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R
iverfest is back for the 50th edition, June 3 
-11 with all the old favorites; the food court 
and a pretty decent line up of acts.  

Our readers may not be as excited as some are 
about Willie Nelson, who’ll perform at the festival 
on Sat., June 4, but old school music fans can 
appreciate War, the funk,/rock/soul group and The 
Family Stone, minus Sly.  

Both groups have 
performed in Wichita 
before and they gave 
really great shows.  

War  will perform 
Sun., June 5 and The 
Family Stone, with special 
guest Rudy Love, Jr. will 
perform on Sat., June. 11.  

But, what about 
Gospelfest?  

Good question!! Gospelfest 
is on the schedule, but without a major 
headliner like we’ve become accustomed to.  

At least, there isn’t a headliner scheduled so far, 
but Larry Burks chairman of the Gospelfest planning 
committee has set a goal of delivering on a major 
artists for this year’s Gospelfest.  

We been blessed to have some great acts at 
Gospelfest over the past five or six years.  We’ve had 
Yolanda Adams, Mary Mary, Tamala Mann, Rance 
Allen, and John P. Kee  just to name a few and all for 
the price of a Riverfest butoon.  

It’s that quality of an act that Burks and his 

committee hope to bring again this year, but it takes 
money.  

Each year, $10,000 - $20,000 has been raised 
to make that level show a reality.  Gospelfest, like 
all Riverfest events, is funded by sponsorships and 
corporate donations.  

Burks and his committee have launched a 
campaign to raise $20,000 to ensure this year’s 

Gospelfest is one of the best yet.  
They’re asking community 

organizations, churches. businesses and 
individuals  to open up their pockets and 
give to Gospelfest.   On behalf of Burks, 
the Gospelfest committee, Wichita 
Festival, Inc. and all Gospel Music 
lovers, I’m asking you to donate.  
Small amounts to really big amounts 
are welcome.  

Here’s how to give.  
If you’re writing a check, you 

can mail or bring it to: Wichita 
Festivals, 444 E. William, Wichita, KS 67202.  

If you’re want to pay with a credit card  you can 
call the Wichita Festival’s office at (316) 267-
2817.  Make sure you identify the contribution is 
for Gospelfest.  If you’re sending a check, write 
Gospelfest on the check.  

Rivefest buttons are on sale now through May t 
for $10 for adults and $5 for children at Meineke Car 
Care Centers.  Regular price buttons will be $15. for 
adults and $5 for children. 

Starting May 5, full-price buttons ($15 for 
adults and $5 for children) will be available at area 
QuikTrip stores. Admission for kids five and younger 
is free.   

Cover: Kenton Holland Jr. has fun at the Kappas’ Easter Egg Hunt - see story page 15

Claytoonz  by Clay Jones

Our Top Stories on 
communityvoiceks.com

Top Social Stories @ Wichita

Top Social Stories @ KC

• Coming This Fall: “Kansas City Dreamin,” 
Documentary Highlights KC Musicians & 
Their Influence
• Unified Government Hit by Cybersecurity 
Attack Over Holiday Weekend
• 2nd Annual Barber Challenge Supports 
Local, Future Barbers
• HBCU Students, Faculty Press Urgent Need 
for Climate Action
• Missouri House Advances Funds for Doula 
Training Program Named After Cora Faith 
Walker
• Company Stopped for Hauling Missouri 
Marijuana Funds Across Kansas Settles 
Federal Suit

•  The Motion Picture Academy on Friday 
banned Will Smith from attending the Oscars 
or any other academy event for 10 years
• Here is an update on Rosie's funeral service 
today.
•  Today, April 14 the last day to enter. IT'S 
THAT TIME AGAIN!
•  Hauling Missouri weed across Kansas.
•  Happy Jackie Robinson Day! Today all 
MLB players will wear 42 to remember the 
sacrifices that Jackie made when breaking 
the color barrier to MLB. It’s quite the sight.
• There were a lot of really good posts out 
there today, but this one really spoke to us
• Great opportunity to learn more about 
starting a career with the Wichita Fire 
Department.

• Dionnah Jackson-Durrett is a former first-
round WNBA pick and one of the most highly 
touted assistant coaches in the country.
• History has been made! Jackson will take 
her seat when Justice Stephen Breyer retires 
this summer.
• The mayor’s plan would significantly cut 
WyCo property taxes
• Keith Carnes is free from prison after 
prosecutors drop charges.
• Who qualifies for affordable housing? How 
can I repair my credit?  
• The Kansas City Alumni Chapter of Kappa 
Alpha Psi Fraternity, Inc.’s 38th Annual Archie 
L. Langston Jr Memorial Easter Egg Hunt is 
back .
• Honoring Alvin Brooks! The CREO board 
room is now the Alvin Brooks Board Room!
• Just met this entrepreneur Merlon Ragland. 
I taste tested her Ayanmo juice  
• IT'S THAT TIME AGAIN! Our 13th Annual 
Mother-Daughter Lookalike Contest is now 
live!

Riverfest is Back, But Gospelfest..??
By Bonita Gooch
The Community Voice 



Yolanda Adams
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Black American
Alzheimer’s Community Forum

Let Your Voices Be Heard

Among Black Americans age 70 and older, 21% are living with 

Alzheimer’s disease. Join us in person to hear a brief overview on 

Alzheimer’s, dementia and memory loss. Share your thoughts about 

how we can help those in your community.

April 26, 12:00 – 1:30 p.m. 
WSU Eugene M. Hughes Metropolitan Complex 

5015 E 29th St. N, Room 132, Wichita, KS

Lunch will be provided. Registration is requested.

To register, call

800.272.3900

MARVIN SAPP BIOPIC 
TO BE RELEASED 

SUMMER 2022
The story of gospel artist Marvin 

Sapp is headed to TV One in the form 
of an epic biopic slated for summer 
2022.

According to TV One, the film, titled 
“Never Would Have Made It: The Mar-
vin Sapp Story,” will star Chaz Lamar 
Shepherd as the iconic artist.

Sapp responded to the news about 
his upcoming biopic while reflecting 
on the filming process.

“Yesterday something began that 
was not in my personal vision for my 
life, however, it was in God’s plan. 
I’ve been blessed to have an amazing 
musical career… millions of records 
sold. I’ve been nominated and or have 

received every 
award in 

this music 
industry 
along with 
crossover 
success 

on 

multiple songs that I’ve written or 
performed,”said Sapp.

KEKE PALMER 
TO HOST ‘PASSWORD’ 
GAME SHOW REVIVAL
Keke “Stay With A Job” Palmer adds 

yet another career accomplishment to 
her resume. The actress will serve as 
the host for the revival of the classic 
game show “Password.”

According to NBC, the network 
is slated to release a fresh take on 
the eight-episode game show this 
summer.

The premiere episode of 
“Password” will also 
pay tribute to the 
late Betty White, 
who died on Dec. 
31, 2021, at the 
age of 99. White 
has been said to 
be one of “Pass-
word’s” 
best 
play-
ers.

  

HULU SETS SAMMY 
DAVIS JR. BIO 

STARRING 
ELIJAH KELLY

The untitled series has received an 
eight-episode order at the streamer. 
Based on the book “In Black and 
White: The Life of Sammy Davis Jr.,” 
the series is described as an explora-
tion of Davis’ life through the lens of 
his racial identity and his complex re-
lationship with the Black community.

Davis rose from childhood stardom 
on the vaudeville stage to become one 
of the most famous African-American 
entertainers of the 1950s and ’60s and 
the only Black member of Frank Sina-
tra’s Rat Pack. At the same 
time, he spent most of 
his career surrounded 
by controversy and 
ridicule — over his 
affairs with White 
film stars, his 1960 
marriage to Swedish 

actress May Britt, his conversion to 
Judaism, his closeness to the Ken-
nedys and later Richard Nixon, and his 
problems with alcohol and drugs.

Lee Daniels will serve as co-writer 
and executive producer on the series 
and will even direct the first two 
episodes.  

BET+ SERIES ‘THE 
PORTER’ HAS AN OFFI-
CIAL PREMIERE DATE
The weekly civil rights drama “The 

Porter” is set to premiere May 5 and 
has an ensemble cast including Alfre 
Woodard.

Woodard plays Fay, a woman run-
ning the local brothel in St. Antoine, 

who is sexy, direct and takes great 
pride in living life on her own 
terms.

Set in the early 1920s and 
inspired by real events, the 
drama follows two train porters 

and their friends and families as 
a tragedy on the job sets them on 

starkly different paths to better 
lives – and on a direct colli-
sion course with each other.

The show will premiere on 
BET+ on Thursday, May 5.

JON BATISTE 
TO MAKE FEATURE 
ACTING DEBUT IN 

‘THE COLOR PURPLE’ 
MUSICAL MOVIE

Fresh off his five Grammy wins 
including Album of the Year, Jon Ba-
tiste has joined the cast of “The Color 
Purple” musical movie. 

The project’s executive producers 
include Oprah Winfrey and Quincy 
Jones.

Per Deadline, “Batiste will make 
his big-screen acting debut as Grady, 
a debonair, sweet-talking piano man 
who is the epitome of charm and 
eloquence and husband of Shug Avery 
(Taraji P. Henson). Ben-
net Guillory 
played the role 
in the 1985 
feature,” the 
outlet writes. 

The new 
adaptation is 
slated for a 
Dec. 20, 2023 
release.

Sapp Palmer Kelly Batiste
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 2022 Mother/Daughter Look-A-Like Contest
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Wichita -- Alexandria Adkins & 
TraceAnn Ludwig-Adkins

Wichita -- Audra Baker & Tricia Bell

Wichita -- Lyric & Kennisha Rolfe

KC -- Carolyn Brown & Janell Banks

KC -- BreAuna & Kimberly Carter

KC --Tierra Brownlee & Rhanna McDanielKC -- Mintrell McKoy & Cynthia Kelley

Wichita -- Michelle Dodson & Sherika 
Conway

T
his is always one of our 
favorite contests, and our 
readers obviously feel the 

same. 
This year we had mother-and-
daughter entries from across 
Kansas and Missouri. Our staff 
along with community members 
have narrowed it down to eight 
finalists. 

Now, it’s time for you to do 
your part.  

The contest offers two ways 
for our finalists to win. The 
Elite 8 duos are already com-
peting for the People’s Choice 
Award, a prize selected by our 
readers via online voting.  

So if you want to weigh in, 

here’s how you can have your 
say:  

Go to www.Communi-
tyVoiceKS.com and click on the 
related story on the slider at the 
top of the home page.  

You can also get to the link to 
vote from either of our Facebook 
pages .. www.facebook.com/the-
communityvoice or www.face-
book.com/TCVKC.

Voting is open now through, 
April 30 at 11:59 p.m.  

We will select a winner from  
both Kansas City and Wichita.  

The winners will be featured, 
just in time for Mother’s Day, 
in our May 5 issue and online 
on both our website and social 
media outlets.  

Thanks for participating and for 
sharing the link 
to the contests 
with your social 
media friends.  

•It’s your time to vote 
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T
wenty-five years ago, amid much 
pomp and circumstance, the 
American Jazz Museum opened 

its doors with a monumental three-day 
celebration, featuring some of the great 
names in jazz. National talent included 
Billy Dee Williams, George Duke, Di-
anne Reeves, Harry Belafonte, Al 
Jarreau, Tony Bennett and Pat Metheny 
appearing on the Gem Theater stage.  

With such a great start, everyone was 
optimistic about a successful future for 
the museum and the resurrection of 
the 18th and Vine District that had given 
rise during the 1920s, ’30s and ’40s 
to the style of jazz music that became 
internationally recognized as Kansas 
City Jazz. At one time, there were more 
than 100 nightclubs, dance halls and 
vaudeville houses in Kansas City featur-
ing live jazz music. Legends like Count 
Basie, Andy Kirk, Joe Turner, Charlie 
Parker, Hot Lips Page and Jay McShann 
all performed regularly in Kansas City. 

“It’s been a really powerful 25 
years,”said Rashida Phillips, the Ameri-
can Jazz Museum’s executive director. 
“It was really important for us and the 
Negro Leagues Baseball Museum to con-
tinue to move forward the history, the 
culture and all of the contributions that 
African Americans have made to our 
history here in Kansas City and beyond.”

The Jazz Museum and the connecting 
Negro League Baseball Museum have 
consistently been one of the city’s major 
tourist attractions and they remain 
powerful anchors for the 18th and Vine 
Jazz District that has struggled to grow 
into the district many had hoped for. 
However, some may say AJM hasn’t 
fully lived up to its original expectations 
either.  

CITY RELATIONSHIP

While AJM is officially an independent 
non-profit organization, with an inde-
pendent board of directors, for years it 
has operated pretty much as a child of 
the Kansas City, MO, city government. 

The museum’s buildings – the mu-
seum, the historic Gem Theater, and the 
Blue Room, where you can hear live jazz 
performances – are all owned by the city, 

which invested heavily in the renovation 
and construction of the facilities.  

Since their opening, the city has 
supported the museum financially, 
with a large funding amount approved 
each year as part of the city’s budget. 
The city’s contribution to the museum 
for fiscal year 2019 was $1 million. 

Instead of working toward their 
sustainability, the museum’s board 
became comfortable with the city’s 
generous funding. Even if the board 
passed on the concept of sustainability, 
with the museum’s basics covered by 
the city, the board could have worked to 
raise funds to help grow the museum, 
improve and renovate exhibits or keep 
the museum a top-notch, state-of-the-
art facility ... but they didn’t.  

LACK OF LUSTER AND MONEY

By the museum’s 20th anniver-
sary, it was not the glowing edifice it 
had once been, and while the city’s 
funding had kept the museum open 
and operating, some of the exhibits 
were completely broken, some were 
not functioning correctly, and others 
looked worn, and in need of a facelift.  

Overall the museum had become 
stagnant, uninspiring and did little to 
entice repeat visitors. At least, that was 
the opinion of museum management 
consultants who were hired by the city 
in 2017 after the museum found itself 
nearly $1 million in debt. Beginning 
in 2016, the museum had begun 
overspending its financial allotment, 
but their financial problems came 
to light in 2017 when the museum’s 
inaugural KC Jazz and Heritage Festival 
lost $450,000.

Among the recommendations in the 
museum consultant’s 64-page report 
were: a reboot of the museum’s staff 
and board leadership, conducting an 
inclusive strategic planning process, 
and contracting with exhibit design-
ers to rethink the museum’s entire 
exhibitions. Before handing over the 
$730,000 the museum requested 
to get them out of the red, the city 
insisted on a total change in leader-
ship. Then-director Cheptoo Kositany-
Buckner resigned and a temporary 
board was put in place from May 2018 
until November 2018, when a new 
permanent board was installed.  

NEW LEADERSHIP

The museum’s executive director 
position remained empty from May 
2018 to May 2019, when experienced 
non-profit executive Ralph Caro was 
brought in on an interim basis. Caro 
put his head down and went to work.

“Some displays weren’t working, 
and general upkeep went neglected 
over the years,” Caro told the Kansas 
City Star about some of the museum’s 
struggles. His main goal was to bring 
financial stability to the museum. 

He followed the mantra, “If it’s 
not already in the budget, show me 
how youre going to pay for it,” which 
benefited the museum in the end. 

By the time the museum board 
had conducted a national search and 
brought in new executive director 
Phillips, the museum was in a much 
better position. However, in just three 
months, COVID-19 upended the 
world, especially tourist attractions 
like the museum.   

SURVIVING COVID-19

Maybe COVID-19 wasn’t such a 
bad thing for a new director. It gave 
Phillips time to work on more of the 
deficiencies cited in the consultant’s 
report and time for planning with 
fewer demands on the museum’s day-
to-day operations.  

Thanks to federal funding, the 
museum wasn’t as hard hit finan-
cially from COVID-19 as it could have 

been. They were able to 
take advantage of Payroll 
Protection Funding, Shut-
tered Venue Funding, as 
well as receiving additional 
Pandemic Funding Relief 
from the Mid-America Arts 
Allowance.  

RECENT SUCCESSES

When Phillips took on the mu-
seum’s CEO position, her goal was to 
move AJM in a new direction. Her main 
focuses still are on keeping the mu-
seum’s finances balanced and bringing 
in content and exhibits to help attract 
new and returning visitors.  

One of the projects she believes has 
most helped spread the word about 
AJM and Kansas City, has been partner-
ing with Disney to be featured in a 
traveling jazz exhibit.

After temporarily sending Charlie 
Parker’s infamous saxophone to 
EPCOT World for display in their jazz 
exhibit, AJM became a co-creator of 
Disney’s traveling “The Soul of Jazz” 
exhibit, based on the imagery from the 
animated Disney and Pixar film“Soul.”

The traveling exhibit features Kansas 
City and other cities that had an influ-
ence on jazz as stops and looks at the 
history and legendary figures of jazz. 
The traveling exhibit, which opened in 
New Orleans, LA, is now on display at 
AJM and will then move to New York 
City, Atlanta and Los Angeles.

The exhibit is running at AJM until 
April 24.

Last summer, the museum started 
Third Thursdays, which will be con-
tinued again this summer. Every third 
Thursday from June through Septem-
ber, AJM will feature a free concert at 
the back pavilion behind the museum 
and there will be free admission to the 
museum.

“It’s a really great way to invite our 
local community to come in and just 
enjoy entertainment and see what 
we've got going on,” Phillips said.

As the pandemic slows, Phillips said 
the museum has seen an uptick in 
visitors.

Coming out of the pandemic, people 
are more comfortable doing short trips 
to the museum, so we’re excited about 
that,” Phillips said.

AJM’S FUTURE

Integrating more technology, inter-
actives and including a 

TURNING 25: American Jazz Museum, a Look Forward and Back
By Bonita Gooch & 
Jazzlyn Johnson
The Community Voice

Top: Located in the Historic 18th & Vine Jazz District, the 
American Jazz Museum has showcased the sights and sounds 
of jazz for 25 years. 
Right: Rashida Phillips is the American Jazz Museum’s execu-
tive director. 

See MUSEUM page 10
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Scan the QR code above or use 

the link below to visit the eDecide 

website for more information 

edecide.kumc.edu/

Scan the QR code above or use the link below 

to see if you are eligible to participate

Redcap.kumc.edu/survey/?s=T7C

PWAJXYJ

To  participate you must 

meet the following criteria:

• Diagnosis of Type 2 diabetes
• Identify as Black or African 
American
• Access to a computer or 
Internet-capable smartphone

A 
Michigan police officer who 
killed Patrick Lyoya after a 
traffic stop pressed the gun 

against his head when firing the 
fatal shot, an expert who per-
formed an independent autopsy 
for the Black man's family said 
April 19.

Dr. Werner Spitz confirmed 
what was seen last week on video: 
Lyoya was shot in the back of 
the head while facedown on the 
ground during a vigorous struggle 
on April 4 with a Grand Rapids 
officer who was White.

Spitz appeared at a news confer-
ence with lawyers for Lyoya's 
family, who said they believe video 
collected and released by police 
shows that the 26-year-old refugee 
from Congo was resisting the of-
ficer, not fighting him.

"You never see a fist, you 
never see a knife, no baseball 
bat, no gun, no nothin'," Ven 
Johnson said. "This was not a 
deadly force scenario. Never gave 
a warning: 'Halt or I'm going to 
shoot you' or other words that 
we can all imagine."

Spitz said he believes the gun 
was pressed against Lyoya's head 
when the officer fired, based on 

the condition of a bone in the 
head.

Spitz performed the au-
topsy last weekend at a funeral 
home. The 95-year-old forensic 
pathologist participated in the 
assassination investigations of 
President John F. Kennedy and 
Martin Luther King Jr., among 
other high-profile cases.

"We can confirm that Patrick 
Lyoya was shot in the back of 
his head," attorney Ben Crump 
said. "That is now scientific 
evidence of this tragic killing and 
what his family believes was an 
execution."

Crump has been involved in 
multimillion-dollar settlements 
between U.S. cities and the fami-
lies of Black men killed by police. 
His legal team has argued that the 
costly deals should inspire police 
departments to change practices 
and improve their accountability 
to the public.

Lyoya, who wasn't armed, was 
killed after a traffic stop in Grand 
Rapids in western Michigan. The 
officer was on top of him and can 
be heard on video demanding 
that he take his hand off a police 
Taser.

Earlier, the officer, is heard 
saying that the license plate didn't 
match the car Lyoya had been 
driving. Lyoya declined to get 
back into the vehicle as ordered, 
and a short foot chase ensued.

Crump said it appeared to be a 
case of racial profiling — "driv-
ing while Black." Video released 
by the Grand Rapids Police 
Department shows the officer's 
patrol car backing out of a drive-
way in a residential neighborhood 
to follow the car for a few blocks. 

"If our client shot this officer 
in the back of the head, you 
would know his name the same 
day," Johnson said.

Expert: Cop Pressed Gun to 
Lyoya's Head Then Fired

An independent autopsy on Lyoya, 
father of two young daughters, 
shows he was shot in the back of 
the head, the family said.



A 
majority of Americans 
continue to support a mask 
requirement for people travel-

ing on airplanes and other shared 
transportation, a new poll finds. A 
ruling by a federal judge has put the 
government’s transportation mask 
mandate on hold.

The poll by The Associated Press-
NORC Center for Public Affairs Re-
search finds that despite opposition 
to that requirement that included 
verbal abuse and physical violence 
against flight attendants, 56% of 

Americans favor requiring people on 
planes, trains and public transporta-
tion to wear masks, compared with 
24% opposed and 20% who say 
they’re neither in favor nor opposed.

Interviews for the poll were con-
ducted Thursday to Monday, shortly 
before a federal judge in Florida 
struck down the national mask man-
date on airplanes and mass transit. 
Airlines and airports immediately 
scrapped their requirements that 
passengers wear face coverings. 

The Transportation Security Ad-

ministration stopped enforcing the 
mask requirement, and the Justice 
Department announced on Tuesday 
that it will not appeal the ruling un-
less the Centers for Disease Control 
and Prevention determines it’s still 
necessary.

The poll shows a wide partisan 
divide on the issue. Among Demo-
crats, 80% favor and just 5% oppose 
the requirement. Among Republi-
cans, 45% are opposed compared 
with 33% in favor, with 22% saying 
neither.

Majority of Americans Want Masks 
For Travelers: AP-NORC Poll



A 
new report by the Kapor Center 
and the NAACP found only a 
1% increase in Black repre-

sentation within technical roles in 
large tech companies between 2014 
and 2021.

Despite a decade of attention and 
recent statements of commitment to 
racial equity, current data suggests 
that very little progress has been 
made in increasing Black represen-
tation across all levels of the tech 
sector says a study released last 
month: “The State of Tech Diversity: 
The Black Tech Ecosystem.”  The 
report, released by the Kapor Center 
in partnership with the NAACP found 
that the tech industry is still failing 
to diversify its talent pipeline, and in 
some areas, it's even regressing.

The Kapor Center, a nonprofit fo-

cused on promoting racial equity in 
STEM education and the tech indus-
try, also found that funding among 
Black startup entrepreneurs still 
remains low. Only 1% of venture-
backed companies are started by a 
Black or Latinx founder and Black-
founded companies received 1.3% of 
the almost $290 billion distributed 
in funding over the past year.

In the area where the push to 
increase the number of Black tech 
personnel must begin – education 
– the report also showed no gains.  
The report found:

Low-income students and stu-
dents of color are 12x less likely to 
have access to Computer Science 
courses in the high schools. Where 
classes are offered, Black students 
still are participating at lower levels.  

At present, Black students 
represent 6% of students 
in advanced CS courses 
despite being 15% of the 
overall student population.

In higher education, 
although the number of 
computer science majors 
has risen exponentially 
(increasing 300% since 
2006), the percentage of 
Black graduates with com-
puter science degrees actu-
ally fell between the years 
2016 and 2020. In 2020, 
8% of bachelor's degrees 
conferred in computer science were 
earned by Black grads, according to 
the Kapor Center’s data.

Coding bootcamps didn’t fare 
much better in terms of representa-

tion: 6% of coding bootcamp partici-
pants identified as Black.

Just one in 10 employees across 
some of the largest and top-grossing 
tech companies are lack or Latinx.  
In those companies, Black employ-

ees continue to complain about 
workforce due to discriminatory 
practices in recruitment and hiring 
and experiences of harassment, 
discrimination, anti-Blackness, and 
pay inequity in the workplace.

How Black Tech Entrepreneurs Are Tackling Health Care's Race Gap
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Business & Technology

A
s more patients seek cultur-
ally competent care — the 
acknowledgment of a patient’s 

heritage, beliefs and values during 
treatment — a new wave of Black tech 
founders have stepped up to help:  In 
the same way Uber Eats and Grubhub 
revolutionized food delivery, Black tech 
health startups across the U.S. want to 
change how people exercise, how they 
eat and how they communicate with 
doctors.

Inspired by their own experi-
ences, plus those of their parents and 
grandparents, Black entrepreneurs are 
launching startups that aim to close 
the cultural gap in healthcare with 
technology — and create profitable 
businesses at the same time.

“One of the most exciting growth 
opportunities across health innova-
tion is to back underrepresented 
founders building health companies 
focusing on underserved markets,” 
said Unity Stoakes, president and co-
founder of StartUp Health, a company 
headquartered in San Francisco that 
has invested in a number of health 
companies led by people of color. He 
said those leaders have “an essential 
and powerful understanding of how to 

solve some of the biggest challenges 
in healthcare.”

Platforms created by Black found-
ers for Black people and communi-
ties of color continue to blossom 
because those entrepreneurs often 
see problems and solutions others 
might miss. Without diverse voices, 
entire categories and products sim-
ply would not exist in critical areas 
like healthcare, business experts say.

Here are four Black-owned 
Health Startups that have gained 
some national attention:  

Health in Her Hue - Ashlee 
Wisdom, 31 

An app that connects Black women 
and other women of color to culturally 
sensitive doctors, doulas, nurses and 
therapists nationally.  Health in Her 
Hue launched in 2018 with just six 
doctors on the roster. Two years later, 
users can download the app at no cost 
and then scroll through roughly 1,000 
providers.

Hurdle - Kevin Dedner, 45 
A mental health startup head-

quartered in Washington, D.C., pairs 
patients with therapists who “honor 
culture instead of ignoring it,

Med Haul, Erica Plybeah, 33,

MedHaul, works with providers and 
patients to secure low-cost rides to 
get people to and from their medical 
appointments. Caregivers, patients or 
providers fill out a form on MedHaul’s 
website, then Plybeah’s team helps 
them schedule a ride.

While MedHaul is for everyone, 
Plybeah knows people of color, anyone 
with a low income and residents of 
rural areas are more likely to face 

transportation hurdles.
Clinify Health - Nathan Pelzer, 37
Clinify Health works with commu-

nity health centers and independent 
clinics in underserved communities. 
The company analyzes medical and 
social data to help doctors identify 
their most at-risk patients and those 
they haven’t seen in awhile. By focus-
ing on getting those patients preventive 
care, the medical providers can help 

them improve their health and avoid 
trips to the emergency room.

“We’re not the first people to try to 
solve these problems,” Dedner said. 
Yet he and the other three feel the 
pressure to succeed for more than 
just themselves and those who came 
before them.

“I feel like, if I fail, that’s po-
tentially going to shut the door for 
other Black women who are trying 
to build in this space,” Wisdom said. 
“But I try not to think about that too 
much.”

- Kaiser Health News

Despite Efforts, the Pipeline to the Tech Field is Still Leaking



(L-R) Kevin Dedner founded Hurdle, a mental health startup that pairs patients 
with therapists. Ashlee Wisdom's company, Health in Her Hue, connects women 
of color with culturally sensitive medical providers. Nathan Pelzer's Clinify 
Health analyzes data to help doctors identify at-risk patients in underserved ar-
eas. Erica Plybeah's firm, MedHaul, arranges transport to medical appointments.



“Meet 
Kansas City 
Black Tech 
Telehealth 
Founder  
Page 8”
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Williams Pro Carpet Cleaning

(316) 347-6669

Green & Safe
Products

40 years experience in 
cleaning carpet, stain 

removal, pet odor, 
air duct cleaning & 
upholstery cleaning

With this ad: 
3 rooms & hall
(12 X 12 Average 

room)

$59.99

New & Pre-Owned

All Makes & Models
GuArANteed Credit APPrOvAl

“Big” Al Holmes
Master Sales Agent

Kellogg & Tyler
Mon-Sat 11AM - 8PM

Tuesday by appt. only

Cell: 316-641-4210

albkash50@icloud.com

S
helley Cooper founded Diver-

sity Telehealth in 2014 as a 

telehealth consulting business 

for schools, medical clinics and 

construction sites interested in start-

ing a telehealth program - however, 

responding to needs, her company 

has evolved.  

Now, Cooper provides her software 

app Come on Now to several clients, 

including Swope Health and Vibrant 

Health, which allows clinics to fill 

no-show telehealth appointment 

slots with patients wanting to see a 

doctor ASAP.  

It’s a platform she created as a 

result of her father’s sudden passing 

in 2018. 

Cooper found out her father was 

dehydrated and anemic and had 

scheduled an appointment later that 

month to see a doctor.  When situ-

ations like this occur, the patients’ 

options have typically been a trip to 

Kansas City Black Health Tech Startup: Diversity Telehealth 
By Jazzlyn Johnson
The Community Voice 

KMUW seeks a full-time 
general assignment reporter 
to join our award-winning 
newsroom. Minimum 
Education: Bachelor’s degree 
in communications, journalism 
or related field by hire date. 
Minimum Experience: Three 
(3) years of experience in 
news reporting or related field. 

Priority application 
deadline: May 2. 

KMUW is a listener-
supported service of Wichita 
State University. WSU recruits, 
employs, trains, compensates, 
and promotes regardless of 
age, ancestry, color, disability, 
ethnicity, gender, gender 
expression, gender identity, 
genetic information, marital 
status, national origin, parental 
status, political affiliation, 
pregnancy, race, religion, sex, 
sexual orientation, or status as 
a veteran. 

More information and link 
to WSU application form: 
https://www.kmuw.org/
employment/

the ER, a very expensive option, or 

wait, which in some cases could be 

a life threatening option.   

“My goal is to have made a dif-

ference, making access to healthcare 

more affordable, convenient and 

confidential for those of us who can’t 

get into a doctor when we need to 

be seen,” Cooper said. “I don’t want 

anyone else to have a situation like 

my family where something as simple 

as being dehydrated and anemic, but 

not being able to have access to the 

services, makes a huge difference.”

K
ansas City health tech founder Shelley Cooper also offers 
telehealth packages for organizations, companies and 
families, which range from $11.99 to $24.99 per family per 

month. Included in Cooper’s telehealth packages are Teladoc phone 
call or video appointments with physicians in their state that can 
prescribe medication and answer questions. 

Usually, patients can automatically be connected with a physi-
cian in their state, but sometimes there may be a short wait time if 
there is a backlog. 

There are also discounts for in-person health care visits depend-
ing on the package. For example, subscribers can save 15% to 50% 
per dental visit with participating providers.

Once registered for a package, patients can upload 
their medical records and have access to thousands 
of on-call doctors. To register for a package, you 
do not have to have health insurance or a social 
security number. 

St. Teresa’s Academy is one of Diversity Tele-
health’s clients that provides Teladoc packages to 
families. “Her work has been such a help to our 
families,” said Elizabeth Baker, principal for 
student affairs at St. Teresa’s. “Dr. Cooper 
is an outstanding and necessary advocate 
for our families and students, particularly 
in the area of mental health and helping 
find providers to meet the needs of our 
students. 

Learn more about pricing at: www.
diversitytelehealth.com.

Cooper’s Diversity Health 
Offers Telehealth Packages
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Kimiko Black Gilmore has been 
named Director 
of Convention and 
Entertainment 
Facilities for the gov-
ernment of Kansas 
City, MO.  Gilmore, 
who will retain her 
Deputy City Manager 

position, has helped shape Kansas City’s 
national and international footprint for 
more than 20 years.  

Gilmore began her career with the 
city in 2000 as a council aide and went 
on to build her professional portfolio 
in leadership positions in commu-
nity development and as a U.S. Senate 
staffer.  She returned to the city in 2009 
as Assistant to the City Manager and 
progressed to Assistant City Manager in 
2012. After a stint as the Chief of Staff 
at her alma mater - the University of 
Missouri - Kansas City - she returned 
to city hall as Deputy City Manager. As a 
city management professional, she has 
provided oversight in the areas of hous-
ing, health, human relations, legislative 
affairs, emergency management, cor-
rections and neighborhoods.

DaRon McGee has been appointed 
to the board of 
directors of the 
Missouri School 
Boards Associa-
tion representing 
Region 4. The 
Missouri School 
Boards’ Associa-
tion  is a private, 
not-for profit organization that exists 
to help local school boards ensure all 
students succeed. MSBA serves as the 
unified voice of school board members 
throughout the state and provides 
board member training, comprehen-
sive policy support, legal assistance, 
superintendent search guidance, and 
other services designed to allow school 
boards to put maximum resources in 
the classroom. 

McGee currently serves as Vice Presi-
dent of the Hickman Mills School Board 
and works as the community relations 
manager for Swope Health Services in 
Kansas City.  McGee previously served 
two terms in the Missouri House of 
Representatives, representing South 
Kansas City. 

Send us Your On the Move 
Announcements  
to press@tcvpub.com

On the Move

Gilmore
McGee



gallery highlighting Kansas City 
luminaries are just a few of the 
museum’s new exhibit ideas. 
Phillips also said the vision is 
for AJM to tell more of the full 
story of jazz.

Many people know that jazz 
began in New Orleans and 
grew up in Kansas City. There 
was a migration to Kansas City 
where musicians emerged on 
the scene or used it as a place 
to learn the music and their 
instrument before moving to 
places like Chicago or New York.

“It’s important for us to 
tell the full story and not just 
what happened in Kansas City, 
but talk a little bit about New 
Orleans, Chicago and New York 
and all of the bigger story and 
influence of the jazz story,” 
Phillips said. “The future will 
really look at opening up the 
museum much more to think 
about a bigger story.”

25TH ANNIVERSARY 

CELEBRATION 

To celebrate the 25th 
anniversary, the museum 
is holding the “Believe in 
Legacy 25” fundraising and 
concert event on April 30 with 
the Grammy Award-winning 
Charles Mingus Big Band, set to 
perform at the Gem Theater.

Later in the fall, the museum 
is creating a new exhibit that 
will run from mid-September 
to April 2023. The exhibition 
will honor a quarter-century at 
18th and Vine and look at how 
the American Jazz Museum 
tells the story of jazz. The new 
exhibit will include interactives 
for the community to share their 
memories and experiences on 
18th and Vine and with jazz in 
Kansas City.

“We want to offer our visitors 
the opportunity to reflect with 
us and have those special 
moments they felt have been 
important to them around jazz 
and around the museum,” 
Phillips said.

The exhibit will also feature 
special pieces out of the 
museum’s archives that have 
never been seen before.

MUSEUM

from page 5



Dionnah Jackson-Durrett is the 
new women's basketball coach at the 
University of Mis-
souri Kansas City. 
Jackson-Durrett is a 
former first-round 
WNBA pick and was 
one of the most high-
ly touted assistant 
coaches in the 
country. She helped lead the Longhorns 
to 50 wins, a Big 12 Tournament Title 
and back-to-back elite eight appear-
ances.  She was an associate head coach 
at Texas for the past two seasons.

Former Roos coach Jacie Hoyt left in 
mid-March to become head coach at 
Oklahoma State University. 

“I’m honored and ecstatic to be a 
part of the Kansas City Athletics family,” 
Jackson-Durrett said. “Throughout the 
process the energy has been amazing, 
and my decision developed organically. 
I’m supposed to be here, I feel it in my 
heart.”

Jackson-Durrett
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M
arch was Women’s History 
Month—an annual reminder 
of the many contributions 

women have made in our society. 
During this time of reflection, we can 
simultaneously see the evolution of our 
society and the lack of progress as it 
relates to women across all sectors of 
modern society.

In year 2022 — a time of electric 
self-driving cars and app-controlled 
“smart homes” — we are still seeing 
headlines about the first women 
appointed to leadership positions 
in various sectors of the American 
workforce. Scroll through your news 
feed and you’re likely to find a headline 
about a first woman CEO at a major 
corporation or a first woman dean at a 
four-year university. These accolades are 
indeed cause for celebration, yet they 
also leave me feeling bittersweet.

As a woman working to advance 
gender equality in STEM, I am too 
familiar with seeing and celebrating 

these firsts in an industry comprised 
of just 27% of women, according 
to statistics from the U.S. Census. 
To motivate and empower more 
young girls and women in these 

challenging fields, it’s important for 
them to see more female leaders who 
can show by example that they, too, can 
be a doctor, an astronaut, a president. 
This, however, can be a challenge when 
women are still—in this modern day 
and age—fighting to break through the 
glass ceiling.

If we don’t prioritize gender equity, 
we all stand to fail. Speaking from 
the STEM world, I’ll give you just one 
example. We can thank the women 
engineers whose research led to a 
redesign of car airbags. Without their 
expertise, our airbags would still be 
fitted to protect the “average male” sized 
crash test dummy, leaving people of 
various height and weight unprotected. 
I want my students to see that they, too, 
can make life-saving contributions as 
leaders in the engineering world—or 
whatever profession they choose. But 
to get them there, we need more role 
models to show them what’s possible.

Now, let’s move this in another 
direction by asking one fundamental 
question: What can be done to change 
the systems that are maintaining the 
status quo?

Rather than “fixing” the excluded 
group, let’s talk about how we can 
hold the systems within the U.S. 
workforce accountable. Because at the 
end of the day, the most sustainable, 
effective way to enact change requires 
a culture shift — a major overhaul 
that is hard, uncomfortable and messy. 
It is seemingly unending work that 
requires clarity, courage and fortitude 
for overcoming the accompanying 
criticism and bullying for engaging in 
conversation, pushing for change and 
implementing new ways of doing things.

The hard truth is that as we, as a 
society, rely on systems to make sense 
of our world, and we are uncomfortable 
when our systems are disrupted. 
This requires many voices, inputs, 
dismantling and rebuilding. Even if 
we try and don’t succeed, our efforts 
will not be in vain. Sometimes moving 
the needle is enough to upend the 
paradigm.
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Fixing the System for Gender Equity
By Ana Dison
Students Programs Director for 
Women in STEM (WiSTEM)
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CHAMPIONING EQUITABLE HEALTH

FOR ALL

Our efforts are powered by the hard work and generosity of volunteers and supporters. 
Please consider joining us on this important work.

Heart.org/Kansas

O
ur mission at the American Heart As-
sociation is to be a relentless force for 
a world of longer, healthier lives. The 

Association is a catalyst to achieving maximum 
impact in equitable health and well-being. 

We’re working toward progress with our 2024 
Impact Goal, that every person deserves the 
opportunity for a full, healthy life. As champions 
for health equity, by 2024, the American Heart 
Association will advance cardiovascular healthy 
for all, including identifying and removing barri-
ers to health care access and quality. 

With a track record of helping to save and 
improve lives for nearly 100 years, the American 
Heart Association developed the 10 Commit-
ments for a simple reason: A terrible problem 
that affects millions of Americans is getting 
worse. More specifically, people who already face 
inequitable health risks are becoming even more 
at risk. 

The Commitments are major actions the AHA 
is taking to remove barriers to health equity in 
all areas of our work, including research, com-
munity engagement, advocacy and more. This 
approach boils down to three focus areas:

SOCIAL FACTORS

Many people face major health problems be-
cause of adverse “social determinants of health.” 

These are the conditions in which people live, 
shaped by the distribution of money, power and 
resources.

RURAL HEALTH

People in rural America face increased health 
risks, often because they live in remote areas. 
They suffer higher death rates from heart disease 
and stroke, lower life expectancy and higher 
maternal mortality.

STRUCTURAL RACISM

This is a system in which historical and 
current public policies, institutional practices, 
cultural representations and norms perpetuate 
racial inequity. Structural racism is a significant 
driver of health disparities. 

We’re focusing on these three barriers to 
health equity because science has led us to them 
over the course of our nearly 100-year history.

Some of our commitment include:
• Investing $100 million in new research 

programs and grants focused on science-based 
solutions to health inequities and structural 
racism. 

• Improving access to and the quality of 
health care for under-resourced populations 
and those in rural communities, as part of our 
50-state focus on Medicaid expansion.

 • Collaborat-
ing with our CEO 
Roundtable to 
create a road 
map, conceptual 
framework, and 
related tools 
for employers 
to identify and dis-
mantle practices 
and policies in 
the workplace 
that contribute to 
structural racism 
and health ineq-
uities.

• Elevating the 
focus of our scientific 
journals on disparities, 
anti-racism and health 
equity. We will ensure these topics are prioritized 
for publication, and we will assess the diversity 
of authors in our journals, including editorial 
commentaries.

• Increasing the diversity of our workforce, 
by filling at least one-third of hires with diverse 
individuals and providing ongoing learning and 
development experiences for current staff and 

managers to reduce bias in the recruiting and 
advancement. 

Achieving health equity is core to our guiding 
values, our mission and our 2024 Impact Goal. 
It’s powered by the hard work and generosity of 
volunteers and supporters. Please consider join-
ing us on this important work, visit www.Heart.
org for more information.

- American Heart Association

Join us as a Champion of Health Equity

Every person deserves the opportunity for a full, healthy life. As cham-
pions for health equity, by 2024, the American Heart Association will ad-
vance cardiovascular health for all, including identifying and removing 
barriers to health care access and quality.
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P
eople interact with machines 
in countless ways every day. In 
some cases, they actively control 

a device, like driving a car or using 
an app on a smartphone. Sometimes 
people passively interact with a device, 
like being imaged by an MRI machine. 
And sometimes they interact with 
machines without consent or even 
knowing about the interaction, like 
being scanned by a law enforcement 

facial recognition system.
Human-Machine Interaction (HMI) 

is an umbrella term that describes the 
ways people interact with machines. 
HMI is a key aspect of researching, 
designing and building new technolo-
gies, and also studying how people use 
and are affected by technologies.

Researchers, especially those 
traditionally trained in engineering, 
are increasingly taking a human-
centered approach when developing 
systems and devices. This means 
striving to make technology that works 
as expected for the people who will 
use it by taking into account what’s 
known about the people and by testing 

the technology with them. But even as 
engineering researchers increasingly 
prioritize these considerations, some 
in the field have a blind spot: diversity.

As an interdisciplinary researcher 
who thinks holistically about engi-
neering and design and an expert in 
dynamics and smart materials with 
interests in policy, we have examined 
the lack of inclusion in technology 
design, the negative consequences and 
possible solutions.

PEOPLE AT HAND

Researchers and developers typical-
ly follow a design process that involves 
testing key functions and features be-

fore releasing products to the public. 
Done properly, these tests can be a key 
component of compassionate design. 
The tests can include interviews and 
experiments with groups of people 
who stand in for the public.

In academic settings, for example, 
the majority of study participants are 
students. Some researchers attempt 
to recruit off-campus participants, but 
these communities are often similar 
to the university population. Coffee 
shops and other locally owned busi-
nesses, for example, may allow flyers 
to be posted in their establishments. 
However, the clientele of these estab-
lishments is often students, faculty 

and academic staff.
In many industries, co-workers 

serve as test participants for early-
stage work because it is convenient 
to recruit from within a company. It 
takes effort to bring in outside partici-
pants, and when they are used, they 
often reflect the majority population. 
Therefore, many of the people who 
participate in these studies have simi-
lar demographic characteristics.

ALOGORITHMS’ REAL-WORLD 

HARM

It is possible to use a homogenous 
sample of people in publishing a 
research paper that adds to a field’s 
body of knowledge. And some re-

Building Machines That Work for Everyone 

• How diversity of test subjects is a technology blind spot, and what to do about it.
By Tahira Reid &
James Gilbert, 
Associate Professors of Me-
chanical Engineering, Purdue 
University

See MACHINES page D5
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searchers who conduct studies this 
way acknowledge the limitations 
of homogenous study populations. 
However, when it comes to developing 
systems that rely on algorithms, such 
oversights can cause real-world prob-
lems. Algorithms are as only as good 
as the data that is used to build them.

Algorithms are often based on 
mathematical models that capture 
patterns and then inform a computer 
about those patterns to perform a 
given task. Imagine an algorithm 
designed to detect when colors appear 
on a clear surface. If the set of images 
used to train that algorithm consists 
of mostly shades of red, the algorithm 
might not detect when a shade of blue 
or yellow is present.

In practice, algorithms have failed 
to:

• Detect darker skin tones for 
Google’s skincare program and in 

automatic soap dispensers; 
• Accurately identify a suspect, 

which led to the wrongful arrest of an 
innocent man in Detroit; and reliably 
identify women of color. 

MIT artificial intelligence researcher 
Joy Buolamwini describes this as 
algorithmic bias and has extensively 
discussed and published work on 
these issues.

Many problems, like an automated 
soap dispenser working for a White 
hand but not a Black hand, could be 
avoided with more inclusive testing.

Even as the U.S. fights COVID-19, 
the lack of diverse training data has 
become evident in medical devices. 
Pulse oximeters, which are essential 
for keeping track of your health at 
home and to indicate when you might 
need hospitalization, may be less 
accurate for people with melanated 
skin. These design flaws, like those 
in algorithms, are not inherent to 
the device but can be traced back to 
the technology being designed and 
tested using populations that were 

not diverse enough to represent all 
potential users.

BEING INCLUSIVE

Researchers in academia are often 
under pressure to publish research 
findings as quickly as possible. There-
fore, reliance on convenience samples 
– that is, people who are easy to reach 
and get data from – is very common.

Though institutional review boards 
exist to ensure that study participants’ 
rights are protected and that research-
ers follow proper ethics in their work, 
they don’t have the responsibility 
to dictate to researchers who they 
should recruit. When researchers are 
pressed for time, considering different 
populations for study subjects can 
mean additional delay. Finally, some 
researchers may simply be unaware 
of how to adequately diversify their 
study’s subjects.

There are several ways researchers 
in academia and industry can increase 
the diversity of their study participant 
pools.

One is to make time to do the in-
convenient and sometimes hard work 
of developing inclusive recruitment 
strategies. This can require creative 
thinking. One such method is to 
recruit diverse students who can serve 
as ambassadors to diverse communi-
ties. The students can gain research 
experience while also serving as a 
bridge between their communities and 
researchers.

Another is to allow members of 
the community to participate in the 
research and provide consent for new 
and unfamiliar technologies whenever 
possible. For example, research teams 
can form an advisory board composed 
of members from various communi-
ties. Some fields frequently include 
an advisory board as part of their 
government-funded research plans.

Another approach is to include peo-
ple who know how to think through 
cultural implications of technologies 
as members of the research team. 
For instance, the New York City Police 
Department’s use of a robotic dog 

in Brooklyn, Queens and the Bronx 
sparked outrage among residents. 
This might have been avoided if they 
had engaged with experts in the social 
sciences or science and technology 
studies, or simply consulted with com-
munity leaders.

Lastly, diversity is not just about 
race but also age, gender identity, 
cultural backgrounds, educational 
levels, disability, English proficiency 
and even socioeconomic levels. Lyft 
is on a mission to deploy robotaxis 
next year, and experts are excited 
about the prospects of using ro-
botaxis to transport the elderly and 
disabled. It is not clear whether 
these aspirations include those who 
live in less-affluent or low-income 
communities, or lack the family 
support that could help prepare 
people to use the service. Before 
dispatching a robotaxi to transport 
grandmothers, it’s important to 
take into account how a diverse 
range of people will experience the 
technology.

I
n what may be the first known 
case of its kind, a faulty facial 
recognition match led to a 

Michigan man’s arrest for a crime 
he did not commit.

When Robert Julian-Borchak 
Williams pulled into his driveway in 
a quiet subdivision in Farmington 
Hills, Mich., a police car pulled 
up behind, blocking him in. Two 
officers got out and handcuffed Mr. 
Williams on his front lawn, in front 
of his wife and two young daughters.  
The police wouldn’t say why he was 
being arrested, only showing him a 
piece of paper with his photo and 
the words “felony warrant” and 
“larceny.”

His wife, Melissa, asked where he 
was being taken. “Google it,” she 
recalls an officer replying.

The police drove Mr. Williams to 
a detention center. He had his mug 
shot, fingerprints and DNA taken, 
and was held overnight. Around 
noon on Friday, two detectives took 
him to an interrogation room and 
placed three pieces of paper on the 
table, face down.

“When’s the last time you went 

to a Shinola store?” 
one of the detectives 
asked, in Mr. Williams’s 
recollection. Shinola is 
an upscale boutique that 
sells watches, bicycles 
and leather goods in the 
trendy Midtown neighbor-
hood of Detroit. Mr. Wil-
liams said he and his wife 
had checked it out when 
the store first opened in 
2014.

The detective turned 
over the first piece of 
paper. It was a still image 
from a surveillance video, 
showing a heavyset man, 
dressed in black and 
wearing a red St. Louis 
Cardinals cap, standing in 
front of a watch display. 
Five timepieces, worth $3,800, were 
shoplifted.

“Is this you?” asked the detective.
The second piece of paper was 

a close-up. The photo was blurry, 
but it was clearly not Mr. Williams. 
He picked up the image and held it 
next to his face.

“No, this is not me,” Mr. Williams 
said. “You think all black men look 
alike?”

Mr. Williams knew that he 
had not committed the crime in 
question. What he could not have 
known, as he sat in the interroga-
tion room, is that his case may 
be the first known account of an 
American being wrongfully arrested 

based on a flawed 
match from a facial 
recognition algo-
rithm, according to 
experts on technol-
ogy and the law.

A FAULTY SYSTEM

Facial recogni-
tion systems have 
been used by police 
forces for more than 
two decades. Recent 
studies by M.I.T. and 
the National Institute 
of Standards and 
Technology (NIST) 
have found that 
while the technol-
ogy works relatively 
well on White men, 
the results are less 

accurate for other demographics, 
in part because of a lack of diversity 
in the images used to develop the 
underlying databases.

Amazon, Microsoft and IBM an-
nounced they would stop or pause 
their facial recognition offerings 
for law enforcement. The gestures 
were largely symbolic, given that the 

companies are not big players in 
the industry. The technology police 
departments use is supplied by 
companies that aren’t household 
names, such as Vigilant Solutions, 
Cognitec, NEC, Rank One Comput-
ing and Clearview AI.

Clare Garvie, a lawyer at 
Georgetown University’s Center 
on Privacy and Technology, has 
written about problems with the 
government’s use of facial recog-
nition. She argues that low-quality 
search images — such as a still 
image from a grainy surveillance 
video — should be banned, and 
that the systems currently in use 
should be tested rigorously for 
accuracy and bias.

“There are mediocre algorithms 
and there are good ones, and law 
enforcement should only buy the 
good ones,” Ms. Garvie said.

About Mr. Williams’s experience 
in Michigan, she added: “I strongly 
suspect this is not the first case to 
misidentify someone to arrest them 
for a crime they didn’t commit. 
This is just the first time we know 
about it.”

Techno-Racism: Wrongfully Accused by an Algorithm

MACHINES

from page D4



Robert Williams may be the first person charged for a 
chrime based on a flawed match from a facial recogni-
tion algorithm.   
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Securities and advisory services offered through LPL Financial, a registered investment advisor, 
Member FINRyour 401(k) optionsA/SIPC, LPL Financial and Modern Horizons

Modern Horizons Wealth Advisors
David Jackson, CFP,     CMFC

Financial Advisor, Lpl Financial

1900 W 47th Pl Ste 320

Westwood, KS 66205

(816) 548-4155 Office
(816) 517-2992 Mobile

(913) 333-3056 Fax

david.j.jackson@lpl.com

mhwealthkc.com

I can help with your 
401(k) options

Changing job? What should you do with 

the 401 (k) money you’ve accumulated! 

You may have up to four options: leave 

the money where it is, roll it over to 

your employer’s new plan, roll it into an 

Individual Retirement Account (IRA), or 

cash it out.

I can help you explore these choices and guide 

you through the necessary steps.

Call me today for 
information, or to 
schedule a consultation

TOGETHER,
We Are

Stronger.

capfed.com888-8CAPFED

Celebrate Diversity.

B
rian Flores, the former Miami 
Dolphins head coach fired at 
the end of the 2022 season, 

filed a lawsuit on Feb. 1, 2022, against 
his former team, the NFL and two 
other NFL teams, charging widespread 
discrimination.

In the 58-page document filed in 
a Manhattan federal court, Flores 
alleges a pattern of racist hiring 
practices by the league and racial 
discrimination during the interview 

process with the Denver Broncos and 
New York Giants, as well as during his 
tenure with Miami.

In the lawsuit, the firm represent-
ing Flores said the coach hopes to 
“shine a light on the racial injustices 
that take place inside the NFL.”

The lack of racial diversity in the 
NFL’s high-level coaching ranks is real. 
As of a few weeks after the close of 
the National Football League’s regular 
season, there was one Black head 
coach, one Latino head coach, and one 
Arab-American head coach left in the 
League – Mike Tomlin of the Pittsburgh 
Steelers, Ron Rivera of the Washington 

Commanders and Robert Saleh of the 
New York Jets, respectively.

Of the nine head coaching vacancies 
filled by early February, just one was 
Black (Lovie Smith of the Houston 
Texans) and one was multiracial (Mike 
McDaniel of the Miami Dolphins).

At issue is the glaring absence of 
non-White head coaches. In a league 
in which most of the players are 
Black, it’s hard to ignore that most of 
the NFL head coaches are White.

The NFL denies charges it discrimi-
nates against minority candidates. 
“The NFL and our clubs are deeply 
committed to ensuring equitable 

employment practices …,” the league 
said in a Feb. 1 statement in response 
to Flores’ lawsuit. “Diversity is core to 
everything we do, and there are few 
issues on which our clubs and our 
internal leadership team spend more 
time. We will defend against these 
claims, which are without merit.”

I have studied diversity and 
inclusion in sport for more than two 
decades, including the ways in which 
race and gender intersect to affect 
leadership opportunities for women 
and men. My research shows that bi-
ased decision-making, organizational 
cultures that value similarity, and 

societal forms of bias and discrimina-
tion are all to blame for the lack of 
diversity among NFL head coaches.

HISTORY OF EXCLUSION

The dismal numbers are nothing 
new. In 1989, Art Shell became the 
first Black head coach of an NFL team 
in the modern era. But his hiring did 
not break down the barriers other 
minority coaches face in the NFL.

Seeking to address its diversity 
problem, the NFL adopted the Rooney 
Rule in 2003, requiring teams to 
interview at least two minority candi-
dates for their head coach openings. 

Why are Almost all NFL Coaches White?
By George B. Cunningham
Professor, Sports Management, 
Texas A.M. University

See NFL page D8
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Where cancer and care 
come together.

Dr. Shirley Butler-Xu

Chalmers Cancer Center, 1701 E. 23rd, 

Suite #100, Hutchinson, Ks. 67502, 

620.662.121

>   Patient-centered practice

>   Expert in the latest treatment 
protocols

>   Now scheduling appointments

A fresh approach to 
Radiation Oncology

Dr. Sawsan Amireh

Doctors Park North, Suite #4, 2100 

N. Waldron, Hutchinson, Ks. 67502,  

620.513.4820

>   Board Certified in Hematology,  
Oncology & Internal Medicine

>   A caring approach to  
cancer treatment

>   Accepting new patients

hutchregional.com/cancer-care
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In 2021, the league expanded the 
rule to include general managers and 
offensive and defensive coordinators.

The policy had positive short-term 
effects, as the league saw an increase 
in Black and Latino coaches. The 
gains have since diminished, 
though, and the number of Black 
head coaches at the start of the 
2021 season, three, was the same 
as in 2003. (Now, it’s two - Tomlin 
and Smith - plus one with a Black 
father who identifies as multiracial - 
McDaniel.)

In short, the NFL is back to where 
it started.

When looking for explanations, 
it is helpful to explore factors at 
the individual, organizational and 
societal levels. Research evidence 
shows some of these explanations are 
better than others.

At the individual level, people 
might not obtain a job if they lack 
skills or experience, don’t have 
contacts or don’t apply. There is no 
consistent evidence, though, that any 
of these explanations describe Black 
coaches.

For example, scholars have 
found that Black assistant coaches 
in college football were less likely 
to be promoted and had less 
career satisfaction than their White 
counterparts, but neither was a 
function of the coaches’ experience, 

skills or social networks. This is the 
case in the NFL, too, where sports 
economists have also shown that 
Black assistant coaches are equally as 
skilled as their White counterparts.

Other researchers have analyzed 
NFL data from 1985 to 2018 and 
found no racial differences in the 
performance of head coaches.

In short, there is no evidence that 
Black coaches are unqualified.

ORGANIZATIONS AND LEADERS

On the other hand, research does 
show that leaders and organizations 
make a difference in who gets hired. 
For example, an analysis from 
Arizona State University’s Global 
Sports Institute shows that seven NFL 
teams have hired only White head 
coaches.

The types of positions Black 
coaches have access to also matters. 
Offensive and defensive coordinators 
are frequently in line for head 
coaching opportunities. But research 
at the NFL and NCAA levels reliably 
shows that White coaches are 
overrepresented in these coveted 
coordinator positions.

What’s referred to as “the glass 
cliff ” offers another organizational 
explanation. This theory suggests 
that members of underrepresented 
groups are most likely to be hired 
by organizations that have a history 
of poor performance or that are in 
crisis. When performance continues 
to wane, the leaders are likely to be 
replaced by majority group members. 
Researchers have shown that race 

and racism also affect the glass cliff, 
including leaders in sport. Relative 
to white coaches, minoritized men’s 
basketball coaches were more likely 
to be hired to teams with a history 
of losing, and if they were unable to 
turn things around, they were likely 
to be replaced by White coaches.

These examples show that leaders 
clearly make a difference. A study 
of the Las Vegas Raiders further 
illustrates the point. Under former 
general manager Reggie McKenzie, 
who is Black, the Raiders had the 
highest share of Black players in 
the league, at 79.2%. In 2016, 
when McKenzie won NFL executive 
of the year, the Raiders also had 
the highest share of Black coaches, 
at 82.3%.

Raiders Head coach Jon Gruden 
was fired during the 2021 season 
after revelations he sent racist and 
homophobic emails. 

Following the 2018 season, 
the Raiders fired McKenzie and 
brought in a White head coach, 
Jon Gruden, and a White general 
manager, Mike Mayock. The 
percentage of Black players has 
decreased every year since. In 
2021, in one of the most damaging 
blows to the NFL in recent 
memory, Gruden resigned after it 
was discovered that he made racist 
and homophobic comments after 
an analysis of thousands of emails 
sent to NFL executives and others. 
Mayock was fired after the season, 
too. At the same time, the percentage 

of Black players on the Raiders roster 
dropped to 67.2%.

Though the study on the Raiders 
focuses on players, organizational 
scholars have consistently shown 
that people are most likely to hire 
others who are of the same race. Bias 
among decision-makers can affect 
the diversity of the organization.

SYSTEMIC RACISM

Finally, societal factors make a 
difference, the most prevalent 

of which are systemic forms of 
racism, meaning racial bias at the 
community, state and national levels. 

Societal factors reflect people’s 
collective racial biases, as well as 
the racially tinged laws, policies 
and norms embedded in societies’ 
institutions.

A focus on systemic racism 
moves beyond individual actors and 
prioritizes the societal patterns of 
prejudice and discrimination. For 
example, my colleague and I have 
shown that county-level racism is 
predictive of fans’ reactions to Black 
Lives Matter protests by NFL players.

Systemic racism has an enduring 
impact that can affect people years 
later. Researchers have shown that 
counties most dependent on slavery 
in 1860 also have high levels of 
racism today. As systemic racism 
increased in these counties, Black 
residents’ poverty rates increased 
and their social mobility decreased.

Given the impact of systemic 
racism across all elements of society, 
it is hardly surprising that NFL 
coaches, analysts and scholars – 
including those in media studies, 
sport studies, sociology, sport 
management, and behavioral science 
– point to systemic racism as a 
reason for the lack of Black coaches 
in the league.

The evidence is clear: 
Organizations, their leaders and 
systemic racism all contribute. Until 
structural change occurs, the pattern 
will continue.

This is an updated version of an 
article originally published on 

January 24, 2022.

NFL

from page D6

T
he NFL will require every team 
to hire a minority or female 
offensive assistant coach for the 

2022 season.
As part of its diversity effort, NFL 

owners adopted a policy that allows for 
the coach to be “a female or a mem-
ber of an ethnic or racial minority.” 
The coach will sign a one-year deal 
and be paid from a league-wide fund.

The head coach and offensive staff 
must work closely with the minority or 
female coach.

“It’s a recognition that at the 
moment, when you look at stepping 
stones for a head coach, they are the 
coordinator positions,” Steelers owner 
Art Rooney II, the chairman of the 
NFL diversity, equity and inclusion 

committee, said, via Kevin Seifert of 
ESPN. “We clearly have a trend where 
coaches are coming from the offensive 
side of the ball in recent years, and we 
clearly do not have as many minorities 
in the offensive coordinator [job].”

Teams like the Buccaneers, who 
currently have a minority or female 
coach or coaches serving as an of-
fensive assistant, already meet the 
requirement of the policy.

But it does represent the first hiring 
mandate in the history of the Rooney 
Rule.

The league also expanded the 
language of the Rooney Rule to 
include women at all levels. It 
now will read that women and/or 
people of color can satisfy the re-

quirement to interview two external 
minorities for top positions, including 

head coach.
Teams are not required to interview 

a woman, but women now are in-
cluded in the fulfillment process.

“The truth of the matter is that as 
of today, at least, there aren’t many 
women in the pool in terms of head 
coach,” Rooney said. “We hope that 
is going to change over the years, but 
for that reason we didn’t see it as in-
hibiting the number of interviews for 
racial minorities at this point in time. 
Obviously, we can address that as time 
goes on, but for now we didn’t see that 
as an issue.

“Really, we are looking at probably 
the early stages of women entering 
the coaching ranks, so we may be a 
little ways away before that becomes a 
problem.”

NFL Requiring every Team to Hire a Minority or Female Offensive Coach

On April 20, the Washington Commanders announced the start of the 
Doug Williams Diversity Coaching Fellowship, which will hire a coach 
from a Historically Black College and University (HBCU) to become 
an offensive assistant. The position is being added as part of the new 
NFL requirement for all teams to hire a minority or female coach.



After retiring as a player in 1983, 
Art Shell became an offensive line 
coach for the Los Angeles Raid-
ers. In 1989, Shell was promoted to 
head coach of the Raiders, making 
him the first African-American 
head coach in the National Football 
League in the modern era. 



 A
P

R
IL

 2
1
, 2

0
2
2
        |    

T
H

E
 C

O
M

M
U

N
IT

Y
 V

O
IC

E

 

D9

D
IV

E
R

S
IT

Y
 - E

Q
U

IT
Y

 -  IN
C

L
U

S
IO

N

What does leadership  
look like?

YOU.
Leadership isn’t about where you come from  

or what you look like.  
It has nothing to with your gender  
or where you fall on an org chart.

LEADERSHIP IS FOR EVERYONE.

kansasleadershipcenter.org

Called 

to Care.
Valued.

Respected.
Heard.

A career at Stormont Vail Health means joining a 

team of people who consider every day a chance 

to improve someone’s life, whether it’s a patient 

or a colleague. Come be a part of our team, who 

celebrates working together. 

stormontvail.org

T
HE BIG IDEA

Increasing staff diversity 
does not automatically make a 

nonprofit more effective. But such 
organizations can benefit from that 
change if they can help their employees 
learn how to acknowledge and talk 
about their social differences.

This is what I found when I analyzed 
data on the race, class, gender and re-
ligion of the leadership team members 
of 178 organizations engaged in com-
munity organizing across the country. I 
measured effectiveness in several ways, 
including how many times the groups 
secured meetings with public officials, 
how many different organizing tactics 
they used and whether they collabo-
rated with other nonprofits working on 
similar issues.

My analysis focused on organiza-
tions that were sufficiently diverse, 

as defined by a metric pioneered in 
the 1970s by Rosabeth Moss Kanter, a 
sociology-trained business researcher. 
An organization’s leadership team is 
sufficiently diverse along a particular 
social dimension, by this measure, 
when at least two groups represent at 
least 20% of the team.

There was a range, however. For 
example, one organization in Illinois 
was 50% Black and 50% White, while 
an organization in Texas was 10% 
Asian, 30% Black, 20% Latino and 40% 
White. The nonprofits also varied in 
terms of how they were diverse. Some 
had substantial religious diversity but 
minimal gender diversity. Others were 
diverse along multiple dimensions.

The groups that not only had diverse 
teams but whose leaders and staff also 
regularly talked about their racial, 
class, gender and religious differ-
ences with their colleagues were more 
successful overall. They were better 
able to mobilize their volunteers, forge 
alliances with other groups and secure 

meetings with public officials to 
further their goals.

I also saw that the types of interac-
tions made a difference.

Socializing and doing group activi-
ties, such as sharing meals, serving 
others, playing games and even singing 
songs, helped these groups maximize 
their effectiveness in reaching their 
goals. That was particularly true when 
the events gave the leaders and staff op-
portunities to highlight characteristics 
of their culture or community.

For example, it helped if they could 
experience the different ways their 
colleagues celebrate birthdays and 
particular holidays. And when the non-
profits encouraged overtures to connect 
across race, class, gender and religious 
lines, their staff became more invested 
in one another and in their work.
WHY IT MATTERS

The organizations I studied, as well 
as nonprofits in general, are becom-
ing more diverse. For example, the 
percentage of nonprofit leaders of color 
is increasing, albeit slowly.

Pressure to increase diversity is 
coming from funders, advocacy organi-

zations and many communities. This is 
a response to the heightened attention 
focused on racial injustices, growing 
economic inequality, sustained gender 
inequities and increasing religious 
pluralism.

Yet as nonprofits become more 
diverse, many leaders and staff tiptoe 
around talking about their differences. 
Some of them claim they “don’t see 
color” or want to emphasize only what 
they have in common with others from 
different backgrounds.

Becoming more diverse, however, 
is not an end in itself. My research 
suggests nonprofits need to learn to 
understand, value and utilize their 
diverse perspectives to become more 
equitable and effective.
WHAT’S NEXT

My study was based primarily on 
survey data. To gain more detailed 
insights about the impact of diversity 
within nonprofits, I’ve teamed up with 
Matthew Baggetta, a sociologist. We’re 
gathering observational data on how 
members interact with one another 
and engage their social differences, 
starting with a 15-month pilot study in 
which we observed nearly 100 meet-
ings held by three organizations in 
Indianapolis.

Among other things, we documented 
which members interacted with whom, 
the context of their interactions and 
what they talked about. Next, we will 
carefully examine the interactions of 
group members across lines of differ-
ence and how those interactions affect 
the organizations’ outcomes.

Diversity Plus Multi-Cultural Connections Help Nonprofits Accomplish More 
•  The Research Brief is a short take about interesting 
academic work.

By Brad R. Fulton
Associate Professor of Nonprofit 
Management, Indiana University 
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No one should go through Alzheimer’s alone.

The Alzheimer’s Association offers free care and 

support services to all individuals with Alzheimer’s 

or other dementia, their caregivers and families.

Call our 24/7 Helpline

800.272.3900
Your call will be answered by a dementia care 

specialist and help is offered in many languages.

Or, visit our website at

alz.org

A
t the Alzheimer's Association, diversity is 
integral to our mission and vital to our 
vision of a world without Alzheimer's 

disease and all other dementia. We seek to be 
inclusive of the millions of people currently af-
fected by Alzheimer's disease, their caregivers, 
and the communities in which they live. The 
Alzheimer's Association views diversity broadly 
and includes considerations such as, but not 
limited to, race, ethnicity, gender identity, 
age, socioeconomic status, sexual orientation, 
regional, place or national origin, religion, 
language, and persons with disabilities.

As the American population ages and 
becomes increasingly more diverse, the 
Alzheimer's Association will expand its mission 
activities to remain inclusive and meet the 
demand for culturally and linguistically sensi-
tive education, information, care, and support. 
The Alzheimer’s Association believes we must 
create a society in which people feel safe, cared 
for, and valued.

Systemic racial and social injustice perme-
ate all aspects of society and are intertwined 
with the causes of health disparities, including 
the disproportionate prevalence of Alzheimer’s 

among Black, Hispanic, and other diverse com-
munities. In 2021, the Association deepened 
its commitment to addressing these inequities 
in the fight against Alzheimer’s and all other 
dementia by partnering with diverse organiza-
tions, such as the African Methodist Episcopal 
(AME) Church, Services & Advocacy for LGBT 
Elders (SAGE), American Indian and Alaska 
Native (AI/AN) communities and the National 
Hispanic Medical Association (NHMA).

Currently the Alzheimer’s Association is 
accelerating our reach locally by sharing and 
developing resources and exchanging ideas 
with diverse communities to increase momen-
tum of awareness about Alzheimer’s and the 
Alzheimer’s Association. By partnering with 
organizations locally and nationally to advance 
diversity and inclusion, we strengthen the mes-
sage that the Alzheimer’s Association is here for 
all people.

The Alzheimer’s Association – Heart of 
America Chapter serves 65 counties in Kansas 
and Missouri, while the Central and Western 
Kansas Chapter serves 69 Kansas counties. 
Some of the local organizations these chapters 
are partnering with include Telemundo KC, 

Mattie Rhodes Center, African Methodist Epis-
copal (AME) Church, and the Negro Leagues 
Baseball Museum.

The Alzheimer’s Association is also actively 
working with Veterans Affairs, multiple Area 
Agencies on Aging and various Chamber of 
Commerce groups including the Black Cham-
ber, LGBT Chamber, and Hispanic Chamber to 
learn about and stay connected to the diverse 
communities they serve. In addition, educa-
tion programs and support groups specifically 
designed to address health equity and access to 
care in diverse communities are continually be-
ing planned and offered across both chapters.

The Alzheimer’s Association appreciates 
hearing feedback from all individuals regarding 
how the Association can better serve. 

Community Forums are ideal for generating 
this important feedback and several forums 
have been planned in diverse communi-
ties including a Black American Community 
Forum on April 26 at Wichita State University’s 
Hughes Metropolitan Complex in Wichita and a 
Hispanic American Community Forum on April 
27 at the Dodge City Public Library in Dodge 
City, KS.

The Alzheimer's Association will continue to 
cultivate relationships within diverse communi-
ties by sharing time, talent, resources and ex-
changing ideas. If you have any questions about 
the Alzheimer’s Association or how to access 
their free services, please call the 24/7 Helpline 
at 800.272.3900. The trained support staff 
speak English, Spanish, Chinese, Hindi and 
many other languages and someone will always 
be available to help. Whether you are a person 
experiencing memory loss, a caregiver, a health 
care professional, or a member of the general 
public, your questions can be answered at the 
Helpline. Please call day or night. Another way 
to learn more is to visit our website at alz.org.

The Alzheimer’s Association is a worldwide 
voluntary health organization dedicated to 
Alzheimer’s care, support, and research. Our 
mission is to lead the way to end Alzheimer’s 
and all other dementia — by accelerating 
global research, driving risk reduction and 
early detection, and maximizing quality care 
and support. Our vision is a world without 
Alzheimer’s and all other dementia®. 

- Alzheimer’s Association

The Alzheimer’s Association is Accelerating 
Reach to Diverse Communities
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Open Streets ICT

Open Streets ICT is a FREE community building event 

that closes busy city streets to traffic and opens them 

for biking, walking, dancing, and more. Join us  from 

noon to 4 p.m. on May 1 in NoMar Plaza, 204 E. 21st 

Street to elevate the quality of life and health of the 

Greater Wichita community and celebrate the rich 

culture and traditions of the historic north end with 

friends, family and neighbors from all across our city!

wichita.gov/OpenStreetsICT
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I was hunting for deals. 
What I found was fraud.
The AARP Fraud Watch Network helps you 
recognize online shopping scams, so your 
money, health and happiness live longer. The 
younger you are, the more you need AARP. 
Learn more at aarp.org/fraudwatchnetwork

Fraud Prevention

  /AARPKS     @AARPKS
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merican diversity is in the 
spotlight as racial discrimination 
in the United States reemerges 

as a major topic of public discussion, 
touching everything from education to 
housing to policing.

The context of the quality of 
American diversity is inescapable as 
multiple debates around race relations 
continue to rage.

We tend to think of diversity in 
demographic terms, but that’s an 
incomplete take. It has a qualitative el-
ement to it, but the quality of diversity 
is rarely discussed in popular culture.

The quality of diversity is how Amer-
icans exist among each other. It can 
be described in two ways: segregated 
coexistence and living in community.

These two terms reflect a funda-
mental battle in American culture be-
tween segregation and integration. As 
a curriculum theorist who studies how 
race impacts education and society, I 

believe it is necessary to acknowledge 
this distinction.

SEGREGATED COEXISTENCE

Segregated coexistence is a standard 
of diversity that relies on a surface-
level demography that you could call 
“diverse” because different races all 
live in one geographic region, such as 
cities like Detroit or my native Baton 
Rouge, LA.

Beneath this demography, the 
reality is a ubiquitous state of de facto 
racial segregation where enclaves are 
so numerous in American cities that 
people easily associate races and eth-
nicities with certain neighborhoods, 
schools and ZIP codes.

An August 2021 map compiled by 
CNN based on 2020 census data vividly 
lays bare the endemic residential 
segregation in the U.S.

In June 2021, the Othering and 
Belonging Institute at the University of 
California-Berkeley, a research group, 
released a report on residential seg-
regation. “Out of every metropolitan 
region in the United States with more 
than 200,000 residents, 81% (169 
out of 209) were more segregated as 

of 2019 than they were in 1990,” the 
report noted.

It also asserted that “83% of 
neighborhoods that were given poor 
ratings (or ‘redlined’) in the 1930s by 
a federal mortgage policy that denied 
Blacks mortgages were as of 2010 
highly segregated communities of 
color.”

Segregated coexistence is the racist 
seed from which many contemporary 
conflicts about race have their roots.

That’s because segregating where 
people live is physical confirmation of 
their forced inferiority. Denying them 
equitable treatment in other areas 
becomes easy once they have been 
denied the freedom of movement.

LIVING IN COMMUNITY

Living in community is a different 
reality. It’s not easily achieved because 
integration is hard for many reasons.

Before different races can live 
in community, there must first be 
interracial justice that leads to racial 
reconciliation. Noted scholar Eric 
Yamamoto describes this process as 
the recognition of the historical and 
contemporary harm different racial 

groups have caused one another, 
affirmative efforts to address justice 
grievances and the restructuring of 
present-day race relations in such 
a way that broken relationships are 
healed.

The success or failure of integra-
tion depends on whether Americans 
want to racially reconcile or if they 
are so accustomed to the conflict that 
they cannot come together.

This means remaking how govern-
ments allocate resources , includ-
ing providing equitable funding for 
schools and, in the private sector, 
diversifying executive leadership.

Doing that work means answering 
the political and moral question that 
has been with us since this country’s 
founding: How should we treat those 
whom we see as different from us?

This question permeates everything 
from civil rights cases before the 
Supreme Court to whom we welcome 
as neighbors or ostracize as outsiders 
and trespassers.

All these debates have momentous 
implications for America’s domestic 
stability. But they are often discussed 

as a matter of theory and political 
talking points, with no grounding in 
the real world.

If we are going to debate diversity in 
any situation, perhaps we should ask 
ourselves if we want to live in segre-
gated enclaves or in community, with 
the full knowledge of what that means 
and what our answer says about us as 
individuals and as a nation.

The First Battle In The Culture Wars: The Quality Of Diversity 
By Nicholas Ensley Mitchell,
Assistant Professor of 
Curriculum Studies,
University of Kansas

How should we treat those whom 
we see as different from us?
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O
n March 24, Coach Charles 
Knox, a high-energy brother 
known for his peppy step and 

warm outgoing personality, stopped 
his workout, turned on his phone and 
delivered a tough and sobering message 
to his Facebook friends.

March 24 would have been his son 
Charles “Toast” Knox Jr.’s 36th birthday, 
but instead of celebrating Toast's birth-
day, Knox Sr. was sharing how much 
he missed his son and telling others to 
beware. Toast died, January 30, 2021, 
from what is believed to be an opioid 
overdose.

Coach Knox, said he decided to 
record the message because he missed 
his son; the two had been close all of 
Toast’s life, but he’d also found two 
more of his former Team of Hard Knox 
wrestlers had overdosed in the last year. 

While one had succumbed, the other 
was lucky enough to have naloxone, 
a medicine that rapidly reverses an 
opioid overdose, readily at hand. 

Knox’s findings reflect a growing 
trend that so far isn’t getting much at-
tention in African-American communi-
ties: African Americans are dying from 
opioid-related deaths at exceptionally 
high numbers.

Remember when opioids used to 
be a White person’s addiction? Now, 
African Americans are overdosing at a 
higher rate than Whites.

In 2020, the first year of the COV-
ID-19 pandemic, the rate of drug over-
dose deaths among Black Americans 
surpassed that of Whites for the first 
time since 1999 — a sharp reversal 
of the situation a decade earlier, when 
rates were twice as high for Whites as 

for Blacks, new UCLA research shows.
The overdose rates for all ethnic and 

racial groups have increased rapidly. In 
2020, Native Americans/Alaska Natives 
experienced the highest overdose death 
rate and were, along with Blacks and 
Latinos, among the groups with the 
largest increase in overdose deaths per 
100,000 people over the previous year. 
Death rates for all four racial and eth-
nic groups studied, including Whites, 
not only climbed in 2020 but climbed 
higher than in any single year prior, the 
researchers said.

These grim overdose statistics are 
driven in part by the wide availability of 
synthetic opioids and other highly toxic 
drugs.

Between 2009 and 2019, overdose 
deaths in the United States involving 
opioids and stimulant drugs, such 
as cocaine and methamphetamine, 
surged compared to deaths from 
stimulants alone. 

Fatalities linked specifically to 
cocaine combined with opioids rose 
by nearly 450%, an alarming trend 
fueled by the growing contamination 
of non-opioid drugs with fentanyl, an 
extremely potent synthetic opioid. By 
2019, more than three-quarters of 
deaths involving cocaine and half of 
those involving methamphetamine 
or other stimulants also involved 
opioids.

Altogether, between April 2020 and 
April 2021, the Centers for Disease Con-
trol counted 75,673 opioid overdose 
deaths - vs 56,064 the year before.

COCAINE AND FENTANYL

It’s this combination – stimulants 
with opioids – that’s killing African 
Americans at the highest rate ... and 
the favorite mix of African Americans is 
cocaine and fentanyl and it’s killing us.

In the first study of its 
kind, researchers from 
NYU Grossman School of 
Medicine and Wake Forest 
University School of Medi-
cine analyzed the trend of 
rising opioid and stimu-
lant deaths by racial and 
ethnic groups and by state. 
The findings, published 
online Feb. 8, 2022, in the 
American Journal of Epi-
demiology, indicated that 
while overdose deaths from 
opioids and stimulants rose 
across all racial groups and 
across the country, opioid 
and stimulant deaths 
among Black Americans 
increased at more than 
three times the rate as non-
Hispanic White people. The analysis 
also found a significant increase in 
overdose opioid and stimulant deaths 
among Hispanic and Asian Americans.

The team of investigators found 
that between 2007 and 2019, the 
rate of Black Americans dying from 
opioids and cocaine climbed by 575%, 
compared to 184% among White 
people. While mortality from metham-
phetamine and other stimulants (MOS) 
remained at lower levels in 2019 than 
cocaine and opioid mortality, it has 
increased dramatically in recent years 
among Black Americans. MOS and 
opioid mortality rose 16,200% in Black 
people versus 3,200% in White people.

“While all racial and ethnic groups 
we examined are dying in greater 
numbers from opioids combined 
with stimulants, we are alarmed to 
see these trends worsening so much 
faster in marginalized communities 
that have historically been less affected 

by the current epidemic,” says Tarlise 
Townsend, PhD, a postdoctoral re-
searcher at the Center for Opioid Epide-
miology and Policy in the Department 
of Population Health at NYU Langone, 
and lead author of the study. “We need 
to be targeting harm reduction and 
treatment strategies to those who are 
being hardest hit.”

CRAFTY DRUG DEALERS

Kenneth Holloway, the clinical director 
at Restoration Knox Treatment Center 
(no connection with Coach Knox), says 
he sees the lucky ones who’ve survived 
an overdose. While some of the center’s 
clients are addicted to opioids, others, he 
said, have come across it unknowingly.

Holloway says dealers are often 
slipping fentanyl into cocaine and 
other drugs as a cheap way to stretch 
the drug and as a result cut their costs 
and also as a way to increase their 
customer’s high and addiction.

“It’s being slipped in the heroin 
that’s floating around, it’s being slipped 

into the cocaine,” said Holloway.
One of the lucky ones Hollo-

way had in his class was a young 
lady who was out on a date with a 
guy who gave her some cocaine.

“She thought she was snorting 
cocaine. She had snorted some 
cocaine before and snorted this, 
and it had fentanyl in it,” said 
Holloway. “It almost killed her.”

She overdosed and ended up 
in the hospital.

The story Holloway shared 
and the study’s findings raise 
some important public health 
challenges. 

People who primarily use 
stimulants and run across them 
“slipped” into other drugs are 
less likely to have or obtain 
opioid-related harm reduction 

products such as fentanyl test strips 
and take-home naloxone.

NOTHING TO EXPERIMENT WITH

Even individuals who know they may 
be taking a stimulant laced with an 
opioid are at risk because drug dealers 
aren’t always very consistent scientists. 
They may not always be precise in the 
amount of fentanyl they slip in and this 
is where the drug gets especially deadly.

The Drug Enforcement Administra-
tion states that about 2 milligrams of 
the pure substance are sufficient to 
be considered a lethal dose. Among 
confiscated pills that have been illegally 
distributed and tested for fentanyl,  ap-
proximately 42% of them have been 2 
milligrams or higher. 

“It ain’t nothing to be experiment-
ing with,” said Holloway. “You know 
we’ve all experimented with marijuana, 
taking a pill, or alcohol; even snorted 
some cocaine, but this ain’t nothing to 
play with.”

We’re Overdosing in the Black Community  
By Bonita Gooch
The Community Voice

(L-R) Charles Knox Sr. and son Charles “Toast” Knox 
Jr.  Charles went online on what would have been 
Toast’s 36 birthday, to warn people about the growing 
number of fentanyl related deaths in African Ameri-
cans in hopes that others won’t die the same way 
Toast did.  His heartfelt share caught our attention. 
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HOPE is more than a word.
Evelyn found hope through the services 
included in our wrap-around care model. 

Ascension Living HOPE allows Evelyn to stay active, 
independent and at home.  Read her story and more at 
ascensionliving.org/HOPE.

Call 316-858-1111  (TTY: 800-766-3777) today for 
information on enrollment or to arrange a home visit. 

Participants must be at least 55 years old and live in Sedgwick County. All 
PACE participants agree to receive all services other than emergency 
services from HOPE staff and its network of providers, and may be fully and 
personally liable for the costs of unauthorized or out-of-network services.

Services provided:

• Medical care

• Prescriptions
• Transportation to medical

appointments
• Rehabilitative therapies

• Dental, vision and hearing

• Social activities
• Home care
• Dietary services

• Emergency services

Ascension Living HOPE 
2622 W. Central Suite 101 
Wichita, KS
t 316-858-1111

ascensionliving.org/HOPE H1714-CV2         © Ascension 2022. All rights reserved. 

  Evelyn, HOPE Participant

F
irearms have surpassed motor 
vehicles as the leading cause 
of death among children and 

adolescents in the United States, ac-
cording to new federal data analyzed 
by researchers at the University of 
Michigan.

University of Michigan researchers 
Jason Goldstick, Rebecca Cunningham 
and Patrick Carter co-authored an 
article published in The New England 
Journal of Medicine that quantifies the 
leading causes of death nationwide 
for individuals ages 1 to 19. Based on 
their analysis of data from the Centers 
for Disease Control and Prevention, 
firearm-related deaths among children 
and adolescents increased by 29% 
from 2019 to 2020.

"The increasing rates of firearm 
mortality are a longer-term trend and 
demonstrate that we continue to fail to 
protect our youngest population from 
a preventable cause of death," said 
Goldstick, research associate professor 
of emergency medicine at Michigan 
Medicine and of health behavior and 
health education at the U-M School of 

Public Health.
More than 4,300 individuals ages 

1-19 across the U.S. died as the result 
of firearms in 2020, which includes 
suicides, homicides and uninten-
tional deaths. Motor vehicles caused 
about 3,900 fatalities among children 
and adolescents in 2020, while drug 
poisoning deaths increased by more 
than 83%—to more than 1,700 total 
deaths—to become the third-leading 
cause of death in this group.

"Recent investments in firearm 
injury prevention research by the CDC 
and National Institutes of Health, in ad-
dition to community violence preven-
tion funding in the federal budget, are 
a step in the right direction, but this 
momentum must continue if we truly 
want to break this alarming trend."

Goldstick and colleagues at the U-M 
Institute for Firearm Injury Prevention 
are working to maintain momentum 
in this space through its new Data 
and Methods Core, where researchers 
analyze national datasets to identify 
key trends in firearm violence. The 
institute launched last year as part of a 

$10 million university commitment to 
generate new knowledge and advance 
innovative solutions to reduce firearm 
injuries and deaths, while respecting 
the rights of law-abiding citizens to 
legally own firearms.

"Motor vehicle crashes were con-
sistently the leading cause of death for 
children and adolescents by a fairly 
wide margin, but by making vehicles 
and their drivers safer, these types of 
fatalities have drastically decreased 
over the past 20 years," said Carter, 
co-director of the institute and associ-
ate professor of emergency medicine 
and of health behavior and health 
education.

"Injury prevention science played 
a crucial role in reducing automobile 
deaths without taking cars off the road, 
and we have a real opportunity here to 
generate a similar impact for reducing 
firearm deaths through the application 
of rigorous injury prevention science."

More than 45,000 people across 
the U.S. died as the result of firearms 
in 2020, regardless of age—a more 
than 13% increase when compared to 

2019. The national increase was driven 
largely by firearm homicide, which 
jumped more than 33% from 2019 to 
2020. Firearm suicides increased by 
about 1%, according to data analyzed 
by U-M researchers.

"Firearm violence is one of the most 
critical challenges facing our society, 
and based on the latest federal data, 
this crisis is growing more and more 
intense," said Cunningham, U-M vice 

president for research and the William 
G. Barsan Collegiate Professor of Emer-
gency Medicine.

"As a nation, we turn to scien-
tific evidence to prevent injuries and 
deaths, and firearms should be no 
different. University of Michigan has 
incredible expertise in this space, and 
we will continue to use our collective 
knowledge to create safer and more 
vibrant communities nationwide."

Firearm Now the Top Cause of Death Among Children, Adolescents
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Kmart Vaccination & Testing Site is Now Closed
Find vaccine locations at vaccines.gov or WycoVaccines.org

Call (913) 573-8815 to make appointments

UNIFIED GOVERNMENT PUBLIC HEALTH DEPARTMENT (UGPHD) 
CLOSED KMART MASS COVID VACCINATION AND TESTING SITE 

ON MARCH 30

The Unified Government Public Health Department (UGPHD) has closed its COVID vaccination and testing site at the 
former Kmart building at 7836 State Avenue as of March 30, 2022.

There are several alternative ways in which Wyandotte county residents can 
get their free COVID vaccinations and COVID testing, including: 

The UGPHD encourages Wyandotte County residents to watch social media 
for updates on pop-up vaccination and testing events throughout the 
community. They can do this by visiting the UGPHD Facebook and Twitter 
pages (@UGHealthDept) for the latest information. 

According to the CDC’s county-by-county online database, which evaluates 
several metrics to determine each county’s current COVID community level, 
Wyandotte County has a “HIGH” level of community COVID-19. The CDC 
recommends the following guidelines to help stop the spread of COVID in 
our community: 

The mass vaccination and testing facility at the former Kmart site has been 
an important tool for the UGPHD in combatting the spread of COVID-19 in 
Wyandotte County. Some statistics about the work done at the Kmart 
vaccination and testing site: 

For more information and latest statistics on the status of COVID-19 in 
Wyandotte County, visit WycoVaccines.org. 

Wear a mask indoors in public

Stay up to date with COVID-19 vaccines

Get tested if you have symptoms

Additional precautions may be needed for people at high risk for 
severe illness

For COVID Testing locations please visit                                 
www.wycokck.org/covid-19 and click on “COVID-19 Test Info” 

Additional testing locations can also be found by visiting     
www.knowbeforeyougoks.com

Now residents can order four free COVID At-Home Tests by 
visiting COVIDTests.gov

  Anyone who ordered their first two At-Home tests before
  March 7, 2022 can now order four more tests.

As of March 10, 2022 there have been 90,477 doses administered 
at Kmart since it first opened in December 23, 2020. 

Across all of the UGPHD’s vaccination sites (which includes the 
Kmart facility, the Armory, the former Best Buy location in the 
Legends, the UGPHD site at 619 Ann Avenue and all vaccinations 
administered by the Mobile Vaccination Unit), there have been 
148,020 doses administered and 70,380 people vaccinated, from 
December 23, 2020 to date. 

“The first COVID vaccine dose was administered at the Kmart facility on December 23, 2020,” said Dr. Allen Greiner, Chief Medical Officer for the “When the 
Kmart facility first opened, it was one of the only places in the State of Kansas administering COVID vaccinations. Now, however, the vaccines are much more 
accessible, and Wyandotte County residents have many choices about where to go to get vaccinated or tested, throughout the community.” 

WHERE TO GET VACCINATED 

WHERE TO GET TESTED

THE IMPORTANCE OF THE KMART FACILITY 

IT’S STILL IMPORTANT TO GET TESTED 

AND VACCINATED!

COVID vaccines are available by appointment only for anyone 
five years and older at the UGPHD department at 619 Ann 
Avenue in KCK.

Appointments are available Monday, Tuesday, Wednesday 
and Friday from 9 a.m. to 4:30 p.m. Appointments are 
available on Thursday from 9 a.m. to 6 p.m. Call (913) 
573-8815 to make an appointment

Booster shots for those 12 and older are also available at
the UGPHD 

Vaccine hours at the UGPHD will be extended in April.   
More  details will be announced later this month 

Find other COVID vaccination sites at vaccines.gov

Find additional information at WycoVaccines.org



14

T
H

E
 C

O
M

M
U

N
IT

Y
 V

O
IC

E
   

|  
  
 A

P
R

IL
 2

1
, 
2
0
2
2
 

Meet Candice Alcaraz, Candidate for WyCo District Court Judge

Kansas City

T
he now vacant lot at the south-
east corner of 19th and Vine 
will soon be home to a six-story 

apartment building. One Nine Vine De-
velopment broke ground on the $25 
million phase one project April 20.

“We are excited to bring this first of 
its kind mixed-use urban residential 
development to the 18th & Vine Dis-
trict,” Kelvin Simmons, a co-developer 
and co-owner of One Nine Vine said in 
a statement.

The project will include 80 afford-
able and market rate apartments, 
retail space and parking. 

There will be 30 one-bedroom 
apartments with rents ranging from 
$726 to $850 per month. The other 50 
apartments will be two-bedroom units 
with monthly rent ranging from $835 
to $1100. 

The project could be finished as 

soon as spring 2023 
Duvel Pierre, chairman of the 

Central City Economic Development 
(CCED) board said, in comparison to 
other projects he’s seen come across 
his desk, the One Nine Vine project 
truly has affordable housing. 

“This was truly a project that 
had benefits for everybody here 
in the community,” said, Pierre 
highlighting how the project will 
provide affordable housing, fill a 
vacant lot and bring more business 
to the area. 

Funding for the first phase of 
the project includes $3.9 million 
from the CCED Sales Tax District. 
The project is also receiving a 
25-year 100% property tax abate-
ment for 15 years and 50% for 10 
years from the Planned Industrial 
Expansion Authority (PIEA). PIEA 
offers incentives including tax 
abatement and sales tax exemption 
on construction materials during 

the construction process to encourage 
investment to remove blight. 

Simmons said the project has more 
than 50% Minority and Women-
owned Businesses (MWBE) working 
on the project. More than 30% of the 

construction team are MWBE and 90% 
of their professional service partners 
are MWBE.

Phase two of the project will create 
a 200-unit apartment building, a 
30,000 sq. ft. supermarket and addi-

tional parking. Phase three will create 
60 market-rate apartments, office 
space and ground level restaurant and 
retail space.   

“18th and Vine is the city's develop-
ment priority and focus at this point,” 
said City Manager Brian Platt. “We've 
got 16 projects in varying stages of 
the redevelopment process underway 
here.”

One Nine Vine Breaks Ground on New Apartment Project
By Jazzlyn Johnson
The Community Voice 

(Left) L-R - CCED chairman Duvel Pierre, co-developer Tatum Martin, Mayor Quinton Lucas, co-dev. Kelvin Simmons, 
financer with Midland States Bank Jada Jordan, President of Paric constr. Keith Wolkoff, City Manager Brian Platt. 
(Right) Kelvin Simmons is co-developer and co-owner of One Nine Vine. Photos by The Community Voice



C
andice Alcaraz is running for 
Wyandotte County District Court 
judge, and if she wins, she’ll 

be the first Black woman judge in the 
county.

Alcaraz received her undergraduate 
degree from Truman State University, 
then attended law school at Washburn 
University. After graduating, she moved 
to Wyandotte County where she has 
been working in the Wyandotte County 
District Attorney’s Office as a prosecut-
ing attorney.

On the ballot in August, you’ll see 
Alcaraz under Division 12. 

We sat down with Alcaraz to hear 
what she wants to bring to the bench 
as judge:

THE VOICE: Why did you decide to 
run for judge?

ALCARAZ: When I started in the DA’s 
office, I realized that I was one of the 
few African-American female attorneys 
in the building. There's a hallway in 
the courthouse with all of the judges’ 

pictures and I didn’t see anybody who 
looked like me. I felt like I didn’t have 
someone, like me, that I could go to 
for mentorship.

THE VOICE: Tell us about your 
platforms.

ALCARAZ: I want to use a restorative 
justice approach because not everyone 
in our community that commits 
crimes are murderers or rapists. A lot 
of them are going to be coming right 
back into our community. If we don't 
look for alternative ways in dealing 
with them, they're just going to keep 
coming back into the courtroom, a 
lot of times, with even more serious 
problems. 

I also want to see recidivism go 
down in Wyandotte County and a 
change in how we treat the less 
fortunate. 

THE VOICE: How will your experi-
ence in the DA’s office help in 
your position as a judge?

ALCARAZ: I want to give people other 
options besides telling them don't get 
in trouble. There are other options to 

keep them moving positively through 
the system and back into society. 
Options like going to certain classes, 
community service, and connecting 
them to resources like housing and 
employment. I want to offer that to 
a person instead of just letting them 
figure it out on their own. If you don't 
give them a fighting chance, they’ll be 
right back in front of you.

THE VOICE: What kind of quali-
ties will you have as a judge?

Alcaraz: I want to be a judge that’s 
of the people. If you don't come to 
the courthouse, you don't know who's 
up there. I want to be involved in the 
legal community, but also the actual 
Wyandotte County community.

I will take cases seriously and con-
sider everything, so that you don’t feel 
you’re just another box checked off.

THE VOICE: What are some of 
your feelings now that Judge 
Ketanji Brown Jackson has been 
confirmed as the first Black 
female high court justice?

ALCARAZ: It was absolutely beautiful 

to see this moment in history. It took 
232 years to finally get one. 

It's kind of how I feel about being 
here in Wyandotte County. I would be 
the first Black female judge in this 
county and that means a lot to me. I 
would carry that with me on my back 
the same way I do my position in the 
prosecutor's office. 

Her confirmation makes me feel 
a great sense of pride, but also a 
great sense of responsibility. I'm 
sure there's going to be adversity 
that comes her way and I'm 
sure if I win this election, I will 
be feeling some of those same 
things. But you carry with your-
self the same respect that you 
always have in your position and 
you'll be fine.

Learn more about Alcaraz at www.
facebook.com/candiceforjudge.

By Jazzlyn Johnson
The Community Voice 



Alcaraz

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.



T
he Kansas City Alumni Chapter of 
Kappa Alpha Psi Fraternity hosted its 
38th Annual Easter egg hunt on April 

16 at Swope Park. 
Jordan Brown, who served as chairman 

of this year’s Easter egg hunt committee, 
was espicially excited  about the return of 
the  egg hunt after being canceled for two 
years due to the COVID pandemic.

This year, there was over 5,000 Easter 

eggs for the hunt, face painting, candy, 
bounce houses and free food. After the 
hunt, participants and their parents were 
fed lunch, courtesy of the men of Kappa’s 
Alumni Chapter 

Chapter member ember and previous 
coordinator of the Easter egg hunt, Michael 
Shaw said he and other chapter members 
look forward to the event each year and 
were glad it was back.

“It’s really about giving back more than 
anything,” he said. “We need to support 
and pull each other up. That’s what this 
Easter egg hunt means to me.” 

The Kappa Easter egg hunt was the idea 
of late Kappa Alpha Psi member Archie L. 
Langston, Jr. who also saw the event as a 
way to give back to the community.

Langston passed away in 2016.

T
he service-oriented Zodiac 
Motorcycle Club has focused on 
encouraging rider education and 

peace for nearly 50 years. The club is 
the oldest African-American motor-
cycle club in Kansas City, located at 
1825 Vine St.

Last month, Kansas City council 
honored the Zodiac Motorcycle Club 
with a resolution for its many contri-
butions to the community.

“Contrary to popular belief, not all 
motorcycle organizations are aggres-
sive and disorderly,” said Council-
woman Melissa Robinson laughing. 
“From California, to the Carolinas, 
the Zodiac Motorcycle Club of Greater 
Kansas City is well respected through-
out the African-American motorcycle 
club culture.”  

Members of the club are not just 
people who love to ride motorcycles, 

but those who also strive to put peace 
first and advocate for creating a posi-

tive social outlet.
Zodiac members are known to en-

courage and educate the community 
on rider safety and speak out against 
street racing.

Every year in October, the group 
also holds its annual block party invit-
ing the whole community to celebrate 
the club.

“I remember being a kid and en-
gaging with the Zodiacs,” said Council-
man Brandon Ellington. “I’ve always 
appreciated (the Zodiac Motorcycle 
Club).”

Omar Williams, president of the 
Zodiac Motorcycle Club said the group 
is thankful to be honored by city 
council and looks forward to building 
a healthy and strong relationship for 
the betterment of the 18th and Vine 
District and the entire community.

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.
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Kansas City Council Honors Zodiac Motorcycle Club
By Jazzlyn Johnson
The Community Voice

Omar Williams, president of the Zodiac Motorcycle Club at podium during City Council meeting along with 
other club members. Zodiac members are known to encourage and educate the community on rider safety and 
speak out against street racing.  

Kappa’s Annual Archie L. Langston, Jr. Memorial Easter Egg Hunt

1.  Kenton Holland, Jr. gets his face painted, 2.  Jordan 
Brown, who served as chair of the hunt, with Mo. Rep. 
Richard Brown.  Ronald White gives a high five to his 
niece Callie White-Lewis  

3

2

1



T
he City of Wichita released the results of 
its investigation into the racist text sent by 
12 current members of the city's Police 

Department.  While the report provided some 
direction for future action, it left many ques-
tions unanswered even whether the officers will 
be subject to discipline. 

The internal investigation was ordered 
one-month ago by Wichita City Manager Robert 
Layton.  Although he has control over all city 
departments, Layton says he only learned about 
the offensive texts by the SWAT team members  
when he was told about them by a member of 
the city’s Citizen Review Board in late February.  

UNANSWERED QUESTION #1 – How does 
the City manager not know anything about these 
racist texts, the disciplinary review of their ac-
tions, the reviews by the Professional Standards 
Bureau, and the external investigation by the 
FBI until nearly eight months after the offensive 
texts were discovered?

Layton, Mayor Brandon Whipple and 
members of the City Council stood, in what 
appeared to be solitary, behind Layton when he 
announced the internal investigation.  Layton 
called the officer’s behavior “something we 
don’t tolerate in the City.” But after the month-
long investigation, the committee's findings and 
recommendations still don’t provide a clear 
answer as to whether the officers can even be 
disciplined. 

The recommendations were clear, members 
of the committee did not feel the discipline the 
officers received was appropriate, “given the 
seriousness of the offenses and the impact on 
the community, WPD and City.” 

 UNANSWERED QUESTION #2  Can the of-
ficers be disciplined?  According to the report’s 
findings, “the Law Department is reviewing 
whether discipline can be issued at this time 
and will provide the Chief of Police with a sepa-
rate legal opinion.

However, if the Law Department finds 
discipline is permitted, the report recommends 
Interim Chief Lem Moore review the PSB report 
and related documents to determine what level 
of discipline is warranted. 

 The report identified several clear depart-
mental conduct policies the officers violated, 
including conduct unbecoming an officer and 
“discrimination prohibited.” Identified as a dis-
crimination prohibited violation is use of racial 
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City’s Report on Racists Text Leaves Many Questions Unanswered
By Bonita Gooch 
The Community Voice 

Next Steps:  Independent Third Party 
Review of WPD Police Culture

or gender-based disparaging language, threats 
or epithets.  All of these were present in the 
officers’ text threads released earlier this month 
by the Citizen’s Review Board

Can the officers be reassigned to non-en-
forcement activities?  The report says yes.

UNANSWERED QUESTION #3  Officers can 
be reassigned, but WILL they be reassigned to 

non-enforcement activities?  Before reassigning 
the officers, the recommendations call for the 
evaluation of the impact reassigning these officers 
will have on WPD enforcement capacity with steps 
taken to mitigate a potential decrease in service 
level. 

UNANSWERED QUESTION #4  Are there any 
Brady-Giglio offenses and concerns associated 
with the officers’ conduct?  Brady/Giglio is a fed-
eral integrity policy that requires prosecutors to 
disclose any evidence they have that might“casts 
a substantial doubt upon the accuracy” of an 
officer called as a witness for a law enforcement 
agency. 

There were three Sedgwick County officers 
involved in the racist text sharing and once 
Sedgwick County District Attorney Mark Bennett 
learned about the text, he immediately decided 
that Brady/Giglio applied and he dismissed all 
the current cases involving the three officers and 
began an investigation into their previous cases to 
see if the cases might have been compromised by 
the officers' involvement. 

 Instead of immediately taking similar action 
with the involved Wichita officers, the report’s 
recommendations call for Bennett and the City’s 
Chief Prosecutor to evaluate and “agree that the 
misconduct by the WPD officers might require 
Brady-Giglio disclosure,” which could impact the 
officers’ ability to testify in court and reduce the 
officers’ effectiveness to enforce state law and city 
ordinances. 

 The report continues by recommending 
Interim Chief Moore also evaluate the impact 
Brady-Giglio will have on the effectiveness of of-
ficers involved in the misconduct. 

W
hile the findings and recommenda-

tions of the internal committee may 
have left many questions answered, 

they appear to be the kind of questions that 
will be looked into and answered by the 
Independent third-party consulting company 
the city plans to contract with to review “WPD 
culture, administrative policies and disciplinary 
procedures and practices.”

According to City Manager Bob Layton, he 
will use the findings and recommendations of 
the internal review committee he established 
and the recommendations of the Citizen 
Review Board to assist him in refining the 
parameters for the 
external review of the 
department and to 
assist him in develop-

ing the Request for 
Proposal for perspec-

tive consultants to 
respond to. 

Layton will also 
solicit input from the 
mayor and members 
of the city council on 
the study’s breadth of 
coverage.  The mayor 
and council will have 

final approval of the consulting contract. 
Layton said he also wants the consultant to 

make recommendations on how to improve the 
city’s citizen review board.  The CRB is respon-

sible for reviewing disciplinary actions of police 
officers and while they can make recommen-

dations for policy changes and discipline, there 
is no requirement for the department to accept 
and/or implement their recommendations.   

Layton hopes to have the Request for 
Proposal ready within the next two weeks and 
a contract underway within a month or two.  He 
expects the internal analysis to take six months 
to a year.  

See UNANSWERED page 13

In one of the many unanswered questions in the City of Wichita’s internal investigation of racists texts exchanged by 12 SWAT officers, it’s still not clear whether 
Interim Wichita Police Chief Lem Moore will be able to issue more appropriate discipline for the officers involved.  
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18 Arts & Culture

B
orn and raised in Kansas City, 
photographer, filmmaker and 
music-lover Diallo French is 

hoping to expose a broader audience 
to Kansas City’s enormous contribu-
tion to American music through his 
upcoming documentary, “Kansas City 
Dreamin.”

The name of the film is a play on 
the 1965 song “California Dreamin,” 
by the Mamas and the Papas, and 
French, who has always been a big 
dreamer, thought it’d make sense to 

put a twist on the title for his film.
“It comes from just 

being from a smaller 
city, from the Midwest, 
and having dreams 
of getting out when 
everything is against 
you. Coming from 
somewhere like Kansas 
City, you're dreaming of 
things that maybe you 
don't see around here 
very often,” French 
said.

It’s a concept many successful mu-
sicians and artists who got their start 

in Kansas City can relate to, including 
legendary jazz saxophon-
ist and composer Charlie 
‘Bird’ Parker, who was 
born and raised in Kansas 
City, KS, and later moved 
to New York City to further 
pursue his music career.

Parker, who will be 
featured in the film, was 
the leading figure in the 
creation of bebop, which 
is small-band jazz music 

that has roots in swing, has fast tem-

B
illboard Chart topper and 
Grammy Award winning rapper 
T.I. will perform at the Kansas 

State Fair, Saturday, Sept. 17.
 Born in Atlanta, T.I. started rapping 

at the age of 9, and never looked back. 
Signed to a record label at just 16 
years old, T.I. has kept the hits coming 
for 26 years. Some of his top songs 
include: “Live Your Life” featuring 
Rihanna, “Bring Em Out,” “Whatever 
You Like,” “Rubber Band Man,” and 
“Swagga Like Us” featuring Jay-Z, 
Kanye West, and Lil Wayne.

“T.I. is an incredible artist, with 
record sales and awards to prove it,” 
said Bryan Schulz, Kansas State Fair 
general manager. “He’s sure to thrill 
fans at the Fair!” 

Opening for T.I. will be another 
legend of rap, Chingy. His major hit 

“Right Thurr” kicked off his career in 
2003, with subsequent hits such as 
“Holidae In,” “I Like That,” and “Pul-
lin’ Me Back.”

Tickets go on sale at 8 a.m. Fri., 
April 22, at KansasStateFair.com. 
Anyone signed up for 
Kansas State Fair 
emails can get 
access to tickets 
with a presale code, 
starting 8 a.m. on 
Thursday, April 
21. Sign up for 
emails at www.
kansasstatefair.
com/p/general-
information/
email-updates.

Tickets are 
$70/$60/$30. 

The show will be Sat., Sept. 17, 7:30 
p.m.

New in 2022: each grandstand 
ticket will also include a gate admis-
sion scan. Ticket will be valid on date 
of event only. Some exclusions apply. 
Visit KansasStateFair.com to learn 
more.

To purchase tickets or for more 
information, visit kansasstatefair.com 

or call (620) 669-3618.

‘Kansas City Dreamin’ Documentary Highlights KC Musicians 
By Jazzlyn Johnson
The Community Voice 

Rapper T.I. and Chingy to Perform at State Fair 2022

TI Chingy



See MUSICIANS page 19
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KANSAS CITY
Sat., April 23:10 a.m. -  KC Vegan 
Market at PH Coffee, 2200 Lexington Ave., 
KCMO Vegan food, vendors and artists.

Wed., April 27: 5-7 p.m. -  Profession-
al Women of Color KC Spring Fling 
at the Better Business Bureau, 1000 W. 
46th St., KCMO. Featured speaker Dr. Alisa 
J. Henley with Vision Ignitor providing 
remarks on work/life balance for profes-
sional women.

Tues., May 3:  7 p.m. – H.E.R. in Con-
cert, Starlight Theatre, 4600 Starlight Rd, 
KCMO Cost $55+

May 6-8: Fri, 5 – 10 p.m. ‘Sat.  11a.m. – 
8 p.m. – Sun. 10:30 a.m. – 5 p.m. Kan-
sas City BBQ Festival at the Arrowhead 
Stadium, 1 Arrowhead Dr., KCMO. Free 
entry, with BBQ, drinks and more avail-
able for purchase. 

Fri., May 27: 7-9 p.m. - Spring Art 
Show, at 31 W. 31st St., KCMO Event by 
the Village KC, with students showing their 
original art. Meet the students, purchase 
their art and enjoy live music. Free, but 
donations accepted. 

Sun., May 29: 5 p.m. - American 
Celebration at Union Station, 30 W 
Pershing Rd. KCMO – Food trucks, live 
entertainment, vendors & booths. 8 p.m. 
KC Symphony followed by KC’s largest 
fireworks display.

WICHITA EVENTS

Sat, April 23,  1– 4 .m. Family Carni-
val, 1845 N Fairmount St, WSU Rhatigan 
Student Center East Courtyard for a day of 
fun for the whole family. Enjoy a variety of 
carnival games, a petting zoo, inflatables, 
food trucks, face painting, balloon art, cotton 
candy, and more! Free Admission. Carnival 
game & attraction tickets Cash only.

Sat. April 23: 5 – 9 p.m. – Bonnets 
& Bowties, American Legion Post 273, 
1325 N Hydraulic Women’s Auxiliary 
wear your biggest and brightest hats and 
ties.  Music, food & prizes.  Tickets can be 
purchased at the door.

Sat., April  30:  3 p.m. - The Record 
Ship @ ICT Block Party, Naftzger 
Park,  601 E Douglas Ave. Great food from 
TRAVIESOS and Villas exotic eggroll, Don 
nachos, Bongo Fruit smoothies, merch 
market featuring, Tarc, Antimosity, Be For 
Ever.  Car show and kid’s zone with face 
painting. Bar provided by @WAVE - Music 
by DJ Cadence. Free

May 5 – 8:  8 p.m. - Cinco De Mayo, 
4510 E 19th ST N, Suite 101.  Grab a Seat,  
Street Tacos, Themed Margaritas, Tequila 
Flights, and Craft Cocktails. Drink Specials 
all weekend.

Sun., May 8:  5 – 8p.m. Launchpad 
Community Center's Event, 3926 E 
13th. Certified and licensed professionals 
come together to create an experience 
that will help you to de-stress, unwind, 
self-assess, and self-develop on a regular 
consistent basis. Experience what it 
means to make mental health, healthy 
eating, physical fitness, financial fitness 
that promote health and wellness a prior-
ity in your life. Free

Sun., May 8:  11 a.m. – 5 p.m. Moth-
er's Day at the Botanica, 701 Amidon.  
Celebrate Mom with a family outing and 
enjoy multicultural performances by the 
Wichita Asian Association as you walk 
through the gardens at Botanica. Food 
samples from around the Asian conti-
nent, Mimosas available and food trucks. 
Moms’ admission is free! General admis-
sion pricing for all other visitors. Tickets 
can be purchased at the door.

Sat., May 14: 9 a.m. – 2022 Women’s 
Conference, Theme: Grace in Deep Wa-
ters. Greater St. Mary’s Family Life Center, 
1648 E. 17th. Keynote speaker, Lady 
Vicki L. Kemp, author. Conference Host: 
Lady Toni Huggins, St. James Missionary 
Baptist Church. Pre-order Lady Kemp’s 
book and commemorative t-shirt by April 
25.  Registration $25 includes continental 
breakfast and lunch.

Sat., May 14: -  12 – 3 p.m. Meet and 
Greet Event  Volunteer  Drive, 1504 
N Kansas St. Free Hotdogs, Chips and 
Water. There will be a raffle for some 
great. Carnival games with prizes for the 
kids.  Wichita mounted police unit will be 
there and the Wichita Fire Dept.  Check 
out what Flashpoint Youth Center will be 
offering the youth of Wichita this sum-
mer.. Free

Sun., May 15:  11 a.m. – 4 p.m.  Shop 
& Grub, Naftzger Park, 601 E Douglas 
Ave. Market featuring a unique variety 
of vendors selling vintage clothing, 
jewelry, accessories, home goods, wine, 
delicious food and more. Bar provided 
by Wave ICT Music by DJ Magnum & 
Marcobiotics. Full market schedule 
and vendor application available at 
shopandgrub.com. Free Admission for 
All Ages.
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pos, complex harmonies and 
relies more on improvisation than 
group arrangements. 

“(Parker) changed the trajecto-
ry of popular music,” French said. 
“Even when you look at rock and 
roll and hip hop and R&B, you can 
see little ingredients of what he did 
back in the ’40s and ’50s.

“He’s one of the key figures 
in the development of American 
music and he’s a guy that was 
born right here in Kansas City, 
KS,” he said.

During his nearly 20 years of 
being a photographer, French has 
taken thousands of photos of mu-
sicians in Kansas City, including 
singer Janelle Monae, rapper Tech 
N9ne, jazz singer Oleta Adams 
and saxophonist Bobby Watson, 
who will all also be featured in the 
documentary.

The documentary will follow 
French’s journey as a music 
photographer, while telling the 
history of music in Kansas City 
and celebrating those who’ve 
made an impact. In the documen-
tary, French interviews Tech N9ne, 
musician Lonnie McFadden, poet 
and historian Glenn North, singer 

Lisa Henry and more.
French has received sup-

port and funding for the project 
from documentarian Ken Burns 
through a national fellowship 
with the Better Angels Society, and 
recently met his Kickstarter fund-
ing goal of more than $20,000 to 
help with editing and licensing 
the film.

When the film is finished this 
fall, French is hoping to have 
a screening and make the film 
available on streaming service 
platforms.

To learn more about French 
and his film, visit www.javon-
nefilms.com.

MUSICIANS
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UNANSWERED QUESTION #5  Why are they 
recommending two different evaluations of whether or 
not the officers’ actions put them into a Brady/Giglio 
compliance issue? 

UNANSWERED QUESTION #6  Why does the 
report focus the blame for the lack of strong-disci-
plinary action on former Police Chief Gordon Ramsay 
and Deputy Police Chiefs Chester Pinkston and Jose 
Salcido, when there appears to be a lot of blame to go 
around? 

 According to the report, these three top officials in 
WPD independently shifted their position from wanting 
to charge the officers with a more serious violation of 
a D-Level Conduct Unbecoming an officer to charging 
them with the less serious B-Level Good Judgment 
violation.  

 UNANSWERED QUESTION #7  Why would these 
individuals independently make this major reduction 
in disciplinary action – or actual lack of disciplinary 
action since the resulting “coaching and mentor-
ing” that the officers were given is not classified as 
discipline?

 According to the report, the three acted totally in a 
silo, failing to gather input from the City Attorney, the 
City’s HR Director, the Assistant City Manager assigned 
to their department or the City manager.  However, 

we do know that they contacted the Federal Bureau of 
Investigation and asked them to analyze if any action 
should be taken.

 UNANSWERED QUESTIONS #8  It seems kind 
of strange that they would ignore all in-house support 
and instead jump straight to calling the FBI in to 
investigate if any laws were broken by the texts.  Unan-
swered: why they went directly to the FBI or DID  they 
go straight to the FBI?

 Finally, the report made a strong recognition of a 
process problem followed by a strong recommenda-
tion for corrective action.  The report says the Fraternal 
Order of Police was “permitted” to influence discipline 
recommendations of the officers at an inappropriate 
point in the disciplinary process.  After continuing with 
a bit of wavering, saying they weren’t able to verify that 
this actually occurred, the report pointed out there is 
a formal established grievance process that allows for 
the FOP to participate in officer discipline issues after 
the initial grievance recommendation is handed out. 

In one of the strongest recommendations of the 
report, the committee calls for an independent party to 
review WPD’s handling of investigations and the FOP’s 
ability to influence discipline recommendations. 

 That’s a lot of unanswered questions for an internal 
investigation that was designed to do just that, answer 
the questions surrounding the racist texts and the 
internal actions taken to address the behavior once it 
was discovered. 

UNANSWERED

from page 16



Discounted Riverfest Buttons Available Thru May 5

W
ichita Festivals, along with partner Meineke Car 
Care Centers, kicked off sales of discounted 
Riverfest buttons this week. Riverfest, the 

state’s largest community event, will take place June 
3-11. 

During the early-bird sales period, April 18-May 5, but-
tons are available for $10 for adults and $5 for children 
at Meineke Car Care Centers in Wichita (925 E. Central 
Ave., 2344 S. Seneca St., 1810 W. 21st St., 3430 N. 
Woodlawn St. and 660 N. Webb Rd.), Derby (1910 N. 
Nelson Dr.) and Hutchinson (1223 E 30th Ave.). 

 Starting May 5, full-price buttons ($15 for adults and 

$5 for children) will be available at area QuikTrip stores. 
Admission for kids five and younger is free. The Wichita 
Festivals office at 444 E. William also carries buttons 
during the early-bird and full-price sales periods.

RIVERFEST CONCERTS TO WATCH FOR
Sun., June.5,    War 
Mon., June 6    Gospel Fest 
Sat.,  June 11   The Family Stone with special guest 
                           Rudy Love, Jr.
                          Monophonics -- Love Family Band
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fi delitybank.com/homeloans
844.277.2163

EQUAL HOUSING

LENDER

OWN IT.

Buying a home is so much more than a purchase. It’s an investment in what the next chapter 

of your life will look like. And at Fidelity, we want to be more than just another lender. We 

are here to help you have a hassle-free, effi cient, and pleasant experience from application 

to closing. So if you’ve found it, and you love it, let’s work together to help you own it.

WE CAN’T WAIT TO HELP YOU MOVE 


