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H
ow our state taxes, spends, and accesses 
funding demonstrates our values and our 
commitment to addressing racial equity in 

Kansas.
Kansas ranks 46th in terms of accessing federal 

funding to support the state budget. Having less 
federal funding disproportionately burdens state 
and local budgets when communities need access 
to services and restricts access to programs that 
support health and economic opportunity.

To improve racial equity, Kansas should maximize 
federal funding. 

State restrictions are a barrier. Policy changes 
during the Brownback administration greatly 
increased restrictions to Temporary Assistance 
for Needy Families (TANF) and the Supplemental 
Nutrition Assistance Program (SNAP). Today 
fewer than 10 out of every 100 Kansas families in 
poverty are receiving TANF benefits, compared with 
more than 30 in 100 in 2006. People of color are 
disproportionately impacted by hunger; SNAP helps 
low-income households afford groceries. TANF and 
SNAP benefits provide basic support to families in 
need. The benefits may be more than financial. 

These restrictions increase interaction with 
the child welfare system, costing the state money. 
According to a University of Kansas study, states that 
enacted similar restrictions as Kansas have seen 
higher rates of child abuse and foster care cases. 

These restrictions should be repealed.

Health equity should be a primary consideration 
when distributing COVID-19 relief funds. A broad 
definition of health should be employed, based on 
the social determinants of health: conditions in the 
places where people live, learn, work, and play. 

Kansas’ failure to expand Medicaid has left more 
than 150,000 Kansans without access to health 
care and a loss of $5.4 billion in federal funding - 
decreasing our health rankings, which has fallen 
more than any other state since 1990. 

Kansas can maximize federal dollars to improve 
health outcomes through KanCare. KanCare can 
begin addressing inequities by recognizing and 
paying for culturally competent care teams that 
include proven community-based providers. 

Kansas is one of seven states that still fully taxes 
groceries. To reduce the burden on low-income 
Kansans, we should eliminate the food sales tax on 
groceries, which is the second highest in the nation. 

State and local governments, especially in the 
criminal justice system, should rely less on fines 
and fees. Governments should seek more equitable 
funding streams, including federal funds. 

We must ensure our taxing and budget structures 
reflect our values as Kansans and help create more 
equitable communities. Your time, leadership, and 
engagement are needed to realize change. 

Tiffany Anderson, superintendent of Topeka 
USD 501, and Shannon Portillo, associate dean 
at the University of Kansas, served as co-chairs of 
the Governor’s Commission on Racial Equity and 
Justice; David Jordan, president and CEO of the 
United Methodist Health Ministry Fund, chaired 
the subcommittee on health care.

Equity Through Fiscal Policy Changes in Kansas
By Tiffany Anderson, 
Shannon Portillo & David Jordan
Kansas Reflector



• Today was an exciting day for GIFT! 
The nonprofit held a grand opening of 
their new 7500 sq. ft. Business Center 
• IT'S THAT TIME AGAIN! Our 13th annual 
Mother-Daughter lookalike contest is now 
live! Entering is as simple
• Today in Women’s History we’re honoring 
Judge Lisa Hardwick the first Black woman 
appointed to any of the Court of Appeals’ 
three districts and is currently the only Black 
judge on the Western District.
• Last night, the Black Movie Hall of Fame 
announced its 10 inaugural inductees. Some 
of the inductees include ...
• Happy #SmallBusinessSaturday! Today's 
local highlight is Pearl & Lace Bridal, an 
inclusive, affordable bridal shop located in 
Lenexa, KS.
• On this final day of Women's History Month, 
we highlight the dedicated women of The 
Voice staff! Without their hard work, we 
wouldn't be able to do what we do.

Our Top Stories on 
communityvoiceks.com

Top Social Stories @ Wichita

Top Social Stories @ KC

• Statement: On Sharing of Racist Texts by 
Local Law Enforcement Officers
• New Office Helps Jackson County Residents 
with Rental Assistance Program
• 2nd Annual Barber Challenge Supports 
Local, Future Barbers
• Meet Broderick Jones, Contestant on NBC’s 
“American Song Contest”
• First-Term Missouri Rep. Innovatively at 
Work for His District
• Will Smith Resigns From Academy
• Inaugural HBCU All-Star Basketball Game to 
Air Today on CBS
• The U.S. Maternal Mortality Rate Surged in 
2020

• After Academy Awards Slapgate, Grammys 
Expecting Large Audience
• Black News Channel Shuts Down 2 Years 
After Going Live

• Who was wrong, Chris or Will?
•  100 years+ and the Black Press and Black 
photographers still struggle for a seat in the 
room. 
• I originally tuned into the Oscars excited 
about seeing Beyonce perform for the first 
time in two years. 
•  Happy #SmallBusinessSaturday! Today's 
local highlight is Wichita Cheesecake 
Company Owned by Mark Daniels and Grace 
Freeman
•  IT'S THAT TIME AGAIN! Our 13th annual 
Mother-Daughter lookalike contest is now 
live!
• The Grammys have an almost-anything-can-
happen history, after the Academy Awards.
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EddiE Murphy To 
STar in a GEorGE 

ClinTon BiopiC
Eddie Murphy is one of our most 

celebrated men in Black Hollywood, 
and with each new project he proves 
why that may very well remain the 
case for years to come.

The 61-year-old veteran actor is 
preparing for the role of a lifetime 
after reports say the star will soon be 
gearing up for the lead in a biopic for 
Parliament-Funkadelic leader George 
Clinton.

According to Deadline, Murphy will 

also executive produce the as-yet-
untitled project.

“The film will tell the story of the 
iconic musician’s humble beginnings 
in North Carolina in the 1940s to 
the formation of his groundbreaking 
bands Parliament and Funkadelic and 
ultimately to becoming a major influ-
ence on artists of the hip-hop genera-
tion including Tupac Shakur, Dr. Dre, 
Snoop Dogg, Ice Cube, Outkast and 
Wu-Tang Clan, among many others.”

The biopic is just another notch on 
the belt for Clinton, who recently along 
with the rest of his P-Funk bandmates 
received the honor of having a street 
named after the group in Plainfield, 
New Jersey.

WhaTEvEr happEnEd 
To ‘ThE Man WiTh ThE 

GoldEn voiCE?’
For a brief moment in 2011, Ted 

Williams captivated America as “The 
Man With the Golden Voice.” Williams 
soon gained fame as more and more 
reports popped up about him, form-
ing a real-life rags-to-riches story. 
Unfortunately, however, his rise 
to the top wasn’t without some 
major steps backward, as the 
former drug-addicted Ohio 

resident had some trouble managing 
his newfound celebrity status.

Things have changed for Williams 
since he gained nationwide recogni-
tion; Williams struggled to stay sober.

In 2012, Williams finally released 
his book, “A Golden Voice: How Faith, 
Hard Work, and Humility Brought Me 
from the Streets to Salvation.”  

In October 2014, The Columbus 
Dispatch sat down with Williams for 
a lengthy interview, during which he 
revealed that he had been struggling to 
make ends meet.

In October 2015, AdAge confirmed 
that Wil-
liams 
had 
lent his 
voice to 
Pepsi’s 
re-

launched “Joy of Pepsi” campaign. 
Five years after his viral video, The 

Columbus Dispatch profiled Williams 
once again. Luckily, the news was good 
this time around. Williams shared that 
he had begun starring in his very own 
weekday radio program, “The Golden 
Voice Show,” in Columbus, Ohio. It 
was on WVKO-AM, which The Colum-
bus Dispatch said was the very same 
radio station on which Williams began 
his career back in the ’80s.

He now works with homeless chari-
ties, like Friends of the Homeless, the 
shelter he once relied on when he 
was down and out. “I was right there 
at the head of the line, waiting for my 
handout,” Williams recalled. “So this 
is where I have a lot of loyalties now. ... 
Because they know that I was just five 
years ago in the same situation that 
they were.”

ChriS roCk’S 
CoMEdy Tour TiCkET 

SalES inCrEaSE 
FolloWinG oSCarS 

inCidEnT
The old saying “all publicity is good 

publicity” is proving to be true.
According to Variety, TickPick, 

a secondary ticket purchasing site 

reported that they’ve sold more tickets 
for Chris Rock‘s upcoming comedy 
tour than they’ve sold over the past 
month. TickPick also reported that the 
sale price has increased to over 200%, 
from $46 per ticket on March 18 to a 
minimum of $341 now.

After performing six shows in Bos-
ton, from March 30 through April 1 
Rock, began his Ego Death World Tour 
on April 2. The tour is scheduled to hit 
major cities including Las Vegas, New 
York, Chicago, and Toronto.

This follows after the comedian 
was slapped on stage by Will Smith for 
making a “G.I. Jane” joke about Jada 
Pinkett Smith at the 94th Academy 
Awards.  Since the show, social media 
has been loaded with shock, memes, 
and think pieces 
about the 
incident. 
Will Smith 
has since 
made a 
public apol-
ogy and Rock 
reported that 
he will not be 
pressing 
charges.

Clinton Williams rock


Mother/Daughter
Look-A-Like Contest

14th Annual

People’s Choice Award Online Voting Begins April 21

for your favorite @ www.communityvoiceks.com 

2021 Mother/Daughter 

Winners

Bernestine & Bernia Williams
Jorja Patterson & Cidni Patterson Ross

Linnea Sherman & Kayla Riley

Mellanie and Mia Hunter 

time to enter our 

entry DeaDline:    thur., april 14, 11:59 p.m.  
Submit your Mother/Daughter photos @
www.communityvoiceks.com - Click More >Services > 
Submissions to upload your photo and information.

MotHeR & daugHteR WIN a PRIze PaCKage aNd BRaggINg RIgHtS  

April 21 - Finalist (12) appear in the print and electronic edition of TCV 
& Weekly Voice 

May 5 - Top 3 winners published in print and electronic edition of TCV



T
he Senate confirmed Ketanji 
Brown Jackson to the Supreme 
Court on Thursday, shattering a 

historic barrier by securing her place 
as the first Black female justice and 
giving President Joe Biden a biparti-
san endorsement for his promised 
effort to diversify the high court.

Cheers rang out in the Senate 
chamber as Jackson, a 51 year-old 
appeals court judge with nine years 
experience on the federal bench, 
was confirmed 53-47, mostly along 
party lines but with three Republican 
votes. Presiding over the vote was Vice 
President Kamala Harris, also the first 
Black woman to reach her high office.

Biden tweeted afterward that 
"we've taken another step toward 
making our highest court reflect the 

diversity of America." Senate Majority 
Leader Chuck Schumer exulted that it 
was "a wonderful day, a joyous day, an 
inspiring day — for the Senate, for 
the Supreme Court and for the United 
States of America."

Harris said as 
she left the Capitol 
that she was 
"overjoyed, deeply 
moved."

Jackson will 
take her seat when 
Justice Stephen 
Breyer retires 
this summer, 
solidifying the 
liberal wing of the 
6-3 conservative-
dominated court. 

She joined Biden at the White House 
to watch the vote, embracing as it 
came in. The two were expected to 
speak, along with Harris, at the White 
House Friday.

4 National News
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W
hen Democrat Stacey Abrams 
first ran for Georgia gover-
nor in 2018, her lackluster 

personal finances and a hefty bill 
from the IRS gave Republicans fodder 
to question how she could manage a 
state budget when she struggled with 
her own debts.

As she launches a second bid this 
year, that’s no longer an issue.

Abrams now says she’s worth $3.17 
million, according to state disclosures 
filed in March. That’s compared with 
a net worth of $109,000 when she first 
ran four years ago.

Her rapid ascent into millionaire 
status corresponds with her rise in na-
tional politics. Since her 2018 defeat to 
Republican Brian Kemp, Abrams has 

become a leading voting rights activist. 
She was considered as a potential run-
ning mate to President Joe Biden and 
is widely credited with organizing vot-
ers in Georgia to help him become the 
first Democrat to carry the state in the 
presidential vote in 28 years. Along the 
way, she has earned $6 million, mostly 
driven by $5 million in payments for 
books and speeches.

That wealth has exposed her to a 
different line of criticism from Repub-
licans, who hope to portray Abrams 
this year as an elitist out of touch with 
average Georgians. Garrison Douglas, a 
spokesperson for the national Repub-
lican Party, accused Abrams of using 
her campaign “as a platform for her 
own financial gain.” During a rally in 

the state last month, former President 
Donald Trump knocked her for “living 
in these gorgeous multi-multi-million-
dollar houses.”

Abrams hasn’t purchased a home 
for a price tag exceeding $1 million, 
and Trump spends much of his year 
living at his lavish Mar-a-Lago resort. 
The leading Republicans seeking the 
nomination for governor — incum-
bent Brian Kemp and challenger David 
Perdue — are far wealthier than she 
is.

In an interview, Abrams said it was 
ironic for Republicans to criticize her 
financial success, something the party 
often praises as the result of hard 
work.

Many politicians build their wealth 

after they reach 
high office. 
That’s not the 
case for Abrams, 
whose loss 
vaulted her to 
a level of celeb-
rity unusual for 
someone whose 
highest office so 
far is minor-
ity leader of the 
Georgia House of Representatives. She 
particularly cashed in on her status in 
2021 before announcing her second 
bid for governor, with her income spik-
ing to $3.65 million.

Seth Bringman, an Abrams cam-
paign spokesperson, said she gave 37 

paid speeches in 2021, 
including a 12-stop fall 
tour of stand-alone ap-
pearances. She’s written, 
co-written or reissued 
six books since 2019, 
with another reissue on 
the way later this year.

Abrams was also paid 
more than $700,000 
over three years as 
executive director of 

the Southern Economic Advancement 
Project, an affiliate of the Roosevelt 
Institute that seeks to improve eco-
nomic equity in the South. Abrams has 
reported no income from Fair Fight 
Action, the voting rights group she 
founded and formerly chaired.

A
ccording to the Los Angeles 
Times, the Black News Chan-
nel, which launched just before 

the pandemic, has ceased opera-
tions.

The newspaper said that the Tal-
lahassee, Fla.-based outlet, whose 
majority stakeholder is Jacksonville 
Jaguars owner Shad Khan, failed to 
meet payroll on Friday after telling 

employees that paychecks would be 
delayed.

The Black News Channel report-
edly has a staff of 230, and some 
current and former employees had 
previously filed a gender discrimina-
tion lawsuit against the network that 
remains pending.

Citing people briefed on the mat-
ter, the Times said Khan would no 

longer invest in the operations of 
BNC after shopping the channel to 
several media companies, including 
Byron Allen’s Entertainment Studios.

Reportedly, Khan found no inter-
est.

Before the Times report, Roland 
Martin broke the information that 
BNC failed to pay its employees this 
week.

 -

T
he U.S. House passed legislation Friday to legalize marijuana nation-
ally, but its future is much less clear in the Senate.

The House voted 220-204 to approve the measure, which would fix 
the split between federal law and 19 states where recreational marijuana 
is legal. Three Republicans joined all but two Democrats in approving the 
measure.

Matt Gaetz and Brian Mast of Florida and Tom McClintock of California 
were the Republicans who voted yes. Chris Pappas of New Hampshire and 
Henry Cuellar of Texas were the Democrats who opposed the bill. 

The House bill would remove marijuana from the controlled substances 
list, expunge convictions for federal marijuana crimes and add a 5% federal 
sales tax that would fund programs meant to improve communities harmed 
by marijuana prohibition. 

The Senate, where Majority Leader Chuck Schumer is a major supporter 
of legalization, did not take up a previous version of the bill that the House 
passed in 2020.

Schumer, along with Democrats Cory Booker of New Jersey and Ron 
Wyden of Oregon, sent a letter to the rest of the Senate in February asking 
for help writing a legalization bill in that chamber.

 RACIAL JUSTICE

Democratic backers in the House emphasized its racial justice com-
ponents. People of color are more likely to be arrested and convicted for 
marijuana crimes, even though they use the drug at similar rates as white 
people. 

“Despite changes in state laws and social norms, as I have said, its use re-
mains illegal under federal law, often resulting in devastating consequences 
… for Black, Latino and Native communities,” House Majority Leader Steny 
Hoyer of Maryland said on the House floor Friday.

The bill would raise potentially hundreds of millions in new tax dol-
lars annually and use them to fund local grant programs for job-training, 
literacy, youth recreation and more. It would also provide loans for small 
businesses for legitimate marijuana enterprises.

Stacey Abrams Reaches Millionaire Status Before 2nd Campaign

Abrams

Jackson Confirmed as First Black Female High Court Justice



U.S. House Votes to Decriminalize 
Marijuana in Federal Law

 

Black News Channel Closes Down



H
ow do you go from being Wichita Police De-
partment’s Officer of the Year, to “papered 
out” in less than one year? The officers we 

talked to know exactly how that happens because 
they’ve seen that and more happen to Black of-
ficers in the WPD. 

We sat down with legacy officers and some 
younger upstarts; those who’ve excelled and those 
who hope to, some who had a lot to gain and oth-
ers who had nothing to lose.  We wanted to hear 
about their experiences being in Wichita, Black 
and the law. 

They all agreed to be interviewed under one 
condition, that they not be identified in any way.  
Talking, they all agreed, could cost them.

They told us about some wins, promotions and 
awards, but they told us about more losses and 
setbacks that often left them feeling frustrated and 
ready to lash out.  But, these are strong men and 
women – they would have to be to go into law en-
forcement – but still, a few admit to finally giving 
out and giving up.

“I think we quit out of frustrations because 
we’re not winning,” said a former Sedgwick County 
detention deputy.  “I’m doing what I’m supposed 
to do but you’re knit picking on stuff and these 
people over here are doing way worse and you’re 
not saying anything to them.” 

“What they may get a pass on, we don’t,” said 
a WPD officer.  “I may get over disciplined and get 
reprimanded and reprimanded and they’ve done 
the exact same thing and they’ll get, ‘don’t do that 
s&*t again.”

At the Sheriff ’s Department, the policy has 
changed and jail employees can no longer acceler-
ate their personnel cases to the County’s Human 
Resources Office.  WPD officers agree, going to 
Human Resources doesn’t gain you much.

“So, you have to go to the very people who are 
treating you substandard.  So, now what? You’re 
so frustrated you eventually quit,” said a former 

Sherriff ’s officer.  “You have people quitting after 
17 or 18 years.

While some give in, others say never. 
I wasn’t going to let them run me off.  That’s 

what their goal was”.

SOME WINS: RISING IN THE RANKS

Besides sometimes bad reviews, Black officers 
have still managed to rise to the top at WPD. There 
have been three interim Black Chiefs—Floyd 
Powell, Nelson Mosley, and current interim chief 
Lemuel Moore.  Norman Williams served as Chief 
for a record-setting 14 years and there’s also been 
numerous Deputy Chiefs.

Sheriff Easter hasn’t done nearly as well.  The 
highest rank achieved by a Black person in that 
Department is Captain.  There have been.  There’s 
never been a Black sheriff, undersheriff, or major.

“Easter talks a good game, but he’s not doing 
nothing,” said one officer.

They all agreed don’t be fooled by seeing Black 
people in high-ranking positions. 
“Just because everybody was Black in power, 
doesn’t mean they have power or that things are 
going to get better. Maybe we have power, but they 
haven’t actually empowered us to do anything.” 

THE WILLIAMS YEARS

An exception was Chief Williams, they all agreed.  
He had power but did nothing positive with it.

“Norman had every opportunity to change any-
thing he wanted to make it fair, but he failed.”

Under Williams, traffic stops were more than 
twice what they are now.  Nationally, per capita, 
Wichita had one of the highest rates of fatal shoot-

ings of citizens by officers.   
Frustrated by a lack of promotions, a racists 

culture, and unequal disciplinary actions, 21 Black 
officers filed a facial discrimination lawsuit against 
a Black Chief of police.  The officers who were on 
the force during this period, say morale among 
Black officers was at an all-time low.

During that period, a lot of Black officers left 
the department. 

“We lost a lot of great officers who have gone 

on to do great things.  They went on to become 
hostage negotiators, SWAT Team members, and 
supervisors.” 

Both Departments have a history of having 
discrimination lawsuits filed against them. 

In 2001, 14 Black deputies working in the 
Sedgwick County Jail filed a discrimination 
lawsuit against the county and sheriff.  Like most 
discrimination lawsuits, despite a toxic atmo-
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See BLACK LAW page 14

Wichita, Black, and the Law Part 1: 

Some Wins: More Losses

T
his isn’t the first time there’s been a 
focus on cleaning up the culture of law 
enforcement agencies in Sedgwick 

County.  Dr. Mike Birzer, professor in the 
School of Criminal Justice at Wichita State 
University, said he recently found a copy of a 
1980s report done on police and community 
relations by the Department of Justice and the 
Commission on Civil Rights.  From his review 
of the report, Birzer said, “some of the same 
things that were going on in the 80s, they still 
exist today in this community.”

That’s not surprising to the Black officers 
who say they’ve seen a pattern of having con-

versations and a few issues are discussed.  In 
response, police administrators have figured 
figure out, “let’s promote “A” and “B: and all 
the pastors and the Black community they’ll 
shut up and go away,” said one of the older 
officers who sat down with The Community 
Voice.”  “But really, they just scratched the 
surface and they didn’t fix anything.”

“Promotions, are not really changing the 
culture, they’re changing the face of the 
department,” the same officer continued. 

If ministers and the community want to 
really help the officers and make positive 
change in the department and in community/

police relations, they say why not talk to the 
Black officers. 

“Out of all of the problems that happened 
in this community reform or support, the min-

isters, the NAACP,  nobody has ever come 
forward to talk to any officers to see how bad 
things are over here.

“That has never happened, they don’t talk 
to nobody about nothing. We don’t get any 
support from our own community.”

 The officers went further and picked on 
the God Squad, established by Chief Gordon 
Ramsay, the chaplains, a program imple-

mented by Chief Williams. 
 “You (chaplains) get a little badge, you 

get an ID card, and once a month you get an 
unmarked car to drive around for 48 hours, 
burn up some gas and act important.”

Like most efforts, administrators have fig-

ured out how to appease the community while 
doing little to address the real issues. 

“The chaplain program was basically 
designed to keep them from talking,” the 
officer said.   

The officers said they hope this time, the 
community and its leaders won’t so easily fall 
for the okey dokie

Black Officers Say They 
Lack Community Support

By Bonita Gooch
The Community Voice

PHOTOS:  (L-R)  
Sedgwick County and Wichita Police Officers on a 
Diversity panel at Wichita State University.  
Former Wichita Police Chief Norman Williams 
Black officers filed a discrimination lawsuit under 
his watch.  
3.  Officers outreach out to the community during 
2016 picnic in McAdams Park.
  These pictures are no indication any of the pictured 
individuals participated in the interview for this series 
of stories.  



Two Unique Plans Competing to Legalize Marijuana in Missouri  

6 State  News
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I
t was just 2018 when Missourians 
approved medical marijuana by a 
66% majority. Now, two competing 

groups believe Missourians are ready 
to support legalization of recreational 
marijuana, but they have two compet-
ing – and significantly different – vi-
sions of how to make it work. 

If you support legalization of rec-
reational marijuana in Missouri, you 
should take time to understand the 
difference between the two competing 
plans: the Legal Missouri 2022 Plan 
and the Cannabis Freedom Act.  

While it’s easy to say it doesn’t 
matter and they both legalize mari-
juana, that’s an over simplification.  
If you compare the two plans, you’ll 
definitely see they’re not equal. This 
isn’t an apples-to-apples com-
parison.   It’s more like comparing 
apples to oranges, and you may not 
like either.  

LEGAL MISSOURI 2022

Like the 2018 campaign to approve 
medical marijuana, Legal Missouri 
2022 (Legal MO) is a ballot initiative. 
New Approach Missouri, the organiza-
tion behind the successful medical 
marijuana initiative, is the also the 
group behind Legal MO. 

In compliance with state regulations 
for ballot initiatives, they are required 
to get the signatures of 170,000 reg-
istered voters from at least six of the 
state’s eight congressional districts. In 
order to get the issue on the November 
ballot, they must have the required 
number of signatures turned in and 
verified by May 3.  

If passed, Legal MO would allow 
anyone 21 years and older to possess, 
purchase, consume and cultivate 
marijuana, with up to 12 flower-
ing marijuana plants allowed at at a 
private residence. The plan also limits 
the amount of marijuana an individual 
can purchase in a single transaction to 
three ounces.

 

BUILDS ON FLAWED ORIGINAL 

LICENSING PROCESS

Members of the community who 
oppose Legal MO say the plan falls 
short for a number of reasons.  They 
see one of the plan’s biggest failings, 
as its limited options for minority 
and small businesses to participate 
economically in what is projected to 
become a multi-billion-dollar industry 
in Missouri.  

They say Legal MO compounds 
the shortcomings of the state’s initial 
marijuana licensing program by offer-
ing companies with existing medical 
marijuana licenses first “dibs” on 
recreational licenses.  

On paper, the state’s plan for 
issuing its initial medical marijuana 
licenses appeared to offer minority 
businesses a small advantage, but in 
the end, despite numerous quality 
and well-funded minority-lead teams 
submitting applications for licenses, 
across the entire state, only two 
African-American led corporations won 
initial licenses: one for distribution 
and one vendor who has a transporta-
tion license.  Both are in St. Louis.  

More than 2,000 applications were 
submitted for the state’s capped 192 
dispensary licenses, 86 licenses to 
manufacture infused products, and 
60 commercial grow licenses - and 
applying was expensive. With the 
nonrefundable application fee ranging 
from $6,000 to $10,000 per license. 
plus the additional capital required to 
prepare a competitive application, and 
even more capital required to get a 
business up and running, a number of 
local businesses passed on applying.  

Since the initial licenses were 
authorized, hundreds of rejected 
applicants have filed appeals, many of 
which are still active. 

Drew McDowell, co-owner of the 
Funky Skunk KC smoke shop, said 
when medical marijuana was first 
legalized, he was excited about the 
possibility of becoming a licensed 
dispensary, but things didn't go as 
planned. 

After reading through the medical 

marijuana licensing application and 
noticing that there was a license cap, 
he decided not to apply and to use his 
available capital to further invest in his 
smoke shop. 

“Things like the good old boy 
network, and a lot of backdoor deals 
have really robbed the state of the 
opportunity to have true, homegrown 
companies being able to thrive and 
provide products to people in their 
community,” McDowell said.  “This 
(medical marijuana) program is a 
monopoly. The hope is that with the 
recreational program, we get some 
opportunities for minorities, veterans 
and women to be able to have their 
fair share,” McDowell said. 

LEGAL MO MINORITY PLAN

Under Legal MO, licenses origi-
nally issued for medical marijuana 
would be expanded to include 
recreational sales, which opponents 
say formalizes the existing licensees' 
monopoly on the market, inflates 
marijuana market prices and leaves 
out Black businesses.  

Legal MO proposes issuing 144 
micro licenses, which may either be 
for a microbusiness dispensary facility 
or a microbusiness wholesale facility. 
A microbusiness wholesale facility 
would be allowed to cultivate, process, 
manufacture, transport and sell mari-
juana. A microbusiness dispensary will 

be able to acquire marijuana from 
any other microbusiness facility and 
process, package, deliver and sell.

However, these micro licenses 
would not be issued until after the 
first 18 months of recreation legaliza-
tion. 

Legal MO supporters say the 
industry’s racial inequities would 
be addressed through these micro 
licenses, that are being set aside for 
applicants who reside in a zip code 
with high marijuana incarceration 
rates, have been convicted of a non-
violent marijuana offense or have a 
net-worth of less than $250,000.

Supporters say those requirements 
and the caps on licenses are impor-
tant for achieving equity.

But Rep. Ron Hicks (R-102,) spon-
sor of the Cannabis Freedom Act, said 
this path could have a particularly 
harmful impact on minority business 
owners.

“How many licenses is that that 
we give away, right off the bat?” Hicks 
told the House Public Safety Commit-
tee in early March. “And if we put a 
cap on it, then what’s left? How do the 
minority individuals in this state open 
their business in this industry?”

But Legal MO supporters say unlim-
ited licenses would cause the illegal 
drug market to expand.

John Pennington, founder and CEO 

of St. Louis-based Proper Cannabis, 
who opposes the Cannabis Freedom 
Act and testified against it in early 
March, pointed to Oklahoma where 
law enforcement officials say the low 

•  The plans differ significantly with community leaders coming 
down on competing sides.

By Jazzlyn Johnson
The Community Voice

AFFECT ON 

AFRICAN AMERICANS

See MARIJUANA page 7

•FBI crime data has recorded 
377,234 arrests in Missouri for 
marijuana possession since 1998.

•In 2018 alone, there were almost 
21,000 marijuana-related arrests 
in the state. Recent research by 
the American Civil Liberties Union 
(ACLU) shows that African Ameri-
cans are 2.6 times more likely than 
White people to be arrested for 
marijuana possession in Missouri. 

•In Johnson County and Lafayette 
County, MO, both neighboring 
counties of Jackson County, Black 
people are 10 times as likely to be 
arrested for marijuana possession 
as White people.

•According to Mayor Quinton 
Lucas’ office, in 2017 and 2018, 
African Americans comprised over 
60% of the marijuana arrests in 
Kansas City, yet they make up less 
than 30% of the city’s population.

MARIJUANA:



R
ecently a committee of the 
Kansas Senate held three days 
of hearings on the measure, a 

signal that the conservative Republi-
cans controlling the Legislature have 
blessed tightly regulated legalization.

Ty Masterson, Kansas State Senate 
president, said he wasn’t opposed 
to legalization. Rather, he said, he 
wanted to make sure that bill was 
written tightly enough to guard 
against doctor-shopping and other 
tactics that allow people to get the 
drug on flimsy claims of medical 
need.

“There is some legitimate medi-
cal benefit to the derivatives of the 
cannabis plant,” Masterson said 
in a pre-session interview with the 
Kansas News Service. 

Thirty-seven states have adopted 
medical marijuana programs. Rec-

reational use is legal in 18 of them.
The Kansas legislation would 

allow doctors to recommend 
cannabis for chronic pain and the 
treatment of 22 specific diseases or 
conditions, including AIDS, cancer, 
multiple sclerosis, glaucoma, 
Parkinson’s disease and ulcerative 
colitis.

Patients suffering from other 
chronic or terminal conditions that 
a doctor believes would respond to 
cannabis could also be eligible.

Treatment options are limited by 
the bill. It prohibits smoking and 
vaping, allowing only edibles, oils, 
tinctures and patches.

Several people who testified in 
support of the bill urged lawmakers 
to remove the prohibition on smok-
ing and vaping, saying states that 
started with similar restrictions have 
abandoned them.

Doctors would have to obtain cer-

tificates from the Kansas Board 
of Healing Arts to recommend 
medical marijuana to patients. 
They would also be required to 
submit annual reports detailing 
the drug’s effectiveness.

Patients and their designated 
caregivers would have to go 
through a doctor to obtain the 
drug. The physician would 
submit an application on their 
behalf to the Kansas Department 
of Health and Environment.

Patients approved to use the 
drug would get a secure identifi-
cation card for a fee of $50. Vet-
erans and low-income Kansans 
would pay only $25. Then they’d 
buy the drug at state-licensed 
cannabis dispensaries.

Some supporters of the overall 
bill urged lawmakers to change 
provisions they said could lead to 
problems standing up a cannabis 
industry in Kansas.

Heather Hobbs Steppe, the 
president of the Kansas Cannabis 
Chamber of Commerce, said the 

high cost of licenses needed to 
cultivate, process and sell medical 
marijuana could limit its availabil-
ity in rural areas.

“In order to have a successful 
program,” she said, “it’s going 
to have to … work in all four 
corners of the state.”

That, Steppe said, requires a 
program that “supports small 

businesses and family farmers.”
High licensing fees, she said, 

will drive up costs to consumers 
who might be forced to go back 
to the black market to obtain the 
drug.

If the measure passes and all 
those deadlines are met, medical 
marijuana would be available in 
Kansas by January 2024.
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Lawmakers Ready To Legalize Medical Marijuana, 
But Likely Won't Let Kansans Smoke It
• Kansas nearly passed legislation last year that would have 
legalized cannabis for medical use.  If it does so this year, it may 
be available by early 2024.

By Jim McLean
Kansas News Service

As proposed, Kansans won’t be able to smoke their marijuana.  Authorized 
ways of medical marijuana healing will be edibles, oils, tinctures and patches.



barriers for entry and the loose regula-
tory environment has led to an over 
supply of marijuana, driven down 
prices, pushed many smaller stores 
out of the market and increased the 
number of illegal operators who sell 
across state lines.

Adolphus Pruitt, president of the 
NAACP chapter in St. Louis city sup-
ports Legal MO.

“Those micro licenses are what’s 
going to be Black folks’ entry into the 
marketplace, because they don’t have 
the capital,” Pruitt told the Missouri 
Independent.

One of the largest struggles for 
smaller medical marijuana companies 
is obtaining capital. Since marijuana 
is still illegal on a federal level, bank 
loans are not an option.

Under Legal Mo, micro-licensed 
growers have a 250-plant cap, an 
amount Rep. Ashley Bland-Manlove 
(D-26), a co-sponsor of the Cannabis 

Freedom Act, said it is not enough for a 
grower to turn a profit.

“Therefore, that micro business will 
stay a micro business and never be-
come a full business,” Bland-Manlove 
said.

Back at the smoke shop, McDowell 
said, “I just urge people to do your due 
diligence, don’t just sign on the dotted 
line because you’re excited about 
recreational cannabis. If we naively 
sign things, we’ll get programs on the 
ballot that we don’t necessarily want. 
Then, we’ll be forced to have to vote for 
something or vote for nothing. So, we 
want to at least have opportunities.””

CANNABIS FREEDOM ACT

Unlike Legal MO, the Cannabis Free-
dom Act is not a ballot initiative, but a 
bill that makes recreational marijuana 
use legal in Missouri. It’s something 
the legislature can do without bring-
ing the issue before the citizens for a 
vote. All that’s required is the passage 
of the Cannabis Freedom Act, House 
Bill 2704, by the Missouri House and 
Senate and an approval by Gov. Mike 

Parson.    
The Cannabis Freedom Act was 

introduced by Rep. Hicks. Co-sponsors 
of the bill include Bland-Manlove and 
19 other co-sponsors, including Rep. 
Michael Johnson (D-23) and Rasheen 
Aldridge (D-78).

In the Act, there is no possession 
limit, and adults could cultivate up 
to 12 plants for personal use. Adults 
could also work with licensed proces-
sors to produce marijuana products, 
including edibles, from their plants.

Conversely, Legal MO caps personal 
possession at three ounces, which 
Bland-Manlove says could cause is-
sues.

“Anybody who is familiar with the 
marijuana industry knows that three 
ounces is a very common amount to 
have in your possession,” she said. 
“The racial discrimination that we 
see in our police department is going 
to continue, which we always know 
works out worse for those who have 
been disinvested in or those who are 
melanated.”

The bill also allows those with non-
violent marijuana convictions to peti-
tion the courts to clear their record. 
Individuals on probation or parole 
would be allowed to use marijuana and 
those currently incarcerated on some 
marijuana-related crimes would be 
eligible to be re-sentenced.

The bill sets a tax rate for adult-use 
marijuana sales that would not exceed 
12%, but does not tax sales on medical 
cannabis.

The bill also allows hospitality 
permits, so that hotels and restaurants 
can sell and serve marijuana products.

As originally proposed, the bill did 
not limit the number of medical mari-
juana licenses for dispensaries, grow-
ers or manufacturing. However, last 
week, the House Public Safety Com-
mittee passed the bill with a number 
of amendments, including the addition 
of licensing caps, something Hicks was 
against. The amendment would allow 
no more than double the number of 
current medical cannabis licenses.

Advocates are still hoping to push 

back against the amendments, when 
the legislation advances to the floor, 
which could happen next month.

Hicks told Marijuana Moment that 
he’s working with the Black Caucus 
to make sure startups can access loan 
and grant programs to ensure an equal 
playing field for African-Americans to 
benefit economically from this growing 
industry.  

Bland-Manlove encourages Missou-
rians not to sign the Legal MO petition, 
not because she doesn’t support ballot 
initiatives, but because if it's approved, 
Legal MO changes the state’s Consti-
tution, something legislators cannot 
change.

“This initiative petition is a constitu-
tional initiative petition similar to the 
medical constitution, which means the 
legislator has no room to correct any 
issues that the public brings forward 
to us. Once it's in the Constitution, it is 
solidified and cannot be changed,” she 
said. “I can't fix it. And that's my job is 
to fix laws or create laws to benefit our 
community.” 
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T
his week, nonprofit Generating 
Income for Tomorrow (GIFT) 
opened its new business center, 

located at 5008 Prospect Ave., to further 
support the city’s local Black-owned 
businesses.

For the past two years, GIFT has 
awarded grants to numerous local busi-
nesses located east of Troost Ave. with 
a goal of strengthening and building 
wealth in Kansas City’s Black com-
munity.

Since its inception based on the col-
laborative giving concept of “if 15,000 
people donated $10 per month,” the 
organization has been able to award 
more than $200,000 in grants to small 
businesses. Those grants have helped 
businesses in the urban core stay open, 
create more jobs and achieve financial 
stability.

With the opening of its 
business center, GIFT is now 
able to reach more local busi-
nesses who at this time may 
not qualify for or be ready to 
apply for a grant.

The business center offers 
free co-working spaces, a 
photography studio and 
access to professionals from 
companies like OCD Financial 
and Lead Bank who will pro-
vide services like accounting, 
bookkeeping, marketing and banking.

There are no restrictions to receive 
services and it’s completely free of 
charge. You can walk in and receive the 
support you need.

“Opening this business center, we 
are able to expand the number of 
businesses we’re able to help,” said 
co-founder Brandon Calloway. “We’re 
able to get the additional resources that 
these businesses need to grow.”

Karis Harrington, chief of business 
development for GIFT said it’s no coin-
cidence the business center is located 
on Prospect Avenue, east of Troost Ave. 

“We’re here intentionally,” she said.
The business center is located in 

one of GIFT’s targeted support areas.  
Of those targeted areas, this one has 
the highest concentration of both 
Black people living in poverty and 
Black entrepreneurs that may need 

GIFT’s services.
“We’re right on Prospect and we’re 

taking our city back,” said GIFT co-
founder Cornell Gorman.

To donate to GIFT, visit their website, 

www.KansasCityGift.org.

GIFT New Business Center to Continue Supporting Small Businesses
By Jazzlyn Johnson
The Community Voice 

(L) GIFT new business center (R) Brandon Calloway, Chief Executive 
Officer/Co-founder;  Christopher Stewart, Co-Founder; Cornell 
Gorman, Chief Operating Officer/Co-Founder cut ribbon.

Jazzlyn Johnson is a Report for America 
corps member based at The Community 

Voice covering Kansas City’s African-
American community.

A
mazon workers on New York’s 
Staten Island just made history, 
becoming the first group to vote 

in favor of unionizing at a U.S. facility 
operated by the country’s largest e-
commerce company.  

After a hard-fought battle, the 
result is a major defeat for Amazon, 
which has used all of its might to keep 
organized labor off its premises. As of 
April 1, the tally at the Staten Island 
warehouse, known as JFK8, was 2,654 
votes in favor of joining the union and 
2,131 opposed, with 67 ballots being 
challenged.

The fulfillment center doesn’t flip 
to becoming a union shop overnight, 
and there’s potentially a long road 
ahead. But the wheels are in motion 
for change.

HERE’S WHAT HAPPENS NEXT:

DELAYS, CHALLENGES & NEGOTIATIONS

The Amazon Labor Union didn’t 
even exist until last year. Now, the 
grassroots organization that relied on 
a crowdfunding campaign to fund its 
organizing is responsible for negotiating 
a collective bargaining agreement on 
behalf of roughly 6,000 employees at 
Amazon’s largest fulfillment center in 
New York.

The ALU is led by Christian Smalls, 
a former JFK8 manager, who was fired 
by Amazon in 2020 after the company 
claimed he violated social distancing rules.

Rather than getting to dictate pay, 
benefits and working conditions as 
it does across its massive network of 
offices, data centers and warehouses, 
Amazon will now have to negotiate 

those key details with union leadership 
when it comes to JFK8.

Contract talks between the ALU and 
Amazon could start soon. But don’t bet 
on it.

“Amazon will delay,” said David 
Rosenfeld, a labor lawyer at Weinberg, 
Roger and Rosenfeld, and a lecturer 
at the University California at Berkeley 
School of Law. “They’re not going to 
walk in and do the right thing because 
that will encourage organizing every-
where else. They’ll do everything they 
can to avoid a contract, and it will be a 

big, 
long, nasty fight.” 

Amazon didn’t specify instances 
of improper meddling, but said the 
National Retail Federation and Cham-
ber of Commerce witnessed the same 
behavior.

Contract talks between the ALU and 

Amazon could start soon. But don’t bet 
on it. “Amazon will delay,” said David 
Rosenfeld, a labor lawyer at Weinberg, 
Roger and Rosenfeld, and a lecturer 
at the University California at Berkeley 
School of Law. “They’re not going to 
walk in and do the right thing because 

Amazon Workers Just Voted to Join a Union — 
Here’s What Happens Next

• Contract talks between the ALU and Amazon could start soon. 
But don’t bet on it.  “Amazon will delay.” 

Amazon has operated for almost 30 years without an employee union,  
until Staten Island warehouse workers approved one.

AMAZON 

EMPLOYEES 

LOCALLY 

Kansas City Metro      5,000+

Wichita Metro                 200

See AMAZON page 11
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*Source: The State of Women-Owned Businesses Report: Summary of Key Trends, American Express, 2019.
Bank of America, N.A. Member FDIC. Equal Credit Opportunity Lender © 2022 Bank of America Corporation. All rights reserved.

She means business.
And we’re here to help.

What would you like the power to do?®

Learn more at bankofamerica.com/wichita

Women-owned businesses power the American economy, employing more than 
9 million people and creating revenue at nearly 5 times the average.*

We’re proud to help them go even further by:

• Committing more than $300 million to provide capital to diverse 
entrepreneurs and small business owners, including women

• Doubling the number of women able to attend the free Bank of America 
Institute for Women’s Entrepreneurship at Cornell to 100,000

• Providing the financial tools, expertise and personal attention to help 
them start, run and grow their businesses

“I’m also proud that Bank of America walks the walk 

when it comes to hiring, supporting and promoting 

women within our walls.

Our board of directors is 50% diverse, including 

6 female directors. Our workforce is half women,  

just like Wichita. And our management team is more 

than half diverse, including 7 female leaders.”

Shawn Lancelot 

President, Bank of America Wichita
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T
he one-year journey to become a barber can 
be a difficult one.

In Missouri, barber school tuition can 
cost up to $15,000, plus the cost of tools, equip-
ment and books. Students also have to complete 

1,500 hours of training, working up to eight hours 
every day for little to no compensation.

While scholarships and financial aid are avail-
able at many schools, most students struggle 
balancing a full-time job to pay their bills and 
going to school full time.

Greg Taylor, owner of G Class Cuts Barber 
Salon, wants to pay it forward by providing schol-

arships to help relieve the 
financial stress often faced by 
students in Kansas City barber 
schools.

“I see single mothers who 
are pursuing a career in 
barbering and their hardship 
is they have to be mom, go 
to school for eight hours a 
day and they still can’t make 
enough money,” Taylor said. 
“Other struggles I see are 

students not having enough 
time in the day to be able 
to go make money to live 
while still pursuing their 
career.”

Last week, Taylor, 
partnering with marketing 
team WyldKard Lyfestyle, 
announced the start of 
their second annual G 

Class Barber Challenge to help support future 
barbers.

Taylor is asking students from five local barber 
schools - Ea La Mars Cosmetology and Barber 
School, Old Town Barber College, Headline 
Barber Academy, Klassic Transformations Barber 
Academy, and Transformed Barber and Cosmetol-
ogy Academy - to submit a video on Tik Tok or 
Instagram telling what it means to them to be a 
barber.

Contestants should include 
the #GClassBarberChallenge 
hashtag and tag @Gclasscuts 
and @wyldkardlyfestyle in 
their post. 

The first year Taylor held 
the challenge, he loved the 
creativity some students 
showed, submitting videos 
of themselves out in the 
community giving haircuts to 
strangers. 

“We want them to answer 
it creatively,” Taylor said. 
“There’s no wrong answer.”

Taylor is also challenging 
the community to help pay it 
forward. The team's goal is to 
raise $10,000 this year.

The winners will be an-
nounced on May 22 at the 
Barber and Beauty Brunch 
at the Blakk Co social club.   
“Barbering changed my life, 
so I know it can change some-
one else’s life,” Taylor said.

Donations can be made to 
the G Class Barber Salon via 
Cash App: $Gclasscuts.

2nd Annual Barber Challenge Supports Local Aspiring Barbers
By Jazzlyn Johnson
The Community Voice 

Greg Taylor, owner of G Class Cuts Barber Salon, announces the start of the 
second annual G Class Barber Challenge to help support future barbers.

KMUW seeks a full-time 
general assignment report-
er to join our award-win-
ning newsroom. Minimum 
Education: Bachelor’s 
degree in communications, 
journalism or related field 
by hire date. Minimum Ex-
perience: Three (3) years 
of experience in news 
reporting or related field. 

Priority application 
deadline: May 2. 

KMUW is a listen-
er-supported service of 
Wichita State University. 
WSU recruits, employs, 
trains, compensates, and 
promotes regardless 

of age, ancestry, color, 
disability, ethnicity, gender, 
gender expression, gender 
identity, genetic informa-
tion, marital status, national 
origin, parental status, po-
litical affiliation, pregnancy, 
race, religion, sex, sexual 
orientation, or status as a 
veteran. 

More information and 
link to WSU application 
form: https://www.kmuw.
org/employment/

Ruby J. Knox E.A., AFSP

316-687-1040

Refunds.now@sbcglobal.net

240 N. Rock Road #375

Wichita, KS 67206

RNREFUNDS NOW

TAX PREPARATION
AND BOOKKEEPING SERVICES

• Payroll
• Sales Tax Returns
• Bookkeeping
• Tax Preparation
• Auditing
• Business Advice

Free Consultation

E-filing
IRS Representation
Year-round availability 
at AFFORDABLE RATES PUBLIC NOTICE

2022 Annual Action Plan
Public Comment Period

Notice of Public Hearing
The City has developed a 2022 Fourth 

Program Year Annual Action Plan, which 
identifies activities to be funded and un-
dertaken during the program year utilizing 
Federal entitlement grant program funding.  

Programs include the Community De-
velopment Block Grant (CDBG) program, 
the HOME Investment Partnerships Pro-
gram (HOME Program), and the Emergen-
cy Solutions Grant (ESG) program.  

The proposed 2022 Annual Action Plan 
will be available for public review and 
comment on March 31, 2022.  

The proposed plan will be available 
March 31, 2022 through May 2, 2022 at 
City Hall, all Neighborhood Resource 
Centers, the Advanced Learning Library, as 
well as the Ford Rockwell, Lionel Alford, 
Westlink, and Maya Angelou branch 
libraries.  

The plan will also be available at the City 
of Wichita’s Housing and Community Ser-
vices Department’s first floor desk at City 
Hall, 455 N. Main, Wichita, Kansas, 67202.  

The proposed plan can also be viewed on-
line at: https://www.wichita.gov/Housing/
Pages/CommunityInvestments.aspx . 

Comments regarding the proposed 2022 
Fourth Year Annual Action Plan may be 
submitted through midnight, May 2, 2022, 
to:  City of Wichita, Housing and Commu-
nity Services Department, 455 N. Main, 
10th Floor, Wichita, Kansas, 67202, by 
telephone to 316-462-3725, or by e-mail 
to communityhousing@wichita.gov or 
lbradshaw@wichita.gov . 

There will be a public hearing on this 
matter during the City Council Meeting on 
Tuesday, May 3, 2022, which begins at 9:00 
AM.  Oral comments can be made at the 
meeting.  

Individuals who require auxiliary aids and 
services for effective communication with 
City of Wichita personnel should contact 
the Office of the City Manager, 316-268-
2468 as soon as possible, but no later than 
48 hours before the scheduled event or 
appearance. 
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Meta Selects Kansas City for 
New $800 Million Data Center

M
eta Platforms, Inc. (Meta), 
formerly known as Face-
book, Inc., will build a nearly 

1-million-square-foot data center in 
Kansas City, investing more than $800 
million and supporting up to 100 jobs 
and another 1,300 construction jobs.

The data center, a first of its kind in 
Missouri, is expected to be operational 
in 2024.

Tech giants like Meta are building 
more data centers in locations with 
cheap energy for power as more devices 
connect to the Internet. 

Meta’s data center will be located in 
Kansas City’s Golden Plains Technology 

Park, a 5.5 million-square-foot data 
center campus at the northeast corner 
of Interstate 435 and U.S. 169.

The site will be supported by 100% 
renewable energy, ranking it among the 
most sustainable data centers in the 
world, and add additional renewable 
energy to the region’s local grid. 

Among other factors, Meta chose to 
locate the facility in Kansas City for its 
central location, which offers improved 
network connectivity between coastal 
data centers. The Kansas City region 
also provides greater security, decreased 
risk of natural disasters and other 
threats, competitive energy prices, and 

options for renewable energy.
Due to these and other advantages, 

the area is the third fastest-growing 
technology market in the nation. Kan-
sas City has already ranked among the 
best cities for startups in the country, 
and provides a wide talent pool with the 
skills needed for technology jobs.

For the building of its new data 
center, Meta plans to use the Data 
Center Sales Tax Exemption Program, 
a tool that incentivizes the location and 
expansion of data centers in Missouri. 
The Data Center Sales Tax Exemption 
Program was created by the Missouri 
General Assembly in 2015.

T
he Biden administration on 
Wednesday announced that 
federal student loan payments 

will remain paused through Aug. 31, 
extending a freeze that began in 2020 
but was set to end after this month. 
The action is meant to help millions 
of borrowers regain financial footing 
before they’re back on the hook for 
payments.

Here’s more on the decision:

WHAT DOES IT MEAN FOR 

BORROWERS?

The extension gives Americans 
another four months to get ready for 

student loan payments to restart. Bor-
rowers won’t be asked to make pay-
ments until after Aug. 31, and interest 
rates will remain at 0% during that 
time. Under the new action, people 
who were behind on payments before 
the pandemic will automatically be 
put in good standing. That’s a change 
from previous policy, which required 
borrowers in default to make nine 
consecutive loan payments and apply 
to exit default. Education Secretary 
Miguel Cardona said the extra time 
will help his agency prepare borrow-
ers for a “smooth transition back to 
repayment.”

“The moratorium applies to most 
federal student loan programs, 
including the Direct Loan Program, 
which issues subsidized and unsubsi-
dised student loans. It does not apply 
to private loans issued by banks or 
schools. The latest federal data show 
that more than 43 million Americans 
have student loans amounting to a 
combined $1.6 trillion.

WHY IS IT BEING EXTEND-

ED?

The freeze has been extended 
multiple times as a reprieve for 
Americans facing financial hardship 



where else. They’ll do everything they 
can to avoid a contract, and it will be a 
big, long, nasty fight.” 

According to an analysis published 
in June by Bloomberg Law, it takes 
on average 409 days for Collective 
Bargaining Agreements to be signed 
between employers and their newly 
unionized workers.

If the goal is delay, Amazon has 
unlimited resources to hire the top 
lawyers and consultants. The company 
has already said it’s considering its 
options, including “filing objections 
based on the inappropriate and undue 
influence” of the National Labor Rela-
tions Board. 

Either Amazon or the union can 
raise objections over conduct during 

the election. Both parties have left that 
door open. Any objection must be filed 
to the NLRB regional office by April 8. 
The agency will investigate the claims 
and, if there’s sufficient evidence, will 
schedule a hearing where each side 
can present its case.

Challenges don’t have to end there. 
If they’re unhappy with the regional 
director’s ruling, either side can esca-
late its complaint to the NLRB board 
in Washington..

WHY WAIT?

Precedent is Amazon’s principal 
concern. JFK8 is one of 100-plus 
Amazon fulfillment centers in the U.S., 
and there are many truckers and de-
livery drivers who aren’t part of those 
facilities. Amazon has no interest in 

seeing the movement gain further 
momentum. And the company says 
there’s no need for that to happen. 
Pay at fulfillment center starts at $18 
an hour, well above minimum wage 
in every U.S. state. Amazon also offers 
health insurance, paid parental leave 
and educational opportunities.

That sort of package has proved 
enticing to many workers, particu-
larly in parts of the country where 
older industries have died out and 
well-paying blue-collar jobs are 
scarce. But Amazon’s warehouse 
model isn’t built on retention. As 
The New York Times reported last 
year, the company has adjusted to a 
pattern that involves extremely high 
employee churn. 

EXPLAINER: Biden Extends Student Loan Freeze Through August
during the pandemic. In announcing the 
latest action, President Joe Biden said 
that while the nation has seen economic 
growth, Americans are still recovering. 
He said the extension will help borrow-
ers “continue to get back on their feet 
after two of the hardest years this nation 
has ever faced.” It came amid rising fear 
that many borrowers would quickly fall 
behind if payments resumed in May. 
A memo from the Federal Reserve last 
month warned that without more time, 
delinquency rates “could snap back from 
historic lows to their previous highs.”

WHAT ELSE IS BEING DONE?

In addition to the loan pause, the 
Biden administration has been working 
to revamp certain programs that allow 
borrowers to have debt erased. The Edu-
cation Department has relaxed rules for 
a notoriously complex program known 
as Public Service Loan Forgiveness and 
for another program that erases student 
debt for Americans with disabilities. 
The agency has approved $2 billion in 
debt cancellation for people who were 
defrauded by their colleges, plus $1 bil-
lion for students who attended the now-

defunct ITT Tech for-profit college but left 
before graduating. Some Democrats have 
called for additional changes to the stu-
dent loan system, including an overhaul 
of repayment plans that critics say are 
overly complex and difficult to navigate.

WHAT ABOUT WIDER LOAN 

FORGIVENESS?

As a presidential candidate in 2020, 
Biden said he would “immediately cancel 
a minimum of $10,000 of student debt 
per person.” That hasn’t happened. The 
White House has said Biden would sign 
legislation canceling up to that amount if 
it were passed by Congress, but it has re-
sisted calls to erase debt using executive 
action. Democrats including Sen. Chuck 
Schumer and Sen. Elizabeth Warren have 
pressed Biden to cancel $50,000 across 
the board, saying it would further boost 
the economy and address racial inequi-
ties in student debt. In a statement, those 
Democrats applauded the new extension 
but said it underscores the need for 
“swift executive action” to cancel debt. 
Asked about it Wednesday, Psaki said 
Biden “has not ruled out” the possibility, 
but had no further updates.



dition to a similar $35 cap on insulin, 
the Biden bill would authorize Medi-
care to negotiate prices for a range 
of drugs, including insulin. It would 
penalize drugmakers who raise prices 
faster than inflation and overhaul the 
Medicare prescription drug benefit to 
limit out-of-pocket costs for enrollees.

Biden’s agenda passed the House 
only to stall in the Senate because 
Democrats could not reach consen-
sus. Party leaders haven’t abandoned 
hope of getting the legislation moving 
again, and preserving its drug pricing 

curbs largely intact.
But experts say the House bill 

would not help uninsured people, who 
face the highest out-of-pocket costs 
for insulin. Also, people with diabetes 
often take other medications as well 
as insulin. That’s done to treat the 
diabetes itself, along with other serious 
health conditions often associated 
with the disease. The House legisla-
tion would not help with those costs, 
either.

About 37 million Americans have 
diabetes, and an estimated 6 million 

to 7 million use insulin to keep their 
blood sugars under control.

Economist Sherry Glied of New York 
University said the market for insulin 
is a “total disaster” for many patients, 
particularly those with skimpy insur-
ance plans or no insurance.

“This will make private insurance 
for people with diabetes a much more 
attractive proposition,” said Glied.

Insulin prices have spiked dramati-
cally since the early 2000s, with Amer-
icans paying 10 times what people in 
other developed countries pay.

T
he U.S. House of Representa-
tives has passed a bill capping 
the monthly cost of insulin at 

$35 for insured patients, part of an 
election-year push by Democrats for 
price curbs on prescription drugs at a 
time of rising inflation.

Experts say the legislation, which 
passed 232-193 last week, would 
provide significant relief for privately 
insured patients with skimpier plans 
and for Medicare enrollees facing 
rising out-of-pocket costs for their 
insulin. Some could save hundreds 
of dollars annually, and all insured 
patients would get the benefit of pre-

dictable monthly costs for insulin. The 
bill would not help the uninsured.

But the Affordable Insulin Now Act 
will serve as a political vehicle to rally 
Democrats and force Republicans who 
oppose it into uncomfortable votes ahead 
of the midterms. For the legislation to 
pass Congress, 10 Republican senators 
would have to vote in favor. Democrats 
acknowledge they don’t have an answer 
for how that’s going to happen.

Public opinion polls have consis-
tently shown support across party lines 
for congressional action to limit drug 
costs.

The insulin bill, which would take 
effect in 2023, represents just one 
provision of  a much broader prescrip-
tion drug package in Pres. Joe Biden’s 
social and climate legislation.  In ad-
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HOUSE Passes $35-a-Month Insulin Cap as Dems Seek Wider Bill
By Ricardo Alonso-Zaldivar
The Associated Press

D
rew McDowell, co-owner of 
the Funky Skunk KC smoke 
shop in Raytown, MO, says he 

sees a huge lack of knowledge about 
CBD and cannabis - and he wants to 
change that. 

Because of the various benefits 
of cannabis, he’s hoping to spread 
awareness and education at the sec-
ond annual Community Unity Mental 

Health Day taking place at the Funky 
Skunk on Wed., April 20, from 2 p.m. 
to 10 p.m. 

The event was created by Re-
becca Oakman and Markwan Gordon, 
founders of marketing organization 
WyldKard Lyfestyle, who were wanting 
to create an annual event to bring 
together small businesses specializing 
in CBD, health and wellness, and 
mental health.

“Personally speaking, I deal with 

PTSD from being a veteran and 
trauma,” said Gordon. “Marijuana is 
proven to help calm anxiety, PTSD, 
depression, glaucoma and arthritis.  

“So, with this event, we wanted to 
dive deeper into the mental aspect, 
instead of just making it a celebra-
tion, let’s tackle some stuff here,” he 
added. 

At the Community Unity Mental 
Health Day, there will be more than 20 
vendors including Kulture Confections 

KC, Palmer Herbal House, Breathe 
Beverages and My Blunt Bands. There 
will also be free therapy healing ses-
sions available by Dr. Tamela Ross 
from Healing Corner KC. 

Under Missouri’s medical 
marijuana program, physicians may 
recommend marijuana to treat nine 
qualifying conditions, such as PTSD, 
seizures, cancer, and epilepsy — and 
“any other chronic, debilitating or 
other medical condition” at the judg-

ment of the physician.
There will be yoga, meditations and 

the Taste of Soul food truck. There 
will also be an option to learn how to 
acquire a medical marijuana card. For 
those who want to get a medical card, 
Funky Skunk KC has a Black doctor 
on staff who will be available to answer 
questions and help with applications. 

To learn more about the event and 
purchase tickets, visit WyldKardLyfe-
style.com/events. 

Community Unity Mental Health Day Seeks to Educate Community About Cannabis
By Jazzlyn  Johnson
The Community Voice







T
he chances of passing election-
year legislation to help people 
afford insulin — which weeks 

ago seemed mired in political fighting 
— are looking brighter as a bipartisan 
effort to tackle the issue takes root in 
the Senate.

That effort is still in the early 
stages, but it is moving forward 
with the support of Senate Majority 
Leader Chuck Schumer, who tapped 
Sens. Susan Collins (R-Maine) and 
Jeanne Shaheen (D-N.H.) to craft a 
compromise that members of both 
parties could accept. Last month, the 
House passed a bill capping out-of-
pocket insulin cost for many patients 
with insurance at $35 a month.  

Collins and Shaheen have come 
with the outline for a bill based on 
a bill they worked on three years 
ago, the Insulin Price Reduction 

Act of 2019, which aimed to roll 
insulin costs back to what they were 
in 2006. Under that 2019 plan, drug 
manufacturers who agreed to return 
to 2006 costs could then raise prices 
each year only at the rate of medical 
inflation. The senators estimated 
the plan would lead to a 75% cut in 
prices from those listed in 2020.

“It tackles the broader issue of 
the high list price for insulin, and the 
conflicts of interests that occur in 
the chain from manufacturer to the 
consumer buying it at the pharmacy 
counter,” Collins said.

Schumer also gave Sen. Raphael 
Warnock (D-Ga.) an open lane to 
promote a stand-alone measure iden-

tical to the House bill that caps insulin 
costs at $35 a month for people 
with private insurance and Medicare 
coverage.

Warnock’s proposal to cap the 
cost of insulin is silent on list prices 
and benefit managers, an omission 
some Democrats complained about 
even as they voted for the similar bill 
in the House. They noted that since 
insurers would likely be forced to 
absorb the costs no longer paid by 
patients, the companies would likely 
raise premiums.

“This bill does not lower the price 
of insulin by one penny,” said Rep. 
Lloyd Doggett (D-Texas). “It just shifts 
the burden of paying for the insulin 
off of the shoulders of insured insulin 
users, and shifts it on to the rest of 
all of us who are paying insurance 
premiums.”

By Michael McAuliff
Kaiser Health News

SENATE Looks for a Broader Insulin Bill

Number of hospital admissions per 100,000 for lower extremity amputations, 
age 18 and over with diabetes , 2017?   Black  - 60.9, White - 2.3, Brown - 26.8
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Kmart Vaccination & Testing Site Closing March 30th
Find vaccine locations at vaccines.gov or WycoVaccines.org

Get vaccinated at UGPHD Monday through Thursday from 9 a.m. to 4 p.m.
Call (913) 573-8855 to make appointments

UNIFIED GOVERNMENT PUBLIC HEALTH DEPARTMENT (UGPHD) 
CLOSING KMART MASS COVID VACCINATION AND TESTING SITE 

ON MARCH 30

The Unified Government Public Health Department (UGPHD) announced will be closing its COVID mass vaccination and 
testing site at the former Kmart building at 7836 State Avenue on March 30, 2022. 

There are several alternative ways in which Wyandotte county residents can 
get their free COVID vaccinations and COVID testing, including: 

The UGPHD encourages Wyandotte County residents to watch social media 
for updates on pop-up vaccination and testing events throughout the 
community. They can do this by visiting the UGPHD Facebook and Twitter 
pages (@UGHealthDept) for the latest information. 

According to the CDC’s county-by-county online database, which evaluates 
several metrics to determine each county’s current COVID community level, 
Wyandotte County has a “HIGH” level of community COVID-19. The CDC 
recommends the following guidelines to help stop the spread of COVID in 
our community: 

The mass vaccination and testing facility at the former Kmart site has been 
an important tool for the UGPHD in combatting the spread of COVID-19 in 
Wyandotte County. Some statistics about the work done at the Kmart 
vaccination and testing site: 

For more information and latest statistics on the status of COVID-19 in 
Wyandotte County, visit WycoVaccines.org. 

Wear a mask indoors in public

Stay up to date with COVID-19 vaccines

Get tested if you have symptoms

Additional precautions may be needed for people at high risk for 
severe illness

For COVID Testing locations please visit                                 
www.wycokck.org/covid-19 and click on “COVID-19 Test Info” 

Additional testing locations can also be found by visiting     
www.knowbeforeyougoks.com

Now residents can order four free COVID At-Home Tests by 
visiting COVIDTests.gov

  Anyone who ordered their first two At-Home tests before
  March 7, 2022 can now order four more tests.

As of March 10, 2022 there have been 90,477 doses administered 
at Kmart since it first opened in December 23, 2020. 

Across all of the UGPHD’s vaccination sites (which includes the 
Kmart facility, the Armory, the former Best Buy location in the 
Legends, the UGPHD site at 619 Ann Avenue and all vaccinations 
administered by the Mobile Vaccination Unit), there have been 
148,020 doses administered and 70,380 people vaccinated, from 
December 23, 2020 to date. 

“The first COVID vaccine dose was administered at the Kmart facility on December 23, 2020,” said Dr. Allen Greiner, Chief Medical Officer for the “When the 
Kmart facility first opened, it was one of the only places in the State of Kansas administering COVID vaccinations. Now, however, the vaccines are much more 
accessible, and Wyandotte County residents have many choices about where to go to get vaccinated or tested, throughout the community.” 

The last day for vaccinations at the site will be Friday, March 25
The last day for COVID-19 testing at the site will be Wednesday, March 30

WHERE TO GET VACCINATED 

WHERE TO GET TESTED

THE IMPORTANCE OF THE KMART FACILITY 

IT’S STILL IMPORTANT TO GET TESTED 

AND VACCINATED!

COVID vaccines are available by appointment only for anyone 
five years and older at the UGPHD department at 619 Ann 
Avenue in KCK.
  Appointments are available Monday through Thursday     
  from 9 a.m. to 4 p.m. Call (913) 573-8855 to make an    
  appointment

  Booster shots for those 12 and older are also available at   
  the UGPHD 

  Vaccine hours at the UGPHD will be extended in April.   
  More  details will be announced later this month 

Find other COVID vaccination sites at vaccines.gov

Find additional information at WycoVaccines.org



sphere within the Department, the case was 
difficult to prove. 

Among the deputy’s complaints was bias in 
promotions. In an attempt to reduce discretion 
and unfairness in promotions the Sheriff ’s 
Department implemented a “matrix” to be used 
to evaluate qualified applicants for promotions.  
In addition to meeting the job’s minimum 
requirement, the matrix looked at things such 
as evaluations, absences and disciplinary actions 
to develop a ranked promotions list.  When a 
position opens up, the next person on the list is 
the one that “should” be hired. 

Deputies complained that the system is broken 
or poorly administered with individuals often 
bypassing the 1st person because they don’t like 
him or her, and picking a lower-ranked person 
who might just happen to be their friend or 
relative.

“I know how it works. I know who’s friends 
with who,” said one deputy. 

Often, the deputies say, African Americans are 
the ones skipped. 

Another flaw with the system is the subjectivity 
of evaluations.  If your boss likes you, you get a 
good evaluation.  If they don’t; you can guess.   

Recognizing the subjectivity of evaluations, 
WPD has discontinued using evaluations as part of 

their consideration for promotions.  

RACIALLY CHARGED 

ENVIRONMENTS 

While the community as a whole is in an 
uproar over the acknowledgment of racist and 
sexist texts discovered involving 12 WPD SWAT 
officers and one Sedgwick County Deputy, the 
Black officers we interviewed weren’t in the 
least bit surprised.  They say they’ve heard 
and seen similar before. Although frequency 
wasn’t discussed, all of them said they’d heard 
fellow officers use offensive racial stereotypes 
or derogatory names or racial slurs to describe 
minority groups, or had an occasion to remove 
offensive signs, cartoons or literature from 
department property.

Each expressed having different reactions to 
these racially charged moments, quite often, they 
said, they just moved on from conversations with 
mildly racial overtones. 

“This stuff has been going on for a while.  It’s 
not going to change,” said one officer. 

“You have to choose your battles,” said another.  
“If you keep complaining about it, pretty soon you 
become the problem.”

“It’s too hard to win,” said another. 

WITH THEM OR AGAINST THEM?

At both departments, Black officers expressed 
the existence of a “you’re either ‘with them’ or 
you’re not” attitude.  Being with “them” meant 
accepting -- and 

not questioning -- the unique culture, ways and 
practices of your assigned work team.  Being “with 
them” means not rocking the boat.

“Them” can also refer to a group of “friends” 
who might socialize together outside of work 
or a family group.  There are a lot of second- 
and third-generation officers and other family 
members – cousins, nieces, nephews – in the 
department. 

“No matter what you say, they take care of 
themselves.  They know the DAs, they probably 
golf with them.   They know the USAs (U.S. 
Attorneys) so that when you file that lawsuit, they 
already know about it.  They’re buddies.  You 
think they’re going to make their buddies look 
bad?”

“If you speak up when you see something 
wrong and unjust, there’s a cost that goes with 
that.”

 The officers shared how individuals who don’t 
go along, are ostracized or punished with bad 
assignments, bad reviews and/or harsh discipline.  

“You talk about the Blue line, I’m here to tell 
you it’s the blue wall of silence,” said another 
officer.

VIEWS OF SOME NOT ALL

The officers who spoke to us were clear, 
their opinions and shared experiences were not 
reflective of all Black officers in WPD and the 
Sedgwick County Sheriff ’s Office.  For example, 
when both groups filed their discrimination 

lawsuits, some Black officers and deputies chose 
not to participate in the lawsuits. 

Although we’re not clear how documented it is, 
they pointed out that a Black officer was the one 
who forwarded the racist meme with the deceased 
Black porn star sitting on the face of Georg Floyd. 

“They want to be liked and stand up on the 
side of them White boys rather than stand up for 
what’s right,” said a senior officer.  “I have not a 
clue what they think they’re going to get.  In their 
mind, I think they believe they (White officers) are 
going to leave them alone.”

“I’m not sure how to delicately say this, some 
of us just forget where we come from.  I’m still 
Black when I take off whatever color uniform I’m 
wearing and some of them have forgotten that.” 

MORE GOOD COPS THAN BAD

The officers are unanimous in their belief 
that the overwhelming majority of local officers 
are good and sincere in their desire to serve the 
community.  Although they believe former Police 
Chief Gordon Ramsay was able to get a lot of the 
“bad” officers out of the department, they say, 
there’s still a very small minority of them left. 

“It’s making the rest of us look bad and 
staining the culture of the department.” 

NEXT ISSUE: In Part 2 of our series 
“Wichita, Black, and the Law,” more on 
the negative culture Black officers say 
exists within the department and how 
professionals say it can be changed.
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538 S. Bleckley Dr, 
Wichita, KS 67218
Choicesmedicalclinic.org
316-687-2792

Compassionate care for 

unplanned pregnancy

Free and Confidential 
Services

23 Weeks

CHOICES Medical Clinic, Inc.

 To participate you must meet   
 the following criteria:
•  Diagnosis of Type 2 diabetes
•  Identify as Black or African
     American
•  Access to a computer or
    Internet-capable smartphone

only to stall in the Senate because Democrats 
could not reach consensus. Party leaders haven’t 
abandoned hope of getting the legislation mov-
ing again, and preserving its drug pricing curbs 
largely intact.

But experts say the House bill would not help 
uninsured people, who face the highest out-of-
pocket costs for insulin. Also, people with diabetes 
often take other medications as well as insulin. 
That’s done to treat the diabetes itself, along with 
other serious health conditions often associated 
with the disease. The House legislation would not 
help with those costs, either.

About 37 million Americans have diabetes, and 
an estimated 6 million to 7 million use insulin to 
keep their blood sugars under control.

Economist Sherry Glied of New York University 
said the market for insulin is a “total disaster” 
for many patients, particularly those with skimpy 
insurance plans or no insurance.

“This will make private insurance for people 
with diabetes a much more attractive proposi-
tion,” said Glied.

Insulin prices have spiked dramatically 
since the early 2000s, with Americans paying 
10 times what people in other developed 
countries pay.

INSULIN

from page 12





T
he Kansas City Board of Police 
Commissioners has announced 
that Deputy Chief Joseph Mabin 

will step into the interim police chief 
role.

Mabin will take over 
as police chief when 
current Police Chief 
Rick Smith will retire 
on April 22. 

“Interim Chief 
Mabin will help us build 
a safer city and will 
serve the people of our 
city and the women and 
men of the Kansas City Police Depart-
ment well,” said Mayor Quinton Lucas, 
who serves on the Board of Police Com-
missioners. 

Lucas said Mabin is the type of officer 
that the community can be proud of. 

“We’re confident that the department 
will be in good hands during this interim 

period while we engage with the com-
munity in the process of hiring a new 
chief,” Lucas said. 

The Board of Police Commissioners 
said Mabin will not apply 
to be the next chief. 

Mabin entered KCPD 
as a patrol officer in 
2000 assigned to the 
Central Patrol Division 
and held assignments in 
the Police Athletic League 
and Internal Affairs. He 
was promoted to ser-
geant in 2007 and served 

in the Metro Patrol Division, homicide 
unit and street crimes undercover squad. 

In 2016, he became captain, then a 
major in 2020 and then led the Violent 
Crimes Division. In 2021, he became a 
deputy chief and currently commands 
the investigation bureau.

- The Community Voice
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Kansas City

T
o say members of the Wyandotte County Unified 
Government Commission were shocked when 
Mayor Tyrone Garner presented his proposal for a 

major property tax decrease at a recent “visioning ses-
sion” would definitely be an understatement.  

While the planned meeting was about “visioning” and 
the mayor definitely presented his vision, the commis-
sioners seemed to feel the mayor’s proposal was more 
of a detailed plan rather than a vision.  

In many ways, they were correct, the 
mayor's vision/plan included a tight time 
schedule that would have to be imple-
mented in less than 40 days to meet legal 
deadlines. So, the mayor appeared to want 
a quick buy-in that he didn’t get.  

The mayor’s plan would significantly 
cut property WyCo property taxes, establish 
two rate structures, commercial and resi-
dential, for the Payment in Lieu of Taxes 
(PILOT) portion of the Board of Public Utilities bill, and 
the plan proposed implementation of a temporary UG-
wide half-cent sales tax to pay for a list of major capital 
and infrastructure projects. As proposed, the sales tax 
would last for 10 years.  

The mayor proposed an 8.5 mill reduction in property 
taxes, which is an $8.50 per $1,000 of assessed property 
valuation. For a house assessed at $100,000 that would 
be an $850 reduction in the property owner’s taxes. 
With the increase in property tax revenue the UG would 
generate due to the recent uptick in property value, the 
mayor’s proposed mill levy decrease would instead net 
the UG approximately the same amount of revenue it is 
receiving in the current budget year.  

Implementation of the half-cent sales tax would re-
quire a vote and approval by UG citizens. By timeframes 
set by regulations, in order to get the sales tax on the 
November ballot, the commission would have to pass an 
election resolution by early May.  

The mayor estimated the temporary sales tax would 
generate $196 million over 10 years.  Some of the proj-
ects the mayor would allocate the sales tax funds to were 
street and road reconstruction projects, a new recreation 
center, police equipment and technology enhancements 
and a new fire and police training facility.

“The people I’ve spoken to, taxes are their No. 1 
issue,” Garner said. “Whatever income level, they talk 
about the high taxes and BPU.”

Giving tax relief to residents was one of the main 
priorities for Garner’s campaign.

“Let’s be mindful of some of our poor folks who are 
struggling with their utilities, those that are on fixed 
incomes that struggle with property taxes - those are the 
ones that cry out the most,” he said at a Board of Com-
missioners meeting. “Business owners want to come 
here, but when they see our taxes, they choose to go 
elsewhere and others are considering leaving.”

While the plan enticed many residents, commission-
ers were concerned about how it would affect the city. 
Just about every commissioner wants to lower taxes, but 
they’re worried that a drastic change would affect basic 

city infrastructure.
“What we disagree with is the magni-

tude of the plan, but we still agree with 
some sort of tax relief,” said Andrew 
Davis, 8th District Commissioner. “We 
have a lot of expenses like employees, 
making sure Parks and Rec have proper 
programming, infrastructure like street 
repair, potholes and bridges.”

Davis said he would support any-
where between 1-3 mills cut, but he’d 

have to see the data to see how it would affect the city.
District 5 Commissioner Mike Kane said he hasn’t 

seen the mill rate reduced that much in the 18 years 
he’s served on the Board of Commissioners and he 
wouldn’t support a proposal like it. He’s also concerned 
about the overall impact on the city’s operations.  

“Public works is shorthanded. I don’t want to put the 
burden on our employees. The morale is the lowest it 
has ever been,” Kane said. “I want to lower the mill levy, 
but I don’t want to strap us.”

District 7 Commissioner Chuck Stites said he’s also 
for reducing taxes, but he doesn’t want it to prevent the 
city from maintaining its critical infrastructure.

District 3 Commissioner Christian Ramirez agreed 
with the commissioners, questioning what services will 
get cut as a result.

He added that the sales tax probably won’t pass if it’s 
put on the August ballot.

“I agree it’s something we can look into, but we need 
the education piece and to gather thoughts from the 
community,” he said. “We need to have the conversation 
on mill reduction and have the conversation with the 
community.”

Other commissioners, including District 4 Commis-
sioner Harold Johnson and District 1 Commissioner 
Gayle Townsend said that before lowering the mill levy, 
they would need to know what it’d mean for residents.

“We need to have a strategic conversation with those 

WyCo Commissioners Alarmed 
By Mayor Garner’s Proposed 
Property Tax Decrease 
By Jazzlyn Johnson
The Community Voice 

See WYCO page  16





M
issouri Lawyers Media 
named Judge Lisa White 
Hardwick of the Missouri 

Court of Appeals Western District as 
its 2022 Woman of 
the Year.

The Woman of the 
Year award honors a 
woman who stands 
out in making an ex-
traordinary difference 
to improve the quality 
of justice.

Hardwick, who was 
named to the Western 
District in 2001, is the longest serv-
ing current member of the Kansas 
City-based appellate court. 

Before joining the appellate bench, 
Hardwick was a trial judge in Jackson 
County. She previously practiced law 
with the law firm of Shook, Hardy & 
Bacon for 15 years and was an elect-

ed member of the Jackson County 
Legislature from 1993 to 2000. 

She is the first Black woman 
appointed to any of the Court of Ap-

peals’ three districts 
and is currently the 
only Black judge on 
the Western District.  

Hardwick leads 
this year’s list of 51 
honorees, which 
comprises judges, in-
house counsel, legal 
scholars and private 
practitioners from 

around the state, and outstanding 
students at Missouri law schools.

The 24th annual Women’s Justice 
Awards event is set for May 12 at the 
Four Seasons Hotel in St. Louis. Win-
ners also will be profiled in a special 
section of Missouri Lawyers Weekly 

- The Community Voice

Judge Lisa Hardwick 
Named 2022 Woman of the 
Year by Media Group

Deputy Chief Joseph Mabin 
Announced as Interim Chief

Hardwick

Mabin

Garner
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N
a’im Al-Amin designed an 
organization with services 
he wished he had access to 

during the 30 years he was impacted 
by the criminal justice system.  He’s 
the founder of SWAGG Inc. a program 
dedicated to decreasing prison recidi-
vism by developing returning citizens 
through education, employment and 
entrepreneurship. 

AL-AMIN’S STORY 

After years of juvenile hall and 
then prison sentences, Al-Amin, a Los 
Angeles native, decided to turn his life 
around. He graduated from Kansas 
State University, was active on campus 
and dreamed of becoming a lawyer.  
However, because of his record, he 
couldn’t find a job.

“I eventually reverted back to a 
scarcity mindset in terms of selling 
drugs, something that I didn't want to 
do,” he said. “I had pursued educa-
tion, but I needed to sustain myself.

As a result, he ended up back in 
prison; this time in a Kansas prison 
on a five-year conspiracy-to-distribute 
sentence.

In 2018, he “left a prison with 
bars only to enter a prison barring 
him from success.” Similar to the 
approximately 4,000 people who are 
released from prison in Kansas each 
year (13,000 each year in Missouri), 
he had nothing.  The prison’s re-entry 
process had failed him and he left 
prison homeless, which often moti-
vates people to re-offend to sustain 
themselves, he said. 

RECIDIVISM AND HOMELESSNESS

A 2018 study by the Prison Policy 
Initiative found formerly incarcerated 
people are about 10 times more likely 
to experience homelessness than the 
general population, with the rate being 
much higher for African Americans. 
Missouri’s recidivism rate is up to 43% 
and Kansas’ is 36%.

Thurman Fuller, who has been 
involved with SWAGG Inc. for the last 
two years said when he was released 
from prison, he was given just $12 
and expected to start his life again. But 
fortunately for him, he had family who 
picked him up and provided him a 
place to stay.

“When they turn you loose with 
nothing, no parents, or any place to 

stay, that adds to recidivism,” Fuller 
said. “It increases homelessness and 
poverty and recidivism is right around 
the corner.”

Al-Amin found a job working with 
UPS as a package handler and in just a 
few months was promoted into human 
relations where he started reaching 
out to parole and probation officers to 
hire reentering citizens like himself. 
During that time, he began working 
on developing SWAGG Inc., a program 
he’d envisioned while in prison.  

THE SWAGG INC. VISION 

While serving his five-year prison 
sentence, Al-Amin reflected on a 
conversation he had with late rapper 
Nipsey Hussle, back in the Crenshaw 
District of L.A. 

Al-Amin had asked Nipsey what 
record label he would sign with and 
he’d responded, no matter what label 
he chose, it was all about elevating the 
status of people around him.

While in prison, thinking about 
that conversation inspired Al-Amin to 
write the eight letters of his nonprofit 
organization SWAGG Inc: Serve, Wit-
ness, Give, Guidance, Inspiration Never 
Ceases.

His vision for SWAGG Inc. is to pro-
vide pre-entry and re-entry services to 
those impacted by mass incarceration. 
He says creating a plan for those still 
in prison for when they are released 
will reduce their chances of recidivism. 

Through letters and phone calls, 
Al-Amin works to make sure individu-
als leaving prison are in a place to be 
successful and not re-offend when 
they’re released. 

Employment is a major focus 
because Al-Amin said it’s one of the 
most direct ways to help end mass 
incarceration. 

SWAGG Inc helps develop those 
future employees through employ-

SWAGG Inc. Working to End Recidivism in Missouri
By Jazzlyn Johnson
The Community Voice

PHOTOS:  
(Left) Members of SWAGG Inc. 
meet for coffee on Sundays 

as part of their program dedicated 
to decreasing prison recidivism 
by developing returning citizens 
through education, employment and 
entrepreneurship.
(Right) ottom: Ni’im Al-Amine 
formed SWAGG Inc. after his own 
prison journey.

offer. They can be an entrepreneur, an em-
ployee, but we’re not giving them an oppor-
tunity,” Al-Amin said. “I believe in them and 
I believe they have something to offer and 
through the tool of social entrepreneurship, 
we can create change and generate revenue 



other taxing jurisdictions, tear down the 
silos and work in a position of unity,” 
Johnson said. He added that he would 
not consider lowering a mill levy until 
that conversation happens.

Commissioner Davis wanted to make 
sure UG citizens understand that the UG 

accounts for just 46% of WyCo property 
tax bills.  The other 53% of the bill is gen-
erated from mill rates levied by USD 500, 
KCK Community College, the library and 
state. Reduction in the mill levies of those 
other entities could further help reduce 
the tax bill for UG property owners. 

Garner said the numbers may seem 
overwhelming, but that “different” 
doesn’t mean deficient.

“You cannot continue to do the same 
things and expect a different result,” 
he said to commissioners. “I’m here 
because I’ve sat in people’s living rooms 
and watched them cry. I’ve watched 
people lose their houses. I’ve watched 
people say the tax burden here is too 
heavy. I stood behind a commitment 
and that is to give them the relief that 
they deserve.”

WYCO

from page 15

Locked Up
In Missouri 
•51,000 of Missouri’s residents 
are locked up in various kinds 
of facilities, with 32,000 in state 
prisons

•Black people constituted 12% 
of state residents, but 39% of 
people in jail and 34% of people 
in prison.

•Missouri has the eighth-
highest incarceration rate in the 
nation.

•Missouri spends more 
than $7 million each year on 
corrections.

Locked Up
In Kansas  

• 21,000 people from Kansas 
are behind bars with 10,000 in 
state prisons.

• Black people are 6% of the 
state population but 31% of the 
people in prison.

• Kansas is 24th-highest 
incarceration rate in the nation.

• Kansas spends $377 million 
each year on corrections.

ment etiquette, mentoring and education. 
The organization helps individuals acquire 
whatever they need in order to keep a job 
once released, whether it’s transportation, 
housing or clothing.

The organization also works with employ-
ers to understand how to hire formerly 
incarcerated people and the organization 
helps match employees with them. 

“These individuals have something to 

for purpose and profitability.”
SWAGG Inc. offers a weekly support 

group for those impacted by mass 
incarceration, including their families. 
The support group follows the curricu-
lum in the book “Hustle 2.0,” which 
helps teach people everything they need 
to know about reentering society after 
imprisonment including leadership and 
entrepreneurial skills, building healthy 
relationships, networking, victim 
awareness, anger management and 
persevering.

The group meets on Sundays from 10 
to 11 a.m. at Equal Minded Café, 4327 
Troost Ave., Kansas City, MO.

To learn more about SWAGG Inc., visit 
www.SWAGGInc.org. 



I
n response to concerns from its 
members, as well as members 
of the Racial Profiling Board and 

some concerned citizens, the Wichita 
City Council voted to make changes to 
the structure and the authority of the 
Citizen’s Review Board (CRB). 

When it was formed four years ago, 
the board was designed to serve as 
bridge between the community and 
the Wichita Police Department.  The 
department felt the board could help 
with community outreach, relations, 
education and policy development.  All 
that was nice, but what the community 
wanted was a board with oversight of 
citizens’ complaints about police.  Nei-
ther side got exactly what they wanted.  

What the board has done most 
during its monthly meetings is listen to 
reports presented by WPD administra-
tors on closed personnel disciplinary 
actions.  If the board questioned the 
disposition of the case, they could ask 
to review the case.  They would receive 
a redacted case file, with the employ-

ee’s name removed, for their review.  
After their review of the case, the 
board could make recommendations 
for policy changes or improvements, 
but they had no power to ensure their 
recommendations were implemented.  

“I say perhaps there may be a mis-
understanding or misapprehension of 
what our board does in the commu-
nity,” said board chair Jay Fowler.  

As part of their review of closed 

cases, the board could ask questions 
and request additional information.  

In the midst of the review of recently 
revealed exchange of racist texts by 
officers within the department, the 
council moved quickly to increase the 
reach and visibility of the board:  

Allow board to receive disciplin-
ary summary - In the past, the board 
could only reach back one year into 
an officers file when reviewing their 
case.  Without additional history, 
council members agreed providing 
board members a full history of an 
officer’s misconduct, or lack thereof, 
better positioned board members for 
analysis of a case.  

Make boards findings public - Most 
people didn’t know the CRB existed 
and those who did had no idea what 
they were up to.  Under the ordinance 
establishing the board, they weren’t 
allowed to share their findings publicly.  
In an effort to increase transparency, 
the city council voted to allow the 
board to publicly release the findings 
of their reviews.  

IMPROVED 

Involve an individual who files 
a complaint into the process - The 
board also reviews the findings of 
closed citizens’ complaints against 

officers after they’ve been reviewed 
by the Professional Standards Board. 
The board heard a presentation from 
the Professional Standards Board 
but didn’t hear from the individual 

who filed the complaint.  The council 
authorized a procedural change that 
allows the individual who made the 
initial complaint to be notified of the 
board’s review of their complaint and 
to allow the person an opportunity to 
attend the board’s meeting to provide 
information regarding the complaint.  

Change the structure of the board:  
Originally, all 11 members of the board 
were appointed by the city manager.  
The council voted to change the size 
and the structure of the board.  The 
board size was increased to 13, with 
one member appointment by each of 

the council members and the mayor 
and six appointed by the city manager.  

As part of that change, the term of 
all exiting board members will end, 
however, they can apply to be reap-

pointed to the board.  
If you’re interested in serving on the 

new “amped up” board, applications 
are now being taken.  You can apply 
online at  https://boardsict.wichita.gov/
apply/ 

Despite the enhancements, 
members of the city’s Racial Profiling 
Board pushed to give the board more 
power to investigate police misconduct.  
Council members agreed to have the 
CRB’s role and power analyzed as part 
of the independent external review of 
WPD recommended by City Manager 
Bob Layton.  
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Wichita 

O
bviously disturbed by what they 
saw and read in the question-
able threads of text mes-

sages among a group of Wichita Police 
officers and one Sedgwick County 
Sheriff ’s officer, members of Wichita’s 
Citizen’s Review Board issued a scath-
ing report this week that recommend-
ed a number of major policy changes 
within the department as well as citing 
the need for a cultural change within 
the department.  

The eight threads of messages, 
which include more than 200 indi-
vidual texts, included a lot of racist 
remarks, used derogatory names for 
racial and ethnic groups, and included 

memes featuring the Confederate flag 
and other references that seemed to 
tie some of them to racial extremist 
groups. In addition, the texts included 
homophobic slurs, profane language 
and sexual remarks.  

The officers joked about shooting 
and killing people as well as sharing 
their joy of tasing and beating citizens.  

However, the largest portion of their 
angst was toward former WPD Chief 
Gordon Ramsay, who was often the 
brunt of their negative, profane and 
demeaning texts. 

Created by the Wichita City Council 
in October 2017, the Citizen’s Review 
Board is charged with advising WPD 
on community concerns, policy 
development, and allegations of 
misconduct. The recommendations 

followed the board’s review of eight 
closed disciplinary cases involving 
12 WPD officers. All of the officers 
were members of the department’s 
SWAT Team and include a captain, 
four sergeants, one detective and six 
officers. Most of the text messages 
took place between May 2018 and 
February 2021.  

Eight cases were reviewed, involving 
12 WPD officers. While the text mes-
saging subject to review took place as 
early as December 2015, most of the 
reviewed messaging occurred between 
May 2018 and February 2021. 

It is important to note that not all 
officers participated in all the messag-
ing. The common denominator was a 
sheriff ’s officer who was the link to all 
the communications and whose cell 

phone was searched in an unrelated 
crime investigation. 

The only text messaging available 
for review were those found on the 
sheriff ’s officer’s phone. 

The Citizen’s Review Board (CRB) 
was designed as a go-between to help 
improve the police department’s 
outreach and relationship with the 

• A once shackled board has been given more authority and 
a voice. 

By Bonita Gooch
The Community Voice 

City Council Amps Up Citizen’s Review Board on Police Issues 

Would You Serve 
On the Citizen’s 
Review Board?

Wichita Citizen’s Review Board Chair Jay Fowler and member Odell 
Harris Jr.



Citizen’s Review Board Issues Recommendations on Racist Texts
By Bonita Gooch
The Community Voice 

See TEXTS page 20

Does the sending of racist texts fall below appropriate standards of 
professional behavior for police? The Wichita Citizen’s Review Board 
says yes.

What:  As part of the 
board’s restructuring, all 13 
positions on the board are 
immediately open.  

How:  If you are interested 
in serving on the board, you 
can apply online at  https://
boardsict.wichita.gov/apply/
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I
n response to an online social media 
debate over the weekend, on April 6, 
the Wichita City Council pivoted on 

an original agenda item that would have 
referred a proposal to rename the Maya 
Angelou Library in Northeast Wichita in 
honor of community political and civil 
rights leader Billy Q.  McCray.

The item was placed on the agenda in 
response to a properly prepared “renam-

ing” proposal submitted by community 
activist James Barfield. However, ahead 
of the meeting, the community chimed 
in online, in what at times became a very 
heated debate.  

A lot of people opposed Barfield’s 
proposal and for a lot of different reasons.  
A lot of people, for a variety of reasons, 
supported maintaining the existing name.  

There was also a laundry list of 
other names suggested.  

A question that gained steam, 
was, “Why do we have to replace 
one Black hero for another?”  
Why couldn’t another way or 
place be found to recognize 
McCray while allowing Maya 
Angelou Library to remain as is?

One thing most people 
agreed on was that McCray 
deserved recognition.  

McCray, one of the city’s early 
Black political leaders, served 
in the Kansas House from 
1966  until he was elected to 
the Kansas Senate in 1972.  He 

served in the Senate until 1984, when he 
became the director of the Office of Minor-
ity Business in the Kansas Department of 
Economic Development. He was elected to 
the Sedgwick County Commission in 1986 
and served until 1993.    

McCray founded this publication in 
1993.  He died in 2012.  

In the end, the council voted to appoint 
a naming committee to explore ways to 
honor McCray.  The committee will be 
composed of seven members appointed 
by the city council and the mayor, plus 
Barfield and a representative from the 
McCray family.   

Council to Appoint Billy McCray Naming Committee 
• Social media debate led to a Wichita City Council pivot on how to 
honor community leader Billy McCray.  

McCray





W
ith Easter, the single most 
important holy day of the 
Christian Church, approach-

ing, church leaders may be looking 
for this holiday to serve as a turning 
point. After two years of the COVID-19 
pandemic, will parishioners of all 
colors return to their churches?

It’s not uncommon for people to 

seek God during times of hardship. 
However, the opposite appears to 
have happened in the U.S. during the 
COVID-19 pandemic.

A recent Pew Research Center 
survey found 29% of U.S. adults said 
they had no religious affiliation, an 
increase of 6 percentage points from 
2016, with millennials leading that 
shift.

A growing number of Americans 
said they are also praying less often. 
About 32% of those polled by the Pew 
Research from May 29 to Aug. 25 said 
they seldom or never pray. That’s up 
from 18% of those polled by the group 
in 2007.

“The secularizing shifts evident in 
American society so far in the 21st 
century show no signs of slowing,” 
said Gregory Smith, associate director 
of research at Pew Research Center.

A CHANGE LED BY MILLENIALS

Millennials (born 1981-1996)have 
earned a reputation for reshaping 

industries and institutions — shaking 
up the workplace, transforming dating 
culture, and rethinking parenthood.  
They’ve also had a dramatic impact on 
American religious life.  
Four in ten millennials now  say they 
are unaffiliated, according to the Pew 
Research Center.  In fact, millennials 
are now almost as likely to say they 

have no religion as they are to identify 
as Christian. 

LEAVING THE FOLD

A new national survey from the 
American Enterprise Institute of more 
than 2500 Americans found a few rea-
sons why millennials may not return 
to the religious fold. 

• For one thing, many millennials 
never had strong ties to religion to 
begin with, which means they were 
less likely to develop habits or associa-
tions that make it easier to return to a 
religious community.

• Young adults are also increasingly 
likely to have a spouse who is nonreli-
gious, which may help reinforce their 
secular worldview.

• Changing views about the rela-
tionship between morality and religion 
also appear to have convinced many 
young parents that religious institu-
tions are simply irrelevant or unneces-
sary for their children.

THEIR PARENTS STARTED IT 

Millennials may be the symbols 
of a broader societal shift away from 
religion, but they didn’t start it on their 
own. Their parents are at least partly 
responsible for a widening generation-
al gap in religious identity and beliefs; 
they were more likely than previous 
generations to raise their children 
without any connection to organized 
religion. According to the AEI survey, 
17% of millennials said that they were 
not raised in any particular religion 
compared with only 5% of Baby Boom-
ers. And fewer than one in three (32%) 
millennials say they attended weekly 
religious services with their family 
when they were young, compared with 
about half (49%) of Baby Boomers.

A parent’s religious identity (or lack 
thereof) can do a lot to shape a child’s 
religious habits and beliefs later in life. 
For example, 84% of people  raised by 
Protestant parents are still Protestant 
as adults. Similarly, people raised 
without religion are less apt to look for 
it as they grow older — that same Pew 
study found that 63% of people who 
grew up with two religiously unaffili-
ated parents were still nonreligious as 
adults.

But one finding in the survey signals 
that even millennials who grew up 

religious may be increasingly unlikely 
to return to religion. 

AFRICAN AMERICANS ARE THE 

MOST CHURCHED 

Religion has long figured promi-
nently in the lives of Black Americans. 
When segregation was the law of the 
land, Black churches served as im-
portant spaces for racial solidarity and 
civic activity, and faith more broadly 
was a source of hope and inspiration. 

Today, most Black adults say they 
rely on prayer to help make major 
decisions, and view opposing racism 
as essential to their religious faith.  
With the important role religion plays 
throughout the lives of Black people, 
it isn’t surprising to find out African 
Americans are the most churched 
racial or ethnic group.  

But even the strong support Black 
people find in their faith and religion is 
being lost on younger Blacks. 

STILL BELIEVE IN GOD 
While our numbers may be dimin-

ishing some inside churches, Black 
Americans who are not affiliated with 
a church are often religiously engaged. 
While 21% of Black Americans say they 
are religiously unaffiliated, only 3% 
identify as atheist or agnostic, while 
18% describe their religion as “nothing 
in particular.” Many of those who say 
they are “nothing in particular” are 
religious on a number of measures. 
For example, 94% of Black adults in 
that category say they believe in God or 
a higher power, and 60% say they pray 
at least a few times a 
month. 
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Losing Faith
• Despite being the most churched racial group, young African 
Americans are unchurched in large numbers.  
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community. What they typically do is 
listen to reports on the actions taken 
in closed WPD disciplinary cases.  
The board does not have any power 
to make changes in the discipline 
handed down.  However, from their 
review, they can recommend policy 
changes, which the department may 
or may not act on.  

Up until now, you would not 
have been aware of any of their 
recommended policy changes because 
the ordinance creating the board 
required their recommendations to 
remain pilot.  However, this week, the 
City Council approved a change in the 
ordinance to allow the board to issue 
a public report on their findings.   
Here’s a summary of CRB policy 
change recommendations to the 
City of Wichita. 
• Inadequate Punishment  The 
CRB didn’t believe the punishment 
handed down by WPD was adequate 
and expressed their concerns that the 
Fraternal Order of Police, the police 
union, had unduly influenced the 
level of punishment, driving it down 
and recommended further review of 
the department’s discipline process 
as part of a planned external review of 
the department.

In all of the reviewed cases, the 
initial disposition was Conduct 
Unbecoming, a serious charge 
that carries a “D” penalty, with the 
expectation of a suspension on a first 
offense.  However, all of the charges 
were eventually reduced.  Again, it was 
something that concerned the CRB.  
One case was reduced to Failure to 
Use Good Judgment, a “B” violation 
with the employee receiving a written 
reprimand.  On all the other cases, 

the final disposition was Failure to 
Use Good Judgment with each of 
those officers given Non-Disciplinary 
Education, Coaching and Mentoring. 

Of the officers, two (the captain 
and a sergeant) have retired, one (an 
officer) resigned and all of the others 
remain in the department. 
•  Insufficient Code of Ethics  
While WPD has a Code of Ethic and 
regulations that help define what is 
acceptable and unacceptable conduct, 
the CRB says clearly what they have in 
place may not be enough. In addition 
to emphasizing in training that police 
officers must comply with the code 
of ethics, the board recommends 
amending the department’s social 
media and personnel policies to 
make it clear there is “no private 
messaging exception” to regulations 
prohibiting Unbecoming Conduct.

The officers had argued these were 
their private texts guarded by their 
First Amendment rights.  
•  Use This For Training  They 
suggested using these texts in 
training as a basis for discussion of 
what is expected of a WPD officer and 
as part of an ongoing dialogue on 
racial bias, use of force, and related 
training.  
•  Duty to Intervene Policy  With 
none of the officers reporting the 
content of the texts as wrong, the 
board recommends WPD consider 
a duty to intervene or mandatory 
reporting requirement when 
conduct is observed that falls below 
appropriate standards of professional 
behavior.
• Develop Culture of Caring  
Board members felt the publicity 
around the cases have jeopardized 
the department’s longs tanding 
efforts to improve relationships with 
the community.  To help build public 
confidence in the department, the 

board recommends developing a 
culture that demonstrates courtesy, 
respect and dignity to the public.
•  Watch for Affiliation With Racist 
Groups  As pointed out early, some of 
the messages and images in the texts 
suggested affiliation with or support 
for groups that promote or are known 
for racial bias or discrimination.  
While they didn’t find the information 
conclusive, the board said the 
department must stay alert to these 
concerns and develop a training 
protocol to address officer affiliation 
or support for groups that advocate or 
are aligned with activities and beliefs 

inconsistent with the public service 
obligation of a WPD officer.
• Expedite Conduct Reviews  While 
the texts were discovered in early 2021, 
it took until early 2022 for the closed 
disciplinary cases to be presented to the 
CRB. They requested WPD look for ways 
to expedite conduct reviews consistent 
with its contractual obligation under the 
FOP contract and the rights afforded 
officers under review.
• Brady/Giglio Training  
Concerned that some of the texts 
reflected racial bias that could impair 
an officer’s ability to perform his or 
her duties under the federal Brady/

Giglio disclosure requirements. 
Under these requirements, a 
prosecutor must disclose any 
evidence that “casts a substantial 
doubt upon the accuracy” of an 
officer called as a witness for a law 
enforcement agency.  The city’s 
training includes discussion of 
Brady/Giglio issues, but the CRB 
recommends WPD review its training 
in this area to make sure it reinforces 
the point that actions or comments, 
public or private, reflecting potential 
racial bias or creating the appearance 
of bias may be disqualifying factors 
for service as a police officer.
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SUNDAY SCHOOL | 9:00 a.m.

316 - 681-3954
www.tabernaclebiblewichita.com
info@tbcwichita.org
Facebook: TabernacleBibleWichita

1817 N VOLUTSIA
WICHITA, KS 67214

Lincoln E. Montgomery, Pastor
Minister Annie K. Montgomery, First Lady

Livestream Only on 
Facebook & TBC Website

WORSHIP SERVICE | 10:30 a.m.
In Person and Livestream on 
Facebook & TBC Website

TEXTS

from page 17
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21Upcoming Events

KANSAS CITY

Sat., April 9: 9 p.m. -7th Annual 
Official 90s Party at the T-Mobile 
Center, 1401 Grand Blvd, KCMO. cost 
$25.

April 9-10: 11 a.m. - 4 p.m. - The 
Lemonade Stand at Halls Crown 
Center, 2450 Grand Blvd., KCMO. A 
collaboration between Ruby Jean’s 

Juicery, the Fresh Factory and 
Operation Breakthrough to create an 
immersive pop-up where Ruby Jean’s 
will launch four new fresh lemonade 
varieties.

Sun., April 10: 7 p.m. - R-N-B 
Classic Concert: featuring Keith 
Washington-Cherrelle-Howard Hewitt-
Mikki Howard-Alexander O’Neal
Memorial Hall, 600 N 7th, KCKS. Cost 
$49+

Mon., April 11:  11:30 a.m. - 1 
p.m. - Kansas City Public Schools 
Blueprint 2030 Community Chats at 
Southeast Community Center, 4201 E. 
63rd St., KCMO.

Fri., April 15: 9 a.m. - Noon - Black 
Maternal Health Week Event 
addressing racism in Black maternal 

health care. Virtual. Free. Registration 
required. Speakers include Council-
woman Ryana Parks-Shaw, Council-
woman Melissa Robinson and CEO of 
the Health Forward Foundation Qiana 
Thomason.

Fri., April 15: 6 p.m. - Dave Chap-
pelle at the Uptown Theater, 3700 
Broadway Rd., KCMO. No cell phones 

allowed. 

Wed., April 20: 5-7 p.m. -Trails 
and Tacos at the Armourdale Levee, 
under the Kansas 
Ave. Bridge Spiral by 
Proctor and Gamble 
in KCKS enjoy tacos 
and a ride on the 
Levee Trail while 
sharing your ideas to 
imagine a state-of-
the-art trailhead for 
the Armourdale Levee 
Trail. 

Fri., April 22: 9 a.m. 
- Noon - Litter Free 
KC Volunteers can 
pick up litter at one of 
many sites through-

out the day or help remove brush at 
Kessler Park. Bags, gloves and assign-
ment will be available upon check in. 
Registration is required.

Fri., April 22: 5-11 p.m. Smart 
Girls Conference at the Boys and 
Girls Club Breidenthal Unit, 1240 
Troup Ave., KCK. Engaging workshops 
and speakers for girls ages 13 to 18. 

Breakout sessions in yoga, painting, 
gaming and fashion. Free. 

Sat., April 23: 10 a.m. - KC Vegan 

Market at PH Coffee, 2200 Lexington 
Ave., KCMO. Vegan food, vendors and 
artists.

Wed., April 27:  5-7 p.m. Profes-
sional Women of Color KC Spring 
Fling at the Better Business Bureau, 
1000 W. 46th St., KCMO. Featured 
speaker Dr. Alisa J. Henley with Vision 
Ignitor providing remarks on work/life 
balance for professional women.
Sat., April 30: 7 p.m. Live Love & 
Laughter Tour: with Maze: feat: 
Frankie Beverly & The Isley Brothers: 
Municipal Auditorium, 301 W 13th St, 
KCMO Cost: $60+

May 6-8: Kansas City BBQ Fes-
tival at the Arrowhead Stadium, 1 
Arrowhead Dr., KCMO. Free entry, with 
BBQ, drinks and more available for 
purchase. 

Fri., May 27: 7-9 p.m. -  Spring 
Art Show, at 31 W. 31st St., KCMO. 
Event by the Village KC, with students 
showing their original art. Meet the 
students, purchase their art and 
enjoy live music. Free, but donations 
accepted

WICHITA 
Sat., April 9: 10 a.m. – Noon - Eas-
ter Eggstravaganza, OJ Watson Park 
3022 S McLean Blvd. Easter basket 
giveaways, photos with the Easter 
Bunny and more! Cost is $5 per car 
load (cash only). Please bring a basket 
for the egg hunt and a camera to cap-
ture the fun egg hunt madness!

Fri., April 15: Noon – 7 Last Say-
ings of Christ From the Cross: 
Friday Worship Celebration. Holy 
Savior Catholic Church, 3000 E 13th. 
Featuring: Pastor Dan Island, Minister 
Cliff Normore, Dr. Patricia Havis, 

Minister Randy Counts, Pastor Verdell 
Island, Pastor Willard Dallas and 
Minister Annie Montgomery.
Fri., April 15: - 6 p.m. Community 
Movie Night The  Passion of the 
Christ. Evergreen Park Recreation 
Center, 2700 N Woodland. Spoken 
word by Didasko of Hope 4 Da Hood 
Music Ministry, Free Popcorn! Nachos!

Sat., April 16:  - 7 p.m. Free Movie 
in the Park: Aladdin, Capitol 
Federal Amphitheater, 1607 E Central, 
Andover. Bring your magic carpets and 
lawn chairs for a fun Arabian night 
in Central Park. Free and open to the 
public.

Sat., April 23: - 9 p.m. Big 
Boogie College Fest - 10001 
East Kellogg Drive. The biggest 
college party in Kansas over 15+ 
colleges meet in Wichita once a 
year for "college Fest” $25+

Sat., April 23: - 9 a.m. – 5 p.m. 
Family Fun Day at the Zoo, Sedg-
wick County Zoo, 5555 W Zoo Blvd. 
cost: $7.50 with advanced registration

Sat, April 23: - 9 p.m. – 1 a.m. 
#BLENDS Presented By OGMB Ft 
#djswayd & #djdetroit at
Rock Island Live, 101 N. Rock Island 
St. One of the dopest concepts you'll 
ever experience. Two Djs blending 
your favorite R&B, Rock, HIP HOP 
hits all night long. One Dj spins 
vocals while the other blends in the 
instrumental.

Sun. May 15: – 11 a.m. – 4 p.m. 
Shop & Grub, Naftzger Park, 601 E 
Douglas. Monthly market featuring a 
unique variety of vendors selling vintage 
clothing, jewelry, accessories, home 
goods, wine, delicious food and more. 
Bar provided by Wave ICT. Free.

F
or the past 38 years, the 
Kansas City Alumni Chapter of 
Kappa Alpha Psi Fraternity has 

hosted its annual Easter egg hunt, 
bringing hundreds of children and 
families to Swope Park. Everyone 
expects the exciting event, but 
because of the pandemic, it has been 
canceled for the past two years. 

House Rep. Richard Brown, 
chairman of this year’s Easter egg 
hunt committee, said he’s excited to 
announce the event is back, on April 
16, from 11 a.m. to 2 p.m. at the 
Swope Park Entrance, 5605 E. 63rd 
St. Tfwy., KCMO.

“It’s a family event that has 

guaranteed fun,” Brown said. “We 
want people to know we didn’t forget 
about them and we’re happy to bring 
it back.”

This year, there will be 5,000 Eas-
ter eggs for the hunt, face painting, 
candy, bounce houses and free food. 
The first 150 children to arrive will 
receive free books from the Kansas 
City Public Library Southeast Branch. 
Liberty Bank will provide financial 
literacy resources to families.

There will also be hand sanitizing 
stations and COVID-19 testing and 
vaccinations. 

The Kappa Easter egg hunt was 
the idea of late Kappa Alpha Psi 
member Archie L. Langston Jr., who 
saw the event as a way to give back 
to the community.

Langston passed away in 2016.
“One of Kappa Alpha Psi’s 

objectives is to inspire service in the 
public’s interest,” Brown said. “Broth-
ers bring their talents and ideas to 
the chapter and then we rally around 
the ideas. This is just an example of 
Brother Langston’s idea that ended 
up becoming one of the staples of 
our chapter.”

Kappa’s Alumni Chapter member 
and previous coordinator of the Eas-
ter egg hunt, Michael Shaw said he 
looks forward to the event each year.

“It's really about giving back more 
than anything,” he said. “We need 
to support and pull each other up. 
That's what this Easter egg hunt 
means to me, is helping and serving 
the community.”

Kappa’s Annual Archie L. Langston Jr. Memorial Easter Egg Hunt is Back
By Jazzlyn Johnson
The Community Voice
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C
ovid may actually be behind 
us, at least for a while, if the 
size of the crowds at the per-

formances of “Canaan, April 1-3 at 
the Crown Uptown Theater, Wichita, 
are any indication.  Each of the 
three dinner theater performances, 
were sold-out for the play written 
by young standout playwright and 
Wichita native Micah Watson.  

The comedy, with heavy doses of 
both cultural and spiritual lessons, 
was directed by local thespian 
Sheila Kinnard, who says she was 
blessed to work with the talented, 
multigenerational and all-Black 
cast.   The lead character was played 
by Emerson Ross, an experienced 
thespian who will graduate from 
WSU this spring with a Bachelor of 
Fine Arts.  The seniors, Gregory Cole 
and Shirley Smith, helped carry 
the show with their fine comedic 
performances.  

The production was a fund raiser 
for The Kansas African American 
Museum.  The staff creatively pulled 
together unique and delicious din-
ner menu for each performance. all 
of which were superb. 

If you missed it, TKAAM CEO 
Denise Sherman says she hopes to 
make a play a part of the museum’s 
ir annual programming.  

Photos by The Community Voice

T
wenty-seven-year-old pop singer 
from Olathe, KS, Broderick Jones 
is featured on the new show 

“American Song Contest” hosted by 
Snoop Dogg and Kelly Clarkson.

The show, which premiered last 
week, features 56 contestants, one 
representing each state in the country, 
plus one from five territories and 
the nation’s capital in a bracket-style 
showdown that will air over the course 
of the next six weeks.  Jones represents 
Kansas. 

After the first five elimination 
rounds, 22 people advance to the 
two-week semi-finals with 10 artists 

advancing to the finals, where a 
combination of jury and fan votes will 
determine the winner.

Jones performed his song “Tell Me” 
earlier this week and will find out if 
he advances to the semi-finals on the 
Mon., April 4, episode at 8 p.m.

Jones, known for his smooth vocals 
and perfect blend of pop, R&B and 
rap, released his debut “Cuddle” in 
2014 and quickly grew his local popu-
larity. In 2016, he was featured on It’s 
Different’s song “Pokemon U,” which 
was viewed more than one million 
times in less than 24 hours.

Since then, Jones has been 
featured on other success-
ful works that have racked 
up more than 34 million 

views on YouTube alone.
You can stream 

episodes of “American 
Song Contest” on 
Peacock or Hulu. 

We sat down with 
Jones to hear more 
about him and his 
experience on the 
show:

The Voice: How 
did you hear 
about “American 

Song Contest” and 
later 
become 
a con-
testant?

Jones: Someone reached out to 
me and said it would be worthwhile 
auditioning for the show. I dug into it 
and did it and now I’m here.

The Voice: What was it like be-
ing on stage and performing on 
national television?

Jones: It’s everything I could 
have dreamed of. As a kid, I always 
imagined myself being on stage at the 
Grammys or at the Super Bowl half-
time show, so I felt like home honestly. 
I was very calm and collected. Imagin-
ing being on stage as a kid and doing 
that in my living room for years and 
years felt like another day. I was mostly 
focused on not falling down the stairs.

By Jazzlyn Johnson
The Community Voice



See JONES page 23

Meet Broderick Jones, Contestant on NBC’s ‘American Song Contest’

PHOTOS: Cast and Director: (L-R) Ke’Juan Moses, Shirley Smith, Emerson Ross, 
Cydnee Reese, Khah Van Es , Sheila Kinnard, Greg Cole,  David Williams, Devyn  
Fields, ShonMichael Anderson, Dr. Shareika Fisher. 2. Kathy & Eric Sexton. 3. Har-
old & Donna Miller. 4. Karen & Ron Holt. 5. Eugene & Theresa Canidy. 6. “Canaan” 
playwright Micah Watson. 7. TKAAM Executive Director Denise Sherman with 
“Canaan” director Sheila Kinnard.

TKAAM Fundraiser Dramedy ‘Canaan’ Brings Out Crowds at Wichita’s Crown Uptown 
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Friday, April 15 @ 9PM
Follow the trail of one of America’s first recognized 

Black female composers and piano virtuosos.

Florence Price and the American Migration

kpts.org • 316-838-3090 

T
he Black Movie Hall of Fame 
launched March 30 with the 
announcement of its inaugural 

class highlighting Black trailblazers 
and icons in film who have roots in 
Kansas City.

The Black Movie Hall of Fame is a 
product of the partnership between 
the Critics Choice Association, KC Film 
Fest International, and the Boone 
Theater, where the Black Movie Hall of 
Fame will be housed permanently.

At a press conference, Black Movie 
Hall of Fame Director Shawn Edwards 
unveiled the 10 initial inductees:

• Oscar Micheaux: The grandfa-
ther of Black cinema, Micheaux was 
the first Black person to direct and 
produce a feature film, “The Home-
steader,” in 1909. He’s credited with 
directing and producing more than 
40 films. Micheaux grew up in Great 
Bend, KS.

• Hattie McDaniel: Born and 
raised in Wichita, KS, McDaniel was 
the first Black person to win an Oscar. 
She won Best Supporting Actress for 
“Gone With the Wind” in 1940.

• Gordon Parks: Born in Fort 
Scott, KS, Parks is known as a pioneer-
ing filmmaker, photographer and 
novelist. He directed “Shaft” and “The 
Learning Tree.”

• Tressie Souders: From Frankfurt, 

KS, Souders is the first 
Black woman to direct 
and produce a feature 
film, wtih her 1922 “A 
Woman’s Error.”

• Janelle Monae: 
Originally from Kansas 
City, KS, Monae is 
known for her roles in 
“Moonlight” and “Hid-
den Figures” as well as 
her music.

• Kevin Willmott: Still teach-
ing film at the University of Kansas, 
Willmott is known for his col-
laboration with director Spike Lee on 
movies “BlacKkKlansman” and “Da 
5 Bloods.” He’s an Oscar-winning 

screenwriter and director.

• Don Cheadle: Born in Kansas 
City, MO, Cheadle has had major, 
starring roles in “Iron Man 2,” “Hotel 
Rwanda” and the “Avengers” movies.

• Harry Belafonte: The famed ac-

tor/singer played real-life Kansas City 
gangster Ivory “Seldom Seen” Johnson 
in Robert Altman’s 1996 movie “Kan-
sas City” (which helped spark the 18th 
& Vine renaissance).

• Chadwick Boseman: The 
award-winning actor played baseball 
hero Jackie Robinson, who got his 
start with the Kansas City Monarchs 
before breaking the baseball league’s 
color barrier, in the 2013 movie “42.”

• Forest Whitaker: In 1988, 
Whitaker played the famed Kansas City 
saxophonist Charlie Parker in Clint 
Eastwood’s movie “Bird.”

Each inductee is honored with an 
original portrait by local artist Warren 
“Stylez” Harvey. Prints of the paintings 
are available for purchase at www.
BooneTheaterKC.com/bmhf.

The Boone Theater is currently un-
der renovations, but upon its comple-
tion will house the Black Movie Hall 
of Fame portraits, digital media labs, 
office space and the Black Repertory 
Theater of Kansas City. Construction 
should start by the end of this year 
and be completed by the end of 2023.

The developer of the Boone Theater, 
Vine Street Collaborative, is hoping 
to bring life back to the historic Jazz 
District where there have been ongo-
ing economic challenges.

The theater was boarded up in 
the 1950s and sat vacant for years. 
Last year, the city chose Vine Street 
Collaborative’s proposal to rehabilitate 
the historic theater.

The 45,000-square-foot Boone 
Theater opened as The New Ri-
alto Theater in 1924. It served as 
a vital core to the commercial and 
entertainment center created by the 
Black community in the historic jazz 
district. In 1929, it was renamed 
the Boone Theater in honor of John 
“Blind” Boone, a blind Black com-
poser and concert pianist from Mis-
souri whose music influenced Kansas 
City jazz. Boone died in 1927.

For more info, visit www.BooneThe-
aterKC.com.

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.

Inductees of Black Movie Hall of Fame Announced
By Jazzlyn Johnson
The Community Voice



Top: (L-R) Portrait artist Warren “Stylez” Harvey and Black Movie Hall of Fame 
Director Shawn Edwards. 
Bottom: Portraits by Stylez of inductees into the Black Movie Hall of Fame.

The Voice: What inspired you 
to become an artist?

Jones: I was watching “American 
Idol” in sixth grade and I thought 
it was so dope. I wanted to be up 
there too. But when I first started 
singing, I was really horrible and my 
mom told me I wasn’t allowed to 
sing anymore. So, I gave up on it for 
a while and picked it back up after 
high school.

The Voice: Name some artists 
that inspire your music?

Jones: Drake, Gavin DeGraw, Mi-
chael Bolton and One Direction. And 
a lot of the DIY kids that are painting 
their fingernails and aren’t afraid to 
be experimental.

The Voice: What would you say 

sets you apart from the other 
performers on the show and 
makes you unique?

Jones: Everyone on the show is 
so amazing. I really love all kinds of 
music. On the show, I did more of a 
pop, EDM, R&B song, but I love rap 
music and I love all types of music. 
I could have done any type of genre, 
but I chose this one.

The Voice: What do you love 
most about the song you 
performed on “American Song 
Contest” called “Tell Me”?

Jones: I love that the beat drop 
is sneaky. It starts off and you think 
it’s a ballad and then all of a sudden 
it goes into a drop and you’re like, 
“where did that come from?”

The Voice: Where are some of 
your favorite venues to perform 
in the KC-metro and do you 

have any upcoming perfor-
mances?

Jones: I will be performing at the 
Kansas State Fair in September.

Being an artist that doesn’t have 
a big following, it was hard to get 
shows at venues, so we’d put on our 
own shows in the streets at the Plaza 
and the Plaza Art Fair.

The Voice: What’s next for you?
Jones: Come home to Kansas and 

drop a new song and music video. 
Then, getting some shows and hope-
fully by fall, announce a tour.

The Voice: What else should we 
know about you?

Jones: I’m a truth teller and I’m 
a voice for the kids that are up next 
and who are overlooked. Anything is 
possible. 

Jones’ song “Tell Me” can be 
streamed on Spotify.

JONES
from page 22
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Where IT goes 
for IT support.

As an IT leader, you know your 

team can solve almost anything. 

But when it comes to solving 

everything, even your experts 

could use more experts in their 

corner. Cox Business has a  

complete portfolio of cloud  

solutions to help you overcome 

any challenge, all supported by 

a provider you already trust.

Get started at  

www.coxbusiness.com/cloud


