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W
hy are there more Blacks in prisons in 
America?

Let’s look at the cycle of how Blacks end 
up in prison more than any other group in America.

It begins in grade school, with Blacks being 
disciplined and expelled at higher rates than other 
students.

Blacks make up 15% of all public school students 
but are 39% of those suspended or expelled from 
school.

The way the suspensions and expulsions of 
blacks are handled, often engaging law enforcement 
agencies, has created a practice called the school-
to-prison pipeline, according to an investigation 
conducted by the Ash Center at the Harvard Kennedy 
School.

Missouri is one of the worst states engaging in this 
practice, suspending more Black preschoolers than 44 
other states.

There are trends that show a direct correlation 
between suspensions, expulsions, failure to complete 
high school and high incarceration rates. Those 
children are the same struggling academically and 
have disciplinary issues.

Yet, the growing practice across America is to invest 
more into building new prisons or renovating older 
ones rather than investing in schools and educational 
support programs. This is tantamount to prejudging 
and presentencing children who could benefit from 
meaningful intervention programs.

Another study found that almost every state spends 
much more money per prisoner than money per 
student in public schools.

Missouri spends $10,810 per student in 2021, and 
was spending $22,187 per inmate in 2015.

Just recently, the governor of Arkansas announced 
that the state is allocating $6 billion to build new 

prisons and renovate older ones. New prisons will also 
be built in New Mexico, Oklahoma and South Dakota.

The Alabama legislature passed bills and the 
governor signed them into law that will use up to 
$400 million of COVID-19 relief funds from the federal 
government to build new prisons and renovate others.

There seems to be no priority for funding education, 
prevention, and rehabilitation programs.

Where are the announcements from states about 
the millions of dollars they will be investing in early 
childhood education and educational programs to 
close the achievement gaps of the underprivileged, 
those likely to end up in the penal system?

Low-income, impoverished communities in the 
Black urban cores across America suffer most 
from the lack of or under-investment in educational 
resources and programs.

It seems that state leaders and legislatures 
would rather plan, build, and invest in a future of 
imprisonment than one of accomplishment for our 
children, particularly Black children, perpetuating 
a profitable industry on the misfortunes cause by 
centuries of denial and gross disparities.

Better access to educational resources to ensure 
achievement is a great path toward prevention and 
breaking the devastating school-to-prison pipeline 
practice.

One could conclude that failure to invest in quality 
education is just another way to silently guarantee that 
the mass incarceration industry will continue to thrive 
by using a revolving door of suspensions, expulsions, 
prison terms, and prison returns..

What will it take to change the priority from funding 
prisons to funding education to minimize, if not stop, 
the self-perpetuating cycle of crime and loss of 
freedom?

Janice Ellis has lived and worked in Missouri for 
more than three decades, analyzing educational, 
political, social and economic issues across race, 
ethnicity, age and socio-economic status. 

States Must Begin to Prioritize Funding Education Over Prisons
By Janice Ellis
Guest Commentary
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LA LA ANTHONY PARTNERS 
WITH AT&T AND HBCUS TO 
DRIVE POSITIVE CHANGE

La La Anthony has teamed up with AT&T’s 
Dream in Black Rising Future Makers initiative 
to provide mentorship opportunities for HBCU 
students before they finish their degrees.

The “Wu-Tang” actress and Howard University 
alumna will be a mentor for the initiative.

Once the inaugural honorees are selected, they 
will receive $5,000, a suite of AT&T Technology 
Tools and counsel from the Howard University 
graduate. In a conversation with BET.com, La La 
said she was drawn to Dream in Black to become 

a mentor because 
she would not 
be where she is 
today without 
guidance.

The actress 
shares that she 
has always been 
impressed with 
the impact Dream 
in Black has on 
HBCU com-

munities and highlights their ability to provide 
knowledge, skills and training to young people 
of color.

With Dream in Black mentees soon to be 
announced, the 39-year-old is hoping to learn all 

that there is to know about her mentee or men-
tees in order to provide the best counsel possible.

Former NBA superstar J.R. Smith will also join 
as mentor for the program after recently enroll-
ing to be a student at North Carolina A&T.

WILL PACKER GETS FAMU 
AMPHITHEATRE NAMED 

AFTER HIM
The Will Packer Performing Arts Amphitheater 

will be a part of the John S. and James L. Knight 
Foundation Plaza at Florida A&M University.

According to the Tallahassee Democrat, FAMU 
received a $1.5 million gift from the Knight 
Foundation to jumpstart the efforts of building 
a more mul-
tifunctional 
amphitheater.  
On Oct. 29, 
during FAMU 
homecoming 
weekend, the 
Will Packer 
Performing 
Arts Amphi-
theater was 
unveiled and 
dedicated.  
The Emmy-
nominated director graduated from FAMU in 
1996 with a degree in electrical engineering and 
is also a member of Alpha Phi Alpha Fraternity.

BET previously reported that the 47-year-
old was selected to produce the 94th Academy 
Awards airing on March 27, 2022.

AKA SORORITY DIRECTOR 
TAKING LEGAL ACTION 
AGAINST ‘INSECURE’

Alpha Kappa Alpha’s executive director is 
reportedly seeking legal action against “Insecure” 
after the series season debut featured characters 
wearing clothes featuring the sorority’s logo and 
colors.

The fifth season premiere episode of the hit 
HBO series sparked backlash from AKA members 
on Twitter, who tweeted their displeasure with the 
fictional portrayal of their sorority.

According to Black Enterprise, AKA Sorority 
Inc. Executive Director Cynthia D. Howell said in 
a statement she is “taking steps to protect our 
brand.” “We were made aware of the unauthor-
ized use of our brand on the HBO show ‘Inse-
cure’ on Oct. 25 and are taking steps to protect 
our brand,” said Howell.

FUGEES REUNION TOUR 
POSTPONED UNTIL 2022

The legendary hip hop group The Fugees, 
which consists of Ms. Lauryn Hill, Wyclef Jean, 
and Pras Michel, were supposed to start their 
tour on Nov. 2 in Chicago. The tour is now 
postponed.

The official Instagram account for the group 

posted the following message, “Dates for our 
upcoming Fugees 25th Anniversary Tour are 
moving to early 2022 to ensure the best chance 
that all cities on the tour will be fully open so we 
can perform for as many fans as possible.”

TISHA CAMPBELL & TICHINA 
ARNOLD NAMED HOSTS OF 

SOUL TRAIN AWARDS 
The dynamic comedy duo are back to co-host 

and co-produce for the fourth time.
Tisha and Tichina hosted the 2019 awards and 

these ladies did not come to play! They wore gor-
geous catsuits with leather and lace. We can't wait 
to see what they show up in this year. 

The best friends for life, who starred in “Mar-
tin” and “Little Shop of Horrors,” will host the 
show from the Apollo. The 33rd annual awards 
show will celebrate the 50th anniversary of the 
iconic television series that has featured decades 
of memorable performances and dancers.

The awards 
show is sure to 
include captivat-
ing performances 
and surprises.

The 2021 Soul 
Train Awards air 
on Sunday, Nov. 28 
at 7 p.m. on BET 
and BET Her. 

Packer

Campbell & Arnold
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W
insome Sears has been 
elected as Virginia’s first 
female lieutenant governor, 

defeating Democratic challenger Hala 
Ayala and becoming the first woman 
of color to win statewide office in the 
commonwealth.

The Republican — a former Marine 
— rocketed out of political obscurity 
to win the GOP nomination on the 
strength of a campaign photo in which 
she posed holding a military rifle.

Sears won against Ayala in the 
election on Tuesday, Nov. 2. Ayala 
also would have been the first female 
lieutenant governor and first woman 
of color to hold statewide office if she 
had won.

Sears was the first Black Republican 
woman to be voted into the Virginia 
General Assembly. She represented 
Norfolk in the House of Delegates 
from 2002 to 2004. 

Her return to politics after a 

two-decade absence began when she 
served as national chairperson for 
Black Americans to Re-Elect President 
Trump.

Sears supports eliminating the 
grocery tax, providing a one-time 
tax rebate, and firing the entire state 
parole board. 

Sears will succeed Democrat Justin 
Fairfax, who unsuccessfully ran for 
governor.

Early on Nov. 3, Sears stood with 
her family in front of cheering sup-
porters at a victory party in Chantilly, 
saying, “What you are looking at is the 
American Dream.”

Throughout the race, Sears also 
highlighted her background as a 
Jamaican immigrant, campaign-
ing against illegal immigration and 
rejecting the notion that the nation is 
plagued by systemic racism.

“In case you haven’t noticed, I am 
Black and I have been Black all my 

life,” she said. “But that’s not what 
this is about. What we are going to do 
is we are now going to be about the 
business of the commonwealth. We 
have things to tend to.”

Sears has long opposed abortion, 
something she links to her Christian 
faith.

“I’m a Christian first, and a Re-
publican second. I don’t want to hear 
about your economic policies and 
you’re going to build the country if we 
have to kill babies along the way,” she 
told an interviewer in 2019.

She said she will work to fully fund 
historically Black colleges and imple-
ment Youngkin’s agenda.

“He’s going to get rid of all kinds of 
taxes,” she said.

During the campaign, Ayala criti-
cized Sears for refusing to say whether 
she had been vaccinated against the 
coronavirus. Sears ridiculed mask 
mandates during the primary.

Sears won despite being badly out-
gunned financially — reports showed 
Ayala’s campaign more than doubled 
Sears in fundraising, with $6.4 million 
raked in by Ayala, compared with $2.6 
million for Sears.

Sears’ role as a tiebreaking vote in a 
closely divided state senate has be-
come even more important after 
Tuesday’s results. Republicans 
won the governor’s mansion, 
and the GOP is also claiming 
that it has regained control of 
the House of Delegates, though 
several key races are still too early 
to call.

On Fox, after viewing a clip of 
Joy Reid accusing Republicans of 
encouraging “soft White national-
ism,” Sears stated, “I wish Joy Reid 
would invite me on her show. Let’s 
see if she’s woman enough to do that. 
I’d go in a heartbeat and we’d have a 
real discussion without Joy speaking 

about me behind 
my back, if you 

will. She talks 
about White 
supremacy.

M
inneapolis voters on Tues-
day rejected a proposal 
to replace the city’s police 

department with a new Depart-
ment of Public Safety, an idea that 
supporters had hoped would bring 
radical change to policing in the 
city where George Floyd’s death 
under an officer’s knee brought 
calls for racial justice.

The initiative would have 
changed the city charter to remove 
a requirement that the city have a 
police department with a minimum 
number of officers. Supporters 
said a complete overhaul of polic-
ing was necessary to stop police 
violence. Opponents said the 
proposal had no concrete plan for 
how to move forward and warned 
it would leave some communities 
already affected by violence more 
vulnerable as crime is on the rise.

Those opponents welcomed the 
amendment’s defeat but stressed 
the urgency of transforming polic-
ing in the city even without it.

“Tonight Minneapolis voters have 
made clear that we want a planful 
approach to transforming policing 
and public safety in our city that 
needs to include meaningful con-
sultation with the communities that 
are most impacted by both violent 
crime and by over-policing,” said 
Leili Fatehi, manager of the All of 
Mpls campaign.

The ballot question called for a 
new Department of Public Safety 
to take “a comprehensive public 
health approach to the deliv-
ery of functions” that would be 
determined by the mayor and city 
council. Supporters argued it was 
a chance to reimagine what public 
safety can be and how money 
gets spent. Among other things, 
supporters said, funding would go 
toward programs that don’t send 
armed officers to call on people in 
crisis.

W
ith a commanding lead in 
the first round of voting, At-
lanta City Council President 

Felicia Moore is well positioned in the 
race to be mayor of Georgia's capital 
city, but it still wasn't clear Wednes-
day, Nov. 3, who she'll face in a runoff.

While Moore won about 40% of the 
vote Tuesday in the nonpartisan race, 
she didn't crack the 50% threshold 
needed to avoid a Nov. 30 runoff. City 
Council member Andre Dickens held 
a very narrow lead over former Mayor 
Kasim Reed as of Wednesday afternoon, 
with the race still too close to call.

Reed’s faltering comeback bid had 
turned into a fight for his political life 
by the time he told supporters after 
midnight Wednesday that he wasn’t 
giving up, even as more than three-
quarters of city voters chose someone 
else.

“We have been in close elections 

before,” Reed said. “We have won 
close elections before. Just remember 
it’s not easy.”

Dickens said he moved ahead 
among the 14 candidates as polls 
showed 40% of voters undecided 
until the final weeks of the race.

More who had served 20 years on 
the Atlanta City Council was elected 
city council 
president in 
a runoff in 
Dec. 2017.

“I made 
the case 
about 
improving 
Atlanta in a 
way that’s 
inclusive for 
everyone, 
solving 
our crime problem, and leading us 

into the future, and people actually 
listened, and they got involved,” Dick-
ens said in a WSB-TV interview early 
Wednesday. “There was a lot of voter 
fatigue, we voted a lot during COVID, 
and folks started paying attention in 
October, and I’m glad they did and it 
got me to where I am today.”

Moore took to Twitter late Tuesday 
night to express her appreciation for 
her supporters and get them fired up 
for the fight that lies ahead: “Thank 
you to everyone who has put in time 

and energy to our campaign 
for change all these months. 
While we don’t know who we’ll 
be facing in the runoff, we are 
confident that the voters have 
heard our message, and agree 
#AtlantaDeservesMOORE! We 
have 28 days team - starting 
NOW!!”

In May, current Atlanta Mayor 
Keisha Lance Bottoms made a 
surprise announcement to not 
run for re-election.

- Associated Press

Gun-Wielding Black Republican Elected Virginia’s Lt. Governor



Moore Waits to See Who She'll Face in Atlanta Mayor Runoff

Moore

• With a commanding lead in the first round of voting, At-
lanta City Council President Felicia Moore is well positioned 
in the race to be mayor of Georgia’s capital city.

Minneapolis Voters Reject Replacing 
Police With New Agency
By Steven Karnowski
Mohamed Ibrahim
The Associated Press
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F
or one Sunday afternoon last 
month, Salina, Kansas, was more 
courageous than the rest of the 

United States. Even though a fall breeze 
persisted, those gathered in the parking 
lot of the New Jerusalem Missionary 
Baptist Church forged ahead, warmed 
by their common purpose, to com-
memorate Dana Adams.

Back in 1893, Adams, a Black man 
who wouldn’t leave the Union Pacific 
train depot when a White man told him 
to, was lynched by a mob in Salina.

The Rev. Delores “Dee” Williamston 
welcomed the crowd on Oct. 24. She 
was one of three, along with Sandy 
Beverly and the Rev. Martha Murchison, 
behind the memorial efforts. The three 
teamed up for “The Dana Adams Project 
1893” after a local memorial service for 
George Floyd.

In front of the crowd was a long, nar-
row table. Wide dishes of soil sat on top, 
next to glass jars bearing Adams’ name. 
The earth had been collected from the 
site of Adams’ lynching.

Weeks earlier, on Oct. 9, residents 
gathered near Lawrence City Hall for a 
similar ceremony.  This time the soil 

collected near the Kansas River was 
scooped into glass jars to commemorate 
the death of three Lawrence residents 
killed nearly 140 years ago.

Three Black men — Pete Vinegar, 
George Robertson and Isaac King — 
were lynched in Lawrence on June 10, 
1882. Vinegar’s 14-year-old daughter, 
Margaret “Sis” Vinegar, was imprisoned 
and died of tuberculosis seven years 
later, no less a victim than the three 
men.  

Both ceremonies commemorated the 
more than 4,000 Black men, women 
and children across the nation who lost 
their lives to racial terror. In Kansas, 
said the Rev. Verdell Taylor, one of the 
Lawrence Soil Collection Ceremony’s 
featured speakers, 22 died by such 
violence from 1865 to 1950.

Taylor, also shared the simple and 
devastating story of the Vinegars, Rob-
ertson and King with the more than 100 
in attendance.

Robertson and King found a White 
man sexually assaulting Margaret. He 
was killed. In the tumultuous after-
math, both Margaret and her father, 
as well as Robertson and King, were all 

arrested and imprisoned. That wasn’t 
enough for the town’s outraged mob; 
these supposedly upstanding Lawren-
cians broke into the jail and seized the 
accused. A vote was taken on whether 
to kill Margaret; she escaped immediate 
death by a single-vote margin.

At least 100 White men hanged the 
elder Vinegar, Robertson and King over 
the side of the old Kansas River bridge 
and left them there until morning. Even 
though many members of the commu-
nity participated and watched, no one 
was ever charged or convicted in the 
deaths. Margaret, meanwhile, was found 
guilty of murder and spent the rest of 
her short life in prison.

Now filled with soil from the place 
where they died, the jars bearing the 
names of Adams, Vinegar, Robertson 
and King will go to the Equal Justice 
Initiative’s National Memorial for Peace 
and Justice in Montgomery, AL, and 
to museums like The Kansas African 
American Museum in Wichita and other 
state museums.  

These gatherings not only taught 
those in attendance about their city’s 
violent history, the events also served as 

an opportunity to look at the 
present as well as the future.  
“If we are so naïve as to think we don’t 
have problems right here, as the song 
says, right here in River City, then we’re 
deceiving ourselves,” said the Rev. Taylor 

at the Lawrence ceremony.  “We have 
our share of problems. But we have a 
community that can come together and 
help us work through these problems.”
- Clay Wirestone, Kansas Reflector

(Above) As the Lawrence 
lynching memorial event 
wound down, program 
participants filled jars with 
soil from the site of the 
lynchings.  (Right) In Salina, 
Sandy Beverly (R), one of 
program organizers, shared 
the history of the Salina 
lynching.  (Clay Wirestone/
Kansas Reflector)

These Kansas Communities Confront Racist Past

S
ince student journalists at 
Seaman High School produced 
stunning research last year that 

confirmed longstanding rumors that 
the district’s namesake, Fred Seaman, 
was a member of the Topeka Ku Klux 
Klan chapter, families of the school 
district located north of Topeka have 
struggled to figure out what to do next.

Community members outraged 
by Critical Race Theory and cancel 
culture have fixated their anger on 
preserving the district’s name. Strong 
opinions on the subject were evident 
in recent campaigns for school board 
seats, a Facebook group flooded with 
bigotry, and heated school board meet-
ings where attendees jeered concerned 
teenagers.

As historic newspaper clippings con-
firm, Seaman was not just a member 
of the local Klan chapter, but its leader, 
its “exalted cyclops.”  

His Klan affiliation had limited his 

political ambitions. Seaman’s leader-
ship role in the White supremacist 
group was well known. So, too, was his 
role in bringing nine primary school 
districts together to create a rural high 
school, extending education to rural 
children beyond the eighth grade. 
By many accounts, he was liked and 

respected, enough so students insisted 
the district bear his name.

The intensity of the debate around 
whether USD 345 Board of Educa-
tion should change the district’s 
name prompted the board to create 
a Namesake Advisory Committee of 
district residents, alumni, staff and a 

student to engage the community in 
the process of determining what to do 
about the namesake issue.  

The committee reported back its 

findings earlier this month, but did not 
make a recommendation on whether 

Seaman Schools Divided on How to Address Namesake’s Klan Affiliation

H
ate posts dominated in the 
“Fight for USD 345 Kids” pri-
vate Facebook group opposing 

changing the Seaman District’s name.  
Inside the private group, community 
members speak out against “cancel 
culture” in rambling comments filled 
with grammatical errors and name-
calling.

Kansas Reflector obtained 
screenshots of some of the offensive 
comments.

Dalene Stadler: “Democrats 
solicist Marxist indoctrinated full of 
bs brats!!!!..who gives a s*** about 
you’re asinine documents…how 
about we concentrate on teaching 
our young about history.,the love 

for country, respect for our flag ..Nd 
teach them racism is a woke excuse 
for all your stupid temper tantrums.”

David McMillin: “The gun show is 
in September…. There is a shooting 
range in Topeka….. Kansas is a 
conceal and carry state…. DO NOT 
BOW DOWN TO THE LIBERAL 
DEEP STATE……”

Brett Bitner: “WE, as the elector-
ate, need to start jerking to leash. 
So far, the Board and politicians 
in general are not feeling the pain. 
They think they only jerk they’ll feel is 
not being re-elected; and they think 
they’ve got that sewn up. We need to 
show them there is other pain we can 
inflict. Time to get serious.”

Seaman Residents Spout Hate on Social Media



See SEAMAN page 7


This 1920s photo shows a Ku Klux Klan event in Kansas. (KansasMemory.org) 
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I
n a tight race, Tyrone Garner was 
elected the first Black mayor of 
the Unified Government of Wy-

andotte County/Kansas City, Kansas. 
Garner defeated first-term Mayor 
David Alvey by just 300 votes.   

Garner, 52, is a 32-year veteran 
of the Kansas City, Kansas Police 
Department, who joined the depart-
ment as a cadet after graduating 
from Wyandotte High School.  A U.S. 
Army veteran, Garner also served on 
the Kansas City, Kansas Community 
College Board and the Kansas City, 
Kansas Housing Authority Board.

Garner ran on a platform that 
focused on equitable improvements 
east of I-435 and reducing bills and 
fees from the city-owned utility that 
provides water and electric service to 
KCK citizens.  

“The recurring theme with the 
people I spoke with is that they are 
tired of misguided and disengaged 
leadership, they are tired of the years 
of broken promises, they are tired 
of an administration that does not 
provide for everyone equitably ... 
they are tired of riding the merry-go-
round to absolutely nowhere,” wrote 

Garner on his website.  

COMMISSION RACES
Incumbent Gayle Townsend won 

a third-term on the Wyandotte 
County Commission.  In a fairly 
close race, she beat real estate busi-
nessman Melvin Williams by just 
150 votes.  

In what most consider an upset, 
newcomer Andrew Davis beat two-
term incumbent Jane Philbrook.  

Davis, a young, bright and ener-
getic candidate, had a well thought 
out and progressive agenda that in-
cluded an emphasis on youth, with 
a plan to keep Wyandotte’s young 
residents in Wyandotte.  

OTHER WYANDOTTE RACES
Daniel Soptic beat out Celisha 

Towers for the position of Wyandotte 
County sheriff.  Incumbent Sheriff 
Don Ash did not seek reelection but 
endorsed Soptic, a lieutenant colonel 
in the department.  This was the 
second run for Towers, a former and 
disgruntled member of the depart-
ment.

Frustrated by high Board of Public 
Utility rates, Wyandotte residents 
voted out one incumbent but kept 

another in the two open races.  
At-Large District incumbent 
Mary Gonzales was reelected, 
beating out Gwendolyn Bass. 
In the second at-large race, the 
incumbent was eliminated in 
the primary, giving the board at 
least one new member.  

Elected to this seat was David 
Haley, who also serves Wyandotte 
as a representative to the Kansas 
Senate.  Haley ran on a platform of 
reform and transparency.  

There were three seats open on 
the USD 500 school board and five 

candidates. Elected 
were incumbents 
Maxine Drew and 
Wanda Brownlee 
Paige. Coming in 
third, between two 

other strong contenders was Rachel 
Henderson a young mother of three 
who will bring a fresh perspective to 
the board.  

Evelyn Criswell and Linda Hoskins 
Sutton were both reelected to the 
Kansas City Kansas Community Col-
lege Board of Directors.  

Wyandotte County

UG CHIEF EXECUTIVE/MAYOR

David Alvey  7,934
Tyrone Garner  8,243
Write-In Totals  140

UG COMMISSIONER DISTRICT 1

Gayle Townsend    947
Melvin Williams      796
Write-In Totals      6

UG COMMISSIONER DISTRICT 8

Andrew Davis  1,239
Jane W. Philbrook  909
Write-In Totals  13 UG

SHERIFF

Daniel Soptic  9,229
Celisha Towers  6,646
Write-In Totals  49

BPU MEMBER AT-LARGE 
POSITION 1 L

Gwendolyn Bass  5,103
Mary Gonzales  8,499
Write-In Totals  89

BPU MEMBER AT-LARGE 
POSITION 2  

Mark Gilstrap  5,810
David Haley  7,957
Write-In Totals  89

KCKCC BOARD OF TRUSTEES 
MEMBERS  

Evelyn Criswell  9,654
Brad Isnard  7,512
Linda Hoskins Sutton 9,674
Write-In Totals  318

USD #500 BOARD MEMBERS  

Maxine Drew      5,139
Rachel Henderson    4,652
Angelynn Howell      3,350
Wanda Brownlee Paige 4,959
Diosselyn Tot      1,986
Write-In Totals      133

Shawnee County County

TOPEKA CITY COUNCIL DISTRICT 3

Sylvia Ortiz 427
Regina Platt 330
Write-in 5

TOPEKA CITY COUNCIL DISTRICT 5

Marcus Clark      507
Ariane Davis       368
Brett Daniel Kell    690

TOPEKA CITY COUNCIL DISTRICT 9

Gregory Bland, Jr.       569
Michael Lesser       1,356
Write-in      11

USD 501 DISTRICT 1, POSITION 1

Lisa Schmitt  4,994
John R. Williams  3,716

Election Results Garner Wins Kansas City Kansas Mayor’s Race

W
ichita’s typically low-key 
school board elections were 
swept into the mix of a 

national trend this year that brought 
school board elections into the center 
of the country’s political divisiveness.  
Spurred on by mask mandates, critical 
race theory and the fight against the 
use of bathrooms based on sexual 
identification, Wichita’s non-partisan 
school board election became a politi-
cal hotcake.

Wichita’s school board meetings 
had not experienced the controversy 
seen on national media around mass 
mandates and other of these contro-
versial issues.  So, few people were 
paying attention to the school board 
races and even fewer people knew the 
Republican Party in Kansas had solic-
ited and put forth a slate of candidates 
with the goal of unseating all four of 
the candidates up for reelection.  

They were nearly successful, win-
ning three of the four seats up in 
this election. With a seven-member 

school board, the election of the 
four Republican-backed candidates 
would have given them control over 
the policy-making decisions for the 
district.  Even though they fell short of 
a majority, these new board members 
will still have considerable power to 
move their agenda and to influence 
the board’s policies.   

The Republicans invested typi-
cally unheard-of amounts to get their 
candidates elected. They invested in 
mailers and billboards and targeted 
Republicans and independents with 
their mailings.  They even solicited the 
endorsement of Republican Congress-
man Ron Estes as an endorser of the 
candidates.  

Meantime, Democrats were 
sleeping, and unaware of what was 
going on until it was almost too late.  
Keeping to the policy that these races 
were supposed to be non-partisan, 
the Democrats officially stayed out of 
the race.  However, late in the race, a 
Democratic-leaning PAC did send out 

a mailer endorsing the incumbents.  
Their effort was too little and too late 
to build awareness of what was really 
at stake.  

Elected from the Republican slate 
were Kathy Bond, who unseated Mia 
Turner the only African-American on 
the board; Hazel Stabler, who unseated 
Ron Rosales, the only Hispanic person 
on the board; and Diane Albert, who 
will now represent District 1, which 
until the 2017 election had been 
represented by an African-American 
for more than six decades.  The only 
incumbent who won 
reelection was Julie 
Hedrick.  

CITY COUNCIL
It wasn’t a good 

night for incumbents 
in Wichita.  Of the three 
city council seats up for 
reelection, only one in-
cumbent won.  Brandon 
Johnson, successfully 
won his second and final 

term on the city council.  
Not winning reelection was Cindy 

Claycomb, who was defeated by Mag-
gie Ballard.  At this point, Michael 
Hoheisel is leading incumbent Jared 
Cerullo by just 69 votes.  

Totally opposite of the school board, 
the new members of the city council 
are Democrats and set the council up 
for a Democratic majority led by Mayor 
Brandon Whipple.  

Conservative Platform Rules in Wichita School Board Elections

Haley

Drew

DavisSutton

Paige

Criswell



Hedrick

TurnerJohnson
See RESULTS page 7

Garner





A 
surprising three African-American candidates, 
all political newcomers, were candidates for the 
Topeka City Council.  Competing for seats were: 

Regina Platt, who lost to long-term incumbent Sylvia 
Ortiz; Marcus Clark, senior pastor at Love Fellowship 
Church, ran in an race without an incumbent, 
but came in short to Brett Kell.  Gregory Bland, 
Jr, a pastor and youth services worker, took on 
one-term incumbent Michael Lesser and did not 
prevail  

While the Topeka City Council is consistently 
without African-American membership, Topeka 
School Board USD 501 has consistently had two, 
if not three, African-American members.  This 
year, long-term incumbent and board President 

Johnnie Williams was defeated in a bid to retain his 
seat by Lisa Schmitt.  Keith Tatum, the Shawnee 
County Democratic Chair, ran unopposed for a seat 
on the school board and was the only one of five Black 
candidates that was victorious.  

While they may not have been victors, it was good 
to see so many Black candidates step up and run in 
Shawnee County.  Hopefully, one or more of them 
will try again, or maybe their run will  they encourage 
others.

 7

 N
O

V
. 0

4
, 2

0
2
1    |     

T
H

E
 C

O
M

M
U

N
IT

Y
 V

O
IC

E
 S

T
A

T
E

or not to change the district’s 
name.  The committee's survey of 
several thousand respondents re-
vealed not just strong differences 
of opinion about the namesake 
issue, but also competing values.

 Among those taking the survey, 
45% favored keeping the Seaman 

name, while 16.4% wanted to 
remove it. Nearly 40% either did 
not respond to a “keep it/change 
it” question or did not care either 
way.

“Participants’ comments show 
that proponents and opponents 
of the school’s name change may 
hold different sets of values,” a 
survey report says.

Those who favor the name 
change are concerned about 

inclusion, justice, diversity and 
anti-racism. Those who favor 
keeping the name are concerned 
with history, tradition and their 
own experiences with the school, 
and are concerned about the pos-
sible monetary consequences of 
change. For one group, the name 
is a point of pride; the other a 
point of shame.

Final action on the name 
change could be influenced by the 

results of this week’s school board 
elections.  Two candidates made 
their position on the name change 
a significant part of their campaign 
messaging.  The board has one 
African-American member, Frank 
Henderson Jr., who represents 
the Southeast area of the district, 
which covers a large part of North-
east Topeka.    

- Contributing: KansasReflector.

com

SEAMAN

from page 5



RESULTS

from page 6



Topeka Has Five Black Candidates, One Winner 

Williams Tatum Clark

USD 501 

DISTRICT 3, POSITION 3

Keith Tatum 7,384
Write-In              353

Sedgwick County

CITY COUNCIL DISTRICT 1

Myron Ackerman         1,036    
Brandon Johnson 78.58%

USD 259 DISTRICT 1  

Diane Albert 14,775  
Ben Blankley  11,345   

USD 259 DISTRICT 2  

Justin Bjork   1,339      
Brent T. Davis 11,742          
Julie Hedrick 12,958                  

USD 259 DISTRICT 5

Kathy Bond 13,920       
Mia Turner 12,044               

USD 259 DISTRICT 6

Ron Rosales 7,807       
Hazel Stabler 11,545      
Holly Terrill    6,721       

Platt
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Services are provided subject to Cox Business General Terms found at cox.com/policies. Other restrictions apply.  

Visit coxbusiness.com for details. © 2021 Cox Communications Inc. All rights reserved. PAD107894-0016

In the office or out, many phone 
lines or one, we have the right 
voice solutions for your business.

We hear you. Your business needs reliable voice solutions whether you have one phone 
line or 100. That’s why Cox Business offers scalable solutions with remote calling features 
that work when and where you do. Whatever business you’re in, count on Cox Business 
for your voice needs. 

• Easily transfer in-progress calls to any device

• Equipment provided with hosted voice solutions

• Flexible plan options that fit your voice needs 

Call (866) 461-4665 or visit coxbusiness.com/voice
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I
f there is one thing rapper Walter Edwin, 
also known as the Popper, is known for, 
it’s his absolute dedication and pride for 

Kansas City. 
 “I’m KC to the bone,” he said.
Since 1996, the successful hip-hop artist 

has dropped more than two dozen albums and 
mixtapes, including a song with Tech N9ne 
called “Kansas City.” One of Edwin’s most 
famous songs, “I’m KC,” is the inspiration for 
his IMKC Clothing Company, which he started 
in 2015, shortly after the release of the song. 

In his “I’m KC” song, Edwin raps about 
Kansas City from past to present, including the 
Chiefs, the Royals, barbecuer Arthur Bryant, 
comedian Eddie Griffin, and the KC Monarchs.

Edwin hopes the IMKC brand allows other 
proud Kansas Citians to express their dedica-
tion and love for the city. Some supporters 
argue IMKC is the city’s official hometown 
uniform. 

The line includes T-shirts, hats, hoodies, 
football jerseys and baby onesies. IMKC re-
cently dropped a new T-shirt collaboration with 
Gates BBQ, which features the famous Gates 
barbecue sauce and a basketball jersey that 
features Ollie Gates’ name on the back.  

As the brand’s popularity grew, in 2018 Ed-

win opened an IMKC brand store in the historic 
Lincoln Building in the 18th and Vine District. 

Continuing to expand, on Oct. 24, Edwin 
held the grand opening of a second IMKC store 
inside the Ward Parkway Center at 8600 Ward 
Pkwy, KCMO. The new store is located just 
inside the mall’s east entrance between Five 
Below and Firehouse Subs.

Kiona Sinks, longtime IMKC brand sup-
porter, said she remembers Edwin going from 
selling shirts from his trunk and popups, to 
now operating two storefronts.

“(Edwin) is a trendsetter for the commu-
nity,” Sinks said. “He represents what a lot of 
young people want to be.”

Karis Harrington, marketing manager for 
IMKC said she remembers visiting Ward Park-
way Center when she was a kid and not seeing 
many Black businesses.

“Growing up, I thought this was unattain-
able for us as Black people and people of 
color,” Harrington said. “When we walk in 
Ward Parkway now, we can turn around and 
look at this store and see what’s possible for 
all of us.”

Edwin credits his parents for his success.  
They moved from the West Indies to Kansas 
City before Edwin was born. “Anything is 
achievable,” he said.

“We have to support this man,” said David 
Jordan, owner of Drip Ultra-Pure Water. “The 

IMKC store is a 
brand I love, so I 
want everybody to 
support IMKC just 
like they support 
Nike.”

Shop IMKC 
online at https://
yesimkc.com.

‘From the Trunk to Ward Parkway’ - IMKC Store #2 Opens in Ward Parkway Center
By Jazzlyn Johnson
The Community Voice

PHOTOS: Top: 
(L) Bizzy Benton 
and Terrell Ray. 
(R) “The Popper” 
T-shirt; Bottom: 
(R) Walter Edwin, 
aka Popper and his 
father a the store 
opening.  

Photos by The Community Voice

W
orking remotely has its 
downsides: Cramped apart-
ments, endless Zoom calls, 

juggling child care duties. But for 
many Black workers in white-collar 
jobs, getting out of the office has 
resulted in a vast improvement in 
their employee experience. 

Over the past year, Black workers 
in so-called “knowledge” roles, like 
graphic design or data analysis, 
are more likely to say they’ve been 
treated more fairly, value their 
co-workers more and feel more sup-
ported by management, according 
to a survey by the Future Forum, 
a research consortium created by 
software maker Slack Technologies.

The survey of more than 10,000 
people saw a 26% increase in Black 

respondents reporting “I am treated 
fairly at work” from a year ago, and 
similar big jumps in other questions 
about their work lives. Overall, Black 
workers in the U.S. said their job 
experience was steadily improving, 

while responses plateaued among 
other racial groups in the most 
recent survey. 

“Going virtual levels the playing 
field,” said Ella Washington, a man-
agement professor at Georgetown 
University’s McDonough School of 
Business. “Because everything is 
virtual, there's less of this informal 
chatter we had in person. So that’s 
going to make anybody feel more 
like they belong, especially folks that 
are not usually in those conversa-
tions.”

The findings support longstanding 
research that shows Black workers, 
especially Black women, feel less 
valued and respected by colleagues. 

Black people make up a dispro-
portionately small percentage of 
employees across the biggest U.S. 

companies — and their ranks thin 
higher up the corporate ladder. Rac-
ism, discrimination, and every day 
slights are among the many reasons 
they say they can’t advance. 

More than three-quarters of 
employees polled wanted flexibility 
in where they work and almost all 
— 93% — want flexibility in when 
they work. 

But a higher proportion of Black 
respondents want a fully or mostly 
flexible schedule, the survey found, 
compared with White workers. 
Some companies are heeding that 
demand.  

Such freedom matters to all but 
“makes the most significant differ-
ence for underrepresented and his-
torically marginalized populations,” 
the Future Forum survey found.

Remote Work Has Vastly Improved the Black Worker Experience
• A survey finds that Black employees in white-collar jobs 
feel more valued and supported working from home.





Working from home has contributed to a better experience for Black staffers

Share of Black knowledge workers agreeing with statement - 2020

Share of Black knowledge workers agreeing with statement - 2021

Remote Improvement

I value the relationsh I 
have with co-workers

I am treated fairly at work Management is 
supportive

Source: Future Pulse
Note: The 2020 survey was conducted June 30-Aug. 11.  The 2021 survey was conducted July 28-Aug. 10 Bloomberg.com
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R
emote work has really taken off, 
but there are pitfalls to taking 
a job that you do fully from 

home.
In the course of the pandemic, 

many people have had no choice but 
to work remotely due to health-related 
concerns. In the wake of the success 
of remote work, many companies are 
now offering new job opportunities 
that don't require employees to come 
into the office at all.

You may be tempted by the idea of 
a fully remote job. For one thing, not 
having to report to an office means not 
having to spend money on commuting 

costs. It could also mean less expen-
sive childcare costs, fewer incidental 
expenses (like having to maintain a 
professional wardrobe), and a better 
work-life balance.

But taking a fully remote job could 
come with certain drawbacks. Here 
are a few to keep in mind before pur-
suing a job you do solely from home.

1. You may not get the salary 
you expect with a remote job

These days, many companies 
offering remote jobs are also giving 
out salaries based on employees' 
geographical locations. That system 
makes a decent amount of sense. 

It costs a lot more money to live in 
a major city like New York or San 
Francisco than it does to live in a 
smaller one. If you apply for a fully 
remote position at a New York–based 
company but live in a small city, you 
may not automatically be in line for a 
New York salary.

2. You could face a difficult 
adjustment working from home

Many people who were forced to 
work remotely during the pandemic 
were pushed into that arrangement 
after having worked in an office. If 
you start working remotely and stick 
to that setup indefinitely, you might 
struggle to get acclimated, build re-
lationships with your colleagues, and 
feel secure in your role. Of course, 
there's always the option to get trained 
over video calls, dial in for meetings, 
and join coworkers for virtual happy 
hours. But that's not the same thing 
as actual in-person interaction.

3. You might struggle to get 
promoted with a fully remote job

Getting promoted could be your 
ticket to meeting your financial goals, 
whether it's growing your savings, 
buying a home, or just being more 
fiscally secure. If you sign up for a fully 
remote job, you might put yourself at a 
disadvantage. That's because your col-
leagues who report to the office every 
day (or some days) will have more of 
an opportunity to network internally 
and mingle with people who can help 

them advance their careers. While you 
can always try building those relation-
ships from afar, it could be a challenge.

There's much to be gained by 
signing up for a fully remote job. But 
before you dive in and apply for a 
remote position, consider the pitfalls 
you might encounter and make sure 
you're completely on board. There's 

certainly something to be said for a 
job that's flexible and doesn't come 
with a daily commute. You may 
decide that a hybrid arrangement, 
where you report to an office part of 
the week and work from home the 
rest of it, is a better compromise for 
you.

TheAscent.com

Applying for a Fully Remote Job? 3 Things to Know



T
he COVID-19 epidemic and 
shutdown inspired local 
makeup artist Dominique 

Hunter, giving her time to rethink 
the direction of her career in the 
beauty industry.

The inspiration led to the opening 
of her Everything Polished Esthet-
ics, a salon specializing in all thing's 
beauty, body, and healthy skin.

Located just south of Hydraulic 
and Douglas in the Douglas Design 
District, Hunter and her team of 
estheticians and cosmetologists con-
centrate on addressing and trans-

forming skin concerns, handling 
issues such as hyperpigmentation, 
aging, acne, dark circles, and more. 

Everything Polished services 
include: 

• A complete line of facial care 
services including massages, exfolia-
tion, skin analysis masks and more. 

• Body treatments including body 
mask and scrubs 

• Vajacials 
• High-Frequency Light Therapy
• Lash extensions and full-face 

makeup 
In addition to individual services, 

Everything Polished also hosts 
polish parties for birthdays, bridal 
showers, and even the office pamper 

party.  With four rooms available at 
their location, events can be held at 
their location or yours and include 
food, drinks and a DJ. 

Hunter is a Wichita native who 
has worked in the beauty and 
makeup industry for over seven 
years, specializing in bridal makeup, 
makeovers, and fashion shows. 

"When COVID happened, it was 
my wake-up call; I was tired of 
working for someone else," Hunter 
said. "So I decided to go to school 
to be a licensed esthetician because 
it's something that I've always loved, 
but I also wanted to learn more as it 
relates to healthy skin."

After graduating from the Eric 

Fisher Academy in fall 2020, Hunter 
rented booths in various shops but 
always had the vision to open her 
own salon. On Sept. 12, her vision 
became a reality. 

With her own salon, she could 
offer more services, too.

Facials and body waxing have be-
come a nice addition to her makeup 
skills.  The thing she loves the most 
is helping her clients with acne.

“I love dealing with African-
American clients and clients with 
hyperpigmentation. I have teenage 
girls that come in with all these 
pimples on their face, and after 
working together, they come back a 
month later, and their face is clear 

and their mom's crying because 

New Full-Service Salon Offers Personalized Skin Care Treatments
By Malcolm Carter
The Community Voice 

See SALON page 11

Dominque Hunter, owner of 
Everything Polished 

•More than seven of 10 employees (76%) say 
they want their company to make work permanently flexible in 
terms of schedule and/or location. But their desire for work flex-

ibility is being met with a conflicting message—employees report 
that their employer thinks they are more innovative and work 
harder on-site, according to a survey commissioned by Catalyst 
and CNBC, conducted by Harris Poll.   

I
n the survey of 903 respondents in 
the United States, the data shows 
that flexible-work options are criti-

cal for employees — 76% of people 
say they want their company to make 
work permanently flexible in terms of 
schedule and/or location.

The report, “The Great Work/
Life Divide: How Employee Desire 
for Flexibility and Concern from Com-
panies Is Driving the Future of Work,” 
shows that the “Great Resigna-
tion” — the mass, voluntary exodus 
from the workforce — will continue 

if companies and managers don’t 
demonstrate more empathy or care 
and understanding for employees’ 
concerns as well as life/work needs.

“This survey is a wake-up call 
for CEOs,” said Lorraine Hariton, 
Catalyst President & CEO. “The 
9-to-5, in-the-office paradigm is 
outdated, and if you don’t respond to 
your employees’ needs by offering 
flexible and remote-work options and 
by showing empathy, you are going 
to lose valuable talent and derail 
innovation.

Survey Says: Flexible and/or Remote 
Work is a Top Employee Request

Before you dive in and apply for a remote position, consider the pitfalls. 
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I
f you walk into the soul food 
restaurant Ain’t Yo Momma 
Kitchen and demand some-

thing, servers and owner Franadcea 
Boston will tell you, “This ain’t your 
momma’s kitchen. This is where 
the customer is always wrong.”

Employees at the restaurant have 
a snarky, but funny and family-
friendly sense of humor that they 
readily share with customers, which 
keeps them coming back.

They even made a mistake on 
the menu on purpose, which says 
customers can receive two sides 
of their choice with dessert. If the 
customer asks about it, the server 
responds with something like, 
“Well, you can get air or air.”

“We’re playful with our cus-
tomers and always make sure 
they laugh,” said Boston, who 
is 18-years-old and opened the 
restaurant with the support of her 
parents in July after she graduated 

high school with a culinary arts 
certificate.

The restaurant is located 208 N 
Main St in Independence, Mo.

“We support all of our children and 
we just wanted (Boston) to be her 
own boss and, hopefully, this restau-
rant will grow and become a chain,” 
said Kevin Smith, Boston’s stepfather.

Ain’t Yo Momma Kitchen serves 
Southern home-cooked meals 
including chicken and dress-
ing, spaghetti, meatloaf, mac and 
cheese, greens, banana pudding 
and candied yams. The meatloaf is 
the restaurant’s most popular dish.

“We are not vegan friendly. We 
are a hearty place, so if you’re not 
looking to be really full, or not 
looking for a laugh, then don’t 
come,” Boston said laughing. “If 
you’re looking for a good, fun 
experience and something new, 
definitely check us out.”

Ain’t Yo Momma Kitchen also 
hosts drag shows every other Thurs-
day. Boston loves going to drag 
shows and wanted to bring more 

drag shows farther out into the 
metro for those who don’t live near 
the downtown area. To keep up with 
future drag shows, visit Ain’t Yo 
Momma Kitchen’s Facebook page: 
www.facebook.com/Aint-Yo-Mom-
ma-Kitchen-102609938776643.

In addition 
to providing a 
welcoming and 
accepting place 
for customers, 
Boston loves 
that she can 
give back to the 
community. In-
stead of throw-
ing out extra 
food every night, 
she gives it to 
the homeless. 
She hopes to 
grow her dream 
of restaurant 
ownership by 
opening more 
around Kansas 
City and the state.

“When I walk into the dining 
area and see my customers enjoy-
ing the food, it really warms my 
heart that the customers love what 
I’m doing in the 
kitchen,” Boston 
said.

To see Ain’t Yo Momma Kitch-
en’s full menu, visit: www.AintYo-
MommaKitchen.com.

Ain’t Yo Momma Kitchen Provides Fun, Unique Place to Eat
By Jazzlyn Johnson
The Community Voice

PHOTOS:  (Above) Hearty meals are 
a specialty at Ain’t You Momma in 
Independence, Mo. (Right) The owner is 
18-year-old Franadcea Boston (R) with 
the support of her stepfather (L) Kevin 
Smith.

they have newfound self-esteem,” said 
Hunter, who is the mother of four 
girls. “Those interactions matter the 
most to me.”

“Shoutout to Dominique for get-
ting my skin right and getting me on 
a good regiment! Not only are her 
facials amazing but the education 
on how to maintain healthy skin is 

second to none,” said customer Win 
Crabtree. 

Hunter underwent her own 
makeover before enrolling in esthetics 
school, shedding 80 pounds and 
discovering a new love for health. 
While she studied to become a skin 
therapist, she learned that health and 
beauty are intertwined.  

“When I was doing makeup on 
the side, I was helping women feel 
better about themselves, but I didn’t 

feel completely whole myself,” said 
Hunter. “ So my husband Najay and I 
decided to start eating clean, working 
out, and lifting heavy.” 

Being healthy eventually segued 
her into wanting to go deeper into 
what being healthy means in the 
realm of skin, beauty, and body. 

Visit EverythingPolishedByDomi-
nique.com or call 316-807-4757 to 
book your next appointment or event 
with Everything Polished Esthetics. 

SALON

from page 10

Inside Everything Polished Esthetics salon offers individual appointments and polish parties. 
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N
early half of adults and 20% of 
children in the United States 
have obesity, yet doctors are 

under-prescribing effective weight 
loss medications and many patients 
are not receiving the treatment they 
need. The fact that there are a growing 
number of novel obesity treatments, 
that are being under-utilized, that 
could help fight the obesity epidemic, 
was the focus of a recent report 
published in the Endocrine Society’s 
journal, Endocrine Reviews.

 According to the report, a stigma 
around weight exists in healthcare 
setting that makes people with obesity 
hesitant to seek care until co-morbid-
ities – such as diabetes, stroke, high 
blood pressure and heart disease – 
develop and reach a dangerous stage.  
While a lack of insurance coverage 
and cost of some of the newer treat-
ments may be another factor creating 
barriers to obesity treatment, the re-
port’s authors say issues are another 
factor that creates barriers to obesity 
treatment.  

However, as the report’s authors 
see it, it’s time for insurance compa-
nies to start covering these treat-
ments, since “It would be much more 
cost effective to cover treatments early 
instead of waiting for co-morbidities 
and their complications to develop.”

“Obesity is the epidemic crisis of 
our time. The disease leads to serious 
co-morbidities such as diabetes, 
fatty liver disease and cardiovascular 
disease and significantly shortens a 
person’s length and quality of life,” 
said Christos S. Mantzoros, MD, Sc.D., 
of Beth Israel Deaconess Medical Cen-
ter in Boston, Mass. “Until recently 
we did not understand the genetic 
and hormonal causes of obesity and 
how obesity leads to these comor-
bidities. We have recently started to 
understand the causes of obesity in 
humans, which is a big discovery 
that has led to designing effective 
therapies.”

CURRENT DRUGS HAVE 

MODEST EFFECT

"While there are currently only five 
medications approved for the long-
term treatment of obesity in the US,” 
phentermine/topiramate, orlistat, 
naltrexone/bupropion, liraglutide, and 
semaglutide, "recent advances in our 
understanding of the pathophysiology 
of obesity has sparked the explora-
tion of several promising drug targets 
across a wide range of systems and 
tissues," said coauthor Matthew J. 
Belanger, MD.

Currently available anti-obesity 
medications produce an average 
weight loss of roughly 3% to 10% of 
total body weight, explains Angeliki M. 
Angelidi, MD, PhD, and colleagues, all 
from Harvard Medical School, Boston, 
Ma.,  except for the more recently 
approved glucagon-like peptide-1 
(GLP-1) agonist semaglutide, which 
produces greater weight loss ap-
proaching that of bariatric surgery.

Bariatric surgery leads to durable 
weight loss exceeding 25% of initial 
weight, "but is not without risks," they 

continue.
"While there are perioperative and 

longer-term complications that may 
occur with bariatric surgery, many 
steps have been taken to enhance 
the safety of weight loss surgery," 
Belanger clarified, "and it remains an 
appropriate option for patients with 
obesity and a body mass index (BMI) 
≥ 40 kg/m2 or with a BMI ≥ 35 kg/
m2 in the presence of comorbidities."

However, recent advances in 
noninvasive medical approaches 
to obesity also increase hope that 
sustainable reductions in body weight 
of 25% to 30% — similar to that seen 
after bariatric surgery — may one 
day be attainable through noninvasive 
therapies.

Studies have shown that a loss of 
7% to 10% of initial weight is required 
to prevent type 2 diabetes, the authors 
write, while a weight loss of 10% to 
15% may be needed to address  other 
obesity-related comorbidities.

ANTI-OBESITY DRUGS 

INFREQUENTLY PRESCRIBED

One point the review authors stress 
is that the five anti-obesity drugs cur-

rently approved in the United States 
are not widely prescribed.

"We know that medications are not 
commonly prescribed for the treat-
ment of obesity," Belanger explained, 

possibly due to perceived lack of 
efficacy, potential side effects, and 
patients' out-of-pocket costs.

"As obesity gains more recognition 
as a disease rather than a lifestyle 
choice, and as more effective thera-
pies become available," he continued, 
"we hope that more robust systems 
will be in place to provide access to 
effective treatments for patients.

"Semaglutide, which was approved 
by the US Food and Drug Administra-
tion (FDA) in June as a once-weekly 
injectable drug for obesity, reduced 
body weight by 15% in STEP trial 
participants along with lifestyle modi-
fication. Semaglutide (Wegovy, Novo 
Nordisk) has a list price of $1350 for 
a 4-week supply, Belanger noted.

Patients with private insurance or 
insurance through the Affordable Care 
Act may be eligible to pay as little as 
$25 for a month's supply, but not all 
insurance carriers cover medications 
for obesity, and notably, Medicare does 
not cover them.  

Douglas Langa, executive vice presi-
dent of Novo Nordisk North America, 

recently noted that only about 40% 
of private insurers cover liraglutide 
(Saxenda, Novo Nordisk) for weight 
loss (another GLP-1 agonist approved 
for obesity and a predecessor of 
semaglutide).   

"As efforts to increase insurance 
coverage of semaglutide are made," 
Belanger said, "an emphasis should 
also be placed on achieving 'pharma-
coequity', as described by Utibe R. Es-
sien, MD, and colleagues in a recent 
JAMA viewpoint."

Those viewpoint authors noted that 
individuals from racial and ethnic mi-
nority groups that suffer a dispropor-
tionate burden of chronic disease are 
less likely to have adequate insurance 
coverage for prescription medications 
and other health services.

Mantzoros said: "Insurance com-
panies need to pay attention to data 
from studies, and the scientific prog-
ress we are making, and start covering 
the medications that are and will be 
approved soon, given that currently 
only a small minority of patients with 
obesity have coverage for the medica-
tions and medical care they need."

"It would be much more cost 
effective to cover treatments early 
instead of waiting for comorbidities 
and their complications to develop," 
he emphasized.

TRIALS OF DRUGS THAT 

AFFECT THE GUT

The review also details potential 
weight-loss agents under investigation 
that affect the central nervous system, 
gastrointestinal system, kidney, liver, 
skeletal muscle, and adipose tissue. 
And researchers are also exploring 
novel drug delivery systems, vaccines, 
modulation of the gut microbiome, 
and gene therapy.

Belanger believes that "gut hor-
mone analogs are the most promising 
class of obesity drugs under investi-
gation and the [ones that are] most 
likely to impact clinical practice over 
the next decade."

"Several drugs on the horizon 
could potentially provide even greater 
weight loss by combining a GLP-1 
agonist with other gut hormones in 
dual or triple agonist formulations," 
he continued.
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New Developments Can Treat the Obesity Epedimic More Aggressively
• Obesity - the real epidemic crisis of our time - causes over 4 million deaths per year.
Obesity treatments such as modulation of the gut microbiome and gene therapy are 
underutilized and could help fight the obesity epidemic, according to a new report 
published in the Endocrine Society’s journal, Endocrine Reviews.

Obesity leads to serious co-morbidities such as diabetes, fatty liver disease and cardiovascular disease and signifi-
cantly shortens a person’s length and quality of life.
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#1 choice for Kansas
1

See why more people with Medicaid and Medicare 

choose UnitedHealthcare Dual Complete® 

1Based on market share of CMS enrollment data (July 2021). 

Plans are insured through UnitedHealthcare Insurance Company or one of its affiliated companies, a Medicare Advantage organization with a Medicare contract and a contract with the State 

Medicaid Program. Enrollment in the plan depends on the plan’s contract renewal with Medicare. Other hearing exam providers are available in the UnitedHealthcare network. The plan only covers 

hearing aids from a UnitedHealthcare Hearing network provider. $0 copay may be restricted to particular tiers, preferred medications, or home delivery prescriptions during the initial coverage phase 

and may not apply during the coverage gap or catastrophic stage. OptumRx is an affiliate of UnitedHealthcare Insurance Company. You are not required to use OptumRx home delivery for a 90-100 

day supply of your maintenance medication. Benefits, features and/or devices vary by plan/area. OTC and Healthy Food benefits have expiration time frames. Limitations and exclusions apply. © 

2021 United HealthCare Services, Inc. All Rights Reserved.

Y0066_210816_025830_M SPRJ65186_H5322-029-000

Extra benefits may include:

$175 a month on a prepaid card for OTC  

and covered groceries in-store or online

Up to $4,000 for covered types of preventive  

and comprehensive dental

$3,600 allowance for a broad selection of 

brand-name hearing aids

$0 copay on covered generic and brand-name 

prescriptions including home delivery

uhccp.com/KSdual

There’s more for you. Call today. 

1-855-501-2071, TTY 711
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By Tom Murphy
The Associated Press 

S
wamped with medical bills? The hospital 
that treated you may be able to help.

Whether you learn about this before those 
bills wind up in debt collections is another matter.

Medical bills often represent large, unexpected 
shocks that can crash personal budgets. Roughly 1 
in 7 U.S. residents with a credit record has medi-
cal debt in collections, according to the nonprofit 
Urban Institute.

Hospitals have ways to keep more people from 
joining those ranks. Those can include income-
based discounts, payment plans, help finding 
health insurance or waiving a bill and writing it off 
as charity care.

But people frequently miss notices in their bills 
about assistance or have trouble plowing through 
the paperwork to qualify, patient counselors say. 
They say hospitals need to do more to ensure 
patients know about available help.

“We need a whole new mindset,” said Elisabeth 
Benjamin, a vice president with the nonprofit 
Community Service Society of New York. “A hospi-
tal’s a charity ... (it) should be figuring out why a 
patient isn’t able to pay a bill.”

The Affordable Care Act requires nonprofit 
hospitals to tell patients about financial help, but 
it leaves the details for how that gets done or the 
extent of the assistance largely up to them. Patient 
counselors see little consistency.

Hospitals say they often notify patients several 
times about available help. They’ve also eased 
income limits for assistance during the COVID-19 
pandemic, and some have smoothed out cumber-
some applications.

But it can be hard to identify everyone who 
needs help, said Rick Gundling, a senior vice 
president with the Healthcare Financial Manage-
ment Association, which consults with hospitals.

“I think many times when the patient doesn’t 
have the money, they retreat or they don’t ask for 
help, when the hospital can help,” Gundling said.

Assisting people in the middle of a medical 
crisis can be difficult. Patients often have no idea 
when they receive care what it will ultimately 
cost and how much help they will need. A slew of 
insurance notices and bills that arrive later can 
sow more confusion.

Benjamin said she once helped a patient who 
had one kidney stone removed and received 28 
bills.

Hospitals frequently post notices about finan-

cial help on emergency rooms walls or in bills 
sent to patient homes. But those can be over-
looked or forgotten.

“People never read the whole bill. They’re scary 
and overwhelming,” said Benjamin, who would 
like to see hospitals include a one-page financial 
aid form with their bills.

Other advocates say information about financial 
assistance should be included on paper that’s a 
different color and more noticeable. They also 
want hospitals to check back in with patients to 
see if they need help once a bill becomes overdue.

Communication often is the biggest barrier 
low-income patients face in dealing with hospitals, 
according to Ilda Hernandez, a community health 
worker at the advocacy group Enlace Chicago.

Most patients, Hernandez said, are never 
informed about available assistance or even that 
hospitals have interpreters.

“They’re not told that they can ask for a social 
worker at a hospital,” she said “and so patients 
don’t ask.”

Hernandez and Enlace helped a Spanish-speak-
ing janitor resolve nearly $100,000 in medical 
debt that had gone to collections after his wife had 
two strokes last year.

The janitor, Arturo, is a 43-year old Mexican 
immigrant who spoke to The Associated Press on 
the condition that it not publish his last name 
because he fears being deported. He said he tried 
talking about bills with one of the hospitals that 
treated his wife. But he never heard back about a 
possible debt resolution until Enlace got involved.

“When you are treated, it calms you down a bit 
… but once the bills come, where’s the help?” 
he asked.

Hospitals often post information about avail-
able help online. But that can be hard to find.

Jared Walker, who runs a nonprofit called 
Dollar For that helps people with medical debt, 
posted a TikTok video in January that shows how 
to search for financial assistance on hospital 
websites. It has since been viewed more than 20 
million times.

“Hospitals aren’t shouting from the rooftops 
that you can apply for charity care, that’s for 
damn sure,” said Walker.

Some hospitals — and state lawmakers — are 
trying to make improvements.

Oregon Health & Science University slimmed its 
application for assistance a couple years ago.

When someone requests help paying for emer-
gency or medically necessary care, the Portland 
academic health center now just asks for patient 
income, which it verifies with a soft credit check. 

That approach replaced a paper application that 
required several documents.

“We’re here to take care of people. We’re not 
here to have people worry about their medical 
bills,” said Kristi Cushman, the center’s director 
of patient access services.

Several states have laws that require hospitals 
to offer a range of free or discounted care, usu-
ally based on income, according to the National 
Consumer Law Center.

A new Maryland law requires hospitals to show 
that they provided information on financial as-
sistance and made a good-faith effort to set up a 
payment plan before they sue over a medical debt.

That makes the hospital prove it has done all 
it can to make patient payments affordable, said 
Marceline White, executive director of the Mary-
land Consumer Rights Coalition.

“It shifts the burden appropriately to the hos-
pital, the multimillion-dollar entity, as opposed to 
the person making $40,000,” she said.

No such burdens have shifted in Tennessee, 
where Debra Smith worries she may be denied 
future medical care because of her bills.

The Spring Hill resident figures she has more 
than $10,000 in unpaid medical bills from a 
string of hospital stays over the past year, even 
though she has coverage through Medicare. She 
hasn’t been able to make much progress paying 
them off.

Smith sought help from Williamson Medical 

Center in nearby Franklin earlier this year for a 
$1,500 bill, but they couldn’t settle on a payment 
plan that fit her budget.

Health problems prevent Smith from working. 
Living expenses and prescriptions consume most 
of the $2,300 a month the 57-year-old gets from a 
pension and Social Security.

She found the hospital’s application for 
financial help online, but she never completed 
it. That form asks for copies of bank statements, 
utility and credit card bills, car payments and 
other paperwork. To Smith, it felt like they wanted 
reasons to reject her.

Medical center spokesman Mike Alday said he 
couldn’t comment on a specific patient’s situa-
tion. But he did say the medical center has to con-
firm a patient’s financial need before providing 
help, and the information it requests is standard 
among hospitals.

Alday said the medical center makes financial 
counselors available and offers discounts and pay-
ment plans if patients don’t complete financial aid 
applications. It would give someone with a $1,500 
outstanding balance 18 months to pay it off. That 
amounts to monthly payments of around $83.

Smith figures she can handle about $10 a 
month, which she said the hospital rejected.

“I know the hospitals needs their money but 
... I am in need too,” she said. “I don’t want 
anything for free, but under the circumstances a 
little understanding would be nice.”

Advocates, Lawmakers Push 
Hospitals to Help More With Bills

Debra Smith, 57, sits with a stack of bills.  She worries she may be denied future medical care be-
cause of her bills.
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316-265-8511 / 2924 E. Douglas / Wichita

The Restoration/Knox Center, Inc.

“Working to 
Make a Difference 
in Our Community”

• Drug & 
Alcohol 

Treatment

• Anger 
Management

• Mental Health
Services

• Adults & 
Adolescents

• All Insurance 
Accepted

• Gov’t Funding 
for Qualifying 

Individuals

• Community 
Service 

Opportunities

Our office is temporarily closed, until further notice, 
due to the restrictions in the city of Wichita. 

Please call our office to schedule your virtual appointment.

T
hanks to local and national funding, 
Swope Health is providing free assistance 
to help Missourians enroll in the newly 

expanded Medicaid program The Community 
Health Center received a total of $15,000 from 
the Health Forward Foundation and $177,085 
from CMS Centers for Medicare & Medicaid 
Services.

Enrollment in Missouri’s expanded Med-
icaid began Oct. 1 with an estimated 275,000 
additional people expected to be eligible for 
coverage.  Swope Health estimates that nearly 
10,000 current patients may be eligible for MO 
Healthnet expanded coverage.

As an identified “Navigator” organization, 

Swope Health has specially trained staff to walk 
people through the often-confusing process of 
signing up for federally funded health cover-
age..  Anyone interested in learning more about 
enrolling in Medicaid or other health coverage 
can call Swope Health’s team of navigators at 
816-599-5653 or 816-599-5654.

Under the expanded program, an indi-
vidual making $18,000 a year or less will 
receive healthcare coverage. A family of four 
is eligible if income is $36,000 a year or less. 
The new program also expands the coverage 
to non-disabled adults without children, who 
were previously excluded from applying for 
Medicaid.

Health Forward Foundation grant is part 
of the organization’s collaborative work with 
local nonprofit organizations to increase health 
coverage education and enrollment.

The $177,085 grant from CMS will also 
support healthcare enrollment by allowing 
the health center to hire navigators to conduct 
outreach and help individuals enroll. Swope 
Health is the only federally qualified center in 
Missouri to receive this grant.

Additionally, the funding will support 
enrolling area residents in health coverage 
through the Affordable Care Act Marketplace 
and the Children’s Health Insurance Program 
(CHIP).

Swope Health Funded to Help With 
Expanded Medicaid Enrollment

Low Vitamin D Status May Lead to Elevated 
Colorectal Cancer Risk in Black Women

A 
new study from the Slone Epidemiology 
Center and the Boston University School 
of Medicine suggests that Black women 
with a low vitamin D status have an 
increased risk of developing colorectal 
cancer, in line with the findings of previ-
ous epidemiologic studies conducted in 
White populations.

“Our findings, taken together with 
established evidence that vitamin D 
levels are generally lower in the Black 
population than other groups, suggest 
that low vitamin D may contribute to dis-

proportionately high colorectal cancer incidence 
among Blacks,” said corresponding author Julie 
Palmer, ScD, director of BU’s Slone Epidemiol-
ogy Center and the Karin Grunebaum Professor 
in Cancer Research at Boston University School 
of Medicine.

Vitamin D plays a role in many cellular pro-
cesses in the human body and has been shown 
to have anti-cancer properties. It is possible that 
having sufficient levels of vitamin D circulat-
ing through the body may reduce the risk of 
developing colorectal cancer, which is a disease 
that affects over 150,000 individuals each year. 

The Black population tends to have lower 
levels of vitamin D because the major source 
of vitamin D, aside from taking vitamin D 
supplements, is from sunlight. They also are 
disproportionately burdened by colorectal 
cancer, with the highest rates of both incidence 
and mortality. 

They found that, among Black women, those 
whose predicted vitamin D levels were low (in 
the bottom 25% of all participants) were esti-
mated to have a 40% higher risk of developing 
colorectal cancer compared with women whose 
predicted levels were in the top 25%.

T
he Marketplace Open Enroll-
ment Period on HealthCare.gov 
opened Nov. 1 and will remain 

open through Jan. 15, 2022.  Consum-
ers who enroll by midnight December 
15 can get full year coverage that starts 
January 1.  If you apply before the Jan. 
15 deadline, your coverage will begin 
Feb. 1, 2022l

There are several ways to apply, on 
line or by telephone 

Go to healthcare.gov and if you’re 
new, you’ll need to create an account.  

If you have a 2021 plan? Log in to update your application, com-
pare plans, and renew or change for 2022

You can also apply by phone, with the help of a trained assister 
in your community. 

The Marketplace Call Center number is 1-800-318-2596. TTY 

users can call 1-855-889-4325.
To help make the applica-

tion process faster and easier, 
gather this information before 
you start your application for 
everyone in your home.   

Name, Mailing address
Social security numbers 

for everyone in the household, 
including their relationship 
to you.

Immigration documents
Health care coverage if 

anyone has it in your household. 
Information about offers of health care you may have gotten 

through your job.  
Income information about everyone in your household, even if 

they don’t plan on applying for insurance.  

Affordable Care Act Marketplace Opened Nov. 1
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W
ith more than 2 million African 
Americans serving in the U.S. 
military today, according to the 

U.S. Census Bureau, the VFW commends 
their service and sacrifice in protecting 
our country with this 2021 article in 
their monthly magazine. 

Like many veterans whose military service 
paved a path to success in civilian life, African-
American veterans have used the experience and 
discipline they acquired in the military to attain 
prominent positions in the civilian world. 

Here are some well known African-American 
celebrities whose contributions to popular cul-
ture and society began after their discharge from 
the armed forces.

 Morgan Freeman
Service: Air Force
Morgan Freeman enlisted in the Air Force in 

1955, harbor-
ing dreams of 
becoming a fighter 
pilot like those 
he watched on 
film. His interest 
in flying led him 
to turn down a 
drama scholarship 
to Jackson State 
University in Mississippi prior to enlisting. While 
in the Air Force, Freeman was a radar technician 
and eventually rose up the ranks to airman 1st 
class after nearly four years. 

He left the Air Force in 1959 and turned his 
sights back on an acting career, eventually earn-
ing his first on-screen appearance during the 
1964 TV soap opera “Another World.”

 Tracy Marrow, aka Ice-T
Service: Army
Tracy Marrow, a Newark, NJ, native, lost both 

of his parents at an early age, leading him to 
bounce among several relatives before settling 
with an aunt in Los Angeles at 12 years old. 

After high school, desperate for a means 
of income, he joined the Army to support his 
girlfriend and their daughter. 

Marrow served for four years in the 25th 
Infantry Division at Schofield Barracks in 
Hawaii. Marrow supported his musical interests 
by purchasing stereo equipment that included 

turntables, a mixer and speakers while serving as 
a squad leader. 

After the military, Marrow found success as 
Ice-T in the early days of Hip Hop before turning 
his sights toward acting.

Berry Gordy Jr.
Service: Army
War: Korean War
Known as the founder of Motown Records in 

Detroit, however, 
Berry Gordy spent 
his early life as a 
journeyman. He 
dropped out of 
school to pursue a 
career as a boxer, 
which was cut 
short after the 
Army drafted him 
to serve during the Korean War in 1951.

When his service ended in 1953, Gordy found 
himself an employee on an assembly line at the 
Ford Motor Company in Detroit. He began writing 
music then, which he parlayed into a career by 
borrowing $700 from his father to form his own 
company to make and sell records. 

 David Robinson
Service: Navy
The Naismith Basketball Hall of Fame en-

shrinee was nicknamed “The Admiral” during 
his career with the 
San Antonio Spurs 
of the National 
Basketball Asso-
ciation. Robinson, 
who graduated 
from the U.S. 
Naval Academy, 
where he majored 
in mathematics, 
served in the Navy from 1983 to 1989. 

Upon receiving his commission, Robinson was 
assigned to the Civil Engineering Corps at Naval 
Submarine Base Kings Bay in Georgia. Besides 
doing engineering work, he also helped the Navy 
with its recruiting campaigns. The 7-foot-1-inch 
Robinson was drafted by the Spurs in 1987 and 
played for the franchise from 1989 until his 
retirement in 2003. 

James Earl Jones
Service: Army
War: Korean War
Before voicing Darth Vader in the “Star Wars” 

movie franchise, James Earl Jones joined the 
Army in 1953 following his time at the University 
of Michigan, where he excelled in the Pershing 
Rifles Drill Team and Scabbard and Blade Honor 
Society. He did basic training at Fort Benning, 
GA., before attending Ranger school and helping 
establish a cold weather training command near 
Leadville, Colorado.

Although Jones considered pursuing a military 
career, he discharged from the Army as a 1st 
lieutenant and set his sights on acting. Jones’ 
acting career is draped in success, as he was 
just the second male African-American actor to 
receive an Academy Award nomination for his 
work in “The Great White Hope” (1970). 

He’s received two Tony Awards, an honor-
ary Academy Award, two Emmy Awards and a 
Grammy Award.

 Laurence Tureaud, aka Mr. T
Service: Army
Before pounding on Sylvester Stallone’s Rocky 

Balboa in “Rocky 
III” (1982) and 
then becoming one 
of the most beloved 
TV characters 
as B.A. Baracus 
on NBC’s “The 
A-Team” (1983-
1987), Laurence 
Tureaud found 
himself in the Army. 

He enlisted in the Army in 1975 and served in 
the Military Police Corps, where he was awarded 
a letter of recommendation by his drill sergeant 
at Fort McCoy in Wisconsin and elected “Top 
Trainee of the Cycle” out of 6,000 troops. 

After his discharge from the Army in the late 
1970s, Tureaud tried out for the National Football 
League’s Green Bay Packers, but a knee injury 
derailed his hopes of making the roster. The 
setback sent him back home to Chicago, where 
he used his Army police training to serve as a 
bouncer in nightclubs. 

It was there that he began growing his “Mr. 

T” persona, which included the famous gold 
chains. His reputation as a bouncer led “Mr. T” 
into being a personal bodyguard for celebrities.  
, charging $3,000 a night to protect celebrities 
that included Steve McQueen, Diana Ross and 
Muhammad Ali. 

The “Mr. T” persona was chosen for a reality 
TV competition for bouncers, where he eventu-
ally caught the eye of Stallone, who quickly cast 
him as the notorious antagonist Clubber Lang in 
“Rocky III.” 

Harry Belafonte
Service: Navy
War: World War II
The longtime musician, actor and activist got 

his start after enlisting at 19 years old in the Navy 
during World War II. Belafonte took advantage 
of his GI Bill to attend The New School for Social 
Research in New York City. 

He used his education to delve into the music 
scene around New York City. This eventually 
led to his becoming one of the most success-
ful Jamaican-American pop stars in history. 
Dubbed the “King of Calypso,” he popularized 
the Trinidadian-Caribbean musical style for an 
international audience in the 1950s.

 In 1956, Belafonte’s breakthrough album 
“Calypso” is one of the first LP records by a 
single artist that sold more than a million 
copies worldwide. He also starred in several 
films.  A close confidant of Martin Luther King 
Jr.,throughout his life,Belafonte has served as a 
voice for the civil rights movement. 

Sheryl Underwood
Service: Air Force Reserve
Notable for: Sheryl Underwood, a Little Rock, 

Arkansas, native, moved to Atwater, California, as 
a teenager, where 
she graduated from 
high school in 
1981 and attended 
Fresno City College. 

Following her 
college graduation, 
Underwood enlisted 
in the Air Force 
Reserve, where she 
served for two years while continuing her educa-
tion. Today, she holds both a bachelor’s degree 

Saluting Our Veterans

Celebrating Iconic Black Veterans

See VETERANS page  20
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Saluting Our Veterans

The Veteran Rapid Retraining 
Assistance Program (VRRAP) 
offers education and training 

for high-demand jobs — includ-
ing health care, education and 
engineering — to veterans who are 
unemployed due to the COVID-19 
pandemic. Veterans participating in 
VRRAP will receive up to 12 months 
of tuition and fees and a monthly 
housing allowance based on Post-
9/11 GI Bill rates.  

To be eligible, veterans must meet 
the following criteria:

• At least 22 years old, but less 
than 67 years old.

• Unemployed because of the 
pandemic.

• Not eligible for GI Bill or VR&E 
benefits.

There are 792 educational institu-
tions that have been approved to 
participate in the program. See list of 
approved institutions here: https://
benefits.va.gov/gibill/docs/VRRAP_Ap-
provedEducationalInstitutions.pdf

VRRAP was developed as part of 
the $1.9 trillion coronavirus eco-

nomic relief package signed into law 
by President Biden in March 2021. 
About $17 billion was allocated to 
support the Department of Veterans 
Affairs (VA) in its response to the 
pandemic. Of this, $386 million went 
to VRRAP. 

VA Secretary Denis McDonough ap-
plauded the American Rescue Plan’s 
provisions for caring for the nation’s 
veterans when it was signed into law.

“Countless veterans have lost jobs, 
closed businesses, home-schooled 
children and faced uncertain 

prospects while our nation grapples 
with this health crisis,” McDonough 
said. “The American Rescue Plan is 
a significant piece of legislation that 
helps VA deliver on the president’s 
promise of caring for the men and 
women who served our great nation, 
especially during this unanticipated 
and challenging time.” 

In addition to VRRAP, Veteran 
Employment Through Technology 
Education Courses (VET TEC) is a 
five-year pilot program designed 
to help eligible veterans secure 

meaningful employment in the high-
demand technology sector.

VET TEC pairs eligible veterans 
with training providers offering high-
tech training and skills development. 
This includes information science, 
data processing and computer soft-
ware programs. VET TEC also utilizes 
an employer consortium to help 
veterans find employment following 
the completion of their program.

Visit VRRAP and VET TEC to learn 
more about these programs and 
eligibility requirements.

New Education Benefits Help Veterans Who Lost Jobs During Pandemic

Marines are once again al-
lowed to cover most of their 
arms and legs with so-called 

"sleeve tattoos" under a revised policy 
announced Oct. 29 by the Marine 
Corps.

At the same time, the updated 
policy expands the definition of tattoos 
forbidden as extremist.

The Marines banned sleeve tattoos 
in 2007, just as they had reached peak 
popularity in the United States.

"The tattoo policy over the years has 
attempted to balance the individual 
desires of Marines with the need to 

maintain the disciplined appearance 
expected of our profession," said the 
bulletin issued by Commandant Gen. 
David Berger. "This Bulletin ensures 
that the Marine Corps maintains its 
ties to the society it represents and 
removes all barriers to entry for those 
members of society wishing to join its 
ranks."

Tattoos on the head and neck 
remain banned, according to the an-
nouncement, which warns Marines 
that body art choices could still affect 
future career options in the Corps.

"Officer and Enlisted Marines may 
continue to be assigned or allowed 
to serve on Special Duty Assignment 
(SDA), although assignment to cer-

emonial and other high visibility units 
may be Restricted," the announce-
ment said.

The Defense Department has been 
taking a harder look at extremism 
within the ranks in the wake of the 
Jan. 6 protest at the U.S. Capitol, 
which included active-duty service 
members and veterans. The ban on 
extremist tattoos includes any that 
symbolize philosophies or organiza-
tions that advocate racial, gender or 
ethnic hatred.

Also banned are tattoos that 
"advocate violence or other unlawful 
means of depriving individual rights 
under the U.S. Constitution and 
federal or state law" or that "advocate, 

engage in, or support the forceful, 
violent, unconstitutional, or otherwise 
unlawful overthrow of the government 
of the United States, any state, com-
monwealth, district, or territory of the 
United States."

The Marine Corps last updated its 

tattoo policy in 2016, which left some 
Marines disappointed that the sleeve 
restriction was left in place. The Navy 
had moved earlier that year to allow 
sailors to sport sleeve tattoo, following 
an Army decision the year before to 
allow them for soldiers.

Marine Corps Ends Ban on 'Sleeve Tattoos' but Cracks Down on Extremist Ink
By Wyatt Olson
Stars and Stripes

Introduced again this year in the 
U.S. Senate and House is the VA 
Medicinal Cannabis Research 

Act, which would mandate that the 
Veteran’s Administration launch a 
series of studies on using medi-
cal marijuana to treat PTSD and 
chronic pain. Earlier versions of the 
measure cleared the panel in 2020 
and 2018 but were not enacted into 
law.

The bill was introduced in the 
House by Rep. Luis Correa (D-Ca), 
who said at the time that his bill is 
“a pragmatic and bipartisan piece 

of legislation that would advance 
our understanding of the impacts of 
medicinal cannabis usage and could 
improve the lives of veterans and 
other Americans.”

But a VA representative pushed 
back on the proposal, saying any 
clinical trials involving human 
subjects that carries potential risks 
must use the “smallest number of 
participants needed to avoid unnec-
essarily putting subjects at risk.”

The VA’s David Carroll argued 
that certain requirements stipulated 
in the bill such as studying seven 

different cannabis varieties are “not 
consistent with the current state of 
scientific evidence, which suggests 
that smaller, early phase, controlled 
clinical trials with a focused set of 
specific aims are optimal to deter-
mine proof of concept for using can-
nabis to treat specific conditions.”

The department’s response to 
the bill is consistent with its past 
testimony — but it still comes as 
a disappointment to advocates who 
had hoped VA under Biden would 
ultimately embrace the modest 
reform.  Groups that represent 

military veterans, meanwhile, have backed the legislation.



Bill Would Require VA Testing of Marijuana to Treat PTSD




There’s a lot of support for this bill,except from the Veteran’s Administration.  
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and a master’s degree.
Despite her prowess in the 

classroom, Underwood pursued a 
career in comedy, springing into the 
standup comedy scene by becoming the 
first female finalist in the 1989 Miller 
Light Comedy Search. From there, 
Underwood’s comedy trajectory earned 
her minor roles in movies and guest 
spots in several television programs.

In 2011, Underwood joined CBS’ 
Emmy award-winning morning 
show “The Talk” as a co-host. 
Underwood also owns and operates 
Pack Rat Productions, Inc., and 
Pack Rat Foundation for Education 
(PRFFE), helping raise money for 
students pursuing higher education 

at historically black colleges and 
universities. 

Jimi Hendrix

Service: Army
Before becoming 

arguably the greatest 
guitarist in rock-n-roll 
history, James Marshall 
Hendrix of Seattle 
found himself with an 
ultimatum. A troubled 
childhood and a run-
in with the law led a 
judge to give Hendrix 
a choice between serving two years in 
prison or joining the Army. 

He enlisted in 1961and was assigned 
to the 101st Airborne Division out of 
Fort Campbell in Kentucky. Although he 
had enlisted for three years, an ankle 
injury during a parachute jumping 

exercise earned him a discharge after 
just one year. 

Hendrix then spent several years 
honing his guitar skills in the U.S. 

before exploding on the 
London music scene in 
1966 with his band, The 
Jimi Hendrix Experience. 

During that time, 
Hendrix’s career, although 
just a four-year odyssey 
of mainstream glory, 
propelled him into rock-n-
roll lore, becoming one of 

the most celebrated musicians of the 
20th century. 

This article was featured in 
the February 2021 issue of VFW 
magazine, and was written by Ismael 
Rodriguez Jr., senior writer for VFW 
magazine. 
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Service Center

2626 S. Rock Road, Wichita

316.691.9456

McConnell Offices
McConnell Air Force Base

316.681.3522

TODAY!
Enroll

of McConnell

Proudly serving the
McConnell Community
since 1975. 

We appreciate the opportunity to 
help our amazing service men and 
women, and their families, reach 
their educational goals.

Spring classes
begin January 18!

Connect with us. ButlerCC.edu/mcconnell

VETERANS

from page 17



I
n conjunction with Veterans Day, 
Kansas Honor Banners are being 
displayed during the month of 

November on poles in the downtown 
Wichita area. Each banner features the 
photo of a veteran in uniform, along 
with their name, military branch, 
rank, and years of service.

The banner reveal ceremony was 
held Nov. 1 in Naftzger Park. Banners 
honoring four African Americans are 
displayed on St. Francis Street be-
tween 1st and William streets, which 

is within walking 
distance of the park.

In total, the 
program is honor-
ing 15 veterans and 
a group of about 75 
people came our for 
the reveal program.  
The ceremony 
included an honor 
guard playing taps, 
Hispanic-culture 
dancers, hot choco-

late and coffee were 
served to help warm 
those in attendance 
on a chilli day.  At the 
end of  the month, the 
honorees will receive 
their banners.    

Commemorating Bravery, Honor and Sacrifice

PHOTOS: 1. (L) Pastor 
Mark Gilkey came to 
support his friend (C) 
retired Air Force Col. 
Herman Hicks with (R) 
his son Marcus Hicks. 
2. Wichita Black Nurses 

came out to honor retired Army 
LTC Arneatha Martin. 3. Navy 
veteran Harry Willis with Omega 
brother Greg Robinson. 4. Hicks 
banner is at 132 St. Francis. 
5. The late CPT Clay Germany’s 
banner is on St. Francis between 
Douglas & William streets. 
6. Retired Army LTC Arneatha 
Martin’s  banner is on St. Francis 
near 1st Street.

1

2 3

4 5 6
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F
or the first time in Kansas City 
history, a Kansas City Police De-
partment officer will go on trial 

for the killing of a Black man.
On Mon., Nov. 8, at 9 a.m., KCPD 

Det. Eric DeValkenaere will go on 
trial for the first-degree involuntary 
manslaughter of Cameron Lamb. Lamb 
was shot and killed Dec. 3, 2019, in his 
truck in his backyard by plain-clothed 
DeValkenaere, following a disturbance 
that led to officers chasing Lamb. 

DeValkenaere was indicted by a 
Jackson County grand jury and the 
trial will be held in the 16th Circuit 
Court of Jackson County with Judge J. 
Dale Young presiding over the nonjury 
trial.   

The now-suspended KCPD officer 
could face three to ten years for invol-
untary manslaughter and a minimum 
of three years for armed criminal 
action.  

The shooting occurred while Lamb 
was in his vehicle in his driveway. 
According to court documents, De-
Valkenaere said he saw Lamb pull out 
a gun and point it at another officer, 
Troy Schwalm, who was also plain-

clothed. Schwalm said he did not see 
a gun in Lamb’s hands.

Police say Lamb had his left arm 
and head hanging out of the driver’s 
side window and on the ground near 
his left hand was a handgun.

Prosecutors say the officers entered 
the property without a warrant, 
which makes any actions the officers 
took unconstitutional and possibly 
criminal.

“The defendant’s reckless behavior 
began by entering the victim’s 
property without consent, without a 
warrant, knocking over the fence to 
gain entry into that backyard, and 
firing his weapon, killing Cameron 
within seconds of entry,” said Jackson 
County Prosecutor Jean Peters Baker 
in a news conference.

Local activists with Black Rainbow 
are planning to show their support for 
Lamb and his family throughout the 
duration of the trial.

Chris Bizzle with Black Rainbow 
said that the outcome of the Derek 
Chauvin trial earlier this year gives 
him hope that Lamb may receive jus-
tice, but says he wouldn’t be surprised 
if DeValkenaere goes free without 
consequences. Chauvin is serving 

22.5 years in prison for the murder of 
George Floyd.

“What happened to Cameron was 
unnecessary and uncalled for,” said 
Bizzle. “When is 
this going to stop? 
The reason this is 
happening is be-

cause police don’t face repercussions. 
They think because they’re officers, 
nothing is going to happen to them.”

The Chauvin and DeValkenaere 
convictions are outliers. The justice 
system rarely charges officers for on-
duty shootings.

According to data from Philip Mat-
thew Stinson, a criminal justice expert 
at Bowling Green State University, 

since 2005, 139 police officers have 
been arrested for murder or man-
slaughter due to an on-duty shooting.

Of those 139 officers, 44 were 

convicted, with 42 cases still pending. 
Seven of those officers have been 
convicted of murder in police shoot-
ings and 37 were convicted on charges 
ranging from manslaughter to official 
misconduct.

After DeValkenaere’s indictment, 
the mothers of Cameron Lamb’s 
four children filed a wrongful death 
lawsuit, seeking $10 million in dam-

ages in the Western District Court of 
Missouri against DeValkenaere and the 
Kansas City Board of Police Commis-
sioners (BOPC). The suit alleges that 

police violated Lamb’s civil rights 
when they entered his property 
without a warrant.

The suit also says that the police 
used excessive force that resulted 
in Lamb’s death and that the BOPC 
“failed to properly train, supervise, 
screen, discipline, transfer, counsel 
or otherwise properly equip and 
control officers, including those 
who are known, or who should 
have been known, to engage in the 
use of excessive force and/or deadly 
force.”

S. Lee Merritt, one of the at-
torneys representing Lamb’s children, 
was co-counsel for George Floyd’s 
family and is also representing the 
family of Ahmaud Arbery. 

Black Rainbow and the Lamb fam-
ily are asking supporters to show up in 
court on Nov. 8 to show their support 
for Lamb with signs and posters.

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.

M
ore than 100 community 
members gathered in Harris 
Park on Oct. 23 to honor and 

continue to fight for justice for Ryan 
Stokes, a man killed by a Kansas City 
Police Department officer in 2013.

The basketball court at Harris Park 
on East 40th and Wayne Avenue is now 
the Ryan Stokes Memorial Basketball 
Court. Stokes’ mother Narene Stokes 
hopes the memorial basketball court 
displays Stokes’ true character, that of 
a good man who loved his community 
and family.

Harris Park’s founder Chris Harris 
said he remembers Stokes practicing 
on the basketball court growing up.

“I had the pleasure of watching 

Ryan play here for about 10 years. 
Every Wednesday he was here,” Harris 
said. “He was a good kid and I’m glad 
I had the pleasure to know him.”

In collaboration with Harris, Sam 
Yates of Yup Yup Design and Phil Sha-
fer with Sike Style Industries designed 
the mural on the Ryan Stokes Memo-
rial basketball Court, which features 
Stokes’ nickname ‘Fatback,’ sneakers 
and the words “#Ryan’sLifeMatters.”

“It’s been a year working on the 
project, but it only took seven days to 
paint it,” Shafer said. “I’m glad we are 
able to celebrate Ryan’s life and give 
back to the community.”

On July 28, 2013, in the Power 
and Light District, Ryan was shot five 
times in the back by Kansas City Police 
Officer William Thompson. The shoot-
ing followed a dispute about a stolen 

cell phone. Ryan was unarmed, but 
Thompson said Ryan had a gun, which 
led to him discharging his weapon.

When officers notified Narene, she 
said they portrayed Ryan as a criminal, 
which she knew was not true.

“An unjust, inadequate, immoral 

law enforcement system took and 
stopped (Ryan’s) body,” said the Rev. 
Vernon Percy Howard, president of the 
Southern Christian Leadership Confer-
ence of Greater Kansas City. “We will 
always stand and fight for justice. His 
name lives on. His legacy lives on.”

Last year, a federal judge ruled that 
the officer who shot and killed Stokes 

used “reasonable” deadly force. The 
Stokes family is appealing the ruling.

“Everything that we did in terms 
of restoring Ryan’s name was done 
for his 9-year-old daughter Neriah, so 
that she could look on the internet, 
she could look anywhere around the 
city and see how wonderful a father 
that she was blessed with,” said Cyndy 

Short, the Stokes family’s 
lawyer.

Narene hopes the 
memorial court serves as 
a place for children in the 
community to play and 
where she can visit and be 
reminded of her son.

The family is also hop-
ing to name a basketball 
tournament and a scholar-
ship for him.

KCPD Officer to go on Trial for the Murder of Cameron Lamb
By Jazzlyn Johnson
The Community Voice

(L) KCPD Det. DeValkenaere will go on trial for shooting (R) Cameron Lamb, a 
father of three.



Community Members Hope Ryan Stokes Memorial Basketball Court Restores Justice
By Jazzlyn Johnson
The Community Voice

(L) Ryan Stokes’ mother Narene Stokes hopes 
the court displays her son as a good man who 
loved his community. 



T
his month, the city of Evanston, IL, will 
make history as the first city to pay repara-
tions to its African-American residents.  In 

March, after two years of research, proposals and 
community meetings, Evanston’s city council 
voted 8-1 to launch a reparations program called 
the “Restorative Housing Program.” The applica-
tion period began on Sept. 21, and this month 16 
applicants will receive $25,000 each in housing 
reparations.

For about a century, city policies and laws 
confined most Black residents to an area called 
the Fifth Ward.  Today, houses in this area are 
valued at half the value of homes just across the 
canal, the line that divided Black residents where 
only Whites could live. This policy harmed Black 

Evanston residents, greatly impacting their family 
wealth.

The Restorative Housing Program may not 
eliminate the Black/White wealth gap in Evanston, 
but it will give some much-needed help to the 
city’s historic Black families and their ancestors, 
who are still suffering from the lack of generation-
al wealth that resulted from these policies.    

To qualify, people must have identified as Black 
on an official document, be at least 70 years old 
and have lived in Evanston at some point between 
1919 and 1969. The program defines these appli-
cants as “ancestors.” The children and grandchil-
dren of Black people who lived in Evanston during 
that time period, called “descendants,” can apply 
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See REPARATIONS page 26

Evanston, IL, Making History 
As Reparations Begin to Flow

W
hen Highway 71 was built as 
a north/south passageway 
through central Kansas City, it 

was marketed as a community benefit.  
Similar to inner-city highway construc-
tion across the country in the 1960s 
and ’70s, the construction displaced 
thousands of African Americans. 

Mickey Dean, one of the founding 
members of the Kansas City Black 
United Front, said he remembers it 
clearly.

“They cut a swath, right in the 
middle of the Black community and 
displaced all of those folks,” Dean 
said. “This is just one of the injuries 
that happened to Black people in 
Kansas City that caused us to not 
have significant homeownership and 
wealth.”

Dean, along with local organiza-
tions like Reale Justice Network, the 
Urban League of Greater Kansas City, 
the Southern Christian Leadership 
Conference and Sankofa for Kansas 
City came together last year to form 
the KC Reparations Coalition.

For the past year, the group has 
been researching and working to iden-
tify discriminatory damages that have 
affected Black Kansas Citians from 
slavery through the present.  Once 
those damages have been identified, 
the coalition is working to identify who 
is responsible for that damage and 
then proposing effective remedies to 
help repair the identified damage. 

The coalition believes that African 
Americans everywhere deserve 
reparations, but the group is focusing 
on damage inflicted locally. Their 
efforts are not in contradiction with 
the national effort being fought for 
in Congress with HR 40, the national 
reparations legislation that would form 
a commission to examine slavery and 
discrimination of African Americans 
from 1619 to present and recommend 
remedies.

WHAT ARE REPARATIONS?

Reparations is a process of repair-
ing, healing and restoring a group 
of people who have been injured in 
violation of their fundamental human 
rights by governments, corporations or 
institutions.

Reparations to fairly address these 

injuries could come in a number of 
different forms including cash pay-
ments, land, economic development, 
scholarships, historical monuments 
and elimination of laws or practices 
that led to the group’s oppression.

Examples of groups that have 
obtained reparations include Jewish 
victims of the Holocaust, Japanese 
Americans interned in concentration 
camps in the United States during 
WWII and Alaska Natives for land, 

labor and resources taken.
“If we're going to talk about receiv-

ing reparations in Kansas City, then 
we have to show where we've been 

Reparations:  

What Could They Look Like in Kansas City?
By Jazzlyn Johnson
The Community Voice

You can only tell by the price tag.  Members of the KC Reparations Coalition say discriminatory 
policies like redlining are still harming Blacks in Kansas City as shown by these two comparable 
listings on Zillow.  The homes are similar in size, with the same number of bedrooms and baths, 
but the house located west of Troost, where Black people were historically not allowed to buy, is 
listed for $116,000 less.  (The house on the right is the one east of Troost.) 

Mickey Dean one of the founding members of the Kansas City Black United Front and an active member of the KC 
Reparations Coalition. The coalition is looking at areas of discrimination in Kansas City. its impact. and ways to way 
to repair the damage, i.e. reparations.  

The East of Troost Effect

Which of these houses is located east of Troost?

See EVANSTON page 26



W
e reached out to Wichita's 
Vice Mayor Brandon Johnson 
after he called accusations 

from a Wichita Eagle investigation 
"disrespectful." The Eagle questioned 
Johnson’s role in how the City of 
Wichita got a $4M grant to help the 
minority community fight COVID-19 
and his closeness to individuals 
awarded the contract to administer 
the grant.  This response first ap-
peared on our website, two-days after 
the Eagle’s Thurs., Oct. 28, story.

Initially I wasn’t going to respond to 
this sensationalized political hit piece, 
but I feel I owe it to those I serve to 
respond.

Over the last 24 hours I have 
received so many messages, calls, and 
e-mails of support from community 
members who saw right through this 
story for what it is.

Honestly, I am still shocked that an 
award-winning journalist would even 
entertain anything from a local shock 
jock who is on record demanding poor 
kids prove that they are poor before 
feeding them, but alas we are here.

Let me start by reminding everyone 
of this actual work. The Wichita Black 
Alliance formed in April of 2020 in 
the midst of a global pandemic. Black 
community leaders, elected officials, 
activists, and organizations began 
meeting virtually every week to stay 
up to date on the latest information 
regarding COVID-19.

More importantly, numbers nation-
ally, statewide, and county wide proved 
that COVID-19 impacted people of color 
and people with comorbidities at higher 
rates. Let’s not forget that often time 
the environment in which one lives 
also plays a part. In Wichita, specifically 
Black Wichita, we see food deserts, high 
infant mortality, asthma issues, etc. We 
were likely going to catch the brunt of 
whatever this might be.

Working together, the entire Alli-
ance, not just the cherry-picked indi-
viduals in the Eagle story, organized 
PPE collection and distribution, made 
demands of Sedgwick County on fund-
ing to support mental health, small 
business, PPE, and initially access to 
testing. We were successful.

When Sedgwick County later funded 

the Black Alliance’s efforts in regard 
to a unique grassroots’ cultural 
information campaign and mental 
health support, we began the 
amazing work of informing 
not just Black Wichita, but all 
Wichitans. Continuing to supply 
masks to churches, orga-
nizations, and individu-
als and later changing 
behaviors through our 
campaign with 
local actors 
and popular 
individuals 
in Black 
Wichita to 
encourage: 
masking - so-
cial distancing 
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Wichita News

C
ommunity Connections Consult-
ing Services, LLC, in partnership 
with the City of Wichita, invites 

those who live, work, or play in the city 
to their “Facts Not Fear ICT” kickoff 
celebration on Thurs., Nov. 18, 5 p.m. 
at the Mid-America All-Indian Museum 
located at 650 N. Seneca in Wichita, 
Kansas. 

The celebration will highlight what’s 
to come for the campaign, which 
received a $4 million grant to improve 
health among underserved minority 
communities in the city that COVID-19 
has disproportionately impacted.

“This award is absolutely about 
the community and community 
engagement. So we wanted to not just 
announce to the community through a 
press release that the funds have been 
secured. We wanted to involve, engage 
and celebrate with the community,” 
said Angeline F. Johnson, Community 
Connections Consulting Services CEO 
and FactsNotFearICT Project Admin-
istrator.

The FactsNotFearICT campaign will 
educate residents about COVID-19 
while slowing the spread of the virus 

in the African American, Hispanic/
Latino, Asian, and Native American 
communities. The program will utilize 
community facilitators responsible for 
engaging community members and 
developing targeted health literacy ef-
forts in their respective communities. 

Throughout 2020, the Wichita Black 
Alliance, a cohort of Wichita-based 
organizations, faith-based entities, and 
community members, concentrated 
on slowing the spread of COVID-19 in 
Wichita’s African-American commu-
nity. During that time, the #Facts-
NotFear campaign distributed masks, 
connected families to food resources 
and mental health services, distributed 
COVID-19 health literature, and hosted 
a series of informative virtual town hall 
meetings. Those town halls included 
urban health professionals, educators, 
and community members. 

The campaign also  included com-
mercials, featuring Wichita-based 
urban podcasters, influencers, and 
community members, which aired on 
local television stations.  

Johnson says the $4 million grant 
will allow the continuation of that 
effort and empower other minority 
groups to be a part of creating health 

literacy initia-
tives that are 
culturally 
sensitive and 
resonate 
within their 
respective 
communities. 

 In early 
August, the 
Wichita City 
Council 
accepted 
the two-year 
grant totaling 
$4 million 
to support efforts to improve health 
literacy, address health disparities 
and improve health outcomes among 
racial and ethnic minorities and vul-
nerable communities. The grant titled 
“Advancing Health Literacy to Enhance 
Equitable Community Responses 
to Covid-19” is being administered 
through the U.S. Department of Health 
and Human Services Office of Minority 
Health (OMH). 

Community Connections Consulting 
Services, LLC (also known as C3S) is 
the sub-recipient of the grant, meaning 
they’re responsible for identifying, 

managing, and building processes to 
utilize the funds effectively. 

C3S is a boutique consulting firm 
that provides one-on-one support to 
governmental, nonprofit, and for-profit 
entities whose mission aligns with 
making a marked difference in urban 
communities throughout the United 
States. Angeline and C3S collaborated 
with the City of Wichita to secure fund-
ing for a community-wide expansion of 
Wichita Black Alliance’s #FactsNotFear 
campaign, which launched in 2020.  

Attendees will also get a chance to 
show their support of the Facts Not 
Fear ICT campaign by taking a photo 

in front of the campaign’s photo back-
drop. Additionally, a “big announce-
ment” will take place that promises 
to bring empowerment to Wichita’s 
minority communities to stop the 
devastating impacts of Covid-19. Those 
in attendance will be encouraged to 
wear a mask and to socially distance 
themselves. 

 The kickoff event will be live-
streamed on the campaign Facebook 
page via @factsnotfearict.

Malcolm Carter is a Report for 
America corps member based at The 
Community Voice covering Wichita’s 

African-American community.

Facts Not Fear ICT Kickoff Event to Celebrate $4M Grant Award 
By Malcolm Carter
The Community Voice



By Brandon Johnson
City of Wichita

The  2020 #Factsnotfear campaign included virtual town halls, mask giveaways, commercials and more.  
The new campaign will continue the health education efforts of that campaign but expand it to include 
other minority groups.  

Vice-Mayor Brandon Johnson's Response to Unfavorable Wichita Eagle Story

2020 Event
2020 Event
2020 Event



BOA Awards $50K Grant to Habitat for Humanity’s Repair Program
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P
rogeny, a youth justice reform 
group, wants the State of Kansas 
to take another strong look at 

improving its juvenile correctional 
system and they’ve prepared a report 
to help guide that change.  

Their recently released report, “From 
Harm to Healing: The Blueprint to 
Healthier Outcomes for Kansas Youth,” 
looks at other states’ more successful 
programs and calls on the state of Kan-
sas to follow suit and close its state-wide 
Juvenile Correctional Complex located 
in Topeka. The members of Progeny, 
are calling for lawmakers to invest in 
programs and resources to keep youth 
out of the juvenile system. 

As a youth-driven group, Progeny 
members felt it was important for 
their voices to be heard and consid-
ered when the state makes decisions 
about how to address juvenile justice.  

“Our youth’s voices are unheard 
time and time again and have not 
been given a seat at the table. How can 
we talk about the future of the youth 
justice system without hearing directly 
from those most affected? This report 
comes directly from our youth,” said 
Yusef Presley.

Progeny partnered with Kansas 
Appleseed to create the blueprint that 
makes a case for better use of the 
state’s funds like providing the youth 
community resources and an educa-
tion and since incarceration is proven 
ineffective at keeping troubled youth 
out of prison. 

The Blueprint evaluates the 
financial and social costs of put-

ting juveniles in the Kansas Juvenile 
Correctional Complex and proposes a 
system centered on prevention and re-
habilitation rather than punishment. 

At the cost of $368 per day, Progeny 
estimates it can cost $134,000 a year 
to incarcerate a child in Kansas, com-
pared to less than $10,000 a year for 
the child’s public schooling and just 
$21 per day for supervision of a child 
on probation.   

Not only is juvenile imprisonment 
in Kansas costly and ineffective, but it 
also disproportionately affects Black 
and Brown youngsters, according to 
Progeny. The Census Bureau estimates 
that around 6.1% of Kansans are 
Black, while Black kids account 
for approximately 30% of the KJCC 
population. 

ALTERNATIVES TO INCARCERATION

For their blueprint, Progeny looked 
to other states for effective models, 
including Missouri.  According to the 
report, Missouri has shifted away 
from traditional imprisonment and 
more towards smaller institutions with 
substantial programs closer to young 
people’s families and communities.

The report also looked at recom-
mendations by Illinois’ Juvenile Justice 
Initiative, which has proposed their 
state exhaust all less restrictive options 
before incarcerating a young child, 
and that lawmakers should raise the 
minimum age for detentions from 10 
to 13.

Similarly, Progeny’s blueprint 
proposes Kansas emphasize home 
care and confinement, with prison 
being the last choice. Instead of such 
a vast, centralized adolescent jail, the 
study suggests that the state establish 

smaller local facili-
ties with ten beds.

KANSAS EXISTING 

EFFORTS 

In 2016, the 
Kansas Legislature 
passed Senate Bill 
367 restricting the 
use of out-of-home 
placement of 
youth, except for 
the highest-risk 
juveniles.  However, 
unlike Progeny’s 
proposal, the Bill 
did not call for the 
closing of the Ju-
venile Correctional 
Complex.  

In addition, 
SB 357 shifted 
significant amounts 
of the juvenile 
justice system’s 
resources toward 
evidence-based 
alternative youth 
programs that are 
administered. In contrast, the youth 
remain at home, that are designed to 
help reduce juvenile offenses.  This 
year, the state’s budget cut funding for 
those intervention programs by $20 
million.  

Kansas Sen. Molly Baumgardner, 
the vice-chair of the state’s Juvenile 
Justice Oversight Committee, which 
has responsibility for implementing 
SB 367, said the bill has successfully 
reduced the number of incarcerated 
children, but more work needs to be 
done. 

According to the study, Kansas’ 

correctional system housed a total 
of 11,700 young people between 
July 2020 and June 2021, including 
juvenile delinquency cases and “child 
in need of care” cases. That was down 
from more than 15,500 people five 
years ago.

“The goal has always been to reduce 
the incarceration level, which it has 
done,” Baumgardner said. “But has 
it helped to really resolve the issues? I 
don’t know that anyone is comfortable 
saying, ‘Yep, it’s at the mark that we 
want.’” 

Still, Progeny wants the Juve-
nile Correctional Complex closed 

completely.  Docu-
mentation shows that 
institutions like JCC re-
duce a child’s chance 
of completing high 
school, increase their 
chance of recidivism, 
and too often train 
youth to become adult 
criminals.   

“A lot of people 
within this legislator 
and the JJOC identified 
that our youth prisons 
have caused seri-
ous harm but don’t 
exactly know how to 
eliminate them or 
how to fix them,” said 
Nichole Lee, campaign 
manager for Progeny. 
“ Overall, we wanted 
to amplify the voices 
of young people about 
what they think needs 
to happen for Kansas 
lawmakers to be able 
to close that prison.”

KS Rep. Gail Finney supports shut-
ting down KJCC and replacing it with 
more community-based initiatives, but 
as far as SB 357, she’s willing to give 
the bill’s reforms more time to show 
results.  

“I just think it’s going to take more 
time and resources to make it a suc-
cess,” Finney said.

Baumgardner is also willing to 
give SB 357 more time, pointing out 
that so far, “the government hadn’t 
used the state’s money set aside for 
prevention programs as effectively as 
legislators hoped. 

Youth Group’s Report Calls for Massive Juvenile Correction Reform
By Malcolm Carter
The Community Voice

B
ank of America has awarded a 
$50,000 grant to the Wichita 
Habitat for Humanity as part of 

their new Neighborhood Champions 
program. The grant is expected to 
help fund the Habitat for Humanity’s 
Repair Program which has helped 
dozens of homeowners maintain their 
homes and to keep the community 
thriving.

“Wichita Habitat for Humanity 
offers a hand up, not a handout, by 
not only building homes, but building 
homeowners," said Danielle Johnson, 
Wichita Habitat for Humanity's new 
executive director, in a news release. 
“With the support of Bank of America, 
we can continue this mission and 
foresee continued growth of our repair 
program, which allows for homeown-
ers to maintain their homes and to 
keep our community thriving.”

The project focuses on reha-

bilitating existing houses in low- and 
moderate-income areas, and it works 
with qualifying homeowners on a vari-
ety of projects ranging from large-scale 
exterior repairs to small-scale energy 
efficiency modifications. According to 
Habitat for Humanity, there is a large 
backlog of houses that have been 
identified and require repairs, such 
as code violations and weatherization 
help.

By Malcolm Carter
The Community Voice

The report for Kansas juvenile correction reform, compiled by Progeny youth 
members, calls for investing in youth instead of arresting them, and also calls for 
closing of the state’s juvenile jail prison. 

Danielle Johnson, executive director Wichita Habitat for Humanity, Heather 
McCoy, home repair coordinator, and Jody Shuler, home repair manager, accept 
the $50,000 donation from Bank of America Wichita President Shawn Lancelot.  
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25Officer Watson’s Focus: Rehabilitation over Incarceration for Youth

W
hen Officer Donielle “DL” 
Watson and his partner, Officer 
Alex Avendano, arrived at the 

home of the suspected 15-year-old gang 
affiliate, they were greeted by his moth-
er and two siblings, but the young man 
seemed embarrassed by the team's 
arrival, with a pastor and reporter in 
tow.  There was no apparent indication 
of a father figure residing in the home, 
but all the team members earnestly 
hoped by being there -- however brief 
-- they could help make a difference in 
this young man’s life.  

The kid had been in trouble in 
school, and, based on his association 
with known gang affiliates, without 
some intervention, it probably wouldn't 
be long before he was a fully committed 
gang member, or worse, locked up in 
a Kansas jail. The team wasn’t there to 
arrest him or even question him about 
a crime. Instead, they were there to 
just talk, mostly about the young man’s 
future.  

It’s not clear whether the officers 
made an immediate impact with the 
young man that day, but they’ll keep 
trying, and along the way, they’ll change 
or even save a life, and it will be worth 
it.   

The officers are part of the Wichita 
Police Department’s new Juvenile Inter-
vention Unit (JUI) aimed at proactively 
addressing and reducing youth involve-
ment in gangs and illegal behavior. The 
unit works under the premise that ap-
propriate and non-violent interactions 
between youth and law enforcement 
officers can significantly reduce juvenile 
arrests.

“The great thing about what Officer 
Watson and WPD are doing is opening 
them [troubled youth] for better com-
munity/police relations,” said Pastor 
Albert Paredes, a former gang member 
and drug runner for the Mexican cartel. 

Pastor Paredes, who rode along with 
the duo that day, led a prayer for the 
young man and his family before the 
team left the home. Albert sees the 
value of the JIU Unit and what Watson 
and Avendano are doing. 

“It's a good thing to call somebody, 
but it's better to knock on their door 
and meet them in their home. Get in 
that living room, pray with them and 
tell them, hey, what else can we do to 
help you,” said Pastor Paredes.  “What 
can we do as a community to save them 
from that horrible life?” 

Through his work with the JUI, Offi-
cer Watson focuses on balancing public 
safety demands with the best interests 
of the youth in the city. Watson, a native 
of northeast Wichita, strives to positively 
impact the same neighborhoods he 
once grew up in. As a former gang 
member himself, Watson's work with 
the JUI is more than a job.

Watson knows some of what the chil-
dren he’s trying to reach are up against.  
When Watson was a child, his father 
was addicted to drugs and left him to 
be raised by his single mother. Growing 
up, in his father’s absence, he began to 
gravitate toward drug dealers and gang 
members as father figures. 

“Before my dad left the house. He 
did one of the best things ever, and that 
was building a basketball goal in the 
backyard, and my mom knew that was 
my passion,” said Watson. “She told 
me, ‘Hey, I see that you're gravitating 

toward gangs. So, you need to leave 
that life behind and get involved in the 
church if you want to play.’” 

His mother helped him get involved 
in church, where he could gravitate 
toward family men, business owners, 
and others involved in the community.  
He recalled men like John Wright, who 
was coach of a community track team, 
and Pastor Kevass Harding, who at one 
time had been a Wichita police officer, 
as being among the men who had a 
positive impact on his life. 

“That's kind of why I'm invested, 
in a nutshell, because of how I grew 
up,” said Officer Watson. “I love the 
city. I love my people, and I especially 
want people that look like me to 
succeed."

Officer Watson has dedicated much 
of his 17 years with WPD to working 
on gang prevention as a special com-
munity action team member (SCAT), 
gang intelligence officer, and the Violent 
Crimes Response Team.  His current 
position is considered part of the de-
partment’s community policing team.  

Recently, WPD has come together 
with local church and community lead-
ers, asking for help to curb the rise in 
youth violence. According to the WPD 
Crime Analysis, in 2021 alone, there 
have been 45 shooting victims between 
ages 15 and 19. 

"Even though there is an uptick 
in violence. I still feel like we are a 
pretty safe city. But, still, we're hurting, 
and we are hurting as a nation,” said 

Watson.  “When you look at a lot of the 
youth in the system or involved in these 
shootings, a lot of their basic resources 
haven't been met, like food, clothing, 
shelter, and so they're active [in gangs] 
because they feel pressure from outside 
influences." 

Watson was on the team that helped 
create the “Way to Work” program that 
empowers youth with schooling, job 
prospects, and positive lifestyle changes 
to help local kids get into college. Each 
year, the program hires 120 to 150 
temporary/part-time seasonal youth, 
with some going on to receive full-time 
job offers. 

With kids spending so much time 
engaging online, officers Watson and 

By Malcolm Carter
The Community Voice 

By building one-on-one relationships, Wichita Police Officer DL Watson, a former gang member, now helps to get 
youth back on the right path.  He’s part of WPD’s Youth Intervention Unit. Watson, who grew up in Northeast Wichita, 
knows what some of these kids are up against.  

See WATSON page 30
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- keeping hands clean and/or sanitized - and 
later vaccine information. 

This work not only saved lives, but helped 
keep local businesses open during one of the 
toughest times to do business in recent history.

You can still find signs around Wichita that 
encourage wearing a mask, fighting COVID, etc.

At the heart of this work were two very qualified 
professionals. Both were on our communications 
team. One ran the actual effort, Ms. [Ti’Juana] 
Hardwell. The other, Ms. [Angeline] Johnson [no 
relation to me], created the website and helped 
with communicating to our community. 

Questioning their qualifications is disrespect-
ful in lieu of a highly successful 2020 campaign 
that I am sure everyone reading today likely 
saw. We were even told that some Black Wichi-
tans made the decision to get the vaccine due to 
our town hall end of year that encouraged being 
informed by local Black and trusted doctors.

The entire Black Alliance effort is built upon 
trust within our community.

[My wife] Danielle’s role was similar to mine. 
We helped to convene the Alliance and each 
member was a volunteer, serving to protect our 
community.

Going forward, this is the exact work, plus 
some, which the Health Literacy Grant seeks 
to do. The work of the Wichita Black Alliance, 
now backed by the City of Wichita & Sedgwick 
County, will expand to Native, Latino, and Asian 
Wichitans. 

The continued questioning of Danielle’s 
qualifications and work is utterly ridiculous as 
her work speaks for itself within our commu-
nity. Danielle has been working toward change 
since she was a teenager.

These marginalized groups now have the op-
portunity to be informed, connected, and have 
access to the latest data to keep themselves 
safe. In fact, the hope is that these networks 
continue beyond the next two years to help 
make more progress within our community.

We can’t question these young ladies’ profes-
sional abilities because they’ve already proven 
their ability to do the work, and the author of 
the article even admitted they did this work 
before.

The Wichita City Council adopted a new Eth-
ics Policy (Council Policy 39) in 2021. Nothing 
that I have done as a member of the Wichita 
City Council violates that policy and this was 
also explained to the author of this hit piece. 

Any allegations that we misled the federal 
government for this opportunity are unfound-
ed. Health and Human Services (HHS) award 
the City of Wichita the grant based upon that 
actual work of the Wichita Black Alliance, not 
any specific numbers referenced in the article. 
What was presented to HHS was the entirety of 
the work and numbers from beginning to end, 
and the dates were cited in the application.

This entire slanderous attempt to defame 
the character of four professionals and myself 
fails to highlight the full picture of what oc-
curred, the real work going forward, nor the 

fact that no policy has been violated and that 
these professionals are qualified and have 
already executed this work in 2020 and are 
overly qualified based upon that experience to 
do it again. 

The timing of this hit piece, six days prior to 
the election online and five days prior via print 
media, have all of the signs of  the ugly side of 
politics. Council Member Jeff Blubaugh and 
local shock jock John Whitmer have seemingly 
conspired to influence the District 1 election 
for partisan and racial reasons. Council Mem-
ber Blubaugh was the loudest voice against this 
kind of behavior and the only member of the 
Council to vote against the non-discrimination 
ordinance. I wonder why?

 It is disgusting that these tactics continue 
into 2021, but no surprise to those of us doing 
the work. Unfortunately, three Black women 
are catching the shrapnel of slanderous at-
tempt at my character and have to work harder 
yet again due to the passive acts of White 
privilege.
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harmed,” said Justice Gatson, co-chair 
of the KC Reparations Coalition and 
founder of the Reale Justice Network.

The coalition is researching areas of 
local discrimination including redlin-
ing along Troost Avenue, covenants 
in home- leasing agreements, and 
discrimination in healthcare, education 
and housing.

“People associate the reparations 
movement with what was done to us in 
slavery and that’s the core of it because 
we are owed for centuries of unpaid 
labor,” Dean said. “But even after 
slavery ended, this country really had 
an opportunity to make things right. 
But then there was Jim Crow and from 
that point on, Black people have got 
the short end of the stick. We’re talking 
about repairing the damage that has 
happened to Black people up to this 
point.”

KC REPARATIONS 

COALITION IDEAS

The KC Reparations Coalition 
formed subcommittees to look at 
discrimination and harm in the 
areas of home ownership, education, 
healthcare, economics and criminal 
justice. In each subcommittee, the 
members identified harm experienced 
by Black Kansas Citians, then who is/
was responsible for the harm, followed 
by developing proposals for fair and 

adequate remedy.
One issue the coalition is investigat-

ing is redlining, especially on either 
side of Troost Avenue, Kansas City’s 
historic racial dividing line. The legacy 
of city policies that limited Black home 
ownership west of Troost can be seen 
today in the diminished value of homes 
east of Troost as compared to those 
west of Troost.  On Zillow, a 2,000 sq. 
ft., 3-bedroom, 2 bath house costs 
$250,000 west of Troost, while 
the value of a comparable 
house east of Troost is just 
$134,000. 

With equity in homeowner-
ship being the largest source 
of household wealth in the 
United States, it’s clear to see 
the impact redlining has on 
the accumulated equity and 
wealth of homeowners in 
predominantly Black neigh-
borhoods. 

The group is still research-
ing and solidifying their 
proposals, but some of their 
reparation ideas to address this issue 
and various other forms of housing dis-
crimination include providing eligible 
Black families with a vacant lot and 
money to construct their own home, 
providing down payments for the pur-
chase of a home and providing grants 
for home repairs and improvements.

As a result of inadequate healthcare 
and the lack of healthcare facilities in 
Black neighborhoods, the coalition 

wants more independent clinics for 
the Black community with culturally 
conscious staff.

For education, the coalition 
highlights the systemic inequities 
including underfunded Black schools 
and the rising cost of college, which 
because of economic impact from past 
discrimination, many Black families 
have not been able to afford. The group 
wants funding for independent Black 

education institutions and free college 
tuition.

At the top of the coalition’s list 
for criminal justice reparations is 
obtaining local control of the Kansas 
City Police Department, which Dean 
said would give Black Kansas Citians 
more of a voice in police policies and 
accountability.

“Black people in Kansas City have 
suffered at the hands of racist law en-

forcement, which in turn, has created 
incarceration rates way out of propor-
tion to our percentage of population,” 
Dean said.

As far as funding these remedies, 
the coalition says it depends on who 
they identify as being responsible. For 
example, if they identify a financial in-
stitution as responsible, then they will 
go after that institution for funding.

Gatson wants to see some of the 
$42 million in excess funding 
approved for the KCPD budget 
used for reparations, specifically 
for Black and homeless Kansas 
Citians. The city council had tried 
to reallocate that funding for 
violence prevention programs, 
but the Board of Police Commis-
sioners filed a suit against the 
fund reallocation and won.  
“I’ve been seeing a lot more peo-
ple on the streets lately,” Gatson 
said. “I think taking some of that 
funding to put into reparations 
would be more meaningful for 
the community.”

NEXT STEPS

One of the KC Reparations Coali-
tion’s next steps is to engage and 
educate the local community about 
reparations, including what they are 
and about the organizations, places 
and policies that have caused Black 
Kansas Citians harm.

The coalition is planning an 
introductory event this month for 
community members to listen to the 

work they have been doing. Follow 
their Facebook page for updates: www.
facebook.com/KC-Reparations-Coali-
tion-100885135445237.

Dean and Gatson are very optimistic 
about receiving reparations in Kansas 
City.

“We’re seeing reparations becoming 
more and more mainstream. Black 
organizations and Black people are be-
ginning to see reparations as a subject 
that has to be on the agenda,” Dean 
said. “Look at what we’ve accomplished 
the last several years. We have to take 
advantage of this momentum.”

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.

REPARATIONS
from page 22



JOHNSON
from page 23



for future payments. The money 
will not be given in cash, but paid 
directly toward a mortgage balance, 
down payment on a home purchase, 
property taxes or to a home improve-
ment contractor. The property must be 
in Evanston.

The program is funded by a tax on 
recently legalized marijuana sold in 
Evanston. The first payments, totaling 
$400,000, are part of $10 million 
Evanston has pledged over a decade to 
begin repairing the damage caused by 
official city policies.

EVANSTON
from page 22



If we’re going to 
talk about receiving 
reparations in Kansas 
City, then we have to 
show wher we’ve been 
harmed. 

Justice Gaston, co-chair, KC 
Reparations Coalition

“

“
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Learn more at bankofamerica.com/vanityurl

Bank of America has raised our minimum rate of pay for all U.S. employees to $21/hour — the next step toward $25 by 2025. 

Over the past four years, we have led the way by increasing our minimum hourly wage 40%.

Being a great place to work starts with investing in the people who serve our clients. Providing strong pay and competitive benefits 

to support our employees and their families helps us attract and retain strong talent.

Our actions demonstrate our continuing commitment to sustain job growth and economic stability for the thousands of individuals 

working in support of each other, our clients and the communities where we work and live. 

We will continue our efforts to make a difference and serve as a catalyst for others to do the same. 

What would you like the power to do?®

Bank of America, N.A. Member FDIC. Equal Credit Opportunity Lender. © 2021 Bank of America Corporation. All rights reserved.

¬21 in 2021
We’ve increased our U.S. minimum hourly wage to $21 as a next step toward $25 by 2025.

Shawn Lancelot
President, Bank of America Wichita



Homeowners in need of assistance can apply for the repair 
program on the Habitat for Humanity’s website. Applicants 
must live and be current on bills at the address provided on 
the form in addition to providing proof of current income, 
a copy of homeowner’s insurance, and demonstrate the 
ability to repay all or part of a no-interest loan. 

Since Oct. 1986, Wichita Habitat has partnered with 
more than 300 families, providing them with a hand up to 
create healthy, successful futures. Most recently, Wichita 
Habitat completed building more than fifty homes in the 
“Rock the Block” neighborhood and continues to build 

homes within the community. The grant will help support 
plans to expand services beyond the 9th and Grove, 13th, 
and Hillside communities and service existing homeowners 
in the area with the Repair Program. 

“As communities continue to recover and navigate 
a changing landscape, nonprofits are still experiencing 
significant demands and are in need of resources to help 
the demand for affordable housing,” said Shawn Lancelot, 
president of Bank of America Wichita. “Wichita Habitat 
for Humanity helps bridge important gaps for individuals 
and families to help them chart a path toward economic 
opportunity and stability. Programs like Neighborhood 
Champions help these organizations grow sustainably and 
strategically for greater positive impact in the community.”

Alongside Wichita, the bank will bring the pro-
gram to over 42 additional communities across the 
U.S. this fall as part of its commitment to investing 
in the long-term health of communities. The Neigh-
borhood Champions program is invitation-only for 
nonprofits who are poised to take their work to the 
next level. Leading members of the community 
participated in a collaborative selection process to 
identify this year’s awardee.

The Neighborhood Champions program is an ex-
tension of the bank’s signature philanthropic initia-
tive, Neighborhood Builders®, the largest corporate 
philanthropic investment in nonprofit leadership in 
the country. Since the program’s inception in 2019, 
Bank of America has invested $6.3 million in 126 
organizations within 42 communities through the 
Neighborhood Champions program.
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from page 24

W
ichita Northwest junior run-
ning back LJ Phillips helped 
the Grizzlies close out their 

regular season strong on Oct. 22, with 
a dominating 61-40 win over the Hays 
Indians. Phillips finished the game 
with two touchdowns and totaled over 
140 yards on just ten carries. 

His 77-yard touchdown run before 
halftime was a huge momentum shift 
for the Grizzlies, after giving up 19 
straight points to the Indians. 

Phillips is a 5-foot-9, 200-pound 
running back that utilizes his unique 
balance of size, speed, and strength 
to run over defenses in the Greater 
Wichita Football League. Phillips is 

the second-leading rusher in Kansas, 
with 1,644 yards on the ground, and 
averaging over 200 yards per game. 

“I would always go to my cousin 
Orlando’s game at Heights as a kid, 
and the first moment I held a football 
and felt the atmosphere of a football 
game, I knew I would be a football 
player,” said Phillips.

Phillips is a four-sport athlete and 
does it all for the Northwest Grizzlies, 
playing varsity basketball, baseball, 
and running track. 

After a monstrous 2021 regular sea-
son and last year’s second-team all-
league campaign, Phillips has begun 
to gain interest from KSU, Oklahoma 
State and other D1 schools. He is still 
undecided about where he will play 
college football but wants to attend a 

school that will aid him in growing as 
a student and player. 

Phillips also excels in the classroom 
with a 3.0 GPA, and as a participant 

in the AVID College-Prep Program. He 
plans to pursue a degree in counsel-
ing with the hope of becoming a high 
school counselor to help the next 
generation of students with their 
mental health. 

"Right now, I try to help my friends 
with life advice, but I'm only a teen-
ager. As I get older and grow, I know I 
can help more kids express them-
selves and get to a point where they 
feel like they can go to someone to talk 
instead of holding it in. That causes 
grief and anger, and just bitterness, 
and I don't want that to continue," 
said Phillips. 

 Phillips’ and the Northwest Griz-
zlies’ first playoff game was on Oct. 29 
against the Valley Center Hornets. The 
Grizzlies won 63-0.

Malcolm Carter is a Report for 
America corps member based at The 
Community Voice covering Wichita’s 

African-American community.

Northwest High’s Phillips Selected as TCV Student-Athlete of the Week
• The Community Voice Black Student-Athlete of the Week 
will serve as a platform to spotlight Black athletes in Wichita 
for their standout efforts in competition and the classroom. 

Malcolm Carter
The Community Voice 

LJ Phillips is a four-sport athlete, but he caught our attention for his skills 
both on and off the field.  
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W
ith the ceremonial shovel 
of dirt tossed, construc-
tion is finally underway for 

the Obama Presidential Center in 
Chicago’s South Side Park. In the six 
years since the location and plans for 
the center were announced, there’ve 
been delays, lawsuits, inflation, design 
changes and gentrification in the area 
surrounding the site of the future 
center.  

We’ll bring you up to date on the 
center, but, first, let’s step back.  

MAY 2015

In a video, reflective of the quality 
and typical charm of the first couple, 
the Obamas revealed their decision to 
construct the president’s center – not 
just a library – in Chicago.  The center 
will include the traditional presidential 
library, the museum, plus office and 
activity space for the Obama Founda-
tion.  

JULY 2016

When the center was first an-
nounced, the Obamas were consider-
ing both Washington Park and Jackson 
Park for the center.  Both parks are 
located in Chicago’s southside, which 
the Obamas called home.  In July, 
they announced the center would 
be located in Jackson Park, in a part 
of the city that will benefit from the 

development of the center.
“For the first time, a presidential 

center will be in the heart of an urban 
community,” said Marty Nesbitt, chair 
of the Obama Foundation.

MAY 2017

The design concept was released 
for the center.  It will include three 
buildings – the Museum, Forum, 
and Library – forming a campus 
surrounding a public plaza. The 
plan was to make the park/campus 
a recreational destination and center 
for gathering on the South Side, with 
the design re-establishing the park’s 
connection to the nearby Lagoon and 
Lake Michigan.

The Museum, the tallest of the 
three buildings, will hold exhibition 
space, public spaces, offices, and 
education and meeting rooms. The 
Forum and Library buildings will be 
community resources for study and 
foundation programming.

The Forum will contain foundation 
offices, an auditorium, restaurant, and 
public garden. The Forum and Library 
will be single-story structures with 
planted roof terraces. The total size of 
the center will range between 200,000 
to 225,000 gross square feet.  At the 
time of the announcement, the cost 
of the project was estimated at $500 

million.  
Additional information, clari-

fied later, show the center and the 
improved Jackson Park also including: 
a program, activity, and athletic center, 
new walking and biking trails, a nature 
trail, a children’s play area, a fruit 
and vegetable garden and a teaching 
kitchen  

AGREEMENT REACHED WITH 

THE CITY

The Obama Foundation has learned 
firsthand, it’s not easy building a 
museum in Chicago. After the founda-
tion selected Jackson Park to house 
the Obama Center, the city acquired 
land from the Park District, enacted 
an ordinance required to approve 

construction, and entered into a use 
agreement with the Obama Founda-
tion to govern the terms of construc-
tion, ownership and operation.

 LAWSUITS

Protect Our Parks, a Chicago 
non-profit organization dedicated to 
keeping public park land open to the 

D
espite the Obama Presidential 
Center being built for the ben-
efit of historically underprivi-

leged communities of color, housing 
experts say without timely and robust 
housing protections, it may become a 
catalyst for displacement, pushing out 
the residents it intended to help.

Demand has already boomed, 
with housing costs increasing at a 
higher rate in areas surrounding the 
proposed center than citywide since 
2016, according to a 2019 study by the 
University of Illinois-Chicago.  

Much of the existing community is 
low income, with many paying more 
than they can afford for their monthly 
housing costs, the study reported, and 
"eviction rates are some of the highest 
in the city with South Shore being the 
highest, averaging 1,800 evictions a 
year, which is about 9% of renters."

“This very much follows the 
script of how gentrification works,” 
said Winifred Curran, a professor 
of geography and sustainable urban 
development at DePaul University. 
“The Obama Center is kind of like 

a signal to developers to get real 
estate now for cheap, and then the 
profit potential is huge. That's what 
gentrification is, and unless you very 
specifically do things to keep housing 
affordable to make property acces-
sible to long-term residents, you're 
going to see displacement.”

The battle between residents who 
live around the site and the City of 
Chicago has been ongoing for the last 
six years, but many say they are still 
waiting for significant aid.

Dixon Romeo, a lifelong South 
Shore resident and organizer with 
the Obama Community Benefits 
Agreement Coalition, a resident-based 

group formed in 2016 to help fight 
displacement, said residents are not 
against the Obama Center but instead 
are looking for help, so they will be 
around to enjoy it.

“How can we benefit from it if we’re 
not there anymore?” he said.

In a statement to NBC News, Mayor 
Lori Lightfoot’s office said "since 
taking office in 2019, the Lightfoot Ad-
ministration and the newly reformed 
Department of Housing (DOH) have 
been committed to working with 
Woodlawn and all other communities 
to develop plans for growth that in-
crease opportunity for all and consider 
the diverse perspectives of everyone.”

While more affordable housing is 
always a good thing, the first step is to 
make sure people who already have 
affordable housing don't lose it, Cur-
ran said. “Time is running out.”

While rent control would be a 
strong solution to help renters with 
low income, Illinois prohibits mu-
nicipalities from passing rent control 
ordinances under the Rent Control 
Preemption Act passed in 1997. What 
they can do is offer property tax breaks 
to help landlords who already are 
providing affordable housing, and 
other subsidies for utilities and bills, 
said. Curan.

- The Associated Press

Residents Near Obama Center Fear Gentrification
• Construction may finally be underway, but all isn’t totally 

well with the Obama Center in South Chicago.  

Obama Center Update: Delays, Lawsuits & Big Money

After six years of delays, the Obamas finally broke ground in September on the Obama Center, which will be located in 
South Chicago.  What’s took them so long?  We have the details.  

See OBAMA page 30



Avendano thought of another way to 
impact them positively. As a result, they 
created the YouTube channel Positive 
Blues, which allows the duo to reach a 
bigger audience than they could with 
their regular work. 

The channel covers both behind-
the-scenes glimpses at WPD, vital 
information on managing stress and 
interview preparation skills, and more 
entertaining videos like why cops love 
doughnuts. 

“I’ve only been a police officer for 
17 years, but I've been a Black man in 
this community for 40 years, so I have 
a unique perspective to offer the youth 
from seeing both sides,” said Officer 

Watson. “There are not very many out 
there like me because I'm still in the 
streets. I’m still in the trenches talking 
to the kids and the families, and these 
are the same streets that I grew up in.”

When Officer Watson isn’t in 
uniform, he is an active member of 
his community. He sits on several 
boards, including the Wichita Branch 
NAACP and McAdams Academy, 
an alternative school for students 
expelled from USD 259. 

Watson advocates for stronger 
mental health counseling for both 
youth and adults, serve his fellow 
officers as a peer supporter for officer-
involved shootings, and firmly believes 
in the power of yoga as a positive stress 
reliever.  He hopes to institute yoga 
principles into the community. 
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Sunday School  

Livestream only 
on  

Facebook and 

TBC Website 

 

 

 

 

 

 

Worship Service 

In Person 

10:30 a.m. 

Lincoln E. Montgomery, Pastor            Mask & Social Distancing  
Minister Annie Montgomery, First Lady                         Required  

 

 TABERNACLEBIBLEWICHITA              www.tabernaclebiblewichita.com 

Saint Matthew 
Christian Methodist Episcopal Church
841 N. CLEVELAND • WICHITA, KS 67214 • PH. 316-500-7871

Rev. Dr. Patricia A. Havis 

- Pastor

JOIN US EVERY SUNDAY!

SUNDAY SCHOOL - 9AM

SUNDAY MORNING WORSHIP - 10:30AM

• Visit our Facebook
@stmatthewcme

• on Givelfy type: St. Matthew 
CME Wichita, Kansas

WE ARE BACK & THE DOORS OF THE CHURCH ARE OPEN! 
WORSHIP THE LORD & GET YOUR PRAISE ON!

For where two or three are gathered together in my name 

there am I in the midst of them. Matthew 18:20 (KJV)

est but rather the private interest of its 
spublic, filed two lawsuits to keep the 
Obama Foundation from building the 
center in a Chicago public park.  Their 
lawsuits have been responsible for a 
considerable amount of the projects 
delay.  

POP’s first lawsuit, filed in May 
2018, brought a host of federal and 
state claims, all asserting variants of 
the theory that the Obama Presidential 
Center does not serve the public inter-
est but rather the private interest of its 
sponsor, the Barack Obama Founda-
tion.  The first lawsuit claim was that 

the defendants – the City of Chicago 
–  violated the Illinois public trust doc-
trine, which limits the government’s 
ability to transfer control or ownership 
of public lands to private parties.

Under the city’s agreement with the 
Obama Foundation, the Foundation 
must pay to construct the buildings, 
but after the buildings are complete, 
ownership reverts to the City, which 
negated the claims in the lawsuit.  

They appealed the ruling to the 
Supreme Court who official refused to 
hear the case in April 2021.  

Two weeks before the Supreme 
Court refused to hear their case, POP 
filed another lawsuit, this time expand-
ing the list of defendants to include 
the Obama Foundation and the heads 

of multiple federal agencies, includ-
ing the Department of Transportation, 
the Federal Highway Administration, 
the Department of the Interior, the 
National Park Service, the Army and the 
Army Corps of Engineers.

The lawsuit an attempt to stop the 
upcoming beginning of construction on 
the Center, alleged the agencies review 
of the project failed to consider alterna-
tives to determine how to best address 
the adverse effects and impacts created 
by the Obama Center and failed to seek 
ways to avoid, minimize and mitigate 
those impacts.  

On August 20, 2021 the Supreme 
Court refused to block the beginning of 
construction finally clearing the path 
for construction of the Obama Center 

to get underway.

DESIGN REVISIONS, COST INCREASE

The delays allowed time for some 
tweaks in the projects design.  In 
October 2019 the Foundation released 
updated plans for the site with a few 
noticeable tweaks.  Most notable 
among them were revisions to the 
project’s museum building, which 
will tower 235 feet above the cen-
ter’s proposed 20-acre campus in 
Jackson Park. In the revised plans, 
the signature structure is now more 
detailed and less monolithic than the 
slab-sided iteration first revealed in 
spring 2017.  

The updated design also included 
plans for a public library that is now 
confirmed for the site.  Originally, the 
library was being discussed, but not a 
definitive part of the Campus.  

With construction officially under-
way, revised construction costs for the 

project were announced.  Up from the 
original $500 million, new documents 
show the latest price tag at about $830 
million.  Documents released by the 
Obama Foundation show $700 million 
is for construction, $90 million will 
be for preparing exhibits and artifacts; 
and $40 million will be allocated for 
the first year of operating costs.

FUNDRAISING

The Center’s price tag doesn’t seem 
to be a problem for the Obama Foun-
dation.  The organization has collected 
$720 million in gifts since 2016 and 
aims to raise $1.6 billion over the next 
five years.
Last year, more than 100 donors 
put in more than $1 million to the 
Obama Foundation. Some of the most 
recognizable donors include Bill and 
Melinda Gates, Citadel CEO Ken Griffin 
and Oprah Winfrey.O Ken Griffin and 
Oprah Winfrey.

OBAMA

from page 29



WATSON

from page 25



communityvoiceks.com
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St James Missionary 
Baptist Church
"The Church Where Everybody Is 

Somebody Special"

Come and Worship with us 

on Sundays @ 11:00 a.m.

Watch us Live on 

Facebook!

Dr. Broderick A. Huggins, Sr. Pastor

Atwater, Deloris C., 85, died 
10/25/21.  Service was held 11/02/21.  
She is survived by: Children; Robin 
A. King, Eddie, Terry Atwater, Tammy 
Brent L. Atwater & Angelica.

Bradshaw, Corinthian V., 41, died 
10/24/21.  Service was held 11/06/21.  
He is survived by: Daughter; Isebella 
Bradshaw, Mother; Deborah A. Davis 
– Daniels, Brothers; Timothy L. Brad-
shaw Jr., Dominique Goosby and Keith 
D, Harris II.

Chilton, Rosie F., 59, died 10/30/21.  
Service will be held at 11 a.m. on 
11/13//21 at Jackson Mortuary, 1125 
E 13.  She is survived by: Children; 
Princess Baker, Danny Ray Chilton Jr. 
& Justice Chilton, Brothers; LT Baker, 
Arthur Baker, Donald Baker, Tony 
Baker, and Sister; Sharon Thurman

Darrington, Danny, 46, died 
10/16/21.  Service was held 10/23/21.  
He is survived by: Mother; Suzetta K. 
Jackson, Angela Darrington, Justin Dar-
rinton , Alesha Ligons, Arecka Shaffer, 
Spencer Darrington, Karla Jackson, 
Christopher Jackson, Elisa Darrington, 
Blake Jackson, Lacey Jackson, Elaina 
Darrington, Garland Jackson.

O'Banion Sr., Joseph R., 57, died 
10/04/21.  Service was held 11/04/21. 
He is survived by: Children; Joseph 
Jr., Kilah, Jaylan, Jaquala & Joshua 
O'Banion, Brothers & Sisters Antonio 
Durden, Shawna Parks and Tyra Hol-
loway

Shepherd, Kwame, 47, died 
10/23/21. No service details. He is 
survived by: Wife; Kathleen "Elise" 

Shepherd, Mother; Denise Scott,  Chil-
dren and Brother; Damien Scott.

Walker, Maxine, 78, died 10/31/21.  
No service details. She is survived 
by: Children; Jerry Downey, Cassan-
dra Downey, Sophelia Rene Downey, 
Brothers and Sisters; Dorothy Williams, 
Frank Davis, Louis Davis and Don 
Davis.

Williams, De'Sabian J., 21, died 
10/15/21.  Service was held 10/29/21.  
He is survived by: Parents; Derell J. 
Williams & Contralla Andrews,  One 
Child, Six Brothers & Sisters, Compan-
ion Addriane Allen.  

Young, Ma'Laneigh, infant, died 
10/17/21.  Service was held 10/27/21. 
She is survived by: Parents; Bryson 
Young-Lane & Taylor Robinson, Grand-
Parents Brian, Vanessa Robinson & 
Natreha Young

Bowman, Alaina M., infant, died 
10/12/21.  Service was held 10/22/21.

Brown Jr., Lawrence, 32, died 
10/22/21. No service details.

Canada, Samuel A., 41, died 
10/24/21.  No service details. 

Guerrero-Dominguez, Ana, 36, died 
10/26/21.  No service details.

James, Leonard, 46, died 10/18/21.  
Service was held 10/28/21.

Morgan, David P. 65, died 10/23/21.  
No service details. 

Nesser, Charles M. 66, died 

10/20/21.  Service was held 10/23/21.

Stewart Jr. , Marcus, 17 died 
10/29/21.  
No service details. 

Westerfield, June, 97, died 10/25/21. 
No service details.

Kindred, Brenda, 52, died 10/22/21.  
Service was held 11/06/21.

Simpson, Darlene, 59, died 
10/21/21.  Service was held 10/23/21.

Wilson, Doris, 71, died 10/31/21.  No 
service details.

Bonner-Davis III, James, 38, died 
10/06/21.  Service was held 10/23/21.

Breit, Denyce M., 67, died 10/06/21.  
No service details.

Brown, Pauline, 80, died 10/28/21.  
No service details.

Ibarra, Moises, 57, died 10/29/21.  
No service details. 

Parks, Charolett Y., 57, died 
10/27/21.  No service details.

Sosa, Felipe, 48, died 10/18/21. 
Service was held 10/21/21.

Whatley, Rogena, 60, died 10/31/21.  
No service details

Whitsett, Betsy, 68, died 10/20/21.  
Service was held 10/30/21.

Jackson Mortuary

Wichita 

Heavenly Gates

Wichita 

Central Avenue

Wichita

Biglow Funeral

Wichita

Adams, Dante O., 52, died 
08/23/21.  Service was held 
09/03/21.

Foust, Regina, 72, died 08/29/21.  
Service was held 09/25/21.

Lofton, Cedric, 17, died 09/26/21.  
Service was held 10/29/21.

Walton, Evelyn, 84, died 10/28/21.  
Service was held 11/03/21.

Battles, Sedra D. (Moore), 51, 
died 10/13/21.  Service was held 
10/26/21.

Duncan, Kenneth O., 82, died 
10/22/21.  Service was held 
10/29/21.

Foster Jr., Delphos L., 84, 
died 10/17/21.  Service was held 
10/30/21.

Marks, Sr. Larry G., 72, died 
10/25/21.  Service was held 
11/06/21.

Thompson, Coreatta M., 97, 
died 10/14/21.  Service was held 
10/23/21.

Cook, Sarah K., 85, died 10/15/21. 
Service was held 10/23/21.

Frye Jr., John A., 79, died 
10/15/21.  No service details.

Nunley, Christopher D., 52, 
died 10/16/21.  Service was held 
10/29/21.

Carrell, Doshia A.,  78, died 
10/30/21.  Service will be held at 
on 11/10/21 at  E.S. Eley & Sons 
Funeral Chapel, Inc, 4707 E. Tru-
man, KCMO

Collins, Ethel C., 84, died 
10/18/21.  Service was held 
10/27/21
.
DePeralta, Christopher, A., 23, 
died 10/26/21.  Service was held 
11/06/21.

Draper, Otis E., 68, died 10/21/21.  
Service was held 11/01/21.

Jordan, Rosalind L, 66, died 
10/17/21.  Service was held 
10/29/21.

Thomas, Thelbert J., 79, died 
10/24/21.  Service was held 
11/02/21.

Hardy, Geneva S., 54, died 
10/21/21.  Service was held 
10/30/21.

Whayne Sr., Richard M., 91, 
died 10/22/21.  Service was held 
11/03/21.

Thatcher Funeral

Kansas City

Duane Harvey

Kansas City

ES Eley & Sons

Kansas City

Bowser-Johnson

Topeka

Old Mission

Wichita
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