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•  The sparkling jumpsuits worn by Mary J. 
Blige and her dancers have Wichita roots.
• Among many things, Jo Brown was the 
first African-American woman elected to the 
Wichita Board of Education
• Such sad news to pass on: Val Jean "Butch" 
Jackson RIP!
• Today's Black History Month post is 
highlighting Jacob McAfee, an architect, 
who settled in Wichita.
• Today's Black History Month post is 
dedicated to John Henry Van Leu, one of the 
wealthiest men in Wichita.
• The Community Voice is proud of 4-time 
state wrestling champion Quentin Saunders. 

• Create Campaign Inc. Expands, Now Offering 
12-Week Business Management Program
• WSU Announces Developer for New 
University Village
• Congress Passes Emmett Till Bill to Make 
Lynching Hate Crime
• How Kansans can Address Racial Equity in 
Their Criminal Justice System
• Wichita Omega Psi Phi Chapter Hosts First of 
Two Sickle Cell Drives
• Senior Health Care Center to Open in Old 
Save-A-Lot Location
• Be Cautious: Contract for Deed or Rent to 
Own
• Mary J. Dancer’s Halftime Jumpsuits Have 
Wichita Roots
Family-Owned Arthur’s Hometown Sausage 
Comes Back Home

R
ecent viral footage of inhumane treatment 
of African women in Ukraine sparks a 
discussion about why racism should be 

addressed as a global issue.
We talk a lot about racism in the U.S., and 

rightfully so. But racism is not only an issue in 
America. It is a malignancy that exists worldwide 
and should be treated as such. Over the weekend, 
several videos of Africans being treated inhumanely 
in Ukraine have once again reminded us why 
racism must be addressed as a global issue of 
concern.

One video was of an African woman looking 
for shelter at a hostel while holding a two-month-
old infant in cold weather conditions after being 
turned down for a room. A second video showed a 
Ukrainian police officer pushing a young Black girl 
off a train that was on its way to transport women 
and children to safety.

But the treatment of Africans in Ukraine should 
be no surprise. Global racism has been an ongoing 
issue. Ukraine specifically has continued to wrestle 
with constant racially motivated attacks against non-
Ukrainian residents. 

Research on racism in Ukraine has found 
little has been done to address the ongoing racial 
tension and that authorities have not yet adopted 
a “comprehensive body of civil and administrative 
anti-discrimination laws.” There are also large 
cohorts of skinheads and neo-Nazis in the country 
who have violently targeted Tatars and Jews. And 
again, law enforcement has done very little. 

African and Asian individuals living in the 

country have also experienced devastating racism 
and discrimination. Although the African population 
in Ukraine is very small, they are highly visible 
and vulnerable targets, making the rate of violence 
against this group significantly high.

But, Ukraine is not alone. Racism has been a 
recurring component of European history. Using 
the Implicit Bias Association Test, a study of social 
attitudes conducted at Harvard University from 
2002 to 2015, identified the countries in Europe 
with the highest incidents of racial bias. The weakest 
racial discrimination was found in Serbia and 
Slovenia, and the most substantial racial bias was 
found in the Czech Republic, Lithuania, Belarus, 
Ukraine, Moldova, Italy, Portugal, Slovakia, and 
Malta. The Pew Research Center released Denmark 
as the third most racist country in western Europe 
— reporting that 29% of the residents have negative 
views about Blacks, Muslims, Jews, or members of 
the LGBTQIA community. 

In China, MSNBC opinion columnist Yaqiu Wang 
described numerous extreme instances of racism, 
including in a south Guangzhou city where Chinese 
authorities started a campaign requiring African 
residents to “forcibly” be tested for COVID-19 and 
ordered them to remain in quarantine in designated 
hotels.

During this time, some restaurants even refused 
to serve Black customers - requirements that were 
not enforced onto Chinese residents. 

As we continue to fight against racism and 
ultimately for equity in America, let us not forget 
other parts of the world in which members from 
marginalized groups are living in impoverished 
conditions in addition to being exposed to heinous 
acts of discrimination and racism. 

It’s Not Just Us: Why Racism Should Be Seen As A Global Issue
By maia niguel hoskin, Ph.d
Medium.com

Top Social Stories @ KC
•  We visited LaRon Thompson, pastor at 
Paseo Baptist Church 
•Small Business Administration 
announces the availability of 10 new grant 
opportunities
•List Ranking Top Cities for Black 
Professionals has Surprises
•Didn’t know that did you.  About Ketanji 
Brown Jackson
•Will Smith’s acceptance Speech for Screen 
Actor’s Guild Actor of the Year Award 
• Former KCPD Officer Sentenced to six 
Years for Cameron Lamb Murder. 
•In honor of Women’s History Month, we 
recognized Sonda Rhimes who is the creator 
of Bridgerton , and Scandal. 
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Historic statue of 
Mary McLeod 
BetHune to Be

 instaLLed at tHe 
u.s. capitoL

Women’s History Month is a time 
to reflect on the amazing contribu-
tions from ladies that helped shape 
the world.

One in particular lady was civil 
rights icon Mary McLeod Bethune, 

a White House mainstay during the 
Franklin Roosevelt era who played a 
prominent role in his Black Cabinet 
collective.  

As reported by The Washington 
Post, the statue of Bethune will be the 
first of any Black American in history 
to represent any state in the National 
Statuary Hall collection. In this case 
she’ll represent Florida, replacing the 
one of Confederate general Edmund 
Kirby Smith that’s been there since 
1922.  It was removed last year.

The statue, created by Puerto Rican-
born sculptor Nilda Comas, weighs 
6,129 pounds and stands 11 feet tall, 
according to the Dr. Mary McLeod 
Bethune Statuary Project, which raised 
money for the statue.

Bethune’s statue, made from the 
finest marble in the world, according 
to its sculptor, comes complete with 
an inscription on the pedestal that 
reads, “Invest in the human soul. 
Who knows, it may be a diamond in 
the rough.” She’s depicted holding a 
black rose while wearing a cap and 
gown to honor her roots in educa-
tion, which highlights her position as 
one of the first Black women with a 
university founded in her name.

Murder inc.  
records Has five-
part docuseries 

coMing to Bet tHis 
suMMer

Murder Inc. Records, one of the 
most successful urban music labels 
during the ’90s and early 2000s, has a 
five-part docuseries coming this sum-
mer on BET. Executive produced by Ja 
Rule and label co-founder Irv Gotti, it 
will incorporate unseen footage to tell 
“the untold tale of the rise, sudden fall 
and redemption” of the former $100 
million company.

“My life and Murder Inc. has been 
filled with many highs and lows. I got 
to work with my brothers and a lot 
of great people; from Jay Z, DMX, Fat 

Joe, Mary J Blige, to name a few,” Gotti 
said in a statement. “Also, I got to start 
my record label, Murder Inc. Records, 
with Ja Rule by my side. My life was 
filled with great lows, but I’m not 
ashamed of those lows. It all helped 
make me the person I am today. So, 
with this documentary series, I plan to 
tell the truth and nothing but the truth 
so help me GOD.”

The Muder Inc. roster also boasted 
R&B superstars like Ashanti, Christina 
Milian, and Lloyd at its height and 
notched a pack of platinum-certified 
hits.

However, by the mid-2000s, the la-
bel began suffering from problems 
within as well as from outside. 
In 2005, the U.S. Attorney’s 
Office unveiled that Murder 
Inc. was the prime focus of 
a “coordinated initiative” 
that included the FBI, ATF, 
IRS, and the NYPD. Per the 
results of their investiga-
tions, the label was report-
edly “concealing the profits of 
its narcotics-trafficking opera-
tions by laundering more than 
$1 million of drug proceeds 
in a variety of ways.”

 supreMe court 
Won’t revieW 

decision tHat freed 
BiLL cosBy

The U.S. Supreme Court quietly 
announced it would not review Bill 
Cosby’s sexual assault case, leav-
ing him a free man and ending a 
two-decade legal drama that shifted 
the cultural landscape, destroyed 
the groundbreaking Black actor’s 
reputation, and sent him to prison for 
several years late in life.

The high court, without comment, 
declined to review a stunning decision 

out of Pennsylvania that released 
Cosby from prison in June 

over the word of a for-
mer prosecutor who 
said he had made 
a secret promise 
to Cosby’s lawyers 
that he would 
never be charged.

The 84-year-old 
Cosby, according 
to Wyatt, remains 
in good health de-
spite being legally 
blind. 

Bethune statue & sculptor comas Gotti & Jarule 
cosby



C
ongress has given final approval 
to legislation that for the first 
time would make lynching a 

federal hate crime in the U.S., sending 
the bill to President Joe Biden to sign 
into law.

Years in the making, the Emmett 
Till Anti-Lynching Act is among some 
200 bills that have been introduced 
over the past century that have tried to 
ban lynching in America.

It is named for the Black teenager 
whose brutal killing in Mississippi in 
1955 — and his mother’s insistence 
on an open funeral casket to show the 
world what had been done to her child 
— became a pivotal moment in the 
Civil Rights era.

“After more than 200 failed attempts 
to outlaw lynching, Congress is finally 
succeeding in taking a long overdue 
action by passing the Emmett Till Anti-

Lynching Act,” said Senate Majority 
Leader Chuck Schumer (D-NY).

The bill would make it possible 
to prosecute a crime as a lynching 
when a conspiracy to commit a hate 
crime results in death or serious 
bodily injury, according to the bill’s 
champion, Rep. Bobby Rush (D-
IL). The maximum sentence under 
the Anti-Lynching Act is 30 years. 

The House overwhelming ap-
proved a similar measure in 2020, 
but it was blocked in the Senate.

Last week, the House over-
whelmingly approved a revised 
version and the Senate passed the 
bill unanimously March 7.

“Lynching is a longstanding 
and uniquely American weapon of 
racial terror that has for decades 
been used to maintain the White 
hierarchy,” said Rush.

The congressman said passage of 
the Emmett Till Anti-Lynching Act 
“sends a clear and emphatic message 
that our nation will no longer ignore 
this shameful chapter of our history 
and that the full force of the U.S. fed-
eral government will always be brought 
to bear against those who commit this 
heinous act.”

Associated Press 

4 National News
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Rep. Bobby Rush (D-IL.) speaks during 
a news conference about the Emmett 
Till Anti-Lynching Act on Capitol Hill in 
Washington, on Feb. 26, 2020. Emmett 
Till, pictured at right, was a 14-year-old 
African-American lynched in Missis-
sippi in 1955, after being accused of 
offending a White woman in her family's 
grocery store. Congress has given final 
approval to legislation that for the first 
time would make lynching a federal hate 
crime in the U.S. 

(AP Photo/J. Scott Applewhite, File) 

Congress Passes Emmett Till Bill to Make Lyching  a Hate Crime 

T
olulope Osho, 31, reached the 
Polish border the day after 
Russia invaded Ukraine. He 

was close to safety from the war-torn 
land. But he decided to turn around.

Osho, who's from Nigeria, 
returned to Ternopil, in western 
Ukraine, where he’s remained in 
a safe zone for the past week. He's 
helped shelter people in under-
ground bunkers, driven them to bor-
ders and provided money through a 
fundraiser. In all, he said he and a 
friend have aided some 200 people. 

He said he’s relied heavily on 
Instagram, where people across the 
country have reached out to ask for 
money and transportation.

“I navigate people who don’t know 
how to get out of the war zone,” he 
told NBC News, adding that he has 
helped people reach the Ternopil 
safe zone, “then to the border. I 
even buy them train tickets and pay 
for transportation.”

Organizations like the Lviv Center 
for Urban History, Fight for Right, 
BOCTOK-SOS and the Urgent Action 
Fund for Women’s Human Rights 
are providing everything from food 
and transportation to shelter for 

those fleeing the conflict. And Osho 
is one of several Africans help-
ing in these rescue efforts, often 
sharing information online using 
the hashtags #AfricanInUkraine 
and #BlackInUkraine. Along with 
Osho, a trio of women, Korrine Sky, 
Tokunbo Koiki and Patricia Daley, 
are among those who have stepped 
up to help Africans stranded in the 
country or desperately trying to flee. 

Ukraine has become a popular 
choice for African students, who now 
account for nearly a quarter of the 
more than 76,000 foreign students 
in Ukraine, according to the BBC. 
Reuters reported that there were 
more than 16,000 African students 
in the country. 

Russia invaded Ukraine following 
weeks of tension, sending thousands 
to various borders to evacuate the 
country. African citizens living in 
Ukraine have reported incidents of 
racist discrimination and abuse at 
the border, which can include beat-
ings, being denied entry to trains or 
being left stranded in border towns. 

Sky, Koiki and Daley have never 
met in person, but the network of 
aid they have set up for Black people 

in need in Ukraine could 
reach thousands. The women 
started the Black in Ukraine 
group chat on Telegram, a 
messaging app, which has 
made it possible for more 
than 4,500 Black people in the 
country to communicate and 
coordinate with one another 
for such necessities as shelter 
and transportation. After 
raising at least $40,000 in a 
pair of PayPal fundraisers, the 
group launched a GoFundMe 
campaign, encouraging people 
around the world to donate 
to help Black people still in 
Ukraine as well as those who 
have escaped. 

The three said they have 
assisted more than 500 people, 
helping them to locate shelter and 
accommodations in Ukraine, cross 
the border safely and find refuge 
once out of the country.

“We created a document (that) 
the students were able to refer to, 
to find where the borders were, 
which borders were safe,” and at 
which borders Black people had 
experienced racism, Daley said. “It 

became a guide that included a list 
of accommodations, a list of drivers, 
contacts for when students were 
crossing over. We found very quickly 
that once the students had gotten to 
the border and crossed over, there 
was no one there to support them. 
This guide gave them assistance with 
that.” 

Sky said just before they could 
cross the border into Romania, she 
and her fellow Africans were told to 

leave the line. They were then told to 
go to a separate line, where she said 
they stood for at least nine hours.

“It clicked at that point that it was 
segregation. I realized there was a 
nonwhite queue and a white queue,” 
Sky said. “The language is, ‘It’s 
because you’re not Ukrainian.’ But 
that basically means, ‘It’s because 
you’re not white.’ “

International News Wire

African Students in Ukraine Lead Their Own Rescue Efforts

Thousands of African students trapped in Ukraine during the Russian invasion 
have had to find their own way out of the country due to racism in evacuation lines.
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State News

E
very year, Missouri makes what 
it calls a “feasible effort” at 
spending 10% of state agencies’ 

expenditures with minority-owned 
businesses.

In the past three decades, the state 
has only reached that goal four times.

In Fiscal Year 2021, minority 
contractors earned 8.2% of the $1.5 
billion that Missouri spent in con-
tracts, according to an annual report 
from the Office of Equal Opportunity. 
Women-owned businesses accounted 
for 3.5%.

In order for Missouri to be able to 
mandate minority participation goals 
on contracts — as the cities of St. 
Louis and Kansas City do to varying 
degrees — the state must conduct a 

“disparity study” every five years to 
stave off court challenges. 

But it’s been eight years since the 
last study was conducted.

“It’s imperative to keep track of 
what we’re doing,” said Rep. Ashley 
Bland-Manlove, a Kansas City Demo-
crat and president of the Missouri 
Legislative Black Caucus. “This is 
money, so this is accounting. I need all 
the details filled in.” 

Bland-Manlove was among the 
Black legislators who pushed last ses-
sion to secure $500,000 for the state’s 
third disparity study — which will 
investigate if Missouri is once again 
failing to equitably employ minority-
owned and women-owned businesses. 

On Jan. 31, the state announced 
that University of Missouri-Kansas City 
has been tasked with completing the 
study by June 30.

According to the state’s an-
nouncement of the study, UMKC 
will be holding public meetings and 
inviting firms, stakeholders and 
organizations to attend. The first 
meeting is scheduled for March 16 
at 10 a.m. at the Truman Building 
in Jefferson City, and people and 
companies can attend in person or 
via Zoom. 

The UMKC team will be asking 
attendees to help identify barriers to 
earning state contracts. 

The 2014 study found “extensive 
evidence that discrimination on the 
basis of race and gender continues to 
operate in Missouri’s markets.” 

Previous studies cited several 
challenges, including late payments, 
bonding and insurance issues, harass-
ment and retaliation and the “good ole 
boy network barrier.” It recommended 
the state make a number of changes, 
including paying minority contractors 
sooner, bidding out smaller contracts 
and conducting more outreach with 
minority and women business owners. 

Since the 2014 study was released, 
the Office of Equal Opportunity said 
it has created the ACCESS program, 
which connects certified MBEs and 
WBEs with information, resources 
and capital. The “Up2$10K” program 
encourages M/WBEs and departments 

to build procurement relationships 
through opportunities under $10,000.

“This program allows M/WBEs the 
chance to increase their knowledge of 

state/department procurement prac-
tices which leads to better understand-
ing and engagement,” according to the 
office’s spokesperson.

Missouri Fails to Meet Minority Contracting Goals 26 out of 30 Years 
• UMKC was hired by the state to study whether disparity exists in how contracts are awarded.  
Stakeholder input wanted.  

By Rebecca Rivas
Missouri Independent

WHAT:  UMKC will be holding public meetings to get input on breaking 
down barriers to increasing the state’s contracting with minority firms.  

WHO:  Firms, stakeholders and organizations are invited to attend. 
WHEN:  The first meeting March 16, 10 a.m. ,Truman Building, Jefferson 

City.      
People and companies can attend in person or via Zoom. For zoom info, 

register at https://bit.ly/MOSmallBusinessImpactStudy

What are the Barriers to Minority Contracting? T
he Independent found that 
in Missouri, more than 60% 
of the $123.2 million that 

state awarded to minority-owned 
enterprises, or MBEs, went to a 
corporation in New Jersey. In fact, 
several minority businesses that the 
state regularly contracts with aren’t 
based in Missouri, or even in the 
country. 

For many years, a St. Louis-
based and Black-owned business, 

World Wide Technology, had 
Missouri’s largest MBE contract. 
But in 2018, the state awarded the 
IT contract to SHI International 
Corp., an Asian-owned firm in New 
Jersey that is one of the country’s 
largest minority- and women-owned 
businesses.

According to the state’s account-
ability portal, SHI International 
earned $74.8 million in Fiscal Year 
2021. 

Majority of Missouri’s Minority 
Contract Dollars Goes Out of State

T
he House gave initial approval 
earlier this month to a bill that 
would allow newborns to remain 

with their incarcerated mothers for 
the first year-and-a-half of the baby’s 
life.

The bill would permit the Missouri 
Department of Corrections to establish 
nurseries within the state’s correc-
tional facilities, allowing children born 

to incarcerated women to stay with 
their mothers behind bars for up to 
18 months.

The legislation has garnered bipar-
tisan support and it requires another 
vote in the House before it can be sent 
to the Senate for consideration.

The issue is deeply personal to 
some lawmakers.

Rep. Kimberly-Ann Collins, a St. 
Louis Democrat who has advocated for 
criminal justice reform, shared on the 
House floor that she was born within 

a prison.
“The lady that I call my mother is 

actually my cousin. And my biological 
mother, who I have not met yet, 
she conceived me in prison,” 
Collins said through tears 
March 2. “That’s something 
that I’ve never told anybody. 

“My biological mother did 
not have that ability to spend 
that time with me,” Col-
lins said. “I support this bill 
1,000%.”

Under the bill, the Department of 
Corrections would determine which 
women can participate in the pro-
gram, but those selected must agree to 
comply with any educational or coun-

seling requirements, 
like earning their 
high school degree 
or participating in 
parenting classes. 

Prison nursery 

programs have begun to grow but are 
still rare. Similar programs exist in 
less than a dozen states, including 
neighboring Illinois.

One study of Nebraska’s prison 
nursery program that analyzed data 
from 1994 to 2014, found that women 
who participated in the program saw 
a 28% reduction in recidivism, a 39% 
reduction in returning to prison and 
savings of more than $6 million.

House Grants Initial Approval to Bill Allowing Prison Nurseries in Missouri 

By Tess Weinberg
Missouri Independent

• Prison nursery programs have begun to grow but are still rare. Supporters have pointed to their 
impact on reducing recidivism rates.  

The issue is deeply personal for MO Rep. Kimberly-Ann Col-
lins, a St. Louis Democrat, who revealed during testimony 
for the first time anywhere that she was born in a prison.   

MO State Rep. Ashley Bland-Manlove, a Kansas City Democrat and president of 
the Missouri Legislative Black Caucus, pushed for secure $500,000 for a study.
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ep. Tim Johnson says he can 

count on one hand the number 

of times he executed a no-

knock search warrant during his 31 

years in law enforcement.

The Bonner Springs Republican 

says he is certified in the use of special 

weapons and tactics and has written 

articles on the subject. There are 

times, he said during a debate Feb. 

22 in the House, that officers need a 

no-knock warrant.

“I still remember one particular 

night,” Johnson said. “We did not have 

a no-knock search warrant. I was the 

point man. And as we went in, things 

went south very rapidly. I never saw 

the man with the shotgun. I didn’t.

“Not sure I remember hearing the 

blast. I do remember feeling pellets 

or projectile striking my leg. But I was 

engaged with another armed suspect. 

We should have had a no-knock 

search warrant. If we take that away 

from our law enforcement people, 

you’re taking away something that 

they need as a tool.”

Johnson urged House members 

to reject a proposal from Rep. Brett 

Fairchild (R-St. John) that would have 

required law enforcement officers 

to knock on the door and announce 

their presence before entering a 

resident. Johnson said his son serves 

search warrants in Johnson County, 

and he doesn’t want him hurt or dead.

Fairchild proposed amending 

another law enforcement related by 

adding the no-knock ban.  The House 

rejected the Fairchild amendment 

on a 84-35 vote after hearing from 

several lawmakers with law enforce-

ment experience.

Fairchild said people have had 

their liberties abused by no-knock 

warrants, and police enter the wrong 

house “more often than you would 

think.”

“There’s probably gonna be people 

that come up here and claim that no-

knock warrants are very rare. They’re 

not used very often,” Fairchild said. 

“But the statistics don’t show that. The 

statistics show that they actually are 

used pretty often. And they also show 

that they’re mostly just used to search 

for drugs, that they’re not used to go 

after violent criminals.”

Rep. Barbara Ballard (D-Lawrence) 

said she felt obligated to support the 

ban on no-knock warrants for the 

people who are killed while sleeping in 

their beds.

“As I sat there, I realized I was 

becoming very nervous, because I 

realized I would have to stand on 

behalf of the family and the friends 

of individuals that were killed as a 

result of no-knock,” Ballard said. “In 

your bed, late at night, sleeping, or at 

least minding your own business, and 

you’re killed.”

When police explain they had the 

wrong address, that “we were in the 

vicinity,” it doesn’t help the family or 

the loved ones, Ballard said.

“Mistakes do happen, lives have 

been lost, and you can’t get them 

back,” Ballard said.

Rep. Vic Miller (D-Topeka) said he 

could only imagine what it feels like 

to be be a law enforcement officer 

entering a dangerous situation. But 

there are two sides to the discussion, 

Miller said.

Miller pointed to the death of a 

Topeka police officer who was killed 

after entering a house without knock-

ing during a 1995 drug raid.

“You’re laying in bed asleep, exer-

cising your Second Amendment rights 

to defend yourself by having a weapon 

at your bedside, and the door comes 

crashing open,” Miller said. “How 

would you react?”

In the case he referenced, a jury 

acquitted the man who killed the 

officer.

Rep. Stephanie Clayton (D-Over-

land Park) pointed to the example of 

a family raided by police because they 

bought hydroponic supplies to grow 

tomatoes. People should understand 

there isn’t always a violent criminal 

on the other side of the door every 

time a no-knock warrant is used.

“We need to think about all of our 

citizens and not just those in law 

enforcement but innocent people who 

are being terrorized for no reason 

Kansas House Overwhelmingly Rejects Proposal to Ban No-Knock Warrants
By Sherman Smith
Kansas Reflector

Rep. Barbara Ballard tells Kansas House members that police make 
mistakes, and you can’t get lives back, during a debate in the House on no-
knock warrants last month  (Tim Carpenter/Kansas Reflector) 

A 
new nationwide study found that 
state laws allowing people to 
use deadly force in self defense 

were associated with increases in gun 
violence. 

Since 2005, nearly half of states, 
including Kansas and Missouri, have 
introduced “Stand Your Ground” laws, 
which were designed to allow people 
who felt threatened to defend them-
selves with firearms without requiring 
them to attempt to flee.

Rather than reduce gun violence, 
however, these states actually saw gun 
deaths go up by an average of 8%, ac-

cording to a newly published study in 
the journal JAMA Network Open.

Kansas and Missouri saw some of 
the nation's most dramatic increases 
in gun homicides outside of the 
South.

From 1999 through 2017, Missouri 
saw a 31% increase in gun homicides 
and Kansas saw a 27% — far higher 
than the average.

“These findings suggest that adop-
tion of SYG laws across the U.S. was 
associated with increases in violent 
deaths, deaths that could potentially 
have been avoided,” the study’s au-
thors wrote.

Under section 563.031 of the Mis-
souri Revised Statutes, a person may 
use physical force if they reasonably 

believe they are under threat and 
has no duty to retreat. Kansas allows 
for similar measures under K.S.A. 
21-3211.

The study — published in Febru-
ary — investigated homicide and 
firearm homicide trends in 41 states, 
including 23 that enacted "Stand 
Your Ground" laws. It was conducted 
by researchers at Oxford University 
and the London School of Hygiene & 
Tropical Medicine.

The United States generally 
saw gradual declines in monthly 
homicide and firearm homicide 
rates between 1999 and 2014, but 
about half of states saw upticks in 
homicides during the study period, 
regardless of whether they had 

passed "Stand Your Ground" laws.
The researchers found no signifi-

cant reductions in violent deaths from 
states that passed the policies.

Missouri and Kansas Saw More Gun Homicides After ‘Stand Your Ground’ Laws Began
By Alex Smith
Kansas News Service 
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Abe Givins is co-owner of Village, 
which advertises itself as the only 
vertically-integrated medical mari-

juana company in Missouri that’s 100% 
minority owned — meaning they have 
licenses to grow, manufacture and sell 
marijuana products. 

A key part of the company’s mission, 
Givins said, is fighting for social equity 
in the cannabis industry, particularly in 
light of how the war on drugs has ravaged 
minority communities.

“A lot of people that I know have been 
incarcerated for cannabis offenses that 
were non violent,” said Givins, whose 
company is part of the Viola Brands 
franchise, one of the largest Black-owned 
cannabis companies in the country. “So 
why not fight to get into the space and 
make it better for the people that are 
incarcerated?”

More than 2,000 applications were 
submitted for medical marijuana 
licenses in 2019, but fewer than 400 were 
ultimately awarded. And while the state 
doesn’t track the race of those who got a 
license, Givins and others in the burgeon-
ing industry say few went to Black-owned 
businesses. 

With the state potentially on the verge 
of another vote this fall on whether to 
legalize recreational marijuana, many in 
the Black community fear being shut out 
yet again.

“The industry is growing, but our in-
volvement is not,” said Brennan England, 
state director of Minorities for Medical 
Marijuana, an advocacy organization for 
cannabis legalization. 

At the heart of the Black community’s 
concern are the license caps implement-
ed by state regulators.

The state decided early on to only 
issue the minimum licenses allowed 
under Missouri’s constitution: 192 
dispensary, 86 manufacturing and 60 
cultivation. 
RECREATIONAL MARIJUANA -- LEGAL 
MISSOURI 2022

The recreational marijuana proposal 
with the best chance of ending up before 
voters this fall, called Legal Missouri 
2022, would allow the state to continue 
capping licenses while giving current 
medical marijuana license holders dibs 
on recreational licenses — a move critics 
argue would only reinforce the inequity 
built into the current system.

“[Legal Missouri] creates monopo-
lies,” said Democratic state Rep. Ashley 
Bland-Manlove, president of the Missouri 
Legislative Black Caucus. “People who 
have the desire and the skill set and 
maybe the bare minimum qualifying 
capital are boxed out.”

Legal Missouri supporters say the 
system’s racial inequities would be 
addressed through the 144 “micro 
licenses,” where applicants must be a 
resident from a ZIP code with high mari-
juana incarceration rates or meet other 
such requirements. 

Currently, one of the biggest struggles 
for many smaller medical marijuana 
companies is obtaining capital. Marijuana 
is still illegal on a federal level, so bank 
loans are not an option. 

And it’s often more difficult to build 
that capital for Black business owners in 
general, said Adolphus Pruitt, president 
of the NAACP chapter in St. Louis city.

“Those micro licenses are what’s 
going to be Black folks’ entry into the 
marketplace, because they don’t have the 
capital,” said Pruitt, who supports Legal 
Missouri.

And the license cap is also an 
important piece of the equation, said 
John Payne, campaign manager for Legal 
Missouri.

“If you want to have equity for the 
people that win the micro licenses, then 
you do want to have some level of limits 
there,” Payne said.

But to critics, the Legal Missouri plan 
only offers minority businesses a small 
piece of the pie.

“Micro business licenses are limited 
to one per applicant,” unlike regular 
licenses, said Christina Thompson 
with ShowMe Canna-Freedom, a group 
advocating for marijuana policy reform in 
Missouri. “This blatant inequality is not 
what Missouri stands for, and it sets a ter-
rifying precedent for our Constitution.”
INEQUITIES IN THE APPLICATION 
PROCESS

Department of Health and Senior 
Services (DHSS) that set up the state’s 
medical marijuana system and rules in 
2018, were urged by members of the 
Missouri Legislative Black Caucus, busi-
ness leaders and the Missouri Medical 
Cannabis Trade Association pushed for 
the bidding process for licenses to be 
designed to ensure racial diversity in the 
medical marijuana marketplace.

They pushed for the application 
process to include the Minority Business 
Enterprise (MBE) program, which would 
give a set amount of bonus points in a 
competitive bidding process to businesses 
that are at least 51% owned and con-
trolled by one or more minority persons. 

But in the end, instead of utilizing 
the MBE program, the state included a 
question in the application that asked 
businesses to provide a diversity plan, 
which included diversity in staffing and 
ownership. 

It was a half measure, Roberts said.

“They had no interest in supporting 
minority businesses or helping them get 
these licenses,” Roberts said. “And there 
were plenty of viable businesses that ap-
plied and could have been very successful 
in our state.”
‘CANNABIS FREEDOM ACT’

Recently, a Missouri House com-
mittee heard testimony on a proposal 

sponsored by Republican Rep. Ron Hicks 
of Defiance that supports a more liberal 
licensing process than Legal Missouri.  
This plan, the “Cannabis Freedom Act” 
proposal would legalize recreational 
marijuana in Missouri without capping 
business licenses. 

Dozens of people who testified in 

With Legalization Looming, Black Missourians Worry About Losing Out in Marijuana Industry 
By Rebecca Rivas
Missouri Independent

See MARIJUANA page 21

 Abe Givins, a co-owner of the minority business Village, talks with an attendee at 
an educational event about medical marijuana. His company is part of the Viola 
Brands franchise, which is one of the largest Black-owned cannabis companies in 
the country.



W
ith the departure of Wichita Police Chief 
Gordon Ramsay and Deputy Chief Wanda 
Parker-Givens, Wichita State University’s 

Office of Diversity and Inclusion and the Military 
and Veterans Affairs Office hosted a 
reception to honoring them both on 
March 1.

Deputy Chief Parker-Givens retired 
in January after 34 years of service to 
the Wichita Police Department.

Chief Ramsay, whose resignation 
was effective on March 1, will spend 
time will spend time in Duluth, MN, 
where his parents live. He had served 
as Wichita Police Chief since 2016. 

Both were presented with plaques 
of appreciation from the Greater 
Wichita Ministerial League and 
Wichita Branch NAACP.

The WSU Military & Veterans Affair 
Services gave each a saber, while WSU 
President Dr. Richard Muma gave 
each a lapel pin. 

Ramsay and Wichita native 
Parker-Givens have worked closely 
with community groups to improve 
police relations and transparency.

Parker-Givens plans to return to school to pursue 
a Ph.D in educational leadership at WSU. Just last year 
she was honored with a Trailblazer Award from The 
Kansas African American Museum.

8 Business News
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2 Women Honored During inagural Shine Awards Farewell to WPD Chief Ramsay & Deputy Chief Parker-Givens

Honored: (Back L-R) Audra Dinell, Laffaris Ruby, Venus Lee, Dr. Jamella Watson-Thompson, 
Junetta Everett, Ann Garvey, (Front) Terri Rice, Angela Green, Dr. Kaye Monk-Morgan, Lily Wu, 
Ebony Clemons-Ajibolade.

S
torytime Village honored 11 women during 
the inaugural Shine Awards event held at Mark 
Arts on March 8.  More than 100 women 

and men gathered to celebrate the honorees and 
International Women’s Day.  

The nonprofit honored women who are lead-
ing in the community.  Honorees were:  Kaye 
Monk-Morgan, Junetta Everett, Venus Lee, Lily Wu, 
Audra Dinell, Laffaris Ruby, Dr. Jamella Watson-

Thompson, Terri Rice, Angela Green, and Ebony 
Clemons-Ajibolade.

 “Eyewitness News This Morning” anchor Felicia 
Rolfe served as the event’s emcee.

The shine Awards raised funds to provide books 
for children in Kansas and in Jamaica. For more 
than a decade, Storytime Village, CEO and founder, 
Prisca Barnes has been inspiring a lifelong love of 
reading for underserved kids in Kansas.

Chief Gordon Ramsay (M) and Deputy Chief Parker-Givens 
(R) are greeted by local NAACP board member Elaine 
Guillory.





Buy Black Empowerment Event Closes Out Black History Month  

G
ood weather and great vendors combined to make the perfect 
event to closeout Black History month in Kanss City.  The place 
was the Linwood YMCA, and the event was their signature Buy 

Black Empowerment event held Sat., Feb. 26. 
 More than 40 vendors participated in the event, sharing a variety 

of well crafted items including food, clothes, scents, and health care 
products, just to name a few.   To keep the audience entertained, the 
afternoon included singing, praise dancers and a fashion show.  

The  event was sponsored by the Linwood Y, in partnership 
with the Kansas City Chapter of the Black United Front and 
Juneteenth KC.  Both of those organizations hold their  own 
Buy Black events.  

Juneteenth is back with their Strengthen the Vine First 
Fridays, with great shopping 
opportunities.  The Black 
United Front holds an annu-
al Buy Black shopping event  
Thanksgiving weekend and 
a shopping event daily in 
conjunction with the annual 
Kwanzaa celebration.  

The Y hopes to hold 
another Buy Black event this 
fall.  Stay tuned for more 
information on all of these 
events.  
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A
rthur Walston has a knack for 
smoking meats. It’s something 
he’s done for more than 40 years, 

when he decided to start a family-run 
business out of it. 

Walston’s Kansas City-based food 
truck, Arthur’s Hometown Sausage, is 
most known for their homemade beef 
sausages, which are 95% fat free.  

“We have the best sausage in 
America,” Walston said. “It’s all beef 
and it’s not fatty or greasy.” 

Arthur’s also serves up ribs, brisket, 
burgers and baked beans. In the fall 
and winter, chili and gumbo dishes are 
also available. 

While the Arthur’s Hometown 
Sausage food truck opened last year, 
the business has origins in Kansas City 
since 1991, when Walston opened his 
first brick-and-mortar restaurant at 
7131 Prospect Ave. After that restaurant 
closed, Walston moved to Memphis, TN, 
and opened another Arthur’s in 2000. 

When Walston moved the busi-
ness back to Kansas City during the 
pandemic, he and his children thought 
a food truck would be the best option. 
Now that the pandemic has slowed, 
they’re scouting out a location for a new 
restaurant and possibly another food 
truck. 

You can find the Arthur’s Home-
town Sausage food truck at a number 
of community events including First 
Fridays at the Crossroads and 18th and 
Vine. Follow Arthur’s Facebook page to 
find out where they are: www.facebook.
com/Arthurs-Hometown-Sausage-BBQ-
LLC-101953085626078. Or call: (816) 
531-9465. 

 

FAMILY-CENTERED

Walston said all of his children have 
spent lots of time in the kitchen with 
him growing up. Since Walston first 
began grilling his famous homemade 
sausages to sell to neighbors, family and 
friends, to opening his restaurants, his 
children have been an important part of 
the business. 

Walston’s youngest son, Elijah 
Walston, 20, says he loves to cook and 
help with the business. 

“I was born into this business 
and been doing it since I grew up,” 
Elijah said. “It’s something my dad 
has been doing his whole life and 
I've been watching him and have 
had my hands in it too.”

SAUSAGE & BASEBALL

Originally from Kansas, Walston 
says Arthur’s Hometown Sausage 
has ties to Major League Baseball. 

He used to be a professional 
baseball player for the Kansas City 
Giants, a professional Negro Leagues 
baseball team based in Kansas City, 
KS. He’s now the vice president for 
the Kansas City, KS, Reviving Base-
ball in Inner Cities (RBI). 

Walston hopes to soon open Arthur’s 
Hometown Sausage stores all over the 
Kansas City metro. 

“Arthur’s Hometown Sausage 
is different than all the rest of the 
barbecue places in Kansas City,” 
Walston said. “It’s discovered but 
undiscovered because, we've been 
around a while but have moved, we 
just never got the publicity that we 
deserve. We’re here to take it to the 
top.”

Family-Owned Arthur’s Hometown Sausage Comes Back Home
By Jazzlyn Johnson
The Community Voice
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Ruby J. Knox E.A., AFSP

316-687-1040

Refunds.now@sbcglobal.net

240 N. Rock Road #375

Wichita, KS 67206

RNREFUNDS NOW

TAX PREPARATION
AND BOOKKEEPING SERVICES

• Payroll
• Sales Tax Returns
• Bookkeeping
• Tax Preparation
• Auditing
• Business Advice

Free Consultation

E-filing
IRS Representation
Year-round availability 
at AFFORDABLE RATES

E
ntrepreneurial support group 
Create Campaign Inc. has 
expanded its staffing and pro-

gramming to further advance urban 
startup companies in the Wichita and 
Kansas City, KS, areas. 

In December, Create Campaign 
hired Alejo Cabral, former director 
of talent for the Wichita Regional 
Chamber of Commerce, as the organi-
zation's program director. Cabral will 
be leading their new partnership with 
Rising Tide Capital's Spark Community 
Business Academy.

The Spark Academy offers a 12-
week hands-on business training 
course in planning, finances, and 
management, with curriculum and 
mentorship from Rising Tide Capital's 
extensive network of successful 
entrepreneurs. All instructors own or 
manage small businesses and have 
completed a one-year rigorous train-
ing program to leverage their expertise 
to teach small-business principles.

“Christina, the Create Campaign 
team, and I are here to open up doors 
so other minority entrepreneurs can 
be successful; their success is my suc-
cess,” said Cabral. “Spark Community 
Business Academy is a way for us to 
start building a foundation of entre-
preneurs that can be successful in 
Wichita and across the United States.” 

Create Campaign’s first Spark Acade-
my cohort will begin training on March 
24. Still, they plan to host informational 
sessions throughout the summer and 
accept applications for the next cohort 
starting in the coming months. 

Additionally, Create Campaign has 
hired Desiree' Allen as operations di-
rector. With over 10 years of corporate 
and nonprofit expertise, Allen will be 
responsible for logistics and admin-
istrative support for the organization 
and its future programming develop-
ment.

Since 2015, Create Campaign 
has continued to take big strides 
expanding beyond its early workshop 
format to now two multifunctional, 

brick-and-mortar solution hubs, that 
both provide a one-of-a-kind small-
business resource experience. 

If you have questions about par-
ticipating in the information sessions 
or Spark, contact Alejo Cabral via 

email at acabral@createcampaignks.
com or fill out a contact form on the 
company’s website. 

Create Campaign Inc. Expands to Offer 12-Week Business Management Program

(L-R) Program Director Alejo Cabral; Create Campaign graphic designer Iesha Henderson; and Create Campaign 
President/CEO Christina Long.



By Malcolm Carter
The Community Voice 

T
he State of Kansas has $160 million in grants available for  
Kansas child care providers. The third round of Child Care 
Sustainability Grants will aid child care providers in meet-

ing the costs of operating their businesses through the remaining 
impacts of the COVID-19 pandemic.  

Qualifying child care providers are guaranteed nine months of 
payments, ranging from $1,800 per month for family child care 
programs to $18,000 per month for large centers. In addition, 
the providers will be eligible for an additional five months of 
funding either in the same amount or more, depending on the 
utilization of the grants during the first nine months.  

"As their businesses continue to recover from drop in class-
room sizes, delayed capital improvements, and unexpected ex-
penses for sanitization and personal protection equipment, child 
care providers can use the grant dollars how they need it most," 
Department of Children and Families Secretary Laura Howard 
said. "These grants offer great flexibility to fulfill the needs of the 
providers." 

The grant program will be administered by Child Care Aware 
of Kansas. The grant application is available starting March 1 
at www.ks.childcareaware.org. Applications are accepted until 
Nov. 30. Grant dollars may be used for personnel costs, rent/
mortgage, utilities, personal protective equipment, goods or 
services, purchases of or updates to equipment and supplies, 
and mental health supports. 

T
he Kansas Leadership Center (KLC) has named Dr. V. 
Kaye Monk-Morgan as its chief impact officer. She will 
start on April 18. 

Monk-Morgan has been an associate of KLC’s teaching 
team for three years, where she supports people in all posi-
tions in their efforts to make progress on pressing community 
issues. 

“Ensuring that Kansans have resources that allow them 
to approach and make progress on generational issues that 
are hard to solve seems like good work,” she said in a press 
release. “I am honored to have the chance to do it.”

With 30 years of experience as a university administrator, 
educator and advocate, she is currently vice president for 
Strategic Engagement and Planning at Wichita State University.

She has served on non-profit 
and corporate boards at the local, 
state, regional and national levels, 
including the Boys and Girls Clubs 
of South Central Kansas, Emprise 
Bank, The Kansas African Ameri-
can Museum, and the Council for 
Opportunity in Education.

Among other duties she will 
help evolve KLC’s signature initia-
tive – the  Leadership Transfor-
mation Grant (LTG) program.

Kansas Has $160 Million in Grant 
Funding for Child Care Providers 

Kaye Monk-Morgan Appointed 
Chief Impact Office at KLC  



Monk-Morgan
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I
n conjunction with Black History month, Apartment List’s 
worked with members of their Black Employee Resource Group 
to rank the Best Cities for Black Professionals – individuals 

who have graduated from college and are part of the workforce.  
Understanding that the Black community is diverse and includes 
many beliefs, interests, and cultures, the team settled on the fol-
lowing factors as important to Black professionals:  Community & 
Representation, Economic Opportunity, Housing Opportunity, and 
Business Environment.  

RANKING METHODOLOGY

The Community & Representation score identifies regions 
that have a sizable (and growing) Black community that is well-rep-
resented in various key occupations. This score considers the share 
of a city’s population who is Black, whether the Black population has 
gotten larger or smaller over the past decade, and whether the Black 
community is proportionally represented in the teachers, doctors, 
lawyers, and managers who live there.

The Economic Opportunity score identifies strong job mar-
kets that offer competitive wages for Black professionals. This score 
considers the employment rate and college graduation rate among 
Black adults, the median income among Black workers, and income 
equity - the ratio of Black incomes to non-Black incomes.

The Housing Opportunity score measures affordability and 
equity within local housing markets. This score considers the Black 
homeownership rate, how that homeownership rate compares to 
non-Black households, and the Black cost burden rate: the percent-
ages of Black households who spend over 30% of their monthly 
income on housing costs.

The Business Environment score measures the percentage 
of local businesses that are Black-owned, and similar to the com-
munity and representation score, whether the Black ownership is 

proportional to the overall Black population.
Scores from those four areas, and the individual statistics that 

comprise them, were weighted and summed to arrive at a final 
composite score between 0-10. Lower scores indicate a combination 
of less Black representation, worse economic outcomes for Black 
households, and greater economic gaps between Black and non-
Black individuals. 

TOP 10 CITIES

The report looked at 80 cities and neither Kansas City nor Wichita 
landed in the top half of the list.  Here are the top 10 cities.  

1.  Washington D.C.
 With a final score of 72.4, DC is the best city for Black profession-

als is Washington, D.C. It ranks well on all scores, including a top #1 
position for economic opportunity, #3 for housing opportunity, and 
#4 for business environment. DC’s lowest ranking is for its com-
munity & representation, which ranks #28.

Home to two Historically Black Colleges and Universities (HBCUs), 
Howard University and the University of District Columbia, it’s no 
surprise that over one-third of the region’s Black population has 
a college degree, well above average. Combined with a strong job 
market, the median income among DC’s Black population is higher 
than anywhere else in the country. Yet inequalities persist, and Black 
incomes in DC remain 21% lower than non-Black ones.

23.4% of businesses in DC are Black-owned.  Black businesses are 
somewhat underrepresented – 28% of residents are Black – but the 
gap is similar to other major cities with large Black populations, like 
Atlanta and Chicago.

Homeownership is a major contributor to racial wealth disparities 
in the United States. Nationally, the Black homeownership rate trails 
all other racial groups and is over 30 percentage points lower than 
white non-Hispanics. In DC, just over half of Black households own 

their homes - one of only seven cities in the analysis to reach this 
mark. This, combined with relatively high incomes, means Black DC 
households have a lower cost-burden rate than most other cities: 
40% spend more than 30% of incomes on housing, compared to 
55% in Los Angeles and 50% in New York.

2. Atlanta, GA
Atlanta, with a score of 69.22% ranks well for most factors, such 

as  is awarded second place for the best cities for Black profession-
als with a final score of 69.22! Atlanta ranks well for most factors, 
such as #1 for community & representation, #14 for housing 
opportunity, #7 for economic opportunity, and #2 for its business 
environment.

Atlanta is known for its Atlanta University Center, which is the con-
sortium of four HBCUs: Clark Atlanta University, Morehouse College, 
Morehouse School of Medicine, and Spelman College. This density of 
HBCUs may explain why Atlanta is home to a large Black community 
(36% of all residents) with a high college graduation rate (28%) and 
a high employment rate (93%). The median income for these profes-
sionals is lower than in Washington DC but more closely aligned with 
non-Black incomes in the area.

Atlanta  is growing fast and Black-owned businesses are quite 
common at a 31.6% share.  Lastly, 46.8% of the Black population 
in Atlanta are homeowners. Similar to DC, the cost burden is lower 
than average at 40.9%.

3. San Antonio, TX
Moving to the Lone Star State, there are three Texas cities that rank 

in our Top 5. San Antonio comes first, with a final score of 66.08 and 
a Top 10 ranking in economic opportunity (#3) and housing op-
portunity (#7), despite lower ranks for community & representation 
(#14) and business environment (#14).

Compared to other cities, San Antonio’s Black population is rather 
small at 8.1% of all residents, almost half the average. However, the 
local Black employment rate is relatively high (93.9%) as is the Black 
median income. Black incomes are 5% lower than the rest of the 
population, much closer than in other cities on our list, even DC and 
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Black & Professional

Ranking of Top Cities for Black Professionals Has Surprises  
Where the Black People At?  If you’re looking for a city with a large Black population, head to Detroit, Mem-

phis, Baltimore, New Orleans or Cleveland.  However if you’re more discerning and looking for a City with a 

large percentage of Black professionals, you’ll need to head to totally different areas. 



Atlanta which received stronger 
overall scores.

On the other hand, the share 
of Black graduates is high at 
26.8%.Texas has the second 
most HBCUs, after Alabama. 
While it’s an HBCU mecca, 
there’s only one university in San 
Antonio. This may or may not 
explain why the share of profes-
sionals is lower compared to our 
other top two.

While the Black homeowner-
ship rate is higher than average 
at 43.7%, the homeownership 
gap (Black homeownership rate - 
non-Black homeownership rate) 
is 10% lower than average at -19.4%. Perhaps this could 
be explained by San Antonio’s overall homeownership 
rate which is almost 10% lower than the state’s average. . 

4. Houston, TX
With a final score of 63.78, Houston boasts a 

strong business environment score (#3 in the na-
tion), community and representation score (#4), 
and economic opportunity score (#7). But higher 
housing costs hurt Houston’s housing opportunity 
score, which ranks #20. 42% of black households 
in Houston spend more than 30% of this income on 
housing expenses.

Although Houston ranks lower overall, it does have 
a larger Black population than nearby San Antonio. 
18% of Houstonites are Black, and the community is 
well-represented in some critical occupations: 21% of 
teachers are Black, as are 20% of doctors. Hous-
ton is also home to the HBCU Texas Southern 
University, helping a job market when the median 
Black income is several thousand dollars above 
average.

Similarly, 17% of local businesses are Black-
owned, more than any other part of Texas. 

5. Dallas, TX
Within Texas, Dallas trails Houston and San 

Antonio in many of the community and 
economic factors that report measures, 
but still ranks extremely well compared 
to other parts of the country. Dallas is 
home to Texas’s fastest-growing Black 
community: in 2010, 14% of the popu-
lation was Black, today that share has 
risen to over 17%.

Black-owned businesses are 14.5% 
of the areas total, Black incomes 
in Dallas are comparable to other 
southern cities like Austin, Atlanta, and 
Raleigh. However, it’s housing burden 
and inequity factors that holds back 
Dallas’s overall score, compared to 
the other cities on this list. The Black 
home ownership rate is only 36%, over 

27% points lower than non-Black households. And 
because of high housing costs, nearly 44% of Black 
households are cost-burdened, comparable to Austin.
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S
ince 2019, Black Excellence KC 
(BXKC) has provided Black profes-
sionals in Kansas City with career 

development workshops, networking 
events and access to resources designed to 
help them succeed in their industry.

“That came from my own path,” said 
Craig Moore II, founder of BXKC, who 
has experience working in a number of 
industries. He is currently director at KC’s 
Venture for America, an organization that 
connects recent college graduates with 
jobs in startups and early-stage compa-
nies.

“I understand the importance of know-
ing exactly what you want to do. We’re 
focused on trying to provide opportunities 
for Black professionals to not only have a 
job, but feel fulfilled in their jobs and have 
a sense of community,” he said.

Moore said he wants BXKC to be that 
sense of community, while giving Black 
professionals the opportunities and re-
sources they need. So far, BXKC has more 
than 300 members who will all soon have 
access to the organization’s newest tool.

In May, BXKC will launch a new website 
that provides members access to a 
professional network, similar to a Black 
LinkedIn. The new website will have job 
postings and a resource page available to 
all BXKC members. Individuals who sign 
up for the free membership will receive 
discounts to BXKC events.  

BXKC will also launch a premium 
membership, which includes a career 
trajectory plan. This plan includes one-
on-ones with Moore or another career 
adviser who help the member figure out 
where they are in their career and where 
they would like to go.

Premium members also have access 
to iHRU, a local business that looks and 
applies for jobs for the member helps 
them develop their resume and can help 
prepare them for job interviews. The pre-
mium membership is $300 each year.

Anyone can join BXKC, including those 
in civic leadership and entrepreneurs – 
not just those in corporate settings.

“Our biggest goal is to give Black 
professionals the leg up that they need,” 
Moore said. “If we want the Black dollar 
to circulate, we have to be able to afford it 
and have the jobs to afford it.”

He says Kansas City has the bones to 
be one of top cities in the nation for Black 
professionals. Currently, Kansas City sits at 
number 45 out of 80 on the list released 
recently by Apartments.com, while cities 
like Washington, D.C.; Atlanta, GA; San 
Antonio, TX; Houston, TX; and Dallas, TX 
rank at the top.
CREATING COMMUNITY

BXKC is working hard to create a 
community and safe space for Black 
professionals.

During  the past year, the group 
hosted a number of panel discussions for 
members on topics like diversity, equity 
and inclusion, women in civic leader-
ship and Black economics and finance. 
During those discussions, leaders discuss 
how to overcome any barriers members 
may face, and provide information and 
resources to support them.

At BXKC events, members have fun.  
They call it “partying with a purpose.” 

At their quarterly Millionaire Mindset 
Brunch, members enjoyed food, drinks, 
networking, games and listened to a 
financial planning presentation by a mil-
lionaire. Members learned about saving 
and investing and were able to receive real 

advice from a successful Black profes-
sional.

“At mixers, we provide resources and 
helpful information, but there's also a DJ 
and music because that's our culture,” 
Moore said. “You can be your authentic 
self and you don't have to code switch. You 
be who you are, because these are your 
people.”

Every first Monday is BXKC’s general 
body mixer where members can learn 
about job and volunteer opportunities, 

upcoming events, new resources and 
network with other members and com-
munity partners.

The next mixer is April 4 at Equal 
Minded Café, 4327 Troost Ave. The event 
is $5 for members and $10 for nonmem-
bers. Sign up to be a member at: https://
bit.ly/3KqTVHo 

Jazzlyn Johnson is a Report for 

America corps member based at The 

Community Voice covering Kansas City’s 

African-American community.

Black Excellence to Launch New Website, Continue Supporting KC’s Black Professionals
By Jazzlyn Johnson 
The Community Voice 



1. Washington, DC  
2.  Atlanta, GA  
3.  San Antonio, TX 
4.   Houston, TX 
5.   Dallas, TX 
6. Raleigh, NC 
7.   Lakeland, FL 
8.  Orlando, FL 
9.   Austin, TX 
9. Baltimore, MD 
11. Charlotte, NC 
11.  Palm Bay, FL 
13. Los Angeles, CA 
14  Riverside, CA  
15. Columbia, SC  
15.   Nashville, TX  
17.  Memphis, TN 
18. Denver, CO 
19. Augusta, GA 
20. Cape Coral, FL   

Top 20 Cities  For 
Black Professionals 

Want to see the complete list?  

Go to https://bit.ly/3MPHlUr

San Antonio was one of the big surprises on the list, coming in above other high -rank-
ing Texas cities, Dallas and Houston. Read what makes San Antonio great for Black 
professionals.   

Ranking for a Few Select Cities
 28. Miami, FL  
35. New York, NY 
45. Kansas City, MO 
46.  Las Vegas, NE 
52. Oklahoma City 

53. Omaha, NE 
61. Chicago, IL 
68. Detroit, MI 
70. St. Louis, MO 
73. Wichita, KS  

PHOTOS:  Above and page 12, members of Black Excellence KC.  Cover Photo, 
Black Excellence KC founders Kiona Sinks and Craig Moore II
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Kansas City News14

See REBUILD page 21

Hundreds of students at Kansas City, 
Kansas Public Schools will have the 
opportunity to learn life-saving swim 
skills and water safety thanks to a new 
free program, funded by a grant from 
mass media company Warner Media.

Warner Media is partnering with the 
YMCA of Greater Kansas City, KCKPS 
and the Unified Government to pre-
vent drowning tragedies like the one 
that happened last summer.

Thirteen-year-old Emmanuel Solo-
man drowned after jumping the fence 
and into the deep end of the Parkwood 
Pool. He couldn’t make his way out 
and spent several minutes under-
water before being rescued.  He died 
after being taken to Children’s Mercy 
Hospital.  

“This is the beginning of a sus-
tained partnership to make sure that 
not one more child drowns in the KCK 
community, and we will do everything 
we can to unite because drowning is 
preventable,” said Dennis Williams, 
senior vice president of corporate af-

fairs and corporate social responsibil-
ity for Warner Media.

Following Solomon’s death, people 
protested to reopen the Parkwood 
Pool, which was closed for the 2021 
season due to pandemic concerns 
and difficulty hiring lifeguards. Many 
protesters believed Solomon’s death 
likely wouldn’t have happened if the 
pool had been open,

The new Learn to Swim program is 
dedicated to the memory of Solomon.

“It was clear right from the onset 
that emotions of the tragedy that hap-
pened last summer were still raw and 
they should be raw, because tragedies 
like these, they're avoidable,” said 
Gary Linn, senior vice president of op-
erations at the YMCA of Greater Kansas 
City. “They're avoidable when you have 
organizations that are dedicated to 
implementing programs to teach every 
kid and give access to swim lessons to 
every child.”

The first class for the Learn to Swim 
program began Feb. 2 and will con-
tinue for six weeks at the Providence 
YMCA, 8601 Parallel Pkwy, KCK. During 
this first phase, the program is serving 

200 kindergarteners through 6th grade 
students in the KCKPS after-school 
program at Hazel Grove and Whittier 
Elementary.  

The YMCA hopes to expand the pro-
gram to include students throughout 
the district, including middle and high 
schoolers.

“We are breaking a generational 
problem,” said Cullen Jones, an 
Olympic gold-medal swimmer who 
spoke at the Learn to Swim ribbon-
cutting event. Jones is the first African 
American to hold a world record in 
swimming. 

“Once you learn to swim, you never 
forget,” said Jones.  

KCK Learn to Swim Program Begins in Response to Last Summer’s Tragedy
By Jazzlyn Johnson
The Community Voice

T
he Unified Government said 
Parkwood Pool, 950 Quindaro 
Blvd., will open this summer 

starting Memorial Day Weekend.
Last summer, Parkwood Pool was 

closed due to the pandemic and staff-
ing issues. That caused protests in the 
KCK community, with many communi-
ty members concerned there were not 
enough activities to keep community 
youth busy.

This year, the Unified Government 
has been working on recruiting more 
lifeguards for the upcoming season. So 
far, there are six applicants. Officials 
are hoping for more now that they are 
increasing pay for lifeguards to $15 
per hour.

Candidates will also be eligible for 
free lifeguard certification classes.  The 
UG will offer lifeguards in good stand-
ing a bonus of $100 mid-season and 

$200 at the end of the summer season.
“Saving lives is so important,” said 

Angel Obert, KCK Parks and Recreation 
Department director. “The jobs that 
our youth do every day are so impor-

tant to our community and they need 
to be recognized for that.”

Lifeguard applicants must be 16 

years old and older to apply. To apply, 
visit: www.WycoKCK.org/Engage-With-
Us/News-articles/Parkwood-Life-
guards-2022.

The Parkwood Pool is also hiring for 

a summer aquatic manager paying $18 
per hour and a summer aquatic assis-
tant manager paying $17 per hour.

D
o you have a great idea that 
would help better neighbor-
hoods and improve livability 

in Kansas City? The city is looking to 
fund some of those ideas through 
its new grant program called 
ReBuild KC Neighborhood Grant 
program.

So far, the program has had a tre-
mendous response by Kansas City 
residents, with almost 300 grant ap-
plications received. Open to anyone, 
including individuals, nonprofits, 
for profits and neighborhood asso-
ciations, the grant program deadline 
is March 22. 

“Kansas City residents have 
submitted excellent ideas for neigh-
borhood improvements,” said City 

Manager Brian Platt.
Current applications have pitched 

diverse projects such as: commu-
nity gardens, affordable duplexes, 
home rehab programs, trail network 
enhancements, jobs & training, 
park beautification and more.

Funded by the American Rescue 
Plan (ARP) and administered by the 
Neighborhood Services Department, 
ReBuild KC Neighborhood Grants 
offer funding for a variety of neigh-
borhood improvements, including:

•Affordable Housing, housing 
improvements, unhoused solutions

•Infrastructure projects and 
improvements such as sidewalks, 
sustainable streetscapes, digital 
access

•Job creation and employment 

Parkwood Pool to Reopen this Summer
By Jazzlyn Johnson
The Community Voice

about 200 KcKPS students are learning to swim in a new Learn to Swim pro-
gram, a partnership with the YMca of Greater Kansas city and Warner Media.



Help Improve KC Neighborhoods 
With New ReBuild KC Grant 
By Jazzlyn Johnson
The Community Voice

Why Don’t We Know How to Swim?

A
ccording to a study by uSA Swimming, more than 
half of Black children cannot swim. Black children 
also drown at almost three times the overall rate.

The problem comes from a historical lack of accessibil-
ity to swimming. This goes back to Jim Crow laws, when 
racially segregated areas included public swimming pools. 
Black Americans were left without access to pools and the 
resources to learn to swim.

Just as Jim Crow laws started ending, many cities 

stopped building new public pools.  expensive member-
ship-based pools grew in popularity, making swimming a 
privilege.

Due to this, swimming is often viewed as a White activity.  
in addition, parents who do not know how to swim are 

not likely to teach their children to swim.
A 2017 uSA Swimming Foundation study found that if 

an individual cannot swim, there is only a 13% chance that 
their child will learn to swim. 



community members protested Parkwood Pool’s closing last year. With the pool 
closed, they felt there were not enough activities to keep community youth busy. 



C
henMed, a Miami-based firm, 
doesn’t position itself as a typical 
healthcare organization.  They 

say they provide a “patient-centered 
focus on VIP care and prevention. 
ChenMed’s focus is on providing better 
health outcomes to seniors who are 
most in need.  

Does all of this sound expensive, 
and out of the price range of most 
seniors in northeast Wichita?  It might, 
but it isn’t.  ChenMed’s focus is on 
low- to medium-income seniors with 
almost all costs of care covered by fixed 
Medicare and Medicaid reimburse-
ments that are enhanced by Medicare 
Advantage supplemental insurance. 

Their focus is on increasing doctor 
and patient interaction.  Patients 
are encouraged to see their doctors 
monthly.   To help accommodate that 
frequency, ChenMed’s primary-care 

doctors serve an average of 400 patients 
each, which is less than one-fifth the 

national average of 2,300 patients per 
doctor.  Because of this, according to a 

ChenMed release, their primary-care 
physicians average 10 times more face-
to-face time with their patients than a 

typical physician.
Personalized care benefits for 

ChenMed patients include, according to 
the release: door-to-doctor transporta-
tion, if necessary; having the cellphone 
number for their ChenMed primary-
care physician; walk-in appointments; 
unlimited visits; on-site cardiology, 
medication dispensing, imaging, labs, 
acupuncture and more; healthy lifestyle 
classes; and almost all costs of care 
covered by fixed Medicare and Medicaid 
reimbursements that are enhanced 
by Medicare Advantage supplemental 
insurance. 

"The more doctors see their patients, 
the better they know them," said Dr. 
Christopher Chen, ChenMed CEO, in 
a prepared statement. "And the better 
they know them, the better chance they 
have of helping them stay healthy by 

catching small issues before they turn 
into big ones."

Although construction at the 13th 
and Grove location doesn’t appear to 
be underway, the facility is projected to 
open in late June. 

Other ChenMed locations are report-
edly planned for Parklane Shopping 
Center, on the southeast corner of 
Lincoln and Oliver, and at the New Leaf 
Plaza, on the southwest corner of 21st 
and Amidon.  The Parklane location 
is scheduled to open this year, with 
the new Leaf Plaza location opening in 
2023.  

ChenMed, a family-owned com-
pany, was founded in 2013 and has 
expanded to 80 centers in 11 states, 
mostly in the East, Southeast, and 
upper Midwest. Until Wichita, the 
company’s western-most location 
was St. Louis.  Expansion is also 
planned into the Kansas City metro 
area.  

 15

  M
a

r
c

h
 1

0
, 2

0
2
2     |    

T
h

e
 C

o
m

m
u

n
iT

y
 V

o
iC

e

Wichita News

Williams Pro Carpet Cleaning

(316) 347-6669

Green & Safe
Products

40 years experience in 
cleaning carpet, stain 

removal, pet odor, 
air duct cleaning & 
upholstery cleaning

With this ad: 
3 rooms & hall
(12 X 12 Average 

room)

$59.99

Senior Health Care Center to Open in Old Save A Lot Location 
• According to reports, ChenMed, a senior-focused primary care organization, is scheduled to open 
three Wichita locations - including one in the old Save A Lot location at 13th and Grove. 



O
ur older readers will remember 
the nationwide campaign spear-
headed by late First Lady Lady Bird 

Johnson to “Don’t be a Litter Bug.”  Well, 
a similar campaign is what researchers in 
Wichita State University’s Environmental 
Finance Center are recommending for 
Wichita.  Their study, conducted in sum-
mer 2021, reveals what a lot of us already 
knew: Wichita has a litter problem.  

When it comes to keeping our city clean, 
Wichitans can do better, the study says.  

The Wichita Litter Study was borne from 
community concern about the number of 
single-use plastic bags floating throughout 
the city. The study focused on 12 small 
sites within Wichita municipal parks — 
two parks within each city council district. 
The data, while concerning, was not alto-
gether a surprise for the research team. 

“Wichita is a unique place, but our litter 
certainly is not unique,” said Michelle 
DeHaven, program manager at the EFC. 
“When we compare it to other litter 
studies, our study showed that Wichita’s 
litter is similar to what communities are 

experiencing across the country.”

THE PLASTIC PROBLEM

The biggest litter bugs: single-use 
plastic and cigarette butts. Of the litter 
collected during the study, 47% of it was 
single-use plastics.  The majority were 
bottles, chip bags, and wrappers that 
come off convenience foods at gas sta-
tions.  A second runner-up was cigarette 
butts.  

DeHaven said that many smokers 
have the misconception that cigarette 
butts are biodegradable or made from 
paper.

“Cigarette butts are made of plastic,” 
she said. “It’s plastic that contains toxic 
compounds. So not only does the plastic 
last a long time, but it’ll leech those 
chemicals into the ground.” 

WHAT CAN WE DO? 

Moving forward, the report reads, 
“Everyone in the community has a role 
to play in reducing litter.”

“There are things that the city of 

Wichita Has a Liter Problem, Says New WSU Study  
• When it comes to keeping our city clean, Wichitans can do better. 

See LITTER page  21

Wichita has a litter problem. The biggest litter 
bugs: single-use plastic and cigarette butts. 

The former Save a Lot store at 13th & Grove will now serve the community as a 
senior primary care facility.
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A 
plan to bring additional ameni-
ties to Wichita State University to 
serve students, faculty, innova-

tion campus employees and com-
munity residents took a positive step 
forward last month when WSU staff 
announced the selection of the devel-
oper for University Village, a mixed-use 
commercial and retail development 
to be located on the south side of the 
campus. 

In the works since 2020, the 
project is a “bold initiative to create 
a community destination of dining, 
entertainment and shopping” with 
not just the campus in mind, but the 
surrounding community.

WSU announced the selected devel-
opers for the project as a partnership 
between GLMV Architecture and Lane 
4 Property Group.

GLMV has had its hands in a 
number of WSU projects, including 
the recent training expansion at Koch 
Arena, the Meritrust Bank Building in 
the Braeburn Plaza of 21st Street, and 

the Net App and Smart Factory build-
ings on the WSU Innovation Campus. 

Lane 4, a Kansas-City-based devel-
oper, has a long history of develop-
ment projects, including more than 
$200 million in similar mix-used proj-
ects around the University of Kansas 
Medical Center in Kansas City, KS.  

Development of the project is 
planned in three phases.  The first 
phase will include the construction of 
two three-story commercial buildings 
with retail space on the first floor.  The 
buildings will be located on the south 
side of 17th Street between Vassar and 
Holyoke. Vassar is one block east of 
Hillside. 

Similar to their 39 Rainbow Project 
near KU Medical Center in Kansas 
City, the buildings will be near the 
street with parking behind.  Rather 
than setting the buildings back from 
the road and placing parking in front. 
This reverse technique is being used 
by developers to help better connect 
retail to the community.

“That really improves the 
streetscape and accentuates the 

experience of walking down the 
street and on the sidewalks, said 
Matt Cortez of GLMV. 

Unlike the Braeburn retail 
space built on 21st Street along 
the north side of the campus, 
constructing retail with com-
mercial above will help make 
the retail space more affordable. 

“It’s our hope we can really 
widen our spectrum of potential 
tenants by lowering those 
rental rates by underwriting the 
project in a way that’s driven by 
anchor (upper level) tenants,” 
said Cortez. “It helps us have a 
wider array of uses and help us 
integrate with the community 
for uses that are wanted and needed 
in the area.”

So far, the developers have not iden-
tified any tenants for the upper-level 
spaces or for the lower retail spaces.  
During their recent presentation to 
the community, they consistently ex-
pressed their interest in working with 
the community to identify businesses 
the community wants and would 

like to see in the project and for help 
identifying existing business concepts 
that might be interested in moving or 
expanding into the project area. 

Phase 2 of the development 
project will be an L-shaped project 
on the southwest corner of 17th and 
Hillside and would replace the current 
International Student Building.  That 
project would be a similar three-story 
mixed-used building with retail on the 

first floor and onsite parking.  This 
would be a much smaller 27,000 sq ft. 
building, compared to the two build-
ings in Phase 1, which are proposed at 
approximately 64,000 and 53,000 sq. 
ft. each. 

Phase 3 of the development is a 
small three-story 5-unit residential 
project.

Construction of the project is not 
expected to get underway until 2023.  

WSU Announces Developer for New Shocker Village
• Wichita State University has plans to develop a retail and commercial district near the inter-
section of 17th Street and Hillside.

By Bonita Gooch
The Community Voice

this artistic rendering of the revamped 17th & hillside intersection shows retail 
shops at ground level and commercial tenants in upper levels.

Black Educators Around the State Honored by ATTYH

1. 2022 inductees into the Kansas Black teachers hall of Fame were: (Back row,  
L-r) Dr. charles rankin, Dr. Marche’ Fleming randle, Gregory cole, and Dale 
cushinberry. (Seated, L-r) Janice harris, Dr. Brenda cain, and Dr. Beryl New (not 
present, Dr. Alicia Thompson). 2. Brooklyn Profit & Londyn Profit perform a tap dance 
routine. 3. Along with a certificate honorees, received a sketch of themselves by 
portrait artist randy Leger. 4. artwork on display. 

A
rt That Touches Your Heart, Inc., held its annual 
Black Educators Hall of Fame induction cer-
emony and program on Feb. 26 at Wichita State 

University.  This year the event honored Black educa-
tors from Topeka along with educators from Wichita.

Welcome and greetings were given by Armando 
Minjarea, WSU Office of Diversity & Inclusion, and Dr. 
Bobby Berry, WSU College of Applied Studies. 

Sheila Kinnard led the audience in singing “Lift 
Every Voice and Sing,” with remarks given by Council-
man Brandon Johnson. Other performances were by 
Dr. Kevin Harrison, Sheldon Chinedu, Maurissa Cun-
ningham, and a tap dance performance by Brooklyn 
Profit, a Derby North Middle School student, and her 
sister Londynn Profit, a Minneha Elementary School 
student. 

This year’s honorees each received a certificate and 
a sketched portrait of themselves by Randy Leger.

A special presentation was given to Danielle John-
son for her work in the community. The reception was 
catered by Jodee B’s catering.

Art from various African-American artists across 
the country was on display in the Rhatigan Student 
Center through March 6.
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Health News

P
harmacies were key to rolling 
out vaccines to millions of Amer-
icans quickly, and under a new 

pandemic response plan promoted 
by President Joe Biden, drugstores 
will be deployed once again to deliver 
a powerful tool against COVID-19 — 
an antiviral pill that can reduce the 
chances of hospitalization and death 
by 88%. But the new initiative, called 
Test-to-Treat, will not work as easily as 
Biden made it sound during the State 
of the Union address last week, when 
the president described pharmacies as 
one-stop shops where, “People can get 
tested ... and if they’re positive, receive 
antiviral pills on the spot at no cost.” 
Unlike the vaccines, antiviral pills 
require a doctor’s prescription. That 
means only pharmacies with an on-
site clinic and doctor can test and treat 
patients as envisioned in the White 
House plan, which also proposes using 
community health centers, long-term 
care facilities and Department of Veter-
ans Affairs centers for Test-to-Treat.

The federal initiative will face other 
limitations, including a scarce supply 
of antivirals, inadequate testing and 
a significant number of uninsured 
Americans who do not have a regular 
doctor.

Biden said in his address to the 
nation that the federal government 

has “ordered more of these pills than 
anyone in the world,” and that the 
drug manufacturer, Pfizer, is working 
on delivering 1 million pills in March 
and 2 million in April — two to four 
times more than the 500,000 that have 
been distributed to all states to date. 
According to the U.S. Department of 
Health and Human Services, Kansas 
has received a combined 3,488 doses 
of Paxlovid and Molnupiravir and Mis-
souri has received a combined 4,774 
does of the two drugs.  

But without giving pharmacists 
the authority to prescribe antivirals 
to COVID-positive patients, the White 
House will not be able to deliver on 
the promise of faster, easier access to 
potentially lifesaving treatments, said 
Michael Jackson, CEO of the Florida 
Pharmacy Association, to the Miami 
Herald.  “We’ve literally put millions 
and millions of vaccines into the arms 
of patients,” he said. “That distribution 
system made a huge difference and we 
can make a difference here.”

Which Pharmacies? 

While Test-to-Treat is less than a 
week old and regulators and eligible 
providers are already registering to 
participate and order antiviral drugs 
directly, Biden administration officials 
said the government will launch a 
website in mid-March where patients 

can find locations participating in the 
program, along with information on 
where they can get free masks, tests 
and vaccines. Walgreens and CVS 
Health issued statements when asked 
about plans for participating in Test-to-
Treat, and neither pharmacy company 
would say exactly how many or which 
of their stores will offer testing and 
treatment for COVID-19 on site. 

Doctor’s PersPective

A CVS Health spokesman said the 
company’s pharmacies with walk-in 
clinics, known as MinuteClinic, are 
“uniquely positioned to help support 
the government’s Test-to-Treat initia-
tive.” 

But doctors, Florida’s health 
department, and the manufacturers 
of the new COVID-19 antiviral pills, 
which received the Food and Drug 
Administration’s emergency use 
authorization in December, said the 
drugs pose a greater safety risk for 
patients than the vaccines. One pill, 
called Paxlovid and manufactured by 
Pfizer, has significant risk of adverse 
effects due to interactions with other 
drugs, including analgesics, anti-HIV 
medications, and even St. John’s Wort, 
an herbal product. A second pill, called 
Molnupiravir, is not authorized for 
patients who are younger than 18 or 
pregnant or breastfeeding. Both drugs 
must be taken within the first five days 
of symptom onset.

The American Medical Association, 

the largest group representing physi-
cians in the United States, issued a 
statement soon after the White House 
unveiled its Test-to-Treat initiative last 
week warning against allowing phar-
macists to prescribe antivirals. “The 
pharmacy-based clinic component of 
the test-to-treat plan flaunts patient 
safety and risks significant negative 
health outcomes,” said Gerald E. Har-
mon, a physician and AMA president, 
in a prepared statement. 

Pharmacists Want PoWer to 

Prescribe 

Yet pharmacists are not only one 
of the most accessible healthcare 
providers, they’re also one of the most 
knowledgeable about drug interactions 
and their potential adverse effects on 
patients, said Dr. Timothy Loftus, a 
physician and attorney who leads the 

University of Miami’s Health Dispari-
ties Project, an initiative to address the 
pandemic’s disproportionate impact 
and ongoing toll on low-income and 
minority communities.

“I can’t think of anybody better to 
watch out for drug interactions than 
a pharmacist,” he said. “People trust 
their pharmacist.” 

States or the federal government 
could authorize pharmacists to pre-
scribe COVID-19 antiviral medica-
tions through a standing order from 
a state’s surgeon general or through 
a declaration by the federal govern-
ment using the Public Readiness and 
Emergency Preparedness or PREP 
Act, which was invoked in March 
2020 for COVID-19 tests, vaccines 
and other drugs and preempts state 
requirements on who can prescribe, 
dispense or administer therapeutics. 

N
ow that the science for 

COVID-19 has moved from 

prevention (vacinations) to 

treating (drugs), two main variants of 

drugs are being used:  antiviral drugs 

and monoclonal antibody drugs.  

•Antiviral drugs stop the virus 
from replicating

•Monoclonal antibody drugs are 
laboratory-made molecules that 

imitate the immune system's ability 

to fight off the virus

antivirals

The Federal Drug Administration 

has authorized two oral antivirals, 
Pfizer's Paxlovid and Merck's molnu-
piravir, for the treatment of COVID-19 
in certain patients.  They both target 
the virus' replication process: 

•Paxlovid slows down viral replica-

tion. It inhibits  enzyme that the virus 

needs to build copies of itself. If the 

virus can't replicate, it can't spread 

– and the immune system can fight 

it off more easily. In studies, paxlovid 

was nearly 90% effective in prevent-

ing progression of illness

•Molnupiravir, on the other hand, 

causes the virus to make mistakes 

every time it tries to replicate. 

Unfortunately, molnupiravir appears 

to be substantially less effective than 

paxlovid

Antivirals must be prescribed by a 

doctor.

monoclonal antiboDy tera-

Peutics

Monoclonal antibodies are man-
made antibodies. These man-made 
antibodies can act as the "front line” 
fighters. They can begin tackling the 
virus right away, giving your body ex-

tra time to make its own antibodies. 

Some of the monoclonal antibod-

ies that were developed over the 

last year are not effective against 

omicron. 

 Monoclonal antibodies are given 

to patients directly with an infusion. 

People who have had symptoms for 

10 days or less should be referred for 

treatment by their healthcare provid-

ers and directed to available infusion 

locations.

COVID-19 monoclonal antibody 

therapeutics are available for people 

ages 12 years or older who:  

•Have tested positive for CO-

VID-19 and have had symptoms for 

10 days or less

•Are at high risk of becoming seri-
ously ill, including those who have 

been recently exposed to someone 

who tested positive for COVID-19.

There is no cost to anyone for the 

antibodies themselves, but there may 

be treatment fees. If you do not have 

insurance, ask the facility if there will 

be a charge.

Contributing: WebMD & CDC

COVID-19 Antiviral Drugs Being Rolled Out for Biden’s Test-to-Treat Program 
• Problems with the program include limited supply of the drugs 
and pharmacies’ lack of ability to prescribe the drugs.  

Two Options for Treating COVID-19: Antivirals or Antibodies



Paxlovid is one of two antiviral drugs approved to treat individuals with cO-
VID as part of Biden’s recently announced Test-to-Treat Program.  



T
he Kansas City Health 
Department is working 
with experienced Medic-

aid advisors to assist qualified 
residents to apply for the 
newly expanded Medicaid 
coverage.  

The Health Department, 
is partnering with Medicaid 
experts from KC Care Health 
Center and Swope Health Ser-
vices to offer this service free 
of charge inside the Health 
Department offices at 2400 
Troost Ave.  Assistance will be 
available every Tuesday from 
noon to 4 p.m. “Applying for 
health insurance is compli-
cated for anybody, and we 
know it’s a relief to have an 
expert on hand to help you 

through the process,” said Director of 
Health Marvia Jones. 

In 2020, Missouri voters approved 
expanding the government-funded health 
insurance program to include approxi-
mately 274,000 more Missouri residents. 
The state began accepting enrollments 
in October 2021, but only about 20% of 
eligible residents have enrolled.

Before the expansion, only adults with 
children were eligible for Medicaid. Now 
these residents are encouraged to apply:
•	 If	you	are	single	between	19	

and 64 years of age and make less than 
about $18,000 a year
•	 If	you	are	a	family	of	four	and	

earn approximately $36,500 a year
“Because we believe healthcare is 

a right, not a luxury, Swope Health is 
committed to supporting as many people 
as possible with Medicaid enrollment,” 

said Arsenial Runion, director of patient 
experience for Swope Health. “Expanded 
coverage in Missouri gives more people 
the opportunity to access routine care, 
medications, lab work, preventive testing 
and more. It’s critical that everyone who 
is eligible for Medicaid take full advantage 
of this program, so we are ready to offer 
the guidance they need to successfully 
enroll."

The health department encourages 
all residents to review the Community 
Health Assessment for Kansas City, which 
highlights the city’s health needs and 
priorities.

For more information on Medicaid 
enrollment eligibility, visit the FAQ section 
on the Missouri Department of Health 
and Senior Services website. If questions 
are not answered in the FAQ, call the 
health	department	at	816-513-6209.
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538 S. Bleckley Dr, 
Wichita, KS 67218
Choicesmedicalclinic.org
316-687-2792

Compassionate care for 

unplanned pregnancy

Free and Confidential 
Services

23 Weeks

CHOICES Medical Clinic, Inc.

• Diagnosis of Type 2 diabetes
• Identify as Black or African 
American
• Access to a computer or 
Internet-capable smartphone

Scan the QR code above or use the link below 

to see if you are eligible to participate

Redcap.kumc.edu/survey/?s=T7C

PWAJXYJ

eDECIDE

a Web-Based Diabetes 

Problem-Solving Program
To  participate you must 

meet the following criteria:

Scan the QR code above or use 

the link below to visit the eDecide 

website for more information 

edecide.kumc.edu/

Questions or want to enroll?
Contact Michelle Redmond, PhD., at mredmond@kumc.edu or Upasana Banerjee at ubanerjee@kumc.edu. 

316-293-1817
KU School of Medicine - Wichita. Population Health

From muddy boots, sweet wrappers and 
used wet wipes, dumping your trash 
in your car may seem like a harmless 

thing to do.
But scientists reveal that the inside of 

your car is dirtier than the average toilet, 
and is home to a thriving community of 
harmful bacteria.

The researchers, from Aston University 
in Birmingham, England, took samples 
from car interiors with “varied ownership 
histories,” to establish bacterial contamina-
tion levels.  

Overall, the car trunk had the most 
bacteria, followed by the driver's seat, the 
gearstick and the back seat. 

But all six points swabbed within the cars 
were shown to harbor more bacteria than 
dirty toilet seats, they found.

In particular, the study found the trunk 
hosts significantly high levels of bacteria, 
including E.coli – commonly known as fecal 
bacteria. 

The findings “pose a clear concern” for 
anyone that puts their fruit and vegetables 
in the trunk after a grocery store run, or for 
someone who enjoys a drive-through meal 
in their car.

The results suggest motorists should 

be cleaning the interior of their cars more 
frequently, as well as the outside.  

“The results of this study are fascinating, 
as they help to show that despite cleaning 
our cars, the older they are, the dirtier they 
generally are,” said Dr Jonathan Cox, a senior 
lecturer in microbiology at Aston University.

Think: many of us have dropped the odd 
food item on our seat, and then picked it up 
and ate it.  

Many of us have placed loose food shop-
ping in our trunks, or dropped the odd 
french fry onto our seat, before picking it up 
and eating it.

Study: Your Car Hosts More Bacteria Than Your Toilet Seat 



Assistance Available to Help KC Residents Enroll in Medicaid



Where are the Germiest 
Places in Your Car?
1. Trunk    -      1,425 bacteria identified
2. Driver’s seat - 649 bacteria identified
3. Gearstick   -    407 bacteria identified
4. Back seat   -   323 bacteria identified
5. Dashboard  -  317 bacteria identified
6. Steering wheel - 146 bacteria 
7. Toilet seat   -    34 bacteria

A 
car’s interior, may seem overwhelming to man-
age. But you don’t always need to grab your 
vacuum, brushes, and cleaners. you can take 

tiny steps in maintaining the cleanliness of your car’s 
interior, which can be as simple as:

1. Keep a container for trash in your car:  There 
are trash cans made especially for cars, but a simple 

plastic bag can be used as a trash container.  

2. to keep the cup holders free of dirt.  Cupholders 
tend to be sticky, but placing cup-holder liners or silicone 
baking cups in them can catch all the spills. With them, 
cleaning up will be easier. All you have to do is pull the 
soiled one out and replace it with a fresh one.  

Tips for Keeping the Inside of Your Car Clean



Your steering wheel may carry more bacteria than your toilet seat, but it’s not the 
germiest area of your car, by far.  
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Helpline: 1-800-522-4700

https://www.problemgamblingsckansas.com

Sponsored by: Southcentral Kansas 

Problem Gambling Task Force & 

KDADS
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L
ast month, Virginia Sewing and 
her late husband Donald Sewing 
were honored with the Civil 

Rights/Fair Housing Pioneer Award 
for their work in advancing housing 
equity.  The award was presented at 
the Prairie Village, KS, “I have a Dream 
Celebration.” 

The celebration, held on Feb. 26, 
was Prairie Village’s first official Martin 

Luther King Jr. Day celebration. The 
event was postponed due to the Janu-
ary uptick in new COVID-19 cases. 

The theme of the event was housing 
equity and it focused on the way the 
city’s history of redlining impacts the 
city today.   

In the late 1960s, the Sewings be-
came the first Back family to integrate 
Johnson County when they purchased 
their home in Fairway, KS.  The two 
continued to push for housing equity 
and further integration of the com-

munity by helping other Black families 
purchase homes in the area.  

Donald Sewing, who worked as 
a real estate agent, started his own 
company and took advantage of the 
1964 Fair Housing Act and the 1968 
Civil Rights Act to help Black families 
purchase homes throughout previ-
ously segregated Johnson County.  

By 1969, 30 Black families lived 
in Johnson County and by 1971, the 
number had grown to 70. But Prairie 
Village is still an almost all-White 

town., with parts of the city still 
remaining 96% to 99% White. 

“My parents played a major 
role in helping others overcome 
obstacles and purchase homes 
in our county and the entire KC 
metro area,” said the Sewings’ 
son, Henry Sewing II. 

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice covering 
Kansas City’s African-American 

community.

The Sewings Receive Civil Rights Pioneer Award
By Jazzlyn Johnson
The Community Voice 
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Virginia Sewing & son henry Sewing II
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training programs
•Violence prevention and crime 

reduction programs and initiatives
•Energy sustainability/efficiency 

programs, such as tree planting, solar 

or other alternative energy solutions
•Neighborhood resiliency projects/

programs
•Other neighborhood and com-

munity projects or programs may be 
considered

The program’s budget is not final-
ized yet, but $10 million is currently 

proposed. When the final budget is 
approved at the end of the month by 
the city council, the final amount will 
be announced. The city is trying to add 
additional funding because of the high 
number of applications submitted by 

residents.
Projects must demonstrate they 

will strengthen partnerships and 
interactions among community/neigh-
borhood residents, will help improve 
neighborhood quality and livability 

and/or will support implementation 
of an activity advancing economic 
development.

Apply at: www.cognitoforms.com/
KansasCity2/RebuildKCNeighbor-
hoodsGrantProgram. 

REBUILD

from page 14

trash cans where people congregate, and 
investing in recycling and the messaging 
to go along with it,” DeHaven said.  

Additionally, there are actions that 
everyone can take such as making sure 
that we all are properly disposing of 
our trash. Recommendations from the 
report include the following: 
• Community engagement around civic 
pride and keeping Wichita beautiful.
• Wichita should invest in more trash 
and recycle bins, while educating the 
community about what can be recycled 

and what’s trash.
• Increase landscaping. Landscaped 
areas attract less littering.
• Increase instructional signage or 
prompts to promote positive behavior.
• Reach out to area businesses — such 
as restaurants or gas stations, where 
much of the litter originates — to brain-

storm solutions to reduce the amount of 
litter produced by their products.
THINK GLOBALLY

“Pick up your trash,” said De-
Haven, we’re part of an entire system 
that’s trying to keep our planet clean. 
When I think about all the trash that 
ends up in our ocean, it comes from 
here, too.”

LITTER

from page 15

Kansas City 
• Tue., March 15 - 5:30 p.m. - Access to Capital KC Small Busi-
ness Panel, 2842 W. 47th Ave., KCK. This workshop will provide 
tools, tricks and information needed to successfully finance your 
business. Registration required.
• Tue., March 15 - 6 - 7:30 p.m. - Women and Community Sup-

port of Black Hospitals in Kansas City-1900-1940 by Alyssa Cole. 
On Zoom. Meeting ID: 666 113 4289, Passcode: asalh.
• Wed., March 16 - 9 a.m. - 3 p.m. -  Utility Assistance In-
formation Event at the Evergy Connect Center, 1710 The Paseo, 
KCMO. For Missouri residents only who are looking for more 
information about the Low Income Home Energy Assistance Pro-
gram and the Economic Relief Pilot Program. Bring social security 
number and proof of income. 
• Fri., March 18 - 4:30 p.m. - First Annual Peace Ball at the 
Boys and Girls Club, 2405 Elmwood Ave., KCMO. Basketball dunk 
contest, skills challenges, prizes, giveaways and music. 
• Sat., March 19 - 10 a.m. - 7 p.m. - Major Cannabis Expo at 
the Hy-Vee Arena, 1800 Genessee St., KCMO. 85,000 square ft of 

vendors, seminars and activities. $35.
• Thur., March 24 - 10 a.m. - 2 p.m. - KPRS hosting Community 
Career Fair, 2842 W. 47th Ave., KCK.
• Sat., March 26 - Noon - 5 p.m. - Air Max Day Celebration at 
the Arts Tech Building, 1522 Holmes St., KCMO. Buy, sell and trade. 
• Wed., March 30 - 5 - 9 p.m. - Black Movie Hall of Fame Inau-
gural Induction Ceremony at B&B Theaters Mainstreet KC in the 
Power and Light District, 1400 Main St., KCMO, 5-9 p.m. Launch of 
the Black Movie Hall of Fame with live music and screenings. 
Sat., April 2 - 6 p.m. - Kansas City R&B Music Fest starring Ja 
Rule, Ashanti, Tank, Monica and more at the Municipal Audito-
rium, 301 W. 13th St., KCMO. Tickets start at $59. 

Wichita
• Sat., March 19 - 10 p.m. R&B Live Karaoke, Wave, 650 E 2nd 
St. Night of performing Karaoke singing to the sounds of your 
favorite R&B singer.  $22
• Thur., March 24 – 9 a.m. – 3 p.m. Wichita Education Ad-
vocate In-Person Training, WSU Metroplex, 5015 East 29th St N. 

Education Advocates “step into the role” of the parent in special 
education matters and advocate for the child/student. For more 
information call (785) 233-4777.
• Fri, Mar 25 -  8 p.m. 12th Annual Drag Show, WSU Metroplex, 
29th & Oliver - Do not miss your opportunity to witness all the 
sass, style, and sexy from local, regional, and student Kings and 
Queens, along with celebrity headliners. Sponsored by Student 
Activities Council, Spectrum and The Office of Diversity & Inclu-
sion $5
• Sat., March 26 - 5 p.m. No Boys Allowed: A Healing Expe-
rience for Black Women - Jenny Dawn Cellars LLC, 703 East 
Douglas Avenue #Ste 180, Journals will be provided with freebies, 
and your first glass of wine will be on us. We are working to bring 
black women together in a safe space to inspire, support, and 
share grace with. $25
• Sat., April 23- 9 p.m. Big Boogie College Fest  - 10001 East 
Kellogg Drive The biggest college party in Kansas over 15+ colleges 
meet in Wichita once a year for “college Fest”  $25+




Submit your calendar items to press@tcvpub.com put calendar 

in the subject line.  

Like us on Facebook: The Community Voice and 

KC Community Voice

Read us online at www.CommunityVoiceKS.com

Join our Kansas City & Wichita newsletter e-mail 

to read the news highlights in minutes.
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J
anet Jackson, Kevin Hart and 
Nicki Minaj are among the 
headliners announced for this 

summer's Essence Festival of Culture, 
which returns to New Orleans after 
a two-year hiatus brought on by the 
coronavirus pandemic.

Others tapped to entertain June 30 
through July 3 include New Edition, 
The Isley Brothers, Jazmine Sullivan, 
Summer Walker, The Roots & Friends 
and D-Nice & Friends, Essence Com-
munications Inc. said in a news 
release. Additional talent and details 
will be announced later.

"We are excited to welcome the 
family back live to New Orleans and 
thrilled to connect with more of our 
diasporic family through new digital 
experiences," Essence CEO Caroline 
Wanga said in the announcement.

In addition to the nightly concerts 
inside the Superdome, the festival 
will include programming on net-
working, finance, career, wellness, 
fashion, beauty and more at the 

Ernest N. Morial Convention Center 
and other entertainment in venues 
citywide.

Launched in 1995 to commemo-
rate the 25th anniversary of Essence 
magazine, the festival has evolved 
into the world's largest celebration of 
Black women, culture and communi-
ties, convening more than 530,000 
people annually over the July 4th 
weekend in New Orleans, the com-
pany statement said.

The festival, with the 2022 theme 
"It's The Black Joy For Me," plans 
to expand its digital programming, 
livestreaming "select on-the-ground 
activities" as well as creating new 
digital-only content and experiences, 
the company added.

And even though some COVID-19 
restrictions have been eased, proof of 
vaccination is required to participate 
in festival events, organizers said.

Associated Press

T
hey were among the most no-
table outfits in the Super Bowl 
halftime show. Many of the 

other outfits worn by the dancers and 
performers in the first Hip-Hop Super 
Bowl Halftime show had a street-cred 
look. But bang, the sparkling jumps 
suits worn by Mary J. Blige and her 
dancers were noticeably different, 
and they stood out.

The long-sleeved, body-fitting, 
blinged-out jumpsuits with the tear-
drop, waist-ringing cutouts were not 
to be missed.

The outfits were the vision of 
young Black designer Khala Whitney.

Kayla’s roots are Wichita-based.  
Her grandmother, Geraldine Braggs 
Morris, still lives in Wichita. 
Kayla’s mother is Tanya Braggs, 
a 1972 Wichita North High 
graduate, who raised her only 
child in Houston, TX.  

She’s a proud mom who was 
glad to share news about her 
talented daughter's design line.

Khala, a Howard Univer-

sity graduate, now resides in Los 
Angeles, where her design company 
is exploding. She’s become a go-to 
designer for several Hollywood 
celebrities – including Cardi B, 
Ariana Grande, Doja Cat, Remy Ma 
and Fantasia, just to name a few, 
have worn.

Her 60-something mother says the 
clothing line has a fresh, young feel, 
which limits her ability to appropri-
ately wear many of the items from 
the line, but she still recognizes her 
daughter's talent at setting, not fol-
lowing, fashion 
trends. The 
reviewers de-
scribe the line, 

launched in 2016, as “edgy feminine 
fashion.”

In addition to her self-named 
celebrity clothing line Khala Whitney, 
the designer also has an exclusive 
clothing line, Grayscale, featured 
exclusively in Macy's. Go to Macy’s 
and search Grayscale to see that line 
and make purchases.

 Khala, a proud member of Delta 
Sigma Theta Sorority Inc., says the 
line is all about self-love and en-
couraging everyone to feel bold and 
fearless in their own right.

Essence Festival Will Be Back Live With Great Lineup 

Mary J Dancer’s Halftime Jumpsuits Have Wichita Roots

J
uneteenth KC announced that 
thanks to financial support from 
organizations like Evergy, Capitol 

Federal and T-Mobile, the group will 
be able to host their first annual Miss 
Juneteenth KC Pageant and Gala on 
Sat., May 14. 

The pageant, called “Becoming 
Miss Juneteenth KC,” won’t be a 
traditional beauty pageant.  Becoming 
Miss Juneteenth KC works to instill 
the principles of the organization 
while centering their programming 
around service, advocacy, education 
and the history of Black culture. 

The pageant is open to girls in 
the greater Kansas City area, ages 12 
to 17. Participants will spend four 
weeks in themed workshops, learn-
ing what it takes to become Miss 
Juneteenth KC, building relation-
ships and learning lifelong skills.

Juneteenth KC is offering the 
pageant program free of charge. 
Typically gowns, photoshoots and 
supplies are costly in the pageant 
world, but Juneteenth KC is provid-
ing it all for free. 

The application for Becoming 
Miss Juneteenth KC is now open 
until March 15. Workshops begin on 

April 1, and Miss Juneteenth KC will 
be crowned at the Gem Theater on 
Sat., May 14.

Apply to Becoming Miss Juneteenth 
KC att: www.cognitoforms.com/
JuneteenthKC/MissJuneteenthKCPag-
eant2022.

Apply to be an adult mentor: www.
cognitoforms.com/JuneteenthKC/Be-
comingMissJuneteenthKCMentorAp-
plication.

Juneteenth KC Hosting First 
Miss Juneteenth Pageant & Gala







Minaj, Jackson and Hart

(L) Kayla Whitney, designer (R) Mary J Blige and dancers

favor of  the “Cannabis Freedom Act” 
alleged that Legal Missouri would 
create a monopoly, causing further 
inflated marijuana market prices.

Under the Legal Missouri proposal, 
for the first 18 months the state would 
only award “comprehensive licenses” 
to sell, manufacture and cultivate 
recreational marijuana to the entities 
that currently have the medical 
marijuana business licenses.

Hicks said that path could have 
a particularly harmful impact on 
minority business owners. 

Hicks’ bill currently has 20 co-
sponsors, including Republican Rep. 
Shamed Dogan, who filed similar 
legislation, and Bland-Manlove. 
It includes a provision for the 
expungement of nonviolent marijuana 

offenses from criminal records, 
through a court petition process. 

John Pennington, founder and CEO 
of St. Louis-based Proper Cannabis, 
testified against Hicks’ bill. He said 
he’s seeing a substantial surplus in 
production of marijuana in Missouri.  

“So open this up to an unlimited 
licensed state, the black market will 
expand,” said Pennington, “Standards 
will be reduced. More people will be 
using cannabis and will get in the 
wrong hands.” 

Like several others who testified 
in opposition, Pennington pointed to 
Oklahoma, where law entry barriers 
have led to a huge increase in the 
number of lillegal operators. 

An attorney with MoCANN echoed 
these same issues and the need for 
license caps. But Rep. Shane Roden, 
a Cedar Hill Republican and the 
committee’s chairman, pushed back.

MARIJUANA
from page 07
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kpts.org • 316-838-3090

Part I  

Monday, March 14 

@ 7PM

Discover the dramatic personal 

stories of tragedy and triumph 

on a tour of the great historic 

buildings of Kansas.

Part II  
Tuesday, March 15 

@ 7PM
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Bank of America is proudly supporting our employees’ health and safety and addressing one of our local community’s most critical needs. 

Each day, millions of Americans suffer from food insecurity, which typically spikes during the winter months. For every employee who lets us 

know they’ve received a booster shot, Bank of America is donating $100 to local hunger-relief organizations. This is a direct investment in the 

health of our teammates, and in the well-being of the communities where we work and live.

Through this effort, our team in Wichita recently presented Kansas Food Bank with a check for $25,000. This contribution is in addition to our 

long-standing philanthropic support to help fight hunger and food insecurity across the country. We are proud to be able to help our community 

as we work together to move forward.

How we’re boosting the fight against hunger

Learn more at bankofamerica.com/wichita

Donations in each market reflect $100 per employee who has recorded their booster and an additional company contribution. Vaccination boosters and vaccination reporting are voluntary.
Bank of America, N.A. Member FDIC. Equal Credit Opportunity Lender.
© 2022 Bank of America Corporation. All rights reserved. 

Shawn Lancelot 
President, Bank of America Wichita


