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By Revs. William J. BaRBeR ii

and Jonathan Wilson-haRtgRove

Less than two miles from the state 
capitol building in Raleigh, NC, one of 
the poorest neighborhoods in the state 
is home to service workers who pre-
pare food, clean buildings and clean 
up garbage in this city of oaks. 

On a recent afternoon, volunteers 
from the North Carolina Poor People’s 
Campaign walked the streets of this 
community and knocked on doors to 
talk with folks about voting in the mid-
term elections. 

Black, White and Brown, the vol-
unteers were from communities like 
this one across the state. Their message 
was simple: If we show up, they told 
their neighbors, we have the power to 
change the conversation in American 
politics.

Sleeping Giant in American Politics
As Americans are already voting in 

states across the country, much of the 
coverage of races has been about can-
didate quality and polls that suggest 
whether Democrats or Republicans 
can turn out more of their base. But 
the sleeping giant in American politics 
is not hidden among the base of either 
party, nor is it hiding among the elu-
sive “swing voter” that political report-
ers search for in diners every two years.

The greatest potential for change in 
American politics is when eligible vot-
ers who have not participated in the 
past are motivated to show up and vote 
their interests. So-called low-propensi-
ty voters are a larger voting bloc than 
either party’s base, with nonvoters still 
outnumbering loyal party voters on 
either side. 

Gen Z voters could swing the mid-
terms. Here's why they should turn out 
to vote:

In the historic voter turnout of 
2020, 81% of voters who make more 
than $100,000 a year participated. 

But among those who earn less than 
$40,000 annually, less than 64% voted.

In a country where nearly half of the 
families are either poor or low-wealth, 
inactive poor and low-income voters 
have the power to change the outcome 
in every swing state – if they show up.

And this year they have more rea-
son to vote than ever. Almost two years 
ago, Congress passed an expanded 
child tax credit and expansions of 
health insurance that dramatically 
impacted poor and low-income com-
munities. In 2021, when these policies 

2 THE COMMUNITY VOICE   |   November 4, 2022PAGE TWO

Poor, Low-Income Voters Can't 
Afford to Sit Out This Election
More than 60% of low-
income Americans didn't 
vote in the last election. 
If they show up, they can 
change outcomes across 
the country.  

CLAYTOONZ

were in effect, the number of Americans 
who were poor or low-income dropped 
by 20%, and child poverty was nearly 
cut in half.

But the obstruction of Republicans 
and a couple of extreme Democrats in 
the U.S. Senate prevented these policies 
from continuing, alongside other anti-
poverty measures that were part of the 
Build Back Better plan that passed the 
House. With the added impact of infla-
tion, poor and low-income people face 
an even greater challenge to afford the 
basic necessities of life.

This does not have to be the case in the 
richest nation in the history of the world. 
We have the resources to ensure that ev-
eryone in this nation can thrive, and we 
have seen the White House promote and 
the House pass dozens of policies that 
could make it our reality. Policies that lift 
from the bottom so everyone can rise 
have died in the Senate because of ob-
struction that could be overcome if vot-
ers in the midterms elect candidates who 
have promised to bypass the filibuster.

Poor and low-income people have the 
power to elect representatives who will 
pass policies that could fundamentally 
change their reality.

We have read the polls. If the people 
who usually participate in midterm 
elections show up as they usually do, 
America faces two years of divided gov-
ernment. Hyperpartisan division will in-
evitably deepen, and things will only get 
worse for poor and low-income people.

But another future is possible – and 
well within reach. In dozens of House 
races across the country, if the turnout of 
poor and low-income voters increased 
by less than 30%, they would overcome 
the margin of victory in the last race in 
their district.

What folks were telling their neigh-
bors in Raleigh is true in almost every 
poor community across this nation: If 
we show up, we can win – not just for 
ourselves, but for America.

The Rev. William J. Barber II is presi-
dent of Repairers of the Breach and co-
chair of the Poor People’s Campaign. The 
Rev. Jonathan Wilson-Hartgrove is the 
author of "Revolution of Values: Reclaim-
ing Public Faith for the Common Good."
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Kanye Responds to Biz Fallout
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WILLIAMS RIHANNA

Pharrell Williams Awards 
$2.5M to Entrepreneurs

Call it a mighty dream come true: 31 individu-
als with an idea for a company of 
some kind are about to receive a 
giant vote of confi dence — and 
fi nancial backing — from Pharrell 
Williams. On Nov. 1, Williams 
will announce this year’s Black 
Ambition Prize winners during his 
three-day “Mighty Dream Forum” 
in his home state of Virginia.

According to Mighty Dream’s website, the 
annual gathering will also serve as a forum for 
thought leadership, idea exchange, and progres-
sive conversation, as well as amazing food and 
entertainment experiences “where important, 
engaging conversations about matters of equity 
and opportunity are also charged with an energy 
unlike any other.”

A grand prize winner will be awarded $1 mil-
lion, the Black Ambition HBCU winner will receive 
$250,000, and additional fi nalists will receive 
awards ranging from $15,000 to $250,000.

Winners have been determined based on 
“the clarity of their problem and solution, busi-
ness model and customer acquisition strategies, 
the strength of their team, addressable market 
and distinctive market position and overall ap-
plication,” a press release said. 

Rihanna Releases New 
Song for ‘Wakanda’ 

Rihanna’s long-awaited return to music has 
fi nally arrived. She has released a new song from 
the “Black Panther: Wakanda For-
ever” soundtrack, “Lift Me Up.”.

The song was released on 
Westbury Road, Rihanna’s label, in 
partnership with Roc Nation, Def 
Jam Recordings and Hollywood 
Records. It’s her fi rst release of 
new music since her 2016 album 
“Anti.”

Marvel Studios hinted at the song’s release on 
Twitter days earlier. The post featured a 15-sec-
ond clip of the 3D graphic of “Black Panther: 
Wakanda Forever” before transitioning to a single 
“R,” with the date 10.28.22 accompanied by the 
#WakandaForever hashtag.

“Lift Me Up” was conceived as a tribute to the 
late Chadwick Boseman, the actor who played the 
title role of “Black Panther,” King T’Challa, in 2018. 
He died in August 2020.

Boseman’s death happened before fi lming 
the “Black Panther” sequel. As a result, his char-
acter of T’Challa was written out of the fi lm, and 
Marvel Studios President Kevin Feige confi rmed 
that it would not be recast.

“Black Panther: Wakanda Forever” will be 
released in theaters on Nov. 11.

The wax-fi gure museum Madame Tussauds in 
London issued a statement on Oct. 26 announc-
ing plans to remove Kanye West’s statue from the 
main fl oor.

“Ye’s fi gure has been retired from the attrac-
tion fl oor to our archive,” a spokesperson for 
Madame Tussauds told BBC.  

The move comes amid the fallout over 
Kanye’s controversial comments about Jewish 
people. On Oct. 9, he tweeted that he would go 
“death con 3 on JEWISH PEOPLE.” Since then, he 
has gone on a tirade against the Jewish people 
who “control” Hollywood and the media.

His latest remarks have soured his business 

relationships with power players in entertainment 
and fashion. The artist has been dropped by his 
talent agent Creative Artists Agency, and Variety 
reports that the studio MRC shelved his com-
pleted documentary.

“I can say antisemitic things and Adidas can’t 
drop me,” Ye had previously stated. After the 
company dropped him, Adidas said it owns the 
Yeezy design rights and announced plans to 
cease production of Yeezy products.

“Adidas is the sole owner of all design rights to 
existing products as well as previous and new col-
orways under the partnership,” the company said.

KANYE WEST
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Since 2015, 
Damon Daniel 
has led the Ad 
Hoc Commit-
tee Against 
Crime team 
in supporting 
and providing 
treatment of 
trauma for 
families and 
victims of vio-
lent crime.

By Bonita Gooch

One of the most important 
things members of the KC Repa-
rations Coalition want Kansas 
Citians of all races to know is 
that reparation is not just about 
repairing and addressing the 
injuries to Black people that oc-
curred during slavery.  

“People associate the repara-
tions movement with what was 
done to us in slavery and that’s 
the core of it because we are 
owed for centuries of unpaid la-
bor,” says Mickey Dean, an active 
member of the KC Reparations 
Commission. “But even after 
slavery ended, this country re-
ally had an opportunity to make 
things right. But then there was 
Jim Crow and from that point 
on, Black people have got the 
short end of the stick. We’re talk-
ing about repairing the damage 
that has happened to Black peo-
ple up to this point.”

The coalition has spent al-
most two years identifying dis-
criminatory damages that have 
affected African Americans in 
Kansas Citians from slavery 
through the present. They iden-

tified an extensive list of identi-
fied discriminatory practices in 
Kansas City in five core areas:  
housing, education, healthcare, 
economic development, and 
criminal justice. 

A summary of their findings 
is included in an ordinance the 
Kansas City Council will consid-
er this month. If approved, the 
ordinance will establish a Repa-
rations Advisory Commission 
to formally advise the mayor 
on an approach to reparations 
— “including strategies and op-
portunities to seek public and/
or private dollars to fund pilot 
programs.”

The ordinance, which  Com-
missioner Melissa Robinson will 
introduce, also calls for the city 
to issue an apology and make 
amends for its “participation in 
and sanctioning of the enslave-
ment of Black people” and for its 
“historical enforcement of seg-
regation and its accompanying 
discriminatory practices against 
the Black citizens of Kansas 
City.”

The resolution also says the 
city will encourage other organi-

zations in Kansas City that have 
“advanced and benefited from 
racial inequity to join the city in 
its apologies and develop their 
own procedures for reparatory 
justice.”

The Commission’s Charge 
If approved as proposed, the 

Reparations Commission will 
be charged with studying, de-
veloping, adopting and imple-
menting a reparations plan for 
Kansas City’s Black community 
in the five areas identified by 
the task force. The plan would 
include the scope and eligibility 
for a citywide reparations pro-
gram.

The proposed 17-member 
commission, composed of 
members from the Black com-
munity, would be chosen by the 
mayor and city council.  Rep-
resentatives from the KC Repa-
rations Coalition would be al-
lowed to recommend members 
for appointment to the commis-
sion. 

Under the ordinance, the 
commission will issue a prelimi-
nary report of its findings within 
one year and a final report with-
in 18 months.  

Dean says the KC Reparations 
Coalition is pleased with the or-
dinance the council is consider-
ing. 

“We’re probably going to get 
some pushback from the mayor 
because he’s already indicated 
there are some things he didn’t 
like,” said Dean, “but Melissa is 
going to introduce it for us and 
we’ll fight it out from there.”  

The KC Reparations Coalition 
includes representatives from 
the following organizations: the 
Black United Front, Reale Justice 
Network, the Urban League of 
Greater Kansas City, the South-
ern Christian Leadership Con-
ference, the NAACP, the Urban 
Summit and Sankofa for Kansas 
City.
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KC Council to Vote on Establishing 
a Reparations Commission and 
Issuing an Apology for their role

In-Person AKA Debutante Ball 
Returns Nov. 25 at Crown Center

After nearly two years of research, education 
and lobbying by the KC Reparations Coalition, 
this month the Kansas City Council is set to 
consider a reparative justice ordinance.

By Voice Staff

After a two-year live absence due to the pandemic, the AKA Debu-
tante Ball will return for its 69th edition on Fri., Nov. 25, presented by 
the Beta Omega Chapter of Alpha Kappa Alpha Sorority Inc. and the 
Ivy Community Services and Educational Foundation Inc.  

The ball will take place at the Sheraton Kansas City Hotel at Crown 
Center, beginning at 6 p.m.    

This year’s ball will present to society 12 young ladies from the 
Kansas City metro area. The theme of the ball is “An Evening of En-
chanted Elegance.”  

As part of the programming, the debutantes have been participat-
ing in various cultural, educational and community service activities.  

Beta Omega Chapter has been serving the KCMO area for 102 

Mickey Dean, founding member of the Black United Front, the 
founding organization of the KC Reparations Coalition.

By Voice Staff

The AdHoc Group Against Crime, affectionately 
referred to as “Kansas City’s social service emergen-
cy room,” will celebrate its 45th anniversary with 
a special fundraising dinner on Tues., Nov. 15, at 
Drexel Hall, 3301 Baltimore, Kansas City, MO.  

The organization was formed in 1977 when a 
group of concerned citizens came together to ad-
dress the unsolved murders of nine African-Amer-
ican women. 

Alvin Brooks was one of the founding members 
and led the organization in combating crime and 
violence in the Kansas City metropolitan area until 
the year 2000.

The organization provides a primary support 
system for families who are victims of murder 
or other violent crimes, those dealing with fam-
ily members who are missing or have run away, or 
simply facing the emotional stress of living in high-
crime areas. The organization journeys with them 
as they seek healing and justice, and also serves as 
a trusted bridge between the community and the 
criminal justice system.

Since 2015, the organization 
has been led by Damon Daniel 
with a supportive team of pro-
gram administrators, communi-
ty resource officers and licensed 
clinical professionals in counsel-
ing and treating trauma.  

Congressman Emanuel Cleav-
er, former Kansas City Mayor Sly 
James, and current KC Mayor 
Quinton Lucas are jointly serv-
ing as honorary chairs of the fun-
draising dinner.  

The evening begins at 5:30 
p.m. with a reception. Dinner 
with music by Amber “Flutien-
astiness” Underwood and Soul 
Patrol begins at 6:30 p.m.  

Individual tickets are $145 and 
can be purchased on Eventbrite 
at https://bit.ly/3sZ7F5M.

2022 Debutantes 
are:  Front (L-R): Patricia 
Peppers, Briana Taylor, 
Alayna Cleaver, Princess 
Dixon, Lai’Ayla Flowers. 
Middle (L-R): Destiny 
Johnson, Alexis Kemp, 
RaMaya Taylor. Back 
(L-R): Jillian Collier, 
Kaiya Key, Kori Franklin, 
Anylah Jones, Genesis 
Campbell.

years; Elonia Norwood is cur-
rent chapter president. The Ivy 
Community Service and Educa-
tional Foundation is a fundrais-
ing entity for Beta Omega; Dr. 
Everlyn Williams is president. 
The Debutante Ball general 
chair is Linda May and co-chair 
is Carla Gunner. 

Tickets for the ball are $80 
each. For tickets, contact Isabell 
Nash at 816-863-5787 or bell-
4nash@aol.com

AdHoc Group Against Crime 
Celebrates 45th Anniversary
with Fundraising Banquet
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By P.J. GrieksPoor

As a kid growing up in Har-
lem, Lynbert “Cheese” Johnson 
learned that you have to work 
hard to put poverty and disad-
vantage behind you. 

As a WSU Shocker Hall-of-
Famer, retired NBA player, and 
manager of Whole Foods in 
Atlanta for 18 years, Johnson is 
now engaged in giving back to 
Wichita with UJump Inc., his 
nonprofit mentoring organiza-
tion for “boys at the crossroads.”

The pilot program in the 
2021-22 school year was in 
four schools.This year, it has 
expanded to seven schools 
with almost twice as many stu-
dents.

Johnson said he plans to 
continue growing the program 
but is limited somewhat by the 
fact that a key component is his 
personal involvement.

“As a freshman in high 
school, I went to a basketball 
clinic on a college campus. 
And that experience made an 
impression,” he said. “I looked 
around me and I thought ‘you 
know college is a pretty good 
place.’ I knew I wanted to be 
there. But I also knew that my 
parents did not have the mon-
ey to send me to college. It was 
going to be up to me.”

So he worked hard at what 
he did best – playing basket-
ball. He became a City of New 
York playground legend and 
one of the nation’s top 15 high 
school players by his senior 
year. And he caught the eye of 
college scouts across the coun-
try, including Wichita State.

“I was thinking most likely 
Cincinnati or Marquette, then 
I came to Wichita and they re-
ally put out the red carpet,” he 
said. “There were players from 

New York and New Jersey and 
Chicago. I thought I could fit in 
here.”
A Rough First Year, a 
Lifetime Nickname

The culture shock from New 
York City to Wichita, Kansas, 
hit hard.

“It took me a whole year to 
adapt,” he said. “I kept finding 
excuses that I had to go back 
home. Then, one day I real-
ized that my teammates were 
taking jobs and doing things. 
And I began to realize how 
lucky I was to be getting a free 
college education. My attitude 
changed.”

It was also that year that 
he got his lifelong nickname 
“Cheese” from teammates 
who noticed his wide grin on 
the court and thought of the 
photo-posing cue phrase “Say 
Cheese.”

He may have been strug-
gling to adapt but it didn’t 
show.

He was “Newcomer of the 
Year” in the Missouri Valley 
Conference in 1976 and was 
first-team all conference in 
1977 and 1979 and second-
team in 1978. He led scoring 
for three of his four years and 
rebounding twice.

He was drafted to the NBA in 
the third round by the Golden 
State Warriors in 1979 and 
played one season for them 
and two seasons in the Conti-
nental Basketball Association.

He said a relatively short pro 
career made him grateful that 
he took academics seriously and 
graduated with a college degree 
in general studies and life expe-
riences that left him qualified 
for a life beyond the pros.

“I know that a lot of the boys 
I work with look up to me as a 

sports star and they see sports 
as a ticket,” he said. “I want 
them to learn that even if you 
succeed at sports, even if you 
become a star, it is still a lim-
ited career field. What if you 
get hurt in your first season? 
You need to be prepared for life 
beyond sports.”
Preparing for Life One 
Rung at a Time

He said he also wants to help 
kids realize that not every kid 
who dreams of stardom will 
succeed, but if they learn how 
to advance one rung at a time, 
they can climb the ladder of 
success.

UJump is the outgrowth of a 
basketball clinic program that 
Johnson launched five years 

ago. A year later, in 2018, he de-
cided to relocate from Atlanta 
to make Wichita home and con-
centrate on a lifelong dream of 
working with at-risk boys.

He says that doesn’t always 
mean children in poverty. One 
of the schools where he men-
tors children is Wichita Colle-
giate. Students for the program 
are identified by school ad-
ministrators and teachers and 
must reach and hold a GPA 
of at least 2.5. He will accept 
students at 1.8, but they must 
make progress.

He said that every student in 
the program last year saw an 
increase in their grades.

The program is now in a to-
tal of seven schools, Holy Sav-

ior, Brooks, College Hill and 
Collegiate in Wichita during 
the day and in three Andover 
schools with after-school pro-
grams. 

Johnson provides one-on-
one personal mentoring with 
students, working in one or 
two schools a day Monday 
through Thursday. He takes 
the students on a field trip once 
a month to introduce them to 
different kinds of jobs and po-
tential careers.

“I tell them the important 
thing isn’t where you start,” he 
said. “The important thing is to 
keep moving forward and up-
ward. You need to meet people 
and make contacts. It often 
turns out it’s not what you 

Shocker Hall-of-Famer’s UJump Program 
Mentors ‘Boys At The Crossroads’

Cheese Johnson works with students one-on-one in his UJump programs in Wichita-area schools. 
He’s shown here with his College Hill Elementary 5th graders: (L-R) Tysen, Aiden and Kort.
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1970s WSU superstar Cheese Johnson 
returned to Wichita in 2017 & since then he’s 
been focused on building a mentor program 
to reach middle school boys in area schools.

know, it’s who you know. Rela-
tionships matter and making a 
good impression is important.”

He arranges to take the stu-
dents “behind the scenes” so 
they can experience firsthand 
how a job is done. In October, 
program participants were 
hosted by a local McDonald’s 
franchisee and learned what it 
takes to get them their burgers 
and fries. They have also vis-
ited WSU Tech and an aviation 
facility in Newton. 

“I’m a big believer in experi-
ences,” he said. “You can have 
someone come in and speak to 
the class, but by the time they 
walk out, half the class has for-
gotten what they said. When 
kids experience something, it 
sticks in their mind.”
Making Connections, 
Creating Relationships

Johnson said his own life 
has taught him the importance 
of connections, and the abil-
ity to operate his mentoring 
program is made possible by 
contributions from the influ-
ential people with whom he 
has relationships, many of 
them forged during his years 
as a Shocker superstar.

For field trips, Johnson said 
the kids take a chartered bus - 
not a school bus because most 
kids have ridden a school bus, 
but the experience of going in 
a chartered bus is something 
they haven’t had. 

Boys in the program have 
to pledge to work for 45 min-
utes to an hour each day on 
their core education classes 
and to keep a notebook of 
what they worked on and what 
they learned. On the weekend, 
they keep a notebook on what 
chores they did around the 
house to help their family keep 
up with the work of maintain-
ing a home, yard, and more.

“These are basic survival 
skills,” he said. “These are skills 
See UJUMP Page 6 →
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By P.J. GrieksPoor

Black history in Wichita is 
about to become a lot more vis-
ible.

At the annual NAACP Wichita 
Branch Freedom Fund Banquet, 
on Oct.29, Wichita Councilman 
Brandon Johnson announced  
the allocation of $1 million to be-
gin creation of a park in down-
town Wichita that will highlight 
more of Wichita’s African-Amer-
ican history. The park will be in 
the space currently identified 
as Finlay Ross Park, located on 
Douglas just west of Century II.  

Many people may not know 
the park by its name, instead 
they know it as the space that for 
years has been the home of the 
dragon Christmas decoration.  

One of the key attractions of 
the park will be the $3 million, 
20-foot-long bronze sculpture 
depicting the Wichita NAACP 
youth-led Dockum Drug Store 
Sit-In. The sculpture had been in 
the Chester I. Lewis Park, a few 
blocks east on Douglas, but was 
removed during the redesign of 
that park in conjunction with 
the buildout of the new Kansas 
Osteopathic Hospital in the old 
Macy’s Department Store Build-

ing at Broadway and William.  
“With the money allocated, 

we will get started on a request 
for bids to hire an architect and 
get rolling on the design for the 
park,” Johnson said. “Once we 
have the design and an idea of 
what the total project will cost, 
the NAACP can begin working 
on fundraising.” 

Johnson expects the total 
project to cost more than the 
$1 million allocated and sees 
the park as being one part of 
an African-American History 
Trail in downtown Wichita, that 
includes Lewis Park, the yet-to-
be-renamed Ross Park, the Kan-
sas African American Museum, 
the Hattie McDaniel House and 
many other historical Black sites 
located in Wichita’s core.  

Lewis was the president of the 
NAACP Wichita Branch chapter 
and a mentor to the students 
who, every day from July 19 to 
Aug. 11, 1958, quietly occupied 
seats at the drugstore lunch 
counter until the drugstore 
manager gave up and ordered 
that they be served.

It was the first successful, stu-
dent-led sit-in in the nation, and 
came long before the famous 

Greensboro sit-in at a Wool-
worth lunch counter in 1960.

But Johnson said the sit-in 
was only one facet of Lewis’ 
service. He also served on the 
legal team that argued Brown 
vs. Topeka Board of Education, 
helped desegregate restaurants, 
swimming pools,and the city’s 
aircraft companies and fought 
for fair housing.  

The decision to move the 
lunch counter sculpture from 
Lewis Park was made in part to 
develop a more balanced por-

trayal of Lewis’ career. 
The successful sit-in did not 

draw national attention and has 
remained largely absent from 
history books. Johnson said he 
hopes the new park will help 
change that by bringing school 
groups, families and tourists to 
a site filled with educational op-
portunities.

The city will work closely with 
the NAACP Wichita branch in 
the transformation, content 
and design of the park, with the 
NAACP being in charge of ap-

proving the design and making 
decisions about exactly how it 
will function. 

NAACP Wichita Branch Sec-
retary Elaine Guillory said there 
has been discussion about how 
to display the sculpture ever 
since it was moved at the begin-
ning of the construction of Lewis 
Park but decisions have been on 
hold until the city took action.

She said she hopes to see a 
range of exhibits that show the 
history of African-American life 
in Wichita well before and after 

the sit-in, including the story 
of the Black businesses that 
were forced off Main and Water 
Streets during the Urban Re-
newal period of the 1950s.

She said now that city partici-
pation and new site location has 
been initiated, the NAACP can sit 
down and start to map out how it 
wants the park to look and what 
its new name should be.

The space comprises about a 
half acre, Johnson said, which is 
big enough to offer a wide range 
of educational exhibits.

He said there’s a possibility 
of building in technology that 
would let a visitor scan a QR 
code and hear a story from his-
tory or watch a video of one of 
the Wichita sit-in participants 
talking about the experience.

Ross Park was named for a 
Wichita pioneer and mayor 
who was instrumental in form-
ing Riverside Park and the park 
boulevard system, according to 
the city’s website. The current 
park has a series of multi-level 
water features and Johnson said 
he hopes some of those will be 
left in place.

“I think they offer a good 
chance to depict the ‘flow of jus-
tice’ in flowing water,” he said. 

Whether they stay or go will 
be a decision for the NAACP 
branch to make in the months 
ahead as the park is designed.
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New Park to Highlight Wichita’s Role as 
Home of Country’s First Lunch Counter Sit-In

City of Wichita announces $1 million to 
transform Finlay Ross Park to include Dockum 
Drug Store Sit-In sculpture and more of 
Wichita’s Black history.  

A 20-foot bronze sculpture of the Dockum Drug Store lunch counter sit-in of 1958 was removed from 
Chester Lewis Park. It will be the centerpiece of the new Black history park that will replace Finlay 
Ross Park east of Century II.
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Historic Black School 
in Salina to Celebrate 
100th Anniversary 

NAACP Hosts 101st Annual 
Freedom Fund  Awards Banquet

The NAACP Wichita Branch announced 2022 awards at its 101st annual Freedom Fund Awards Banquet.

that will help them when the time 
for independent living comes.” 
When they return to school after 
a field trip, each student stands 
in front of the class and does a 
recitation about what classwork 
they did, what chores they did 
and what they learned on the 
field trip.

“That gets them used to 
standing up and talking in front 

of a roomful of people,” he said. 
“They start out shy and quiet, 
but they learn to stand tall, 
speak up. And pretty soon, you 
can’t get them to shut up. But 
that ability to stand up, to make 
eye contact and speak clearly, 
that’s a valuable skill in life.” 
College Not for Everyone

He said he wants to help 
those boys aspire to college, 
but realizes that a better option 
for many is to take advantage 

of technical education oppor-
tunities and lock into careers 
that appeal to them right out of 
high school.

“Part of my program is to 
expose those boys to jobs that 
they may really love,” he said. “I 
want them to know that a lot of 
options are out there, many of 
which they may not have even 
known about.”

For kids who do want to go 
to college, having that skill is 

the difference between a $12 
an hour job and a $20 to $25 
an hour job. And that, he said, 
can be the difference between 
success and failure at working 
their way through college.

At the end of the day, what 
Cheese Johnson said he wants 
is to know that he helped a kid 
like him get where he is today. 
And if he helps a thousand 
kids get there, well that’s icing 
on the cake.

By Voice Staff

Dunbar School in Salina, KS, 
was dedicated on Nov. 17, 1922, 
to educate the city’s children of 
color in grades  K-8.  The Dun-
bar School Alumni Association 
has planned a weekend of ac-
tivities this month to mark this 
historic 100th anniversary.  

Dunbar School alumni, de-
scendants, friends and historians 
are invited to the celebration.  

The school, named after Af-
rican-American poet Paul Law-
rence Dunbar, served its role, 
educating thousands of Black 
children in Salina until the Brown 
v. Topeka BOE lawsuit forced the 

closure of the school in 1955.  
The formal celebration, 

sponsored by the Dunbar 
School Alumni Association, 
will be held Sat., Nov. 17. 

The full day of activities be-
gins at 10 a.m. at Dunbar School, 
509 E. Elm, with the unveiling of 
a 100th anniversary plaque.  

Guests will also have the op-
portunity to tour the building, 
which is currently owned by St. 
Francis Ministries.  

The day continues with a noon 
luncheon at St. John’s Missionary 
Baptist Church, followed by the 
100th anniversary program at 
2 p.m. at Kansas Wesleyan Uni-

the Voice Staff

The National Association for the Advance-
ment of Colored People (NAACP) Wichita 
Branch hosted its 101st annual Freedom Fund 
Awards Banquet on Oct. 29, at the Marriott 
Hotel, 9100 Corporate Hills, Wichita.

Leon W. Russell, chair of NAACP National 
Board of Directors, was the guest speaker. 

Russell has over 30 years of public service, 
including serving as director of the Office of 
Human Rights in ClearWater, FL  He retired 
in 2012. From 2007 to 2011, Russell was also 
president of the International Association of 
Official Human Rights Agencies (IAOHRA). 

About a dozen honorees were recognized at 
the awards banquet.
2022 Honorees 
Clergy of the year: Pastor C. Richard Kirk-

endoll
Janett Jackson Community Service: Maggie 
Thompson
Chester I Lewis: Curtis Whitten
H N Sims Excellence in Education: Dr. 
Kevin Harrison
Ron Walters Leadership: Prisca Barnes
Community/Neighborhood: Black Coalition 
Alliance
Person of the Year: Dr. Richard Muma, Presi-
dent Wichita State University (WSU)
Billy D. Williams Servant Leadership Award: 
LaShonda Garnes

2022 “Legacy Award” Honorees
Harold Miller, Judge Jennifer Jones, 
Sheila Kinnard and Dr. Anthony Turner
For more info, visit WichitaKSNAACP.org. 

UJUMP, from Page 5 ↓

versity’s Fitzpatrick Auditorium  
The day’s activities conclude with 
a reception at 7 p.m. at the Salina 
Courtyard by Marriott.   

On Sunday, Dunbar alumni 
and friends are invited to the 
11 a.m. worship service at St. 
John’s Church.   

All events are free and open 
to the public, but attendees are 
asked to RSVP for any of the 
festivities they plan to attend 
at www.DunbarSchoolSalina.
com/rsvp.

In 1998, the City of Salina 
named Dunbar School a Heri-
tage Conservation Landmark 
and a marker was placed at the 
site in 2000.  

In honor of the 100th anni-
versary, limited signed prints of 
a watercolor painting of Dun-
bar School by Dr. Virginia Belle 
Hill Ricard, the school’s oldest 
living alumna, will be for sale.  

Dunbar School Alumni Association have planned a day full of activities celebrating the 100th year of 
this historic Salina School.



8    | THE COMMUNITY VOICE   |   November 4, 2022
8 BUSINESS THE COMMUNITY VOICE   |   November 4, 2022

New JayDoc Vision Clinic Helps 
Close Gap in Care
Led by students 
at KU School of 
Medicine-Wichita 
in partnership with 
Guadalupe Clinic, the 
JayDoc’s eye clinic is 
now open.
By The Voice STaff

A patient referred to the 
monthly vision clinic at 
Wichita’s Guadalupe Clinic 
might not realize the months 
of work that have gone into 
bringing about a key inter-
twined service: optometry. 

It not only screens Gua-
dalupe’s patients for serious 
conditions but also provides 
eyeglasses, improving sight 
and quality of life.

“If it’s something that's 
more benign, patients can get 

vision correction and go on 
with their lives. But if we look 
at the patient and identify 
there's something going on 
in the back of the eye, we can 
now schedule them to see an 
ophthalmologist,” said Can-
dice Metzinger, fourth-year 
medical student and JayDoc’s 
executive director.

The need was evident, as 
half of Guadalupe’s patients 
have diabetes and all its pa-
tients are uninsured and less 
able to access health care, in-
creasing the potential for vi-
sion loss. 

Cataracts, diabetic reti-
nopathy, glaucoma and other 
conditions sneak up and rob 
sight.

“You really discover a lot 

of health issues through vi-
sion care — high blood pres-
sure, diabetes, cancer, a whole 
range of things,” said JV John-
ston, Guadalupe’s executive 
director.

Meeting Another Need
For nearly two decades, 

JayDoc Community Clinic 
has supported the Guadalupe 
Clinic’s mission by providing 
primary care every Satur-
day morning at the clinic on 
South St. Francis.

And over the years, Jay-
Doc’s student volunteers have 
seen care gaps and helped fill 
them by expanding care to 
Monday nights and adding 
monthly specialty clinics for 
women’s health and diabetes. 

The vision clinic is staffed 
by one ophthalmologist and 
three to four medical stu-
dents. The clinics take place 
on the third Wednesday eve-
ning of the month, serving 
two to four patients with re-
ferrals.

Gaining Skills, Providing 
Care

With the clinic, patients re-
ceive care and students build 
skills in ophthalmology, a 
field usually covered more by 
lecture than hands-on train-
ing in medical school.

“It's so specialized and hard 
for medical schools to take 
the time to teach it, since only 
a few students will ultimately 
choose the field,” Zayat said. 
“But it's a beautiful specialty, 
and I'm glad that we have this 
clinic for students to explore 
the field and see if they have 
an interest in pursuing it 
moving forward.”
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Enrollment for Obamacare runs 
Nov. 1 to Dec. 15 for coverage 
starting Jan. 1. 

By Cora Lewis and amanda seitz, 
assoCiated Press

Currently, more than 14.5 million people get their 
health insurance through the Affordable Care Act, 
commonly known as “Obamacare.” 

The number swelled during the coronavirus pan-
demic after Congress passed generous subsidies to 
make coverage more affordable.

The majority of Americans will find multiple op-
tions for 2023 health insurance coverage on Health-
Care.gov after open enrollment began Nov. 1.

People searching for plans on the government mar-
ketplace should consider their budget, health, doctors 
and a variety of other factors before picking a plan.

While most people have three or more options, 
about 8% of participants will choose from only two 
insurance carriers, a number that drops to one in rural 
counties across Alabama, Alaska, Arizona and Texas.

According to the Biden administration, 80% of con-
sumers should be able to find a plan for $10 or less per 
month after tax credits.

Here’s a look at navigating the Affordable Care Act 
marketplace:

HOW DOES THE MARKETPLACE WORK?
The ACA marketplace is geared to people who 

don’t have health insurance through their job, 
Medicare, Medicaid, the Children’s Health Insur-
ance Program or another source.

Kansas and Missouri use the federal market-
place at HealthCare.gov

Premium tax credits and other savings reducing 
the cost of insurance are based on income and the 
number of people in your family. 

For example, individuals with an annual in-
come between $13,590 and $54,360 are eligible for 
a subsidy. 

You can use the HealthCare.gov calculator to de-
termine what savings are available to you.

Know the deadlines for coverage in 2023: Dec. 
15 for coverage that starts on Jan. 1, and Jan. 15 for 
coverage that begins Feb. 1.

WHAT TO LOOK FOR IN CHOOSING A PLAN
Shop around, even if you’re currently covered 

under the ACA.
First, you’ll want to see what the monthly premi-

um — the amount you pay for coverage — will be.
Next, check on the plan’s deductible — that’s 

what you pay up-front for health services before 
your insurance begins to share some of the re-
maining costs for the year.

Look into the plan’s copayments or coinsurance. 
Those are the fees you pay every time you visit the doc-
tor’s office or go to an urgent care clinic, for example. 

Plans with coinsurance can be trickier to bud-
get for because you pay a percentage of the service 
cost, instead of a set fee.

And make sure to know the out-of-pocket maxi-
mum. After you hit that number, your insurance 
will cover 100% of costs. You’ll want to keep that 
number in mind if you might have big health ex-
penses — a major surgery, childbirth or ongoing 
therapy or treatment — in the upcoming year.

“Consider whether you are going to have an 
expensive year,” said Kelly Rector, an insurance 
broker and president of Missouri-based Denny 
and Associates Inc. “If you know you’re going to 
be hitting that out-of-pocket max no matter what, 
maybe you look at the lower premiums and higher 
deductible plan.”

DOES YOUR DOCTOR 
PARTICIPATE IN THE PLAN?

Do you want to continue seeing a favorite doctor 
or need a prescription drug covered on your plan?

HealthCare.gov also offers search features and 
tools for you to check whether your doctor or pre-
scription drugs are covered under specific plans.

Those are “the biggest things” that Rector rec-
ommends consumers check when searching the 
marketplace.

WHAT LEVEL PLAN SHOULD I CHOOSE?
All plans cover basic health services, including 

preventive services, prescription drugs, mental 
health services and pregnancy.

There are four levels of plans offered: Bronze, 
Silver, Gold and Platinum. 

Bronze Plans have the lowest premiums but 
the highest out-of-pocket costs. Premium costs in-

crease as you go up the medal ladder, but deduct-
ibles are lower.

The best deal for people who qualify for extra 
savings is a Silver Plan, said Cynthia Cox, the Kai-
ser Family Foundation’s director for the Affordable 
Care Act program.

“If you’re just barely making above the poverty 
level, you really should be buying a Silver Plan, with 
the lowest premiums, lowest deductibles,” Cox said.

In some cases, those plans will still be nearly free 
and will have much lower copays and deductibles, 
making for the best deal in the long run. Depending 
on your income, you might have to pay a monthly 
premium of $15 to $20, but the lower costs to the 
overall plan still make a better deal, Cox said.

For people in higher income brackets, shop 
around before selecting a plan. Your subsidies 
won’t be as big — if you qualify at all — and the 
plans will be pricier.

If you’re young and healthy and don’t antici-
pate significant health care needs, the Bronze Plan 
remains a reasonable choice, according to Rec-
tor. High-deductible “catastrophic plans” are also 
available to people under age 30.

WHAT IF I HAVE QUESTIONS ABOUT 
MY SPECIFIC SITUATION?

People known as “navigators” provide free con-
sultations to help you choose a health insurance 
plan. The program is supported by public funding. 
You can search for local help on HealthCare.gov. 
Agents and brokers are also available to help. They 
do charge fees but typically provide their services 
for free to consumers and charge the insurance 
companies instead.##

Carrot grape soko wakame plantain pea broc-
coli rabe desert raisin. Chard cabbage cress gumbo 
spinach mung bean turnip greens rockmelon chic-
ory collard greens bok choy. Wattle seed wakame 
eggplant soybean quandong garlic prairie turnip 
swiss chard radish okra.
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EXPLAINER: How to Navigate Affordable Care Act Enrollment
IF YOU’RE TURNING 65, 
YOU CAN BE PENALIZED 
FOR NOT SIGNING UP 
FOR MEDICARE

By VoiCe staff

Medicare enrollment continues through 
Dec. 7.  But what you may not know is that if 
you’re turning 65 and you don’t sign up for 
Medicare, you can be penalized with higher 
premiums for the rest of your life. 

Yikes!!
There is a seven-month window around 

your 65th birthday called the Initial Enroll-
ment Period when you can sign up for 
Medicare for the first time.

"That is not obvious to a lot of people," 
said Cobi Blumenfeld-Gantz, CEO of the 
Medicare startup Chapter. "Most people 
think that, 'Oh, if I'm 65 but I'm still working, I 
don't need to sign up for Medicare.'"

In some cases, that's correct.
But if you defer signing up for Medicare 

prescription drug benefits and don't have 
what's called “creditable coverage” through 
your employer, you will be penalized.

Creditable coverage must cover as much 
as or more than Medicare Part A and Part 
B, according to the Centers for Medicare & 
Medicaid Services.

Blumenfeld-Gantz said some small busi-
nesses may fall short.

"So if you work in a small business that's 
15 people and they give you health insur-
ance and you're 66, you're actually accruing 
penalties from the government," he said.

The penalties exist to encourage people 
to sign up as soon as they are eligible for 
Medicare, ensuring cost savings for the gov-
ernment by having the maximum number of 
people enrolled. 

According to the Centers for Medicare & 
Medicaid Services, late enrollment penalties 
go up the longer you wait to sign up, are 
added to your monthly premium and are 
charged for as long as you have that cover-
age.

For most people, that becomes a lifetime 
penalty. For example, your premium goes 
up 10% for each year you are late signing up 
for Part B coverage and stays at that higher 
rate forever. 

The Centers for Medicare & Medicaid 
Services has a tool to determine when you 
should sign up at Medicare.gov.  

MEDICARE OPEN EN-
ROLLMENT CONTINUES 
THROUGH DEC. 7 
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By Voice Staff 
People of color – especially Black and His-

panic people – were less likely to receive Pax-
lovid and other Covid-19 treatments, accord-
ing to a study published late last month by the 
U.S. Centers for Disease Control and Preven-
tion.

Throughout the pandemic, Black and His-
panic people have been about two times more 
likely than White people to be hospitalized or 
die from Covid-19.

The new study showed Black Covid-19 pa-
tients were 36% less likely than White patients 
to be treated with Paxlovid, and Hispanic pa-
tients were 30% less likely than non-Hispanic 
patients to receive the antiviral pill.

Nearly one in three White patients were 
prescribed Paxlovid, compared with about 
one in five Black and Hispanic patients and 
about one in four Asian and American Indian 
patients.

Racial and ethnic disparities persisted with-
in the group of immunocompromised pa-

tients and across all age groups. The largest dif-
ference was between Black and White patients 
age 65 to 79, where White patients were 44% 
more likely to receive a Paxlovid prescription.

There were also disparities in other treat-
ments – including molnupiravir, remdesi-
vir and bebtelovimab – but treatments were 
much less frequently prescribed overall.

Reasons for the disparities were not 
directly assessed in this study, but the 
researchers suggest multiple contrib-
uting factors, including disparities to 
access to treatment facilities.

Paxlovid can reduce risk of hos-
pitalization or death, but it works 
best when used within a few days 
of symptoms beginning. It requires 
a prescription, and it’s harder for 
some people to reach a health care 
provider in a timely manner. The 
researchers also note the possible 
implications of racism or implicit 
bias among providers and patient 

distrust of the medical system based on prior 
negative experiences.

Racial and ethnic disparities in Covid-19 
vaccination rates have improved, but less than 
half (44%) of the Black population has com-
pleted their initial series – below the national 
average of 68% and less than any other racial 
and ethnic group, according to CDC data.
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People of Color Less Likely to Receive 
Paxlovid & Other COVID-19 Treatments

NEW KDHE SIMPLIFIES 
ACCESS TO COVID-19 
ANTIVIRAL PRESCRIPTION

The Kansas Department of Health and Envi-
ronment (KDHE) is collaborating with GoGetDoc 
to simplify access to COVID-19 antiviral prescrip-
tions. GoGetDoc is offering reduced-price tele-
health visits for those with a positive COVID-19 
test in an effort to make oral antiviral treatment 
(Paxlovid and Lagevrio) more accessible to 
vulnerable communities. Kansans can now visit 
the GoGetDoc website to complete an initial 
screening to see if they are eligible.

Regular visits with a primary care provider 
are important for maintaining quality health. By 
visiting the GoGetDoc website, Kansans have 
another option to assist them. Patients with a 
positive COVID-19 test and mild to moderate 
symptoms of COVID-19 will meet virtually with 
a Kansas doctor to discuss treatment options, 
including Paxlovid and Lagevrio.

Oral antiviral therapy for COVID-19 is autho-
rized for people ages 12 and older who weigh 
more than 88 pounds.

Kansans who need more support may email 
support@gogetdoc.com with questions.
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BY BONITA GOOCH

“Did I say this was a long pro-
cess, a very, very long process?” 
joked Ajamu Webster at the rib-
bon cutting for the new WeDevel-
opment Federal Credit Union, set 
to open at 3123 Prospect Ave., in 
Kansas Ci� , MO. 

Webster, president of the 
Board of Directors of WeDevelop-
ment, wasn’t actually joking, even 
though his audience of board 
members, supporters and com-
munity fans chuckled a bit.  They 
all knew the not-so-inside joke. 

It had taken 13 years to get 
to this point and still the credit 
union wasn’t quite ready to open. 

Renovation of the bank space 
wasn’t complete, but in respect to 
Webster, who’s moving to Africa 
in a matter of days, the board of 
directors decided to have the 
ribbon cutting early so Webster 
could attend.    

Webster is one of three original 
board members who has worked 
on chartering the communi�  de-
velopment credit union (CDCU) 
since the vision was hatched in 
2009. � e idea came out of a task 
force commissioned by then-KC-
MO Mayor Mark Funkhouser. He 
formed the commission to fi nd 
economic development tools 
that would work at improving 
“economically distressed areas” 

of Kansas Ci� .
A� er the task force completed 

its work, Webster, who chaired 
the task force, and a few other 
task force members started to 
work on the report’s recommen-
dation to open a CDCU.

As chartered, the credit union 
is established to serve “a con-
tiguous economically distressed 
area,” with boundaries along the 
river on the north, to 85th Street 
on the South, and Troost on the 
west to I-435.
Ribbon Cutting

At the ribbon cutting, thanks 
and accolades were plentiful. 

Members of the board thanked 
Gwen Washington, the credit 
union’s CEO, who spent the past 
four years helping guide the or-

ganization through the last of the 
chartering process with the Na-
tional Credit Union Association. 

Washington introduced her 
team -- Anthony Mondaine and 
Shai Smith  -- who will join her in 
delivering exceptional customer 
service to the credit union’s 
members. 

Webster thanked members 
of the credit union’s board of di-
rectors and bragged about their 
qualifi cations to help guide and 
ensure the credit union’s success.  

On the 16-member board, 
Webster said, there are “four cer-
tifi ed public accountants, fi ve 
people with banking leadership 
experience, three people with 
credit union leadership experi-
ence, three people with fi nancial 
investment experience, three 
fi nancial auditing experts, one 
banking compliance and risk 
expert, and one member who is 
a current CEO of a credit union.”

“Your money is going to be 
safe,” said an emphatic Webster.

He thanked the big donors 
who helped make the nonprofit 
credit union a reality, but he also 
thanked all the community mem-
bers who gave $10 and $20 to help 
raise the funds needed to make 
the financial institution a reality. 

“Let it be known that this was 
a ci� wide project,” said Webster. 

“Our regulators said they’ve nev-
er seen anything like this before 
… the communi�  and the ci�  
get behind and put a credit union 
together.”
Next Steps

The credit union is set to open 
to customers on Mon., Dec. 5, 
with an extensive list of products 
and services: including personal 
and business checking, a variety 
of savings accounts, debit cards, 
mobile and online banking, 
auto loans, lines of credit, signa-
ture loans, payday rescue loans, 
wealth-building CDs, and both 
youth and adult savings accounts. 

“Alright, we got it done and 
what you can do to help us right 
now is to let this communi�  
know that WeDevelopment Fed-
eral Credit Union is here,” said 
Webster to the gathered crowd. 

“Let the communi�  know 
this is the opportuni�  to not just 
come in and join, but to be an 
owner, because when you take 
out a membership in a credit 
union, you are also an owner. 

“Let it be known that we are 
standing on the shoulders of 
those who come before us to 
make sure the needs of our com-
muni�  are going to be met.

“We are seeking your support 
and we appreciate all you have 
done,” Webster concluded. 
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Community Credit Union Cuts 
Ribbon Ahead of Dec. 5 Opening

Community 
Bids Websters 
Farewell

Elected o�  cials, sta� , board members and fi nancial sup-
porters gathered for the ribbon cutting for WeDevelop-
ment Federal Credit Union on Oct. 22 in Kansas City, MO.

WeDevelopment Sta�  members ready to provide excep-
tional member services include Anthony Mondaine and 
Shai Smith. 

Gwen Washington,a seasoned 
banking professional with 
nearly 30 years experience, 
serves as CEO of WeDevelop-
ment Credit Union.  

BY BONITA GOOCH

� e day a� er the ribbon cutting for WeDevel-
opment Credit Union, friends of WeDevelopment 
Board of Directors President Ujama Webster and 
his wife Kendi gathered to wish the well-liked and 
appreciated couple farewell.  

A� er living in Kansas Ci�  for more than 40  
years, the couple have sold their DuBois Engi-
neering fi rm and are relocating to Ghana, as part 
of a group on the 50-acre Wasenor Development 
in the Krobo State in the eastern part of the coun-
try. � e initial phase of the development will in-
clude a housing communi� .  

� e Websters, originally from Los Angeles, 
moved to Kansas Ci�  in 1980.  

“I always felt that we were with our people,” 
said Ajamu about the family’s life in KC. “It was 
hard to come here and not have any family.  Being 
embraced like we were is very very important.” 

In addition to WeDevelopment Credit Union, the 
couple were actively involved with a number of com-
muni�  organizations including the Black United 
Front and the W.E.B. Dubois Learning Center.
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COMMUNITY 
VOICE 1 OF 8 
BLACK NEWS 
ORGANIZATIONS 
PICKED FOR 
PRESTIGIOUS 
BLOOMLAB

By The Voice STaff

The Community Voice has 
been selected as one of eight 
Black-owned local news orga-
nizations for participation in 
the second cohort of the Knight 
x LMA BloomLab, a three-year 
immersive experience designed 
to help them transform to the 
next level in their path to long-
term sustainability.

The work of the program will 
help participants with technol-
ogy upgrades, providetraining 
and one-on-one coaching neces-
sary for transforming the busi-
ness, and facilitate shared learn-
ing opportunities between the 
eight participating publications.  

Each publisher will also re-
ceive in-person visits from the 
directors, who will work with 
each team to advance technol-
ogy tools and implementation, 
sales outcomes, and organiza-
tional capacity.

The project is funded by a 
$3.2 million grant from the John 
S. and James L. Knight Founda-
tion. Gooch and Community 
Voice Publisher Kurt Oswald 
will be the organization’s lead in 
the program, however, they will 
involve their entire team in dif-
ferent aspects of the program’s 
offered training and develop-
ment.  

Joining The Community 
Voice in the cohort are: Black 
Voice News (Riverside, CA), 

The Baltimore Times, The 
Cincinnati Herald, The Dallas 
Examiner, QCity Metro (Char-
lotte, NC), The Miami Times, 
and the Philadelphia Tribune.

GOOCH OSWALD
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Texts to Kansas Voters Rile Democrats & Top Election Official

AssociAted Press 
Kansas’ top elections official 

is warning voters that text mes-
sages from outside the state 
were giving them incorrect in-
formation about where to vote, 
but groups involved in the tex-
ting said they weren’t trying to 
confuse or mislead people.

Several Democrats said they 
began hearing about the texts 
Oct. 30 or had received them. 
Each message said it was from 
a representative of Voting Fu-
tures, Voto Latino or Black Vot-
ers Matter and provided the 
address of a voting site, with a 
picture of a building. In some 
cases, the person already had 

voted; in others, people couldn’t 
vote in advance at the listed site, 
and in some, people could vote 
in advance there, but not on 
Election Day, Nov. 8.

Movement Labs, a vendor 
headquartered in Oakland, CA, 
working for both Voto Latino 
and Black Voters Matter, tweet-
ed that texts also went to voters 
in Illinois, New Jersey, North 
Carolina and Virginia.

Kansas Democrats who 
learned of the texts worried that 
a disinformation campaign had 
targeted their voters in hopes of 
preventing their ballots from 
counting or discouraging them 
from voting. And Kansas Sec-

retary of State Scott Schwab, a 
Republican, said voters should 

be on “high 
alert” about 
potential elec-
tion misinfor-
mation from 

such texts.
Voting Futures later said in 

followup texts that its informa-
tion may not have been correct. 
Voto Latino said the problem 
was a vendor’s “database issue,” 
without naming Movement 

Labs, and said voters would re-
ceive corrected information.

Both Black Voters Matters 
and Movement Labs said that 
group had not endorsed the 
texts.

“We are deeply sorry for the 

confusion that these text mes-
sages created and have taken 
steps to correct this situation,” 
Black Voters Matter said. “The 
last thing we ever want is for 
our outreach to be confused 
with intentional disinforma-
tion which is sometimes target-
ed to our communities.”

Movement Labs said in sepa-
rate tweets for Voto Latino and 
Black Voters Matter: “We take 
full responsibility for these mis-
takes and have issued correc-
tion texts.”

Kansas counties began allow-
ing people to vote in advance 
in-person Oct. 19, and people 
don’t need a reason to request 
a mail ballot. While mail ballots 
must be postmarked Nov. 8 or 
before, they can still be counted 
if they arrive in election offices 
by Nov. 14.

Democrats and abortion 
rights advocates have been 
watching for misinformation 
after deceptive texts went to 
voters on the eve of a statewide 
vote Aug. 2 decisively reject-
ing a proposed anti-abortion 
amendment to the Kansas Con-
stitution. The texts falsely told 
voters that a yes vote would 
protect abortion rights, when 
the opposite was true.

Schwab said in a statement 
that his office doesn’t use third 
parties to send information to 
voters and urged them to con-
tact state and local officials if 
they have questions, or go to the 
VoteKansas.gov website.

Voters across the state re-
ported that they started receiv-
ing texts Oct. 30 from the three 
groups about where they could 
vote, including in the Kansas 
City area, Wichita and Topeka.

“Voting should be accessible 
to people and straight-forward, 
and this complicates that,” said 
Alexis Simmons, the Kansas 
House Democrats’ communi-
cations director, who received 
two of the texts. “Voting should 
be empowering.”

Beware of fraudulent text messages with 
erroneous voting information.  

Fradulent voting text messages were enough to get even  this young girl riled.
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More Black Candidates in High-Profile Races, But Will They Prevail?  
By Bonita Gooch

A record number of Black 
men and women are running 
for U.S. Senate and governor this 
fall, with the potential to increase 
diversity in the nation’s top elect-
ed offices, which are still over-
whelmingly held by White men.

Since Reconstruction, voters 
have elected just seven Black 
senators and two Black gover-
nors. This year, 16 Black candi-
dates — 13 Democrats and three 
Republicans — are major-party 
nominees. While many of them 
face tough odds, some have post-
ed strong poll numbers and fun-
draising totals, waging credible 
campaigns that challenge long-
held attitudes about whether 
Black candidates can be competi-
tive in statewide races.

Rep. Val Demings is the 
Democratic nominee for Florida 
senator against current Sen. 
Marco Rubio. She has homed 
in on abortion and at a recent 
campaign stop drew a subtle 
comparison between abortion 
restrictions and slavery.

Two of the three current Black 
members of the U.S. Senate are 
vying to hold their seats: Sen. 
Tim Scott, a Republican from 
South Carolina, and Sen. Rapha-
el G. Warnock, a Democrat from 
Georgia.  

The other Black member of 
the Senate, Cory Booker, a Demo-
crat from New Jersey, is not up for 
election. There were four Black 

members of the Senate until 
Vice President Kamala Harris at-
tained her current position.  

Mandela Barnes, a Demo-
cratic candidate for the Senate in 
Wisconsin, is in one of the clos-
est races. Like former President 
Obama, he and many of the 
candidates use their personal 
experiences to appeal to vot-
ers. He recounts his upbringing 
in inner-city Milwaukee and 
compares the challenges his 
working-class parents faced to 
the economic strains American 
families continue to face.

Barnes has been lieutenant 
governor of Wisconsin since 2019. 

“The members of the Sen-
ate, they don’t reflect America,” 
Barnes, who is running against 
Republican Sen. Ron Johnson, 
told supporters at a recent cam-
paign event in suburban Mil-
waukee. “Most senators don’t 
live in the American experience. 
They haven’t dealt with the chal-
lenges a majority of Americans 
deal with.” 

The Johnson campaign has 
already aired an ad that attempts 
to link Barnes to the policies of 
Reps. Cori Bush (D-MO), Ilhan 
Omar (D-MN) and Alexandria 
Ocasio-Cortez (D-NY), three 
women of color often character-
ized as “radical” by conservative 
politicians and activists. The ad 
includes a dark, unflattering 
photograph of Barnes and ac-
cuses him of being “dangerously 

liberal on crime.”
Demings and Cheri Beasley, 

the Democratic nominee for 
Senate in North Carolina, locked 
down early support from Demo-
cratic Party leaders and had no 
serious opposition. 

Ex-NFL player Herschel Walk-
er, a University of Georgia run-
ning back who was awarded the 
1982 Heisman Trophy, won the 
Republican nomination for Sen-
ate in Georgia with the backing of 
former president Donald Trump.

Many of the Black statewide 
candidates face considerable 
challenges: Most of the Demo-
cratic candidates are running 

in red or Republican-leaning 
states; one of the three Black Re-
publican candidates, Joe Pinion, 
is running against Senate Major-
ity Leader Charles E. Schumer 
(D) in heavily Democratic New 
York.

Pinion notes he was raised in 
Yonkers by a single mother who 
was a nurse and former nonprofit 
executive. Pinion, who launched 
his campaign on Martin Luther 
King Jr. Day, said his upbringing 
is one reason he has embraced 
such policies as fighting child pov-
erty and building more neighbor-
hood health clinics.

“These are issues that are very 

much aligned with my personal 
upbringing,” said Pinion, add-
ing that he’s the first Black Sen-
ate nominee from either major 
party in New York history. “My 
desire to see conservative prin-
ciples brought to fruition is root-
ed in my experiences as a Black 
man in America,” he said.

Charles E. Jones, a retired 
professor and researcher of 
African-American politics, race 
and public policy at the Univer-
sity of Cincinnati, is not so sure. 
In 2006, as a professor at Geor-
gia State University, Jones co-
authored a study with Judson L. 
Jeffries, a professor at Ohio State 

University, that found “Whites 
are reluctant to vote for Black 
candidates, especially Black 
high-profile state candidates.”

Jones believes that "race is still 
very salient in society” and con-
tinues to be a barrier for Black 
candidates. “The numbers do 
speak for themselves. You still 
have a rarity of Black members 
in the U.S. Senate and the gover-
nor’s house.”

In Maryland, Wes Moore, a 
43-year-old former nonprofit 
executive, is thought to be posi-
tioned to become the first Black 
governor of Maryland.

Moore, who has never held 
elected office, is facing Repub-
lican Dan Cox, a state delegate 
who has aligned himself with 
Trump. Over the summer, Moore 
outraised Cox by nearly 10 to 1 — 
$1.8 million to $195,000.

But eight years ago, Maryland 
Republican Larry Hogan shocked 
political observers by defeating 
Anthony G. Brown, who is Black 
and at the time was lieutenant 
governor, in that traditionally 
Democratic-leaning state. Mary-
land, where African Americans 
make up 31% of the population, 
has never elected a Black gov-
ernor or U.S. senator. In 2018, 
Hogan defeated another Black 
candidate, Ben Jealous, a former 
national president of the NAACP. 
Brown is on the general election 
ballot this year as the Democratic 
nominee for attorney general.

Table with 4 columns and 16 rows. Currently displaying rows 1 to 16.
MAJOR-PARTY NOMINEES FOR U.S.
SENATE & GOVERNOR WHO ARE BLACK
CANDIDATE  PARTY  STATE  RUNNING FOR
Will Boyd   D  Ala.  U.S. Senate
Natalie James  D  Ark.    U.S. Senate
Val Demings  D  Fla.     U.S. Senate
Raphael Warnock  D  Ga.  U.S. Senate
Herschel Walker  R  Ga.  U.S. Senate
Charles Booker  D  Ky.  U.S. Senate
Cheri Beasley  D  N.C.  U.S. Senate
Joe Pinion  R  N.Y.  U.S. Senate
Krystal Matthews  D  S.C.  U.S. Senate
Tim Scott   R  S.C.  U.S. Senate
Mandela Barnes  D  Wis.  U.S. Senate
Yolanda Flowers  D  Ala.  Governor
Chris Jones  D  Ark.  Governor
Stacey Abrams  D  Ga.  Governor
Deidre DeJear  D  Iowa  Governor
Wes Moore  D  Md.  Governor

Kansas Black Statewide Candidate 
Bucking National Trends
By Voice Staff

Bucking national trends, the 
Democratic candidate running for 
Kansas secretary of state said elec-
tion deniers need to be listened to 
while the Republican incumbent 
candidate quashed theories of voter 
fraud in the Kansas electoral system.

Democratic candidate Jeanna 
Repass, an Overland Park resident, 
is running against incumbent Sec-
retary of State Scott Schwab. Repass 

said her goal is to restore public 
confidence in the state’s electoral 
process and increase voting acces-
sibility for Kansans.

Repass is part of a growing na-
tional trend of Black candidates 
running for statewide office.  She’s 
the only Black candidate on a state-
wide ballot in Kansas other than 
State Supreme Court Justice Henry 
Green Jr., who is up for a retention 
vote.  

Judge Henry Green is on the 
Kansas Statewide ballot. On 
the State’s Supreme Court, he 
is up for a retention vote. 

Candidates 
Scott Schwab 

and Jeanna 
Repass discuss 

gerrymander-
ing and 2021 

voting legisla-
tion during a 

debate Tuesday 
at KTWU studios 

at Washburn 
University in 

Topeka. (Rachel 
Mipro/Kansas 

Reflector)
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Have an Interest in Being a Firefighter? Here’s What You Should Know

By Simone Garza

What’s not to like about fire-
fighters? Firefighters are vital 
because they assist with extin-
guishing and preventing fires, 
respond to medical emergen-
cies, assist with traffic incidents, 
floods, and, when necessary, 
rescue cats out of trees. 

Pay and Benefits 
Typically employed by local 

governments, the pay is good, 
the benefits are great and the 
job typically comes with a great 
retirement pension.  

According to the U.S. Bureau 
of Labor Statistics, the 2021 
average pay for firefighters is 
$50,700 annually or $24.30 per 
hour. The Bureau also predicts 
a 4% increase in job positions 
by 2031.

All of this can be done with-
out a four-year degree. However, 
most fire departments currently 
require all firefighters to be cer-
tified EMTs, which typically re-
quires 120 hours of training. So, 
a firefighter’s position isn’t a job 
you apply for if you’re looking 

for a job in a hurry.   
Training and Requirements
Depending on the program 

you enroll in, the course can 
be as short as nine weeks or as 
long as a year if you’re trying to 
complete the course while work-
ing a full-time job.  Some high 
schools offer firefighter training 
programs. If you take the com-
plete program, you can graduate 
ready to take the state test.  

After you complete the 
course, you also have to pass 
the test. The pass rate, for three 
attempts, averages 70%.  

After you have your EMT cer-
tificate, other requirements for 
being a firefighter vary by depart-
ment, but they typically include:  

- A minimum requirement to 
be at least 18 years old and not 
turn 30 years old prior to the end 
of the application period.  

- Have a high school diploma 
or GED.

- Have a valid driver’s license. 
If selected during the hiring 

process you will be required to:
- Pass pre-employment drug 

screen and post-offer physical.
- Pass all background checks 

required by the city
Most departments have set 

periods when they accept applica-
tions. If firefighting is a career you 
have an interest in, check with 
departments you might want to 
work for and see when their next 
application period is scheduled 
for and back up accordingly to 
make sure you’ve studied for and 
passed your EMT exam. 

Departments may only ac-
cept applications when they have 
openings, which may not happen 
regularly for some departments.  

Once hired, you’ll complete 
firefighter training academy 
and may be required to secure 
additional certifications or li-
censes such as a defibrillator 

license or a Haz-Mat awareness 
and operations certifications. 

The good news is you’re get-
ting paid while you complete 
this training.  

Graduation from the fire 
academy requires individuals 
to pass the Candidate Physical 
Agility Test (CPAT). You need 
to be in pretty decent physi-
cal shape to pass this test.  The 
requirements to pass are stan-
dard; find out what they are 
and begin training to develop 
the skills you need to pass.  

Work Hours 
Most departments have ad-

opted a 24-hour-on, 48-hour-off 
schedule. Some work 10-to-12-
hour shifts for three to four days 
and then have three to four days 
off before the cycle begins again.  

Firefighters can also get some 
“sleep” on a longer shift until 
alarms at the station go off.  If 
you’re on a 24-hour shift, you’re 
allowed to sleep, but it’s up-and-
at-it if an alarm goes off.  

Retired Wichita Fire Dept. 
Deputy Chief Bob Thomp-
son says Wichita’s 24-hour-on, 
24-hour-off schedule has worked 
well for a lot of firefighters.  

Some firefighters take advan-
tage of the two days off to start 
and operate their own business-
es, and in some cases they earn 
more on their side-hustles than 
they do on their regular jobs.  

In addition, the schedule 
works well for vacations. With 
the 24-hour/48-hour schedule, 
it takes two weeks to save five 
days of vacation.  

Tips from a Retiree
Thompson says he’s disap-

pointed fewer African Ameri-
cans are entering the firefight-
ing profession.  

“Black firefighters used to be 
leaders in our community,” said 
Thompson, “It was a well respect-
ed position that afforded Black 
men an opportunity for advance-
ment and a middle-income sal-

ary that allowed them to buy nice 
homes and take nice vacations.” 

That’s still the case, said 
Thompson, but somehow the 
profession has fallen off the ra-
dar for African Americans.  

It’s not the kind of career where 
you can just jump and start the 
next week, but it takes far less time 
than a four-year college degree, 
and the income and benefits of-
ten surpass that of most college 
graduates with a general degree.    

Thompson also encourages 
those who are interested in the 
career field to dive in and stay 
involved in any way possible.

“If you have any interests or 
thoughts of being a firefighter, 
move forward with it. Seek the 
requirements on what it takes 
to get hired, have all your cre-
dentials ready,” he said.

He emphasizes volunteering 
at the fire department to get be-
hind the scenes and witness the 
work firefighters encounter. 

“It may not be active every day, 
but you still get a chance to see 
what it's about doing that oppor-
tunity,” Thompson said. “There's 
more to it than just driving down 
the street.”

By P.J. GriekSPoor

New high school graduates 
need jobs. Kansas industries 
and businesses desperately need 
workers. 

That ought to be a match 
made in heaven. But, all too of-
ten, the jobs most in demand re-
quire specialized technical skills 
and the high school students 
who could fill those jobs gradu-
ate without the training to go to 
work.

Both Kansas and Missouri 

have introduced training pro-
grams that provide high school 
students technical training free 
of charge.  

Kansas passed the Career 
Technical Education Act in 2013, 
which offers Kansas high school 
students the opportunity to grad-
uate ready to go to work in good 
paying jobs.  

This year Missouri announced 
the beginning of a free career-
training program for high school 
students effective this school 

year in addition to technical training in its 
schools. 

Western Kansas Manufacturers Asso-
ciation Executive Director Eddie Estes has 
devoted a lifetime to promoting technical 
education, which he calls “HIRE” educa-

tion.
“There are a lot of kids who can’t or don’t 

want to go to college,” he said. “Sometimes 
they just don’t want to be in a classroom for 
another four years. Sometimes they need 
to immediately make money to help their 

family. And sometimes they know that college de-
pends on paying their own way.”

No matter their situation, the Career Technical 
Education Program can help. 

This year, there are about 13,000 high school stu-
dents enrolled in technical college programs that 
will help them learn the skills they need to move 
into high-demand jobs that offer high wages after 
they graduate.

In Wichita, the Wichita Technical College calls its 
program “JumpStart” and offers training in more 
than 300 job fields, including aviation manufactur-
ing, healthcare, general manufacturing, construc-
tion trades, automotive training, law enforcement 
and crime scene technology - all high-demand ca-
reer fields that qualify for the free tuition offering.

Missouri high school students will soon be able to 
access free career-related education courses online.  
School districts can partner with Springfield to ac-
cess the courses tuition free for their students.

At the start, courses will be available in four ini-
tial pathways: Teaching as a Profession; Marketing; 
Introduction to Business; and Advanced Placement 
Computer Science Courses.

Free tuition for technical education is available 
to high school juniors and seniors – and their 
school gets a reward for participation.

A firefighting career is rewarding, but can 
take some planning to start.

A variety of classes that train students for immediate work in well-paying 
careers are available to high school students at no cost through the Career 
Technical Education program in public schools.

Career Technical Education Act 
Offers Students a Career the Day 
After High School Graduation

What’s not to 
like about fire-
fighters?  They 
fight and pre-
vent fires, help 
with medical 
emergencies 
and even res-
cue cats from 
trees.
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These High-Paying Jobs in Aviation Require Training, But Not a Degree 
by Jacob Martin 
and bonita Gooch

A career in aviation can 
provide fulfilling and exciting 
jobs and many positions do 
not require a college degree. 
While piloting a commercial 
jet might seem like the ulti-
mate aviation career, it might 
not be to everyone’s liking and 
it’s just one of many high-pay-
ing aviation careers that don’t 
require a four-year degree.  
Pilot 

Before we move past com-
mercial piloting as a career, 
know that there is currently a 
large shortage of airline pilots, 
due in part to an aging work-
force facing mandatory retire-
ment and fewer pilots exiting 
the military, where a large 
number of commercial pilots 
get their training.  

Becoming a pilot can be one 
of the highest-paying jobs in 
aviation. While it does not re-
quire a college degree, it does 
require extensive training and 
can be costly. Many find a path 
to becoming a pilot is best 
by going into the Air Force, 
where you can learn for free. 

Becoming a professional 
pilot can require hundreds of 
hours of flight training, which 
often requires thousands of 
dollars to finance flights and 
certification requirements. 

If you plan to become a pi-
lot, keep in mind there is not a 
speedy process.  

If you’re interested in get-
ting started in aviation, Red 
Tail Academy is a Kansas 
City-based nonprofit aviation 
training program geared at 
bringing more underrepre-
sented youth into the aviation 
industry, particularly as pilots.  

Jeff Bolden, Red Tail Acad-
emy co-founder, recommends 
those interested in piloting 
first get their drone license 
to learn the basics of aviation 
language and flight signals, 
which can also lead to income.

“We’d start to prepare you 

for your drone license, where 
you can learn and take a test 
and actually get an FAA cer-
tification to be a drone pilot 
your sophomore year in high 
school,” Bolden said. “And 
that's something you can get 
paid for starting at that point 
in time.” 
Air Traffic Controller 

Becoming an air traffic con-
troller can be a lucrative pro-
fession with valuable benefits 
and there is currently a high de-
mand for qualified candidates. 

Federal Aviation Adminis-
tration (FAA) air traffic control-
lers ensure the safety of about 
two million aviation passen-
gers per day. While some might 
associate air traffic controllers 
with stereotypical glass towers 
directing flights and speaking 
to pilots, air traffic controllers 
also work in control rooms 
away from airports and help 
organize flight patterns before 
airplanes ever take off. 

The median salary for an 
entry-level air traffic controller 
is nearly $71,000 with salaries 
increasing with the comple-
tion of new training programs 
or experience in the field. The 

average pay nationally for a 
controller is $138,000, accord-
ing to ZipRecruiter.com. 

Candidates are selected for 
the national air traffic control-
ler program, which is located 
in Oklahoma City. They are as-
signed to locations after they 
complete training.  

The position does not re-
quire a degree, but if you don’t 
have a bachelor’s degree, the 
requirement is “three years 
of progressively responsible 
work experience, or a combi-
nation of post-secondary edu-
cation and work experience 
that totals three years.”

Being an air traffic control-
ler is a high-stress job that 
requires a high level of con-
centration. For an interested 
individual, the best way to 
determine if air traffic control 
is right for them is to start by 
shadowing someone in the po-
sition, recommends Bowden. 
“Sitting with an air traffic 
controller in the tower and 
observing for an hour or two 
a day is what we’d recom-
mend to get a feel if it's right 
for them,” Bolden said. “It’s 
a great career and there are 

many opportunities out there 
but starting to explore if it’s 
the right position can be just 
as important.”
Transportation 
Systems Specialist 

The FAA also employs Air-
way Transportation Systems 
Specialists that support the 
hardware and software that 
makeup the backbone of the 
nation’s airspace system.  

These technicians install, 
operate, maintain and re-
pair more than 74,000 pieces 
of radar, communications, 
navigational aids and airport 
lighting,and backup power, 
and HVAC equipment re-
quired to keep the nation’s 
aviation system operating

These aren’t jobs that re-
quire college degrees, but they 
do require specialized train-
ing.  
Certified A&P Aircraft 
Mechanic 

Another position certified 
by the FAA is an Airframe 
and Powerplan (A&P) Aircraft 
Mechanic, or AMT, another 
heavily in-demand and high-
paying aviation position.  

These mechanics are licensed 

to perform maintenance and 
alteration tasks on aircraft, in-
cluding working on aircraft en-
gines, landing gear, brakes and 
air-conditioning systems.  

There are two paths to 
meeting the general training 
requirements for this license, 
either through on-the-job 
training or by attending a cer-
tified FAA mechanic training 
program. The certified train-
ing program can take 18 to 24 
months to complete. The OJT 
route may be less expensive, 
but it can take longer, at least 
30 months - but at least you’re 
still making a reasonably high 
level of pay while you train.    

After completion of the 

training – either on-the-job 
or via a certified training pro-
gram – becoming a certified 
aviation mechanic requires 
passing the FAA certification 
tests. 

“Mechanics are in high de-
mand and there are plenty of 
jobs available for mechanics,” 
Bolden said. “It’s a set of skills that 
is highly valuable, and, again, 
is available to kids right out of 
high school. Once these kids are 
graduated from the school, they 
get jobs immediately.”

The average salary for an 
AMT is nearly $57,000, de-
pending on the organization, 
and rising quickly with exist-
ing demand. 

Jobs in aviation are plentiful, and not just piloting airplanes. Aviation mechanics and air traffic con-
trollers are also pathways to careers in the aviation industry.

AVIATION MANUFACTURING JOBS 
OFFER GREAT STARTING PAY 
WITHOUT A DEGREE 

With demand for workers up, Wichita’s large aviation 
employers have increased their starting pay for entry-
level positions to at least $20 per hour or $41,600 per year.  

Textron and SpiritAeroSystems are hoping this increase 
in pay will encourage more people to pursue careers in 
aerospace manufacturing in areas such as sheet metal as-
sembly, composite fabrication and process mechanics. 

Completing just an eight-to-10-week certification pro-
gram helps set up a person for these well-paid positions. 
Certification programs worth considering are:  

• Aviation Sheet Metal Assembly, Technical Certificate
• Composite Fabrication, Technical Certificate
• Process Mechanic (Paint), Technical Certificate
• CNC Operator, Technical Certificate
CNC operators manage computer-numeric-controlled 

equipment from setup to operation, producing parts and 
tools from different resources including metal and plastic.
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Tech Skills Open the Door to High-Paying, In-Demand Careers   

Jobs in the tech industry can provide opportunities for someone 
without a four-year degree.
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Many of these jobs 
demand skills & 
certifications, rather 
than four-year degrees.  

By JacoB Martin

As the technology job 
field continues to expand 
with job opportunities and 
the potential for long-career 
growth, local nonprofit We-
CodeKC is working to build 
local kids’ skills so they can 
become successful adults. 
WeCodeKC serves youths in 
the urban core of Kansas City 
by exposing them to computer 
programming, cyber security, 
and coding. 

Founder Tammy Buck-
ner said technology can be 
a successful pathway to a lu-
crative career for someone 
without a four-year degree.  
“Organizations are interested 
in hiring students if they have 

skills and can go directly into 
working on the front end and 
back in development,” Buckner 
said. “Maybe they don't have a 
four-year degree, but if they can 
show they have skills in those 
trades, organizations are inter-
ested in hiring those students.”

Cybersecurity is an expan-
sive job field with opportunities 
to grow, and many entry-level 
positions do not require four-
year degrees. 

Entry-level cybersecurity 
jobs include cybersecurity spe-
cialists that identify and pre-
vent attacks on security net-
works and IT auditors that 
identify and find problems 
within a company's technology 
infrastructure. 

Depending on which 
state you live in, start-
ing salaries can range be-
tween $46,000 and $55,000.   
Software and web development 

are among the fastest-growing 
jobs in the tech industry and 
don’t require a degree. 

Web developers design, 
build, maintain, and fine-tune 
websites. Most web developers 
can read and write code, which 
is a computer language used to 
build websites and computer 
programs. Using those skills 

developers can find job oppor-
tunities at private companies, 
government agencies, and as 
entrepreneurs.

According to the Bureau of 
Labor Statistics, the median an-
nual salary for web developers 
with less than five years of ex-
perience was between $40,750 
and $55,390, with salary in-

creasing into six figures with 
more time and experience in 
the industry. 

“Programming languages 
are what most employers feel 
are in high demand,” Buckner 
said. “It’s not unheard of that 
you could be making no less 
than $50,000 a year straight out 
of high school.” 

For some, earning a degree 
from a four-year institution 
might not always be the best 
route to employment - but that 
doesn’t mean they can’t revisit 
the idea in the future, as many 
employers offer tuition-assis-
tance programs.

“It’s not uncommon when 
you do get employed, some of 
these employers will go ahead 
and pay for your college or oth-
er certifications for you to con-
tinue to learn,” Buckner said. 

Even though some experi-
ence and training are required 

for careers in technology, We-
CodeKC offers programs that 
can lead to accreditation and 
certification in different areas. 

WeCodeKC offers programs 
for students aged 7-17 and 
the (Re)Start career program, 
in partnership with the Mis-
souri Workforce Development, 
aimed at helping adults learn 
skills in the tech industry.  
Most community colleges also 
offer technology training. Some 
offer two-year associate degrees 
in the field. They may also offer 
certification or accreditation 
programs in a variety of techni-
cal fields.  

“It's a very in-demand indus-
try,” Buckner said. “Just try your 
best to get involved with tech-
nology, because, I promise you, 
it will take you into opportuni-
ties that are wide open for you.”
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Offers a four-year 
electrical apprenticeship 
– Work for Electrical 
Contractor and attend 
related classes one day 
every other week – 
Starting wage $16.93 
+ benefits – Age 17 
or older – High School 
Grad or GED with a 
year of Algebra I (Official 

Transcript required) – 
Valid Driver’s License 
and Birth Certificate – Be 
physically fit and free 
from drugs – Application 
fee $25, Money Order 
only, payable at time 
of application. Contact 
(316) 264-9231 or www.
wejatc.org for further 
information.          

EOE 

ELECTRICAL 
APPRENTICESHIP 

Interested in Being a Truck Driver? Here’s What You Should Know
By Simone Garza

Whether drivers haul con-
struction items or farm produce, 
the role of truck drivers is crucial 
because they are responsible for 
moving nearly 70% of freight in 
the United States.

The average age of commercial 
truck drivers is typically mid-to-
late 40s, which means there are a 
lot of drivers near retirement age 
- which also means there’s lots of 
opportunity for new drivers.  

However, you can’t start too ear-
ly. Some states will allow 18-year-
olds to obtain a required com-
mercial driver license( CDL) with 
in-state-only driving restrictions; 
full commercial driving privileges 
begin at age 21 in most states.  

According to the U.S. Bureau 
of Labor Statistics, the 2021 av-
erage annual pay for heavy and 
tractor-trailer drivers is $48,310, 
or $23.23 per hour. Salaries for 
entry-level truck drivers may 
drive that average down, but ex-
perienced drivers can easily earn 

up to $70,000 per year or more.
Typical requirements for a 

commercial driver’s license in-
clude:

Age: 21 (some states allow 
18-year-olds for intrastate driv-
ing)

Must have a non-commercial 
driver license

One to two years driving ex-
perience, this varies by state

Proof of citizenship and resi-
dency, like a birth certificate or 
green card

A high school diploma or 
GED is preferred

Must obtain a Medical Exam-
iner Certificate from state dept. 
of transportation, which typi-
cally involves a physical 

Pass all required background 
checks

Individuals must also deter-
mine which type of vehicle and 
what kind of commercial license 
they want to acquire. There are 
three classes of Commercial 
Driver’s License.  

- A Class C commercial driver's 
license is required to operate a ve-
hicle that is designed to transport 
16 or more occupants (including 
you, the driver) or transport ma-
terials that are classified as haz-
ardous under federal law. 

- A Class B license is required 
to operate a single vehicle with 
a gross combination weight rat-
ing of 26,001 or more pounds, 
or tow a vehicle not heavier NOT 
HEAVIER than 10,000 pounds. 
A Class B CDL is good for the fol-
lowing vehicles:  

Straight trucks 
Large passenger buses 
Segmented buses 
Box trucks 
Dump trucks with small trail-

ers 
Tractor-trailers 
- A Class A commercial 

driver's license is required to 
operate any combination of ve-
hicles with a gross combination 
weight rating of 26,001 or more 
pounds, provided the towed ve-

hicle IS HEAVIER than 10,000 
pounds. A Class A CDL is good 
for the following vehicles: 

Tractor-trailers 
Truck and trailer combina-

tions 
Tank vehicles
Livestock carriers 
Flatbeds 
In addition, endorsements for 

CDLs are essential for driving 
certain vehicles.

For example, a P (Passenger) 
endorsement is needed to trans-
port 16 or more passengers and 
the H (Hazardous) endorsement is 
required to drive trucks with haz-
ardous material like flammable 
liquids or radioactive substances. 

No matter the license class, a 
written knowledge test must be 
taken and passed, along with a 
driving skills test. Student drivers 
are required to secure a commer-
cial learner’s permit before they 
begin the behind-the-wheel por-
tion of their truck-driver training.  

Effective February 2022, any-
one in any state in America is 
required to complete an Entry 
Level Driver Training Course to 
get their CDL license.  On aver-
age, CDL training takes three to 
four weeks in both Kansas and 
Missouri, with the average cost 
of CDL training ranging from 
$3,000 to $7,000. Tuition assis-
tance and scholarships are avail-
able at most schools. 

No degree is required to work 
in the truck-driving industry.

Benefits
Many companies offer benefits 

for truck drivers, including health, 
dental, vision and life insurance. 
That insurance can also include 
coverage for the driver’s family.

Truck drivers can enjoy 
traveling and scenic views like 
oceans or mountains. Drivers 
can embrace the freedom of be-
ing away from the watchful eyes 
of management and owners. If 
that’s not enough inspiration, 
some drivers can create their 
own work and route schedules.

Derek Dean,self-employed 
driver and owner of Dad Ex-
press trucking company, said 
financial freedom and inde-

Derek Dean, owner of Dad Express trucking company, shares his 
experience in the driving industry. To operate a livestock truck, a 
driver must obtain Class A commercial driver license.
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By Simone Garza 
and Bonita Gooch

Years after actress Anna 
Campbell’s reputation was 
ruined with a production of 
her reading the men’s mono-
logues from the iconic August 
Wilson’s “Fences” while sit-
ting onstage naked, she gets 
a surprising invitation from a 
young producer. 

A women’s theatre festival 
wants her to return to Amer-
ica from her 25-year exile in 
Europe to help stage her no-
torious “Naked Wilson” - but 
she’ll have to overcome inse-
curities and her differences 
with the young stripper/porn 
actress who’s been cast in her 
old role.

The play “Angry, Raucous 
and Shamelessly Gorgeous,” 
starting a three-weekend run 
at the Black Repertory Theatre 
of Kansas City on Fri., Nov. 18, 
runs from funny to dramatic 
as the show explores what it 
means for women to support 
each other.

It also takes on Wilson’s 
macho legacy - he was notori-
ous for writing virtuoso roles 

for male actors while neglect-
ing women’s roles.

The play’s author, Pearl Cle-
age, is a surviving contempo-
rary of Wilson, with a body of 
plays and novels going back 
to the 1980s. She premiered 
“Angry” in 2019 at the Alli-
ance Theater in Atlanta.

She may be best known for 
her bestselling novel “What 
Looks Like Crazy on an Or-
dinary Day,” an Oprah Book 
Club selection in 1998. Her 
books and plays often address 
Black feminism.     

BRTKC’s production stars 
Paulette Dawn as Anna; Mar-
quetta Young as the younger 
actress; Jabrelle Flournoy as 
the show’s producer; and Kar-
en Wright as Anna’s manager. 

An eclectic blend of jazz, 
blues and R&B music like 
Earth Wind and Fire weaves 
its way throughout the pro-
duction, and the diverse 
wardrobe composed of  a mix 
of colorful, professional and 
glamorous outfits reflect the 
characters’ personalities. 

IIe Haggins, the show’s di-
rector, says the play confronts 

the generational divide as 
the two main characters deal 
with their own insecurities 
and reconcile two very dif-
ferent ways of looking at the 
world. 

Confusion looms with 

Anna – now in her sixties – as 
she assumes she’s returning 
to reprise her role and resus-
citate her career. She eventu-
ally understands she's being 
asked for her support of the 
revised production and of the 

younger actress, who lacks 
experience. Along the way to 
opening night, the women 
discover there is as much to 
learn as there is to teach.  

Ultimately, the bold and 
funny play is a supportive 
feminist piece that acknowl-
edges there is space and op-
portunity for all women.

Haggins hopes people who 
attend the play will find in-
spiration within themselves 
to embrace their artistic abili-
ties.

“What comes out of the 
play is [a message] to focus 
on our individuality and the 
strength to reevaluate our 
creativity to find ways to be 
more expressive,” she said.

The play runs about 90 
minutes with no intermis-

sion.
The Black Repertory The-

atre of Kansas City is at 1216 
Brooklyn Ave, KCMO, directly 
west of Gates BBQ.

Performances are Fri., Nov. 
18; Sat, Nov. 19; Sun., Nov. 
20; Wed., Nov. 23; Fri., Nov. 
25; Sat., Nov. 26; Sun., Nov. 
27; Thurs., Dec. 1; Fri., Dec. 2; 
Sat., Dec. 3.

For tickets visit www.brtkc.
org or call 816-832-1269.

This is the 7th season for 
the Black Repertory Kan-
sas City Theatre, a nonprofit 
organization that works to 
“bridge the gap between the 
rich realities of black expe-
riences and the incomplete 
depiction displayed in most 
media outlets.”
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‘Angry, Raucous & Shamelessly Gorgeous’ Takes Stage at Black Repertory Theatre of KC 

Cast members Jabrelle Fournoy, Karen Wright, and Paulette Dawn 
rehearse for the upcoming production of  “Angry, Raucous and 
Shamelessly Gorgeous,” which opens  Fri., Nov. 18.

Holiday Flicks with a Touch of Soul

Families can sit back and enjoy some new holiday movie releases 
starting in early November.

By the Voice Staff

It’s about that time of year. 
Cozy up with a blanket, grab 
some popcorn and get ready to 
watch this year’s batch of mushy 
holiday films. These movies are 
always great for family night 
gatherings or girls’ night in.  
All Saints Christmas

This holiday movie takes a 
twist when pop singer Lisette 
prepares to travel home for 
the holidays. Unfortunately, 
the papparazzi misinterprets 
a picture of her ex to be an en-
gagement announcement, and 
her family insists that he come 
along for the trip.

The cast features Lucia Wal-
ters, Roger Cross and Chad 
Quinn. Release: Sun., Nov. 6, on 
Hallmark.
A Family Matters Christmas

If you grew up watching “Fam-
ily Matters,” then get ready for 
this holiday edition. Actresses 
Kellie Shanygne Williams, who 
played Laura, and JoMarie Pay-
ton, who played Harriette Ba-
ines Winslow, reunite in the new 
film where three bickering sib-
lings reside in a newly blended 
house. Ten-year-old science wiz 
Aiden calls upon “Alternis,” the 
forgotten Christmas spirit. Sud-
denly, the siblings swap into each 

other’s place with a challenge to 
swap back to their original bodies 
before Christmas. Release: Video-
on-demand Tues. Nov.8 on all 
major streaming platforms.  
Inventing the 
Christmas Prince

Shelby (Tamera Mowry) re-
signs from her job when her 
daughter is convinced that her 
Scrooge-type boss Evan (Ronnie 
Rowe) is the Christmas prince 
from a fictitious story Shelby 
once told. Release: Fri. Nov. 18 
on Hallmark.
A New Orleans Noel

Grace and Anthony both ma-
jored in architecture together 

Now in its 7th season, BRTKC presents Pearl 
Cleage’s bold and funny play on feminism and 
aging, starting Nov. 18.

but remain unalike. Things 
begin to change when they are 
hired to work at the same firm 
and celebrate Christmas togeth-
er. The cast features Brad James, 
Keisha Knight Pulliam, Patti La-
Belle and Drez Ryan. Executive 
producer is Whoopi Goldberg. 
Release: Sat., Dec. 3, on Lifetime
Holiday Heritage

Ella returns to her home-
town to make amends with 
her dysfunctional family. Her 
ex-partner encourages them to 
celebrate Kwanzaa and Christ-
mas and heal their old wounds 
before time runs out. The cast 
features Lyndie Greenwood, 
Brooks Darnell and Holly Rob-
inson Peete. Release: Fri. Dec. 
16, on Hallmark. 
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WICHITA
Sat., Nov. 5 - 12-2 p.m.: Commu-
nity Financial Literacy Work-
shop. St Mark UMC, 1525 N Lor-
raine.  Come learn the latest tips 
and tricks over money manage-
ment/budgeting and innovative 
financial products from industry 
professionals.  RSVP at 316-570-
3820 to guarantee a seat; space 
is limited. (Leave a voicemail and 
provide a reservation name and 
number of adult and child guests 
attending) Educational activities 
available for children.  

Sat. Nov. 5 - Noon - 4 p.m.: Fall 
Family Fun Festival, Victory Tem-
ple Outreach Ministry COGIC, 
2459 N. Hillside. Family fun, bouncy 
house, free chili for all, sweets 
treats booth, turkey legs, vendors, 
pumpkin decorating contest and 
games. Veterans welcomed. FREE. 
Donations welcome.

Fri., Nov. 11 - 11 a.m.: Veterans 
Day Event, 275 S McLean Blvd. 
“Join us at 92.3 ESPN Wichita as 
we award a vehicle to a hero!”

Sat., Nov.12 - 10 a.m. - 1 p.m.: 
Black Excellence Men Confer-
ence, WSU Metroplex, 5015 E 
29th. The Black Excellence Men's 
conference aims to accelerate the 
process of redefining the role of 
Black Men in our community. Our 
aim is to provide crucial conversa-
tions, networking, and resources 
to accomplish this goal. FREE.

Sat. Nov. 12 - 11 a.m. - 1 p.m.: 
Gamma Chi Sigma Chapter of 
Sigma Gamma Rho Sorority 
Inc. Centennial. WSU Rhatigan 
Student Center Room 233,  Cen-
tennial & Founder's Celebration 
Brunch, come dressed 2 impress, 
eat & enjoy. Cost $25.

Sat, Nov. 12 - 5 p.m.: AFTER-
SHOCK, a documentary 
exploring the state of the U.S.’s 
maternal mortality rate among 
Black women. Wichita State 
University Hubbard Hall Room 
208. Showing will be followed by a 
call to action.  FREE.

Sat. Nov. 12 - 10:30 a.m.: 
Kansas Reads to Preschoolers,  
Alford Branch Library, 3447 

S. Meridian. A program that 
creates young readers through 
early learning activities and shar-
ing a common book. This year’s 
selected book is “Not a Box” by 
Antoinette Portis. FREE. 

Tue., Nov. 15 -  5 p.m.: In-Person 
Event with Ti'Juana Hardwell 
and Danielle Johnson, Water-
mark Books, 4701 E Douglas. 
These two are both contributors 
to the book compiled by Danielle 
Ramirez, “Being Wichita Women,” 
which features stories from 30 
local Wichita women. This book 
explores trauma, adversity, resil-
ience, and healing.

Thu., Nov. 17 - 11 a.m. - 4 p.m.: 
39th Annual Holiday Wreath 
Festival, Sedgwick County 
Historical Museum, 204 S. Main. 
Admission is free to the public. 
Enjoy holiday cheer, music, and a 
wonderful destination for holiday 
gift buying.

Sat. Nov. 19 - 1-5 p.m.: Wichita 
Branch NAACP Elections via 
Election Buddy.  Voting link will 
be sent to all members “In good 
standing.”

Sat. Nov. 18 - 10:30 a.m.: Kansas 
Reads to Preschoolers, Rockwell 
Branch Library, 5911 E. 9th St N. A 
program that creates young read-
ers through early learning activities 
and sharing a common book. This 
year’s selected book is “Not a Box” 
by Antoinette Portis. FREE.

Sat. Dec. 31 - 8 p.m.: NYE 
Scholarship Benefit Party, Hyatt 
Regency, 400 W Waterman. 
Join Omega Psi Phi Fraternity 
Inc. Gamma Upsilon for the New 
Year's Eve Scholarship Benefit 
Party. Enjoy live music by DJ Dad-
dy Mac and live band Press Play. 
Ticket includes dinner, a balloon 
drop and champagne toast. Party 
with us while also supporting our 
scholarship benefit initiative. Cost 
$125 https://bit.ly/3TLxUYP.

KCKS
Fri., Nov. 18 - 5 p.m.: Mayor’s 
Holiday Festival, Downtown 
Overland Park. FREE.

KCMO
Mon., Nov. 7 - 7 p.m.: Superfly 
… A good music party,  Soirée 
Steak & Oyster House 1512 E. 
18th. DJ Maxx Gruv will be playing 
an assortment of all the fly tunes. 
No cover for entry.

Fri., Nov. 11 - 7 - 10:30 p.m.: 
African Student Association 
and UMKC Present African 
Wedding, Student Union 5100 
Cherry Street. Opportunity for 
fun and get dressed up but also 
remember our own culture and 
where we came from. ASA Fake 
Wedding will be an event where 
we showcase what an African 
wedding typically looks like. We 
will allow people to showcase tra-
ditions, music, and from various 
African cultures as well as have a 
dance/reception. FREE.

Fri., Nov. 11 - 1 a.m. - 5 p.m.: 
HERImpact Kansas City Entre-
preneurship Summit. University 
of Missouri-Kansas City 5108 
Cherry Street Bloch Executive Hall 
Room 218. Open to all entrepre-
neurs and aspiring entrepreneurs, 
the HERImpact Summit is a day 
of empowerment replete with 
technical assistance, mentor-
ship, and business development 
resources to encourage creatives, 
startup and small business own-
ers to accelerate and enrich their 
communities. FREE

Sat., Nov. 12 - 7 p.m.: 9th An-
niversary Ebony Rose Scholar-
ship Gala, Marriott Country Club 
Plaza, 4445 Main St. Keynote 
speaker Mayor Quinton Lucas. 

We cordially invite you to join us 
as we celebrate, acknowledge, 
and appreciate our community 
members/organizations for the 
amazing work they do in Kansas 
City and award educational 
scholarships.

Sat. Nov. 12 - 8 p.m.: Thanks A 
Million, Buck! Hall of Fame Gala, 
Gem Theater, 1615 E 18th. With 
late legend Buck O’Neil’s induc-
tion in the Baseball Hall of Fame, 
this is a celebration featuring 
baseball legends and capped off 
with the funk/r&b sounds of The 
Original Lakeside. Cost $75.

Sun., Nov. 13 - 5 - 9 p.m.: Trap 
and Paint Sneakerhead, KC 
Daiquiri Shop, 1116 Grand Blvd.  
Music provided by Dj Dink and Dj 
Slice, $25 Painter Tickets $5 Non 
Painter tickets, Food and Drink 
Specials all night. $15 (8 wings 
and 16 oz Daiquiri), BOGO half-off 
32oz Daiquiris. Cost $5+.

Tues., Nov. 15 - 5:30 p.m. cock-
tails then dinner. 45th Anniver-
sary Banquet Ad Hoc Group 
Against Crime, Drexel Hall, 3301 
Baltimore. Entertainment by Am-
ber Flutienastiness Underwood  
and Soul Patrol. Tickets online at 
eventbrite, $145 per person.  

Fri. Nov. 18 - 9 a.m. - 12:30 p.m. - 
Groundwater Racial Equity and 
Inclusion Workshop, Keystone 
CoLabs, 800 E 18th. This is an 
in person workshop aimed at 
understanding the impact of 
structural racism in America.

NCBW ELEGANT GALA WILL 
SPOTLIGHT AREA WOMEN
By Simone Garza

Nearly 250 guests are expected to celebrate with the National 
Congress of Black Women Inc.-Kansas City Chapter (NCBWKC) 
at their ninth annual gala on Sat., Nov. 12, from 6 to 11 p.m. at the 
Marriott Country Club Plaza, 4445 Main St., KCMO.  

The NCBWKC is a 501(c3) nonprofit civic membership-driven 
organization that socially and politically uplifts Black women in 
surrounding areas like Missouri, Kansas and Nebraska. 

Dr. DeAngela Burns-Wallace, secretary of the Kansas Dept. of 
Administration, will be the opening speaker and Mayor Quinton 
Lucas will deliver the keynote address.

Sylvya Stevenson, president and founder of the Kansas City 
chapter, said the organization is for any woman from all walks of 
life at an affordable price.

“Whether or not you have a title behind your name, we want 
to introduce you to serving the community and doing so profes-
sionally behind a professional lens,” she said. 

Ten scholarships will be awarded at the event.  
Must be a Wyandotte County or Johnson County resident
Stevenson said the annual event will have a new twist this year, 

with up to 12 vendors ranging from art, jewelry and fashion, pro-
viding an opportunity to network and gain recognition. 

Individuals can enjoy one complimentary cocktail during the 
reception or dinner. Music will be provided by DJ Q, a co-host of 
“The W Show KC.” 

CALENDAR 31THE COMMUNITY VOICE   |   November 4, 2022

Kansas Citians will dress el-
egantly and celebrate the ninth 
annual National Congress Black 
Women - KC Chapter gala on 
Sat. Nov. 12. 

FEATURED
EVENT

HAVE YOUR EVENT FEATURED  
Tell the readers of The Community Voice about your upcom-
ing event. Post your event on our online event calendar at 
CommunityVoiceKS.com. We’ll select our weekly print fea-
tured event from posts on our page. Looking for something 
to do? Check out our online calendar!    
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