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• Ricki Ellison New Director of Diversity, 
Equity and Inclusion for Wichita Regional 
Chamber
• KC Fashion King Introduces Custom, One-of-
a-Kind Hat Business
• Jay Z’s Team Roc Files Lawsuit Against 

KCKPD
• Evergy Community Investment Fund 
Awards More Than $380,000 
• New Documentary to Spread Lupus 
Awareness and Education
• Late Civil Rights Leader Ron Walters • 
Honored In His Hometown With New Library
• HBCU Walking Billboard Working to 
Increase HBCU Attendance, Awareness
• City Council Voted for Increased 
Punishments for Illegal Street Racing Activity
• First-Look at the New Chester I. Lewis 
Reflection Square Park

•  UPDATE - she has been found safe. WPD 
needs your help locating 13year-old runaway 
Kayloni Phillips.
•  Get to know Jayden also known as Flemmy 
the creative director, party promoter, host, 
and brand strategist.
•  STOP LOOKING FOR THE NEWS!! Sign up for 
the Voice Highlights, 5 top stories
•  The City of Wichita approved a $10 million 
budget for renovations to McAdams 
Recreation Center.
•  We spoke with Anthony Joiner, art 
consultant for the redesign of Chester Lewis 
Park, to gain more insight into the plans for 
the upcoming project.

T
his past legislative session 
witnessed a spate of voter 
suppression laws that will 

disenfranchise thousands of people. 
Now with redistricting, one party 
can effectively draw lines that will 
dilute the voting power of minority 
communities even further. As a 
friend of mine in Wyandotte County 
put it, “If they break us out of the 
3rd Congressional District, there will 
be no reason to vote at all.” Hyperbole and state 
and local elections aside, the point remains that 
the district lines will have a huge impact on who 
can and will be elected moving forward. The lines 
will impact whether it will be possible for certain 
districts to elect truly representative representation.

The good news is the Redistricting Committee is 
accepting written testimony and that is where you 
come in. As the executive director of the Kansas 
African American Affairs Commission, I am reaching 
out to African Americans across the state to ask you 
to get involved in the redistricting process. There are 
many ways to do this. We have partnered with several 
non-profit, community engagement organizations to 
establish KS Fair Maps, www.KSFairMaps.org, a site 
that has information about the redistricting process 
and how to submit testimony. When one submits 
testimony through that site, it is put into the proper 
form and delivered to the Redistricting Committee. 

We are specifically asking for you to tell your story. 
What is your relationship with voting, specifically 
voting in Kansas for your US Congressional 
representation and your Kansas Legislative 

representation? Do you see your voice 
as integral in shaping Kansas’ future? 
Are you encouraged or discouraged to 
participate in our Democracy? 

Another hard truth is you know the 
lie of your land better than I do. Please 
consider the lines of your current KS 
State Senate and House districts and 
whether they encompass a Community 
of Interest (COI). A COI is defined as 
having “social, cultural, racial, ethnic, 

and economic interests common to the population 
of the area, which are probable subjects of 
legislation.” When drawing lines, it is to the benefit 
of some to break apart communities to dilute their 
voting power. When you think of your local area, 
are their communities that need to stay together? 
Your voice is crucial to ensure fair maps that will 
remain in place for the next decade. 

Another way to get involved is to draw and 
submit a map. There are free websites where the 
public can draw legislative maps. Try your hand 
at crafting a map at Districtr, www.districtr.org. We 
must show up to this process any way we can and 
make our voices heard. 

Want to learn more?  The League of Women 
Voters has a video with a clear discussion of what 
constitutes a COI. #KansansDeserveFairMaps 
Communities of Interest Explained - YouTube

Easy Ways to Get Involved in Redistricting 
By Stacey Knoell
Kansas African American Affairs 
Commission



Knoell
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Rihanna is now The 
woRld’s RichesT 
Female musician  

A few years ago, she famously said, “Pay me 
what you owe me, don’t act like you forgot”, and 
now, it looks like Rihanna is officially a billionaire 
after Forbes estimated the Fenty makeup brand 
owners worth to be $1.7 billion, with music not 
being her number one stream of income.

Much of her fortune comes from her makeup 
brand, of which she owns 50%.

The other portion of her wealth comes from 
her lingerie line, Savage x Fenty, which has an esti-
mated worth of $270 million. Her beauty venture 
is a 50-50 split with LVMH, Bernard Arnault, who 
just recently surpassed Jeff Bezos as the richest 
man in the world.

Forbes estimates, “Fenty Beauty is worth a 
conservative $2.8 billion, and all signs point to the 

company continu-
ing to grow.”

It’s been five 
years since the 
singer dropped 
her critically 
acclaimed album 
“Anti,” but with 
a 30% stake in 
Savage x Fenty, fi-
nancially speaking 
she doesn’t have 

to drop any more music to sustain her wealth, 
even though we’re certain the Rihanna Navy would 
disagree. With this latest estimation, it now makes 
the 33-year-old star the world’s richest female 
musician, and the second richest entertainer, 
behind Oprah Winfrey.

oldesT living wwii veT’s 
112Th BiRThday celeBRaTed 

new oRleans sTyle
New Orleans showed up and showed out as 

only NOLA could to honor the 112th birthday of a 
hometown World War II veteran.

Lawrence Brooks, the oldest living WWII vet, 
celebrated Sunday with a drive-by party at his New 
Orleans home hosted by the National World War II 
Museum, The Times-Picayune/The New Orleans 
Advocate reported. He also received greetings from 
Louisiana Gov. John Bel Edwards.

The museum 
has previously 
hosted parties 
for Brooks, but 
the coronavirus 
pandemic drove 
the party out-
side for the past 
two years. This 
year’s drive-by 
fete included 
a Jeep parade, 

a live performance from the museum vocal trio 
and entertainment from New Orleans musicians. 
The city also recognized Brooks’ birthday with an 
official proclamation.

Born in Norwood, LA, in 1909, Brooks has lived 
in New Orleans since 1929. Drafted in 1940, he 
was a private in the Army’s mostly Black 91st En-
gineer Battalion, a unit that was stationed in New 
Guinea and the Philippines and built infrastruc-
ture such as bridges, roads and airstrips. Brooks 
was a support worker for officers in his battalion, 
performing any task asked of him. He attained the 
rank of Private 1st Class during the war.

anThony ‘aJ’ Johnson has 
died aT 55

The death of funnyman 
Anthony Johnson was 
reported on Sept. 20. He 
also went by AJ Johnson. He 
was probably best known for 
his roles in “House Party” and 
“Friday.”

Johnson’s nephew 
told TMZ that A.J. 
was found lifeless in 
a store on Sept. 6 in 
Los Angeles and was 
rushed to a hospital, 
where he was pro-
nounced dead. So 

far, no cause of death has been released.
The actor and comedian’s career took off in 

1990 after he landed the role of E.Z.E. in “House 
Party” and going on to do stand-up in L.A.

Overall, Johnson appeared in nearly 50 films 
and TV shows, including “Moesha,” “Martin,” 
“Malcolm & Eddie,” “The Players Club” and “I 
Got the Hook Up” and its sequel.

songsTRess h.e.R. added 
To ‘The coloR PuRPle’ 

movie musical casT
According to the Hollywood Reporter, the music 

artist — whose real name is Gabriella Wilson — 
will be featured in the movie musical adaptation 
of “The Color Purple.”

The film, which is being created by Warner 
Bros., will re-imagine novelist Alice Walker’s 
Pulitzer Prize-winning work that captures the 
journey of Celie as she navigates life in the South 

during the early 20th century. Three years 
after the book hit shelves, director Steven 

Spielberg released a film adaptation that 
starred Whoopi Goldberg, Danny 

Glover, Oprah Winfrey, and others. 
Wilson will reportedly play the role 
of Squeak, who was portrayed by 
Rae Dawn Chong in the original 
film. “The Color Purple’ is set to be 
released on Dec. 20, 2023.


rhianna Brooks Johnson

Sun., Oct. 17 • 2 - 5 p.m. 
LaVela Event Venue • Wichita, KS
6147 E. 13th St. N. • 13th & Woodlawn

AUTHORS, still time to reserve your spot.  Limited spaces
remaining.  Call The Community Voice @ (316) 681-1155

adul t  • f ic t ion • biographies • chi ldren’s  books •poetry• his tory,  • cook books 

Elaine Flowers Before 
Your Print Publishing 

“How to Become  a 
Published Author”

Sheila Kinnard 
On-Stage Host Prisca Barnes &

Storytime Village Crew  
Children’s Corner  

Tickets online @ 
myvoicetix.com

$5 for adults, 
$2.50 for children 16 and under

 • TALENTED authors from across the region • 

• LISTEN:  Authors on stage interviews/Q&A and readings of book excerpts • 

• ACTIVE, entertaining, and educational kids corner from 3-4 p.m. • 

• SIP and SHOP  • Discount signature cocktail on sale at the bar. • 

• COVID-19precautions will be taken. •



4 National News

T
h

e
 C

o
m

m
u

n
iT

y
 V

o
iC

e
   

| 
  

s
e

p
t
. 
2
3
, 
2
0
2
1

N
ew Medicare benefits for older Americans, 
like dental care.

An expansion of eligibility for Medicaid 
for low-income people in Republican-controlled 
states that have declined to take that step.

And potentially an historic effort to rein in 
prescription drug prices — if congressional 
Democrats can work through objections from 
moderates in their party.

The massive $3.5 trillion budget reconciliation 
package that House Democrats finished sketch-
ing out this week would make significant changes 
to how Americans obtain health care.

The proposals were drafted based on President 
Joe Biden’s “Build Back Better” policy plan. The 
House Democrats’ outline may be altered in 
the Senate, where some senators want to tweak 
those policies (including getting those upgraded 
Medicare benefits to seniors sooner).

Any plans also will need to pass procedural 
muster with the Senate’s parliamentarian, who 
could rule that certain sections of the bill can’t 
be enacted using the reconciliation process. 
That procedure allows bills to be passed with 
just a majority vote in the evenly divided Sen-
ate — meaning reconciliation could reach 
the president’s desk without any support from 
Republicans.

Here’s more on the health care provisions 
woven into that legislation, and how they would 
work:

Dental, hearing and vision coverage for seniors
One ambition of the proposal advancing in the 

House is to fill in holes in Medicare’s coverage. 
The federal health insurance program for seniors 
and people with disabilities currently doesn’t 
cover most dental, hearing or vision care — 
services that beneficiaries now must pay for out 
of pocket or through supplemental coverage.

The pending legislation would add those ben-
efits, so that dentures, hearing aids, eye exams 
and glasses would be part of the traditional 
Medicare program.

However, the dental benefits would not go 
into effect until 2028, years after the hearing and 
vision coverage. Some Senate Democrats have op-
posed that lengthy timeline for incorporating den-
tists into the Medicare program, and have floated 
a voucher program to shorten the transition.

Not in House bill? Lowering Medicare eligibility 
age

One Medicare change sought unsuccessfully 
by some Democrats was to lower the age for 
Medicare enrollment, from the current 65 to 60.

That effort — backed by Sen. Bernie Sanders, 
a Vermont independent who caucuses with Dem-
ocrats, as well as some centrist House Democrats 
— didn’t make it into the House legislation. It 

could be added in the Senate, but it’s likely to 
face tougher odds in that chamber.

MORE ACCESS TO MEDICAID

Another major shift would be the expansion of 
health insurance coverage to more low-income 
Americans. That would happen in part by broad-
ening eligibility in 12 states that have declined to 
accept federal funding to extend their programs.

The 12 states that have refused to align with 
Medicaid eligibility requirements in the 2010 
Affordable Care Act — which extended coverage 
to adults with incomes up to 138% of the poverty 
level —  include Wisconsin, Kansas, Tennessee, 
North Carolina, Georgia, and Florida, according 
to the Kaiser Family Foundation.

Starting in 2025, residents in states that have 

not expanded Medicaid would be able to join a 
federally managed Medicaid program.

Until that new fully federal option goes into 
effect, the proposal would expand the ACA’s 
premium tax credits to those whose incomes are 
below the poverty line, to make it easier for them 
to get health coverage through the insurance 
exchanges.

The proposal also would require states to 
begin Medicaid coverage for incarcerated indi-
viduals 30 days before they are released, so that 
people leaving prison have health coverage as 
they re-enter society.

And states also would be required to extend 

S
enate Democrats last week unveiled a 
revamped voting rights bill that would 
expand voter registration as well as create 

nonpartisan redistricting committees, but the 
measure is still likely to face an uphill battle in 
an evenly divided Senate.

Senate Majority Leader Chuck Schumer said 
he will bring the legislation to the floor of the 
Senate “as soon as next week,” but support-
ers will need the backing of 10 Republicans to 
advance beyond a GOP filibuster.

The 592-page bill, spearheaded by Sen. Amy 

Klobuchar, the Minnesota Democrat who chairs 
the Senate Rules Committee, is the product of 
months-long negotiations with moderate Sen. Joe 
Manchin III, D-W.Va.

Manchin wavered on an earlier package of 
sweeping elections reforms and voting rights 
initiatives, the For the People Act, that passed the 
House in March but stalled in the Senate. This 
new version has been dubbed the Freedom to 
Vote Act.

NEW NATIONAL HOLIDAY

If passed, the bill would designate Election Day 
a national holiday, along with enacting automatic 
voter registration for each state, so that all voters 
would have access to online voter registration, 

backers said. 
The bill would also extend at least 15 days of 

early voting for federal elections. Many Republi-
can-controlled states have passed voting- related 
legislation that limits early voting.

The legislation would also make sure that 
every state offers same day voter registration 
at a limited number of locations for the 2022 
elections and at all polling locations by 2024. 
That time frame is to allow rural areas time to 
implement those new requirements.

The bill would also require states to follow 
non-partisan congressional redistricting criteria 
and allow states to choose how to develop those 
plans, such as by having an independent redis-
tricting commission. 

States would be prohibited from using “a 
redistricting plan to conduct an election that, 

when considered on a statewide basis, has been 
drawn with the intent or has the effect of materi-
ally favoring or disfavoring any political party,” 
according to the bill text. Many states now are in 
the process of drawing new district maps.

RESTRICTIVE VOTING LAWS

Schumer said that the legislation is necessary 
to help fight the onslaught of restrictive voting 
laws passed in Republican-controlled states.

As of July, Republican-controlled states have 
passed 30 restrictive voting laws in 18 states, ac-
cording to the Brennan Center for Justice. 

State Republican lawmakers have introduced 
more than 400 restrictive voting bills in 49 states. 
But state Democrats have also pushed back and 
have passed 54 laws with expansive voting rights 
provisions in 25 states, according to the Brennan 
Center.

Revised Voting Rights Bill Rolled out in U.S. Senate, With Manchin on Board
• If you were confused by the difference between the For the People Act and the 
John Lewis Voting Act, here’s another one.  Introducing the Freedom to Vote Act  

By Ariana Figueroa
The Kansas Reflector

How U.S. House Democrats Would Expand Medicare and Medicaid
• The $3.5 trillion budget reconciliation package would make significant 
changes to how Americans obtain health care

By Laura Olson
The Kansas Reflector

See EXPAND page 12
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 5State News

T
he house on 2415 Kensington Ave. has 
been wasting away for years. Inspection 
records show that the building has been 

subjected to repeated illegal dumping and, most 
recently, an intense fire that damaged it beyond 
repair.

It was scheduled to be demolished in 2020, 
after Kansas City’s housing department reached 
out to its owner and confirmed that demolition 
was acceptable. That owner? The Land Bank of 
Kansas City.

The two-story gray house is still standing as 
one of three properties on the city’s dangerous 
buildings list owned by the Land Bank, a local 
agency that acquires vacant properties and 
sells them to buyers. Its overall purpose is to 
take abandoned, tax-delinquent properties and 
return them to productive use. Three of those 
properties are currently classified as dangerous 
buildings by the city, and they are not listed in 
the Land Bank’s inventory as available for sale.

The other two properties are located at 4024 
Bellefontaine Ave. and 2604 Spruce Ave. Accord-
ing to the city’s data on dangerous buildings, the 
property at 2415 Kensington Ave. has been listed 
as a dangerous building since March of this year. 
The property on Spruce Avenue has been on the 
dangerous buildings list since August 2020, and 
the home on Bellefontaine Avenue has been on 
the list since September 2020.

Dangerous buildings in Kansas City are 
considered unsafe and unhealthy for anyone to 
live or work in. The properties often carry major 
structural issues, like a damaged roof or missing 
walls.

Just because a building is designated as 
dangerous doesn’t mean renovations are impos-
sible — owners who are willing to put in the 
work can often get their building removed from 
the list. Land Bank properties, however, aren’t 
always repaired while they’re waiting for a buyer. 
That means the properties can decay for years, 
until they’re finally past the point of no return.

The Land Bank acquired these three proper-
ties from Jackson County through the Jackson 
County Annual Tax Sale. According to the Land 
Bank’s executive director, Tracey Bryant, the 
Land Bank has an agreement with the county 
where properties not sold in the annual tax 
sale are then transferred to the Land Bank and 
become part of its inventory.

DANGEROUS BUILDINGS BECOME 

A NUISANCE 

Dilapidated, crumbling, dangerous buildings 
can also become a nuisance for neighbors.

Charlie Carter, 63, has been living next to the 
dilapidated building at 2415 Kensington Ave. for 
seven years. He’s witnessed three different fires 
erupt next door, just feet from his own home. He’s 
also called the city’s 311 hotline multiple times to 
report illegal trash dumping on that property.

“I’m praying they tear this down,” Carter said.
According to case files and inspection docu-

ments obtained by The Kansas City Beacon, the 
two-story property at 2415 Kensington Ave. 
caught fire twice, once in June 2020 and again 
in March 2021. In one document, an inspector 
wrote that the house “is so severely damaged 
that it cannot be boarded.” The Land Bank has 
owned this property since 2013.

Just a few blocks away is another dangerous 
building at 2604 Spruce Ave. The center of the 
roof is partially caved in. The light green paint 
is peeling and faded. The front yard is overrun 
with weeds.

Other buildings on the block are in vary-
ing stages of renovation, and some remodeled 

structures stand as a testament to the potential of 
once-vacant buildings.

REPAIRS DELAYED 

A buyer for 2604 Spruce Ave. has never mate-
rialized, but the clock keeps ticking for the ailing 
home. In 2020, an inspector assessed the prop-
erty and wrote: “This is a land bank property that 
has been deteriorating over the years and has 
become detrimental to all of its surroundings. 
The roof is in total disrepair, there are holes in 
it. … Will recommend for demo.”

It isn’t unusual for the Land Bank to hang on 
to properties even as they deteriorate.

“If it’s still structurally intact, we will keep 
it, as it’s a property that we’re actively trying to 
sell,” said John Baccala, spokesperson for the 
Housing and Community Development Depart-
ment in Kansas City, Missouri.

The Land Bank does not rehabilitate the 
structures in its inventory, according to Bryant. 
Properties owned by the Land Bank are sold “as 
is,” and it’s the buyer’s responsibility to rehab 
the home and pay for renovation costs.

Not every dangerous building is in dire 
straits. At 4024 Bellefontaine Ave., the front 

stairs are cloaked in overgrown weeds, but the 
structure itself is still intact. Documents show it’s 

been owned by the Land Bank since 2013.
When the Land Bank receives a property, 

it will market it for 21 days. Offers that are 
received will be reviewed and then presented to 
the board for approval. If no offers are received, 
it will continue to market the property and will 
discount it if there are more than five parcels of 
land that go unsold for a year in the same block.

If the property is sold before demolition 
becomes necessary, the repairs fall on the shoul-
ders of the new buyer, who must sign a deed of 
trust outlining a specific repair plan.

“We’ve had several Land Bank properties 
on the dangerous building list that have been 
rehabbed,” Baccala said.

If repairs are not completed as promised, the 
property can be seized by the Land Bank and go 
back on the market. This is possible through a 
reversion clause, which allows the Land Bank 
to get the property’s title back if other contract 
conditions aren’t met.

DEMOLITION COSTS ON CITY’S TAB

Demolition of these properties is a costly affair 

The burned and abandoned property at 2415 Kensington Ave. in Kansas City is covered in graf-
fiti. Much of the roof is missing or scorched, and fire damage can be seen throughout the home 
(Chase Castor/The Beacon).

Dangerous Properties Owned by Kansas City Land Bank Draw Frustration
By Celisa Calacal & Emily Wolf
Missouri Independent/
Kansas City Beacon

RELATED 
STORY:  
Tenants of Jazz Dis-
trict Sue City to Fix up 
Dilapidated Property It 
Owns in the District. 
Read this story in the July 
21, 2021, issue of The 
Community Voice.  www.
communityvoiceks.com/
eedition/page-01-072221/
page_4f4a44ed-01db-512c-

aa46-20825a251554.html   

See FRUSTRATION page 12

This story was originally published by the 
Kansas City Beacon.



T
he ACLU and public defenders in 
the region wrote to Leavenworth 
County officials and the White 

House urging them to shut down a 
privately-run pre-trial detention facility 
by the end of this year.

The group detailed "stabbings, 
suicides and even homicide" at the 
CoreCivic facility in Leavenworth.

The violence and neglect suffered by 
inmates at a pre-trial detention facility 
in Leavenworth has become so severe 
the facility should be shut down, a 
group of civil rights leaders and public 
defenders wrote in a letter to officials 
in Kansas and Washington, D.C.

The letter, dated Sept. 16, said 
leaders at CoreCivic Leavenworth have 
shown “deliberate indifference to the 
constitutional rights of the incarcer-
ated.”

“CoreCivic Leavenworth is danger-
ously understaffed, poorly managed 

and incapable of safely housing 
its detainee population,” the letter 
says. “Stabbings, suicides and even 
homicide have occurred with alarming 
frequency in the last year with weap-
ons, drugs and other contraband now 
a common occurrence.”

The group — which includes ACLU 
chapters and public defender offices 
in Kansas, Missouri, Nebraska and 
Iowa — also wrote that inmates’ “ba-
sic human needs are not being met.” 
Food, medical care and showers are 
limited, and contact with legal counsel 
and family members has been denied.

CoreCivic Leavenworth is a pre-trial 
detention facility for those facing 
charges in federal courts in the region. 
CoreCivic, based in Nashville, owns 
and manages private prisons and 
detention centers. In Leavenworth, 
it operates under a contract with the 
U.S. Marshals Service.

In the letter, civil rights advocates 
and public defenders ask Leavenworth 

County and the White House to ensure 
the facility is shut down by the end of 
this year, when CoreCivic’s contract 
ends.

President Joe Biden earlier this year 
issued an executive order barring the 
federal government from renewing 
contracts with privately operated jails 
and prisons, arguing mass incarcera-
tion doesn’t make people safer.

But Sharon Brett, legal director of 
the ACLU of Kansas, said the company 
was attempting to negotiate around 
that executive order. The letter points 
to an earnings call CoreCivic had with 
investors in August, during which 
representatives indicated they were ex-
ploring ways to keep the facility open.

“We do not know if the Marshals 
will ultimately relocate the federal 
detainee populations we care for at 
these facilities, but we continue to 
explore various options that would 
enable the Marshals to continue to 
fulfill its important mission while 

maintaining access to our facilities,” 
Damon Hininger, president and CEO 
of CoreCivic said, according to a tran-
script published online.

CoreCivic denied the “specious 
and sensationalized allegations” in 
the letter, Ryan Gustin, director of 
public affairs for the company, said in 
a statement. Claims that the facility is 
understaffed and poorly managed, he 
said, are “false and defamatory.”

“These allegations are designed to 
exert political pressure rather than to 
serve as an objective assessment of 
the work our dedicated … staff has 
done to serve the needs of the United 
States Marshals Service,” Gustin said.

The letter from civil rights activists 
and public defenders, Brett said, is 
meant to sound the alarm.

“There’s been a number of violent 
incidents that have occurred in the 
last six months to a year … that really 
demonstrate how there is a total lack 
of control at the facility,” she said.

DANGER AND VIOLENCE

This spring, two detainees died 
by suicide, according to the letter. 
Another was beaten and suffered a 
broken rib and punctured lung last 
month. He was transported to the 
hospital and died days later.

The letter reported numerous 
stabbings of both detainees and staff 
members. In May, a staff member 
sodomized a detainee during a search, 
according to the letter. CoreCivic said 
in its statement that the allegation was 
investigated and found unsubstanti-
ated.

The facility is constantly under-
staffed, the group wrote. Employees 

have failed to protect detainees and 
both groups are “irreversibly trauma-
tized” by what they have seen.

“They live in constant fear,” the 
letter says. “Because cell doors do not 
lock and weapons are rampant, the 
threat of physical violence is pervasive 
and ever-present. CoreCivic Leav-
enworth leadership has abandoned 
any pretense of order and protection 
inside the facility.”

CoreCivic said in its statements it 
had repaired any issues with doors. 
It acknowledged the COVID-19 
pandemic has created “extraordinary 
challenges” for public and private 
corrections facilities when it comes to 
staffing. Brett noted the EighthAmend-
ment to the U.S. Constitution, protect-
ing people from cruel and unusual 
punishment, gives responsibility to 
prison officials to ensure inmates’ 
safety.

“By continuing to chronically un-
derstaff this facility and essentially not 
come up with a plan to mitigate the 
violence, what they’re doing is being 
deliberately indifferent to the risk of 
harm that creates for people who are 
incarcerated there, and that’s to say 
nothing of the people who work there 
as well,” Brett said.

The contract’s expiration gives of-
ficials an “opportunity to step up and 
put meaning” behind Biden’s execu-
tive order, the letter says.

“We can think of few places wor-
thier of immediate action than this 
facility, which has proven itself to be 
increasingly dangerous and incapable 
of upholding the constitutional rights 
of those confined therein.”
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ACLU Urges White House to Shut Down Violent Kansas Prison

By Allison Kite
Kansas Reflector

• The group detailed "stabbings, suicides and even homicide" at the CoreCivic facility in 
Leavenworth

The ACLU and public defenders in the region wrote to Leavenworth County 
officials and the White House urging them to shut down a privately-run pre-
trial detention facility by the end of this year.
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F
ashion has always been a huge 
part of William Haskell’s life. 
From growing up seeing his 

father always wearing dress pants – 
even while mowing grass – to starting 
his first job in the clothing industry 
dressing mannequins and organizing 
window displays.

From there, he immersed himself 
in fashion. When he began model-
ing in Kansas City fashion week, he 
became familiar with a number of 
local designers, who saw he had an 
eye for style.  They asked him to start 
styling their segments, a position that 
has him deciding which model would 
wear what and how.

“Designers are focused on the 
construction of the clothing, so my job 
is showing the crowd how to wear the 
look,” Haskell said. “I focus on the 
styling, or the selling of the garment.”

From his work styling for local 

clothing lines and designers like Chris-
tian Michael and La’Tricia Reynolds, 
Haskell became known as the Fashion 
King.

People also usually recognize him 
by his hats, which he customizes 
himself and are a huge part of his 
wardrobe and image.

“Brims are trendy right now, 
but hats, for me, have always 
been a classic accessory,” Haskell 
said. “You can wear a hat with 
anything, so I don’t see it going 
out of style anytime soon.”

Friends started asking Haskell 
to make them customized hats 
and after making about 10 hats, 
he decided to make a business 

out of it.
Haskell started his custom hat busi-

ness Brim Life about four months ago 

and has already sold more than 200 
hats, all from word of mouth.

“Some people just drop off hats and 
ask me to put my own touch on them 
whether it’s with feathers, jewels, rib-
bon or spray paint,” he said.

After popularity for his one-of-
a-kind hats grew, Haskell started a 
pop-up shop at Elevate Bar and Grill 
in Kansas City, KS.  Every Tuesday 
from 5:30 to 10 p.m., people can get 
a drink or a bite to eat while shopping 
for hats and items from other invited 
vendors including Ish Eyewear and 
Style Therapii. 

Brim Life hats start at $85 and go 
up from there, depending on the time 
involved. Haskell said some hats take 
hours for him to make.

Haskell is working on building a 
website and is currently taking orders 
from Facebook messenger. In order to 
place an order, he needs to know the 
style, color and size.

Visit Haskell’s Facebook page: www.
facebook.com/william.haskell.56.

KC Fashion King Introduces Custom, One-of-a-Kind Hat Business
By Jazzlyn Johnson
The Community Voice

Haskell custom designs each Brim Life hat to complement your outfit or style..

Haskell



W
hen the pandemic hit, Don-
netta Watson was concerned 
about the few brick-and-mor-

tar Black-owned businesses in Kansas 
City, KS. Now, she has a goal of training 
as many Black entrepreneurs as she 
can to hopefully increase the number 
of Black-owned businesses in KCK.

Watson says she’s here to help by 
providing as much education and re-
sources for entrepreneurs as possible. 
With her more than 30 years of 
entrepreneurial experience, 13 years 
in teaching at the Joseph Business 
School and through her nonprofit 
the Black Mastermind Group, she’s 
setting up to help grow KCK’s Black 
business community through the 
Entrepreneurial Resource and 
Training Center, located at 1121 N. 
5th St. 

Under the auspices of her Black 
Mastermind Group, Watson has 
trained almost 80 entrepreneurs 

from around the nation.  The 
program teaches entrepreneurial fi-
nancial literacy and business strategy 

and helps secure funding for the Black 
entrepreneurial community. 

At the new center, she’ll continue 
those efforts and provide entrepre-
neurial resources including work-
shops, seminars, mentorship and 
coaching. The center is also working 
to recruit loan officers that provide 
funding to meet clients at the center 
and work with them. 

In addition, the center has office 
space available for entrepreneurs to 
rent and space community groups can 
rent for trainings and meetings. 

The space will also host the now 
virtual Black Mastermind Group en-
trepreneur bootcamp program.  Once 
classes become in-person next year, 
they will be hosted at the new training 

center; there will be four classes 
each year and scholarships will be 
available through NetWork Kansas.

Jenn Baird, NetWork Kansas 
manager for the east region, said 
the training and resource center will 
inspire and empower entrepreneurs 

New Entrepreneurial Resource and Training Center Opens in KCK
By Jazzlyn Johnson
The Community Voice

PHOTOS: 1. Donnetta Watson 2. Ribbon-
cutting ceremony for training center 
3. Recent graduate of program Kimberly 
Williams, owner of Sugar Woogars Kids 
Spa. 4. Robin Williams

See CENTER page 12
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Photos by The Community Voice
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W
hen Yolanda and Alan Young started 
their backyard garden in the Ivanhoe 
neighborhood, they didn’t plan to one 

day have a full-fledged, successful farm business 
like they have now. 

In the 1980s and ’90s, the two were dedicated 
to improving the Ivanhoe neighborhood, which at 
the time had the worst crime rate in Kansas City. 

“It was literally and figuratively dark,” Yolanda 
said about the neighborhood. “The infrastruc-
ture and crime were horrible.” The neighbor-
hood faced obstacles like illegal dumping, vacant 
and blighted properties, gun violence and drug 
houses on nearly every block. 

The Youngs helped create a strong neighbor-
hood council, which brought in resources and 
programming, which over time helped revitalize 
the neighborhood. The neighborhood council led 
community clean-ups, cook-outs and presented 
positive activities for the youth to engage in. They 
also brought in master gardeners to teach com-
munity members how to start their own gardens.

Leaders from the neighborhood council say 
that with help from the Kansas City Police Depart-
ment, more than 700 drug houses in the Ivanhoe 
Area have been shut down since the 1990s.

“We had a holistic approach to turn the neigh-

borhood around,” said Alan, who was president 
of the council association for about 11 years. 

The Youngs said there has been a vast im-
provement in the neighborhood, but they still 
have a long way to go. 

“Here we are still working and trying to make 
a difference,” Yolanda said standing in the 
quarter-acre Young Family Farm, managed by 
three generations of Youngs who are dedicated 
to eliminating another obstacle in the Ivanhoe 
neighborhood: its food desert. 

Yolanda said before they started their garden 
and farm, they had to drive a 
long way to get access to decent 
meat and produce.

“This is a food desert, which 
is connected to bad health 
outcomes,” she said. 

The Youngs started the Young 
Family Farm in 2017 after 
buying an abandoned lot next 
door to their home that was 
used as a dumpsite. They’re 
now selling their fresh and 
organic vegetables including 
okra, tomatoes, collard greens, 
beets, carrots, Swiss chard and 

squash to more than 100 people at their 
weekly markets.

The Youngs hold their market at the 
farm, located at 3819 Wayne Ave., Saturdays 
from 10 a.m. to 1 p.m. On Wednesdays, 
people can pick up orders they place online: 
at YoungFamilyFarm.square.site/s/order. 

YOUNG FAMILY FARM IMPACT

Their daughter, Alana Henry, works as 
operations manager at the farm. She said 
the farm has had immense impact already 
on the surrounding neighborhood, inspiring 
others to learn about growing their own food and 
starting their own gardens. 

Reggie Hill came out on a volunteer day to 
help and learn more about growing food. She 
wants to grow her own garden at her home.

The Young Family Farm is looking to host 
more volunteer days for community members 
to come out and help on the farm. Look out for 
more volunteer days on their Facebook page: 
www.facebook.com/youngfamilyfarmkc.   

“Lots of people don’t know how fruit and 
veggies grow in their natural state,” Henry said. 
“Here, people see it and feel like it’s accessible 
to them and they can come and learn, versus 
being that passive consumer when you go to 

the grocery 
store and it’s 
already picked 
for you. That’s 

very transactional and there’s no connection 
there.”

 THE FUTURE

Currently, the farm is run by the Young family:  
Henry and Yolanda; daughter Alana; and sons 
Alan Jr. ‘AJ’ Young, Aaron “AY” Young, and Alex 
Young. The Youngs also have help from their six 
grandchildren. 

Henry hopes, long term, the farm will be able 
to operate without her parents being engaged 
every day. She wants to see them retire and feel 
financially secure. 

They are also expanding the farm into a few 
lots nearby and they hope to have a pumpkin 
patch and melon field. 

The Young Family Farm is nominated for the 
KC Pitch’s “Best Local Farm.” Vote here: https://
vote.thepitchkc.com/goods-and-services/best-
local-farm. 

Visit the Young Family Farm website at: Young-
FamilyFarm.square.site. 

Meet the Family-Run Farm Improving KC’s Ivanhoe Neighborhood 

Learn how YOU can own one!
 contact katharine@wichitahabitat.org

or call (316) 269-0755
Program details, easy application at 

wichitahabitat.org/programs/own-a-home/   

Habitat 
homes are 
affordable, 
spacious & beautiful.

HOME REPAIR PROGRAM: If you own a home 
and it needs repairs, go to 

wichitahabitat.org/programs/home-repair-program 
fill out a pre-application and we'll

contact you.

The City of Overland 
Park has full-time Probation 
Officer/Substance Abuse 
Specialist position available 

in the Municipal Court. To 
apply, go to www.opkansas.
org. EO/M/F/D/V

Probation Officer/Substance Abuse Specialist 

By Jazzlyn Johnson
The Community Voice

PHOTOS: 1. Building beds at expanded site. 2. Alan 
Young. 3. Yolanda Young
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K
eisha Jordan has always been creative. She 
started out drawing at a young age and 
later broke into an art advertising career, 

working with big brands like Coca-Cola and 
Jordan. She has also hosted art shows and works 
with interior designers to create beautiful and 
culturally inspired textiles.

“I like to make something from nothing,” 
said Jordan, who is originally from Chicago and 
moved to Kansas City almost a year ago for work. 
“You start with a blank canvas and you just use 
your imagination, not only to create something 
beautiful, but hopefully to impact or to create 
some kind of change and awareness to people.”

Jordan is putting her creative skills to work 
on a documentary to help increase awareness 
about her and four other Kansas City women’s 
experience living with lupus, a chronic lifelong 
autoimmune disease that is two to three times 
more likely to affect Black and Latino women. 
More than 90% of the people who develop lupus 
are women.

“Lupus has affected a lot of people, especially 
women of color, which, because of systemic rac-
ism, anything about us goes ignored, especially 
in the medical field,” Jordan said. “Somebody 
needs to say something about it.”

Jordan hopes her documentary helps people 
learn more about the mysterious disease.

“It's one of those diseases that is unheard of 
or people are unsure about it - it's almost like 
they're afraid of it,” Jordan said. “The people that 
are affected, we are real people. At the end of the 
day, lupus is not a death sentence. People are 
still living normal, healthy lives. People are still 
having families.”

WHAT IS LUPUS?

When someone has lupus, their immune 
system attacks healthy tissue and organs, instead 
of fighting off germs like it’s supposed to. That 
can cause pain, inflammation and tissue damage 
to organs.

Lupus is a complex disease with no cure and 
requires treatment by a rheumatologist, a doctor 
who is an expert in treating lupus and other 
conditions causing chronic, often intermittent 
pain affecting the joints or connective tissue. 
Lupus can be hard to detect because it has many 
symptoms that can come on slowly. People with 
lupus also often have symptoms that are not 
specific to lupus including, fever, fatigue, weight 
loss, hair loss and stomach pain.

Typically, a rheumatologist will diagnose 
someone with lupus if they have at least four of 
these symptoms: a butterfly-shaped rash over the 

cheeks, mouth sores, arthritis, lung or heart in-
flammation, kidney problems, seizures, strokes 
or low white blood cell counts. The rheumatolo-
gist will then conduct a series of blood tests to 
confirm the diagnosis.

While there is no cure for lupus, most people 
with lupus live normal lives. Treatment of lupus 
has improved, and people with the disease are 
living longer, but it is still a chronic disease that 
can limit activities and even lead to death if not 
treated properly.

Lupus patients’ quality of life can suffer 
because of symptoms like fatigue and joint pain. 
These problems can lead to depression, anger, 
loss of hope or loss of the will to keep fighting.

Most often, lupus starts in people in their 20s, 
which is when Jordan was diagnosed.

KEISHA’S DIAGNOSIS

Before her diagnosis, she felt more tired 
and achy than usual, then her symptoms grew 
worse to the point where she couldn’t walk, eat 
or think. She felt her body growing weaker and 
weaker.

Lupus is known as the invisible disease 
because many of the symptoms are not im-
mediately visible to others. In addition, there is a 
lack of education and knowledge about it, leaving 
many with lupus feeling misunderstood.  

“Early on, I didn’t have too much of a social 
life or dating life with the rashes, hair falling 
out and swelling up. That's kind of hard to take, 
especially in my early 20s,” Jordan said.

Because she was a young adult in college, she 
still wanted to fit in, but it was hard for her to tell 
people that she was sick. Many times, she would 
try to mask her symptoms.

“I felt like I had to have a social life and it got 
to a point where I couldn't keep up, and I was 
too embarrassed to tell my friends what was go-
ing on,” she said.

Amy Ondr, president and CEO of the Lupus 
Foundation of America - Heartland Chapter, 
which covers Missouri, Kansas and southern 
Illinois, said for young women diagnosed in 
their early 20s, it is a critical time for them to be 
receiving the support they need because of all the 
misconceptions out there about lupus.

The Lupus Foundation of America Heartland 
Chapter raises funds to support research to find 
the cause and cure of lupus. They also provide 
educational programs, so that those with lupus 
understand their disease and learn how to better 
manage it. The organization provides support 
groups and programs for those with lupus to 
meet and learn from each other.

“We hear all the time that people with lupus 
don't look sick, but that doesn't mean they're not 

sick. What’s going on in-
side of them isn't always 
reflected on the outside,” 
Ondr said. “Oftentimes 
you will see people with 
other diseases that you 
can clearly tell they are 
being affected by some-
thing, but people with 
lupus, it's very frustrat-
ing for them.”  

About six years ago, 
Jordan started to become 
more comfortable telling 
people about lupus after 
she met members of 
the Chicago chapter of 
the Lupus Foundation 
of America and started 
volunteering there.

“Being a part of that (Lupus 
Foundation) finally made me even 
feel more comfortable with my 
diagnosis and telling people about 
it, but also, it provided me some 
education awareness that I didn't 
even know about,” Jordan said. 
“I felt like I could help make a 
difference for other people in the 
community.”

WOLVES AND BUTTERFLIES

Now that Jordan is at a point 
where she feels her lupus is pretty 
much stabilized and she’s seeing 
her doctor regularly, she has been 
focusing on her independent docu-
mentary, “Wolves and Butterflies: A 
Tribute to Lupus Warriors.”

The disease name “lupus,” 
Latin for wolf, is attributed to a 13th-century 
physician who used it to describe lupus facial 
lesions that were reminiscent of a wolf's bite. 
The lupus community also uses the butterfly as 
a unifying symbol, which comes from the rash 
resembling a butterfly that many lupus patients 
develop. 

The documentary highlights her own story 
with lupus and other women’s journey with 
lupus from their diagnosis to how they’re living 
with it now.

“I want those that do have lupus to feel 
comfortable and feel empowered to share their 
stories because, as a community, a lot of people 
have gone silent; don't talk about it,” Jordan said. 
“I was one of those people for a long time, so I 
just want people to feel inspired by this docu-
mentary and empowered.”

Jordan is planning a watch party for the docu-
mentary in the next few weeks and plans to put 
the documentary on YouTube.

She hopes to eventually add more stories 
from those who are indirectly impacted by lupus 
like caretakers, spouses and children to the 
documentary.

“I just hope that the documentary touches 
people in a way that had never been touched 
before,” she said. “I feel like now is the time to 
start talking about this.”

Learn more about the Lupus Foundation of 
America at: www.lupus.org/heartland/about-this-
chapter. 

Learn more about the signs and symptoms of 
lupus at: BeFierceTakeControl.org/whatslupus.

Visit Jordan’s website at: www.KeishaJordan.
com.

New Documentary to Spread Lupus Awareness & Education
By Jazzlyn Johnson
The Community Voice 

Jordan hopes her documentary “Wolves and Butterflies” will 
help increase awareness about her and four other Kansas 
City women’s experience living with the disease lupus.
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R
esearchers at the University of Kansas 
are aiming to place on the commercial 
market in early 2022 an in-home, 

saliva-based testing unit for COVID-19.
Consumers would place saliva on a tiny 

test chip that would be analyzed by a reusable 
hand-held electronic device similar in size to a 
cellular telephone. Results would be available 
within 15 minutes. Disposable chips could cost 
about $10, while the reader might be priced 
around $50.

Documentation on reliability of this hand-
held system is expected to be presented later 
this year to the U.S. Food and Drug Adminis-
tration. The FDA would need to provide emer-
gency authorization to place it on the market. 
Funding for the research was provided by the 
National Institutes of Health.

Steven Soper, a KU distinguished professor 
with joint appointments in mechanical engi-
neering and chemistry, said the project had 
been under development through a private 
company, BioFluidica, in collaboration with a 
medical manufacturing company with experi-
ence with handheld units and chip technol-

ogy. Identity of the production partner wasn’t 
disclosed by KU.

“They’re building the handheld 
instrument right now,” Soper 
said. “Following our success-
ful proof-of-concept testing as a 
result of funding from the NIH, 
it will go into production and 
marketed by BioFluidica.”

Work on the reader began in 
June 2020 and involved a half-
dozen KU graduate students in 
chemistry and 
bioengineering. 
The quick-
turnaround 
COVID-19 test-
ing unit would 
repurpose 
technology 
previously de-
vised to assist 
physicians with 
diagnosis of 
health condi-
tions.

Soper 
earned a doc-

torate in bioanalytical chemistry from KU in 1989 
and returned to the university as a faculty mem-
ber five years ago. He brought along his company, 
BioFluidica, which previously created products to 
test for breast, colon and prostate cancer.

He said technology adapted for detection of 
COVID-19 could be modified to track the delta 
variant as well as other changes to the virus.

“We’re making sure we’re ready to handle any 
variant that may be generated and that may pop 

steven soper, distinguished professor at University of Kansas, is 
leading a research team in developing an in-home, saliva-based 
COVID-19 testing device capable of delivering results in 15 min-
utes. It will be submitted to the U.s. Food and Drug administration 
for approval later this year for possible marketing in early 2022. 
(Meg Kumin of KU/Kansas Reflector)

KU Researchers Optimistic About Bringing In-Home COVID-19 Test to Market
•Handheld unit relies on disposable chips analyzing a person’s saliva sample

By Tim Carpenter
Kansas Reflector

C
alifornia lawmakers  approved 
unanimously a bill that would 
outlaw “stealthing,” which is 

removing a condom without permis-
sion during intercourse.  Legislators 
sent Gov. Gavin Newsom a bill earlier 
this month adding the act to the state's 
civil definition of sexual battery. It 
makes it illegal to remove the condom 
without obtaining verbal consent.

But it doesn't change the criminal 
code. Instead, it would amend the civil 
code so that a victim could sue the 
perpetrator for damages, including 
punitive damages.  

Democratic Assemblywoman 
Cristina Garcia has been pushing for 
the legislation since 2017, when a Yale 
University study said acts of stealthing 
were increasing against both women 
and gay men. Her original bill at-

tempted to make it a crime.
But legislative analysts said at 

the time that the act could already 
be considered misdemeanor sexual 
battery, even if it isn't specifically ref-

erenced in the criminal code. But the 
analysts said it is rarely prosecuted, if 

California Moves to Outlaw 'Stealthing,' or Removing Condom
• If the governor signs the bill, California will become the first state to make “stealthing” 
illegal.  

By Don Thompson
Associated Press

See RESEARCHERS page 12

See STEALTHING page 12

the bill would change civil code to allow lawsuits in stealthing cases. 
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up in the United States,” Soper 
said. “Not everyone’s getting 
vaccinated. There’s always going 
to be a population that won’t be 
vaccinated.”

The FDA has granted emergency 
use authorization for more than 30 
in-home or self-administered tests 
for COVID-19.

Demand for home tests escalated 
after emergence of the delta 
variant, which prompted supply 

and distribution challenges. 
Demand for testing had declined 
after the U.S. Centers for 
Disease Control and Prevention 
recommended vaccinated people 
without symptoms didn’t need 
testing despite possible exposure to 
the virus.

The CDC subsequently revised 
guidance to indicate vaccinated 
individuals ought to be tested three 
to five days after potential exposure 
to the virus and to wear a mask in 
public indoor spaces for 14 days or 
until securing a negative test result.

only because of the difficulty in 
proving that a perpetrator acted 
intentionally instead of accidentally.

Analysts this year said Garcia’s bill 
would remove any ambiguity in civil 
law.

Garcia said the act can cause long-
term physical and emotional harm to 
its victims.

Lawmakers in New York and 
Wisconsin previously proposed 
related legislation, but Garcia said 

California would be the first to make 
it illegal.

“It’s disgusting that there are 
online communities that defend 
and encourage stealthing and give 
advice on how to get away with 
removing the condom without the 
consent of their partner, but there 
is nothing in law that makes it clear 
that this is a crime,” Garcia said in 
a statement.

Her bill has support from the 
Erotic Service Providers Legal 
Educational Research Project, which 
said it could allow sex workers to sue 

clients who remove condoms during 
otherwise consensual sex.

Also, the California Senate moved 
to treat the rape of a spouse the same 
as the rape of a non-spouse. The bill 
removes an exemption to the rape 
law if the victim is married to the 
perpetrator.

California is one of 11 states that 
distinguish between spousal rape 
and other forms of sexual assault. 
The bill’s supporters said the 
distinction lingers from a time when 
women were expected to obey their 
husbands.

RESEARCHERS

from page 11
STEALTHING

from page 11



to create impactful change in 
Wyandotte County. 

“Entrepreneurship is about 
discovering problems and changing 
those problems into opportunities, 
to see the value of creating change 
within your community and 
providing that value to others. 
It's something that is more of a 
mindset,” Baird said.  “The work 
that this group is providing at this 
center will create long standing 
generational impact in this 
community.”

Kimberly Williams, a recent 
graduate of the Black Mastermind 

Group’s eight-week bootcamp said 
her now-successful businesses, 
Sugar Woogars Kids Spa and Beats 
by Kimmy would not be possible 
without the course. 

“I have a business degree, but 
I did not learn the fundamentals 
and the financial part of it like I did 
in this program,” Williams said. 
“Before, I treated my businesses as a 
hustle, but now I have a completely 
different mindset of how it’s 
supposed to be done.”

Williams said her kids spa is 
booked through January, has been 
able to hire employees and even has 
local celebrities booking with her. 

I have celebrity clients booking 
with me – Chiefs players – and I 
never thought that would be the 

case,” Williams said. “If you are 
wanting to start a business and you 
haven't, link with this program. It 
was not easy, but you have to be 
determined.”

Watson said she believes that 
if the proper education, training, 
coaching and access to capital is 
available for entrepreneurs, that 
KCK will see more sustainable 
businesses. But she said access to 
capital is critical.

“What I learned from my own 
experience is that accessing capital, 
the whole process for entrepreneurs 
is quite difficult,” said Watson. “It’s 
even more difficult if you're a Black 
entrepreneur.”

According to the Kauffman 
Foundation, Black entrepreneurs are 

three times as likely as Whites to have 
their profitability hurt by a lack of 
access to capital. In addition, more 
than 50% of Black entrepreneurs 
say they have challenges accessing 
capital, which has limited their 
business’ growth, according to a 2021 
study by Bank of America. 

“We've been on this journey for 
a long time of just trying to provide 
education, but without the right 
resources, our businesses are not 
going to remain viable,” Watson 
said, “and those resources start with 
being able to access capital.” 

To help eliminate that barrier, 
entrepreneurs who graduate from 
the program will be able to apply 
to the center’s loan fund starting 
next year, which will have the same 

qualification requirements any other 
lender has, but Watson said it’s low 
interest and low barrier. 

Once the entrepreneur receives 
the loan, they are required to meet 
with a mentor or coach and report 
quarterly financials.

“It's time for our community 
to have stronger and sustainable 
businesses that last in the 
community. My hope is that the 
people in the community will take 
advantage of the resources that 
are here,” Watson said. “I know 
there are opportunities that our 
community is just not aware exist 
and we want to make sure that we 
even that playing field.”

For more info, visit 
TheBlackMastermindGroup.com.

CENTER

from page 7



for the city. Most demolitions cost 
about $8,000 to $10,000. Houses 
with asbestos or other safety hazards 
can cost even more to tear down. The 
city will exhaust every other option to 
preserve the buildings before moving 
forward with demolition, according to 
previous reporting by The Kansas City 
Beacon.

A push to demolish 800 properties 
on the dangerous buildings list from 
2016 to 2018 was successful, but the 
city is still in the process of paying off 
the debt incurred by the $10 million 
project.

During initial intake, Bryant, the 
Land Bank director, said structures 
are inspected to determine if the 
property can be rehabilitated. If a 
structure looks dilapidated, the Land 

Bank will ask the city’s dangerous 
buildings team to conduct an 
assessment of the property. If city 
inspectors classify the property as 
a dangerous building, it will not be 
available for sale by the Land Bank 
and will be slated for demolition, like 
the home at 2415 Kensington.

When informed that the home 
caught fire in June 2020, Bryant 
replied with a short email: “Good 
afternoon Jim, please demolish the 
above Land Bank structure. Thank 
you in advance.”

More than one year later, the house 
still hasn’t been demolished.

The Kansas City Beacon is an 
online news outlet focused on local, 
in-depth journalism in the public 
interest.

FRUSTRATION

from page 5



postpartum Medicaid and Children’s 
Health Insurance Program coverage 
for one year after the end of preg-
nancy, instead of just 60 days. The 
American Rescue Plan passed earlier 
this year gave states the option of 
making that change, while the recon-
ciliation proposal would require it.

DISPUTE OVER DRUG PRICE 

CONTROLS

A key challenge in extending these 
safety net programs is how to pay for 
the new costs, and part of the answer 
is intended to be in the savings from 
an overhaul to prescription drug 
pricing.

That proposal would allow the 
federal government to negotiate over 
the prices of hundreds of drugs, 
including insulin, and to penalize 

drugmakers that hike prices faster 
than inflation. Those changes, which 
are part of a separate bill, HR 3, have 
been projected to save $456 billion 
over a decade.

But the overhaul ran into opposi-
tion from a small group of moderate 
House Democrats who sought a 
narrower approach.

With three Democrats — Reps. 
Kurt Schrader, of Oregon; Scott Pe-
ters, of California; and Kathleen Rice, 
of New York — joining Republicans 
to vote against the drug pricing pro-
posal in the Energy and Commerce 
Committee, the panel deadlocked.

The pricing plan did pass out of 
the Ways and Means Committee, 
which was crafting another portion 
of the reconciliation bill. But it also 
lost another Democratic vote there, 
with Rep. Stephanie Murphy, D-Fla., 
opposed.

“I strongly support numerous 

provisions in the House Ways and 
Means portion of the Build Back 
Better Act, especially the historic 
provisions to combat the existential 
threat of climate change,” she said 
in a statement. “But there are also 
spending and tax provisions that give 
me pause, and so I cannot vote for 
the bill at this early stage.

“As this process moves forward, I 
remain optimistic that the compre-
hensive reconciliation package will 
be appropriately targeted and fiscally 
responsible—paid for by tax provi-
sions that promote fairness but do 
not hurt working families.”

The fight over reining in prescrip-
tion drug prices is far from over. 
Trade groups representing phar-
maceutical companies have been 
lobbying and advertising against the 
proposal for weeks. Some Senate 
Democrats also have been skeptical 
of the drug pricing plan.

EXPAND

from page 4
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T
he United States of today is more 
diverse than ever 
before. We innately 

know this from the chang-
ing world around us — 
neighborhoods are more 
ethnically different, our 
work teams include people 
from other generations 
and genders, and cultures 
we had not been previously 
exposed to bring new experi-
ences to what we eat, watch 
on television and even impact how 
we view the world. This truth is also 
backed by data. 

The National Center for Public Policy 
and Higher Education released a study 
stating that from 1980 to 2020, the 
minority working-age portion of the 
workforce doubled to 37% from 18%, 
while the White population declined 
from 82% to 63%.

As the country becomes increasingly 
diverse, so does the workforce. 

With a nation that’s increas-

ingly more diverse, why 
aren’t more companies 
making diversity in the 
workplace a priority? 
Or at least interested 
in what diversity 
brings to a company 
financially? 

Those are both 
good questions that 
those of us out 
there working don’t 

understand as we continue to see 
corporations lacking in racial diversity, 
and even gender diversity – particu-
larly in management positions.  

But don’t forget, diversity is about 
so much more than just race/ethnicity 
and gender.  Today, diversity encom-
passes sexual orientation and identity, 
age, disabilities, religion, and even 
economic status.  It’s about everything 
that makes us different, because in 
some way it shapes who we are and 
the experiences and ideas we bring to 
the table.  

That’s the diversity part of this is-
sue: “who” we bring to the table.  The 
inclusion part of this is about “the 
how.”  More than just hiring you, how 
do we make you feel that you belong.  
How do we let you know you’re of 
value to the organization and that your 
contributions are appreciated?  

We’ll explore the importance of both 
diversity and inclusion in the work-
place in this special section, and more 
than a half-dozen of our corporate 
sponsors will share a story about what 
diversity looks like in their organiza-

tion.  We thank and appreciate them 
and the other corporate and non-profit 
advertisers who by their participa-
tion in this section make clear their 
commitment to both diversity and 
inclusion.  Certainly, by their participa-
tion in this section, these participants 
are firmly on record – more than just 
a policy on paper, these corporation are 
working and committed to making D&I 
an inherent part of their culture.  

Bonita Gooch
Editor-in-Chief 

The Community Voice 

D
iversity describes the breadth of 
range of talent – are you reach-
ing and attracting people from 

many backgrounds, ethnic heritage, 
gender, sexual orientation, socio-
demographics, parts of the world, 
different styles of thinking?

This matters because you need to 
appeal to best talent.

Inclusion means, actively including 
everybody in tasks, teams, conversa-
tions and developments.

This matters because it means the 
organization is making the most of 
all of its talent, and because it means 
everybody has a fair basis to contribute 
to the organization and fulfil their 
potential. It’s rewarding and motivating 
all round.

Belonging means being part of a 
group, sharing the confidence, security 
and allegiance that brings. Diversity 
and inclusion describe characteristics: 
belonging is much more personal and 
emotive, it runs deeper.

Belonging is really where it all 
comes together: unity from our diver-
sity, effectiveness from inclusion.

A positive sense of belonging carries 

directly into morale, productivity and 
effectiveness.

It’s how we pull together for col-
laboration – but it can also lead to 
conflict, if we define ourselves too far 
into separate tribes: and this is when 
diversity can become exclusion, or 
inclusion can become partisan.

Belonging is about commitment: 
from the employer to the employee, 
from employee to employer, and 
from employees to each other and to 
the business and communities they 
serve.

It’s how we achieve high perfor-
mance and how we win.

Pat Wadors, Chief Talent Officer at 
Service Now, advocates strongly for 
the critical difference that belonging 
brings, deeper and beyond diversity 
and inclusion, or employer brand: 

“Diversity efforts fall short unless 
employees feel that they belong.” 

“Yes, diversity and inclusion mat-
ter, but it’s how we help each other 
feel that we belong on the team, in 
our community, and in the organiza-
tion that matters most.”

Wadors has tracked the direct 

impact of belonging on performance, 
particularly in improved collaboration 
and pace of innovation: “Companies 
need to focus on belonging moments 
– to create the space for someone to 
feel they belong. It makes it easier 
for people to give to others, and then 
they share back. That’s the power of 
belonging.”

So, ensuring a shared sense of 
belonging goes far beyond the tradi-
tional remit of diversity or inclusion 
or employer branding. It’s at the heart 
of high-performance and high-growth 
companies.

- Isabel Collins, Belonging  Works, 
BelongingSpace.com.

We’re Promoting Both Diversity and Inclusion 

Belonging: It Goes Deeper Than Diversity and Inclusion 


Gooch

What Does Jon 
Benét Have To Do 
With Diversity?

D7

It’s About Life and 
Death: Increasing Di-
versity in Healthcare

D7
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A
t the Alzheimer’s Association, 
diversity is integral to our mission 
and vital to our vision of a world 

without Alzheimer’s disease and all oth-
er dementia. We seek to be inclusive of 
the millions of people currently affected 
by Alzheimer’s disease, their caregivers 
and the communities in which they live. 
The Alzheimer’s Association views diver-
sity broadly and includes considerations 
such as, but not limited to, race, ethnic-
ity, gender identity, age, socioeconomic 
status, sexual orientation, regional, place 
or national origin, religion, language and 
persons with disabilities.

As the American population ages and 
becomes increasingly more diverse, the 
Alzheimer’s Association will expand its 
mission activities to remain inclusive 
and meet the demand for culturally 
and linguistically sensitive education, 
information, care and support.

The Alzheimer’s Association leads 
strategic initiatives to support diversity 
and a culture of inclusivity. These strate-
gic initiatives also strengthen outreach to 
all populations, providing communities 
with resources and support to address 
the Alzheimer’s crisis. By partnering 
with organizations locally and nation-
ally to advance diversity and inclusion, 
the Association can broaden its reach 

in all communities. The Alzheimer’s 
Association believes we must create a 
society in which people feel safe, cared 
for and valued. To do this, the Central & 
Western Kansas Chapter and the Heart 
of America Chapter are extending our 
reach into as many diverse communities 
as possible. Examples include:
• Hosting a booth at the Wichita PRIDE 
2021 Festival on September 25. Sponsor-
ing the Mid America LGBT Chamber 
digital publication in Kansas City. 

DID YOU KNOW that 7.4% of the 
lesbian, gay and bisexual older adult 
population is living with dementia and 
the LGBT older adult population is one 
of tremendous racial, ethnic, cultural 
and religious diversity. For example, 
one in five (20%) of LGBT older adults 
are people of color. LGBT adults living 
with dementia face unique challenges 
in accessing support. Forty percent re-
port that their support networks have 
become smaller over time. Thirty-four 
percent live alone and up to 30% ex-
perience lower rates of access to care.
• Hosting community forums such 
as “Achieving Health Equity for African 
American Women” and “Alzheimer’s 
and Dementia Health Care Access in 
the Latino Community” to open con-
versation on health issues, caregiving 

strategies and research news.
DID YOU KNOW that African 

Americans are about two times more 
likely than Whites to have Alzheimer’s 
and other dementias and they are only 
34% more likely to have a diagnosis?
• Providing a bilingual community 
educator in Wichita to facilitate educa-
tion programming in Hispanic/Latin X 
communities and providing a Spanish 
speaking support group in Kansas 
City. Core education programs include 
The 10 Warning Signs of Alzheimer’s; 
Healthy Living for Your Brain and 

Body; Legal and Financial Issues; 
Dementia Conversations; Effective 
Communication Strategies; and Under-
standing Dementia-related Behavior.

DID YOU KNOW that Hispanics 
are about one and one-half times more 
likely than Whites to have Alzheimer’s 
and other dementias, but they are only 
18% more likely to be diagnosed.

Clinical trials are research studies 
conducted with human volunteers to 
determine whether treatments are safe 
and effective. Without clinical research 
and the help of participants, there 

can be no treatments, prevention or 
cure for Alzheimer’s disease. The 
Alzheimer’s Association understands 
there is a well-recognized need for 
diversity in clinical trial populations 
to ensure diagnostics and treatments 
are safe and effective for everyone. 
The Alzheimer’s Association is 
leading two major clinical trials 
with a strong focus on diverse par-
ticipation. The New IDEAS study is 
recruiting 2,000 Latinos and 2,000

S
ince its inception in 1927, Butler 
Community College has pro-
moted prosperity for all students 

who seek to learn on its campuses. 
Recently, efforts supporting tradition-
ally marginalized students – students 
of color, for example - are flourishing 
here after years of faculty organizing 
and administrative leadership. 

In the last year the college has 
added a Diversity, Equity, and Inclu-
sion (DEI) dimension to all hiring 
processes from recruitment to candi-
date interviews. It has created gender-
neutral language guidelines for all 
catalogues, syllabuses, and enrollment 
information. Dedicated teams have 
secured funding to add personnel to 
the school’s mental health staff and 
supplied customized diversity training 
to its legions of full- and part-time fac-
ulty, staff, and students. Others have 
worked to ensure that all electronic 
course materials are fully acces-

sible according to ADA guidelines. 
These actions have been informed by 
systematic, ongoing studies of student 
and employee experiences through 
panels, surveys, and public forums. 

In keeping with the true intent of 
higher learning, a Butler education 
offers routes to the economic and 
cultural mainstream of American 
life, especially among those who have 
been disempowered by economics or 
circumstance. Higher Education rests 
on crucial ground in the territory of 
the American Dream, too-often as the 
location of systemic discrimination 
and inequity, too-often as a gatekeeper 
of privileged access to sociopolitical 
influence. Butler aims to tend this 
ground with maximum fairness and 
equality for all.  

Central to this mission is Butler’s 
commitment to celebrating diversity, 
ensuring equitable access to learning 
and opportunity, and fostering com-

munities inclusive to everyone. The 
college strives to supply students with 
experiences that match the world in 
which they will soon make lives and 
careers and seek to prosper. Butler 
also embraces the responsibility of 
identifying which students succeed 
at disproportionately low rates and 
investigating why. 

These commitments 
aren’t new. Eight years 
ago, Butler inaugurated its 
Inclusion Council through 
a grassroots initiative led 
mostly by faculty. Now it is a 
thriving body charged with 
ensuring that diverse per-
spectives influence all offices 
and policies, classrooms and 
curricula, student activities 
and athletics, and experienc-
es. Over this time Butler has 
sought, through the council, 
to understand the unique di-

versity among its students, a wonder-
ful mix of learners urban and rural, 
national and international, immigrant 
and native, and from a range of socio-
economic classifications. Their needs 
are as diverse as their backgrounds, 
from honors students to developing 
learners to those seeking high school 
diplomas, from athletes and military 

personnel to those requiring accom-
modation for (dis)abilities. 

Last year, partly in response to 
social unrest in the US and on college 

Alzheimer’s Association Leads Strategic Initiatives to Support Diversity & Inclusivity

It Takes Intentional Commitment: A look at Diversity, Equity, Inclusion at Butler Community College

Butler offers crafts and culinary classes

See BUTLER page D5

See ALZHEIMER’S page D14

The Alzheimer’s Association is recruiting a diverse pool of participants for their New IDEAS research study, 
particularly African Americans who are disproportionately impacted by the disease.
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campuses, Butler recalibrated its DEI-
oriented priorities, writing them into 
the institution’s strategic plan which 
guides decision-making on all levels. It 
emphasizes these four areas: engaging 
students and staff in comprehensive 
conversations to better understand 
barriers and needs; expanding direct 
training related to DEI; strategically 
broadening advertising, review, and 
hiring processes to attract underrep-
resented populations; and intention-
ally supporting the development of a 
specific diversity, equity and inclusion 
strategic plan.

Today, Butler’s Inclusion Council 
is 75-members strong and includes 
representatives from most campus 
offices, deans and faculty from a range 
of divisions, students, and executive-
level administrators. The Council, 
through six Action Teams has a healthy 
list of goals ranging from identifying 
and reconstructing systemic inequities 
in all Butler processes to bringing the 
diversity of Butler’s faculty and staff 
in closer alignment with the under-
represented populations it serves. The 

Council is focused on providing direct 
training seminars and regimens for 
Butler students, faculty, and staff on all 
relevant matters pertaining to diversity 
and inclusion in order to foster a more 
inclusive work and study environment. 
Their work also attends to student 
and faculty/staff mental health mat-
ters, campus security and safety, and 
healthy work/study environments for 
the improvement of student retention, 
success, and post-college employment. 
Student involvement in inclusion-
oriented activities, training for student-
leaders and student organizations to 
implement inclusive best practices; 
and promotion of the projects and suc-
cesses are also the vision with action 
items already underway.  action items 
already underway. 

Diversity, Equality and Inclusion are 
critical to the best future imagined for 
all of us. Though driven by mission, it 
is our intentional actions and critical 
consciousness that ultimately shape 
our inclusive community. We welcome 
dialogue and thought. Contact Monica 
Lorg, associate professor of Behavioral 
Science and DEI Council member, 
316-322-3150 or email mlorg1@
butlercc.edu.

BUTLER

from page D4
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C
ommerce Bank’s new senior 
vice president and director of 
diversity, equity and inclusion 

(DEI), Felecia Hogan, has come a 
long way during her 28 years with the 
organization. She started working at 
the bank to pay her way through col-
lege, encoding checks at night while 
attending school during the day. In 
the years that followed, she steadily 
rose through the ranks, eventually 
becoming a senior vice president of 
operations before being named to her 
new role in June.

Leading DEI efforts for a large or-
ganization with team members in 11 
states is a great deal of responsibility, 
but Hogan is excited about the oppor-
tunity. “It’s a huge honor,” she says. 
“DEI is very important to me. At the 
end of the day, I want all the people 
who work here to know Commerce 
is a place where they can grow their 
careers and have all the right tools in 
place to help them succeed.”

Despite being new to her role, 
Hogan has a long history of being in-
volved in Commerce’s DEI efforts, and 
she’s proud to take the reins of the 
DEI programs that the bank has had 
in place for many years. For example, 
she played a prominent role in the 
establishment of VIBE, Commerce’s 
multicultural employee resource 
group (ERG), and has been a sponsor 
of the group ever since.

“I’ve really had a front-row seat 
to Commerce’s DEI journey, which 
started a long time ago,” she says. 
“It’s been an evolution that’s included 
training sessions, our ERGs — which 
help our team members find a sense 
of belonging — and our ‘Listen, Talk 
and Learn’ sessions, where people can 
share their experiences, be vulnerable 
and have courageous conversations.”

She sees her new responsibilities 
as an expansion of the work she’s 
already been doing. “It’s going to allow 
me to play an even greater part in 
building an environment for everyone, 
where every group is accepted, valued 
and respected,” she says. “I want to 
ensure that people have the ability to 
thrive and be their authentic selves as 
they contribute to our organization’s 
success.”

Hogan says a primary element 
of her role as DEI director will be 
to help reinforce Commerce’s core 

values throughout the organization. 
“Our values are the foundation that 
shapes how we live and work,” she 
adds. “They call out our commitment 
to DEI at work and in our communi-
ties. And that commitment helps us 
communicate openly and candidly 
with each other. It helps us trust 
each other and treat each other with 
respect.”

As director of diversity, equity and 
inclusion, Hogan will set the strategic 
direction and manage operational 
oversight of the goals Commerce has 
set for itself. She notes that she will 
work closely with the bank’s leader-
ship and talent management teams to 
establish the direction the organiza-
tion will take with its DEI programs, 
and to ensure that the bank is held 
accountable for making measurable 
progress on its goals.

Hogan says these efforts are a 
critical part of retaining and attract-
ing talented people. “People want to 
understand that diversity is valued,” 
she notes. “They want to know if we 
have policies and practices in place to 
make things more equitable, whether 
our environments are inclusive, and 
whether diversity is celebrated, not 
just tolerated. Job candidates are 
going to look for organizations with a 
strong culture of diversity.”

The ultimate goal of Commerce’s 
many DEI programs, Hogan says, 
is to encourage team members to 
learn about other people’s experi-
ences. “We want everyone to lean into 
their discomfort and diversify their 
circles of people they interact with,” 
she says. “We’ve had more than 
2,000 people participate in various 
sessions where they share their lived 
experiences. We all have to meet 
people who aren’t like us in order to 
understand them better.”

If Hogan sounds deeply passionate 
about diversity, equity and inclusion, 
that’s because she is. According to 
Sara Foster, Commerce’s executive 
vice president of talent and corporate 
administration, Hogan’s passion is 
one of the qualities that made her the 
ideal candidate to continue growing 
the momentum of the bank’s DEI 
efforts.

“I’ve worked with Felecia for 
many years, and she’s always 
thoughtful, curious and very strate-

gic about the way she thinks through 
any issue,” Foster says. “She’s always 
been a strong supporter of our 
people-development initiatives and 
is always raising her hand to learn 
more.”

Foster says Hogan is always think-
ing about what else the bank could 
be doing to create programs that help 

people — especially women and 
people of color — find their next-
level opportunity. “Through her lived 
experiences, Felecia can help people 
see past their unconscious biases and 
make an impact on the way we de-
velop, promote and hire people. She’s 
just so perfect for this role.”

For her part, Hogan is excited about 

what’s ahead for Commerce’s DEI ini-
tiatives. “We have so many good things 
in the pipeline,” she says. “We’re 
very intentionally focused on how 
we operate internally and externally. 
We’re looking at how we can improve 
upon everything we do. I’m excited to 
continue the great work that’s already 
been started.”

Commerce's New DEI Leader Brings Passion and Commitment to Her Role

Hogan
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I
’m not sure exactly when I heard the term 
“pack” journalism, but I vividly remember 
the story that clearly cemented the concept 

in my mind. It goes back to 1997 and the case of 
murdered child beauty pageant participant Jon 
Benét Ramsey.   

For those who are too young to remember the 
story — or for those who obviously had their 
head in the sand back then if they missed this 
story  —  Jon Benét Ramsey, the daughter of 
affluent parents, was only 6 years old when she 
was found murdered in her family’s Boulder, 
CO, residence on Dec. 26, 1996. Her murder 
— which is still unsolved — became one of the 
decade's most famous police investigations and a 
media favorite. 

I had just started as editor-in-chief of The 
Community Voice in November 1996, and 
although I had a degree in journalism, I had not 
worked in the field, and had paid only a limited 
amount of attention to how journalists fixated on 
one particular story.  As the coverage of Jon Benét 
continued for months and for years, I couldn’t 
help but wonder, WHY??  What made the murder 
of this young girl so important while other stories 
were totally ignored. 

Young Black, Brown, Yellow and Red girls were 
disappearing all over America, but the press 
continued their focus only Jon Benét. 

You may have noticed the press’ incessant 
fixation on numerous stories, and like me, you 
might have wonder why.  I later learned the 
term “pack” journalism, to describe this lack of 

diversity in news coverage.
This isn’t the kind of "diversity" most people 

may have had in mind when they first came 
across this section.  However, pack journalism 
is too often the result of the lack of diversity in 
newsrooms.  Pack journalism is the characteriza-
tion of news reporting as being homogeneous.  I 
say pack journalism is too often the result of a 
newsroom being too homogenous.  

Too often, newsrooms focus on the same 
basic stories, because the staff of the newsrooms 
are staffed with similar teams – predominantly 
White – with similar interests and perspectives of 
what is news. 

While diversity of news coverage is changing 
some, too often the lead stories on national and 
local newscasts are the same, and the lead story 
in newspapers across the country are glaringly 
similar each morning.  Fox news is the lone voice 
for conservative America, and across the country 
Black, Brown, Red and Yellow stories still struggle 
to be shared. There are plenty of other groups 
struggling to be heard by mainstream media and 
most often because they're also not represented 
in newsrooms.  

The Community Voice, while just 27-years-
young, counts itself among a historic group of 
Black newspapers that were called upon after the 
end of slavery to help tell our story, when White 
newspapers wouldn't.  Now, on the other side of 
integration, not much has changed.  Coverage 
of Black people in mainstream media too often 
remains limited to crime, sports and celebrities. 
Beyond that, our stories are rarely shared and 
our perspective on issues are rarely addressed.

Daily online and every two weeks in our print 

edition, our publication produces 
story after story that aren’t covered 
by other news media.  I can't tell 
you how many times people of all 
colors come up to me and tell me 
they wouldn't have known about an 
issue if they hadn't read it in The 
Community Voice. 

Our stories are different, because 
our team is different and because 
of it, we come to this job with a 
different perspective.  Often our 
stories come from being at "that" 

event in the community or from a chat with 
an acquaintance we bump into at the grocery 
store. We lean into our specialized knowledge 
of our community to generate stories that are 
informative and meaningful to and about our 
community. 

From their very beginnings Black newspa-
pers — and all newspapers — have played a 
vital role in both educating and building the 

communities they serve.  What’s great, though, 
is that the diverse stories told by diverse media 
helps to educate us about each other, our cul-
ture and our dreams.  A diverse media plays a 
major role in breaking down the many barriers 
that keep us estranged and apart, and teaches 
how much more we have in common than we 
ever thought. 

Diversity is important in newsrooms and 
diversity is also important in news sources.  

What Does Jon Benét Have To Do With Diversity?
By Bonita Gooch
The Community Voice 

D
iversity: It’s important in life, 
it’s important in culture, and 
it’s incredibly important in 

healthcare. So important, in fact, that 
lives literally depend on it.

There has been a plethora of 
articles written about racial and ethnic 
health disparities. This phenomenon 
is not new. In 1985, Margaret M. 
Heckler, former Health and Human 
Services Secretary commissioned 
and released “The Report of the 
Secretary’s Task Force on Black and 
Minority Health.” The landmark 
Malone Heckler Report documented 
disparities in the health care delivered 
to racial and ethnic minorities.   

The report found and cited numer-
ous specific disparities.  Minorities 
were less likely to be given appropriate 

cardiac medications or to undergo 
bypass surgery and were less likely to 
receive kidney dialysis or transplants. 
In addition, several studies showed 
significant racial differences in who 
receives appropriate cancer diagnostic 
tests and treatments. By contrast, the 
study found minorities were more 
likely to receive certain less-desirable 
procedures, such as lower limb 
amputations for diabetes and other 
conditions. 

"The real challenge lies not in 
debating whether disparities exist, 
because the evidence is overwhelming, 
but in developing and implementing 
strategies to reduce and eliminate 
them." Wrote the Heckler Report 
committee chair Alan Nelson, a retired 
physician and former president of the 

American Medical Association.
Among the responses suggested in 

the report was increasing the diversity 
of the health care workforce. Increas-
ing the diversity of the health care 
eco-system improves access to health 
care for underserved patients.  Why? 

Because diversity in healthcare 
has measurable benefits for both 
healthcare professionals and the 
communities they serve. For the 
healthcare industry, some of the key 
advantages of increasing the diversity 
of healthcare professionals on their 
team includes:  
Increased provider comfort levels: 
Studies show that students who have 
trained at diverse schools are more 
comfortable treating patients from ethnic 
backgrounds other than their own. 

It’s About Life and Death: Increasing Diversity in Healthcare

See HEALTHCARE page  D10
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I
n an effort to cultivate leadership and inspire 
hope for the future among Kansans of color, 
the Kansas Leadership Center (KLC) has 

launched a new initiative, Creating Leadership 
Together, and has selected nine Kansas organiza-
tions to serve as partners.

“We’re excited to launch Creating Leadership 
Together and create a community development 
partnership with nine organizations that work 
with Kansans of color who are typically under-
represented in leadership programs. Each part-
ner has committed to sustainable, ongoing train-
ing sufficient to make a difference while working 
toward the common good of their community. 
In return, we are providing an all-encompassing, 
from-the-ground-up package of support that will 
position these community-based organizations 
to offer a sustainable leadership program under 
their own direction,” said Racquel Thiesen, 
director of community partnership at Kansas 
Leadership Center.

KLC’s partners for Creating Leadership 
Together are:
• Urban League of Kansas (Wichita)
• Kansas State Conference of NAACP (Wichita)

• Salud + Bienestar (Wichita)
• Topeka Latino Professionals (Topeka)
• Wichita Urban Professionals (Wichita)
• WSU Office of Diversity and Inclusion (Wichita)
• Start at Zero (Kansas City)
• Made Men (Kansas City)
• Opus Media (Overland Park)

“Wichita Urban Professionals has been want-
ing a leadership program for a long time. We’ve 
worked alongside the KLC for a number of years 
and this program is providing a true pathway 
to get a program off the ground,” said Danielle 
Johnson, Wichita Urban Professionals lead and 
executive director of Habitat for Humanity.

Research conducted by Third Floor Research, 
KLC’s research partnership with Kansas State 
University, studied the impact of community 
leadership programs in Kansas, particularly those 
that adopt KLC’s approach to leadership as an 
activity for anyone, not just a select few in roles 
of authority. The results revealed a link between 
these programs and increased workforce and 
community engagement. Participants who gradu-
ate from these programs:
• Feel more confidence in their leadership 

efficacy
• Develop significant new leadership skills for 
the workplace
• Are three times more inclined to serve their 
communities in a civic role

“We know that community leadership pro-
grams develop the capacity of both individuals 
and the communities where they have influence 
and impact. Yet providing personal develop-
ment programs is too often an unaffordable or 
unknown luxury for many community-based 

groups. That’s why we came up with Creating 
Leadership Together, to strengthen resources and 
infrastructure in these Kansas communities,” 
said Thiesen.

Through Creating Leadership Together, Kansas 
Leadership Center is offering $10,000 worth of 
in-kind leadership development training and 
program design consulting for each of the Kansas-
based organizations selected as partners in the 
initiative. Additionally, each partner is eligible to 

New Partnership Between the Kansas Leadership Center and Kansas Organizations 
Serving Communities of Color Makes ‘Creating Leadership Together’ Possible

T
his crucial topic is one that the 
Chamber embraces and takes so 
seriously that in 2017, Diversity 

and Inclusion became one of its 6 
priorities. Just what does that mean? 
From a statement perspective, the 
Chamber ‘s DEI priority is to “Cham-
pion the competitive advantage for our 
members, businesses and communi-
ties.”  In lay terms, we want to “Lead 
with Intent.” 
• Intent to make sure that diverse 
voices and perspectives are included in 
all decisions which usually lead to the 
best solutions. Since 2018, Chamber’s 
staff and leadership diversification 
has changed tremendously in race, 
gender, and age. The Chamber’s 60-
plus member board makeup has gone 
from including two persons of color to 
over 10. The leaders of the Hispanic 
Chamber of Commerce and the Heart-
land Black Chamber of Commerce are 
now automatic members of the board. 
That is addressing diversity from the 
top. Initially a Director of Community 
Advancement was hired and was to 
oversee the area of diversity and inclu-

sion. Recognizing its importance, in 
2020 our DEI focus was changed to a 
standalone thus a Director of Diversity, 
Equity and Inclusion was named and 
reports directly to the CEO. 
• Intent to encourage, invest and be 
a resource for our members/business 
to leverage diverse talent pools which 
results in more economically sound 
business solutions. Business leaders 
are increasingly recognizing that there 
is a strong economic case for embrac-
ing our diversity and being intention-
ally inclusive. Many requests for 
proposals/contracts now question and 
challenge businesses on their culture 
of diversity from the top. This does not 
stop with a simple non-discrimination 
policy or statement. We have been 
made aware of companies who will 
pass on businesses, organizations, 
firms, etc. who do not have diverse 
leadership. The Chamber collaborates 
with a diverse advisory team (race, 
gender, industry, age, etc.) to help 
determine those type of gaps and to 
assist in finding solutions such as 
identifying certified/diverse suppliers. 

Lastly, as a way to invest and support, 
in 2020, Board members sponsored in 
excess of 45 Chamber memberships 
for minority business thus allowing 
leveraging opportunity. 
• Intent to focus on a diverse leader-
ship which doesn’t mean just creating 
programs and/or departments. It 
means to integrate diversity into all 
the processes and policies of our 
businesses and organization. Diversity 
(differences) and intentional inclusion 

must become a lens for looking at, 
identifying, developing, and advanc-
ing talent to make us successful. 
And while race or gender was not the 
primary reason, but instead, choosing 
the best person for the job, we are very 
excited to have John Rolfe, the first 
African American in our history to 
lead the Wichita Chamber of Com-
merce to the next level starting 
October 4, 2021, as its President 
and CEO. 

Diversity, equity, belonging and inclu-
sion are becoming more common in 
our lives and workplaces. We’re hearing 
these words and phrases more and 
witnessing increased roles dedicated to 
forming inclusive environments and 
leadership. Per data from ZoomInfo, the 
number of executives with diversity and 
inclusion job titles are “up 113% and 
climbing with nearly 40% of Fortune 
500 companies onboarding an executive 
focused specifically on the issue.”  

Like these companies, the Cham-
ber is intentional with our inclusion 
strategies, setting clear milestones and 
goals and seeking skilled people to 
lead these efforts. Some may say that 
this is not enough. We agree. That is 
why we won’t stop there. This is not an 
overnight problem, and we don’t have 
an overnight solution. 

Yet, the Wichita Chamber Leadership 
is leaning into inclusion-related work 
as a focus and a priority and not an 
ad hoc separate business strategy. We 
will continue to analyze the issues that 
need to be fixed and the type of skillset 
needed to do so.  

Diversity & Inclusion is One of Wichita Chamber’s Six Priorities

Rolfe Ellison



See KLC page D10

(L-R) Tyrena Judie, director of finance; Idalia Loya, associate with events & programs; Alejandro 
Arias-Esparza, custom civic engagement manager; Jonathan McRoy, field team
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receive up to $10,000 in seed money 
for their first two years of programs.

“At Start at Zero, we believe deeply 
that parents and caregivers are ca-
pable and responsive to the needs of 
their children and are also the experts 
on their children. Our parent and 
family-centered early education pro-
gramming set parents and children 
up for success, and we make it our 
mission to go above and beyond to 
meet families where they are. We will 
utilize this grant to develop the skills 
and capacity of families as they learn 
to exercise adaptive leadership in all 

spheres of their lives,” said Jumesha 
Wade, executive director of Start at 
Zero.

Core teams from each partner 
organization have the option of 
attending KLC’s programs and will 
participate in required mentor con-
versations through October 2022. 

“Through Creating Leadership 
Together, we will empower youth and 
Latino entrepreneurs to develop com-
munity partnerships and promote 
strong civic engagement and business 
development practices that will allow 
our communities to flourish in the 
coming years,” said Luis Estrada, 
founder/ex officio director of Topeka 
Latino Professionals.

Sept. 3, 2021

KLC

from page D8



Enhanced understanding of 
value sets: A more diverse group of 
healthcare professionals will have a 
better understanding of colleagues’ 
and patients’ different belief systems.

Improved employee engagement 
and retention: People take pride 
in working for companies that are 
making a positive impact in society 
Benefits for the patients includes:  
Improved communication: Not only 
may some patients be able to more 
effectively communicate with providers 
who speak their language, but they 
might also receive better care. Patients 
with limited English proficiency 
experience higher rates of medical 
errors and worse clinical outcomes.
Increased patient trust: Patients of 
color may be more likely to seek out 
care. A Stanford University study found 
that Black male patients who were 
treated by Black doctors were more 
likely to seek preventative services than 
those who were treated by non-Black 
doctors.
Greater patient choice and 
satisfaction:  Racial and ethnic 

minority patients who have a choice 
are more likely to select health care 
professionals of their own racial 
or ethnic background and report 
receiving higher quality care, when 
treated by a health professional, and 
being more satisfied with their care.

Reduced health disparities: 
Improved cultural competence and 
ethnic and racial diversity can help 
to alleviate healthcare disparities 
and improve healthcare outcomes in 
diverse patient populations.

The good news also is that African-
American, Hispanic, and Native-
American physicians are much more 
likely than White physicians to practice 
in underserved communities and 
to treat larger numbers of minority 
patients, irrespective of income.

HOW DIVERSE IS HEALTHCARE 

TODAY?

Most active physicians today are 
White men and more nursing and 
rehabilitative positions are held by 
women — in turn, people of color are 
still vastly underrepresented in these 
areas. It’s important for employers 
to understand current healthcare 
demographics and the barriers and 
challenges faced by women, people 

of color, and LGBTQ people in the 
healthcare workforce, which we’ll 
cover more below.

According to the Association of 
American Medical Colleges, only about 
36% of active physicians are female. 

Only about 5% of physicians identify 
as Black or African-American, despite 
this group making up 13% of the 
U.S. population, and fewer than 6% 
of physicians identify as Hispanic, 
despite Hispanics making up about 
19% of the U.S. population. However, 
28% of physicians and surgeons in 
the United States are immigrants, with 
doctors from India and China making 
up the largest groups. This speaks to 
issues of systemic oppression: People 
from minority groups that have been 
oppressed for generations in the 
United States are less represented as 
physicians than are immigrants of 
color.

Some healthcare professions, such 

as nursing, physical therapy, and 
occupational therapy, are female-
dominated. However, the vast majority 
of nurses, PTs, and OTs are White 
(non-Hispanic). About 91% of nurse 
practitioners and nurse midwives are 
female, but only one-quarter do not 
identify as White. Similarly, 69% of 
physical therapists are female, but 
only 22% do not identify as White; 
84% of occupational therapists are 
female, and only 17% do not identify 
as White. In these professions, men 
are in the minority and may face 
discriminatory attitudes — especially 
in nursing, where stereotypes about 
“male nurses” abound.

HEALTHCARE

from page D7
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pirit AeroSystems values the full range 
of differences, perspectives and abilities 
its employees bring to the workplace. 

As a company, Spirit has been on this journey 
for more than ten years, armed with a strong 
business case centered on the talent pipeline, 
employee engagement, corporate social respon-
sibility, and a customer and supplier focus in 
a global market. The company is committed to 
creating a world-class company that provides 
an equitable and inclusive culture where all 
employees' diverse skills and talents are valued, 
and an environment where all employees feel 
welcomed and a sense of belonging. 

At Spirit, diversity, equity and inclusion 
(DE&I) are critical drivers for developing an 
engaged, collaborative, high-performing global 
team, which directly aligns with the corpora-
tion's values of Transparency, Collaboration, and 
Inspiration. DE&I is integrated into the overall 
business strategy with focus areas and mea-
sures that will have a direct positive impact on 
enhanced performance and ultimately improved 
business results. 

As such, Spirit President & Chief Executive Of-
ficer Tom Gentile and Spirit Executive Vice Presi-
dent and Chief Operating Officer Sam Marnick 
co-chair and lead the Executive Global Diversity 
Equity & Inclusion Council. The Executive Coun-
cil sets strategic imperatives for the organization 

globally to take meaningful action in creating 
a more diverse, equitable, and inclusive work 
environment. The first critical action taken by 
the council was to establish a DE&I framework 
consisting of five strategic pillars that drive this 
work and build organizational capability. The 
pillars are focused on leadership engagement, 
global alignment, communication, citizenship, 
and talent. 

To drive accountability and demonstrate 
commitment, the Executive Global DE&I Council 
also established targeted goals to increase the 
recruitment, development and promotion of 
underrepresented talent across Spirit leadership 
positions. Specific goals have been established 
to increase female representation globally and 
ethnic minority representation in the U.S. within 
the Spirit leadership ranks. In support of these 
goals, the organization took tangible actions to 
develop new partnerships with organizations like 
BEYA (Black Engineer of the Year Award), and 
enhanced diversity recruiting efforts with local, 
state, and national partners.

In addition, Spirit's leadership team is 
committed to actively listening, seeking 
to understand, and leading with empathy, 
accountability, and action. While it is not 
only important to promote and value DE&I, 
leaders must also be willing to invest the time 
to grow their own personal awareness of the 

challenges and inequities underrepresented 
populations face in their workplaces and their 
communities. To address this, a Task Force 
consisting of several senior strategic leaders 
from across the organization was created to 
focus on Spirit’s cultural transformation and 
to accelerate the DE&I strategy. The organi-
zation also established Site DE&I Councils, 
which include the Site Leaders, to activate this 
work locally. 

Even in a year faced with extreme business 
challenges caused by the ongoing grounding of 
the 737 MAX and the economic damage from the 
global pandemic, all of which were compounded 
by the heightened awareness of some of the 

systematic inequities and social injustice that 
exist in our society, Spirit's commitment was un-
wavering. The organization's focus was actually 
heightened to identify opportunities and drive 
progress in this space.  

Understanding there is no singular silver 
bullet, the responsibility of developing a diverse, 
inclusive, and equitable environment requires 
the involvement of everyone. At the end of the 
day, we all want to come to a workplace where 
we feel included, valued, and have a sense of 
belonging. 

Spirit believes that together, we can create 
a more equitable and inclusive community for 
us all.

Spirit: Diversity, Equity and Inclusion (DE&I) Are Critical Drivers 
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W
ichita Public Schools is com-
mitted to ensuring that our 
schools are trusted as safe 

places, focusing on closing achieve-
ment, opportunity, and participation 
gaps, increasing graduation rates, 
decreasing the disproportionate 
discipline of minority and disabled 
students, and making sure all students 
feel like they belong and are included.  
The Wichita Public Schools’ Equity, 
Diversity, and Accountability Office 
(WPSEDA) is a critical component of 
this element of the district’s Strategic 
Plan. 

WPSEDA works to create a future 
in which student outcomes are not 
predicted by any kind of societal or 
cultural disposition and is committed 
to ensuring equitable educational op-
portunities for all students by allocat-
ing resources and providing diverse 
learning opportunities to demonstrate 
an ongoing commitment to equity 
across the district.

WPSEDA’s mission is to provide 
equitable access to a high standard of 
educational success for all students 

with the intention of closing achieve-
ment gaps, particularly for student 
groups with the greatest academic 
needs.  

This vision and mission are acted 
on by establishing high expectations 
for all students while providing equi-
table opportunities, support, and the 
resources needed to ensure that all 
students receive rigorous and engag-
ing instruction while enrolled in the 
Wichita Public Schools.     

WPSEDA designs and implements 
strategies and programs to integrate 
diversity and equity into all aspects of 
the Wichita Public Schools’ mission 
and culture and is committed to 
building and sustaining an environ-
ment that embraces and celebrates all 
aspects of diversity. 

Priorities established by WPSEDA 
serve our students by increasing 
equity training for stakeholders to help 
eliminate disproportionate discipline 
of minority students and to challenge 
stereotypes with the goal to produce 
a bias-free school and work environ-
ment.  Additional initiatives to provide 

educational equity, inclusion, and be-
longing for students include providing 
mentoring and tutoring for students, 
improving recruitment and retention 
of African-American male teachers 
in K-5, utilizing Restorative Practice, 
Culturally Responsive Teaching, Social 
and Emotional Learning, Trauma-
Informed services and increasing the 
number of African-American males in 

advanced educational programs.
Many of these strategies and goals 

are pursued through WPSEDA’s 
sub-departments, which include 
Family Belonging and Inclusion, 
Future Ready Advocates/Mentors, 
Equity Champions/Committees, Equity 
Learning Academy, the Magnet Schools 
Department, Training Office, and 
Equity Work Groups.  

There are many other programs 
and initiatives that WPSEDA provides 
to help minority students excel. 
Among them are the “95-0-3” initia-
tive in which students are encouraged 
to have 95% Attendance, 0 Suspen-
sions, 3.0+ GPA.  

Another initiative, the “BAASE 
Program,” has chapters at all Wichita 

At WPS’ Equity, Diversity, and Accountability Office is a Critical Component of Our Strategic Plan

See WPS page D15

Included in Wichita Public School’s programs for equity, diversity and accountability are several programs designed 
specifically to help minority children excel.  Students above are participants in the BAASE Program that operates in all 
Wichita middle and high schools.  



s
e

p
t
. 2

3
, 2

0
2
1
   

   |    
   T

h
e

 C
o

m
m

u
n

iT
y

 V
o

iC
e

d
iv

e
r

s
it

y
 &

 in
c

l
u

s
io

n

d13



D14

T
H

E
 C

O
M

M
U

N
IT

Y
 V

O
IC

E
   

|  
 S

E
P

T
. 
2
3
, 
2
0
2
1
 



African Americans to investigate the impact of a brain 
amyloid PET scan on clinical care outcomes, including 
diagnosis and treatment. The U.S. Study to Protect Brain 
Health Through Lifestyle Intervention to Reduce Risk (U.S. 
POINTER) study is a two-year clinical trial studying the 
effects of multi-component lifestyle interventions on risk 
of cognitive decline in a diverse population in the U.S. It 
is our goal to strengthen our criteria for clinical trials to 
maximize the number of eligible people from diverse and 

under-represented communities.
Our 24/7 Helpline, 800.272.3900 (a free service), is 

available to anyone 365 days a year and offered in more 
than 200 different languages to meet the needs of the 

caller. We know a crisis typically won’t happen at 1 p.m. 
but rather in the middle of the night and our dementia 
trained specialists will be there to answer your call. Our 
website ALZ.org (a free service) offers multiple free online 
tools for individuals with Alzheimer’s or another dementia 
and their caregivers.

No one should go through Alzheimer’s or any other de-
mentia alone. Please call us to learn more. 800.272.3900.

ALZHEIMER’S

from page D4
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middle and high schools and consists 
of fraternities of 7th – 10th grade 
boys striving for academic and social 
excellence, which prepare them to be 
Future Ready Leaders.  

The “Middle School Challenge” is 
a Jr. League Football initiative with a 
focus on “putting the student into the 
student athlete.”  
The “Engaging Congregations” initia-

tive works with congregations withinthe 
city’s urban core in the work of prepar-
ing our students for future-readiness.  
This message is shared by church lead-
ers and in church youth programs to 
make a positive impact on high school 
graduation rates, third grade reading 
proficiency, suspensions/expulsions, 
and preparing all students to achieve 
college, career, and life readiness. 

WPSEDA’s “Future Ready Advocates” 
serve schools that have a dispropor-
tionate rate of suspension of at-risk 
students, which often extends their 

work beyond the school day to include 
residential settings. 

Working with parents/guardians, 
teachers, administrators and utiliz-
ing community resources, “Equity 
Champions” are in-school advocates 
committed to Diversity, Equity, and 
Inclusion (DEI), are respected by their 
peers, trained, and are socially and 
culturally aware. The Equity Cham-
pions head “Equity Committees” in 
their buildings which are groups of 
committed individuals whose goal is 
to ensure that each child receives the 

tools necessary to achieve their aca-
demic and social potential, eliminate 
inequities and disparities in student 
achievement, and promote inclusion 
that engages and draws on the assets of 
students, families, staff, and commu-
nity members.

Additional focus on DEI is pursued 
by the introduction of supportive 
language in various policies, the WPS 
non-discrimination statement, Cultural 
Proficiency education, and civil rights.  

WPS and the Equity, Diversity, and 
Accountability Office rigorously pur-

sues the ultimate goal of being able to 
facilitate the improvement of minority 
students’ attendance, behaviors, and 
academic success, which is monitored 
by the frequent analysis of various 
platforms that are part of WPS’ data 
ecosystem. 

The Wichita Public Schools has 
acknowledged the need for increased 
equity within their institution and has 
allocated the resources necessary to 
grow and empower the Office of Equity, 
Diversity, and Accountability to ensure 
that all students are future ready. 

WPS

from page D12



Networking Event Encourages Diversifying Professional Networks

D
o all your professional contacts 
look like you, have the same 
interests and experiences as 

you? 
People do tend to cluster together 

based on their race, culture, educa-
tion, age and professional status. The 
problem with surrounding yourself 
with those who have similar contacts 
is it may be difficult to make connec-
tions with new people or businesses.

“One of the most important things 
you should do for yourself personally 
and professionally is to have a diverse 
network, a robust network that’s full 
of different people with various back-
grounds at varying levels with assorted 
life and career experiences,” said Rah-
diah Barnes, president of the National 
Association for Multi-Ethnicity in Com-
munications (NAMIC) in New York, in 
an interview with The Muse.

Research shows that people who 
have more diverse contacts come up 
with more creative ideas and original 
solutions. Through connecting with 
those from different backgrounds, 
you gain insight that will make you 
better at your job and help you grow 
professionally. 

“The more diverse your network, 
the more likely you are to make 
overlapping linkages between clusters 
of people. The more linkages you can 
make between clusters of people the 
stronger your network can be,” wrote 
Ivan Misner for Business Journals. 
He’s the founder of BNI, the world's 
largest business networking organiza-
tion and also known as the "father of 
modern networking.” 

“If you wish to build a powerful per-

sonal network, branch out. The only 
thing that they should have in com-
mon with you and the other people in 
your network is that they should be 

really good at what they do. Create a 
personal network like that, and you’ll 
have a network that can help you suc-
ceed at anything,” Misner wrote. 

A recent event that brought to-
gether two disconnected communities 
worked to do just that. 

Black Excellence KC member Akil 
Hutchins noticed the disconnect 
between the Black and Latino commu-
nities in Kansas City. He realized many 
of his friends did not have any Latinos 
in their circles. 

Hoping to bring the communi-
ties together, Hutchins help host 
a networking event called “For the 
Culture.” Other partners for the event 
held earlier this month were Black 
Excellence KC and Young Latino Pro-
fessionals of KC.

“We don’t necessarily have a lot 

of Hispanic friends within our 
community. To be honest, it just 
seems like there is a divide and 
uncomfortableness,” Hutchins 

said. “It’s important that the Black 
and Brown community come together 
because we're both people of color. We 
both endure a lot of some of the same 
barriers and issues, whether it be 
systematically or statewide. There are 
a lot of things that we go through that 
they go through, and vice versa.”

Justin Reyes, president of the Young 
Latino Professionals of KC agreed 
and said it seems like the groups 
are siloed. He hopes future For the 
Culture events will encourage all types 
of communities to network with each 
other and mobilize together to tackle 
social issues.

Hutchins suggests the best way to 
start to branch out is by starting to be 
comfortable with the uncomfortable. 
He hopes more networking events will 
help people become more comfort-

able with each other, work together 
and share resources.

“I hope that people emulate what 
we do with For the Culture within 
their communities, and hopefully 
in a roundabout way, we're all able 
to interact and be collaborative and 
move forward in a positive manner 

that way we can develop oppor-
tunities and create generational 
wealth,” Reyes said.

To learn more about Black Excel-
lence KC, visit: www.BXKC.org.

To learn more about Young 
Latino Professionals, visit: www.
YLPKC.com.

By Jazzlyn Johnson
The Community Voice

(L) For the Culture networking was a way to allow Black and Brown people to help diversify their professional networks.  R) Justin Reyes, president of the 
Young Latino Professionals of KC, and Black Excellence KC member Akil Hutchins.

• Consider this: The goal is 
to create positive relationships 
as you meet new people from 
different backgrounds, rather than 
checking off a “diversity box.” Be 
intentional to form relationships 
with each interaction.

• Be a good listener. Use 
each interaction as an opportunity 

to learn about experiences that 
might be different than your own. 

• Step out of your comfort 
zone. Reach outside of your 
bubble.

• Ask for introductions. Try 
turning to your own network and 
asking for introductions to people 
they might know. 

Tips for Diversifying Your Network
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Education

A
ccording to the National Center 
for Education Statistics, African-
American children, children in 

urban districts, and children born in 
poverty are at the highest risk of drop-
ping out of school. Those who drop 
out report a low sense of belonging 
and engagement in school, something 
Prime Fit Youth Foundation is working 
to address.

Prime Fit operates a youth mentor-
ship program in some of Wichita’s 
Public Schools with the highest 
percentage of African-American 
students as well as a high percentage 
of students from low-income families.  
The program’s mentors work with 
youth in grades K-8.  

Founded by Teon and Dr. Kim-

berly Wilson, Prime Fit mentorship 
is comprised of Teon and four other 
full-time mentors who meet on a daily 
basis with a total of 120 students from 
Spaght, Mueller, Gordon Parks Acad-
emy, Clark, Buckner, and L’Ouverture 
schools.

Students chosen to be a part of 
Prime Fit’s program are identified 
by teachers and administrators as 
individuals they believe would benefit 
from additional academic and/or so-
cial emotional support. Students must 
receive permission from a parent or 
guardian to participate.

Prime Fit mentorship consists of 
four major components:
• Daily check-ins where mentors 
meet with their mentees during school 
and have conversations that can range 
from a set of structured assistance 
and support activities to an informal 

buddy system.
• Weekly mentor-mentee sessions 
held in a large group setting that 

focus on self-regulation, leadership, 
problem-solving, and strengthening 
relationship skills.

• As-needed de-escalation 
intervention with administration 
if a mentee is having issues in the 
classroom.
• Bi-weekly progress reports/com-

munication with parents.

W
hen Shanelle Smith taught 
English to 8th graders at 
University Academy in Kansas 

City, MO, most of her students did not 
know much about Historically Black 
Colleges and Universities (HBCUs). 
If they did know anything about the 
100-plus year-old institutions, their 
knowledge was usually very limited 
and based upon what they’d seen in 
movies.  

With just two HBCUs within 300 
miles of Kansas City - Harris-Stowe 
State University in St. Louis and 
Lincoln University in Jefferson City 
- Smith understood their limited 
knowledge and it was something she 
set out to change.  

“We are not situated in very close 
proximity to most HBCUs and many 
college and career advisors aren't 
aware of the opportunities at HBCUs,” 
said Smith.  

Change, she said, would need to be 
deliberate and targeted.  

“There has to be some intentional-
ity that there are options beyond Kan-
sas and Missouri where the vast ma-

jority of the student population looks 
like you and maybe even produce the 
highest number of African Americans 
within a certain field,” she said.

Smith is a graduate of an HBCU. 
Fisk University, in Nashville, TN, is 
where she developed her love for edu-
cation.  She’s spent the past 17 years 
as an educator and is currently the 
associate principal at African Centered 
Prep at Southeast High School.

Since her students had limited 
knowledge of HBCUs, Smith decided to 
introduce the more than 100 HBCUs 
to them. She would have alumni pan-
els speak to students and during Black 
History Month, she would highlight a 
different HBCU each day, while repping 
the school’s colors and t-shirt.

Smith wanted to expand aware-
ness of, and subsequently attendance 
at, HBCUs to students outside of her 
classroom.  So, in 2015 she founded 
the nonprofit HBCU Walking Billboard 
to support current HBCU students 
from Kansas City and to continue to 
educate students in Kansas City Public 
Schools about HBCUs.

HBCU Walking Billboard has two 
programs: HBCU Rookies and HBCU 
Prospects.

HBCU ROOKIES

The rookies are students who are 
currently attending or registered to 
attend an HBCU. 

HBCU Walking Billboard hosts an 
annual summer send-off for rookies, 
ahead of their fall semester, where 
they are awarded scholarships and 
care packages.

This year, thanks to donations and 
HBCU Walking Billboard t-shirt sales, 
HBCU Walking Billboard was able to 
give more than $15,000 in scholar-
ships to rookies.

Rookies also have a chance to be 
paired up with an HBCU alumni for 
mentorship.

Tenesha Carter-Johnson, a sopho-
more at Spelman College in Atlanta, 
GA and an HBCU Rookie said she did 
not know much about HBCUs until 
her English teacher, one of the only 
Black educators at her school, Sumner 
Academy of Arts and Science, inspired 
her to start applying to them.

After becoming involved with HBCU 
Walking Billboard, her commitment to 
attending an HBCU solidified.

“HBCU Walking Billboard is an 
organization that is so necessary for 
students, especially students of color. 

It's important that they know there is 
a community that is supporting them 
every step of their journey,” Carter-
Johnson said. “Knowing that there 
are people back home that see your 
potential and your efforts and con-
tinue to encourage you, we need more 
organizations like that, especially for 
students who are marginalized.”

Carter-Johnson said Smith stays in 
contact with the rookies, checking in 
on their HBCU experience.

“That’s so important because there 
are not any HBCUs close to Kansas 
City, so a lot of students are far away 
from home.  I’m 12 hours away,” she 
said. “Having people who check on 
me, ask me how I'm doing academi-
cally, mentally, emotionally and spiri-
tually has helped me so much.”

HBCU PROSPECTS

The new HBCU Prospects three-year 

HBCU Walking Billboard Working to Increase HBCU Attendance, Awareness
By Jazzlyn Johnson
The Community Voice

See HBCU page 22

Wichita Couple Starts Foundation to Mentor At-Promise Students
By Malcom Carter
The Community Voice

See FOUNDATION page 14

Students in the Prime Fit program are identified by teachers (R)Teon Wilson, co-
founder of Prime Fit.

One KCMO teacher is boosting awareness of HBCUs to change students’ lives.
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The focus of the Award Winning 

Classroom is to bring out the 

best in students in the classroom 

in an effort to close the gap and 

dismantle the school to prison 

pipeline.  

Contact us at 

https://awardwinningclassrooms.

vistaprintdigital.com/

I am an award 

wInnIng 

student

By simply facilitating connections, 
Prime Fit mentors help the program 
participants find outlets for personal 
growth and school work support. They 
step in to assist parents as allies in 
their child’s development and help 
teachers by reinforcing their work. 

“Teachers can’t do it all because 
there’s so much on their plate. So 
it takes the community rallying 
around kids and teachers, it’s not just 
academic needs anymore, you know, 
kids go through a lot emotionally and 
physically, and they bring that with 

them to school,” said Dr. Wilson.
The effectiveness of the Prime Fit 

program is evidenced by participants’ 
achievements in the program’s six 
identified categories for success.  In 
the 2020-21 school year:  
• Academic Achievement: 93.3% of 
teachers reported positive or improved 
academic achievement.
• Attendance: 96% of mentees 
demonstrated positive or improved 
attendance.
• Suspension/Expulsions: 96% of 
teachers reported a reduction in both 
categories.
• School Connectedness: mentees 
displayed an increase in their sense of 
school connectedness.
• Self-Efficacy: mentees learned how 
to use their “voice” in a classroom 
setting correctly.
• Self-Regulation: mentees increased 
their knowledge of and use of self-
regulation techniques.

“Prime Fit mentoring program liter-
ally saved my nephew’s school year,” 
said the aunt of one mentee. “The 
connection they made with him came 
at a much-needed time in his life after 
just losing his mom. I can’t thank 
them enough.” 

FOUNDATION

from page 13
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Kansas City News

T
he new construction at the Kan-
sas City International Airport has 
reached another milestone after 

announcing 19 more artists chosen 
to create artwork in the new terminal 
concourses and garage.

The Build KCI project, which is slat-
ed to open in early 2023, will replace 
the aging three-terminal complex 
with a single, modern terminal and 
6,000-plus garage space. The airport 
committed a $5.65 million budget for 
new public artworks and is the largest 
One Percent for Art project in Kansas 
City history.

The KCMO Public Art Program 
requires all construction, reconstruc-
tion or remodeling of any municipal 
building set aside 1% of the estimated 
cost of the improvements for acquisi-
tion and installation of “art works and 
other aesthetic adornments.”

With more than 1,900 total 
submissions for the project, 28 
commissioned artists were chosen 

for new works to become part of the 
permanent collection at the Kansas 
City International Airport. Most of the 
artists are based in Kansas City or have 
local ties.

The selection panel was composed 
of arts professionals, educators, galler-
ists and curators outside of the Kansas 
City area to eliminate any bias.

The 19 artworks by local artists are 
slated for installation in departure 
lounges in Concourses A and B, at 
a commissioned budget of $20,000 
each. The wall-based artwork will be 
located on the porcelain tile walls at 
the north and south ends of the gate 
lounges.

Artists’ proposals range in mediums 
and could be traditionally framed art-
works, drawings, paintings, photogra-
phy, textiles, mosaic or tile wall hang-
ings, mixed-media or assemblage, 
digital art displays, artwork utilizing 
electricity or digital components, relief 
or wall-mounted sculptural works. 

One of the winning artists, 
self-proclaimed “people painter” 
Kwanza Humphrey, focuses on the 

human form and face in his artwork. 
Humphrey, who has painted for more 
than 25 years, paints everyday people, 
highlighting the beauty in the ordinary. 

“I like to try and find the human-
istic qualities of people, and the 
emotions that connect all of us. So I 
think there's a commonality that runs 
through who we are as humans, and 
I try to express that through the diver-
sity in what I paint,” Humphrey said. 

Five portrait style oil on canvas 
paintings are featured in his proposal 
for the Build KCI project. Humphrey 
said he wanted these portraits to 

represent Kansas City and the Midwest. 
“I think what makes a city are the 

people that live there,” Humphrey 
said. “There's definitely a uniqueness 
to the Midwest and Kansas City, in par-
ticular. I think it's better represented 
by the people that are here. We're all 
trying to make it and be successful 
and be happy and live our lives.”

As people from all over the world 
come through KCI, Humphrey hopes 
they see his paintings, and not see 
Kansas City as just a flyover city, but a 
city with people they can relate to. 

“I'm very, very excited to be partici-

pating in it and I feel like I'm part of 
a really exciting and diverse group of 
artists,” Humphrey said. 

Another one of the local 19 artists is 
muralist JT Daniels, who has painted 
murals at Park University, Betty Rae’s 
Ice Cream, Ruby Jean’s and outside 
the Junior Achievement of Greater 
Kansas City building. 

His style features overlapping faces 
and figures that represent the heart-
beat of the urban community. In his 
proposal for Build KCI, animated faces 

W
hen Ramonda Scales hits the runway, 
she envisions herself walking on her 
insecurities, fears and anything stopping 

her from achieving. It’s the strategy she used 
earlier this month as she strutted and shined in 
her very first runway appearances at New York 
Fashion Week. 

The semi-annual New York Fashion Week, one 
of the biggest fashion exhibitions in the world, 
presents international fashion collections to buy-
ers, the press, and the public.  The show high-
lights designers and their upcoming collections 
and is held in September and February. Scales 
participated in this fall’s shows held Sept. 7 - 12. 

Scales, originally from Kansas City, grew up 
watching “America’s Next Top Model,” but she 
never thought it could become a reality for her 
until she modeled for her first photo shoot five 
years ago. Since then, she has walked in local 
fashion shows and has been featured in numer-
ous shoots.

“When I was growing up, I had a lot of 

insecurities. I didn't think I was pretty enough. 
I used to look at the models on TV and was like, 
‘They're so beautiful, but that never could be 
me,”’ Scales said. “As I got older, I started facing 
my fears more and when I started modeling, 
that was a huge accomplishment for me. I could 
finally get out there and face the world and say 
‘I'm not scared anymore.”’

In fact, she wrote a book, “Overcoming,” 
about combating those insecurities and obstacles 
in her life.

“I wrote that book to help someone else and 
allow people to understand that it's OK, we're all 
trying to figure this thing called life out. My goal 
was just to help pull somebody else out,” she said.

This year, Scales signed with the Atlanta-based 
agency I Am Style, which led to her opportunity 
to walk in three shows and for six designers, 
including Laylah Rose, Raye Asia, Lauris Couture 
and Miguel Beccera at New York Fashion Week.

Scales was nervous to hit the New York Fash-
ion Week runway at first: It was a much larger 
platform than she had been used to, with nation-
ally known brands and models.

“I was thinking, ‘slow down, don’t fall from 
being nervous.’ Because that can affect your walk 
sometimes when you’re so nervous, you want to 
just hurry up and walk super-fast to get out there 
and then get off,” she said.  “So, I told myself, 
‘This is your opportunity to show the world who 
you really are.”’

Overall, Scales said she is thankful and 
blessed she had the opportunity to walk at New 
York Fashion Week.

Now, she’s working on starting a traveling 
modeling group called Her Strut.

Before she was a model, Scales was passionate 
about dance. So, she decided to mix modeling 
and dance together to create the Her Strut group, 
which performs for events. Her Strut debuted at 
the Hats We Wear Event last month.

Scales teaches the eight Kansas City-based 
members routines and hopes the group will 
become widely recognized in other states.

“My goal is for Her Strut to put a twist on any 
event; there are really no limits,” she said.

While she’s now living in Atlanta, Scales said 
Kansas City will always be home.

“That's exactly why I started Her Strut in 
Kansas City. I wanted to take care of home first. I 
don't care how big I get, I will always take care of 
home first,” she said. “Kansas City made me and 
raised me, so my love for my city would never 
run dry.”

KC Model Featured at New York Fashion Week
By Jazzlyn Johnson
The Community Voice

Ramonda hits the runway

KC-Area Artists Announced for Kansas City International Airport New Terminal
By Jazzlyn Johnson
The Community Voice

Past works of artist Kwanza Humphrey



See KCIA page 22
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R
apper Jay Z’s social justice 
philanthropic group Team 
Roc filed a lawsuit Sept. 20 in 

the Wyandotte County District Court 
against the Kansas City, Kansas Police 
Department (KCKPD), to obtain com-
plaints of alleged police misconduct.

On Aug. 15, Team Roc filed a 
records request through the Kansas 
Open Records Act (KORA) with the 
city, requesting records to look at the 
scope of misconduct claims against 
officers. The group said it hopes to 
use the complaints to evaluate if the 
department’s training and supervision 
is adequate.

The lawsuit says that the city 
refused to produce three of their 
records requests, agreed to produce 
four others and said it had no records 
of two other requests. Team Roc 
hopes to obtain the records it didn't 
receive in the request through the 
lawsuit filed this week.

The suit says, “It is an open secret 
that the KCKPD has a history of 
misconduct. For decades members of 
the KCKPD abused their positions of 
power and authority to solicit and co-
erce fabricated witness statements and 
testimony, plant evidence, procure 

sexual favors, withhold exculpatory 
evidence, and conceal their own mis-
conduct and ignore the misconduct 
of others.”

The suit cites numerous officers 
who have been charged with various 
crimes since 2011, including former 
police chief Terry Ziegler and his for-
mer partner Roger Golubski as per-
petrators of alleged misconduct, and 
Nicholas Schafer, who was employed 
by KCKPD when he was charged with 
aggravated indecent liberties with a 
child younger than 14 in June 2020. 

The suit also cites former KCKPD 
officer Travis Toms who was charged 
last year after buying sexual relations. 

Team Roc said it requested the 
complaints and other records to help 
make the misconduct public. Accord-
ing to the lawsuit, Team Roc hopes the 
information will help potential victims 
seek justice.

The lawsuit says the documents 
requested will help "identify the scope 
of the problem, any potential evidence 
of a cover-up, and also the potential 
root causes of the problem."

"The KCKPD is entrusted by the 
public to help maintain peace in the 
community. Yet, for years, it appears 
that officers have abused their power 
and engaged in wrongdoing,” the 
lawsuit reads. “To the extent that 

the KCKPD did not take any steps to 
remediate these issues, the public 
should have a right to know so they 
can organize and take appropriate 
steps to effect change."

"We are pleased that Jay-Z and 
Team Roc are delving into the long 
and troubling history of the Kansas 
City, Kansas Police Department," 
Lamonte and Rose McIntyre said in 
a statement through their attorneys. 
"Their lawsuit seeking public records 
and information is in the public’s 
interest and should help bring much-
needed transparency and account-
ability."

The McIntyres have sued KCKPD, 
alleging Golubski targeted Lamonte 
in a double-murder case after Rose 
refused his sexual advances.

KCKPD told KSHB 41 News, "KORA 
does not require the disclosure of 
personnel records and criminal inves-
tigation records, for example, without 
specific circumstances."

In response, Roc Nation filed 
a 28-page petition stating there is 
a special interest in disclosing all 
records so the public can seek justice. 
Once the petition has been thoroughly 
reviewed, the Unified Government will 
file a response.

Dania Diaz, Team Roc's managing 
director told CBS News that she hopes 

the lawsuit brings national atten-
tion to the alleged misconduct 
within the police depart-
ment. "With regard to any 
public institution that we pay 
to support and protect us, 
we have to put the 
pressure on so 
that we are 
supported 
and pro-
tected, and 
certainly so are 
the people in Kansas 
City, Kansas."

Team Roc pushes for 
criminal justice and po-
lice reform. 

Last year, Jay-Z, Team Roc and rapper 
Yo Gotti financially backed a federal 
lawsuit against the Mississippi prison 
system on behalf of more than 100 
inmates, accusing Parchman prison 
of subjecting inmates to alleged "bar-
baric" conditions. Litigation in that 
case is ongoing.

Jay-Z has also joined forces 
with rapper Meek Mill in founding 
REFORM Alliance, a criminal justice 
reform organization.

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.

Jay Z’s Team Roc Files Lawsuit Against KCKPD
By Jazzlyn Johnson
The Community Voice

C
ommunity members in the 
Dunbar neighborhood gathered 
at Dunbar Park on Sat., Sept. 

18, for the first of a series of Harvest/
fall events in the neighborhood. 

The nonprofit Heart of the City 
Neighborhood Association, which cov-
ers the Leeds-Dunbar Neighborhoods,  
hosted the event in partnership with 
Kansas City Parks and Recreation and 
the University of Missouri Kansas City 
Center for Neighborhoods.

The Dunbar neighborhood is 
located next to the Blue River and 
covers Dunbar Park and the Yvonne 
Starks Wilson Park. At the event, the 
city offered COVID-19 vaccinations, 
hygiene kits and other community 

resources.
The Center for Neighborhoods and 

the Urban Planning and Design de-
partment at UMKC also had an inter-
active map for community members 
to share where their favorite places 
in the Dunbar neighborhood are 
and what the neighborhood needs to 
improve. Many community members 
indicated they wanted more lighting 
around the parks and on sidewalks. 
Some wanted more trails. 

If you missed last week’s event, it 
will repeat Sat., Oct. 9, from 11 a.m. 
to 6 p.m. at Dunbar Park on 36th and 
Oakley Avenue. 

The harvest events also include a 
free live music event featuring Joshua 
Nelson who will perform a tribute 
to Mahalia Jackson at the Jamison 
Memorial Temple at 3115 Linwood 

Blvd on Sun., Oct. 3, from 4:30 to 
6:30 p.m.

Harvest Events in Dunbar Neighborhood Hosted by Heart of the City Neighborhood Association
By Jazzlyn Johnson
The Community Voice

(L) Joan Mathis and Lema Mathis with the Neigh-
borhood Association. 
(R) Jan Bynum with Black Health Care Coalition.
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Wichita News

T
he team behind the redesign 
of Chester I. Lewis Reflection 
Square Park released conceptual 

plans for the new park this week. The 
park will serve as an entryway to the 
new Kansas College of Osteopathic 
Medicine School while highlighting the 
life and legacy of one of Wichita's most 
prominent civil rights leaders.

Each aspect of the park will honor 
pivotal moments in Lewis' life, incor-
porating a stage with a rendering of 
a map of Wichita's redlined districts 
on the floor and turf field suitable 
for sitting or lying down. Lewis, an 
African-American civil rights lawyer, 
was among the first to fight redlining 
in Wichita, which had one the nation's 
worst percentages of redlined districts. 

Next to the stage will be six steel 
panels highlighting Lewis' civil rights 
advocacy, including desegregation of 
housing, schools, restaurants, and 
railways.

"Coming into this project. I looked 
at parks around the United States, es-

pecially parks dedicated to our heroes 
and our leaders. I looked at how they 
were constructed and how the story 
was told, and something that I realized 
was that a lot of the parks were one-
dimensional," said Anthony Joiner, 
an art consultant for the project. "We 
knew that Chester Lewis was pivotal 
in so many things that he did, so we 
wanted this park to tell that full story."

Joiner, the founder of Mulberry 
Art Gallery, wanted to choose artists 
who could connect with Lewis' story 
and the African-American experience 
in the United States. The artists also 
needed to demonstrate an ability to 
story-tell through their work. 

In the end, two artists were chosen, 
Matthew Mazzota, a nationally recog-
nized artist from New York known for 
creating structures, and Ellamonique 
Baccus, a local artist responsible for 
several projects including art in the 
Jackie Robinson display at the entry to 
the League 42 baseball fields in Mc-
Adams Park and the Ninth Street Art 
Project, between I-135 and Hillside.

"All of the designs really are from 

the minds of the artists. One of the 
most important things in regards 
to what they're creating is the story 

itself, the mood, the emotion, and that 
comes from having conversations with 
the Lewis family," said Joiner. 

After conversations with the family, 
Joiner and his team decided against 
keeping the lunch counter sculpture 
in the park. Although the Dockum 
Drug Store lunch counter sit-in was a 
significant event in Wichita history, the 
family felt the sit-in was merely one 
moment in Lewis' long life of activism. 

A new location for the lunch counter 
sculpture is still being considered.  

The redesign will also incorporate 

several features to accommodate the 
needs of future medical students, 
community members, and tourists. 
Joiner wants the park to serve as a 
communal space where people can 
fellowship while learning and honor-
ing Lewis. 

"The previous park was not acti-
vated, and people were not connected 
to it. So, coming into it this time, we 
wanted it to be something that people 

look to engage with," said Joiner. 
“When new people come to Wichita, it 
becomes that space where people say, 

hey, we need to go look at Chester 
Lewis Park, similar to the way people 
said we need to see the Keeper of the 
Plains."

The redesign team estimates 

Chester I. Lewis Reflection Square 
Park will be completed in Summer 
2022. 

Malcolm Carter is a Report for 
America corps member based at The 
Community Voice covering Wichita’s 

African-American community.

First-Look at the New Chester I. Lewis Reflection Square Park
By Malcolm Carter
The Community Voice 

L
ast week after months of re-
quests and postponements, the 
Wichita City Council approved a 

Maya Angelou mural project to honor 
the late poet at the Northeast Branch 
Library which bears her name.

With help from her team and the 
youth of Real Men Real Heroes, local 
muralist Priscella Brown will paint 
on the north side of the library facing 
21st Street. Tiayla Maholmes, project 
leader, said the mural will feature 
a multitude of bright colors and 
literature of Angelou's in addition to 
her portrait. 

"We wanted something that was 
going to draw attention. So, color was 
essential." said Maholmes. "I believe 
she was a piece of art, and her work 
was art. So, we wanted to tie them all 
together and represent her. She was a 

light, a light to other people, and the 
Black community."

The project has already began 
and Real Mean Real Heroes is 
funding the mural installation.

Real Men, Real Heroes began 
seeking permission to paint the 
mural in March 2020, with the 
goal of exposing  youth in the 
community to an art form to 
which they may not otherwise be 
exposed and enhance the com-
munity surrounding the Maya 
Angelou Branch Library. 

"Our organization is centered 
around empowering, support-
ing, and mentoring youth and so we 
give youth something to do in their 
community. And then that sparks 
conversation. Who is she? What does 
she do? Why is she so influential?" 
said Maholmes. 

Some components of the mural, 
including using stencils for lettering, 

will be painted by youth.  To protect 
the mural, it will be painted with a 

graffiti presentation sealing agent.  
Although Real Men Real Heroes had 

made some progress, in August 2020, 
they notified the Library Board of 
Directors that the work on the project 
would be postponed until 2021 due 
to COVID-19. The team also needed 
more time for depth of development 

of the artistry and for working with the 
Maya Angelou Foundation on rights to 
use images and text. 

On July 12, the city’s design council 
approved the revised design presented 
by Real Men Real Heroes.   

The mural will be included in 
the Division of Arts and Culture's 

permanent public art collection for 
maintenance and upkeep. A mural 
has an average lifetime of seven to 
eight years, with repair costs ranging 
from $2,500 to $10,000 depending 
on the size of the artwork, which 
will be covered under the division’s 
budget.   

New Maya Angelou Mural Coming to the Northeast Library
By Malcolm Carter
The Community Voice 





Rendering of the renovated Chester I. Lewis Park in downtown Wichita.  

Lewis

The vibrant mural will be on the north side of the lilbrary facing 21st Street.  Select youth will help with the painting.  
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R
ev. Robert Johnson, the senior 
pastor at Saint Mark United 
Methodist Church in Wichita, 

grew up in Mississippi, listening to 
and being inspired by great activ-
ists and leaders of the civil rights 
era, most of whom were preachers.  
Following their lead, the 55-year-old 
pastor has been what he referred to as 
a long-term social activist, but during 
his five years at Saint Mark, Johnson 
has shifted from activism to advocacy.  

It wasn't until after a lunch meeting 
with Rabbi Moti Rieber, executive 
director of Kansas Interfaith Action 
(KIFA), that the Rev. Johnson began to 
make this shift. 

"He (Rieber) says, 'what I'm invit-
ing you to do is to become a part of 
advocacy,’ and advocacy has to do with 
legislation,” said Johnson.  “I became 
involved with addressing the very laws 
that allow and create injustices.  That's 
what we have to do to make change."

After that personal invitation from 

Rabbi Rieber, Rev. Johnson became 
involved with KIFA, a statewide, multi-
faith, issue-advocacy organization that 
"puts faith into action" by educat-
ing and engaging and advocating on 
behalf of the public. 

During the past year, millions of 
citizens took to the streets as activists, 
demanding justice for victims killed by 
police brutality and fighting for racial 
equality. Since these protests, citizens 
have realized a greater need for advo-
cacy to bring about an end to decades 
of systemic racism. 

"Rabbi Rieber said, 'if we're 
depending on just changing people's 
hearts and minds, that's going to only 
impact some people, but if you change 
the laws, people have to obey the laws 
of the land.' So he invited me to be 
on the board of KIFA, and that's when 
things kind of really took off."

As a board member with KIFA, the 
Rev. Johnson leads their racial justice 
working group, a team that focuses on 
policies that target racial justice. The 
Rev. Johnson and other members of 
KIFA often meet with state legislative 

leaders and local organizations to advo-
cate for the passage of specific policies.

"When he joined the board, he 
reached out to the NAACP, and during 
the meeting, he stressed his commit-
ment to partnerships and said we're 
better and stronger when we work 
together," said Kenya Cox, president of 
the Kansas State Conference of NAACP. 

“Faith-based organizations and 
community organizations have been 
the most successful when we've 
worked hand in hand, and I believe he 
understands that.” 

Through his advocacy work, the 
Rev. Johnson's reach extends beyond 
Wichita and the Saint Mark church 
family. Last month, he lent his voice 
and vision to the regional March On 
for Voting Rights campaign, a series 
of marches held across the country to 
combat the growing number of voter 
suppression laws being passed across 
the country and to demand Congress 
act by passing federal voting rights 
legislation. 

"I'm not looking for national recog-
nition. But if there is an opportunity 

for me to make an impact. I'm 
taking it. But it's not because I'm 
looking for a unique platform; 
they're just some things I care 
very deeply about," said the Rev. 
Johnson. "So, I don't care whether 
I speak at a local school, at a bar, 
or on a national platform, I'm 
going to do that."

The Rev. Johnson is currently 
working on a book set for release 
early next year that talks about his 
journey throughout his minis-
tries, his outreach efforts, and 
things he's passionate about, such 
as decolonizing Christianity, voting 
rights, and community develop-
ment. He hopes his words can 
open people's eyes to injustice by 
really "digging into" Christianity 
and breaking it down without the 
lens of White colonialism.

The Rev. Johnson is dedicated to 
promoting social justice advocacy and 
now serves as an inspirational figure 
for current and future generations. 
His message is clear, all humans 
have equal value, and fighting for this 

should be a vital part of every pastor 
and person's life.

Malcolm Carter is a Report for 
America corps member based at The 
Community Voice covering Wichita’s 

African-American community.

W
ichita City Council gave a 
first reading of a new ordi-
nance Sept. 21 to further 

penalize street racing exhibitions. If it 
passes on second reading, it would 
go into effect Oct. 1. 

The push for harsher penalties 
comes from the Wichita Police 
Department (WPD) seeing a rise in 
illegal street racing in Wichita and 
investigating three racing deaths in 
the past two years. WPD also cites 
citizens' complaints of noise, trash, 
property damage, and other crimes 
associated with groups who gather 
for racing and stunting on Wichita 
roadways and parking lots.

The new ordinance seeks to give 
WPD more authority to seek action 
not only against the drivers but also 
to target and penalize individuals 
who are spectators. 

The proposed ordinance is 
expected to:  

• Expand the prohibition of speed 
contests from strictly highway to any 
unapproved surface.
• Declare a car engaged in unauthor-
ized racing to be a public nuisance 
and require impoundment from the 
scene.
• Impose harsher penalties, including 
mandatory fines and mandatory 
monitored house arrest.
• Deem it an infraction with a manda-
tory fine to spectate at racing and 
sideshow events; and. 
• Ban motorcycle stunting such as 
standing on the seat or popping 
wheelies.

While there are existing ordi-
nances and state regulations in 
place to fight the issue, WPD claims 
they lack specificity, definitions, and 
a significant punishment to further 
prevent these acts.

WPD hopes the ordinance will 
help law enforcement crack down on 
the street races, proactively address 
them, and improve safety for other 
drivers, and pedestrians

Pastor Robert Johnson Chooses Advocacy Over Activism 
By Malcolm Carter
The Community Voice

City Council to Vote on Increase Punish-
ments for Illegal Street Racing Activity

By Malcolm Carter
The Community Voice
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Williams Pro Carpet Cleaning

(316) 347-6669

Green & Safe
Products

40 years experience in 
cleaning carpet, stain 

removal, pet odor, 
air duct cleaning & 
upholstery cleaning

With this ad: 
3 rooms & hall
(12 X 12 Average 

room)

$59.99
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Arts & Culture20

Friday, Oct 8, 2021
Doors Open: 6:30 pm

Performance: 7:30 pm

The River Room

3 W Oak St 

Fort Scott, KS

  Tickets $30 ($35 at door)

 Tickets available at The 

 Gordon Parks Museum or   

 (620) 223-2700 ext. 5850

Events and Presentation Include:
• A Conversation with Kyle Johnson & Eli Reed
• Night of Hot Jazz & R&B Violinist – 
Dominique Hammons
• Celebration Tribute Dinner – Dinner and 
evening of tribute, presentation of the 2021 
“Gordon Parks Choice of Weapons Award to 

Kyle Johnson & Eli Reed
• Guided Trolley Tour of Gordon Parks’ 
Fort Scott & The Learning Tree Film Sign 
Trail
• Photo Contest sponsored by Merl 
Humphrey Photography; Ellis Fine Arts 
Lobby

• Presentations by:
   o  Don Thompson; Photographer & Historian
   o  John Mason; Professor, University of Virginia
   o  John E. Tidwell; Professor Emeritus, University of Kansas
   o  Doug Barrett; Photographer
   o  Michael Cheers; Professor, San Jose State University
   o  Angela Bates; Executive Director, Nicodemus Historical Society
   o  Kevin Willmott; Professor, University of Kansas and Filmmaker

17th & 18th Gordon Parks Celebration

Oct. 7-9, 2021

For more information
gordonparkscenter@fortscott.edu

L
ewis and Sue Nerman 
are prominent art col-
lectors and now, some 

rarely seen artwork from their 
home is on display at the Kan-
sas City Art Institute (KCAI) 
Gallery in the “All Things 
Being Equal” exhibit featuring 
artists of color.

The free exhibit, which be-
gan Sept. 9 and runs through 
Oct. 17, is open Thursday 
through Sunday from noon 
to 5 p.m. and highlights 16 
pieces of artwork created by 
12 artists of color.

The show features a por-
tion of the Nermans’ last 20 
years of collecting paintings, 
drawings, sculptures and a 
unique work that requires a 
flashlight to reveal the piece. 
The Nermans are longtime 
supporters of KCAI and 
believe in the importance of 
sharing and making artwork 
available to the community. 
So, they loaned the gallery 
some of their artwork for the 
exhibit.

The pieces in “All Things 
Being Equal” fall in line with 
themes including empower-
ment, reframing history, iden-
tity, love, the Black experience 
and resistance.

“The idea of the arc that 
(Martin Luther King, Jr.) talks 
about, that's what we're think-
ing about with this exhibit 
and what we’re after,” said 
Michael Schonhoff, director at 
the KCAI Gallery who helped 
curate the exhibit with the 
Nermans.

Schonhoff is referring to 
the King quote, “the arc of 
the moral universe is long, 
but it bends toward justice.” 
Change takes a long time, but 
it does happen. “That's what 
these artists are reflecting 

on and hopefully this sort of 
thing can inspire people and 
move in that direction,” said 
Schonhoff.

While the exhibit features 
artists from all over, there are 
some local ties. The exhibit 
features Kansas City painter 

Harold Smith, whose 
“Pain and Privilege” 
paintings are featured in 
the show.

A 1982 KCAI alum 
from Fulton, MO, Nick 
Cave’s beaded, hand-
sewn “Soundsuit” is 
also featured in the 
exhibit. The Sound-
suit is a costume that 
completely covers the 
body, camouflaging the 
body and concealing the 
race, gender and class of 
the wearer, forcing the 
viewer to look without 
judgement.

Cave created the 
Soundsuits originally in 
response to the police 
beating of Rodney King 
in 1991 and since his 
days at KCAI, has become 
an internationally acclaimed 
artist.  

Another piece, the “Jerome 
Project,” touches on the 
criminal justice system. Artist 
Titus Kaphar from Kalama-
zoo, MI, used asphalt and 

chalk to create portraits from 
mugshots of 97 Black men 
who shared his estranged 
father’s first and last names 
and layered them to create 
the piece.

Once viewers understand 
the artist’s story, Schonhoff 

said the piece inspires con-
versations about the prison 
industrial complex. 

“That's one of the beauti-
ful things that art does -- it 
doesn't always do it gently, 

KCAI Gallery Showcases Rarely Seen 
Collection of Art by Artists of Color
By Jazzlyn Johnson
The Community Voice 

See ARTISTS page 22

Top: “Pain & Privilege” 1-4 by 
Harold Smith (2010-2011)
Bottom: “Soundsuit” by Nick Cave 
(2005)
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or Harvey Williams, founder 
and executive director at local 
theater company KC Melting Pot, 

the show does not start when the stage 
lights up and the actors come out. 

At KC Melting Pot, “the show starts 
well before the lights come on. The 
show starts when people walk in,” 
Williams said. “The theater experience 
is not just on stage.”

KC Melting Pot focuses on making 
their space welcoming and safe for 
everyone. In fact, Williams said, it’s 
difficult to get people to leave after 
shows. That’s how much they enjoy 
the experience. 

“Everyone is welcome and we try 
to create a communal experience 
where people feel seen, heard and 
recognized. We really want this to be a 
people’s theater,” said Nicole Hodges 
Persley, artistic director for KC Melting 
Pot and one of the directors for the 
theater’s 2021-22 season.

Williams created KC Melting Pot 
in 2012 to give Black and minority 
actors, playwrights and directors a 
platform that he saw they were miss-
ing in Kansas City. 

“Usually, if you want to go anywhere 
for theater, you have to leave Kansas 
City. You cannot stay here and get 
established. You have to go to Chicago 
or New York or overseas,” Williams 
said. “But KC Melting Pot gives them 
a platform. They don't have to leave. 
They could get a reputation right here 

in Kansas City.”
Since its start, KC Melting Pot has 

provided a space for Black playwrights 
to have their work performed on a 
stage with a diverse team of actors, 
stage managers and directors. The 
theater company also has classes 
to train those who are interested in 
theater production. The group holds 
monthly workshops for playwrights in 
the community to bring their work in 
and receive feedback from experi-
enced writers, actors and directors.

STILL STANDING

This season, titled “Still Standing,” 
highlights local Black women direc-
tors, who are frequently ignored and 
left out of the theater industry. 

“Many of us Black women directors 
have been directing for many, many 
years, and then suddenly, ‘discovered’ 
by a mainstream White theater or 
Hollywood, when many of us have 
20-plus years of experience working in 
theater,” said Hodges Persley, who is a 
nationally recognized scholar in Black 
theater and a highly credentialed 
director.

Although highly accomplished, she 
finds herself having to work much 
harder than her White male counter-
parts to gain the same attention they 
do. 

“I've been directing for 20 years 
and I'm still striving for visibility, and 
to say that I make my living 100% as a 
director, that just isn't feasible a lot of 
times,” Hodges Persley said.

To increase visibility of other ac-

complished Black women directors in 
Kansas City, she decided to have each 
of the four plays this season directed 
by Black women. 

“So often, Black women directors, 
we have to go work at predominantly 
White theaters to be seen,” Hodges 
Persley said. “I really want to disrupt 
that and draw attention to the excel-
lence in our theater with our stories, 
with our directors. We’re going to keep 
making noise and drawing attention.”

The theme “Still Standing” covers 
Black resilience and the ways Black 
families grapple with the injustices 
they face. 

The first play in the season, 
“Baybra’s Tulips,” written by Lewis 
Morrow and directed by Hodges Per-
sley premiered Sept. 16 and will run 
through Sept. 25. The play follows a 
Black man who served 10 years in 
prison and comes home to reconnect 
with his family. 

“Two Trains Running,” written by 
August Wilson and directed by Melon-
nie Walker, runs Dec. 2-11. This play 
depicts African-American life in the 
1960s just after the assassination of 
Malcolm X. 

“Barbecue,” written by Robert 
O’Hara and directed by Lynn King 

will run Feb. 9-19, 2022. The play 
follows a White and Black family 
at a backyard barbecue working 
through their troubles.

“Begetters,” written by Lewis 
Morrow and directed by Ile Hag-
gins runs May 12-21, 2022. This 
play focuses on an aging Black 
couple as they reflect on their own 
dysfunction and how it has affected 

the lives of their adult children.
“I hope people walk away with a 

spirit of inspiration and knowing that 
they're not alone in their struggle,” 
Hodges Persley said. “This theater is 
a place where we can rehearse oppor-
tunities for change and opportunities 
for us to heal and think about ways to 
thrive, instead of just surviving.”

Melting Pot Theater productions are 
performed at the Just Off Broadway 
Theater, 3051 Penn Valley Dr, KCMO.  
To buy tickets for the shows, visit 
KC Melting Pot’s website: https://kc-
meltingpot-theatre.square.site. 

Harvey Williams, founder and executive director of KC Melting Pot Theater, on the 
set of the company’s current production, “Baybra’s Tulips,” written by Lewis Mor-
row.  The play, which runs through Sept. 25 follows a Black man who served 10 
years in prison and comes home to reconnect with his family.  (R) Nicole Hodges 
Persley, artistic director for Melting Pot Theater, is directing “Baybra’s Tulips.” All 
four of the theater’s productions this season are being directed by Black women. 

KC Melting Pot Highlighting Black Women Directors This Season
By Jazzlyn Johnson
The Community Voice



A
fter being canceled in 2020 and 
split in half this year, Riverfest 
part 22 will is set for Thurs. Sept 

30 Through Sun. Oct. 3 
with some of the festivals 
traditional events, con-
certs in Kennedy Plaza 
and the food court.  

The Riverfest 
theme for 

2021 is 
the 

"River 

Rocks Again," and Wichitans are of 
all ages are anxiously anticipating the 
festival’s return 

Wichitans can expect the return of 
the Sundown Parade, ice cream social, 
river tours, the fireworks display and 
more.

"We hope that after 20 months 
of people having to quarantine and 
socially distance that they'll still come 
down, have a great time, and continue 
caring for each other as we party 
together," said Teri Mott, communica-
tion director for Wichita Festivals.

$10 Riverfest adult admission but-
tons are still available at area QuikTrip 
locations, and children's buttons, for 

kids 6-12, are $5 and are available at 
the festival gates only during the event. 
Kids five years old and younger get in 
free. Those who bought Riverfest 2020 
buttons can use them for admission 
to the fall portion of the festival, which 
will be gated. 

WHAT'S NEW THIS YEAR 

The new outdoor Chainlink Gallery 
Place in downtown Wichita will host 
several new events this year. Chainlink 
is a fun, creative space where local art-
ists can practice their craft and engage 
the community to pick up a brush.

Thursday, Saturday, and Sunday, 
Chainlink will be hosting an "A City 
Where I Belong" event where partici-

pants are asked to imagine a single 
building, structure, etc., that would 
bring them comfort, connection, and 
contribution in Wichita. 

WHAT'S NOT RETURNING THIS YEAR

A handful of events that tradition-
ally attract many youngsters, including 
Kids Corner and Ottaway Carnival, will 
not occur. The Sundown Parade will 
be held as a "reverse" parade, with 
viewers driving through a line-up of 
the parade entries. 

The annual gospel concert isn’t 
back this year. Plans are for Gospelfest 
return in 2022 along with the usual 
late spring and early summertime 
timetable for  next year's Riverfest.

CONCERT SERIES

The four-day event will include art-
ists in music across all genres on the 
Acura stage at Kennedy Plaza outside 
of Century II; concerts this year also 
will happen at the Wave outdoor 
concert venue at 650 E. Second St. Ad-
mission to concerts at both Riverfest 
venues is included in the price of an 
adult or child admission button.

Presented by Spirit Aerosystems, the 
country folk group Flatland Calvary 
will kick off the concert series at 5:30 
p.m. Thursday,  Alternative musician 
Andrew McMahon in the Wilderness 

The “River Rocks Again”; What to Expect at This Year’s Riverfest
By Malcolm Carter
The Community Voice

See ARTISTS page 22BIG BOI



will headline the concert held at 
Wave on the 30th.

Big Boi, actor and half of Outkast, 
will be the biggest name to grace the 
Wichita stage next Friday in addition 
to performances by New Orleans-
based funk and soul group Tank and 
the Bangas and local favorites Rudy 
Love, Jr. and Keo & Them.

Fitz and the Tantrums, Los An-
geles neo-pop and indie-soul faves, 
will perform at Fidelity Bank on Sat., 
Oct. 2. Their famous song, "Hand-
Clap," has been played on the radio 
and at sporting events all over the 
globe. Following the performances, 
the Capitol Federal Fireworks will 
end the night with a fireworks show.

All four days of the festival, the 
Quantum Credit Union Food Court 
Stage will be packed with local tal-

ent, including Sunday's final music 
event and karaoke with Wichita-
based national recording artist Enjoy 
Fountain at 1 p.m.

If you'd like to upgrade your 
experience, VIP viewing and access 
to a cash bar and restaurants will be 
available for $25. 

COVID GUIDELINES

Unvaccinated attendees are asked 
to wear a mask at all Riverfest and 
other WFI events.  

cohort program began in early Sep-
tember in partnership with Kansas City 
Public Schools. The current cohort is 
made up of 33 students from Lincoln 
College Prep, Paseo Academy of Fine 
and Performing Arts, Southeast High 
School, East High School and Central 
High School who applied for the pro-
gram in their second semester of their 
freshman year.

The students meet monthly during 
the school day, where they learn about 
HBCUs, why they exist, the struggles 
they’ve endured and what they have 

to offer.  They also go on HBCU college 
tours and receive college application 
and college admissions test prepara-
tion assistance. HBCU prospects are 
also matched with a rookie mentor.

The prospects will also complete an 
HBCU museum experience project for 
Kansas City community members to 
visit. Each student will apply, interview 
and be assigned a real role in the 
museum. HBCU Walking Billboard 
is partnering with the Black Archives 
of Mid-America to help students with 
research and to host the exhibit.

The project will be open to the public 
May 5, 2022, from 5:30 to 7:30 p.m.

Smith hopes that at the conclusion 
of the students’ three-year experience, 

prospects will average a 21 composite 
score on the ACT and all will have ap-
plied to and been accepted into at least 
one HBCU.

“I'm hoping the HBCU prospects 
come out of the program with the 
understanding that whether they 
choose to attend an HBCU or not, the 
time they spent with us was valuable 
because they gleaned something they 
can utilize toward their own college 
experiences or their future career,” 
Smith said.

Smith plans to expand the program’s 
reach to the entire Kansas City metro.

The HBCU prospects will be taking 
trips to tour Harris-Stowe, Lincoln and 
Langston University over the course of 

the semester. Funding for those trips 
and scholarships comes from grants, 
t-shirt sales and donations. To donate, 
visit their website: www.HBCUWalking-
Billboard.com.

To volunteer or become involved, 
visit: https://docs.google.com/
forms/d/e/1FAIpQLSeg9iY-Cm8QX-
LaINGL6qLU2H6FLdvzR0m780oDb-
vNcbNvESHg/viewform.
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RIVERFEST

from page 21

are featured surrounded by build-
ings, with the words, “Tha Dotte,” 
“KC,” and “Sup,” which Daniels uses 
in some of his murals and stands for 
“surviving under pressure.”

“The panel did a fantastic job 
with a difficult task, and I’m pleased 
with their selections,” said James 
Martin, KCMO Public Art Adminis-
trator. “There are artists who have 

worked in the Kansas City area for 
many years who will be familiar to 
longtime observers. There are also 
artists who probably are not as famil-
iar who contributed great proposals. 
I’m also thrilled with the diversity of 
media that will be on display, as well 
as the diversity that exists within this 
group of 19 artists.”

Artists will have until Fall 2022 
to complete their commissioned 
artwork.

For more information about 
public art at KCI, visit BuildKCI.

com/art. More details of the whole 
New Terminal project are available 
at BuildKCI.com and on social media 
at @BuildKCI.

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice covering 
Kansas City’s African-American 

community.

KCIA

from page 15

but usually there’s an access to a conver-
sation once you unlock the pieces a little 
bit,” Schonhoff said. “Everyone still can 
have their own viewpoint of the piece, 
but when you look at where the artist 
was inspired and why they’re making 
this work, let’s talk about that and see 
what happens.”

Other artists featured in the show are 
Rashid Johnson, Simone Leigh, Glenn 

Ligon, Kerry James Marshall, Hank 
Willis Thomas, Kara Walker, Carrie 
Mae Weems, Fred Wilson and Lynette 
Yiadom-Boakye.

The KCAI Gallery is located at 4415 
Warwick, Kansas City, MO.  Although 
entry to the exhibit is free, To protect 
the well-being of visitors and the KCAI 
community, the gallery will limit the 
number of guests by issuing free timed-
entry tickets. 

For exhibit tickets, register here: 
KCAI.edu/kcai-gallery. 

ARTIST

from page 20





HBCU

from page 13

TRAYZ4DAZE

(316) 374-9691

CUSTOM WORK!

ON ASHTRAYS, JARS, 

LIGHTERS, AND MORE!Mon - Fri
8 a.m. - 4 p.m.

Delivery & Shipping Availablew
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Banks, Edward P., 36, died 09/07/21 
Service was held 09/17/21.  He is sur-
vived by: Children; Emarion, Fabion, 
& Trinity Parents; Charles & Daphne 
Banks, Sisters Donita Brown and Ta-
melia Moore, Brothers; Charles Banks 
III, Cerease Banks & Carlos Banks 

Bryant, Charlie C., 92,  died 
08/29/21.  Service was held 09/10/21.  
He is survived by: Wife; Bobbie Jean 
Bryant, Children; Mary Burkhalter, Pa-
tricia Bryant, Charles Bryant, Maurice 
Bryant & Sibyl Bryant.

Burrows, Catherine, 96, died 
08/27/21.   Service was held 09/11/21.  
She is survived by: Sons; Larry Bur-
rows & Lewis Wilson, Daughters; Phyl-
lis Burrows and Katherine Shurbert.

Davison, Earnestine, 94, died 
09/13/21.  No service details.  She is 
survived by: Son; Gregory C. Davison, 
Grand Daughter Sylvia E. Davison, 
Sister; Pauline Brown.

Gantt, Johnathan K., 57, died 
09/07/21. Service was held 09/18/21.  
He is survived by: Son; Elijah Gantt, 
Brothers & Sisters; Cecil Gantt, Helen 
Tolson, Willie Gantt, Tyrone Gantt, Lor-
retta Boreus & Norman Gantt.

Green, Donnie E., 69, died 
09/15/21.  Service will be held on 
09/27/21 at 10 a.m. at Wichita Park 
Cemetery, 3424 E 21st.  He is survived 
by: Mother; Lillie Brown, Brothers; 
Michael Green, Kenneth Green & 
Alfred Green, Sisters; Mary Monroe & 
Charlene Green- Loggins.

Hernandez, Jose, 43, died 08/04/21.   
Service was held 08/25/21.  He is 
survived by:  Wife; Kiera Applewhite-
Hernandez. Children; Ana Marisol-
Velasquez Ramos, Gaby Diana, 
Catalina Rose, Angel Jose & Jeremias 
Alberto. Brothers & Sisters; Nolvia, 
Rosa, Alejandrina, Josegil, Joel, & 
Enrique.

Kendall, Cloise L., 73, died 
09/08/21.  Service was held 09/20/21. 
He is survived by: Companion; Linda 
Thomas, Daughters; Cynthia Wallace 
and Kaye Dixon, Brother; Howard 
Kendall, Sisters; Soretta Boone, Lanita 
Panell & Wanda Kendall.

Kirkendoll, Willie L., 80, died 
09/11/21.  Service was held 09/25/21.  
He is survived by: Children; Yolanda 
& Joe Kirkendoll & Lynn Normore, 
Brothers & Sisters; Charles, Lewis 
& Lawrence Kirkendoll and Shirley 
Patton.

Lampkin, Ethel M., 81, died 
09/06/21.  No service details. She is 
survived by: Husband; Odell Lampkin, 
Children; Lawonda Clifton, Randy 
Winters, Vincent Beard, Sean Jackson 
& Melody Lampkin

Little Sr., Ricky, 64, died 08/29/21.  
Service was held 09/07/21.  He is 
survived by: Parents; William Payne 
& Costella Caldwell, Son; Ricky Little 
Jr., Brother & Sisters; Walter Caldwell, 
Tracy Howard, Kimberly Level, Robin 
Caldwell, Ronnie, Tony and Donyea 
Caldwell.

Marks, Derea L., 86, died 09/15/21.  
No further details.

Pope Sr., Charles F., 83, died 
09/09/21.  Service was held 09/24/21.  
He is survived by: Children; Portia 
Munson-Pope & Charles Franklin 
Pope, Jr. Brother Donald B. Pope.

Smith, Wynona L., 65, died 
09/12/21.  Service will be held on 
09/30/21 at 3 p.m. at Jackson Mortu-
ary,  1125 E. 13th.  She is survived 
by: Husband; Curtis, Brother; Charles 
Satterfield, Sisters; Wilma J. Wimberly, 
Leslie A. Gaines & Gwendolyn Mosley.

Spencer, Preston, 34, died 
09/07/21.  Service was held 09/13/21.  
He is survived by:  Wife; Kendra Spen-
cer, Children; Julian & Zoe,  Grand-
mother; Verleta Spencer, Mother; June 
Spencer, Sister; Shekeira Copeland, 
Brothers; Jackson & Spencer Forbes, 
Uncles; Roy Spencer & Keith Spencer 
Jr, Aunt; Joy Spencer.

Tucker, Bernice, 93, died 09/01/21. 
Service was held 09/11/21.  She is 
survived by: Children; Bill Tucker, 
Donna Ackerman, Gary Allen Tucker, 
Sr. ,Jesse Tucker & Virdena Gilkey.

Wade, John A., 59, died 09/03/21.  
Service was held 09/18/21.  He is sur-
vived by: Wife; Velma Thomas Wade, 
Children; Erica Wade, Carlos Thomas 
& Fanekia Thomas. Brothers; Richard  
and Brian Wade, and Sisters; Shirley 
Wade-Jones & Diane Alexander.

Carter, Cheryl, 64, died 08/22/21.  
Service was held 09/04/21.

Foust, Joan (Smith),  85, died 
09/03/21.  Service was held 09/10/21.

Gillison, Bambi J., 41, died 
09/11/21. Service was held 09/22/21.

Ralph, Kelly J., 48, died 08/30/21.  
Service was held 09/10/21.

Ray, Candice, 35, died 09/09/21.  
Service was held 09/20/21.

Thurman, Robert, 57, died 
09/15/21.  Service was held 09/25/21

Jones, Zur'Myan, newborn, died 
09/08/21.  No service details.

Peters, Rachel, 76, died 09/04/21.  
Service was held 09/17/21.

Richard, Sherry A., 59, died 
09/11/21.  No service details.

Smith, Gretta, 54, died 09/02/21. 
Service was held 09/09/21.

Washington, Larry, 67, died 
08/31/21.  Service was held 09/11/21.

Willis, Christian, J., 21, died 
09/08/21. No service details. 

Block, Adee (Sonny), 76, died 
09/03/21.  Service was held 09/18/21.

Caldwell, Raye C., 61, died 
09/03/21.  Service was held 09/13/21.

Camacho, Larina J. (Patterson), 
44, died 08/30/21. Service was held 
09/11/21.

Collier, Jennie M. (Lawson), 75, 
died 08/26/21. Service was held 
09/10/21.

Dangerfield, Tyrance E., 55, died 
09/02/21.  Service was held 09/17/21.

Ellsberry, Wilma J. (Searcy), 89, 
died 09/03/21.  Service was held 

09/15/21.

Hicks, Torez K., 49, died 09/06/21.  
Service was held 09/18/21.

Hollinshed, Vincent D., 57, died 
09/11/21.  Service was held 09/18/21.

Howard, Shirley M. (Webster), 
87, died 08/30/21. Service was held 
09/08/21.

Moore, Consuello, 95, died 
09/11/21.  Service was held 09/18/21.

Poke Jr., Joel, 72, died 09/01/21. 
Service was held 09/10/21.

Reliford, Cathey J., 68, died 
08/25/21.  Service was held 09/04/21.

Tisdale, Donald L., 75, died 
09/07/21.  No service details. 

Brown, Josie L., 75, died 09/08/21.  
Service was held 09/17/21.

Burnett Sr., Christopher L., 34, 
died 09/11/21.  Service will be held at 
12 p.m. on 09/27/21 at Faith Deliver-
ance Family Worship Center C.O.G.I.C, 
3043 State Ave. KCKS 

Byers, Andre, 61, died 08/30/21.  
Service was held 09/10/21.

Calhoun, Kevan E., 27, died 
08/29/21. Service was held 09/11/21.

Horsfall Sr., Maseye, 28, died 
09/12/21.  Service was held 09/26/21.

McKenzie, Ricky D., 69, died 
09/06/21. Service was held 09/25/21.

Pulluaim, Sonja, 51, died 09/10/21.  
Service was held 09/25/21.

Rideau, Flanord, 92, died 09/01/21.  
Service was held 09/11/21.

Skannal, Willie L., 93, died 
09/08/21.  Service was held 09/23/21.

Skinner, Carrie, 45, died 09/08/21.  
Service was held 09/25/21.

Smith, Anderson, 98, died 08/26/21.  
Service was held 09/10/21.

Thomas Sr., Robert E., 73, died 
08/31/21.  Service was held 09/18/21.

Wood, Carl E., 64, died 08/31/21.  
Service was held 09/18/21.

Argueta, Milton, 46, died 08/25/21. 
Service was held 08/31/21.

Childress, Karen D., 62, died 
09/05/21. Service was held 09/18/21.

Holguin, Jorge L., 68, died 
09/04/21.  No service details.

Iribe, Juan, 44, died 09/03/21.  
Service was held 09/07/21.

Smith Jr., Charles L., 73, died 
08/27/21. Service was held 09/10/21.

Stewart, Adrianna M., 32, died 
09/12/21. Service was held 09/25/21.

Vieger, Marjorie L., 61, died 
09/05/21.  Service was held 09/17/21.

Booker, Vanessa R., 56, died 
09/03/21.  No service details. 

Brass, Henry, 77, died 09/12/21.  
Service was held 09/22/21.

Carter, Charlene, 71,  died 
09/29/21. Service was held 09/04/21.

Huskey, Theresa A., 73, died 
09/04/21.  Service was held 09/10/21.

Lucas, Bobbie J., 78, died 09/12/21.  
Service was held 09/21/21.

Price, Veronica L., 66, died 
09/01/21.  Service was held 09/11/21.

Williams, Annita R., 55, died 
09/06/21.  No service details.

Lassiter, Evelyn, 92, died 09/03/21. 
Service was held 09/11/21.

Jackson Mortuary

Wichita

Central Avenue

Wichita

Heavenly Gates

Wichita

Bowser- Johnson
Topeka

Thatcher Funeral
KCMO

Duane E. Harvey

KCMO

Lawrence A. Jones         
& Sons 
KCMO

E. S. Eley & Sons

KCMO
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