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Dr. Sharla Smith is an 

Assistant Professor in the 

Department of Population 

health and Director 

of Birth equity in the 

Department of obstetrics 

and Gynecology at the 

university of Kansas School 

of medicine-Kansas City.  

Dr. Smith is the founder 

and director of the Kansas 

Birth equity network. 

Dr. Smith has a PhD in 

health Systems and Services 

Research with a concentration in 

health economics. She earned an 

undergraduate degree in biology 

from the university of Arkansas 

at Pine Bluff, a master of Public 

health degree in health Policy 

and management from university 

of Arkansas for medical Sciences. 

Dr. Smith works to improve Black 

birthing outcomes in Kansas through 

community-centered approaches.

Dr. Sharla Smith

The Kansas Birth Equity Network was borne out of a partnership between historically 
Black fraternities and sororities and Drs. Sharla Smith and Michelle Redmond. The network 
uses a community-centered approach to engage 44 diverse stakeholders and create 
solutions that improve Black maternal, paternal, and infant health in Kansas through 
training, research, healthcare, and advocacy. The network hosts an annual Celebrate Day 
366 (CD366) in September to bring awareness to the African American maternal and 
infant mortality in Kansas. The network has developed a 5-year research agenda to address 
pregnancy related hypertension, prenatal care, and maternal mental health.

KBen Website l https://www.kumc.edu/school-of-medicine/academics/departments/population-health/research/

kansas-birth-equity-network.html

C
anise L. Salinas-Willich is a 
fearless educator with a com-
manding presence, a passion 

for motivating individuals to identify 
their purpose, and over a decade of 
professional experience in K-12 and 
post-secondary education. In 2021, 
she took on a new role as the Director 
of Equity and Inclusion for the KCK 
Public School District, where she is 
responsible for the development and 
implementation of programs and 
services that promote diversity and 
equity across the district. 

“In this role, I am the voice for the voiceless,” said 
Salinas. “I strive to support, encourage, motivate those 
around me and be the conduit between HR and staff.” 

 She is particularly interested in equity education, 
school leadership, and social justice. Education. Canise 
is excited to step into this work as it cultivates support 
and inclusivity for all.

 Her interest in educating students dates to her years 

in high school when working with 
peers, she assisted them with their 
studies.  When she began her 
undergraduate studies, she had the 
opportunity to be exposed to a full 
range of educational courses, all of 
which reinforced and solidified her 
intense interest in teaching.

Canise has held a leadership 
role for 15 years with four spent 
at the high school level, which she 
says were a tremendous experi-
ence, followed by 10 enthusiastic 
years as an elementary principal. 

She is currently pursuing her doctorate from William 
Woods University.

Salinas, a Grandview, MO., native, holds a Bachelor’s 
of Education from Ottawa University and a Master of 
Mental Health Counseling from Friends University. 

Kansas city, Kansas Public School District
Canise L. Salinas-Willich

Women in Business

Attention WichitA, KAnsAs city, topeKA And sAlinA Business!

ReseRve youR spAce noW foR Recognition in ouR

diversity, equity & inclusion
“a buSineSS imPerative”

A SPecial publication of the community voice newspaper

thursday, April 21, 2022

Advertising information and sponsorship position Availability

Workforce diversity doesn’t just happen.  It takes a commitment, 

targeted methods and persistence.  And the commitment starts at 

the top of the Organization.

For more information contact
Kurt Oswald or cornell hill at
(316) 681-1155

2918 E. Douglas • Wichita, KS 67214 • (316) 681-1155
communityvoiceks.com

Congratulations 
To all the Women in Business

W2         Canise Salinas-

Willich

Kansas City, KS Public School District

W4             Tamara Huff- 

Johnson 

Kansas Parent Information 

Resource Center 

W5              Tyrena Judie  

Kansas Leadership Center

Sharla Smith  

University of Kansas School of 

Medicine

LaShonda Garnes

Fidelity Bank

W6         Ebony Clemons-

Ajibolade

Evergy

    W6            Gladys Jones

Evergy 

Erica Tsimonjela 

Evergy

Avelis Silva-Trujillo 

Evergy

 W11                     Felicia 

Hogan    

Commerce Bank

Carla Eckels  

KMUW

W12                    Angela 

Buckner 

City of Wichita

W8    Ask the Experts

Women’s Financial Advice





w
o

m
e

n
 in

 b
u

s
in

e
s

s
m

a
r

c
h

 2
4
, 2

0
2
2
        |    T

h
e

 C
o

m
m

u
n

iT
y

 V
o

iC
e

 w3



T
h

e
 C

o
m

m
u

n
iT

y
 V

o
iC

e
   

| 
  
  
   

m
a

r
c

h
 2

4
, 
2
0
2
2
 

W4

W
o

m
e

n
 i

n
 b

u
s

in
e

s
s

You are an amazing daughter, sister, 

wife, mother, aunt and grammy.

We are so proud of you!

Dr. Broderick A. Huggins
Pastor

Join us for Sunday 
Worship in person and 
Facebook Live weekly 

at 11:00 a.m.

Tamara Huff is a Project Coordinator of the Kansas Parent Information 
Resource Center (KPIRC). Prior to joining the KPIRC family, she served for 10 
years as the Family and Community Network Specialist for the Wichita Public 

Schools. 
Tamara provides professional development and technical assistance on family 

engagement in education to Kansas districts and schools. Tammy holds a 
bachelor’s degree from the University of Kansas, a Master’s degree from K-State, 
and is an Ed.D. candidate in Educational Leadership from Wichita State University. 
Tammy’s passion for diversity and equity strengthens her desire for inclusive 
engagement of ALL families in the educational process. 

She is rooted in her community as an active member of Delta Sigma Theta, a 
public service sorority. Tammy also serves on the Board of Trustees for the Kansas 
Urban League, and is the current president of the KU Black Alumni Network. 

Congratulations  
Tamara Huff

Women’s History Month

Tamara Huff-JoHnson 

T
amara Huff-Johnson is a Project Coordinator at the Kansas Par-
ent Information Resource Center (KPIRC) which helps promote 
meaningful parental involvement in their child’s education by 

providing information and resources to help parents, educators, and 
other organizations promote 
the educational success of every 
Kansas child. 

In her position, Tamara 
provides professional develop-
ment and technical assistance on 
family engagement in schools to 
districts across the state of Kan-
sas. Prior to joining the KPIRC 
family, she served for 10 years 
as the Family and Community 
Network Specialist for the Wichita 
Public Schools. 

Tammy holds a bachelor’s 
degree from the University of 

Kansas, a master’s degree in Family and Community Services from 
K-State, and is a doctoral candidate in Educational Leadership from 
Wichita State University. Tammy’s passion for diversity and equity 
strengthens her desire for an inclusive engagement of all families in 
the educational process. 

The importance of education has been instilled in her from child-
hood. Her father, Larry re- See JOHNSON page W5

KPric
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tyrena Judie

T
yrena Judie is the Director of Finance at the Kansas 
Leader-
ship 

Center (KLC) 
in Wichita.  In 
this position, 
she oversees 
all of the finan-
cial for KLC. 
With an MBA 
in Accounting 
from Friends 
University, 
Judie certainly 
knows her 
way around a 
spreadsheet 
and her skill 
as a Certified 
Non-profit Accounting Professional, has further enhanced 
her abilities to serve KLC, a nonprofit that offers leadership 
development programs to foster stronger, healthier and more 
prosperous communities and serve the common good. 

Before joining KLC, Tyrena had many years of experience 
working in the banking industry, with many years of service 
at INTRUST Bank, N.A.

She volunteers her time to both professional and com-
munity organization and currently serves on the boards of 
the Nonprofit Chamber of Service and National Association 
of Women with MBA’s.  She previously served as a member 
of the Friends University Alumni Board and as a member on 
the Girl Scouts of Kansas Heartland Board of Directors and as 
Chair on the Girl Scouts of Kansas Heartland Board Develop-
ment Committee. 

Tyrena has been recognized twice by the Wichita Business 
Journal, with a CFO award in 2019 and a Women Who Lead 
in Financial Services award in 2020.

Tyrena enjoys traveling and spending time with family.

D
r. Sharla Smith is an Assistant Professor in the 
Depart-
ment 

of Population 
Health and Di-
rector of Birth 
Equity in the 
Department of 
Obstetrics and 
Gynecology at 
the University of 
Kansas School 
of Medicine-
Kansas City.  As 
a health servic-
es and systems 
researcher, she 
has been work-
ing in public 
health since 2006. Her current research focuses on Black 
maternal and infant health and community engagement. She 
also conducts research on women cancer disparities.  

Dr. Smith works to improve Black birthing outcomes in 
Kansas through community-centered approaches. Towards 
that end, she founded and serves as director of the Kansas 
Birth Equity Network, a program in the University of Kansas 
School of Medicine designed to improve birth equity in 
Kansas through training, research, healthcare and advocacy.  
Among the programs under KBEN is Kansas Sisters and 
Brothers for Healthy Infants, and organization composed of 
alumni members of seven Greek fraternal organizations who 
help bring awareness to the African American infant mortal-
ity rate in Sedgwick and Wyandotte Counties, Kansas.  The 
work of KBEN is particularly important with Black women 
three to four times more likely to die in childbirth and Black 
infants two to three times more likely to die at birth.  

Recently, Dr. Smith was appointed by Kansas Governor 
Laura Kelly to the REACH Healthcare Foundation Community 
Advisory Committee.

tired from Wichita Public Schools as a 
Social Worker and her mother, Betty, 
served on the Wichita Public Schools 
Board of Education for ten years and is 
a current member of the Kansas State 
Board of Education.

“I always wanted to work in the 
education arena because of my role as 

a parent, but I saw equity issues in their 
school and felt if I couldn't be a voice 
for anyone else, I was going to be a voice 
for my own kids,” said Huff. “With that, 
I realized that they're a lot of kids that 
need a voice to speak up for them.”

Tammy is an active member of Delta 
Sigma Theta Sorority, where she holds 
positions at the local, state, and regional 
levels.  She serves on the Board of 
Trustees for the Kansas Urban League, is 

a former Board Member of KANSEL, and 
is the current president of the KU Black 
Alumni Network. 

Tammy is the wife of Keith Johnson, 
mother of two adult children (Jordan 
and Morgan), and Grammy to the most 
amazing grandbabies. Tammy is part of 
the leadership team at St. James Mis-
sionary Baptist Church, where she has 
been a member for over 40 years. 

JOHNSON
from page W4







Kansas Leadership center University of Kansas School of medicine

lashonda Garnes

L
aShonda Garnes is the new director of an initiative 
focused on 

equality, 
inclusion and 

diversity at Fidel-
ity Bank.

Garnes began 
in the new role 
at the bank 
March 22 as the 
person who will 
lead long-term 
planning and 
a push toward 
fostering a cul-
ture of inclusion, 
a news release 
from the bank 
said. It will be 
part of Fidelity's 
Office of Culture 
and Talent.

Garnes started at Fidelity after serving almost three years 
as community development manager for Wichita State 
University's Public Policy and Management Center. She also 
worked for the city of Wichita for more than 12 years.

“This new role with Fidelity Bank feels like a natural 
progression of my career path," Garnes said in a statement. 
"Growing up on the south side of Chicago, social inequi-
ties pushed me to find better professional opportunities 
away from home, but I remain passionate about bringing 
all voices to the table and finding ways to create access to 
resources for underrepresented communities."

Melissa Knoeber, the bank's director of culture and tal-
ent, created the new role based on employee research.

“Last year, we conducted a series of listening tours to 
evaluate our employees’ perception of our culture. While 
we were pleased with the general response we received, we 
also identified opportunities for improvement,” Knoeber 
said in a statement. "It became clear that if we were truly 
committed to making lasting change, we would need to 
carve out dedicated resources to achieve our goals. We are 
delighted that someone with LaShonda’s industry knowl-
edge and local experience has agreed to lead this ambitious 
effort.”

Fidelity Bank



I never dreamed about success. 

 I worked for it.  
               Estee Lauder
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Ebony ClEmons-AjibolAdE

E
bony Clemons-Ajibolade is a Senior Economic Devel-
opment 
Manager 

with Evergy. 
The Evergy 
team of profes-
sionals take 
on projects to 
generate and 
deliver electric-
ity, protect the 
environment, 
and provide ex-
cellent service 
to nearly 1.6 
million cus-
tomers. Ebony 
is responsible 
for attracting new companies, retaining, and expanding new 
businesses and making strategic partner investments to 
improve the quality of life in the communities she serves.

Prior to joining the Economic Development team, Ebony 
was responsible for building relationships with community, 
educational stakeholders, and non-profit organizations to 
enhance Westar’s outreach efforts.  She also served as a 
company spokesperson, facilitator and presenter for com-
pany public affairs, community relations, and workforce 
outreach.

Ebony joined the banking industry as a Licensed Finan-
cial Specialist with Wachovia Bank. She then transitioned 
into the Licensed Banker position with the Wells Fargo 
Bank merger where she worked to build long-term advisory 
relationships with consumer and business clients alike.

Ebony’s passion is community. She strives to promote 
long term economic prosperity and quality of life for Kan-
sans. She has a small piano studio where she teaches young 
budding pianists. She’s taught financial literacy, reads at the 
Wichita Public Schools through the Reading Is Fundamen-
tal program and Storytime Village Inc. and serves on the 
Greater Wichita Partnership’s Strategic Advisory Team.

She currently serves on the Board of Directors for: Team 
Kansas, Leadership Wichita, The Kansas African Ameri-
can Museum, Real Men Real Heroes, Wichita Symphony 
Orchestra, Workforce Alliance-Local Workforce Development 
Board, and The United Way of the Plains. 

Ebony is a Wichita native and is married to KD Ajibolade. 
She attended Wichita Southeast High School, received a dual 
degree in Political Science and Psychology from Kansas State 
University, a Master of Business Law from Friends University 
and completed the International Economic Development 
Council’s Economic Development Institute from The Uni-
versity of Oklahoma. She is a member of the Wichita Rotary 
Club, and has participated in 40 Under 40, Advance Kansas, 
Leadership Wichita and Leadership Elite.

GlAdys jonEs

G
ladys Jones is a construction and maintenance 
supervi-
sor at 

Evergy with 
expertise in 
prioritizing 
projects, plan-
ning workflow, 
and managing 
employees 
to achieve 
Evergy’s op-
erational goals 
as they serve 
over 247,000 
customers 
within the 
greater Wichita 
area.  

Jones 
started her career at Evergy (then Westar) as Operations Su-
pervisor in 2015 and has had the opportunity over the years 
to manage different work groups where she’s been able to 
lead, motivate and inspire a talented group of employees.  

Jones received a Bachelor of Science Degree in Electrical 
Engineering from the University of Michigan-Dearborn in 
2005. She went on to earn a Master’s in Business Admin-
istration in operations, finance and entrepreneurship from 
Wichita State University in 2014.  

A woman with a STEM career, Jones is very pas-
sionate about making sure the next generation of 
women know they’re just as capable, just as worthy 
and just as smart as a man and that they’re needed 
in the fields of science, technology, engineering and 
mathematics (STEM).  

Jones has a huge heart for volunteering.  Whether it’s at 
her church or within the community, she’s always looking for 
way to “pay it forward” and make a difference in society.  

Arelis Silva-Trujillo is a Data Engi-
neer for the Operational Analytics 

Team at Evergy. Before this role, she 
worked as a Business Analyst for Evergy 
and as a Crime Analyst for the Wichita 
Police Department. She also teaches 
mathematics courses at Wichita State 
University and is a Data Analytics Assis-
tant for the Mathematics of Data Science 
Master’s program at WSU.

 
Arelis has a Bachelor’s Degree in 
Mathematics with emphasis in Computer 
Science and Physics and a Master’s 
Degree in Applied Mathematics from 
Wichita State University. Her research in 
series-based methods in potential flow 
problems earned her a publication in the 
Journal of Computational and Applied 
Mathematics in 2021.

EriCA TsimonjElA

E
rica Tsimonjela began her career with Westar in 
2011 and is now a Resolutions Team Member for 
Evergy where she helps handle escalated calls.  She is 

dedicated to customers, and a great resource and support 
for other employees.  She rates her ability to work with many 
personalities and groups of people among her greatest assets.

“The greatest asset I offer is the ability to work with many 
personalities and groups of people,” says Erica.

In 2004 Erica embarked on an entrepreneurial journey. 
She is the proud owner and operator of Freedom Enter-
prises LLC, whose slogan is “People over Property.”  In her 
leadership role with Freedom Enterprises, Erica orchestrates 
a team of people that specializes in property management 
and operations for residential communities for long-term 
profitability.  In this role, she fosters and maintains effective 
working relationships with field crews, contractors, city staff 
members, and the public.  She continually develops relation-
ships with contractors, insurance agents, title companies, 
and mortgage lenders. 

Through her company, she takes pride in the role she 
plays in helping others by providing affordable housing in 
Kansas and Oklahoma.  

Erica has Bachelor’s Degree in Business Administration. 

ArElis silvA-Trujillo



 

Evergy Evergy Evergy

Evergy
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B
lack women are going to college, getting 
advanced degrees and starting busi-
nesses at a remarkable pace. 

Equal pay day for women is March 15 - but 
for Black women it’s August 13. 

Overall, women earn about 81% of White 
men, but Black women earn just 61% of an 
average man's income. Not a Black man. This 
becomes a real when you see the number of 
female-headed households in the Black com-
munity. Just having one income to manage 
daycare costs, education, healthcare, and  ba-
sic living expenses is a significant disadvantage. 

Black women were hit especially hard dur-
ing the pandemic due to over-representation in 
at-risk occupations such as leisure, service and 
health care. 

The solutions aren't easy, but I service a lot 
of Black professional women by helping them 

invest for their 
financial future. 
Sisters tend to be 
very disciplined 
investors once 
they understand 
how investing 
works.

• What are 
some com-
mon mistakes 
you see Black 
women making 
when investing 
or trying to 
improve their 
finances?

One common 
mistake is living beyond their means via credit 
card debt. High-interest consumer debt places 
a strangle hold on personal finances and if 
you're only making the minimum payment, it's 
almost impossible to get ahead. As for investing 

mistakes, many for-
get that the markets 
go up and down. 
During times like 
these, there is the 
temptation to sell 
their investments 
and not give them a 
chance to recover. 

•  Recommen-
dations for re-
sources to expand 
financial knowl-
edge? (books, 
websites, support 
groups, etc...)

My favorite books 
are “Think & Grow 

Rich,” “The Millionaire Next Door,” and “Rich 
Dad, Poor Dad.” 

• Some easy steps each of these groups 
can take when starting to invest: 20s-30s, 
30-50s, 50+.

20's  - Make sure you have adequate dis-
ability insurance and life insurance if you have 
young children. Develop a personal spending 
plan so you're not living beyond your means. 
Pay yourself first.

30-50  - Get serious about saving for retire-
ment. If your employer plan has a match, make 
sure you're getting all of it. Invest appropriately 
for your age and risk tolerance. If you don't 
understand investing, use the target-dated funds 
that correspond with when you'll retire, i.e., a 
30-year-old would invest in the 2050 fund.

50+  - Retirement is now in sight. Max out 
your retirement savings contributions. Focus 
on paying down debts prior to retirement. 
Calculate how much income you would need 
to maintain your lifestyle in retirement and 
use a retirement calculator like the one on our 
website to see how well you are tracking and if 
you need to start playing catch up. Consult with 
a financial advisor so that you understand your 
options with your pension, social security, 401k 
distributions.

Ask the Experts:  Finances for Women

By David Jackson
Financial Advisor
Modern Horizons Wealth Advisors



Jackson

B
lack women are hard workers, often 
taking care of their children, mom 
and dad, and extended family - and 

all too often, they’re doing it on a single 
income.  With so many distractions in their 
life, they too often fail to take care of some 
things that are really important, like their 
finances.  

 I see Black women, again and again, 
putting off a lot of important things until 
the last minute.  Two of the most impor-
tant things that too often get ignored are 
their health and their finances.  This must 
change.  

It’s a simple issue of prioritization and 
Black women must begin to set better priori-
ties for their finances.  

• What are some common mistakes 
you see Black women making when 
investing or trying to improve their 
finances?  

In addition to just totally ignoring their 
finances, one of the biggest mistakes they 
make is not leveraging the right channels 
and resources to help them make educated 
and informed decisions.  Lots of times, I 

see Black women 
listening to their 
peers, their 
friends, or random 
people on social 
media, none of 
whom are experts 
in the field.

For married or 
partnered Black 
women, I see them 
failing to keep 
lines of communi-
cation open. You 
may have your 
own money, but 
the bad financial 
decisions your 
significant other 
makes will more than likely impact you or 
your relationship somewhere in the future.  

• Recommendations for resources to 
expand financial knowledge?  

25th Hour provides workshops and tools 
on our website. In addition to connecting 
with a financial professional, here are a 
few important resources:  Pull your credit 
report from all three credit companies, look 
them over, especially looking for errors and 
areas where you can make changes to help 
improve your score. Credit Karma is another 

great place to 
check your 
credit and find 
well researched 
financial 
information.  
Check with your 
financial institu-
tion, before 
you need them, 
to see what 
resource they 
have that you 
might be able to 
take advantage 
of to improve 
your financial 
understanding 
and position.  

• What are some easy steps each of 
these groups can take when starting to 
invest:  20s – 30s, 30s – 50s , 50+

20-30s  - There are no blanket answers, 
since everyone’s situation is different, with 
different life goals and life paths.  However, 
in general, this is the time to build their 
three-month emergency reserve, get their 
credit right, purchase initial insurance -- es-
pecially for people with children -- and gain 
an understanding of how insurance works.  
Finally, during this period, they should 

develop a lifestyle and a workable budget.  
Based on their income, this lifestyle should 
allow them to save and not accumulate debt. 

30s – 50s  -   By this time, these indi-
viduals should have their basics in order 
and this is their prime time for investing 
and growing wealth.  Early in this period, 
they need to begin thinking about the kind 
of future they want to have.  They should 
decide when they want to retire and have 
clear financial goals.  They must be very 
intentional about developing and imple-
menting a financial plan.  This is also an 
important time to get a lot of legal docu-
ments written and executed.  The impact of 
not having these things in place, can have a 
huge financial impact down the line.  

50s+  -  If you don’t have things in place, 
it’s time to get serious about catching up 
on all the things that I mentioned before, 
develop another plan and begin determined-
ly working to make it happen.  If you’ve 
followed the plan, it’s almost time to live the 
life you’ve planned for. If not, hopefully, you 
can find a way to move forward that gives 
you some enjoyment while you continue to 
build the finances needed for a comfortable 
balance of your life. 

By Siobhan Collier
25th Hour, A Financial Wellness 
Company
Founder/Executive Director

collier
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Officer Anderson 
has been with the 
Wichita Police 
Department 
since 2018.  
Officer Anderson 
attended the six 
month WSCLETC 
Academy and 
graduated and 
was assigned to 
Patrol West.  
Officer Anderson is currently a part 
of the Wichita Police Department 
(DIVRT) Domestic Intervention 
Violence Reduction Team. 

Officer Anderson grew up in 

Newton and has attended college 
and always wanted to aspire to 
become a Wichita Police Officer 
and has loved her career with 
WPD!   
Officer Anderson was awarded the 
2021 Officer of the Year Award.

Officer Jacqueline Anderson
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Carla ECkEls

Women in Business

A
ward-winning journalist Carla Eckels has been serving the 
Wichita community for decades, and the community is 
better because 

of it. Officially, 
Eckels is director of 
Cultural Diversity for 
News and Engage-
ment at NPR-affil-
iated public radio 
station KMUW, but 
she’s so much more.  
However, the com-
munity’s familiarity 
with Eckels dates 
back to the ’80s 
when she served as 
a disc jockey and 
program director for 
KIBN, a local inspira-
tional Black radio 
station. 

From 2004 to 
2007 she produced “Joyful Noise,” the No. 1 gospel radio show 
on KJSM 107.9 JAMZ.  Each year, Wichita’s “Gospel Hostess 
with the Mostess” hosts the city’s annual Gospelfest, and she’s 
regularly called on to sponsor community events and recogni-
tion programs.  

Back at KMUW, since 2009, Eckels has hosted “Soulsations 
with Carla Eckels,” a weekly hour-long, uplifting and diverse 
collection of R&B and gospel music.  The show airs on Sundays 
at 6 a.m. and 6 p.m. 

Eckels joined KMUW in 1996, where she has served as 
an award-winning announcer and news producer.  She has 
reported on national news stories for NPR, such as the Hesston 
shootings, the BTK serial killer case, the trial of Dr. George 
Tiller’s murderer, Greensburg tornado, and the 1958 Dockum 
Drug Store sit-in. In 2018, she received the Sonny Slater Award 
for Service to Station and Community from the Kansas Associa-
tion of Broadcasters.  That same year, she was honored with 
the Drum Major Award at Wichita State University's MLK Unity 
Walk. 

Several of her news stories have been recognized with first 
place awards from the KAB, including the 2018 special program 
“Hope For The Future: The Dockum Sit-In, Sixty Years On” 
and the 2018 sports feature “Hot Towels, Tapered Cuts: Local 
Barbershop Welcomes NCAA Tournament.” 

She received the prestigious National Edward R. Murrow 
Award in 2017 for her work on the story “Then And Now: The 
Summer Of Justice” and a Regional Edward R. Murrow Award 
for “Newman Basketball Coach And Wife Recount His Struggle 
With Depression — And His Return To ‘Normal’.” In April 
2016, Wichita State University presented Eckels with the Wayne 
Carlisle Distinguished Service Award.  The Carlisle Award is 
presented to a WSU professional who models the standard of 
extraordinary service exhibited by the late Wayne Carlisle.

fEliCia hogan

D
uring her 28-year career with Commerce Bank, 
Felecia Hogan has held various leadership posi-
tions and has a long history of managing large 

teams, and giving back to her community. Last June, 
Hogan was promoted to Senior Vice President and Direc-
tor of diversity, equity, and inclusion (DEI). 

“It’s a huge honor,” she says. “DEI is very important 
to me. I want all the people who work here to know that 
Commerce is a place where they can grow their careers 
and have all the right tools to help them succeed.”

She started working at the bank to pay her way through 
college, encoding checks at night while attending school 
during the day. Hogan received her Bachelor of Art in 
Business and Management from Webster University in 
Kansas City. She is also a graduate of Commerce’s Execu-
tive Development Program and Executive Management 
Committee Mentoring Program.

She progressively ascended through the ranks in the 
years that followed, eventually becoming a senior vice 
president of operations before being named to her new 
job in June.

Hogan has a long history of involvement in Com-
merce's DEI activities; she was instrumental in establish-

ing VIBE, Commerce's multicultural employee resource 
group (ERG), and continues to support the group.

She sees her 
new responsibili-
ties as an expan-
sion of the work 
she’s already been 
doing. “It’s going 
to allow me to play 
an even greater 
part in building an 
environment for 
everyone, where 
every group is 
accepted, valued, 
and respected,” 
she says. “I want to 
ensure that people 
can thrive and be 
their authentic 
selves as they 
contribute to our 
organization’s success.” 

TheWomen of 

KmUW
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Jazzlyn Johnson
reporter, Writer

Elaine Guillory
Design/Layout

Bonita Gooch
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In recognition of our 
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A 
hometown Wichita girl through and 
through, Angela Buckner builds on an 
outstanding high school and collegiate 

sports career to become an outstanding busi-
ness professional.  She currently works as a 
recreation director with the City of Wichita 
Park and Recreation Department overseeing 
Lynette Woodard Recreation Center, Fairmount 
Community Center and Atwater Neighborhood 
Resource Center.  Within her many roles and 
duties, she oversees close to 25 part-time staff 
and provides programming for almost 104,000 
patrons annually. 

A certified Park and Recreation Professional 
and Aquatics Facility Operator, for her outstand-
ing work, she has been recognized as 2022 
Kansas Recreation and Park Outstanding Sports 
Professional of the Year.  In 2019, she received 

Kansas Recreation and Park Outstanding Recre-
ation Professional of the Year. 

Included in her long lists of local recognition 
by the Wichita Business Journal on their “40 
Under 40” and their “Emerging Leaders” lists.  

She dedicates considerable time to both 
professional and community organizations.  

A partial list of her community involvement 
includes service on the board of The Kansas 
African American Museum and the Greater 
Wichita YMCA Downtown Advisory Board. Her 
extensive list of professional organization 
involvement includes serving on the serving 
on the Kansas Recreation and Park Associa-
tion Board, the National Recreation and Park 
Ethnic Minority Society, National Recreation 
and Park Association Accreditation Reviewer 
Committee, and Wichita State University Sport 
Management Alumni Association Board, just to 
name a few.  

Any mention of Buckner must include acco-

lades for her record-setting basketball career in 
high school and at Wichita State University.  

Some of Buckner’s athletic achievements 
include holding the record as the second-best 
rebounder in the history of the state of Kansas.  
Her efforts earned her a first-team All-State se-
lection her senior year, as well as being named 
the 2000 5A Player of the Year. 

A collegiate Division I lady’s basketball 
standout, Buckner was selection to the Missouri 
Valley All-Centennial Team. A three-time all-
Missouri Valley Conference first-team perform-
er, including back-to-back selections in 2003 
and 2004, Buckner was selected MVC Freshman 
of the Year in 2001. 

Her rebounding skills carried through at WSU, 
with Buckner finishing her career as WSU’s all-
time leading rebounder with 1,297, which stood 
as the second-best mark in league history.  

She owns the school and MVC record and 
ranks ninth in NCAA history with 67 career 

double-doubles. She currently stands seventh on 
the MVC all-time free throws list with 457. 

In 2020 Angela was listed in both the top 50 
most influential people in the Wichita Sports 
community along with the top 50 most influen-
tial women in the Wichita Sports community.

Angela Buckner
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