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Our Top Stories on 
communityvoiceks.com

Top Social Stories @ Wichita

Top Social Stories @ KC

• Mall Shooter May be Charged as an Adult
• Wrongfully Convicted Lamonte McIntyre 
Sues WyCo for $93 Million
• WSU Announces Developer for New 
University Village
• Survivors of Child Sex Abuse Call for 
Elimination of Kansas Statute of Limitations
• Most HBCU Bomb Threats May Be Coming 
From One Juvenile, FBI Official Tells Congress
• Proposed Law Creates Kansas Foster Care 
Bill of Rights for Youth and Parents
• Credit Reporting Agencies Announce Plans 
to Drop Most Medical Debt from Reports
• Scientists Worry Virus Variant May Push up 
COVID Cases in US
• How Does the Cashless Tolling on Kellogg 
Work?
• Judge Jackson Rulings Tough in Racial-bias 
Cases

•  Breaking News!! Shooting At Towne East 
Mall Food Court.
• Boy, can Dr. Kaye keep a secret! Yesterday at 
the Shine Awards, she gave The Community 
Voice no indication this big move was in the 
works.
•  The real crime here is what the WNBA pays 
versus the NBA.
•  Deltha Colvin, associate vice president for 
campus life at Wichita State University, has 
provided more than 50 years …
•  Memories of the Williams sisters being 
booed at the PNB Indian Wells tournament 
surfaced last night when Naomi Osaka was 
heckled last night, bringing her to tears.
•  Have you noticed this change? How does 
the cashless tolling on Kellogg work?

• Congratulations to More Life Chiropractic! 
Now open at 5563 NW Barry Rd, Kansas City, 
MO 64154.
• Boy Scout Troop 27 is now the only Black 
Boy Scout Troop in Kansas City. At one point, 
there were at least five around the metro.
• We caught up today with State Rep. Michael 
Johnson (HD 23) at Ruby Jean's Juicery
• Every three minutes, someone in the United 
States is diagnosed with a blood cancer.
• Senate unanimously approved measure 
Tuesday that would make daylight savings 
time permanent across the United States 
next year.

As I look at the long list of breaking news 
stories, educational and informative features and 
entertaining articles we compile every two weeks, 
I’m so pleased that we have a way to share this 
information with our readers in an expeditious 
manner.  

Our old model had us reaching our 
readers every two weeks, 
with a fresh take on a lot of 
things that happened in the 
communities we serve, plus 
a great mix of topical feature 
stories and news articles 
about our community.   It’s 
the model we were forced to 
work with before there was 
high-speed internet and a 
smartphone in just about everyone’s hands.

But we’ve found a new model that’s been growing 
rapidly since the pandemic shuttered many of our 
distribution locations and our readers – locked 
down at home – found themselves hungering for 
news.  In response, we changed our model.  Instead 
of focusing on getting the news to our paper, we’re 
implemented an online-first approach to our news.  
More and more of our stories are released on our 
website first and too often – due to space limitations 
– more and more of our stories never make it onto 
the pages of our print edition. 

So, if you’re a loyal print edition reader, we 
thank you, and we appreciate you.  It’s because 
we appreciate you that we tell you, IF YOU’RE NOT 
CONNECTING WITH US ONLINE --- YOU’RE MISSING 
A LOT. 

If you like what you’re reading, we’d like to 
suggest other ways you can get even more great news 
and information from The Voice. 

Our E-Edition.  If you like the print edition 
of The Voice, you don’t have to head down to your 
favorite distribution location to pick it up.  Every-
other Thursday when a new edition of The Voice is 
published, we’ll e-mail an electronic copy to you free 
of charge. 

Our Voice Highlights newsletter.  Three 
times a week, we’ll e-mail you links to three to five 
of the hottest stories on our website.  Open the 
e-mail, check out the headlines, and dig further if 
you want to learn more.

Our Voice of Kansas City newsletter  On 
Monday, Wednesday and Friday, we e-mail you a 
specially curated newsletter with a summary of 
at least two Kansas City news stories of special 
interest to “our” community.  The newsletter 

also includes links to a selection of three or four 
national headlines.  This newsletter also includes a 
community calendar of events and job listings.

communityvoiceks.com  This is the best stop 
for anyone wanting to keep up with a broad array of 
stories.  Check out all the headlines, click and dig 
deeper when something interests you.  We’re posting 
new stories several times a day – sometimes more – 
it just depends on what’s going on in the community 
and the world. 

Our Social media pages – We’re on 
Facebook, Twitter and Instagram. On these pages, we 
share a lot of our own stories, but we love sharing 
other informative and engaging items we find online.  
We loosen it up a little here, by adding in some 
things that make us laugh think or say “Ummmh.” 

They’re all free. 
So stop missing out  –  
To sign up -  Go online to our website and click 

sign up for the voice newsletters.

You’re Missing A Lot

Claytoonz  by Clay Jones



Bonita Gooch
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Broadway TheaTer 
will Be 

renamed afTer 
James earl Jones
The Shubert Organization’s Cort 

Theatre on Broadway will be renamed 
after James Earl Jones, fulfilling a 
promise by the theater giant to honor 
a Black artist.

The James Earl Jones Theatre re-
naming is “in recognition of Mr. Jones’ 
lifetime of immense contributions to 
Broadway and the entire artistic com-
munity,” according to a statement by 
the Shuberts.

The move comes less than a year 
after a wide Broadway coalition of 
theater owners, producers, union 
leaders, creators and casting direc-
tors hammered out a 
series of reforms and 
commitments for 
the theater in-
dustry to ensure 
equity, diversity, 
inclusion 
and acces-
sibility.

One re-
quirement 
of the New 
Deal for 

Broadway is that the Shubert, Neder-
lander and Jujamcyn chains have at 
least one of their theaters named after 
a Black artist. (Jujamcyn already has 
the August Wilson Theatre.)

“For me standing in this very 
building 64 years ago at the start of my 
Broadway career, it would have been 
inconceivable that my name would be 
on the building today,” Jones, 91, said 
in a statement. “Let my journey from 
then to now be an inspiration for all 
aspiring actors.”

renowned Gospel 
sinGer-sonGwriTer 

lashun pace 
dead aT 60

For those who do not know her 
name, it’s a voice you will immediately 
recognize.

Gospel singer-songwriter LaShun 
Pace, 
who 
rose to 
promi-
nence 
as one 
of the 
critical 
mem-
bers 

of the sibling singing group, The 
Anointed Pace Sisters, has died follow-
ing a long battle with an illness. She 
was 60 years old.

According to Atlanta’s 11Alive, Pace 
had been on dialysis for five years 
while waiting for a kidney.  The record-
ing artist died of organ failure March 
21, her sister, Lydia Pace, confirmed 
with the news outlet.

Pace is best known for hits such as 
“He Lives” and her signature song, “I 
Know I’ve Been Changed.” 

The renowned singer was inducted 
into the Christian Music Hall of Fame 
in 2007. In January 2015, Pace and 
the Anointed Pace Sisters were hon-
ored at the 16th Trailblazers of Gospel 
Music Awards in their hometown of 
Atlanta.

Pace is survived by seven of her 
nine sisters and a daughter.

Beyonce aT The 
oscars: her firsT 
live performance 

in Two years 
At the Oscars, to be held this Sun., 

March 27, Beyoncé will perform 
live for the first time in two years. 
Beyoncé hasn’t taken the stage for 
a live performance since February 

2020, when she performed “XO” and 
“Halo” at Kobe and Gianna Bryant’s 
celebration of life. Two months later, 
amid the pandemic, she remotely 
joined other singing stars on Zoom for 
“The Disney Family Singalong” in April 
2020, where she sang “When You Wish 
Upon a Star.”

At the Oscars, she’ll be singing “Be 
Alive” from “King Richard.” The song 
has been nominated for best original 
song from a motion picture. It’s up 
against some pretty steep competition. 

Billie Eilish and Finneas, Reba 
McEntire, and Sebastián Yatra will 
perform three of the other four nomi-
nated songs, while the final nominee 
— Van Morrison — won’t be heard 
live during the show at Hollywood’s 
Dolby Theatre.

Yatra will sing Lin-
Manuel Miranda’s 
“Dos Oruguitas” 
from “En-
canto.” And 
McEntire will 
knock out 
“Somehow 
You Do,” 
written 
by Diane 
Warren 

for the film “Four Good Days.” 

ouT aT The Grammys: 
Kanye wesT for Bad  

online Behavior 
Even five nominations isn't enough.
Trolling and harassment on the 

internet does have its consequences. 
Kanye West has reportedly been re-
moved from the Grammys lineup due 
to “concerning online behavior.”

In case you’ve been willfully 
avoiding his name, Ye has been 
firing virtual shots at ex-wife Kim 
Kardashian and her new boyfriend, 
Pete Davidson, for weeks. Part of the 
fallout has been many, including 
comedian DL Hughley, calling out 
and likening Ye’s behavior as stalking 
and harassment.

According to The Blast, the show-
runners of the Grammy Awards have 
decided to remove the rapper from the 
award show. Reportedly, Ye’s people 
received a call on March 18 from the 
Grammy organizers telling him his 
services were no longer required “due 
to what they deem to be concerning 
online behavior.” A rep for Ye con-
firmed to Variety that Ye was out.

The 64th Grammy Awards, air at 7 
p.m., live on CBS and Paramount+.

Helpline: 1-800-522-4700

https://www.problemgamblingsckansas.com

Sponsored by: Southcentral Kansas 

Problem Gambling Task Force & 

KDADS

Jones BeyoncePace
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Kmart Vaccination & Testing Site Closing March 30th
Find vaccine locations at vaccines.gov or WycoVaccines.org

Get vaccinated at UGPHD Monday through Thursday from 9 a.m. to 4 p.m.
Call (913) 573-8855 to make appointments

UNIFIED GOVERNMENT PUBLIC HEALTH DEPARTMENT (UGPHD) 
CLOSING KMART MASS COVID VACCINATION AND TESTING SITE 

ON MARCH 30

The Unified Government Public Health Department (UGPHD) announced will be closing its COVID mass vaccination and 
testing site at the former Kmart building at 7836 State Avenue on March 30, 2022. 

There are several alternative ways in which Wyandotte county residents can 
get their free COVID vaccinations and COVID testing, including: 

The UGPHD encourages Wyandotte County residents to watch social media 
for updates on pop-up vaccination and testing events throughout the 
community. They can do this by visiting the UGPHD Facebook and Twitter 
pages (@UGHealthDept) for the latest information. 

According to the CDC’s county-by-county online database, which evaluates 
several metrics to determine each county’s current COVID community level, 
Wyandotte County has a “HIGH” level of community COVID-19. The CDC 
recommends the following guidelines to help stop the spread of COVID in 
our community: 

The mass vaccination and testing facility at the former Kmart site has been 
an important tool for the UGPHD in combatting the spread of COVID-19 in 
Wyandotte County. Some statistics about the work done at the Kmart 
vaccination and testing site: 

For more information and latest statistics on the status of COVID-19 in 
Wyandotte County, visit WycoVaccines.org. 

Wear a mask indoors in public

Stay up to date with COVID-19 vaccines

Get tested if you have symptoms

Additional precautions may be needed for people at high risk for 
severe illness

For COVID Testing locations please visit                                 
www.wycokck.org/covid-19 and click on “COVID-19 Test Info” 

Additional testing locations can also be found by visiting     
www.knowbeforeyougoks.com

Now residents can order four free COVID At-Home Tests by 
visiting COVIDTests.gov

  Anyone who ordered their first two At-Home tests before
  March 7, 2022 can now order four more tests.

As of March 10, 2022 there have been 90,477 doses administered 
at Kmart since it first opened in December 23, 2020. 

Across all of the UGPHD’s vaccination sites (which includes the 
Kmart facility, the Armory, the former Best Buy location in the 
Legends, the UGPHD site at 619 Ann Avenue and all vaccinations 
administered by the Mobile Vaccination Unit), there have been 
148,020 doses administered and 70,380 people vaccinated, from 
December 23, 2020 to date. 

“The first COVID vaccine dose was administered at the Kmart facility on December 23, 2020,” said Dr. Allen Greiner, Chief Medical Officer for the “When the 
Kmart facility first opened, it was one of the only places in the State of Kansas administering COVID vaccinations. Now, however, the vaccines are much more 
accessible, and Wyandotte County residents have many choices about where to go to get vaccinated or tested, throughout the community.” 

The last day for vaccinations at the site will be Friday, March 25
The last day for COVID-19 testing at the site will be Wednesday, March 30

WHERE TO GET VACCINATED 

WHERE TO GET TESTED

THE IMPORTANCE OF THE KMART FACILITY 

IT’S STILL IMPORTANT TO GET TESTED 

AND VACCINATED!

COVID vaccines are available by appointment only for anyone 
five years and older at the UGPHD department at 619 Ann 
Avenue in KCK.
  Appointments are available Monday through Thursday     
  from 9 a.m. to 4 p.m. Call (913) 573-8855 to make an    
  appointment

  Booster shots for those 12 and older are also available at   
  the UGPHD 

  Vaccine hours at the UGPHD will be extended in April.   
  More  details will be announced later this month 

Find other COVID vaccination sites at vaccines.gov

Find additional information at WycoVaccines.org
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Feature

E
xactly two years ago, on March 11 2020, the 

World Health Organization (WHO) declared 

COVID-19 a global pandemic.

This was two months after there were reports of 

a mystery virus infecting people in Wuhan, the most 

populous city in central China. Early reports said the 

virus didn’t appear to be readily spread by humans.

Well, the SARS-CoV-2 virus could indeed be 

spread by humans. It quickly travelled around the 

world, and has so far infected more than 450 mil-

lion people.

COVID-19, the disease it causes, has to date 

caused more than 6 million deaths, making it one 

of the deadliest pandemics in history.

Two Years of Pandemic 

I
n those early days we knew very little about 
the virus and COVID.

Here are three things we realized were 
wrong as the pandemic wore on, and three 
things we need to keep a close eye on as we 
approach the endemic phase, where the virus 
continues to circulate in the population at rela-
tively stable levels

1. Many were worried we wouldn’t get 
a vaccine

In early 2020, we didn’t know whether a vac-
cine against SARS-CoV-2 was possible.

There had been previous attempts to de-
velop vaccines against severe acute respiratory 
syndrome (SARS) and Middle East respiratory 
syndrome (MERS), two similar coronaviruses 
that also caused outbreaks this century. A few of 
these vaccines entered clinical trials, but none 
were approved.

Before COVID, the fastest developed vaccine 
was for mumps, which took four years.

But in under 12 months, Pfizer/BioNTech 
developed a successful vaccine. Now we have 12 
vaccines approved for full use in different parts 
of the world, 19 for emergency use, and more 
than 100 still in the clinical trial stages.

Both Pfizer and Moderna have also com-
menced clinical trials of an Omicron-specific 
vaccine.

There are also several research groups around 
the world developing vaccines aiming to work 
against all SARS-CoV-2 variants.

2. Some thought we didn’t need face 

masks
In the early days, without a vaccine, to reduce 

transmission we had to rely on individual pre-
ventative measures such as hand hygiene, social 
distancing and face masks.

Although there was widespread acceptance 
that hand washing and social distancing pro-
tected against infection, face masks were much 
more controversial.

Before April 2020, the US Centers for Disease 
Control and Prevention (CDC) advised against 
the wearing of face masks by the public. There 
were apparently two reasons for this.

First, the CDC was afraid there wasn’t a suf-
ficient supply of surgical and N95 masks, which 
were essential in high-risk settings.

Second, it was thought at the time asymp-
tomatic and pre-symptomatic people could not 
transmit the virus (we now know they can).

However, on April 3 2020, the CDC changed 
its advice and recommended the general public 
wear multi-layered cloth face masks.

3. We worried a lot about surface 
transmission

In the early days of the pandemic, it was 
thought contaminated surfaces were a major 
means of COVID transmission.

However, we now know the virus is spread 
primarily through aerosol and droplet transmis-
sion.

Scientists now believe transmission through 
touching contaminated surfaces is quite rare.

What We Got Wrong?

0.5x                    1.0x                     1.5x                     2.0x                    2.5x                      3.0x

T
wo years in and the numbers confirm 
what we began hearing early on, COVID 
generally hit people of color harder, a 

pattern experts trace back to historical dispari-
ties in income, geography, medical access, and 
educational attainment.

“This tells us something about our society 
— it’s a kind report card,” Schaffner said. 

Studies have shown that illness and prevention 
are even more strongly correlated with educa-
tional background than with income.

“There was some effort to correct the 
disparities,” said Arthur Caplan, a professor of 
bioethics at New York University’s Grossman 
School of Medicine. “But these were band-aids 
on a system that remains broken.”

People of Color in the U.S. Were 
Generally Hit Harder by the Pandemic

Source:  Center for Disease Control & Prevention

D
r. Anthony Fauci, director of the 
National Institute of Allergy and Infec-
tious Diseases, warned Americans 

this week that they could soon face additional 
COVID-19 lockdown measures should a new 
strain of the virus cause case numbers to 
increase.

Fauci said the BA.2 subvariant could soon 
increase the rate of infections in America. He 
suggested that Americans should "be able to 
pivot" back and forth between a more com-
mon way of life and the measures that were 
taken in an attempt to slow the spread of the 
virus at the height of the pandemic.

"We can't just say, 'We're done. We're going 
to move on.' We've got to be able to be flexible 

because we're dealing with a dynamic situ-
ation," he added, noting the new variant to 
be less fatal than the Omicron variant. "The 
overall mortality is actually down. It’s a very 
interesting situation where the cases are going 
up, but it does not, at this point in time, ap-
pear to be any degree of severity."

Fauci said he "would not be surprised in 
the next few weeks, given the fact that we’ve 
begun to open up, and we have an increase 
in the BA.2 variant, that we’ll be seeing an 
increase in cases."

During the segment on ABC’s “This Week,” 
Fauci seemingly dismissed concern over the 
crippling economic burdens associated with 
lockdown measures or other precautions.

Fauci: Americans Could Face More Lockdowns 
Amid Spread of New COVID-19 Variant

Something Else We Got Wrong?  
Lockdowns
a meta-analysis of several studies in February found that lock-

downs during the first COVID-19 wave in the spring of 2020 only 
reduced COVID-19 mortality by .2% in the U.S. and Europe.

2%
Source: John Hopkins University. 
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Questions or want to enroll?
Contact Michelle Redmond, PhD., at mredmond@kumc.edu or Upasana Banerjee at ubanerjee@kumc.edu. 

316-293-1817

KU School of Medicine - Wichita. Population Health

Scan the QR code above or use the link below 

to see if you are eligible to participate

Redcap.kumc.edu/survey/?s=T7C

PWAJXYJ

Scan the QR code above or use 

the link below to visit the eDecide 

website for more information 

edecide.kumc.edu/

eDECIDE

a Web-Based Diabetes 

Problem-Solving Program

Scan the QR code above or use the link below 

to see if you are eligible to participate

Redcap.kumc.edu/survey/?s=T7C

PWAJXYJ

To  participate you must 

meet the following criteria:

Questions or want to enroll?

Contact Michelle Redmond, PhD., at mredmond@kumc.edu or Upasana Banerjee at ubanerjee@kumc.edu. 

316-293-1817

KU School of Medicine – Wichita, Population Health

• Diagnosis of Type 2 diabetes
• Identify as Black or African 
American
• Access to a computer or 
Internet-capable smartphone

SCHOOL OF MEDICINE

The University of Kansas

Scan the QR code above or use 

the link below to visit the eDecide 

website for more information 

edecide.kumc.edu/

number of coronavirus deaths by age group in the United States, from the 
start of the pandemic through Feb. 12, 2022.

O
lder people tend to be more 
vulnerable to disease than 
younger people, because 

of weaker immune systems and 
underlying health problems. That’s 
been especially true with cOvid.

“Many other infections affect 
the very young and the very old 
disproportionately, but cOvid-19 

stands out in being so age-
dependent,” said dr. Monica 
Gandhi, a professor of medicine 
at the University of california-
San Francisco. “children were 
remarkably spared from severe 
disease in the U.S., as they were 
worldwide.”

deaths among older Americans, 

however, were especially widespread 
in the early days of the pandemic due 
to the close contact of seniors living 
in nursing homes.

“Some will argue that [the] old are 
frail anyway, but i find that morally 
repugnant,” caplan said. The deaths 
of so many older people “makes me 
extremely sad.”

Older Americans accounted for most COVID-19 Deaths

T
he number of people world-
wide who died because of the 
pandemic in its first two years 

may total more than 18 million, ac-
cording to a sobering study released 
last month. That's three times more 
than the reported global death toll 
from cOvid-19, which crossed 6 
million earlier this week.

The research, published in the 
peer-reviewed journal The Lancet, 
analyzed data from 74 countries 
and 266 states and territories 
between Jan. 1, 2020, and dec. 
31, 2021. The scientists calculated 
excess deaths, a measure of how 
many more people died than would 
be expected had the pandemic not 
occurred. That means the estimate 
accounts both for people killed by 

cOvid directly — confirmed and 
undiagnosed cases — as well as 
those whose deaths may be indi-
rectly attributed to the pandemic.

 Examples in the latter category 
include people with serious medical 
conditions who were unable to 
seek timely care because hospitals 
were overburdened, people who 
died by suicide, and those who died 
due to a lack of access to essential 
services.

 “The difference between excess 
mortality and reported cOvid-19 
deaths might be a function of 
underdiagnosis due to insufficient 
testing, reporting challenges, or 
higher than expected mortality from 
other diseases,” the study said.

Haidong Wang, the study's lead 

author, said the findings offer a 
clearer picture of the pandemic's 
wrath.

Wang's team collated mortality 
data from various global databases 
and government offices for the two 
years studied, as well as for up to 
11 years prior. it compared those 
results to calculations of expected 
deaths without a pandemic, which 
it modeled based on historical 
trends.

in the end, excess deaths were 
estimated at 18.2 million as of dec. 
31, 2021 — a number that does 
not include the full effect of the 
omicron wave. As of that same day, 
the study says, the world's official 
cOvid death toll stood at 5.94 
million.

Global Excess Deaths Due to Pandemic Estimated 
Three Times Higher Than Official COviD Toll  

•In 2020 and 2021, 18 million more people died worldwide than would have otherwise been 
expected, new research shows.



Source:  Center for Disease Control & Prevention
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State News

I
nmates at St. Louis’ primary jail 
filed a federal class-action lawsuit 
March 15 accusing guards of 

torture with mace and depriving them 
of water for days.

The inmates are represented by a 
team of attorneys from the MacArthur 
Justice Center, ArchCity Defenders, 
the SLU Law Legal Clinics, and Rights 
Behind Bars. 

“They spray chemical agents on 
detainees who are handcuffed,” the 
inmates allege in the lawsuit. “They 
use excessive amounts of chemical 
agents — enough to fill the room with 
a fog of the substance — and leave 
detainees to ‘marinate’ in the burning 
air without access to the medical unit 
or even water to properly wash the 
chemical agents from their eyes.”

A spokesman said the city cannot 
comment on pending litigation, but he 
pointed to a bill that Mayor Tishaura 
Jones signed into law in December 
to establish the Detention Facilities 
Oversight Board, which will oversee 
and investigate allegations affecting 

the health and safety of detainees. It 
will operate similarly as the Civilian 
Oversight Board, which was estab-
lished in 2015 to review complaints 
against city police officers.

“We look forward to finalizing 
board appointments and formalizing 
a system to investigate complaints,” 
according to the city’s statement.

In a February 2021 letter, a city 
lawyer wrote to the St. Louis public 
defender and the inmates’ attorneys 
that the jail turns the water off when 
detainees clog toilets with clothing, 
and inmates are told when the water 
will be turned back on.

The class-action filing builds upon 
a June lawsuit by three inmates who 
are held in the St. Louis City Justice 
Center and allege they experienced 
excessive punishment. If the federal 
judge grants the motion to expand the 
original complaint into a class-action 
lawsuit it would include the more 
than 500 people currently  held cur-
rently held in city jails. 

The filing includes 38 declarations 
from inmates whose stories have a 
lot of “overlapping” commonalities 
on the ways guards behaved, said 

attorney Amy Breihan, co-director of 
the Missouri office of the Roderick & 
Solange MacArthur Justice Center.

“It’s pervasive,” Breihan said. “It’s 
not just one floor of the jail or one 
unit. It’s not just one guard. It’s part 
of the custom culture there.” 

Plaintiffs are asking a federal 
judge to order the city to prohibit 
using water shut-offs and chemical 
agents as a form of punishment, as 
well as for “nominal damages” and 
attorneys’ fees.

In the new complaint, Marrell 
Withers alleges he was maced two 
times in a row in January 2022, while 
restrained in handcuffs for express-
ing concern about COVID exposure. 

“Before he was maced, he told jail 
staff he had asthma and begged them 
not to mace him,” the lawsuit states. 

The lawsuit contends that the city 
violated the Americans with Dis-
abilities Act when officers refused to 
protect Withers and others who have 
medical issues. 

St. Louis has long faced allegations 
of inhumane treatment in its jails. In 
2009, the ACLU of Missouri published 
a searing investigation alleging exces-

sive use of force and abuse by the 
city’s correctional staff. Over the last 
two years, there have been several 
uprisings among inmates, decrying 
conditions. 

“These kinds of practices, they 

don’t just appear overnight,” Breihan 
said. “Guards do these kinds of 
things because they’ve been getting 
away with it for a very long time and 
supervisors have been allowing it to 
happen.”

St. Louis Jail Inmates File Class Action Lawsuit Alleging Guards Torture Them With Mace
By Rebecca Rivas
Missouri Independent

Inmates at the city Justice center in downtown St. Louis protested the jail condi-
tions and yelled through windows they smashed to a crowd below on april 4, 
2021 (Photo by Wiley Price/The St. Louis american). 



S
enators heard testimony from 
advocates and industry represen-
tatives who are eager to see Kan-

sas join the other 38 states that have 
legalized marijuana in some form.

Senate Bill 560 would allow for the 
cultivation, distribution, processing, 
dispending and purchase of mari-
juana and paraphernalia. Acceptable 
products include oils, tinctures, plant 
material, edibles and patches. The 
smoking of marijuana would remain 
illegal.

The law would take effect on July 
1, 2023, and various regulators would 
have until the start of 2024 to put 
rules in place for physicians, pharma-
cists, growers and others involved in 
the industry. The cost of implementing 

the law would be offset by steep licens-
ing fees that could total $18 million or 
more per year.

Revenue for the state is forecast at 
just $2.9 million for the first full fiscal 
year after operations begin, because 
the only applicable tax would be the 
state sales tax. Senators could modify 
the bill to include an excise tax on 
sales, similar to alcohol and tobacco.

Sen. Rob Olson, an Olathe Republi-
can and chairman of the Federal and 
State Affairs Committee, said he plans 
to move forward with the bill. After 
it clears committee, the full Senate 
would need to endorse the plan and 
then work out differences with a com-
peting plan the House passed last year.

“I can’t say, ‘Hey, it’s going to get 
done in the next two weeks,’ or, ‘when 
we come back,’ but I feel like it will 
get done by the end of session,” Olson 

said.
Jonathan Lewis, an Army veteran 

with an amputated leg, said marijuana 
has helped him stay clean from other 
drugs for more than 13 years.

Lewis, a Missouri resident, advo-
cates for the legalization of marijuana 
on behalf of veterans.

“I had a veteran call me last night 
and said he had a gun in his mouth 
because he cannot deal with the pain 
of all the pills that the VA is putting 
on him,” Lewis said during testimony 
before the Senate panel.

His Mo Grow Solutions is involved 
with growing, marketing, consulting 
and education of marijuana.

In an interview, Lewis recalled being 
able to use marijuana legally for the 
first time while in Colorado.

“It was a whole new reawakening,” 
Lewis said. “I was actually able to walk. 

I was actually able to function. I wasn’t 
hurting.”

Heather Steppe, president of the 
Kansas Cannabis Chamber of Com-

merce and co-founder of KC Hemp 
Co., said she was concerned by licens-
ing fees included in the legislation.

Kansas Senate Launches Effort to Legalize Medical Marijuana by End of Session
By Sherman Smith
Kansas Reflector

See MEDICAL page 19



A 
significant number of U.S. con-
sumers will have their medical 
collection debt dropped from 

their credit report, the nation's biggest 
credit reporting bureaus announced 
March 18.

Equifax, TransUnion and Experian 
said in a joint statement they would 
remove nearly 70% of the debt after 
monthslong industry research showed 
roughly two-thirds of this type of debt is 
the result of either one-time or short-
term medical expenses stemming 
from an "acute medical need," a news 
release said.

"After two years of the Covid-19 
pandemic and a detailed review of 
the prevalence of medical collection 
debt on credit reports, the NCRAs are 
making changes to help people to 
focus on their personal wellbeing and 
recovery," the agencies said, referring 

to themselves with an abbreviation for 
"nationwide credit reporting agencies."

Beginning July 1, paid medical 
debt will no longer be included on 
consumer credit reports. The credit bu-
reaus also announced that in the first 
half of 2023, medical debts of less than 
$500 will not be added to consumer 
credit reports.

Additionally, the time period before 
unpaid medical collection debt would 
appear on a credit report will increase 
from six months to a year. This change 
aims to allow consumers more time to 
work with their insurance and medical 
providers to pay the debt.

A February report by the Consumer 
Financial Protection Bureau found that 
medical debt collections were "less 
predictive of future payment problems 
than other debt collections," such as 
car loans and mortgages.

The report also said Black, Hispanic 
and low-income individuals are more 
likely to have medical debt. Older 
people and veterans are also heavily 
impacted, according to the report.

The CFPB wrote that because of this, 
these groups "may be more heavily 
impacted by outdated credit models," 
therefore affecting their chances of 
securing housing, car loans and insur-
ance.

Ted Rossman, a senior industry 
analyst at Bankrate, told CNBC that re-
moving paid medical debt from credit 
reports could help consumers increase 
their credit scores, especially for older 
FICO models that are used for obtain-
ing federally backed mortgages.

"There seems to be an acknowledg-
ment that medical care is essential and 
should not be penalized by the credit 
bureaus," Rossman said.
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Business & Technology

A
bout one year ago, business own-
ers renting space at the Location 
One building received some 

daunting news: They were all being put 
out.  

The six-story highrise, located on 
63rd Street, just east of Hwy 71, was the 
largest hub for Black-owned businesses 
in the city.  The building was home to 
more than 150 businesses including 
nail techs, doctors, therapists, clothing 
boutiques and hair dressers. Many of 
the businesses had been there for more 
than 20 years.  

While they were given plenty of time 
to relocate, the end of the Black-
business hub is imminent.  All of the 
businesses must vacate by May 1 to 
make room for a new development.  

Clarity Development Co., which 
purchased the property last year, will 
demolish the existing building and con-
struct a six-floor, multi-family building 
with 181 affordable apartments. The 

“affordable” apartments, scheduled to 
be called Brookside East, are designed 
for those making up to 60% of Kansas 
City’s median income. Rent is expected 
to be between $850 to $875 per month 
for one- and two-bedroom apartments.  

Of the building's 150 businesses, 
about 40 businesses are left to relocate 
or call it quits. Many of the busi-
ness owners left are in the process of 
packing their things, while others are 
taking their time, continuing to run 
their business as the termination day 
approaches. 

Nail technician Brenda Fadell, owner 
of Brenda’s Nail World on the sixth floor 
of the building, is still taking clients in 
her suite and planning to move out in 
the next couple weeks.

“Everything must come to an end,” 
she said. “It’s kind of sad, because it 
takes me back to the Oklahoma Black 
Wall Street. This is a melting pot [of 
different businesses].”

While she does not have a new space 
yet, Fadell said she will continue run-
ning her business when the building 

closes. “Wherever I go, my clients will 
follow,” she said confidently. 

Another business owner, Zach Mitch-
ell, owner of Zach’s Kitchen on the first 
floor of the building, said he’s excited 
about his new location. His restaurant, 
moving to 3631 Prospect Ave., serves 
breakfast and lunch including bacon, 
eggs and sandwiches. 

Willa Robinson, owner of Willa’s 
Books and Vinyl has thousands of 

books and record albums in her store 
on the first floor of the building. While 
she hasn’t begun packing and doesn’t 
know where she’ll move yet, she’s 
looking forward to moving to a new, 
larger space. 

The Location One building was 
widely known as a community resource 
and haven for Black entrepreneurs with 
fair rent and easy access. The spaces 
rented at about $10 per square foot, 
well below market rate.

Forced to Move: Most Location One Tenants Are Out
By Jazzlyn Johnson
The Community Voice 

Most Medical Collection Debt is About to Fall Off of Consumer Credit Reports
• Equifax, TransUnion and Experian said in a joint statement 
they would remove nearly 70% of this type of debt.





The Medical 
Debt Burden
• Roughly 18% of people in 
the United States had medical 
debt in collections. 
• Collection agencies held  
$140 billion in unpaid medical 
bills in 2020.
• Medical debt is now the
largest source of debt in col-
lections in the United States.
• The burden of medical 
debt is not equally shared. 
Roughly a third of working-
age Black Americans have 
medical debt, compared to 
about a quarter of White 
Americans

Source:  2020 Journal of Ameri-
can Medical Association report

Brenda Fadell, of Brenda’s Nail World, is one of about 40 business owners still 
remaining in the Location One building, once a busy economic hub for Black 
businesses in Kansas city. 
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Securities and advisory services offered through LPL Financial, a registered investment advisor, 
Member FINRyour 401(k) optionsA/SIPC, LPL Financial and Modern Horizons

Modern Horizons Wealth Advisors
David Jackson, CFP,     CMFC

Financial Advisor, Lpl Financial

1900 W 47th Pl Ste 320

Westwood, KS 66205

(816) 548-4155 Office
(816) 517-2992 Mobile

(913) 333-3056 Fax

david.j.jackson@lpl.com

mhwealthkc.com

I can help with your 
401(k) options

Changing job? What should you do with 

the 401 (k) money you’ve accumulated! 

You may have up to four options: leave 

the money where it is, roll it over to 

your employer’s new plan, roll it into an 

Individual Retirement Account (IRA), or 

cash it out.

I can help you explore these choices and guide 

you through the necessary steps.

Call me today for 
information, or to 
schedule a consultation

A 
new chiropractic office located in the North-
land is open and offering a technique to 
relieve and prevent pain and other issues.

Dr. Brenton Hicks, the 26-year-old owner 
of More Life Chiropractic, which opened last 
November, uses the Gonstead technique, the gold 
standard of chiropractic treatment that focuses 
on adjusting your body as precisely as possible 
instead of randomly cracking parts of your body. 

Unlike other methods of chiropractic, there 
aren’t any random manipulations or “quick 
fixes” in the Gonstead technique. 

“If you truly want to get better, you have to see 
someone that takes the time to see exactly what's 
going on with you and analyzes each person 
individually because the care I give you is differ-
ent from the care I will give to someone else,” 
Hicks said.

More Life Chiropractic located at 5563 NW Bar-
ry Rd, Kansas City, MO, offers a variety of services, 
beyond neck and back pain traditionally treated 
by chiropractors. Hicks offers his services for a 
wide range of clients, including children, to help 
them avoid spinal problems as adults; pregnant 
women, to address pains in their hips, joints and 
back; and for those who are injured in accidents 

and athletes.
Hicks said his strategy for helping clients is 

neurologically based, which means in order to 
help people get better, brain and body commu-
nication needs to be treated and improved. He 
says issues like migraines, high blood pressure, 
infertility and digestive issues can all be improved 
using Gonstead chiropractic.

“As I say in this office, we treat your nervous 
system and train your brain and your spine, 

trying to improve that function 
and as that gets better, all those 
other issues like high blood pressure and diges-
tive issues get better too,” Hicks said.

Chiropractic assistant at More Life, Bryttney 
Dixon said she used to suffer from frequent 
migraines before she began treatment using the 
Gonstead technique. Now, she said she hardly 
ever gets migraines anymore.

“Nine times out of 10, people come to chiro-

practic and it’s their last hope. They've seen all 
the other doctors; done everything else,” Hicks 
said. “People do get better. Your body's a natural 
self-healing organism and all I do is help push it 
in the right direction.”

More Life is offering a special for a $90 initial 
visit that includes a neurological assessment, x-
rays and Hicks’ recommendations for treatment. 
The office takes insurance.

More Life Chiropractic Opens, Offers a Natural Treatment Approach
By Jazzlyn Johnson
The Community Voice

F
rom very early on, Dr. 
Brenton hicks knew 
he wanted to pursue a 

career in healthcare. When 
he was in high school, his 
mother was diagnosed with 
an autoimmune disorder and 
was prescribed to take 20 
different medications every 
day for the rest of her life.

“i instantly thought, that's 
not healthcare. you shouldn’t 
be reactive about your 
health,” hicks said, wanting 
to do something that helped 
people truly get better. 
“That's when i found chiro-

practic and i realized there 
are options other than taking 
pharmaceutical drugs.”

hicks attended Arkan-
sas State university in his 
hometown, Jonesboro, 
AR, and then graduated 
from Cleveland university-
Kansas City with a Doctor of 
Chiropractic degree. By the 
end of his first year in chiro-
practic school, hicks knew 
he wanted to open his own 
practice, using the Gonstead 
method.

“i love helping people get 

better,” hicks said. 

About Dr. Brenton Hicks

chiropractic assistants Tierra hicks and bryttny Dixon with Dr. brenton hicks 
(middle) at the recent opening of more Life chiropractic.   
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M
ost Americans who want to 
own a house — and can 
afford it — follow a fairly 

straightforward path to their dreams.
They start with a loan from a bank 

or mortgage company, institutions that 
are subject to state and federal regula-
tions. When buyers close on the home 
they want, the agreement is registered 
with the government, usually at county 
offices.

Americans who do not qualify for a 
conventional mortgage but still want 
a house to call their own sometimes 
opt for a thinly regulated financial ar-
rangement called a contract for deed. 
In these deals, the sellers function like 
lenders. They collect an initial down 
payment and then monthly payments.

The buyers in contract-for-deed 
agreements usually pay for taxes and 
insurance and they often pick up the 

tab for improvements and repairs on 
the property, even before they have 
title to it.

Often, it’s only when the buyer 
makes the final payment that the title 
of the property shifts from the seller to 
the buyer.

Real estate experts, lawyers and 
consumer watchdog groups say these 
arrangements — as well as similarly 
structured rent-to-own contracts — 
rarely end with the buyer owning the 
home. What tends to happen instead 
is the buyer loses out through a 
process called forfeiture — often for 
falling behind on payments — while 
recouping none of the equity they 
would have built up in a traditional 
mortgage.

For example, when the Pennsylva-
nia attorney general sued a company 
that did hundreds of rent-to-own 
contracts in that state, it discovered 
that only 2% of buyers succeeded in 
obtaining the deed for the prop-

erty — signifying that they were now 
homeowners.

“(Contracts) can be drawn up in a 
way that makes it almost impossible 
to succeed,” said Alex Kornya, general 
counsel for Iowa Legal Aid. “You lose 
every dollar that you’ve put into that 
house and the contract seller walks 
away with a total windfall.”

In Iowa, there have been nearly 

3,700 contracts for deed recorded at 
county offices since 2008, according 
to figures furnished to the Midwest 
Newsroom by ATTOM, a provider of 
mortgage data.

The numbers were lower in Kansas, 
Nebraska and Missouri, but figures 
likely underreport how many of the 
deals happen in those states because 
they have few to no laws requiring that 

these deals be registered at county 
offices.

Lance Lowenstein, an attorney in 
Kansas City, Missouri, says he sees 
cases involving these contracts about 
once a week.

“Contracts for deed are kind of like 
the ‘buy here, pay here’ car lots of the 

Be Cautious: Contract for Deed or Rent to Own? 

See CONTRACT page 11

real estate experts, lawyers and consumer watchdog groups say these arrangements rarely end with the buyer 

owning the home. 

• This promise of homeownership often leaves Midwest buyers 
out in the cold. 

By Steve Vockrodt
Midwest Newsroom 
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Dr. Sharla Smith is an 

Assistant Professor in the 

Department of Population 

Health and Director 

of Birth Equity in the 

Department of Obstetrics 

and Gynecology at the 

University of Kansas School 

of Medicine-Kansas City.  

Dr. Smith is the founder 

and director of the Kansas 

Birth Equity Network. 

Dr. Smith has a PhD in 

Health Systems and Services 

Research with a concentration in 

Health Economics. She earned an 

undergraduate degree in biology 

from the University of Arkansas 

at Pine Bluff, a Master of Public 

Health degree in Health Policy 

and Management from University 

of Arkansas for Medical Sciences. 

Dr. Smith works to improve Black 

birthing outcomes in Kansas through 

community-centered approaches.

Dr. Sharla Smith

The Kansas Birth Equity Network was borne out of a partnership between historically 
Black fraternities and sororities and Drs. Sharla Smith and Michelle Redmond. The network 
uses a community-centered approach to engage 44 diverse stakeholders and create 
solutions that improve Black maternal, paternal, and infant health in Kansas through 
training, research, healthcare, and advocacy. The network hosts an annual Celebrate Day 
366 (CD366) in September to bring awareness to the African American maternal and 
infant mortality in Kansas. The network has developed a 5-year research agenda to address 
pregnancy related hypertension, prenatal care, and maternal mental health.

KBEN Website l https://www.kumc.edu/school-of-medicine/academics/departments/population-health/research/

kansas-birth-equity-network.html

C
anise L. Salinas-Willich is a 
fearless educator with a com-
manding presence, a passion 

for motivating individuals to identify 
their purpose, and over a decade of 
professional experience in K-12 and 
post-secondary education. In 2021, 
she took on a new role as the Director 
of Equity and Inclusion for the KCK 
Public School District, where she is 
responsible for the development and 
implementation of programs and 
services that promote diversity and 
equity across the district. 

“In this role, I am the voice for the voiceless,” said 
Salinas. “I strive to support, encourage, motivate those 
around me and be the conduit between HR and staff.” 

 She is particularly interested in equity education, 
school leadership, and social justice. Education. Canise 
is excited to step into this work as it cultivates support 
and inclusivity for all.

 Her interest in educating students dates to her years 

in high school when working with 
peers, she assisted them with their 
studies.  When she began her 
undergraduate studies, she had the 
opportunity to be exposed to a full 
range of educational courses, all of 
which reinforced and solidified her 
intense interest in teaching.

Canise has held a leadership 
role for 15 years with four spent 
at the high school level, which she 
says were a tremendous experi-
ence, followed by 10 enthusiastic 
years as an elementary principal. 

She is currently pursuing her doctorate from William 
Woods University.

Salinas, a Grandview, MO., native, holds a Bachelor’s 
of Education from Ottawa University and a Master of 
Mental Health Counseling from Friends University. 

She has two daughters, Aubrey (8) and Ava (7), and 
spends the majority of her time being present with 
them. 

Kansas city, Kansas Public School District
Canise L. Salinas-Willich

Women in Business

Attention WichitA, KAnsAs city, topeKA And sAlinA Business!

ReseRve youR spAce noW foR Recognition in ouR

diversity, equity & inclusion
“a buSineSS imPerative”

A SPecial publication of the community voice newspaper

thursday, April 21, 2022

Advertising information and sponsorship position Availability

Workforce diversity doesn’t just happen.  It takes a commitment, 

targeted methods and persistence.  And the commitment starts at 

the top of the Organization.

For more information contact
Kurt Oswald or cornell hill at
(316) 681-1155

2918 E. Douglas • Wichita, KS 67214 • (316) 681-1155
communityvoiceks.com

Congratulations 
To all the Women in Business

W2         Canise Salinas-

Willich

Kansas City, KS Public School District
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Johnson 

Kansas Parent Information 

Resource Center 
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Kansas Leadership Center
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University of Kansas School of 

Medicine

LaShonda Garnes

Fidelity Bank
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Evergy

    W6            Gladys Jones

Evergy 
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Evergy
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Evergy
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KMUW
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City of Wichita
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You are an amazing daughter, sister, 

wife, mother, aunt and grammy.

We are so proud of you!

Dr. Broderick A. Huggins
Pastor

Join us for Sunday 
Worship in person and 
Facebook Live weekly 

at 11:00 a.m.

Tamara Huff is a Project Coordinator of the Kansas Parent Information 
Resource Center (KPIRC). Prior to joining the KPIRC family, she served for 10 
years as the Family and Community Network Specialist for the Wichita Public 

Schools. 
Tamara provides professional development and technical assistance on family 

engagement in education to Kansas districts and schools. Tammy holds a 
bachelor’s degree from the University of Kansas, a Master’s degree from K-State, 
and is an Ed.D. candidate in Educational Leadership from Wichita State University. 
Tammy’s passion for diversity and equity strengthens her desire for inclusive 
engagement of ALL families in the educational process. 

She is rooted in her community as an active member of Delta Sigma Theta, a 
public service sorority. Tammy also serves on the Board of Trustees for the Kansas 
Urban League, and is the current president of the KU Black Alumni Network. 

Congratulations  
Tamara Huff

Women’s History Month

Tamara Huff-JoHnson 

T
amara Huff-Johnson is a Project Coordinator at the Kansas Par-
ent Information Resource Center (KPIRC) which helps promote 
meaningful parental involvement in their child’s education by 

providing information and resources to help parents, educators, and 
other organizations promote 
the educational success of every 
Kansas child. 

In her position, Tamara 
provides professional develop-
ment and technical assistance on 
family engagement in schools to 
districts across the state of Kan-
sas. Prior to joining the KPIRC 
family, she served for 10 years 
as the Family and Community 
Network Specialist for the Wichita 
Public Schools. 

Tammy holds a bachelor’s 
degree from the University of 

Kansas, a master’s degree in Family and Community Services from 
K-State, and is a doctoral candidate in Educational Leadership from 
Wichita State University. Tammy’s passion for diversity and equity 
strengthens her desire for an inclusive engagement of all families in 
the educational process. 

The importance of education has been instilled in her from child-
hood. Her father, Larry re- See JOHNSON page W5

KPric
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tyrena Judie

T
yrena Judie is the Director of Finance at the Kansas 
Leader-
ship 

Center (KLC) 
in Wichita.  In 
this position, 
she oversees 
all of the finan-
cial for KLC. 
With an MBA 
in Accounting 
from Friends 
University, 
Judie certainly 
knows her 
way around a 
spreadsheet 
and her skill 
as a Certified 
Non-profit Accounting Professional, has further enhanced 
her abilities to serve KLC, a nonprofit that offers leadership 
development programs to foster stronger, healthier and more 
prosperous communities and serve the common good. 

Before joining KLC, Tyrena had many years of experience 
working in the banking industry, with many years of service 
at INTRUST Bank, N.A.

She volunteers her time to both professional and com-
munity organization and currently serves on the boards of 
the Nonprofit Chamber of Service and National Association 
of Women with MBA’s.  She previously served as a member 
of the Friends University Alumni Board and as a member on 
the Girl Scouts of Kansas Heartland Board of Directors and as 
Chair on the Girl Scouts of Kansas Heartland Board Develop-
ment Committee. 

Tyrena has been recognized twice by the Wichita Business 
Journal, with a CFO award in 2019 and a Women Who Lead 
in Financial Services award in 2020.

Tyrena enjoys traveling and spending time with family.

D
r. Sharla Smith is an Assistant Professor in the 
Depart-
ment 

of Population 
Health and Di-
rector of Birth 
Equity in the 
Department of 
Obstetrics and 
Gynecology at 
the University of 
Kansas School 
of Medicine-
Kansas City.  As 
a health servic-
es and systems 
researcher, she 
has been work-
ing in public 
health since 2006. Her current research focuses on Black 
maternal and infant health and community engagement. She 
also conducts research on women cancer disparities.  

Dr. Smith works to improve Black birthing outcomes in 
Kansas through community-centered approaches. Towards 
that end, she founded and serves as director of the Kansas 
Birth Equity Network, a program in the University of Kansas 
School of Medicine designed to improve birth equity in 
Kansas through training, research, healthcare and advocacy.  
Among the programs under KBEN is Kansas Sisters and 
Brothers for Healthy Infants, and organization composed of 
alumni members of seven Greek fraternal organizations who 
help bring awareness to the African American infant mortal-
ity rate in Sedgwick and Wyandotte Counties, Kansas.  The 
work of KBEN is particularly important with Black women 
three to four times more likely to die in childbirth and Black 
infants two to three times more likely to die at birth.  

Recently, Dr. Smith was appointed by Kansas Governor 
Laura Kelly to the REACH Healthcare Foundation Community 
Advisory Committee.

tired from Wichita Public Schools as a 
Social Worker and her mother, Betty, 
served on the Wichita Public Schools 
Board of Education for ten years and is 
a current member of the Kansas State 
Board of Education.

“I always wanted to work in the 
education arena because of my role as 

a parent, but I saw equity issues in their 
school and felt if I couldn't be a voice 
for anyone else, I was going to be a voice 
for my own kids,” said Huff. “With that, 
I realized that they're a lot of kids that 
need a voice to speak up for them.”

Tammy is an active member of Delta 
Sigma Theta Sorority, where she holds 
positions at the local, state, and regional 
levels.  She serves on the Board of 
Trustees for the Kansas Urban League, is 

a former Board Member of KANSEL, and 
is the current president of the KU Black 
Alumni Network. 

Tammy is the wife of Keith Johnson, 
mother of two adult children (Jordan 
and Morgan), and Grammy to the most 
amazing grandbabies. Tammy is part of 
the leadership team at St. James Mis-
sionary Baptist Church, where she has 
been a member for over 40 years. 

JOHNSON
from page W4
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lashonda Garnes

L
aShonda Garnes is the new director of an initiative 
focused on 

equality, 
inclusion and 

diversity at Fidel-
ity Bank.

Garnes began 
in the new role 
at the bank 
March 22 as the 
person who will 
lead long-term 
planning and 
a push toward 
fostering a cul-
ture of inclusion, 
a news release 
from the bank 
said. It will be 
part of Fidelity's 
Office of Culture 
and Talent.

Garnes started at Fidelity after serving almost three years 
as community development manager for Wichita State 
University's Public Policy and Management Center. She also 
worked for the city of Wichita for more than 12 years.

“This new role with Fidelity Bank feels like a natural 
progression of my career path," Garnes said in a statement. 
"Growing up on the south side of Chicago, social inequi-
ties pushed me to find better professional opportunities 
away from home, but I remain passionate about bringing 
all voices to the table and finding ways to create access to 
resources for underrepresented communities."

Melissa Knoeber, the bank's director of culture and tal-
ent, created the new role based on employee research.

“Last year, we conducted a series of listening tours to 
evaluate our employees’ perception of our culture. While 
we were pleased with the general response we received, we 
also identified opportunities for improvement,” Knoeber 
said in a statement. "It became clear that if we were truly 
committed to making lasting change, we would need to 
carve out dedicated resources to achieve our goals. We are 
delighted that someone with LaShonda’s industry knowl-
edge and local experience has agreed to lead this ambitious 
effort.”

Fidelity Bank



I never dreamed about success. 

 I worked for it.  
               Estee Lauder
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Ebony ClEmons-AjibolAdE

E
bony Clemons-Ajibolade is a Senior Economic Devel-
opment 
Manager 

with Evergy. 
The Evergy 
team of profes-
sionals take 
on projects to 
generate and 
deliver electric-
ity, protect the 
environment, 
and provide ex-
cellent service 
to nearly 1.6 
million cus-
tomers. Ebony 
is responsible 
for attracting new companies, retaining, and expanding new 
businesses and making strategic partner investments to 
improve the quality of life in the communities she serves.

Prior to joining the Economic Development team, Ebony 
was responsible for building relationships with community, 
educational stakeholders, and non-profit organizations to 
enhance Westar’s outreach efforts.  She also served as a 
company spokesperson, facilitator and presenter for com-
pany public affairs, community relations, and workforce 
outreach.

Ebony joined the banking industry as a Licensed Finan-
cial Specialist with Wachovia Bank. She then transitioned 
into the Licensed Banker position with the Wells Fargo 
Bank merger where she worked to build long-term advisory 
relationships with consumer and business clients alike.

Ebony’s passion is community. She strives to promote 
long term economic prosperity and quality of life for Kan-
sans. She has a small piano studio where she teaches young 
budding pianists. She’s taught financial literacy, reads at the 
Wichita Public Schools through the Reading Is Fundamen-
tal program and Storytime Village Inc. and serves on the 
Greater Wichita Partnership’s Strategic Advisory Team.

She currently serves on the Board of Directors for: Team 
Kansas, Leadership Wichita, The Kansas African Ameri-
can Museum, Real Men Real Heroes, Wichita Symphony 
Orchestra, Workforce Alliance-Local Workforce Development 
Board, and The United Way of the Plains. 

Ebony is a Wichita native and is married to KD Ajibolade. 
She attended Wichita Southeast High School, received a dual 
degree in Political Science and Psychology from Kansas State 
University, a Master of Business Law from Friends University 
and completed the International Economic Development 
Council’s Economic Development Institute from The Uni-
versity of Oklahoma. She is a member of the Wichita Rotary 
Club, and has participated in 40 Under 40, Advance Kansas, 
Leadership Wichita and Leadership Elite.

GlAdys jonEs

G
ladys Jones is a construction and maintenance 
supervi-
sor at 

Evergy with 
expertise in 
prioritizing 
projects, plan-
ning workflow, 
and managing 
employees 
to achieve 
Evergy’s op-
erational goals 
as they serve 
over 247,000 
customers 
within the 
greater Wichita 
area.  

Jones 
started her career at Evergy (then Westar) as Operations Su-
pervisor in 2015 and has had the opportunity over the years 
to manage different work groups where she’s been able to 
lead, motivate and inspire a talented group of employees.  

Jones received a Bachelor of Science Degree in Electrical 
Engineering from the University of Michigan-Dearborn in 
2005. She went on to earn a Master’s in Business Admin-
istration in operations, finance and entrepreneurship from 
Wichita State University in 2014.  

A woman with a STEM career, Jones is very pas-
sionate about making sure the next generation of 
women know they’re just as capable, just as worthy 
and just as smart as a man and that they’re needed 
in the fields of science, technology, engineering and 
mathematics (STEM).  

Jones has a huge heart for volunteering.  Whether it’s at 
her church or within the community, she’s always looking for 
way to “pay it forward” and make a difference in society.  

Arelis Silva-Trujillo is a Data Engi-
neer for the Operational Analytics 

Team at Evergy. Before this role, she 
worked as a Business Analyst for Evergy 
and as a Crime Analyst for the Wichita 
Police Department. She also teaches 
mathematics courses at Wichita State 
University and is a Data Analytics Assis-
tant for the Mathematics of Data Science 
Master’s program at WSU.

 
Arelis has a Bachelor’s Degree in 
Mathematics with emphasis in Computer 
Science and Physics and a Master’s 
Degree in Applied Mathematics from 
Wichita State University. Her research in 
series-based methods in potential flow 
problems earned her a publication in the 
Journal of Computational and Applied 
Mathematics in 2021.

EriCA TsimonjElA

E
rica Tsimonjela began her career with Westar in 
2011 and is now a Resolutions Team Member for 
Evergy where she helps handle escalated calls.  She is 

dedicated to customers, and a great resource and support 
for other employees.  She rates her ability to work with many 
personalities and groups of people among her greatest assets.

“The greatest asset I offer is the ability to work with many 
personalities and groups of people,” says Erica.

In 2004 Erica embarked on an entrepreneurial journey. 
She is the proud owner and operator of Freedom Enter-
prises LLC, whose slogan is “People over Property.”  In her 
leadership role with Freedom Enterprises, Erica orchestrates 
a team of people that specializes in property management 
and operations for residential communities for long-term 
profitability.  In this role, she fosters and maintains effective 
working relationships with field crews, contractors, city staff 
members, and the public.  She continually develops relation-
ships with contractors, insurance agents, title companies, 
and mortgage lenders. 

Through her company, she takes pride in the role she 
plays in helping others by providing affordable housing in 
Kansas and Oklahoma.  

Erica has Bachelor’s Degree in Business Administration. 

ArElis silvA-Trujillo



 

Evergy Evergy Evergy

Evergy
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B
lack women are going to college, getting 
advanced degrees and starting busi-
nesses at a remarkable pace. 

Equal pay day for women is March 15 - but 
for Black women it’s August 13. 

Overall, women earn about 81% of White 
men, but Black women earn just 61% of an 
average man's income. Not a Black man. This 
becomes a real when you see the number of 
female-headed households in the Black com-
munity. Just having one income to manage 
daycare costs, education, healthcare, and  ba-
sic living expenses is a significant disadvantage. 

Black women were hit especially hard dur-
ing the pandemic due to over-representation in 
at-risk occupations such as leisure, service and 
health care. 

The solutions aren't easy, but I service a lot 
of Black professional women by helping them 

invest for their 
financial future. 
Sisters tend to be 
very disciplined 
investors once 
they understand 
how investing 
works.

• What are 
some com-
mon mistakes 
you see Black 
women making 
when investing 
or trying to 
improve their 
finances?

One common 
mistake is living beyond their means via credit 
card debt. High-interest consumer debt places 
a strangle hold on personal finances and if 
you're only making the minimum payment, it's 
almost impossible to get ahead. As for investing 

mistakes, many for-
get that the markets 
go up and down. 
During times like 
these, there is the 
temptation to sell 
their investments 
and not give them a 
chance to recover. 

•  Recommen-
dations for re-
sources to expand 
financial knowl-
edge? (books, 
websites, support 
groups, etc...)

My favorite books 
are “Think & Grow 

Rich,” “The Millionaire Next Door,” and “Rich 
Dad, Poor Dad.” 

• Some easy steps each of these groups 
can take when starting to invest: 20s-30s, 
30-50s, 50+.

20's  - Make sure you have adequate dis-
ability insurance and life insurance if you have 
young children. Develop a personal spending 
plan so you're not living beyond your means. 
Pay yourself first.

30-50  - Get serious about saving for retire-
ment. If your employer plan has a match, make 
sure you're getting all of it. Invest appropriately 
for your age and risk tolerance. If you don't 
understand investing, use the target-dated funds 
that correspond with when you'll retire, i.e., a 
30-year-old would invest in the 2050 fund.

50+  - Retirement is now in sight. Max out 
your retirement savings contributions. Focus 
on paying down debts prior to retirement. 
Calculate how much income you would need 
to maintain your lifestyle in retirement and 
use a retirement calculator like the one on our 
website to see how well you are tracking and if 
you need to start playing catch up. Consult with 
a financial advisor so that you understand your 
options with your pension, social security, 401k 
distributions.

Ask the Experts:  Finances for Women

By David Jackson
Financial Advisor
Modern Horizons Wealth Advisors



Jackson

B
lack women are hard workers, often 
taking care of their children, mom 
and dad, and extended family - and 

all too often, they’re doing it on a single 
income.  With so many distractions in their 
life, they too often fail to take care of some 
things that are really important, like their 
finances.  

 I see Black women, again and again, 
putting off a lot of important things until 
the last minute.  Two of the most impor-
tant things that too often get ignored are 
their health and their finances.  This must 
change.  

It’s a simple issue of prioritization and 
Black women must begin to set better priori-
ties for their finances.  

• What are some common mistakes 
you see Black women making when 
investing or trying to improve their 
finances?  

In addition to just totally ignoring their 
finances, one of the biggest mistakes they 
make is not leveraging the right channels 
and resources to help them make educated 
and informed decisions.  Lots of times, I 

see Black women 
listening to their 
peers, their 
friends, or random 
people on social 
media, none of 
whom are experts 
in the field.

For married or 
partnered Black 
women, I see them 
failing to keep 
lines of communi-
cation open. You 
may have your 
own money, but 
the bad financial 
decisions your 
significant other 
makes will more than likely impact you or 
your relationship somewhere in the future.  

• Recommendations for resources to 
expand financial knowledge?  

25th Hour provides workshops and tools 
on our website. In addition to connecting 
with a financial professional, here are a 
few important resources:  Pull your credit 
report from all three credit companies, look 
them over, especially looking for errors and 
areas where you can make changes to help 
improve your score. Credit Karma is another 

great place to 
check your 
credit and find 
well researched 
financial 
information.  
Check with your 
financial institu-
tion, before 
you need them, 
to see what 
resource they 
have that you 
might be able to 
take advantage 
of to improve 
your financial 
understanding 
and position.  

• What are some easy steps each of 
these groups can take when starting to 
invest:  20s – 30s, 30s – 50s , 50+

20-30s  - There are no blanket answers, 
since everyone’s situation is different, with 
different life goals and life paths.  However, 
in general, this is the time to build their 
three-month emergency reserve, get their 
credit right, purchase initial insurance -- es-
pecially for people with children -- and gain 
an understanding of how insurance works.  
Finally, during this period, they should 

develop a lifestyle and a workable budget.  
Based on their income, this lifestyle should 
allow them to save and not accumulate debt. 

30s – 50s  -   By this time, these indi-
viduals should have their basics in order 
and this is their prime time for investing 
and growing wealth.  Early in this period, 
they need to begin thinking about the kind 
of future they want to have.  They should 
decide when they want to retire and have 
clear financial goals.  They must be very 
intentional about developing and imple-
menting a financial plan.  This is also an 
important time to get a lot of legal docu-
ments written and executed.  The impact of 
not having these things in place, can have a 
huge financial impact down the line.  

50s+  -  If you don’t have things in place, 
it’s time to get serious about catching up 
on all the things that I mentioned before, 
develop another plan and begin determined-
ly working to make it happen.  If you’ve 
followed the plan, it’s almost time to live the 
life you’ve planned for. If not, hopefully, you 
can find a way to move forward that gives 
you some enjoyment while you continue to 
build the finances needed for a comfortable 
balance of your life. 

By Siobhan Collier
25th Hour, A Financial Wellness 
Company
Founder/Executive Director

collier





 m
a

r
c

h
 2

4
, 2

0
2
2
        |    

T
h

e
 C

o
m

m
u

n
iT

y
 V

o
iC

e

 

W9

W
O

m
E

N
 IN

 B
U

S
IN

E
S

S

Officer Anderson 
has been with the 
Wichita Police 
Department 
since 2018.  
Officer Anderson 
attended the six 
month WSCLETC 
Academy and 
graduated and 
was assigned to 
Patrol West.  
Officer Anderson is currently a part 
of the Wichita Police Department 
(DIVRT) Domestic Intervention 
Violence Reduction Team. 

Officer Anderson grew up in 

Newton and has attended college 
and always wanted to aspire to 
become a Wichita Police Officer 
and has loved her career with 
WPD!   
Officer Anderson was awarded the 
2021 Officer of the Year Award.

Officer Jacqueline Anderson
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Carla ECkEls

Women in Business

A
ward-winning journalist Carla Eckels has been serving the 
Wichita community for decades, and the community is 
better because 

of it. Officially, 
Eckels is director of 
Cultural Diversity for 
News and Engage-
ment at NPR-affil-
iated public radio 
station KMUW, but 
she’s so much more.  
However, the com-
munity’s familiarity 
with Eckels dates 
back to the ’80s 
when she served as 
a disc jockey and 
program director for 
KIBN, a local inspira-
tional Black radio 
station. 

From 2004 to 
2007 she produced “Joyful Noise,” the No. 1 gospel radio show 
on KJSM 107.9 JAMZ.  Each year, Wichita’s “Gospel Hostess 
with the Mostess” hosts the city’s annual Gospelfest, and she’s 
regularly called on to sponsor community events and recogni-
tion programs.  

Back at KMUW, since 2009, Eckels has hosted “Soulsations 
with Carla Eckels,” a weekly hour-long, uplifting and diverse 
collection of R&B and gospel music.  The show airs on Sundays 
at 6 a.m. and 6 p.m. 

Eckels joined KMUW in 1996, where she has served as 
an award-winning announcer and news producer.  She has 
reported on national news stories for NPR, such as the Hesston 
shootings, the BTK serial killer case, the trial of Dr. George 
Tiller’s murderer, Greensburg tornado, and the 1958 Dockum 
Drug Store sit-in. In 2018, she received the Sonny Slater Award 
for Service to Station and Community from the Kansas Associa-
tion of Broadcasters.  That same year, she was honored with 
the Drum Major Award at Wichita State University's MLK Unity 
Walk. 

Several of her news stories have been recognized with first 
place awards from the KAB, including the 2018 special program 
“Hope For The Future: The Dockum Sit-In, Sixty Years On” 
and the 2018 sports feature “Hot Towels, Tapered Cuts: Local 
Barbershop Welcomes NCAA Tournament.” 

She received the prestigious National Edward R. Murrow 
Award in 2017 for her work on the story “Then And Now: The 
Summer Of Justice” and a Regional Edward R. Murrow Award 
for “Newman Basketball Coach And Wife Recount His Struggle 
With Depression — And His Return To ‘Normal’.” In April 
2016, Wichita State University presented Eckels with the Wayne 
Carlisle Distinguished Service Award.  The Carlisle Award is 
presented to a WSU professional who models the standard of 
extraordinary service exhibited by the late Wayne Carlisle.

fEliCia hogan

D
uring her 28-year career with Commerce Bank, 
Felecia Hogan has held various leadership posi-
tions and has a long history of managing large 

teams, and giving back to her community. Last June, 
Hogan was promoted to Senior Vice President and Direc-
tor of diversity, equity, and inclusion (DEI). 

“It’s a huge honor,” she says. “DEI is very important 
to me. I want all the people who work here to know that 
Commerce is a place where they can grow their careers 
and have all the right tools to help them succeed.”

She started working at the bank to pay her way through 
college, encoding checks at night while attending school 
during the day. Hogan received her Bachelor of Art in 
Business and Management from Webster University in 
Kansas City. She is also a graduate of Commerce’s Execu-
tive Development Program and Executive Management 
Committee Mentoring Program.

She progressively ascended through the ranks in the 
years that followed, eventually becoming a senior vice 
president of operations before being named to her new 
job in June.

Hogan has a long history of involvement in Com-
merce's DEI activities; she was instrumental in establish-

ing VIBE, Commerce's multicultural employee resource 
group (ERG), and continues to support the group.

She sees her 
new responsibili-
ties as an expan-
sion of the work 
she’s already been 
doing. “It’s going 
to allow me to play 
an even greater 
part in building an 
environment for 
everyone, where 
every group is 
accepted, valued, 
and respected,” 
she says. “I want to 
ensure that people 
can thrive and be 
their authentic 
selves as they 
contribute to our 
organization’s success.” 

TheWomen of 

KmUW



commerce Bank

Jazzlyn Johnson
reporter, Writer

Elaine Guillory
Design/Layout

Bonita Gooch
Owner/Editor

caitlyn hephner
Social media manager

In recognition of our 
Hardworking business women

Celebrating

Women’s HerStory Month
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A 
hometown Wichita girl through and 
through, Angela Buckner builds on an 
outstanding high school and collegiate 

sports career to become an outstanding busi-
ness professional.  She currently works as a 
recreation director with the City of Wichita 
Park and Recreation Department overseeing 
Lynette Woodard Recreation Center, Fairmount 
Community Center and Atwater Neighborhood 
Resource Center.  Within her many roles and 
duties, she oversees close to 25 part-time staff 
and provides programming for almost 104,000 
patrons annually. 

A certified Park and Recreation Professional 
and Aquatics Facility Operator, for her outstand-
ing work, she has been recognized as 2022 
Kansas Recreation and Park Outstanding Sports 
Professional of the Year.  In 2019, she received 

Kansas Recreation and Park Outstanding Recre-
ation Professional of the Year. 

Included in her long lists of local recognition 
by the Wichita Business Journal on their “40 
Under 40” and their “Emerging Leaders” lists.  

She dedicates considerable time to both 
professional and community organizations.  

A partial list of her community involvement 
includes service on the board of The Kansas 
African American Museum and the Greater 
Wichita YMCA Downtown Advisory Board. Her 
extensive list of professional organization 
involvement includes serving on the serving 
on the Kansas Recreation and Park Associa-
tion Board, the National Recreation and Park 
Ethnic Minority Society, National Recreation 
and Park Association Accreditation Reviewer 
Committee, and Wichita State University Sport 
Management Alumni Association Board, just to 
name a few.  

Any mention of Buckner must include acco-

lades for her record-setting basketball career in 
high school and at Wichita State University.  

Some of Buckner’s athletic achievements 
include holding the record as the second-best 
rebounder in the history of the state of Kansas.  
Her efforts earned her a first-team All-State se-
lection her senior year, as well as being named 
the 2000 5A Player of the Year. 

A collegiate Division I lady’s basketball 
standout, Buckner was selection to the Missouri 
Valley All-Centennial Team. A three-time all-
Missouri Valley Conference first-team perform-
er, including back-to-back selections in 2003 
and 2004, Buckner was selected MVC Freshman 
of the Year in 2001. 

Her rebounding skills carried through at WSU, 
with Buckner finishing her career as WSU’s all-
time leading rebounder with 1,297, which stood 
as the second-best mark in league history.  

She owns the school and MVC record and 
ranks ninth in NCAA history with 67 career 

double-doubles. She currently stands seventh on 
the MVC all-time free throws list with 457. 

In 2020 Angela was listed in both the top 50 
most influential people in the Wichita Sports 
community along with the top 50 most influen-
tial women in the Wichita Sports community.

Angela Buckner
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“I told them, ‘No, we signed the 
paper. We gave him the money and he 
gave us the key. We went over, cleaned 
up and put our stuff in,’ ” she said.

The next day, sheriffs’ deputies 
came and put all the Juarez family’s 
belongings out on the street. It turned 
out Overs never owned the property 
at all.

Attorney Michael Duffy was able 
to find Overs and get Juarez’s $8,000 
down payment back, but she lost all 
the money she’d paid in repairs and 
maintenance.

OROZCO STILL IN LIMBO

Maricela Orozco, who lost thou-

sands of dollars, is still without title to 
her house seven years later. Her sister 
is living there, maintaining it and pay-
ing the taxes.

Lawyers say Orozco won’t get 
a judgment that mortgage or title 
company will accept unless Lopez, the 
seller, can be contacted and notified. 
Meanwhile, he could reappear at any 
time and take the property back.

“So, even though nobody has come 
back to say it’s not mine, I don’t have 
the papers”, Orozco said. “So, it’s not. 
All I wanted is to own a home but this 
is still not really my house.”

- The Midwest Newsroom
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real estate business,” he said in an 
interview in his office in northeast 
Kansas City, home to many immi-
grants and economically struggling 
communities.

Contracts for deed — also known 
as land contracts, installment sales 
or bond for deed — proliferated 
nationally and particularly in the 
Midwest in the wake of the 2008 
subprime mortgage crisis. Rent-to-
own — sometimes called leases 
with an option to purchase — have 
similar characteristics that often shift 
the advantage of such transactions 
to sellers.

Investors, ranging from small-
time buyers with just a few houses to 
Wall Street hedge funds, swooped in 
after the housing crisis and bought 
properties in bulk out of foreclosure 
or from government-sponsored 
mortgage buyers Fannie Mae and 
Freddie Mac. The houses, often 
uninhabitable or in poor condition 
and in low-income communities, are 
typically marketed at those most at 
risk for exploitation: Black, Latino or 
immigrant residents.

And while attorneys general in 
states in the Northeast and Great 
Lakes region have gone after large-
scale contract for deed or rent-to-
own sellers who use deceptive tactics, 
attorneys general in the Midwest do 
not often take enforcement action.

ENFORCEMENT EFFORTS

Some states have tightened land 
contract laws after a 2003 scandal 
involving the Wolford Group, a family 
enterprise accused by the Iowa at-
torney general of committing fraud 
when it bought and sold homes 
under risky land contracts.

Asked if the Missouri attorney 
general brought any enforcement 
action on contract-for-deed or rent-
to-own sellers, a spokesman pointed 
to a 2014 case in Jackson County 
where it sued Tri-State Holdings for 
a contract-for-deed scam in Kansas 
City’s predominantly Black com-
munities.

The Kansas attorney general did 
not respond to a request for com-
ment.

Attorneys general in other states 
have pursued large-scale contract-
for-deed operators that have done 
business in Kansas, Iowa, Nebraska 

and Missouri.
Vision Property Management, a 

hedge-fund backed enterprise in 
South Carolina, at one point owned 
10,000 properties nationally, includ-
ing the Midwest, according to a court 
filing.

In 2019, the New York attorney 
general sued Vision and its affiliates, 
portraying its business model as 
one built on deceptive and abusive 
practices that gave Vision, “all the 
benefits and advantages of being both 
a mortgagee and landlord, without 
any of the associated risks or respon-
sibilities of those roles.”

In 2019, FTE Networks acquired 
Vision. FTE still faces litigation 
related to Vision’s business. 

A SELLER DISAPPEARS

It was May 9, 2014,  Maricela Oro-
zco signed her name alongside that 
of Mauro Lopez to buy his home on 
the east side of Kansas City, Missouri, 
for $22,000.

Orozco agreed to pay Lopez $1,800 
as a down payment. The contract 
further outlines she would submit 
$500, in cash, every month for 44 
months. 

Orozco had seen the inside and 
knew it was still in rough shape.  

“I move in with my kids, fixing 
things little by little when I have the 
money,” she said.

In keeping with the contract-for-
deed model, the tenant is responsible 
for improvements and repairs to the 
property.

At the time, Orozco didn’t have 
authorization to live in the United 
States and spoke little English. She 
did not know what a property title 
was or how it was transferred. It 
never occurred to her to have a law-
yer look over the contract, find out if 
the title was clear of prior debt or do 
a background check on Lopez.

After 44 months of regular pay-
ments, and more than $10,000 in 
home improvements, Lopez disap-
peared, never giving Orozco title to 
the house.

Family and friends say he’s in 
Mexico, but they don’t know where.

 OTHER RISKS

Getting a clear title is a frequent 
problem with contracts for deed. 
Real estate lawyer Lowenstein said 
he has a current client who paid off 
a five-year contract, only to learn the 
title she received is burdened with a 
mortgage worth $17,000. She had no 
idea until she tried to sell the house. 

Lowenstein says if the seller doesn’t 
pay off the mortgage, he and his 
client will go after him in court. But 
even if this client wins, Lowenstein 
probably will not be successful in 
collecting a judgment.

“If he’s not credit-worthy and 
has no assets, it’s uncollectable,” 
Lowenstein said.

Contracts for deed often mask the 
true cost of a property. Like Orozco, 
buyers typically don’t ask for an 
inspection or home appraisal. Orozco 
was relieved that Lopez accepted a 
$500 monthly payment, all she could 
afford with her income. She had 
not considered the cost of making 
the place habitable — replacing the 
drywall, buying appliances for the 
kitchen and repairing the plumbing 
and electrical systems.

“It was definitely in the thou-
sands,” she said, “Probably more.”

Some people who sign contracts 
for deed end up in troubling situa-
tions, like the case of Sylvia Juarez.

In the mid-2000s, Juarez got 
divorced in Kansas City, Missouri, and 
needed a home for herself and her 
three young children.

Driving around one Sunday, she 
saw a house with a sign in the yard: 
“For Sale by Owner.” She called the 
number and soon met with Travis 
Overs, who claimed to be the owner 
of the home.

“We made an appointment to 
meet at Denny’s downtown,” Juarez 
said. “He was very nice and dressed 
up,” she said. He’d brought along a 
Spanish-speaking interpreter.

She’d only walked around the 
house one time, from the outside, 
peering in at the windows. When 
she asked Overs if she could see the 
inside, he told her no, saying there 
were others interested in the property 
and he’d need a decision right away.

He said he needed $8,000 for a 
down payment immediately or he’d 
offer the house to someone else.

Juarez wanted to get a cashier’s 
check from a bank, but Overs 
insisted on cash. When she asked 
to see the title, he said he’d bring it 
over later.

“We needed the house so we gave 
him the money: Fives, tens, twenties, 
fifties. And he gave us the key,” she 
said.

A few months later, there was 
a knock at the door. Law enforce-
ment officers told her she was being 
evicted for non-payment of rent.

marisela Orozco (foreground) is letting her sister, marissa, live in the house 
she thought she would own after making almost four years of payments. 
marissa lives there today rent free, but pays the property taxes and keeps the 
place up. They both worry the owner could return with the title and evict them. 
They would have no option but to vacate the house. 

CONTRACT

from page 10



• A rent-to-own agreement is a deal in which you com-
mit to renting a property for a specific period of time, with 
the option of buying it before the lease runs out.

• Rent-to-own agreements include a standard lease 
agreement and also an option to buy the property at a 
later time.

• You pay rent throughout the lease, and in some 
cases, a percentage of the payment is applied to the 
purchase price.

• With some rent-to-own contracts, you may have to 
maintain the property and pay for repairs. 

•Ask a real estate attorney to look over your lease 
before you sign it. 

•If you’re really serious about leasing to own, get the 
property inspected before you sign the lease. 

KEY TAKEAWAYS
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S
ince he was elected to the 
Missouri House in 2020, Rep. 
Michael Johnson (D-23) says 

he has been busy building relation-
ships, engaging with his constituents, 
introducing legislation and working 
on projects that will improve life in 
Kansas City.

Born and raised in District 23, 
Johnson has a long list of fam-
ily members who’ve also served as 
elected officials, including his uncle 
Charles Hazley, who served as the 3rd  
District’s councilman for more than 
two decades.

With a family history of service, 
Johnson has always believed in giving 
back to his district.  It was his family 
who encouraged him to run for the 
seat vacated by now Sen. Barbara Anne 
Washington.

Archie Welch, Kansas City Veteran of 
the Year and veteran service provider, 
said he’s proud of the work Johnson 
has accomplished in his first two 
years.

“He has taken the reins and he’s 
very concerned about his community,” 
Welch said. “There’s a lot of work to 
be done in the 23rd District.”

Johnson says he loves serving the 
23rd District. “It’s ever-growing and 
you get a mix of everything. I’m willing 

and ready to put in the work,” he said.
As a veteran of the US Army, one of 

Johnson’s main priorities is help-
ing Kansas City’s veterans. This year, 
Johnson sits on the House Veterans 
Committee that is working on creating 
more opportunities for veterans.

“Veterans are still coming back 
from Afghanistan, but where are 
they going?”queried Johnson. “The 
committee is on top of everything, 
especially with the $1.5 trillion coming 
from the infrastructure bill to make 
sure that we have homes readily in 
place for those veterans once they 
touch down.”

Johnson says Missouri has been 
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T
he scout name used by Andre 
Sidney, scoutmaster for Kansas 
City Boy Scouts of America 

Troop 1027, is “Son of Tall Stand-
ing Blue Flame” because he likes to 
watch the campfire and the small 
flames dancing at the top. He’s also 
known as “Happy Hunter” because 
he likes to be out in the woods and 
escape the city.

It’s something he knows many 
young men in Kansas City’s urban 
core know little about and only few 
will experience. It’s something he 
and other troop leaders for Kansas 
City’s only remaining Black scouting 
troop hope to change.  

“There is a need for scouting in 
our community,” Sidney said. “To 
take a young man who’s never left 
the boundaries of the city and give 
them the experience of camping and 
being outdoors, that experience is 
breathtaking. They really can take 
a deep breath and get a peace of 
mind.”

Boy Scouts of America is a youth 
program that teaches character 
development and leadership skills 
through a number of outdoor activi-
ties including camping, hiking and 

even whitewater rafting.
At one point, there were at least 

six Black Boy Scout troops in the 
Kansas City area. Troop 1027, the 
biggest one, became the last one after 
COVID-19 hit and they combined 
with Troop 1056.

The troop meets on Monday nights 
at 7 p.m. at the Ray Ealy Scout Cabin 
on 59th and Swope Parkway.  The 
cabin, which is more than 100 years 
old, is sponsored by and next to 
Covenant Presbyterian Church.

Sidney says he wants to give his 
scouts the same experience they 
would receive in a suburban troop.

“I have had scouts who’ve never 
been outside their neighborhood, let 
alone outside the city,” he said.

Freddie Alan, who has been 
involved with the troop since the 
1990s, when his stepson joined, said 
he’s learned a lot about living in the 
woods since he’s become a member.

“I’ve learned things like what 
trees not to go by while going to the 
bathroom,” Alan said chuckling, “And 
how to cook. We can fry food, make 
cobblers, cake and it always turns 
out good. We make some of the best 
meals when we camp.”

Not only do the scouts learn out-
door and survival skills, but being a 
member can open doors later in life, 

including college scholarships and 
opportunities for reputable careers.

Burley Durant, a grandparent to a 
Troop 1027 scout, said he’s seen the 
group help build his grandson’s 
character and life skills.

“It gives them a sense of belong-
ing,” he said. “They have built a 
great bond together.”

Troop 1027 is now accepting 
new members. For more informa-
tion, contact Scoutmaster Sidney 
(816) 898-5925 or email: aesi-
dney@gmail.com.

“To see their mind exploring and 
learning, it touches you spiritually 
and emotionally to know that you're 
impacting their future, to know that 
you're changing the life of another 
young man, another future leader, a 
future CEO, future boss of an organi-
zation or company,” Sidney said.

KC’s Last African-American Boy Scout Troop Works to Recruit More Members
By Jazzlyn Johnson
The Community Voice 

By Jazzlyn Johnson
The Community Voice 

(aBOVE) Scout leader John Burris works with scouts on a troop project.  

(aBOVE LEft) troop leader andre Sidney says members develop character and 
leadership skills through troop activities.    



First-Term Missouri Rep. Works Innovatively for His District  

Boy Scouts You Should Know
harry cooper was one of the 

first Black Eagle Scouts in the coun-

try. Cooper was a member of Troop 
92 from Kansas City and he earned 
the highest rank in scouting in 1920, 
according to documentation from 
the Boy Scouts of America Kansas 
City Council, the Heart of America 
Council.
Ernest Green - Distinguished 
Eagle Scout and member of 

the Little Rock Nine.
Guion Bluford - Eagle Scout 
and the first African American 
in space.

martin Luther King Jr. - Boy 
Scout and civil rights pioneer.

colin Powell - Boy Scout and 
former Secretary of State.

michael Jordan – Boy Scout 
and NBA icon.

first-term missouri rep. michael Johnson is advocating for veteran care, En-
able Kc’s homeless village, and bringing high-speed internet to areas in need.  
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Free Consultation

E-filing
IRS Representation
Year-round availability 
at AFFORDABLE RATES

T
his case may sound familiar, because it 
is. Yet another Black woman was found 
dead under suspicious circumstances 

and police don’t suspect foul play.  The most 
recent case, this time in Kansas City, involves 
29-year-old Black woman Asia Maynard who 
was reported dead by a date she met online.

After police said they didn’t suspect foul play, 
activist groups are hoping to get answers for the 
woman’s family.

Maynard, a mother of four , was found dead 
in the home of Isaiah Crown, a White male, 
whom she met for a date on Fri., Feb. 18. The 

next morning, Crown called the Kansas City 
Police Department and said Maynard wasn’t 
feeling well the night before and, in the morn-
ing, he rolled her over and said she felt stiff.

KCPD told the family they believe Maynard 
died from natural causes.  The department 
refused to tell Maynard’s family anything about 
the man,  Instead, they found out who the man 
was through their outreach on social media.  
Online, several individuals who said they were 
friends with Maynard, said he had been selling 
fentanyl-laced pills and that several other 
people had overdosed and another person had 
previously died after consuming the pills he 
was peddling. 

Activist groups including Operation Libera-

tion, the Kansas City National Black United 
Front and Reale Justice Network are asking 
Jackson County Prosecutor Jean Peters Baker 
to investigate the case.  

“Not only do the circumstances them-
selves raise questions, but there’s also a glar-
ing difference in how this looks compared 
to the investigation, criminalization and 
prosecution of Black, Brown and/or poor 
people,” a letter from the groups to Peters 
Baker read.

SIMILAR CASE

Maynard’s case comes just months after 
a similar case made national headlines.  In 
that Connecticut case, 23-year-old Lau-
ren Smith Fields was found dead in her 

KC Activists Ask Prosecutor to Investigate Suspicious Death of Black Woman  
By Jazzlyn Johnson
The Community Voice

T
he family of Donnie Sanders, the 
unarmed Black man who was shot 
and killed by a Kansas City Police 

Department officer in 2020, is suing the 
KC Board of Police commissioners for $10 
million. 

The lawsuit accuses the board of not 
properly training and disciplining officers 
in use of deadly force cases. It also accuses 
the officer, Blayne Newton, of using exces-
sive force. 

Newton shot Sanders three times after 
he followed Sanders’ car into an alley on 
Wabash and Prospect Avenue. Sanders 
parked the vehicle and ran, and Newton 
chased him, police said.

Police dashcam video captured Newton 

yelling commands at Sanders to show his 
hands, but the video did not capture the 
shooting. At the time, KCPD did not have 
body cameras.

Newton told investigators he believed he 
saw a gun in Sanders’ hand, but no weapon 
was found. Investigators said Sanders only 
had a cellphone in his jacket pocket.

Jackson County Prosecutor Jean Peters 
Baker, citing an investigation, determined 
that the witnesses’ statements collaborated 
Newton’s account that he shot Sanders 
because he was afraid for his life.

She announced she had insufficient 
evidence to charge Newton.

Newton was not charged and returned 
to work as a patrol officer. He was reviewed 

again after video footage showed him put-
ting his knee on the back of a nine-months 
pregnant Black woman who was on the 
ground during an arrest.

A 
man who was exonerated after 
spending more than 20 years 
in prison for a crime he did not 

commit is suing Wyandotte County for 
$93 million in damages

Lamonte McIntyre and his mother 
Rose McIntyre say the Unified Govern-
ment is accountable for the actions of 
former Kansas City, KS, detective Roger 
Golubski, who McIntyre says framed 
him for the double homicide he was 
accused of in 1994.

Rose has also accused Golubski of 
sexually assaulting her, which Golubski 
has denied. 

The civil case is set for Nov. 7. 
Golubski is accused of abusing Black 

women in Wyandotte County, using 

them for sex and then informants to 
clear cases. In the pretrial order, more 
than 70 women are listed as Golubski’s 
victims. 

“Golubski used his badge to protect 
the guilty, frame the (innocent), and 
serve his personal agenda, whether it 
was carrying out a vendetta or protect-
ing the drug dealers who paid him,” the 
lawyers say in the order.

Golubski was lead detective in 
the 1994, double homicide that left 
Doniel Quinn and Donald Ewing dead. 
McIntyre was arrested just hours after 
the shootings. No one else has been 
charged since McIntyre’s release from 
prison.

The Unified Government argues that 

it is not responsible, even if McIntyre 
can prove misconduct, since the of-
ficers’ actions would have been outside 
the scope of their employment.

apartment shortly after meeting 
an older White man, Matthew 
LaFountain, for a date. LaFountain 
called police after waking up to 
Smith-Fields on the floor uncon-
scious with dried blood around 
her nose.

According to Smith-Fields’ fam-
ily attorney, LaFountain was never 
investigated or detained after he 
called police.

NATIONAL SUPPORT

Maynard’s case, much like 
Smith-Fields’, is drawing na-

tional attention, with thousands of 
people also demanding justice. 

The Maynard family set up a 
GoFundMe page to raise money 
for a private investigator, lawyer 
and support for her children. 
Visit the page at https://bit.
ly/3itVAjB. 

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice covering 
Kansas City’s African-American 

community.

Family of Donnie Sanders Sues Police Board for $10 Million


Wrongfully Convicted Lamonte McIntyre Sues WyCo for $93 Million

sanders

maynard and crown





mcintyre



W
hen District One City Council-
member Brandon Johnson ran 
for office in 2016, one of his 

major platform issues was cleaning up 
the Wichita Police Department. So far, 
he admits, he hasn’t seen the kind of 
change he had hoped for. Now, despite 
the negative news about groups of 
officers within the department sharing 
racists texts and memes within a group, 
Johnson says the discovery may finally 
help to bring about some real change 
within the department.  

‘This is one of the things we’ve been 
hearing for years,” said Johnson about 
racists officers within the department, 
“and this is one of the times we have 
some actual documented evidence of it 
happening.”

So far, 11 officers, three from the 
Sedgwick County Sheriff ’s Office, 
and the balance of the Wichita Police 

Department have been identified as 
part of the group that’s received, sent or 
participated in the\ posts. 

The texts were uncovered as part of 
a criminal investigation of one of the 
officers who had been charged in a 
domestic violence case. Investigators 
were going through his phone looking 
for evidence in that case when they 
uncovered the texts.

The texts, originally discovered in 
April 2021, were handled differently by 
the two departments.

When information about the texts 
began surfacing Monday in an article 
in the Wichita Eagle, Sedgwick County 
Sheriff Jeff Easter immediately went 
online to make it clear all three officers 
included in the texts no longer worked 
for the department.   District Attorney 
Mark Bennett announced that when 
he learned about the actions, he had 

all tickets and cases involving those 
officers dismissed due to perceived 
prejudice.

What happened to the WPD Police 
officers on the group text? Little to 
nothing.  When that information was 
discovered, the entire management 
team, including the City manager and 
the March or, denied knowing anything 
about the texts until last month -- 
10 months after it occurred. When 
contacted by the media, former Wichita 
Police Chief Gordon Ramsay, who left 
his position earlier this month, said 
he informed the manager about the 
incident shortly after it happened.

Ramsay, who had hoped to get 
administrative actions taken against 
the officers, found himself fighting 
back against the police union and the 
City’s Human resources officer. Ramsay 
referred the case to the Federal Bureau 
of Investigation, who looked into them 
but found nothing criminal.

Now that the incidents have been 

leaked, it appears the city council and 
city manager may take action to ad-
dress issue of racisms within the city’s 
law enforcement ranks.

“I think people should know that 
we are looking into this and action will 
be taken,” said Johnson. “The council 
does not agree with this in any way, 
shape, or form and it stands behind 
any tough actions that need to be taken 
even including termination of each 
officer involved.”

Johnson says the City’s administra-
tive team is in the process of reviewing 
the texts and group messages to get a 
better understanding of what action can 
be taken. By the city’s charter, action 
against the officers must be taken by 
the city manager, not the city council.

Johnson says the manager believes 
he should be able to issue appropriate 
punishment for those involved within 
14 to 21 days.

To address the bigger issue of “cul-
ture” within the department, Johnson 

says the council and administrator will 
move quickly to hire an independent 
consultant to look into problems within 
the department.

The organization, will take a look 
at “the entire culture of the organiza-
tion and make recommendations for 
change.  

“What made this okay to even start 
sending messages like that or memes,” 
questioned Johnson, “and why didn’t 
officers correct that behavior when it 
started, are just a couple of the ques-
tions Johnson wants answered.

Johnson believes the best organiza-
tion will be one from outside of the city, 
with no ties to the department. Beyond 
discovery, part of the contract for the 
agency will be implementing change 
within the department.

“We’ve been trying to shift the 
culture of the police department for a 
number of years,” said Johnson. “And 
this is evidence that it hasn’t shifted 
yet.”
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Counilman Johnson:  We Finally Have Documented Evidence 
• Racists text are evidence culture hasn’t changed within the 
Wichita Police Department. 





T
he 16-year-old accused 
of shooting and killing 
TrenJ’vious Hutton in the 

March 18 shooting at Towne East 
mall made his initial appearance 
today in Juvenile Court. He is being 
charged with one count of murder 
in the first degree and one count of 
criminal use of weapons, class A.

The state made it clear they 
planned to pursue prosecution 
of the defendant as an adult. The 
judge will make the final decision.  

If he’s charged as an adult, 
he could be sentenced to 50 
years in jail.  As a juvenile, 
he could be released at age 
22.5.  The defense requested 
the defendant be placed on 

house arrest, citing his lack of prior 
charges, good grades, his school at-
tendance record – he’s a high school 
junior – and his relationship with 
this mother. The judge sided with the 
prosecution and had the defendant 
held in juvenile detention, citing him 
as a danger to society.  

His next appearance is set for April 
18, where he will be expected to enter 
a plea. 

The defendant shot 14-year-old 
TrenJ’vious Hutton, following a fight 

at Towne East Mall, around 5:30 p.m. 
on March 18.  Hutton died from his 
wounds.  

Following multiple deaths of youth 
in gun violence, community members 
are calling for a meeting to discuss 
methods for reducing violence.  

The “Call to Action,” is planned for 
Thurs., March 24, 5:30 p.m. at the 
Robert Love YMCA, 402 N. Market, in 
downtown Wichita.  The meeting is 
open to all community leaders, teach-
ers, coaches and organizations.  
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Stop, Drop and Enroll!

Call 316 553-3673

Safe & Clean Enviroment

Over 30 Years  Experience in Wichita

Valjean “Butchie” Jackson, Jr.
September 7, 1953 - February 26, 2022

                      In Memory of

Thank You

Michael, Deborah and the Entire Jackson Family

There is an old saying about friends being there as long as the sun is shining 
and absent in the storms.

We want to thank all of you for not being absent in the storm, but always there to 
shelter us with beautiful acts of kindness.
The heartfelt cards, phone calls, visits and meals prepared with love, 
brought the sunshine into our hearts and reminded us that we are 
loved by you, as you are by our family.

Please know that your kindness does not go unappreciated. 

May God bless each and every one of you.

Reported Mall Shooter May Be Charged as an Adult 

a call to action meeting is 
planned in response to the 
murder of several community 
youth, including trenJ’vious 
hutton (LEFt) who was shot 
and killed during an alterca-
tion at towne East mall. 
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lathe pop singer Broderick Jones is set 
to represent Kansas in the new television 
show “American Song Contest” hosted by 

Snoop Dogg and Kelly Clarkson.  The show, mod-
eled after the popular Eurovision Song Contest, 
premiered March 21.

The show features 56 contestants, one repre-
senting each state in the country, plus one from 
five territories (Puerto Rico, American Samoa, 
Guam, US Virgin Islands and Northern Mariana 
Islands) and the nation’s capital in a bracket-
style showdown. The multi-step competition will 

air over the course of six weeks.
Each week, 11 contestants (12 one week) 

compete for recognition of the best original 
song.  Four people will advance each week, one 
selected by a panel of industry professionals, 
and the other three voted on by the audience 
over a three-day period – Monday, Tuesday, and 
Wednesday.  The individuals who advance are 
announced the next week.  

The contest is composed of a diverse group 
of singers, some as young and experienced as a 
high school student and some big name profes-

sionals, including: Michael Bolton rep-
resenting Conneticut, R&B singer Macy 
Gray representing Ohio, and Hip-Hop 
artist Sysqo representing Maryland.

 Jones, known for his smooth vocals 
and perfect blend of pop, R&B and rap, 
released his debut “Cuddle” in 2014 
and quickly gained a great deal of local 
popularity. In 2016, Jones was featured 
on It’s Different’s song “Pokemon U,” 
which was viewed more than one million 
times in less than 24 hours.

Since then, Jones 
has been featured 
on other success-
ful works that have 
racked up more 
than 34 million 
views on YouTube 
alone.

In 2017, Jones released 
his first EP, “Me,” continuing 
to grow locally and world-
wide. His newest single XYZ, 
in which we hear definite 
hints of Robin Thicke.  

We were unable to 
uncover any additional 
information on what episode 

Jones will appear or what song he’s offering up 
for the competition.  

After the first five elimination rounds, 22 
people advance to the two-week semi-finals 
with 10 artists advancing to the finals, where a 
combination of jury and fan votes will determine 
the winner.

As hosts, Snoop Dogg, an elder statesman 
of rap, and Kelly Clarkson, the first winner of 
“American Idol,” bring a unique upbeat blend to 
the program.  

Jones to Represent Kansas in New TV Song Contest 
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Growers will have to pay $20,000 for a 
license application and another $4,000 
per 100 square feet of growing area. 
Processors and distributors will have 
to pay the $20,000 application fee plus 
$180,000 for a license. Retailers will 
have to pay the $20,000 application fee 

plus $80,000 for a license.
Patient registration will cost $50, or 

$25 for veterans.
Steppe said the fees will eliminate 

the involvement of small family farms, 
clearing the way for corporate out-of-
state interests to control the market. 
The high fees will be passed onto 
consumers, she said, who will be more 
likely to turn to a black market that 

already exists.
“It’s here. Marijuana is here,” 

Steppe said. “And the best way to handle 
it and deal with it is to regulate it. Regu-
late it, allow the state to have economic 
impact from it, and allow the businesses 
to be able to provide into this market as 
well. It’s great for public health, and it’s 
great for economic development.”
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MEDICAL
from page 7

stagnant when it comes to taking care 
of veterans, something he’s dedicated 
to changing.

“You shouldn't come home as a 
veteran and be subjected to not being 
able to make at least $15 to $20 an 
hour,” he said. “A lot of times, you 
come home, you served your country 
and now you feel lost. There's no 
support system. My main goal is to 
advocate to make sure that the veter-

ans know that we care and that we are 
going to help you.”

ENABLE KC
One project Johnson is working on 

with a group of entrepreneurs, nonprofit 
CEOs and executive directors and other 
local leaders is Enable KC, a project to 
create a homeless sanctuary village in 
Kansas City called Mulligan Village. The 
proposal is finished and the group is in 
the process of acquiring state funding.

Johnson sees the project can really 
help homeless veterans receive the 
services they need to transition back 

into society.
Enable KC creates a partnership 

with the city, county and state to 
address some of the area’s most 
challenging problems.  One of the 
first solutions the group has brought 
forth is to address homelesness.  The 
group has developed a plan for a 
stand-alone homeless village that will 
provide long-term housing, meals, 
medical, veteran and behavioral sup-
port. The village is slated to support 
thousands of homeless individuals on 
100 acres of land. The village would 

include campsites, 24-hour security, 
a post office, education and workforce 
development, farming, recreational 
activities and more.

BROADBAND INTERNET
One bill Johnson is working on is 

HB 2737, which would create a pro-
gram to provide high-speed internet 
access to underserved areas.

The bill is currently in the Special 
Committee on Broadband and Infra-
structure and set to have a hearing 
this week. The program requires the 
Department of Economic Develop-

ment to provide high-speed internet to 
residents who do not have high-speed 
internet as quickly as possible.

“Broadband internet is a necessity 
and if you don’t have it, you’re unable 
to function in daily life, activities and 
unable to get access to healthcare and 
educational services,” Johnson said. 
“Everyone needs it.”

To keep up with Johnson and his 
work with the 23rd District, sub-
scribe to his newsletter at https://bit.
ly/3JDGbsV.
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KANSAS CITY
Thur., March 24-April 10: STEVIE: Signed, Sealed, Delivered mu-
sical at Music Theater Heritage, Crown Center Shops, Level 3, 2450 Grand, 
Ste. 301, KCMO. $35+.

Tue., March 29: Raw Storytelling Open Mic at the Black Box, 1060 
Union Ave., KCMO - 5:30-8 p.m. Tell your story and listen to others. Free. 
Wed., March 30: Black Movie Hall of Fame Inaugural Induction Cer-
emony at B&B Theaters, 1400 Main St., KCMO -5-9 p.m. Celebrate Black 
cinema, live music and screenings. 
Thur., March 31: Professional Power Happy Hour and Networking 
at 1327 Burlington St. North KC. Meet with professionals from a range of 
industries. Drinks, music and appetizers. $20.
Fri., April 1: Art and Soul Experience Fest Launch at the museums 
at 18th and Vine, 1616 E. !8th St., 5 - 8 p.m. Visit for more information 
and be the first to sign up for opportunities to get involved.
Sat., April 2: Kansas City R&B Music Fest starring Ja Rule, Ashanti, 
Tank, Monica and more at the Municipal Auditorium, 301 W. 13th St., 
KCMO - 6 p.m. Tickets start at $59.
Sat., April 2: Steppers Lounge at the American Jazz Museum - 8 p.m. 
Learn the latest line dances from De Barker every first Saturday. $10+. 
Sun., April 3: Art Garden KC Outdoor Art Festival every Sunday - 
11 a.m. to 4 p.m. at 2200 Lexington Ave. Vendors, food trucks, live music 
and more. Free. 
Mon., April 4: National Black Health Week Walking With Shay hosted 
by Black Health Care Coalition. Every Monday in April 5-7 p.m. at Loose 
Park, 5200 Wornall Rd., KCMO. Meet near playground. Free.
April 8-9: Ailey II Public Performance at the Folly Theater, 300 W. 
12th St., KCMO - 7:30-9 p.m. $30+.
Sat., April 9: 7th Annual Official 90s Party at the T-Mobile Center, 
1401 Grand Blvd, KCMO. 9 p.m. $25.
Mon., April 11: Kansas City Public Schools Blueprint 2030 Com-
munity Chats at Southeast Community Center, 4201 E. 63rd St., KCMO 
from 11:30 a.m. to 1 p.m.

WICHITA 
Sat., March 26 - 5 p.m., No Boys Allowed: A Healing Experience for 
Black Women - Jenny Dawn Cellars LLC, 703 East Douglas Avenue #Ste 
180, Journals will be provided with freebies, and your first glass of wine is 
free. $25

Fri., April 1: 4 p.m. Grand Re-Opening Celebration – Jenny Dawn 
Cellars, 703 E. Douglas, Ste 180.  Celebrate the completion of their urban 
winery expansion project.

Calendar of Events

I
f you’ve been looking for “some-
thing special” to do as your social 
re-entry now that the pandemic 

has slowed down,”Canaan,” the din-
ner theater production at the Crown 
Uptown, April 1-3,  has all the makings 
for “something grand.”

The play has a talented trio at the 
helm:  A talented young playwright, a 
talented local director, and a talented 
executive producer. All three are 
women, and all three are Black. 

Here’s the 4-1-1: “Canaan” is a 
play by award-winning playwright and 
Wichita native Micah Watson. Her work  
centers on the blurred lines between 
the sacred and secular in Black 
culture – think Tyler Perry. “Canaan”  
a dramedy, is set in Washington, 
D.C., at the time of Dr. Martin Luther 
King Jr.’s assassination.  Around this 
historic backdrop, “Canaan” tells the 
coming-of-age story of a teenager and 
his community, caught between love, 
activism and spirituality.  It’s 1968 and 
generations collide as Washington, 
D.C., neighbors must decide where 
their loyalties lie when the Civil Rights 
Movement takes a turn.  

“Every character shines with their 
own unique sense of humor and 
perspective. Watson weaves multiple 
character storylines together with 
poetic language and heart.,” writes 
reviewer Zoe Joanovich.

The play is directed by local Wichita 
talent Sheila Kinnard, who has ap-
peared in numerous local professional 
productions. A retired drama teacher, 
her directorial work has in the past 
been displayed through the talented 
productions of her students.  This is 
her first time directing an all-adult 
cast. She made her task easy, by 
selecting a talented and passionate 
eight-member cast.    

Cast members are: ShonMichael 
Anderson, Greg Cole, Dr. Shareika 
Fisher, Ke’ Juan Moses, Cydnee Reese, 
Emerson Ross, Shirley Smith, and 
David Williams. 

 “I am so excited about this produc-

tion. I knew that we had outstand-
ing talent here in Wichita, and I am 
grateful that they decided to join me 
in bringing this awesome story to life,” 
says Kinnard.

Executive producing the play is De-
nise Sherman, backed by her staff and 
board at The Kansas African American 
Museum.  The play is a unique new 
fundraiser for the non-profit museum.  

This production represents TKAAM’s 
effort to elevate unique African-
American stories through a variety of 
mediums. 

On stage at the Crown Uptown, 
Sherman has selected to pair each of 
the three performances with a unique, 
but delectable food offering.  Friday 
evening’s menu features small-plate 
offerings, Saturday’s is an elegant 
prime rib dinner, and Sunday’s is a 
Sunday’s Best Southern-style dinner.  

TKAAM Hosting Black Dramedy at Crown Uptown 
By Bonita Gooch
The Community Voice





Canaan - a cultural presentation
The Kansas African American Museum Presents

When:  April 1, 7 p.m.     Where:  Crown uptown Theater, 3202 E. Douglas,   

  April 2,, 8 p.m., April 3, 2 p.m.       What:  a dramady, dinner theater, featuring an 

all-Black cast, tells the coming-of-age story  of a teenager, his community, caught between 

love, activism and spirtuality.   Tickets:  crownuptown.org.  Different menu each evening, 
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OK, who celebrates fifth? 
Bank of America does.

Learn more about how we’re investing in our local communities at bankofamerica.com/wichita

What would you like the power to do?®

For the fifth year in a row, Bank of America has shared  

the success of our company with our employees with a valuable  

Sharing Success compensation award.

To recognize the team’s hard work, this award is over  

and above regular compensation. And this year, we’re proud  

to commemorate a first — nearly all these awards  

are in Bank of America stock.

That means 97% of our employees shared  

$1 billion worth of Bank of America stock this year,  

above regular compensation.

“I want to thank my teammates here in Wichita for their 

continued hard work and dedication. 

While other banks might make awards like ours every once 

in a while, I’m proud to work for an organization that has 

rewarded our employees for five years in a row. Because 

success is better when it’s shared.”

Shawn Lancelot 

President, Bank of America Wichita


