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Have an Interest in Being a Firefighter? Here’s What You Should Know

By Simone Garza

What’s not to like about fire-
fighters? Firefighters are vital 
because they assist with extin-
guishing and preventing fires, 
respond to medical emergen-
cies, assist with traffic incidents, 
floods, and, when necessary, 
rescue cats out of trees. 

Pay and Benefits 
Typically employed by local 

governments, the pay is good, 
the benefits are great and the 
job typically comes with a great 
retirement pension.  

According to the U.S. Bureau 
of Labor Statistics, the 2021 
average pay for firefighters is 
$50,700 annually or $24.30 per 
hour. The Bureau also predicts 
a 4% increase in job positions 
by 2031.

All of this can be done with-
out a four-year degree. However, 
most fire departments currently 
require all firefighters to be cer-
tified EMTs, which typically re-
quires 120 hours of training. So, 
a firefighter’s position isn’t a job 
you apply for if you’re looking 

for a job in a hurry.   
Training and Requirements
Depending on the program 

you enroll in, the course can 
be as short as nine weeks or as 
long as a year if you’re trying to 
complete the course while work-
ing a full-time job.  Some high 
schools offer firefighter training 
programs. If you take the com-
plete program, you can graduate 
ready to take the state test.  

After you complete the 
course, you also have to pass 
the test. The pass rate, for three 
attempts, averages 70%.  

After you have your EMT cer-
tificate, other requirements for 
being a firefighter vary by depart-
ment, but they typically include:  

- A minimum requirement to 
be at least 18 years old and not 
turn 30 years old prior to the end 
of the application period.  

- Have a high school diploma 
or GED.

- Have a valid driver’s license. 
If selected during the hiring 

process you will be required to:
- Pass pre-employment drug 

screen and post-offer physical.
- Pass all background checks 

required by the city
Most departments have set 

periods when they accept applica-
tions. If firefighting is a career you 
have an interest in, check with 
departments you might want to 
work for and see when their next 
application period is scheduled 
for and back up accordingly to 
make sure you’ve studied for and 
passed your EMT exam. 

Departments may only ac-
cept applications when they have 
openings, which may not happen 
regularly for some departments.  

Once hired, you’ll complete 
firefighter training academy 
and may be required to secure 
additional certifications or li-
censes such as a defibrillator 

license or a Haz-Mat awareness 
and operations certifications. 

The good news is you’re get-
ting paid while you complete 
this training.  

Graduation from the fire 
academy requires individuals 
to pass the Candidate Physical 
Agility Test (CPAT). You need 
to be in pretty decent physi-
cal shape to pass this test.  The 
requirements to pass are stan-
dard; find out what they are 
and begin training to develop 
the skills you need to pass.  

Work Hours 
Most departments have ad-

opted a 24-hour-on, 48-hour-off 
schedule. Some work 10-to-12-
hour shifts for three to four days 
and then have three to four days 
off before the cycle begins again.  

Firefighters can also get some 
“sleep” on a longer shift until 
alarms at the station go off.  If 
you’re on a 24-hour shift, you’re 
allowed to sleep, but it’s up-and-
at-it if an alarm goes off.  

Retired Wichita Fire Dept. 
Deputy Chief Bob Thomp-
son says Wichita’s 24-hour-on, 
24-hour-off schedule has worked 
well for a lot of firefighters.  

Some firefighters take advan-
tage of the two days off to start 
and operate their own business-
es, and in some cases they earn 
more on their side-hustles than 
they do on their regular jobs.  

In addition, the schedule 
works well for vacations. With 
the 24-hour/48-hour schedule, 
it takes two weeks to save five 
days of vacation.  

Tips from a Retiree
Thompson says he’s disap-

pointed fewer African Ameri-
cans are entering the firefight-
ing profession.  

“Black firefighters used to be 
leaders in our community,” said 
Thompson, “It was a well respect-
ed position that afforded Black 
men an opportunity for advance-
ment and a middle-income sal-

ary that allowed them to buy nice 
homes and take nice vacations.” 

That’s still the case, said 
Thompson, but somehow the 
profession has fallen off the ra-
dar for African Americans.  

It’s not the kind of career where 
you can just jump and start the 
next week, but it takes far less time 
than a four-year college degree, 
and the income and benefits of-
ten surpass that of most college 
graduates with a general degree.    

Thompson also encourages 
those who are interested in the 
career field to dive in and stay 
involved in any way possible.

“If you have any interests or 
thoughts of being a firefighter, 
move forward with it. Seek the 
requirements on what it takes 
to get hired, have all your cre-
dentials ready,” he said.

He emphasizes volunteering 
at the fire department to get be-
hind the scenes and witness the 
work firefighters encounter. 

“It may not be active every day, 
but you still get a chance to see 
what it's about doing that oppor-
tunity,” Thompson said. “There's 
more to it than just driving down 
the street.”

By P.J. GriekSPoor

New high school graduates 
need jobs. Kansas industries 
and businesses desperately need 
workers. 

That ought to be a match 
made in heaven. But, all too of-
ten, the jobs most in demand re-
quire specialized technical skills 
and the high school students 
who could fill those jobs gradu-
ate without the training to go to 
work.

Both Kansas and Missouri 

have introduced training pro-
grams that provide high school 
students technical training free 
of charge.  

Kansas passed the Career 
Technical Education Act in 2013, 
which offers Kansas high school 
students the opportunity to grad-
uate ready to go to work in good 
paying jobs.  

This year Missouri announced 
the beginning of a free career-
training program for high school 
students effective this school 

year in addition to technical training in its 
schools. 

Western Kansas Manufacturers Asso-
ciation Executive Director Eddie Estes has 
devoted a lifetime to promoting technical 
education, which he calls “HIRE” educa-

tion.
“There are a lot of kids who can’t or don’t 

want to go to college,” he said. “Sometimes 
they just don’t want to be in a classroom for 
another four years. Sometimes they need 
to immediately make money to help their 

family. And sometimes they know that college de-
pends on paying their own way.”

No matter their situation, the Career Technical 
Education Program can help. 

This year, there are about 13,000 high school stu-
dents enrolled in technical college programs that 
will help them learn the skills they need to move 
into high-demand jobs that offer high wages after 
they graduate.

In Wichita, the Wichita Technical College calls its 
program “JumpStart” and offers training in more 
than 300 job fields, including aviation manufactur-
ing, healthcare, general manufacturing, construc-
tion trades, automotive training, law enforcement 
and crime scene technology - all high-demand ca-
reer fields that qualify for the free tuition offering.

Missouri high school students will soon be able to 
access free career-related education courses online.  
School districts can partner with Springfield to ac-
cess the courses tuition free for their students.

At the start, courses will be available in four ini-
tial pathways: Teaching as a Profession; Marketing; 
Introduction to Business; and Advanced Placement 
Computer Science Courses.

Free tuition for technical education is available 
to high school juniors and seniors – and their 
school gets a reward for participation.

A firefighting career is rewarding, but can 
take some planning to start.

A variety of classes that train students for immediate work in well-paying 
careers are available to high school students at no cost through the Career 
Technical Education program in public schools.

Career Technical Education Act 
Offers Students a Career the Day 
After High School Graduation

What’s not to 
like about fire-
fighters?  They 
fight and pre-
vent fires, help 
with medical 
emergencies 
and even res-
cue cats from 
trees.



30    | THE COMMUNITY VOICE   |   November 4, 2022



|    31THE COMMUNITY VOICE   |   November 4, 2022 |    23



32    | THE COMMUNITY VOICE   |   November 4, 2022
24 HIRE EDUCATION THE COMMUNITY VOICE   |   November 4, 2022

These High-Paying Jobs in Aviation Require Training, But Not a Degree 
by Jacob Martin 
and bonita Gooch

A career in aviation can 
provide fulfilling and exciting 
jobs and many positions do 
not require a college degree. 
While piloting a commercial 
jet might seem like the ulti-
mate aviation career, it might 
not be to everyone’s liking and 
it’s just one of many high-pay-
ing aviation careers that don’t 
require a four-year degree.  
Pilot 

Before we move past com-
mercial piloting as a career, 
know that there is currently a 
large shortage of airline pilots, 
due in part to an aging work-
force facing mandatory retire-
ment and fewer pilots exiting 
the military, where a large 
number of commercial pilots 
get their training.  

Becoming a pilot can be one 
of the highest-paying jobs in 
aviation. While it does not re-
quire a college degree, it does 
require extensive training and 
can be costly. Many find a path 
to becoming a pilot is best 
by going into the Air Force, 
where you can learn for free. 

Becoming a professional 
pilot can require hundreds of 
hours of flight training, which 
often requires thousands of 
dollars to finance flights and 
certification requirements. 

If you plan to become a pi-
lot, keep in mind there is not a 
speedy process.  

If you’re interested in get-
ting started in aviation, Red 
Tail Academy is a Kansas 
City-based nonprofit aviation 
training program geared at 
bringing more underrepre-
sented youth into the aviation 
industry, particularly as pilots.  

Jeff Bolden, Red Tail Acad-
emy co-founder, recommends 
those interested in piloting 
first get their drone license 
to learn the basics of aviation 
language and flight signals, 
which can also lead to income.

“We’d start to prepare you 

for your drone license, where 
you can learn and take a test 
and actually get an FAA cer-
tification to be a drone pilot 
your sophomore year in high 
school,” Bolden said. “And 
that's something you can get 
paid for starting at that point 
in time.” 
Air Traffic Controller 

Becoming an air traffic con-
troller can be a lucrative pro-
fession with valuable benefits 
and there is currently a high de-
mand for qualified candidates. 

Federal Aviation Adminis-
tration (FAA) air traffic control-
lers ensure the safety of about 
two million aviation passen-
gers per day. While some might 
associate air traffic controllers 
with stereotypical glass towers 
directing flights and speaking 
to pilots, air traffic controllers 
also work in control rooms 
away from airports and help 
organize flight patterns before 
airplanes ever take off. 

The median salary for an 
entry-level air traffic controller 
is nearly $71,000 with salaries 
increasing with the comple-
tion of new training programs 
or experience in the field. The 

average pay nationally for a 
controller is $138,000, accord-
ing to ZipRecruiter.com. 

Candidates are selected for 
the national air traffic control-
ler program, which is located 
in Oklahoma City. They are as-
signed to locations after they 
complete training.  

The position does not re-
quire a degree, but if you don’t 
have a bachelor’s degree, the 
requirement is “three years 
of progressively responsible 
work experience, or a combi-
nation of post-secondary edu-
cation and work experience 
that totals three years.”

Being an air traffic control-
ler is a high-stress job that 
requires a high level of con-
centration. For an interested 
individual, the best way to 
determine if air traffic control 
is right for them is to start by 
shadowing someone in the po-
sition, recommends Bowden. 
“Sitting with an air traffic 
controller in the tower and 
observing for an hour or two 
a day is what we’d recom-
mend to get a feel if it's right 
for them,” Bolden said. “It’s 
a great career and there are 

many opportunities out there 
but starting to explore if it’s 
the right position can be just 
as important.”
Transportation 
Systems Specialist 

The FAA also employs Air-
way Transportation Systems 
Specialists that support the 
hardware and software that 
makeup the backbone of the 
nation’s airspace system.  

These technicians install, 
operate, maintain and re-
pair more than 74,000 pieces 
of radar, communications, 
navigational aids and airport 
lighting,and backup power, 
and HVAC equipment re-
quired to keep the nation’s 
aviation system operating

These aren’t jobs that re-
quire college degrees, but they 
do require specialized train-
ing.  
Certified A&P Aircraft 
Mechanic 

Another position certified 
by the FAA is an Airframe 
and Powerplan (A&P) Aircraft 
Mechanic, or AMT, another 
heavily in-demand and high-
paying aviation position.  

These mechanics are licensed 

to perform maintenance and 
alteration tasks on aircraft, in-
cluding working on aircraft en-
gines, landing gear, brakes and 
air-conditioning systems.  

There are two paths to 
meeting the general training 
requirements for this license, 
either through on-the-job 
training or by attending a cer-
tified FAA mechanic training 
program. The certified train-
ing program can take 18 to 24 
months to complete. The OJT 
route may be less expensive, 
but it can take longer, at least 
30 months - but at least you’re 
still making a reasonably high 
level of pay while you train.    

After completion of the 

training – either on-the-job 
or via a certified training pro-
gram – becoming a certified 
aviation mechanic requires 
passing the FAA certification 
tests. 

“Mechanics are in high de-
mand and there are plenty of 
jobs available for mechanics,” 
Bolden said. “It’s a set of skills that 
is highly valuable, and, again, 
is available to kids right out of 
high school. Once these kids are 
graduated from the school, they 
get jobs immediately.”

The average salary for an 
AMT is nearly $57,000, de-
pending on the organization, 
and rising quickly with exist-
ing demand. 

Jobs in aviation are plentiful, and not just piloting airplanes. Aviation mechanics and air traffic con-
trollers are also pathways to careers in the aviation industry.

AVIATION MANUFACTURING JOBS 
OFFER GREAT STARTING PAY 
WITHOUT A DEGREE 

With demand for workers up, Wichita’s large aviation 
employers have increased their starting pay for entry-
level positions to at least $20 per hour or $41,600 per year.  

Textron and SpiritAeroSystems are hoping this increase 
in pay will encourage more people to pursue careers in 
aerospace manufacturing in areas such as sheet metal as-
sembly, composite fabrication and process mechanics. 

Completing just an eight-to-10-week certification pro-
gram helps set up a person for these well-paid positions. 
Certification programs worth considering are:  

• Aviation Sheet Metal Assembly, Technical Certificate
• Composite Fabrication, Technical Certificate
• Process Mechanic (Paint), Technical Certificate
• CNC Operator, Technical Certificate
CNC operators manage computer-numeric-controlled 

equipment from setup to operation, producing parts and 
tools from different resources including metal and plastic.
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Tech Skills Open the Door to High-Paying, In-Demand Careers   

Jobs in the tech industry can provide opportunities for someone 
without a four-year degree.
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Many of these jobs 
demand skills & 
certifications, rather 
than four-year degrees.  

By JacoB Martin

As the technology job 
field continues to expand 
with job opportunities and 
the potential for long-career 
growth, local nonprofit We-
CodeKC is working to build 
local kids’ skills so they can 
become successful adults. 
WeCodeKC serves youths in 
the urban core of Kansas City 
by exposing them to computer 
programming, cyber security, 
and coding. 

Founder Tammy Buck-
ner said technology can be 
a successful pathway to a lu-
crative career for someone 
without a four-year degree.  
“Organizations are interested 
in hiring students if they have 

skills and can go directly into 
working on the front end and 
back in development,” Buckner 
said. “Maybe they don't have a 
four-year degree, but if they can 
show they have skills in those 
trades, organizations are inter-
ested in hiring those students.”

Cybersecurity is an expan-
sive job field with opportunities 
to grow, and many entry-level 
positions do not require four-
year degrees. 

Entry-level cybersecurity 
jobs include cybersecurity spe-
cialists that identify and pre-
vent attacks on security net-
works and IT auditors that 
identify and find problems 
within a company's technology 
infrastructure. 

Depending on which 
state you live in, start-
ing salaries can range be-
tween $46,000 and $55,000.   
Software and web development 

are among the fastest-growing 
jobs in the tech industry and 
don’t require a degree. 

Web developers design, 
build, maintain, and fine-tune 
websites. Most web developers 
can read and write code, which 
is a computer language used to 
build websites and computer 
programs. Using those skills 

developers can find job oppor-
tunities at private companies, 
government agencies, and as 
entrepreneurs.

According to the Bureau of 
Labor Statistics, the median an-
nual salary for web developers 
with less than five years of ex-
perience was between $40,750 
and $55,390, with salary in-

creasing into six figures with 
more time and experience in 
the industry. 

“Programming languages 
are what most employers feel 
are in high demand,” Buckner 
said. “It’s not unheard of that 
you could be making no less 
than $50,000 a year straight out 
of high school.” 

For some, earning a degree 
from a four-year institution 
might not always be the best 
route to employment - but that 
doesn’t mean they can’t revisit 
the idea in the future, as many 
employers offer tuition-assis-
tance programs.

“It’s not uncommon when 
you do get employed, some of 
these employers will go ahead 
and pay for your college or oth-
er certifications for you to con-
tinue to learn,” Buckner said. 

Even though some experi-
ence and training are required 

for careers in technology, We-
CodeKC offers programs that 
can lead to accreditation and 
certification in different areas. 

WeCodeKC offers programs 
for students aged 7-17 and 
the (Re)Start career program, 
in partnership with the Mis-
souri Workforce Development, 
aimed at helping adults learn 
skills in the tech industry.  
Most community colleges also 
offer technology training. Some 
offer two-year associate degrees 
in the field. They may also offer 
certification or accreditation 
programs in a variety of techni-
cal fields.  

“It's a very in-demand indus-
try,” Buckner said. “Just try your 
best to get involved with tech-
nology, because, I promise you, 
it will take you into opportuni-
ties that are wide open for you.”
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Offers a four-year 
electrical apprenticeship 
– Work for Electrical 
Contractor and attend 
related classes one day 
every other week – 
Starting wage $16.93 
+ benefits – Age 17 
or older – High School 
Grad or GED with a 
year of Algebra I (Official 

Transcript required) – 
Valid Driver’s License 
and Birth Certificate – Be 
physically fit and free 
from drugs – Application 
fee $25, Money Order 
only, payable at time 
of application. Contact 
(316) 264-9231 or www.
wejatc.org for further 
information.          

EOE 

ELECTRICAL 
APPRENTICESHIP 

Interested in Being a Truck Driver? Here’s What You Should Know
By Simone Garza

Whether drivers haul con-
struction items or farm produce, 
the role of truck drivers is crucial 
because they are responsible for 
moving nearly 70% of freight in 
the United States.

The average age of commercial 
truck drivers is typically mid-to-
late 40s, which means there are a 
lot of drivers near retirement age 
- which also means there’s lots of 
opportunity for new drivers.  

However, you can’t start too ear-
ly. Some states will allow 18-year-
olds to obtain a required com-
mercial driver license( CDL) with 
in-state-only driving restrictions; 
full commercial driving privileges 
begin at age 21 in most states.  

According to the U.S. Bureau 
of Labor Statistics, the 2021 av-
erage annual pay for heavy and 
tractor-trailer drivers is $48,310, 
or $23.23 per hour. Salaries for 
entry-level truck drivers may 
drive that average down, but ex-
perienced drivers can easily earn 

up to $70,000 per year or more.
Typical requirements for a 

commercial driver’s license in-
clude:

Age: 21 (some states allow 
18-year-olds for intrastate driv-
ing)

Must have a non-commercial 
driver license

One to two years driving ex-
perience, this varies by state

Proof of citizenship and resi-
dency, like a birth certificate or 
green card

A high school diploma or 
GED is preferred

Must obtain a Medical Exam-
iner Certificate from state dept. 
of transportation, which typi-
cally involves a physical 

Pass all required background 
checks

Individuals must also deter-
mine which type of vehicle and 
what kind of commercial license 
they want to acquire. There are 
three classes of Commercial 
Driver’s License.  

- A Class C commercial driver's 
license is required to operate a ve-
hicle that is designed to transport 
16 or more occupants (including 
you, the driver) or transport ma-
terials that are classified as haz-
ardous under federal law. 

- A Class B license is required 
to operate a single vehicle with 
a gross combination weight rat-
ing of 26,001 or more pounds, 
or tow a vehicle not heavier NOT 
HEAVIER than 10,000 pounds. 
A Class B CDL is good for the fol-
lowing vehicles:  

Straight trucks 
Large passenger buses 
Segmented buses 
Box trucks 
Dump trucks with small trail-

ers 
Tractor-trailers 
- A Class A commercial 

driver's license is required to 
operate any combination of ve-
hicles with a gross combination 
weight rating of 26,001 or more 
pounds, provided the towed ve-

hicle IS HEAVIER than 10,000 
pounds. A Class A CDL is good 
for the following vehicles: 

Tractor-trailers 
Truck and trailer combina-

tions 
Tank vehicles
Livestock carriers 
Flatbeds 
In addition, endorsements for 

CDLs are essential for driving 
certain vehicles.

For example, a P (Passenger) 
endorsement is needed to trans-
port 16 or more passengers and 
the H (Hazardous) endorsement is 
required to drive trucks with haz-
ardous material like flammable 
liquids or radioactive substances. 

No matter the license class, a 
written knowledge test must be 
taken and passed, along with a 
driving skills test. Student drivers 
are required to secure a commer-
cial learner’s permit before they 
begin the behind-the-wheel por-
tion of their truck-driver training.  

Effective February 2022, any-
one in any state in America is 
required to complete an Entry 
Level Driver Training Course to 
get their CDL license.  On aver-
age, CDL training takes three to 
four weeks in both Kansas and 
Missouri, with the average cost 
of CDL training ranging from 
$3,000 to $7,000. Tuition assis-
tance and scholarships are avail-
able at most schools. 

No degree is required to work 
in the truck-driving industry.

Benefits
Many companies offer benefits 

for truck drivers, including health, 
dental, vision and life insurance. 
That insurance can also include 
coverage for the driver’s family.

Truck drivers can enjoy 
traveling and scenic views like 
oceans or mountains. Drivers 
can embrace the freedom of be-
ing away from the watchful eyes 
of management and owners. If 
that’s not enough inspiration, 
some drivers can create their 
own work and route schedules.

Derek Dean,self-employed 
driver and owner of Dad Ex-
press trucking company, said 
financial freedom and inde-

Derek Dean, owner of Dad Express trucking company, shares his 
experience in the driving industry. To operate a livestock truck, a 
driver must obtain Class A commercial driver license.
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