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A SPECIAL SECTION ABOUT GETTING THE EDUCATION YOU NEED TO GET HIRED AND PAID WELL

‘Great Jobs KC’ Program Helps Adults

The KC Scholars program
covers the cost of trade
school or certification with
minimal qualifications

By Thomas White
The newest program from KC
Scholars, Great Jobs KC is
meant to help adults in the
Kansas City area find new higher
paying jobs. The program offers
skills training, job placement assis-
tance, and individualized ongoing
support.

Here’s the kicker: Great Jobs KC
covers the entire cost of the certifica-
tion, job program, or trade school.
They’ll also help with most common
obstacles like childcare, transporta-
tion, or getting a G.E.D.

“KC Scholars has always been
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known as a scholarship program,
but we realized that just because
you have a degree it doesn’t guar-
antee you a job making $45,000 to
$85,000 a year,” says KC Scholars
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(Left) Andre
Forbes Jr, with
(Right) Earl Martin
Phalen, KC Schol-
- ars CEO. Fobes
says the organiza-
tion’s new Great
Jobs KC program,
he’s getting the
training he needs
in the field he’s
always wanted

to work. (Photo
courtesy of KC
Scholars)

Senior Communications Director
Deekay Fox.

To qualify for the program, you
need to be 17-years-old or older, live
in one of six surrounding counties

We assemble the team. .

When it comes to finding your academic path,
preparing for a career, and achieving financial
freedom after college - your success is a team effort.
And we're here for you every step of the way.

www.mcpherson.edu

Looking for New Career

WICHITA RESOURCES

Kansas Works is a locally adminis-
tered nationally funded program
that helps job seekers find job list-
ings, apprenticeships, free digital
skills training and certifications,
free assessments, mock interviews,
and much more. Check out the
program at workforce-ks.com

in the Kansas City area, and make
less than $45,000 a year.

Great Jobs KC focuses on high-
need and good-paying jobs in Kan-
sas City across four major industries:
healthcare, information technology,
construction, and manufacturing.
Applications are always open with

no deadlines.

Fox says the process is also inten-
tionally straightforward, applicants
just need to go to their website KC-
Scholars.com, fill out an application
and a brief survey. Then someone
from the organization will reach out
to assess your interests, skill sets,
needs, and goals to get the ball rolling.

The program is less than a year
old but already has success stories
like Andre Fobes Jr, who was work-
ing paycheck to paycheck in a fac-
tory but now is working in informa-
tion technology while he’s finishing
the self-paced program.

“Thanks to the program I'm not
in survival mode anymore,” says
Forbes. “It gives me a chance to save
for my future, and give nice things
to my wife and my daughter.”

M McPherson College

Up to $23,000/year scholarship based

on high school or transfer GPA score.

Full-tuition package to incoming ks
students who-dre Pell grant eligible and have
a transfer or high school GPA of 2.5 or above.

McPherson, KS (800) 365-7402
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Top 10 Fastest Growing Jobs

Demand helps drive pay, but demand can only do so much for pay. Higher
required skills is by far the dominant driver of increased compensation.

Top 10 Fastest Growing Occupations

Every oneof usis different...Together we are Spartans.

Percent change, projected
2021-31

Median annual
wage, May 2021

Employment change, projected 2021-31
(in thousands)

Nurse practitioners _ 45.7% 112.7 $120,680
Wind turbine service technicians _ 44.3% 49 $56,260
Ushers, lobby attendants, and ticket _ 40.5% 256 $24,440
takers
Motion picture projectionists _ 40.3% 0.8 $29,350
Cooks, restaurant - 36.6% 459.9 $30,010
vata scientists [N 352+ 105 $100,910
Athletes and sports competitors - 35.7% 5.7 $77,300
Information security analysts - 34.7% 56.5 $102,600
statisticians | T 327 112 $95,570
Umpires, referees, and other sports
- 31.7% 42 $35,860

officials
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Note: Wage data are from the Occupational Employment and Wage Statistics program, U.S. Bureau of Labor Statistics,

100K+ ABC APPRENTICES
ACROSS THE COUNTRY
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WICHITA’S PREMIER INDEPENDENT SCHOOL
AGE 2 - GRADE 12 / Indexed tuition options available

WCSKS.COM / 316.634.0433

DID YOU KNOW
The construction market sector

accounts for $1.6 TRILLION of
the US market.

10 MILLION people work in the
construction industry in the US.
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#BUILTBETTER

% BUILD YOUR CAREER

KANSAS CITY

CONTACT US AT Don’t let finances hold you back from

pursuing your dream of being a doctor!

A variety of scholarship
opportunities are available
to support incoming
EQ‘:’?PA&,ENT medical StUdents' SCHOOL OF MEDICINE
OPERATOR y WICHITA
HVAC Explore the options. —weueworkems

The University of Kansas

ELECTRICAL

ROOFING

SHEET METAL &

ek FABRICATION

You can, too!

kumc.edu/som-financialaid
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Finding the Right Job Means Flndmg the nght Education

College, trade school, or apprentlceslup
something past high school is needed to
succeed in today's economy

By Thomas White

f you've ever played “The Game of Life” board
Igame where you try to amass a fortune by

retirement, you are familiar with these start-
ing choices: get a job out of high school or go get
a four-year degree. We all likely heard the same
options everywhere growing up, from parents to
school counselors.

In the real game of life, there are a dizzying
number of choices with no one-size-fits-all career
path. But according to the educational nonprofit
The Hechinger Report, high schools have tried to
make a one-size-fits-all education that makes it
tougher for those with only a diploma to be work
ready for many jobs.

Since the 1980’s high schools have shifted away
from an emphasis on vocational training to offer
a more broad education to all students. The shift
was made to level the playing field allowing high
school students equal opportunity where previ-
ously, students were siphoned into college, vo-
cational, and home economics tracks based on
their race, class, gender, and other considerations.
The result is a move towards equality but a lack
of focus in any particular area. The shift in high
school curriculum means that additional educa-
tion of some kind is needed to find a quality job
post-graduation.

The traditional answer has been to pursue a
formal four-year education, but there are other
paths—that we didn’t see in the board game—avail-
able to suit different interests, skills, and goals.

One often-overlooked option is an apprentice-
ship. Apprenticeships offer a combination of on-
the-job training and classroom instruction, allow-
ing the opportunity to learn career skills while
earning a wage. Apprenticeships are great for
people who prefer hands-on learning and need
money immediately.

There are also trade school or vocational certi-
fication programs, which offer training in specific
trades like plumbing, electrician work, HVAC in-
stallation, software development, and many other
fields that can be completed in a shorter time than
a traditional college degree. Additionally, trade
school programs often have a high job placement
rate, making them a great option for quickly enter-
ing the workforce.

Bachelors, masters, professional, and doctoral
degree programs are also part of the puzzle. Many
high-demand, good-paying jobs can be acquired
after getting one of these degrees. Statistically,
those with a formal education tend to have high-
er earnings and lower unemployment rates over
time when compared to their peers.

Weighing the Pros and Cons of Continuing Education

High School Diploma:

Pros

If you need to support yourself or your
family financially, earning money right
away is a temptation that’s hard to ignore.
Starting a career early can also give a head
start on building work experience and
professional networking. Some employers
like Quicktrip, Costco, and Walmart offer

a path to management with time. Many
entry-level positions also have on-the-job
training that can allow you to acquire skills
and knowledge past the high school level.

Cons

The career jumpstart does have opportu-
nity costs like limited job options, lower
earning potential, and lack of job security.
Without additional training, education,
licensing, or apprenticeship, often those
with only a high school diploma find their
career and wages stagnating and they feel
stuck.

Jobs with diploma only

Sales, food service, landscaping, customer
service, data entry, warehouse worker,
receptionist

Apprenticeship:

Pros

Apprenticeships offer hands-on training that
allows you to learn and apply practical skills
directly in a real-world work setting and earn
while you learn. You'll gain work experience
while learning on the job, which can help
you build your resume. You'll meet and work
with professionals in your field, building your
professional network. If you perform well
during your apprenticeship, you may be of-
fered a full-time job with the company upon
completion of the program.

Cons

Apprenticeships often pay less than full-time
jobsinthe same industry, especially in the
beginning stages of the program. You'll be
expected to work full-time while completing
the program requirements, a substantial
time commitment that may limit flexibility
to pursue other interests or commitments.
Depending on the field, a limited number of
apprenticeship opportunities may be avail-
able in your area or with companies you're
interested in working for.

Jobs from apprenticeship

Millwright, electrician, mechanic, plumber,
HVAC technician, insurance agent, welder, heavy
equipment operator, ironworker, utility worker

Trade school

programs

have a high job

placementrate,

making them

 agreatoption
for quickly

¥ entering the

workforce.

Professional Certification/Associ-
ates Degree:

Pros

Increased earning potential and career
advancement that comes from demonstrat-
ing competency in afield. Certifications can
make a career switch possible in as little as
16 weeks, while associate degrees are less
costly and time-consuming than a four-year
degree.

Cons

Certifications and associate degrees do have
costs; both are time-consuming and require
some upfront money. Community college
tuition varies but generally hovers around
$100-$200 per credit hour, while some
certificates are quite costly. Many certifica-
tions require recertification after some time.
Certifications can also be highly specialized,
limiting the types of jobs made available,
while some types of associate degrees are
too broad to qualify applicants for specific
jobs.

Jobs from professional certification/associ-
ates degree

Nurse, physical therapist, software devel-
oper, welder, truck driver, wind turbine
technician, construction worker, paralegal,
dental hygienist
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Careers start here.

WSUTech.edu

Quality Education in
a Caring Atmosphere.

e Affordable tuition

e Athletic, activity & academic
Scholarships available

e 16 and 8 week courses

e Earn your degree online

e Financial aid available

Iola Campus Online Learning
620.365.5116 www.allencc.edu
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OPPORTUNITIES TODAY
TO I.EAD TOMORROW
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One Rate at Wayne State!

In-state tuition for out-of-state students

20:1 130+ 99.8%

student career recent graduates employed
“to- pathways or in grad school
fa cu lty rati o based on th(;crrg;s; (:)’;ginf (%;izig;; gzg\ée’}; ?5)597 students
Wayne State College Connect with us!
S.Clledl“.e your 1111 Main Street You
visit today at 00006
. . 402-375-7234

www.wsc.edu/visit 1-866-WSC-CATS

[X] Check us out at explorewaynestatecollege.com

Wayne State College is a member of the Nebraska State College System
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Local Job Market Looks

Low unemployment means workers have choices

By Thomas White
oth Kansas and Missouri un-
B employment levels are hover-
ing between 2.4% and 2.9%
meaning workers entering the work-
force or considering a career change
find themselves in the driver's seat.

An unemployment rate at that level
is what economists call “full employ-
ment” meaning that businesses will
have a harder time finding workers;
that’s where all the ‘labor shortage’
chatter you may have heard the past
few years comes from.

The flip side to a labor shortage is
that workers find themselves in a po-
sition of power, where finding a good-
paying job in some fields is much easi-
er for job seekers.

Those looking to take advantage of
the worker-friendly conditions will
find opportunities locally. There are
good jobs to be found across educa-
tion levels, according to a study from
Georgetown, a bachelors degree isn’t
needed for a large chunk of the good
jobs available in the area. The study
found that in Kansas 42% of jobs that
pay $55,000 or more don’t require a
four-year degree. The same is true for
Missouri where 47% of jobs that pay
$55,000 or more don’t require a bach-

elors degree.

Locally in the healthcare field, medi-
cal assistants, dental hygienists, and
radiologic technologists can earn an-
nual salaries ranging from $35,000 to
$60,000 or more. In the skilled trades,
electricians, plumbers, and HVAC
technicians can earn annual salaries
ranging from $40,000 to $70,000 or
more. In the technology field, com-
puter network support specialists and
web developers can earn annual sala-
ries ranging from $50,000 to $70,000
or more.

Kansas Works Vice President and
Chief Development Officer Amanda
Duncan says there are many job op-
portunities throughout Kansas, and
in Wichita there are openings across
sectors.

“We also have a lot of opportunities
for skilled trades. Welders are always
in demand, machinists, CNC machin-
ists, those are highly paid jobs. And
we've got a number of manufacturing
companies in our area that need those
skills,” says Duncan. “Wichita has a
strong aviation industry, so there are a
lot of opportunities in aviation main-
tenance, avionics, and other related
fields. And we've got some great train-
ing programs in those areas as well."

In Kansas
42% of jobs
that pay $55k
or higher
don’t require
a 4-year
degree and
in Missourti
the number

is slightly
higher at 47%

Worker Friendly

N

In skilled trades, electricians, plumbers, and HVAC technicians can earn annual
salaries ranging from $40,000 to $70,000 or more

The Fastest Growing Job Sectors in Kansas City & Wichita

Healthcare - With an aging

has become a hotbed for

demand for skilled educators,

City area has become a popular
destination for both leisure and

population and an increased
demand for medical services,
the healthcare industry in the
area is booming. Jobs in health-
care, such as registered nurses,
physical therapists, and medical
assistants, are expected to see
a growth rate of 20% over the
next decade in both Kansas Education - Teaching, teacher’s
and Missouri. assistant, administration, and

71 jobs related to education are

t

technology-based jobs. The re-
gion is seeing a surge in demand
for software developers, web
designers, and cybersecurity
professionals. This industry in
our area is expected to grow by
15% over the next decade.

this industry is expected to grow
by 10% over the next decade. business travelers. This has led
to a surge in hospitality and
tourism-related jobs, such as
hotel staff, restaurant workers,
and tour guides. This industry is
expected to grow by 7% over the

next ten years.

Construction - The area has seen
significant growth in its con-
struction industry and a growing
need for skilled construction
workers, architects, and engi-
neers. This sector is expected to
grow by 8% over the next decade
in both Kansas and Missouri.

(Kansas Department of Labor,
2022; Missouri Economic
Research and Information
Center, 2022)

Technology - As technology projected to grow and are, in
continues to evolve and shape many places, already under-
our lives, the Kansas City area staffed. With the increased
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Hospitality and Tourism - With
an influx of tourists, the Kansas
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