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T
oday, we saw an example in Minnesota of 
justice.  In the May 2020 killing of George 
Floyd, with the whole world watching, much of 

white America woke up to the pandemic of racism 
for the first time.  And, today, eleven months later, 
we saw a glimmer of justice when a jury of 12 of his 
peers found Officer Derick Chauvin Guilty on all three 
charges related to George Floyd’s murder.

While we might be grateful for this important 
verdict, let us deepen our 
resolve to eradicate racism at 
every level, within ourselves, 
in our communities, and within 
the systems and institutions 
that should serve ALL of our 
interests.  

Nearly 1,000 people are 
killed every year by law 
enforcement officers in our 
nation.  In Kansas City, about 
five people are killed every year 
by police and there are even 
more officer involved shootings 
throughout our metropolitan 
region.  The laws that were 
seen as designed to protect 
police officers, regardless of their behavior, need to 
be reversed to protect us, all of us, who police should 
serve.

In Kansas City, Missouri, we continue to pursue 
Local Control of KCPD.  We cannot continue to 
live in a city that holds no democracy over it’s 
own police department, one of the single biggest 
expenditures in our budget. MORE2 will continue 
to demand new leadership in the position of Chief 
of Police.  Chief Smith would NEVER do what we 
saw this past week, testify against an officer. To the 
contrary, we have only seen him protect officers 
and put them back to work within two weeks, before 

any level of investigation might be complete. That is 
unacceptable.  So many reforms are needed.

In Kansas City, Kansas, MORE2 has realized 
some significant reform... but we have a long way to 
go. We know multiple women who have been raped 
and/or sexually harassed by law enforcement and 
there needs to be an indictment of all responsible. 
We look forward to a new Chief who represents the 
interests of the broad community, not the interests of 

a few in uniform.  
And, Johnson County, KS, and all parts 

of our metro are worthy of deep scrutiny 
and meaningful reform.  

Over the weekend, a dear friend shared 
how he had just reviewed with his college 
aged son what to do when interacting with 
law enforcement to keep himself safe... 
and the sadness and fear that maybe it still 
might not be enough. This conversation is 
one our white members rarely contemplate. 
We, at MORE2, fight for the day when no 
one among us has to teach their children 
how to protect themselves from people 
who are supposed to keep us safe; when 
offenses are followed by a hearing and not 
a hearse; when traffic stops result in drivers 

being cited, not shot. We, at MORE2, will continue to 
fight justice.

“Until the killing of black men, black mothers’ 

sons, becomes as important to the rest of the 

country as the killing of a white mother’s sons, 

we who believe in freedom cannot rest until this 

happens.” ~Ella Baker

Min. Kiku Brooks
Chairperson, MORE2 Board of Directors

Cover: Edward Peeples, Mr. Beautilllion XLVI  - for other winners see story page 19

Our Top Stories on 
communityvoiceks.com

Claytoonz  by Clay Jones

Top Stories @ Social Media

More Must Be Done Locally to Improve Policing 
• Black Mental Health Initiative Launches 
Program to Increase Access to Therapy
• Kansas Housing Leaders Welcome Public 
Opinion
• Local Black Chefs Host Dining Experience to 

Address Domestic Violence
• New Opportunities in Construction
• New Pro Basketball Team to Debut 
• BLM Co-Founder Patrisse Khan-Cullors 
Under Fire for Purchasing Million-Dollar 
Homes in White Neighborhoods
• What You Need to Know About Your 
Vaccination Card
• Wichita, come see Julius Thomas III in 
‘Smokey Joe's Café’ in Concert
• KC Parks Board Approves Renaming 
Stretch of Road to Dr. Martin Luther King Jr. 
Boulevard

•  Wichita Chapter of the Links Presents 
Beautillion XLVI
•  DMX, Rapper Known As Much for His 
Troubles As His Music, Has Died at 50.
•  ‘MaMa’ - the Mother’s Day Stage Play and 
Dinner Theater
• Black is Beautiful, In Case You Didn’t Know
•  Wrestling Divas Bianca Belair and Sasha 
Banks Become the First Black Women to 
Compete for a WrestleMania Title.
•  Breaking News! If it happens, President 
Biden, we definitely need a Black female 
justice - another ceiling that needs to be 
broken.

Share, stay informed & help drive 
conversations around the news 

impacting KC’s Black community



Kevin Durant & nas 
Will Cash Out in the 
MilliOns FrOM COin-
base GOinG PubliC
Investing in the cryptocurrency 

wave early is paying off for NBA star 
Kevin Durant and rapper Nas. 

According to Newsweek, Coinbase 
shares closed at $328 after its first day 
of trading, giving the company a valua-
tion of more than $85 billion. 

Rapper Nas has been making big 
moves outside of music, investing in a 
number of successful tech companies 
via his QueensBridge Venture Partners. 
So, it came as no surprise to learn the 
rapper made an early investment into 
the company in 2013, when the trading 
platform was only one year old. The 
exact amount Nas invested is being kept 
under wraps. However, Anthony Saleh, 
Nas' long time right hand and a partner 
at QueensBridge, told CNBC the group 
tends to invest between $100,000 and 
$500,000 in a company.

Based on the price of Coinbase 
shares at the time — around $1 ac-
cording to CoinDesk — it means Nas 
could have bought as many as 500,000 
shares. Based on Coinbase's current 
share price this investment would now 
be worth around $165 million.

Durant is reported to have invested 
a little later during a 2017 funding 
round when Coinbase was valued at 
around $1.6 billion.

This means Durant's stake will have 
increased 6,150%, Marketwatch re-
ports, though it is unclear how much 
the sports star put in.

In a 2018 interview with Durant, 
ESPN reported Durant tends to invest 
between $250,000 and $1 million. At 
the lower end of this range, Durant's 
2017 investment would now be worth 
$15.3 million. That's $15M minimum 
for Kevin.

KiD CuDi PerFOrMs  
FOr “snl” in a Dress

Kid Cudi was the musical guest on 
SNL on April 10, and his attire, a floral 
custom-made dress, caused a lot of 
conversation.  

Rapper/Actor Kid Cudi has always 
been a Kurt Cobain fan.  He has the 
late Nirvana rocker tatted on him.

On SNL, which marked the same 
week as the 27th anniversary of Kurt 
Cobain's death, Cudi saluted him in 
the same ways Cobain himself used to 
have folks talking.

Cudi rocked a custom, floor lenght 
dress by Virgil Abloh of "Off-White" for 

his "Sad People" performance.  The 
Nirvana frontman 
had worn a similar 
dress on the cover 
of the Face maga-
zine in 1993.  it all 
definitely raised 
some eyebrows.

Social media 
went into 
overdrive with 
rhetoric about 
"Black men 
in dresses 
attempting 
to feminize 
the Black 
man 
and eradicate 
all Black men" and folks just 
(rudely) laughing at his choices. Cudi 
seemed to have brushed it off and 
went into more detail on Twitter about 
why he chose the dress. And then he 
announced there's more where that 
came from.  He's doing a fashion col-
lab with Off-White, and the dress will 
be included.

DMX’s MeMOrial 
serviCe tO be at 
barClays Center 

A memorial to honor the legacy 

of rapper DMX is set for April 24, at 
Brooklyn’s Barclays Center. Only fam-

ily and friends of DMX will 
gather to honor the rap 
legend, but it will be live 
streamed. 

The Barclays Center 
can hold up to 19,000 fans 
for concerts, although it’s 
unclear how many people 

will be allowed in the New 
York arena. According to a 
source close to the situation, 

Barclays is maxed at 10% ca-
pacity currently and a decision 
was made that the service will 

not be open to the public.

 lil rel hOW-

ery taKes nbC’s 
‘sMall FOrtune’ 

COMeDy & COMPeti-
tiOn tO neW levels
“Small Fortune,” NBC’s newest team 

competition game show hosted by Lil 
Rel Howery, premieres on Mon. May 31 
at 9 p.m. The series is a British import 
and is unlike any team competition 
ever seen on U.S. television.

In each heart-pounding episode, 
teams of three from various back-
grounds, including first responders 

and Olympians from around the 
country, work together to earn a shot 
at competing for a $250,000 cash 
prize in the “Big Little Heist” finale 
game.

To get there, each team must prove 
their skills on miniature playing fields 
- from a shrunken sushi conveyor 
belt with tiny chopsticks to a mini 
Ellis Island. Challenges will require 
considerable dexterity and intense 
focus because, with games this small, 
there’s no room for error as the 
slightest miscalculation or tremble 
may result in losing tens of thousands 
of dollars.

In the eight-episode series, Howery 
raises the stakes by 
mixing encourage-
ment with his brand of 
laughs to 
keep 
the 
play-
ers on 
their 
toes 
and 
audiences 
equally as 
anxious and 
entertained.
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National News

O
n the day after the verdict in 
the case of Minneapolis Po-
lice Officer Derek Chauvin, 

I visited with Dr. Michael Birzer, a 
Criminal Justice professor at Wichita 
State University, about what impact 
the Chauvin conviction might have 
on policing and what will it take to 
get real police reform in America. 

Birzer, whose area of specialty is 
the intersection of race and policing, 
was somewhat optimistic about the 
possibility of real change, but what 
he described is a problem with so 
many layers and so many intersec-
tions that it became evident there 
is no one easy solutions.  However, 
Birzer identified several “evidence-
based” changes that have proven 
effective in departments across the 
country that he says are some of the 
best keys to driving policing reform 
across the country.  

 We discussed many of the fixes 
being tossed around like no-knock 
warrants, banning chokeholds, and 
eliminating police qualified immu-
nity.  However, among many changes, 
Birzer is big on community policing, 
restructuring of police departments 
away from a political model, limiting 
or eliminating the use of pretext stops, 
and several creative concepts we’d 
never heard of before.  But finally, we 
agreed on one measure that I think we 
both felt would go a long way towards 
weeding out bad cops. 

BONITA:  Is policing broken in 
America?  Do we just need to start all 
over again?

BIRZER:  I don’t think it’s broken, 
but I think we have work to do to 
repair policing.  I think the funda-
mental model it started out as was a 
good model, but somehow, we got into 
what I call this warrior model of polic-
ing.  A lot of that model was spent in 
disenfranchised communities. 

I think we approached these wars, 
like the drug wars, wrong.  Most 
people that study this now can see 
that.  Even the policymakers that 
passed a lot of the legislation, I think 
they recognize the disastrous effect it 
had on many of our communities.  

BONITA:  So the warrior model 
isn’t just the police, it’s the policies 

that they put in place, the legislatures 
and within the department the whole 
attitude about how we approach the 
community? 

BIRZER:  Yes, it’s all intercon-
nected.  Policymakers have just as 
much blame and our lawmakers as 
well.  If you look at some of the laws 
we passed across the country, like the 
three strikes law, that would put some-
one in jail for the rest of their life even 
if their third crime was a relatively 
minor crime, they put literally genera-
tions of racial minorities in jail for a 
very long time. 

BONITA:  The Chauvin ruling was a 
great win, but does it change anything? 

Birzer:  I think it will.  I think it will 
change the way police departments 
approach how they are training their 
police officers in the use of force.   

BONITA:  You hear chokeholds 
and no-knock warrants and or easy 
changes tossed around as quick solu-
tions.  How important are those things 
and how much do you believe they’ll 
drive change?

BIRZER:  They’re important, but 
that’s not going to be the panacea.  
That’s not going to be the quick fix.  It 
starts with a change in culture within 
the police departments themselves.  
It starts with recruiting.  You begin to 
change who you’re selecting as police 
officers.  We no longer want persons 
that come in and function under a 

warrior model.  We need people who 
are willing to be guardians and to be 
more involved in their communities. 

BONITA:  For a while there, a lot of 
police officers were coming out of the 
military.  Is that where that warrior 
model comes from?

BIRZER:  Yes, that in and of itself 
isn’t a bad thing, but you need to be 
able to separate your military role 
from your police civilian role.  There’s 
a lot of difference.  When you look at 
police departments they’re organized 
along a para-military structure.  I’ve 
written about this and I’ve argued that 
we don’t really need that para-military 
structure in everyday policing.  I think 
we need to move more towards a 
business model.  Instead of military 
terms, you begin to use police officer 
one and police officer two. 

BONITA:  During the Obama 
administration there was the Task 
Force on 21st Century Policing Report.  
Do you think we need to look at that 
report or have another task force, in 
some way to drive police reform from 
a national level so that all departments 
get on board?

BIRZER:  Yes, there were a lot of 
good things in that report.  Underpin-
ning their entire report was the idea 
of community-based policing.  Many 
police departments said they were 
doing community policing, but they 
really weren’t, because they were just 

assigning a handful of officers to the 
community and said they were doing 
it.  However, community policing was 
meant to be a holistic approach, with 
everyone practicing it. 

It doesn’t take a lot of money to 
train your recruits in the academy to 
practice it.  By the way, community 
policing is evidenced based.  It works 
in increasing legitimacy in policing. 

BONITA:  What are some other 

“evidence-based” reforms most 
departments can implement?

BIRZER:  There’s been some 
success when we have enforcement 
impact statements.  When a police 
department has a crime problem 
in a specific area, they set back and 
take a look at “if we begin to enforce 
certain things in a community, what 
are the implications, short term and 
long term.”  I think the community 
has to be involved in that discussion 
so the police just don’t go in and start 
enforcing laws.  You know what hap-
pens then, you’re going to fracture 
any relationships that were existing; 
you’re going to make it worse. 

 If there’s going to be a massive 
enforcement action in an area, they 
need to let the community leaders 
know.  I think if you bring the com-
munity on board before you do that, 
and they recognize that yes this is a 
problem in our community and we 
need to address this, I think you’re 
going to preserve some of those 
police community relations. 

BONITA:  I think I can agree with 
that.  African-American communi-

ties do want issues in our community 
addressed, but what we see happen-
ing is something that isn’t a problem 
become a problem because the police 
are stopping us disproportionately.  I’d 
say that’s the biggest complaint overall 
from Black communities all across 
this country. 

BIRZER:  Absolutely my own 
research has born that out.  You know 
that’s a pretextual stop and it has 
been disastrous for police relations 
in those communities.  We need to 
move towards really controlling those 
pretextual stops.  Often pretextual stop 
gets abused by police. 

We talk about looking at more 
internal controls.  One of the things 
I’ve advanced in police departments is 
you need to do internal audits.  When 
you’re concerned about your stop 
practices among your officers, start 
comparing like situated officers in 
beats and look at their stop practices 
over a period of time and I think you 

Making the Case for Effective Police Reform 

See POLICE page 7

A special project of 
The Community Voice 

Here are a few of the 
reform issues we’ll take a 
deep dive into during this 
series:  

* DRIVER’S LICENSE SUS-

PENSION REFORM

* PUBLIC DEFENDER IM-

PROVEMENTS

* SENTENCING REFORM

• POLICE REFORM
• JUDICIAL SELECTION 
REFORM

• MARIJUANA AND DRUG 
LAW REFORMS

Dr. Michael Birzer, Criminal Justice Professor at Wichita 
State University, visits with Community Voice Editor Bonita 
Gooch about the kind of “evidenced-based” police reform 

he feels will help bring about readl and positive reforms in 
police and African-American community relations. 
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T
he Kansas Legislature has joined 
a national trend, passing a 
pair of election bills that limit 

advance voting options and restrict 
the authority to change election law, 
prompting passionate debate in the 
Senate and House. The bills now head 
to Kansas Gov. Laura Kelly for her 
signature or possible veto.  

House Bill 2183, opposed by voting 
rights activists, restricts the number 
of advance ballots an individual 
may deliver on behalf of others to a 
maximum of 10, loosened from five in 
negotiations. In addition, the measure 
would remove the authority of the sec-
retary of state to extend the deadline 
for receiving mail ballots.

The bill also bans candidates from 
assisting neighbors, friends or family 

with their ballots.
Rep. Vic Miller (D-Topeka) ques-

tioned Republican efforts to target the 
practice of so-called ballot harvest-
ing — gathering advanced ballots 
from voters and delivering them to 
the election office. He said he often 
assists those in his community who 
request help filling out and delivering 
their ballot.

Earlier this year, Secretary of State 
Scott Schwab reported no abnor-
malities in Kansas during the 2020 
election. Why, then, is a bill criminal-
izing candidates and other citizens 
for assisting one another necessary, 
Miller asked.

“For decades we’ve referred to it as 
‘get out the vote,’ because in my party, 
we believe in making it as easy as we 
can for every individual to cast their 
constitutional rights,” Miller said. 
“Now you want to make a criminal 

out of people like me because people 
like me don’t sit at home and send out 

mail asking for people to vote for us.”
These measures come amid a 

nationwide push by Republican-led 
legislatures who argue increased 
election security is needed — after 
they’ve made claims of widespread 
voter fraud. In Kansas, this prompted 
some Democratic legislators and elec-
tion advocates to raise concerns about 
the possible voter suppression such 
measures could cause.

To counter GOP efforts, the 
Democratic majority in the U.S. House 
passed a voting rights package in 
March which expanded mail-in voting 
and access to the polls. Republican 
legislators in Kansas urged the state’s 
delegation in D.C. to reject these 
proposed changes.

While Miller has remained skepti-
cal of some provisions included in the 
federal bill, HR1 or the For the People 
Act, he said changes to election law 
should be working to raise — not 

M
embers of Alpha Kappa Alpha 
had requested their own 
Kansas License tag, an effort 

that Rep. Gail Finney (D-Wichita) had 
been working to get approved for sev-
eral years. This year, Finney and the 
ladies of Alpha Kappa Alpha scored 
a victory with their new custom tag 
approved as part of a package of 
distinctive license plates. 

Included in the package along with 
plates to support state educators, vet-
erans, and raising money to fight child-
hood cancer, is also a tag for the ladies 
of Delta Sigma Theta, who are probably 
surprised by this tag, which they hadn’t 
been working to secure.  The tag for the 
Deltas was a last minute amendment to 
the bill, proposed by Sen. David Haley 
(D-Kansas City), who has a long history 
of Deltas in his family.  

Also included in the bill was the 
approval of a “Don’t Tread on Me” 
license plate, which came under scru-
tiny by Democrats for its association 
with a former slave owner.  The plate 
is modeled after the Gadsden flag, a 
yellow flag bearing a hissing snake 
designed by Christopher Gadsden.  

In ad-
dition to 
being a 
slave owner, 
Gadsden 
also built 
a wharf in 
Charleston, 
where an 
estimated 
100,000 
enslaved 
Africans 
landed in 
the United 
States.  
These 
negative 
connota-
tions pushed 
several sena-
tors to speak out against the package 
despite a desire to support other 
plates that could bring awareness and 
funding to good causes.

In recent years, the Gadsden flag 
has become a favorite among Tea 
Party enthusiasts, Second Amend-
ment supporters, and the Libertarian 

Party.  It has begun to stand for the 
rights of individuals, and is often asso-
ciated with anyone who gets riled up 
by the idea of government overreach.

“We should recoil that we’re going 
to put Gadsden’s name and this flag 
that represents slavery in our Kansas 
record,” said Haley, who voted in 
favor of the measure. “I don’t want to 

throw the 
baby out 
with the 
bath water 
for all the 
good that 
2166 does 
to support 
those 
other 
organiza-

tions, but I hope we’ll do a public 
education campaign to make sure 
those that bear the Don’t Tread on Me 
flag are tacitly supporting a vile, racist, 
slavery-oriented past.”

During debate in the Senate, Minor-
ity Leader Dinah Sykes (D-Lenexa) 
proposed an amendment to remove 
the controversial flag from the mea-
sure. She said the license plate should 
have an individual committee hearing 
where concerns may be voiced before 
final approval.

Sykes’ amendment failed 15-15, 
short of the majority needed to approve 
the change.

The specialty plates are often used 
as fundraisers for organizations, with 

the authorizing group able to set the 
price for the plate and the extra pro-
ceeds from the sales benefitting the 
organization.  The bill, as revised this 
year, requires the organizations to sell 
at least 250 of the tags and requires a 
$2,500  up-front fee for design of the 
specialty plate.

Omega Psi Phi Fraternity was ap-
proved for a specialty tag in Kansas 
several years ago, but never issued it.  
At that time, the state’s policy required 
a $5,000 up-front free for design 
of the plate and the requirement of 
a minimum 500 tags. The revised 
policy may help reengage the Omegas’ 
stalled efforts.   

Sen. Carolyn McGinn (R-Sedgwick) 
chose to pass when voting on the 
bundle. She said approving license plate 
after license plate demonstrated Kansas 
had lost focus on what they are for.

“They’re there to identify a vehicle. 
They’re not there to supplant a bake 
sale,” McGinn said. “I hope as we 
move forward, we really think about 
all the different tags that we come 
up with and focus on why we have 
licensed tags.”

Kansas Lawmakers Pass Two Bills Limiting Voting Rights in Kansas 
By Noah Taborda
The Kansas Reflector

Sorority and fraternity tags, like this AKA tag from Georgia, 
are growing in popularity, as is the Don’t Tread on Me tag.

AKA, DST, and Tag With Racist Overtones Among Those Approved by Kansas Legislature 

See BILLS page 7
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lower — voter registration and 
turnout.

Sen. Richard Hilderbrand (R-Gale-
na) championed several of the voting 
bills proposed in Kansas, including 
limitations on candidates interacting 
with the voting process. He said situa-
tions like Miller’s are exactly why these 
measures are needed.

Hilderbrand pointed to procedure 
and policy regarding voting in person 
on Election Day. 

“I do not believe as a candidate, I 
can sit (in the voting booth) and help 
people fill out their ballot or assist 
with the process of going through the 
ballot process,” Hilderbrand said. “If 
we are not allowed in that process 
then we should not be doing that 
outside of that arena as well.”

The penalty for violating the pro-
posed advanced ballot delivery provi-
sions was lowered in the conference 
committee from a felony offense to a 
class B misdemeanor.

While he praised the intent to 
secure future elections, Sen. Jeff Pit-

tman (D-Leavenworth) said Kansas 
lawmakers were going about it the 
wrong way. He pointed to partisan 
election officials and dark-money 
groups funding campaigns as larger 
issues needing to be addressed.

“Our focus in on these details is 
wrong and really restrict a vote of 
our people out there,” Pittman said. 
“I understand that desire to make 
sure no election is stolen, but I also 
want to fight those elections that are 
bought, and I think we’re going down 
the wrong direction.”

House Bill 2332, the second 

election bill passed late last week, 
prohibits the executive and judicial 
branches from creating new election 
laws. 

“HB 2332 attempts to tell the 
governor, secretary of state and even 
the court system what they can and 
cannot do regarding elections. It 
contains jurisdictional issues that will 
likely be in court for years — de-
fended at taxpayer expense,” wrote 
Rep. Elizabeth Bishop (D-Wichita).  
“It takes away most of the flexibility 
of the governor or secretary to make 
sure elections can proceed in the 

event of a disaster and hands it to 
the Legislative Coordinating Council 
(LCC), an entity we are beginning 
to call the fourth branch of govern-
ment.”

Rep. Blake Carpenter (R-Derby) 
said this was in response to changes 
made by the governor and judicial 
branch last year during the pandemic.

“If we’re going to pass laws, it 
should be the Legislature that does 
so,” Carpenter said, adding the 
provision would not interfere with the 
judicial branch’s authority to strike 
down unconstitutional laws.

BILLS

from page 6

can learn a great deal from that and 
hopefully, you can do some early inter-
vention before something disastrous 
happens. 

BONITA:  We have officers who have 
problems and the disciplining isn’t 
transparent.  We complain about these 
officers again and again and nothing 
seems to happen. 

BIRZER:  Yeah, that’s a problem.  
That comes down to having a police 
chief who is willing to engage those 
issues.  That comes down to a cultural 
change.  With a progressive chief you 
can begin to make a lot of inroads in 
that area. 

There are some pretty sophisticated 
early warning systems now that are 
available for police departments to 
begin to monitor their officers. 

More civilian independent oversite 
is another option. That’s something 
we’ve seen a call for in a lot of the 
reform efforts.  With that said, a lot of 

the independent boards don’t really 
have any power, they’re just sounding 
boards.  We may need to look at other 
models to where these independent 
entities have a little more power to ac-
cess police reports and records without 
violating human resource policies or 
laws. 

BONITA:  Another part of that prob-
lem is the Fraternal Order of Police.  
The chiefs are battling the FOP and the 
FOP contracts are so stringent that you 
can’t get anywhere. 

BIRZER:  Yes, that’s a big problem.  
The FOP is the FOP and they’re going 
to be there. 

BONITA:  It seems like this is such 
a deeply layered, the problem.  The 
officers, the FFOP, the culture, the 
chiefs the military; it’s so deep there so 
much to fix.  When will we ever see any 
change?  We’re still talking about the 
same issues from the 30s, 40s, even 
Rodney King.  Is the climate better and 
when are we going to see some hope?

BIRZER:  Yes, the first-time police 

reform was ever studied was back in 
1932 in the Hoover administration.   
Since then, we’ve had several studies 
throughout the years.  We’ve had two 
commissions within the past five to 
six years.  Whenever you have a new 
political administration, everything is 
thrown out and we move on to the next 
thing. 

We need to allow affective police 
chiefs, progressive minded police 
chiefs, to practice policing and make 
their community better.  One of the 
things I’ve found in my research on 
police reform is that the most success-
ful reforms were those where there 
was the least political interference into 
those police agencies. 

BONITA: the other part of this that 
we haven’t gotten into is the legal 
system and the court system.  Through 
the Supreme Court and a lot of rulings, 
we have the situation that frustrates 
people again and again.  It’s the inabil-
ity to prosecute or get convictions.  We 
have the district attorneys cushy with 
the police, the judges are scarred to 

make too many reforms because they 
may not get reelected and then then 
the Supreme Court has put in place 
qualified immunity.  What do you think 
the chances are of getting the legal 
structure changed that keeps police 
from getting prosecuted? 

BIRZER:  We need to look at quali-
fied immunity.   We talk about police 
officers being able to police their 
own.  We need to continue to increase 
diversity within police departments and 
I see that beginning to happen. 

Bonita:  Yes, that’s good, but how 
many years is it going to take to get 
those new recruits into supervisory 
positions and, while they may be suc-
cessfully recruiting now, on the long 
term, I don’t know that many Black 
people that want to be a police officer.  
In addition, too many Black people 
--thanks to the over policing of our 
communities -- have records and can’t 
qualify as police officers. 

BIRZER:  Yes, maybe police depart-
ments need to help get the records 
expunged on some of those individuals 

who might be otherwise qualified. 

BONITA:  Finally, what do you think 
of the proposed change in laws where 
if a police officer sees something wrong 
and doesn’t report it they can be pros-
ecuted; something to help bring down 
that blue wall.

BIRZER:  I like it, I think that’s how 
you begin to establish a different cul-
ture. I don’t know the chances of that 
getting through, but I do like it. 

BONITA:  Yes, they have to stop 
this protecting each other. If you 
know something can happen to you, 
that could be different.  Now, I have 
grounds that I have to start stepping 
up.  As a very basic cultural change, 
with these laws, I think it’s the kind of 
pressure that it’s going to take to get 
these bad cops -- not the good cops 
-- out of there.  

We’re running long here, but I 
thank you for being my guest.  Let’s 
get together soon and talk about more 
criminal justice issues impacting our 
communities. 

POLICE

from page 4

T
he bill is broken into por-
tions that touch on the way 
police cases are handled 

in court, racial profiling, sexual 
misconduct and more.

One of the biggest propos-
als in the bill is establishing a 
"National Police Misconduct 
Registry," managed by the U.S. 
Attorney General.

Data that must be reported to 
the registry include:

Each complaint against a law 
enforcement officer (aggregated 

by whether the complaints were 
found to be credible, resulted in 
disciplinary action, pending re-
view, exonerated or not credible)

Discipline records
Termination records, includ-

ing the reason for termination
Records of certification
Records of lawsuits and any 

settlements
Instances where the officer 

resigns or retires while under 
an 'active investigation related to 
the use of force'

The bill would require all 
local, state and federal law en-
forcement to submit reports to 
the registry, and for that registry 
to remain open to the public.

"In establishing the Registry 
required under subsection (a), 
the Attorney General shall make 
the Registry available to the 
public on an internet website 
of the Attorney General in a 
manner that allows members 
of the public to search for an 
individual law enforcement 

officer’s records of misconduct, 
as described in subsection (b), 
involving a use of force or racial 
profiling," the bill reads.

There is currently no national 
police misconduct registry like 
the one being proposed.

Another key provision in 
the bill is dissolving something 
called "qualified immunity," 
which protects officers from be-
ing held personally liable in an 
incident. Under this bill, quali-
fied immunity could not be used 

as a defense for law enforce-
ment in a private civil action. 

Getting rid of qualified im-
munity essentially puts both law 
enforcement and the public on 
equal footing in court.

Other parts of the proposal 
are aimed at prohibiting racial 
profiling during things like traf-
fic stops, frisks and other types 
of searches.

Besides racial profiling, 
the bill also outlaws the use 
of no-knock warrants in drug 

cases. It also de-incentivizes 
law enforcement agencies from 
using chokeholds and carotid 
holds on the job, by disqualify-
ing them from federal grant 
money.

The bill highly regulates the 
use of force by federal law en-
forcement officers and requires 
them to wear and activate their 
body cameras except in narrow 
circumstances when stopping to 
activate it would be a threat to 
his/her life.

What is in the George Floyd Justice in Policing Act?
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Business News

Detective Kevin Wheeler of the Wichita Po-
lice Department is the 
recipient of the 2020 
Willard Garvey Crime 
Prevention Officer of 
the Year Award pre-
sented by the Wichita 
Metro Crime Com-
mission.  As the co-
ordinator of Wichita 
Sedgwick-County Crime Stoppers, then-officer 
Wheeler worked with police departments 
throughout Sedgwick County in helping solve 
crimes through Crime Stoppers tips.  He also 
worked with Sedgwick County schools in the 
development of SPEAK UP, a program that allows 
parents and students to provide anonymous tips 
about school safety.

James Barfield Sr. was 
recognized as Citizen of 
the Year by Sedgwick 
County Sheriff Jeff Easter, 
“in recognition of assist-
ing in and advancing 
the highest standard of 
public service for the 
Sedgwick County Sheriff’s Office.” Barfield, a 
long-time community activist, actively pursued 
corrective action against the Eastborough Police 
Department when a tape surfaced of two officers 
allegedly making derogatory statements about an 
African-American who called the Department.  The 
comments were made and recorded after the of-
ficers thought the phone line had been disconnected.  

Dr. Rita Burnett, DDS, has been appointed 
to serve on the Kan-
sas Dental Board by 
Gov. Laura Kelly.  The 
Dental Board adopts 
rules, issues licenses 
and conducts hearings 
to revoke or suspend 
dental licenses. Bur-
nett was in private dental practice for 30 years, 
before becoming the director of dental services 
for Swope Health Services, Kansas City, MO.  From 
2016 to late 2020, she served as clinical director 
and lead dentist at KC Mobile Dental, providing 
dental services to memory care and assisted living 
facilities in Johnson County, KS.

On the Move

Send us Your On the Move 
Announcements  
to press@tcvpub.com

Barfield

Wheeler

Burnett

I
f you’re looking for a Black busi-
ness in Kansas City, MO, for the 
diversity, uniqueness and shear 

number, there’s no better place 
to go than the six-story Location 1 
building located on East 63rd Street 
and Citadel.  

The high-rise is the home-base 
for lawyers, doctors, nail techs, bar-
bers, therapists, clothing boutiques 
and so much more. Just ask anyone 
around about a service or product, 
and they’ll point you to one of the 
150-plus Black-owned businesses in 
the Location 1 building. 

“This building is a community 
resource,” said Sheri Hall, interim 
CEO of Poetry for Personal Power, 
that has had an office in the Loca-
tion One building since June. 

“A lot of businesses have stayed in 
this area because it's where they're 
able to serve the community,” said 
Hall. “This building is right off the 
bus line and it's easily accessible to 
people who have low to moderate 
income.”

This haven of economic op-
portunity for Kansas City’s Black 
community will soon come to 
an end.  The building has been 
purchased and the new owner, 
Clarity Development Co., has plans 
to turn the location into a six-floor 
multi-family building with 181 
affordable apartments.  Although 
the development may hurt Black 
businesses, with the apartments 
designed for individuals making 
up to 60% of Kansas City’s median 
income, the new development 
will help address the city’s lack of 
affordable housing.  

Clarity proposes construction 
of the mostly one-bedroom apart-
ments to begin this fall or early 
2022 with competition expected 
in 18 months. The project will 
cost between $30 million and $35 
million. 

Many of the business owners, 
some of whom have been in the 
building more than 20 years, said 
neither the property manager nor 
the new owners gave them notice 

that they’d have to relocate this year. 
Most of them found out last week 
from Facebook chatter and a Kansas 
City Business Journal article from 
earlier this month.

“These people have come into 
our space and have not had any 
conversations or given any consider-
ation to the people here,” said Hall. 
“To be quite frank, this is improve-
ment with displacement – other-
wise known as gentrification. Why is 
this being allowed?”

Whitney Ward, who has owned 
hair salon Luxury Luxe in the build-
ing for almost three years, said she 
thinks the project is a move to push 
the red line further east.

The Brookside East project, being 
developed by Butch Rigby, is already 
pushing the bar-
rier between Kansas 
City’s historic racial 
dividing line of Troost 
Avenue.  Rigby’s 
project is extending 
the historic White 
Brookside area east 
along 63rd Street and 
62nd Terrace, with 
renovated apart-
ments, restaurants 
and retail establish-

ments.  
“This is not Brookside, this is 

the Citadel and this is an urban 
community,” Ward said. “What’s 
the transition and where are you 
planning on these businesses going? 
Where can 200 businesses go in 
Kansas City?”

Neeraj Agarwal, a Clarity Develop-
ment principal, told KCUR Radio 
that they have waited to contact 
tenants until a firm plan is in place, 
which he expects will happen after 
a City Plan Commission hearing 
where Clarity will request approval 
of their rezoning request.

The City Plan Commission will 
vote to either recommend or deny 
the projects needed change from 
commercial to a zoning that allows 

residential housing.  Their recom-
mendation will then be sent to the 
KCMO City Council for either for 
their approval.  

The Location 1 property is in 
the Swope Park Opportunity Zone, 
which means Clarity would receive a 
tax incentive for their investment in 
the property.  

The new developer’s silence 
has led to considerable confusion 
among tenants, who have no idea 
when they they’ll need to be out and 
where they’ll go. 

Agarwal said Clarity plans to help 
the businesses relocate, but the 
tenants are not hopeful about the 
availability of affordable space in 
Kansas City to house more than 150 
businesses.

Dr. Herman Watson, a surgeon 
who has worked out of the building 
for more than 25 years, said a lot of 
his patients catch the bus to get to 
his office.

“I can't afford to have an office in 
Kansas City, but I do share an office 
in Kansas, so I’ll just go over there 
and the people in Missouri will 
have to find a way to go over there. I 
don’t know what we’re going to do,” 
Watson said.

Many of the tenants said they 
would rather have seen the building 
completely renovated and the busi-
nesses allowed to remain.  

“We, as a community, were not 
respected in this; we were not asked 
what we want here. We were not 
considered in the decision-making 
processes,” said Hall.

The tenants in the building 
formed a tenants’ association and 
will create a plan for next steps. 
That meeting will take place in the 
Location 1 building April 26 at 1:30 
p.m.

“For the bulk majority of the busi-
nesses here, this is our livelihood,” 
Hall said. “Many of the people here 
serve the community in various 
ways. I am tired of us, as a people, 
building and trying to preserve for it 
all to be taken away.”

Jazzlyn Johnson is a Report for 
America corps member based at The 
Community Voice covering Kansas 
City’s African-American community.



Location 1 Building to Become Apartments, Businesses Being Forced to Relocate
By Jazzlyn Johnson
The Community Voice

Dr. Herman Watson (top) has worked out of the Location 1 building for 25 years, 
is among the 150 plus predominately Black-owned businesess that will be mis-
placed from the Location One Building near 63rd and Troost in Kansas City, MO.
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To hide or not to hide "likes" on Face-
book and Instagram? That will soon be 

the question facing us all.
The social media apps plan to let you 

decide if you want to hide the number of 
"likes" on other people's posts, turn off 
the counter for your own posts or leave 
everything the way it is now. You will even 
be able change your mind from day to day 
or post to post.

Instagram is testing the new concept 
starting this week. It will likely roll out to 

everyone in the next few weeks. Facebook, 
which owns Instagram, also plans to give 
users the option to hide “likes.”

"We’re testing a new option that lets you 
decide the experience that’s best for you," 
Facebook said in a statement.

Giving people more control over “likes” 
is part of a broader effort to reduce “social 
comparison,” or how we compare our-
selves to others, on social media. 

In 2019, Facebook and Instagram each 
began hiding tallies for small groups of 

people in separate experiments to see what 
happens when social pressure to rack up 
"likes" goes away.

At the time a growing wave of research 
showed that social media platforms were 
contributing to increased anxiety and social 
isolation, putting pressure on Facebook 
and Instagram to downplay likes, which 
appear as hearts on Instagram and had 
become such a key measure of popularity 
that some social media influencers even 
purchase them.

Users confessed that seeing the number 
of "likes" on other people's posts made 
them feel inadequate. They worried that 
they were so hopelessly 
hooked on endorphin 
hits from "likes" on 
their own posts 
that they spent 
even more time 
on social media 
to juice their 
stats. 

Even worse, they 
sensed that the time 
they spent fixated on this 
artificial measure of self-worth 
was distancing them from 
friends and relatives rather 
than bringing them closer 
together. Parents worried 
about the potentially negative 
psychological effects on kids.

Chasing “likes” had another 
downside. It motivated people to 
focus on posts that had the best shot 
at going viral. The result was a flood of 
inflammatory and sometimes toxic content, 
from half-truths and hoaxes to hate speech 
and violence.

Would hiding "likes" tallies make users 
happier? Instagram says it wasn’t sure what 
it would find. 

Some people found that when “likes” 
were hidden, they could express 

themselves more authentically and 
with less anxiety about how their 
posts stacked up against others.

But hiding “likes” – or 
downplaying their importance 
– was not popular with ev-

eryone, especially social media 
influencers who use Instagram to 

market themselves or their products 
and need these 

bursts of social 
validation like 
oxygen. Still 
others say they 
rely on “likes” 
to track what's 
popular.

People – 
especially young 

people – were most 
comfortable when they could decide for 
themselves whether to hide “likes” or not, 
depending on the type of post or their 
mood, the company said.

Facebook and Instagram Will Let You Hide Likes 





L
ike others in her fam-
ily, Mattie Pringle had 
doubts about taking 

the coronavirus vaccine.
The 57-year-old Black 

woman from Myrtle Beach, 
South Carolina, feared that 
her high blood pressure 
and diabetes might heighten 
her chances of a severe 
reaction to the shot. The 
speedy development and 
approval of the vaccines also 
fed her skepticism.

Then a member of Prin-
gle’s church, a local NAACP 
leader who has led a vac-
cination campaign targeting 
Black residents, urged her 
to reconsider. He shared a 
news story about Kizzmekia 
Corbett, a Black government 
scientist who played a key role in devel-
oping the Moderna vaccine.

“That’s what made me change my 
mind,” said Pringle, who finally agreed 
to an appointment to get her first 
coronavirus shot April 8. “I had to pray 
about it. And I felt better after that.”

Campaigns aimed at Black com-
munities across the U.S. are making 
headway in the effort to persuade 
people that the COVID-19 vaccines 
are safe and effective. With millions of 
dollars in assistance from President Joe 
Biden’s administration, local groups 
have urged Black Americans to roll up 

their sleeves for shots and 
set aside what for some is a 
shared historical distrust of science 
and government.

A poll by the Associated Press-NORC 
Center for Public Affairs Research in 
late March found that about 24% of 
Black American adults said they will 
probably or definitely not get vac-
cinated. That’s down from 41% in 
January. The latest number shows 
Black Americans leaning against getting 
shots in almost the same proportion as 
white Americans at 26% and Hispanic 
Americans at 22%.

Dr. Georges Benjamin, executive 
director of the American Public Health 
Association, said attitudes toward the 
vaccine among Black Americans have 
taken “almost a 180-degree turn-
around” as outreach campaigns have 
worked to combat misinformation.

He credited Black physicians, faith 
leaders and other community organiz-
ers for being trusted messengers 
during the pandemic, which has killed 
more than 550,000 Americans.

“It’s the messenger and the mes-
sage,” but the messenger “is probably 

the most important part of it, and 
people doing it in a way that wasn’t 
preachy,” Benjamin said. “They didn’t 
tell people, ‘You need to get vaccinated 
because it’s your duty.’ They basically 
said, ‘Listen, you need to get vaccinated 
to protect yourself and your family.’”

Some of the most effective outreach 
has relied on existing community 
relationships, such as local physicians 
talking about their own decisions to get 
vaccinated, to reassure the public, said 
Dr. Lisa Cooper, director of the Johns 
Hopkins Center for Health Equity.

Community members 
in the Baltimore area who 
knew Cooper from her 
research on food deserts 
and nutrition trusted her as 
a source of information on 
COVID-19, she said.

Based on that relation-
ship, “people felt comfort-
able hearing from me,” she 
said.

Some state health depart-
ments have rolled out ads 
targeting communities of 
color. NAACP chapters in 
some cities have booked 
appointments for people to 
get shots. Pastors of Black 
churches have urged their 
parishioners to take the 
vaccines.

In Brunswick, Georgia, 
the Rev. John Perry and an-
other Black pastor put their 

faces on a billboard promoting the 
vaccines, and postcards with a similar 
image were mailed to residents. Both 
efforts were produced by the Georgia 
Department of Public Health.

“I think we still have enough 
people on the fence that are going to 
budge and get their shots,” said Perry, 
who initially wanted to wait a year 
before getting his shots but changed 
his mind after reading up on how the 
vaccines were developed. He got his 
second dose April 7.
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More Black Americans Open to Vaccines After Outreach Efforts

Blacks 

against the 

vaccine

24%

41%

Now

January
Campaigns aimed at Black communities across the country are making headway in an effort to 
persuade people of color the vaccine is safe.  Many communities are giving the vaccination in local 
churches.

P
eople who've received both doses 
of the Pfizer-BioNTech or Mod-
erna coronavirus vaccines will 

probably need a booster shot this year, 
top executives for those two pharma-
ceutical companies said this week.

Pfizer CEO Albert Bourla said people 
who've gotten both doses would likely 
need a third shot within 12 months and 
might need an annual shot thereafter.

"There are vaccines ... like polio 
that one dose is enough, there are 

vaccines like pneumococcal vaccine 
that one dose is enough for adults, 
and there are vaccines like flu that you 
need every year," Bourla said on a CVS 
Health Live event, "Race to Vaccinate." 
"The COVID virus looks more like the 
influenza virus than the polio virus."

A top Moderna executive said the 
United States is in a good position to 
move into booster shots because of its 
vaccine rollout, whereas many other 
nations are still getting first vaccina-
tions.

"It is likely that the countries that 
have already achieved high vaccine 

coverage are going to be ready to shift 
their focus to boosters in 2022 and 
possibly even starting at the end of this 
year," Corinne M. Le Goff, PharmD, 
Moderna's chief commercial officer, 
said during a call with investors, Busi-
ness Insider reported.

Moderna CEO Stéphane Bancel 
made similar comments to Business 
Insider this week.

"I hope this summer to get the vac-
cine authorized for a boost so that we 
can help people getting boosted before 
the fall, so that we all have a normal 
fall and not a fall and winter like we 

just saw in the last 6 months," he said.
Johnson & Johnson CEO Alex Gorsky 

told CNBC in February that people 
may need to get vaccinated against 
COVID-19 annually, just like seasonal 
flu shots.

And David Kessler, MD, of the Biden 
administration's COVID response team 
told a congressional committee on 
April 15 that Americans should expect 
to receive booster shots to protect 
against coronavirus variants, CNBC 
reported.

"We don't know everything at this 
moment," he told the House Select 

Subcommittee on the Coronavirus 
Crisis.

"We are studying the durability of the 
antibody response," he said. "It seems 
strong but there is some waning of that 
and no doubt the variants challenge ... 
they make these vaccines work harder. 
So I think for planning purposes, plan-
ning purposes only, I think we should 
expect that we may have to boost."

Earlier this month, Pfizer said stud-
ies show its vaccine is 93.1% effective 6 
months after the second dose. Moderna 
said studies show 90% effectiveness in 
its vaccine after 6 months.

Pfizer, Moderna Say Booster Shots Probably Needed
Top Pfizer and Moderna officials say a 
booster shot most likely needed in 12 
months
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H
ow can Kansas’ best 
reach herd immunity, 
a level of vaccination 

where COVID-19 is con-
sidered under control?  By 
insuring vaccination across 
all of the state’s demographic 
groups and Gov. Laura Kelly 
recognizes that point.  

That’s why Gov. Kelly ap-
pointed a COVID-19 Vaccine 
Equity Taskforce and met 
with community organiza-
tions like the Wichita Black 
Nurses, who have suc-
cessfully vaccinated more 
than 1,500 members of the 
Wichita community – most 
of them Black – through 
church-based vaccination 
efforts.  

Gov. Kelly’s Vaccine Equity 
Taskforce is composed of 
leaders from diverse organi-
zations, including physicians, 
nurses, community organiz-
ers, faith leaders, researchers, 
and also state and local public 

health leaders.  Their goal is 
to work together to vaccinate 
Kansans at highest risk for 

Gov. Kelly Meets With Black Nurses as Part of Vaccine Equity Goal 

COVID-19.
The group is tasked with breaking down 

barriers to vaccination, such as access, 
transportation, language barriers, or mis-
information; and providing information 
and messages that resonate with Kansans 
who have questions about the vaccine.

In collaboration with the Kansas 
Department of Health and Environment, 
this effort is spearheaded by Dr. Marci 
Nielsen, Chief Adviser to the Governor for 
COVID-19 Coordination and Dr. Ximena 
Garcia, Special Adviser to the Governor 
for COVID-19 Vaccination Equity.

Gov. Kelly and Dr. Garcia, met with 
more than two dozen members of the 
Wichita Black Nurses, and the ministers 
of the five churches where the nursing 

organization has held vaccination clinics.  
Gov. Kelly wanted to learn more about the 
nurses’ successful efforts that have vac-
cinated more than 1,150 and hear other 
ideas from the group on how more African 
Americans might be reached.  

Maggie Thompson, a lead organizer 
with the Black nurses suggested getting 
more of the smaller churches to co-spon-
sor vaccination clinics.  Rev. Dr. Broderick 
Huggins, senior pastor of St. James Mis-
sionary Baptist Church, Wichita, where the 
first Black Nurses vaccine clinic was held, 
suggested streamlining the process of 
organizing and coordinating the vaccina-
tion clinics.  

He said, he was able to get the clinic 
organized thanks to help of a Black nurse 

who is a member of his church.  That’s not 
the case for all churches, he said.  In ad-
dition, the vaccines must be administered 
by a registered health professional and 
all clinics must be coordinated through 
an organization with a source of vac-
cines, such as a medical clinic.  The Black 
Nurses coordinated all of their clinics with 
the Sedgwick County Health Department.  

State Rep. Gail Finney (D-Wichita) 
said successful efforts must reach beyond 
churches, since so many people are cur-
rently unchurched.  

Lavonta Williams, representing the 
Wichita NAACP, suggested providing the 
organizations additional resources, such 
as masks, clip boards, and miscellaneous 
supplies.  

1

2

3

(C) Gov. laura Kelly recognized the Wichita Black Nurses who have vaccinated over 1,500 people in 
the Wichita community, most of them Black.  2.  Wichita Mayor Brandon, adrienne Byrne, director of 
Sedgwick County health Department, Maggie thompson, lead organizer with the Black Nurses, and 
lavonta Williams,1st Vice Wichita NaaCP discuss ways to get more people vaccinate. 3. (C) Pastor Carl 
Kirkendoll; Bethany MisPresident sionary Baptist Church and (R) Pastor Broderick huggins; St. James 
Missionary Baptist Church speak with  Dr. Ximena Garcia, Special adviser to the Governor for COVID-19 
Vaccination equity.



C
OVID-19 is likely to follow a sea-
sonal pattern — similar to some 
other respiratory viruses — with 

fewer cases come summer 2021 followed 
by a jump next winter, experts predicted in 
a Thursday briefing.

If that pattern holds, it could mean a 
need to reinforce the mask-wearing mes-
sage as the weather gets colder and people 
once again congregate indoors.

“Right now, we are projecting the United 
States all the way to August 1 [will have] 
619,000 deaths from COVID-19, with 4.7 

million globally,” said Ali H. Mokdad, PhD, 
professor of health metrics sciences at the 
Institute for Health Metrics and Evaluation 
(IHME) at the University of Washington 
in Seattle, during a media briefing April 
22, sponsored by the Infectious Diseases 
Society of America (IDSA) and IHME.

TStill Aiming for Herd Immunity
Furthermore, the US Food and Drug 

Administration (FDA) is likely to approve 
emergency use authorization (EUA) among 
teenagers 12 to 15 years old “imminently,” 
thereby expanding the pool of people 

potentially protected by vaccines.
Such authorization could help with 

overall public health efforts. “That’s simply 
a mathematical formula,” Adalja said. “The 
more people that are vaccinated, including 
children, the quicker we’ll get to herd 
immunity.”

In addition, with lower case numbers 
expected this summer, herd immunity 
might become more achievable, said 
Mokdad, who is also chief strategy officer 
for population health at the University of 
Washington.

Can We Get to ‘COVID Zero’? Experts Predict the Next 8 Months





A
P

R
IL

 8
, 2

0
2
1    |     T

H
E

 C
O

M
M

U
N

IT
Y

 V
O

IC
E

 

13

B
U

S
IN

E
S

S



O
ver the weekend, news broke that a hacker had 
published online a database containing the per-
sonal information of 533 million Facebook users, 

including email and 
physical addresses, 
phone numbers, birth-
dates and more. While 
the data was stolen 
in a 2019 breach and 
Facebook long ago 
plugged that hole, it’s 
the first time this huge 
trove was made avail-
able for free.

If you have a 
Facebook account (or 
if you had one in 2019 
that you’ve deacti-
vated), you should 
be concerned. And now you can find out if your private 
information has been made very public.

Have I Been Pwned?, a site that lets users search data-
bases from dozens of breaches, has added the Facebook 
dataset to its collection. Go to the site’s home page and en-
ter any addresses you use with Facebook to see if they’re 
included. And yes, it’s safe to do so. Have I Been Pwned? 

is a well-established site and its operator, Troy Hunt, is a 
regional director for Microsoft in Australia.

Hunt was able to find more than 2.5 million email 
addresses in 
the database, 
according to 
details on the 
Have I Been 
Pwned? home 
page.

The site also 
lets you search 
to see if your 
password has 
been found in 
a data breach. 
Pwned’s 
passwords 
include 613 

million real-world passwords previously exposed in data 
breaches. This exposure makes them unsuitable for ongo-
ing use as they're at much greater risk of being used to 
take over other accounts. 

If you have a password you want to use, you can enter 
into Pwned’s searchable online database to find out if it’s 
been used and is part of a previous breech.

Is Your Email Address Among the Millions 
in a Facebook Leak? Find Out Here



 FF

1Billion Dollar Businessman: 
What We Can Learn From Jay-Z About Wealth

W
hether you’re a high profile 
athlete, entertainer, politi-
cian, or a simply hardwork-

ing person who loves his company, 
never pin too much of your hopes 
and financial future on one source 
of income. Life changes in an instant 

and so can the income you receive 
from that great company you’ve 
been so loyal to for so long.

Wealthy people build their wealth 
by creating multiple sources of 
income to invest or simply create a 
pay raise for themselves. Most use 
passive income (income from real 
estate, business investments, stocks, 
bonds and etc.).   This week’s Free-

dom Tip provides tips to help you 
create new income streams using 
simple; proven solutions.

Financial Freedom Tip #1:  Sell 
gently used stuff at the local flea 
market – Don’t be a hoarder.  We 
all have valuable stuff lying around 
the house in closets, in the base-
ment, in kitchen cabinets, in the 
garage that others will buy. Often, 

we get fed up with all the clutter 
and call “1-800-Got Junk,” donate 
it, or take it to the trash dump.  
That’s poor person thinking.  Take 
pictures of the stuff you’ve been 
hoarding, put it on Facebook’s 
Market site and make money from 
it. Remember, one person’s junk is 
another person’s treasure.

Million Dollar Businessman:  
Bringing Jay-Z’s Wealth Building Strategy Down to Scale
By Versie Lark
Author, “Make it Rain”

See MILLION page  FF4
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I
f you’re really looking to 
soar, who better to model 
than the first hip-hop bil-

lionaire, Jay-Z?  But let’s be clear 
that Jay-Z is, in fact, an anomaly. 
While there are 7.5 billion 
people in the world, Forbes’ 
2019 annual billionaire list only 
accounted for just over 2,150 
people.

So although becoming a 
billionaire may be out of reach 
for most of us, building first-
generation wealth isn’t.  Take a 
moment to learn how you can 
leverage Jay’s approach to be 
the change in your family tree.

deFining neT WorTh
The 51-year-old business-

man reached a net worth of $1 
billion dollars, as estimated by 
Forbes, in June 2019. This $1 
billion is a conservative estimate 
done by the popular wealth 
magazine.

So WhaT iS neT WorTh?
Well, Jay-Z isn’t exactly sitting 

around with $1 billion in the 
bank. Instead, his net worth is 
derived by totaling his assets — 
which does include cash — and 
subtracting his liabilities.

And, at the end of the day, 
he has a lot more assets than 
liabilities. 

Here are five Things we should 
learn from him about building 
wealth.  

diverSiFy, diverSiFy
A breakdown of Jay-Z’s assets 

immediately shows that he didn’t 
just get his money from rapping and 
selling albums.  Instead, he built 
his wealth from an eclectic mix of 
assets. According to Forbes, Jay-Z’s 
billionaire status came from the 
following combined assets:

Armand de Brignac Champagne 
- $310M

Cash and Investing - $220M
D’Usse Cognac- $100M
Tidal - $100M
Roc Nation- $75M
Music Catalog - $75M
Art Collection $70M
Real Estate- $50M
This approach to diversification 

is on par with the idea that most 
wealthy people have at least seven 
income sources derived from their 
assets. It’s the age-old concept of 
not having all of your eggs in one 
basket.

At a minimum, starting a busi-
ness and investing are things that 
you can leverage at any stage to 
start building wealth today.

These assets not only allowed 
the rapper to build wealth but 
create passive income for him to 
live from.

oWnerShip iS everyThing

Whether it's Jay-Z owning his 
own label, music catalog, art, or 
real estate, the name of the game 
is ownership.

Ownership is the reason he 
stopped promoting other cham-
pagne brands and bought his own 
brand instead.

When you own the asset, you 
own the wealth.

Your block can literally be real 
estate or it can businesses. The 
point is to own something that will 
appreciate in value and help you 
build wealth.

leverage (buT We don’T 

mean debT)
There’s a concept in wealth 

building where you can leverage 
debt to increase assets.

Though you may utilize this in 
your wealth building, it’s not the 
leverage we’re referring to.

Instead, you need to leverage 
what you already have to start 
building wealth.

It’s no secret that Jay was a 
notorious drug dealer in New 
York. And, it’s probably safe to say 
that it made him lots of money, 
even before becoming known for 
his lyrics. Either way, he leveraged 
what he had at that time to begin 
building wealth.

WhaT do you have 

noW ThaT you 

can uSe To build WealTh?
If it’s a traditional 9-to-5, use the 

money that you earn to start investing 
or even to start a business. There are 
a plethora of ways that you can lever-
age your job to start building wealth.

If it’s a skill, turn it into a product. 
If it’s an art, turn it into intellectual 
property.

The point here is that everyone—
from Jay-Z to Oprah to Warren Buf-
fet—all started with what they had to 
get what they have.

be inTenTional
Becoming a billionaire doesn’t 

just happen by accident. Building 
wealth is an intentional effort that 
takes discipline, strat-
egy, and 
patience. 
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As you work together in the garden, keep a time log of each family member working. 
When it’s harvest time, teach them to count up the cost of production. They will 
learn that you can start small as an investor, but putting in more effort along the way 
makes things grow.

N
umerous surveys show that 
many Americans live paycheck 
to paycheck, have little saved 

for retirement, and lack fundamental 
financial knowledge.

Part of the problem, experts say, 
is that financial literacy has not been 
emphasized in American education; 
only 21 states require high school 
students to take a personal finance-
related class. If parents want their 
children to learn the value of money 
and how to avoid financial problems 
as adults, the education has to start at 
home, says Steve Kruman (www.Bryce 
Wealth.com), a financial planner and 
investment advisor at Bryce Wealth 
Management.

“When they understand their 
parents’ financial situation and gain 
an understanding of financial literacy,” 
Kruman says, “they are more likely to 
appreciate the gifts they are given, or 
aren’t to be given, and why." 

“Summer is the ideal time to teach 
financial literacy to children because 
they can get real hands-on experi-
ence. Teaching a child to be financially 
literate will help them understand that 
they have to take personal responsibil-
ity to be financially secure when Mom 
and Dad aren’t there to put the food 
on the table for them.”

Kruman offers the following 

at-home teaching methods to help 
children learn financial literacy:

• Gardening and investing. The 
parent purchases seeds and other 
starting materials at a garden supply 
store and has the children keep track 
of the spending by item on a notepad. 
“As you work together in the garden, 
keep a time log of each family mem-
ber working,” Kruman says. “When 
it’s harvest time, teach them to count 
up the cost of production. Help them 
determine the value of their produce 
by comparing store prices of the same 
product, minus the cost of production. 
They will learn that you can start small 
as an investor, but putting in more ef-
fort along the way makes things grow.”

• Working and budgeting. 
Kruman says parents can undercut 
their teaching of financial literacy by 
handing out spending money when-
ever their child wants  omething. “To 
learn good financial skills,” Kruman 
says, “work needs to be taught. They 
learn they are rewarded for effort, not 
just for showing up. With their finite 
amount of money, they can be taught 
what they’ll have to do as adults – 
divide it up for bills, spending money, 
and savings – and that it doesn’t grow 
on trees every month.”

• Saving and staying out of 
debt. “A good lesson for your children 

to learn about debt would be to show 
them how a loan would work by you 
being the lender,” Kruman says. “Have 
them think of something that they 
would like to buy (such as a new 
bicycle or laptop) but that they 
don’t have enough money saved 
already. You could offer to help 
them make the purchase much 
earlier than continuing to save 
for it, but only in exchange for 
a loan payment that would be 
made by reducing their chore 
money. That way, they would 
learn how debt eats up their 
earning power. You have to 
instill in them that savings isn’t 
an option, but rather a necessity, 
so people don’t become slaves 
to debt.”

• Apple slices and taxes. 
“Chances are your kids have 
already heard you bemoaning 
taxes,” Kruman says. “Get one of 
those vertical apple slicers, and 
cut an apple up in sections to 
represent the approximate portion of 
your personal tax hit – federal, state, 
city/township, Social Security, etc. Put 
those slices next to the remaining part 
of the apple, and that difference will 
stick with them.”

• Toys and depreciation. “Teach 
them to look at their toys and clothes,” 

Kruman says. “Toys wear out. 
Children’s toys and adults’ expensive 
items, such as cars, need to be pur-
chased to replace old ones, and teach-

ing an understanding of that principle 
of depreciation is essential to teaching 
your kids why people need savings. 
Help them understand depreciation 
by asking them to compare prices of 
toys being sold at a yard sale versus a 
similar toy being sold at a new price 
online or in a store.”

“Children have a lot of years to 
grow up,” Kruman says, “and you can 
give them years of age-appropriate 
financial lessons in their own home 

that will last a lifetime. Start now if you 
haven’t already.”

Steve Kruman (www.BryceWealth.
com) is a financial planner, invest-

ment advisor and insurance agent at 
Bryce Wealth Management. Kruman 
is a Life & Qualifying Member of the 

Million Dollar Round Table.
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H
elping families just like yours 
has been my priority for over 
40 years as a banker in Kansas. 

I've done everything from aid people 
in getting farm loans, to now, helping 
everyone in the state of Kansas reunite 
with their money, gain financial 
independence, and learn to save for a 
brighter future.

What does it mean to reunite with 
your money? Our office has over 
$400 million in Unclaimed Property 
for Kansans. In fact, you may have re-
ceived one of our letters and thought, 
“This can’t be real,” but ... it is!

Unclaimed property is usu-
ally payroll checks, refunds and 
overpayments, money orders, bank 
accounts, stocks and bonds, safe 
deposit box contents, and insurance 
proceeds that couldn’t find their way 
to their rightful owner or heir. Then, 

it’s reported to my office. One of my 
favorite parts of this job is returning 
that money to you! It’s free, safe and 
easy. #ReuniteWithYourMoney

My second favorite part of the job 
is helping students save for school. As 
a grandfather, I know the importance 
of saving early and often to help our 
children and grandchildren achieve 
their dreams. Our office administers 
the Learning Quest 529 Educational 
Savings Accounts, KIDS Matching 
Grant programs, and ABLE Sav-
ings accounts. All of which provide 
Kansans with opportunities to save 
for their future, and when it comes to 
saving, no amount is too small. 

• Learning Quest 529 Education 
Savings accounts are tax-advantaged 
529 accounts. Earnings grow tax 
deferred under both federal and 
Kansas law and can be withdrawn tax 

free for qualified higher education 
expenses and qualified institutions. 
These include traditional 4-year pro-
grams as well as community college, 
apprenticeship programs, and other 
technical/vocational programs. And, 
you can now use the funds to pay 
back student loans.

• The KIDS Matching Grant 
Program provides an opportunity for 
families earning less than 200% the 
federal poverty level ($53,000 for a 
family of 4) to receive a matching 
contribution up to $600 each year 
that can be used for similar qualified 
education expenses as the Learning 
Quest 529 plans.

• ABLE Savings Program which 
allows Kansans living with a disabil-
ity the opportunity to save for their 
future. ABLE allows you to save for 
qualified disability expenses without 

losing your eligibility 
for certain assis-
tance programs, like 
SSI and Medicaid. 
Contributions to 
ABLE accounts are 
made on an after-
tax basis. Earnings 
from ABLE funds 
grow tax-deferred 
and are tax-free if 
used for qualified 
disability expenses 
and contributions 
to the account may 
be made by any 
person.

Lastly, my office is proud to offer 
ScholarShop to help make education 
more affordable while reducing the 
burden of student loans! Scholar-
Shop is a search engine we partnered 

with Sallie Mae to 
create that helps 
you search 6 
million nationally 
offered scholar-
ships worth up to 
$30 billion to find 
the scholarships 
that are right for 
you!

Most of all, I’m 
proud to be a part 
of the Community 
Voice and their 
empowering com-
munity outreach. 

Your financial future is my top 
priority, and I encourage you to learn 
more about the programs we have at 
the Kansas Treasurer's Office that are 
designed with your future in mind. 
Learn more at KansasCash.ks.gov.

Greetings from Kansas State Treasurer, Lynn Rogers

Teach Your Children To Avoid The Mistakes You Made With Money

Rogers







W
ith the emergence of credit 
repair companies everywhere, 
it’s hard to determine if they are 

legit or just another scam infiltrating the 
Internet.

Nonetheless, you can’t help but to 
stop and wonder how someone on your 
timeline is claiming to have boosted 
their credit score by 50 points, seem-
ingly overnight.

But, before you take the leap into 
credit repair, it’s important that you know 
that facts.

WHAT IS A CREDIT SCORE?
A credit score is a numerical value 

assigned for creditors to easily assess 
your creditworthiness.

It basically shows how well you’ve 
done at paying creditors back and how 
you’ve leveraged debt. The higher the 
score, the more likely you are to be 
extended additional credit.

Though there are ways to manage 
your finances without having credit at 
all, it’s important to understand how 
credit works so that you can make 
informed financial decisions.

Credit scores range from 300 - 850 
on the FICO® scale. This score is 
impacted by seven factors. The factors 
that impact your credit score include:

• Payment history
• Credit utilization
• Number of accounts
• Credit history
• Credit mix
• Hard inquiries
• Negative information
• Credit repair vs credit counseling
In general, a credit repair company 

works on your behalf to remove inac-
curate or derogatory items from your 
credit report.

They will contact your creditors and 
the credit bureaus to challenge legiti-
mate negative items that impact your 
score. If successful, it will result in an 
increase to your credit score.

It’s important to note that credit repair 
is not the same as credit counseling. 
Credit counseling is a free service 
offered by non-profit organizations 
to educate you on credit and other finan-
cial topics.

Credit counselors can work with you 
to create a plan to reduce or eliminate 
your debt.

WHAT CREDIT REPAIR 

COMPANIES ACTUALLY DO
Legitimate credit repair companies 

will request your credit report from the 
three credit bureaus to review for any 
potential errors or mistakes.

If they identify inaccurate negative 
items on your credit report, they will 
dispute those items with your creditors 

and the bureaus on your behalf. They 
may also negotiate with your creditors to 
have these negative records removed.

You can expect for a credit repair 
company to send letters to dispute inac-
curate derogatory marks.

Additionally, they will likely advise you 
to obtain a secured credit card to use 
for gas and/or groceries to begin adding 
positive history to your reports.

AVERAGE COST OF CREDIT 

REPAIR
The cost of credit repair services 

vary. You can expect to pay anywhere 
from $50-$250 on some monthly plans.

You should know that the credit 
bureaus have 30 days to respond to a 
dispute. This means there may be no 
activity on your account during this time, 
although you are paying a monthly fee.

HOW TO AVOID SCAMS
Though it may be enticing to pay 

someone to help clean up inaccurate 
information from your credit report, you 
should do your research first. Many 
companies make promises to repair 
credit, which they legally cannot do.

Here are some key indicators that a 
company may be a scam.

• They promise to remove accurate 
negative information from your report

• They promise to improve your credit
• They take payment before fulfilling 

services
• They charge for your credit report 

(you can obtain it for free)
The Credit Repair Organizations 

Act (CROA) protects consumers from 
companies claiming to drastically 
improve their credit or falsely promising 
to remove accurate negative information 
from reports.

Before signing up for credit repair, 
be sure to check the Better Business 
Bureau website for reviews.

If you think that you have been a 
victim of a credit repair scam, you may 
file a complaint with the Consumer 
Financial Protection Bureau.
SUMMARY

Repairing your credit means nothing 
if you don’t change the poor financial 
behaviors that may have gotten you 
there.

Focus on gaining financial educa-
tion in addition to repairing your credit. 
Ultimately, having the right financial 
mindset and behaviors will lead to a 
better financial picture.

Although hiring someone to repair 
your credit is an option, be cautious. Do 
your research and make an informed 
decision.

- @GirlTalkwithFo  For more articles 
like this also check out urbanwallet.co
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I
f you’re concerned about repairing 
your credit, you may not have been 
using your credit card responsibly.  

When we talk about using your credit 
cards responsibly, what exactly does 
that mean? Here are some easy, 
concrete steps you can take to make 
your credit cards work for you.

Turn on autopay. The 
best way to make sure you never 
miss a credit card payment? Turn on 
autopay, so you don’t ever have to 
think about paying your credit card bill 
on time. 

Change your due date. If your 
payment due date doesn’t line up 
well with your payday or other bills, 
call your credit card issuer and ask 
your to move your due date to a 
couple of days after payday.

Never carry a balance. If you 
must carry a balance, try to make 
more than the minimum payment. The 
more you can pay off now, the less 
interest you’ll be charged.

Start an emergency fund. 
15% of Americans say if they had 
an unexpected $400 expense, 
they would put it on a credit card. 
Having an emergency fund means 
you can cover unexpected costs 
with cash, protecting yourself from 
future debt.

Start a budget. Making a 
personal budget (and sticking to it) 
can help you spend within your means 
and avoid credit card debt.

Never take a cash advance. 
Cash advances usually come with 
an even higher interest rate than 
regular borrowing: The average is 
about 24% APR, which is 8% more 
than the average credit card APR. 
Additionally, you won’t have the 
option of a grace period on cash 
advances: You’ll be charged interest 
every time.

Be cautious with balance 
transfers. Balance transfer credit 

cards are credit cards designed for 
people with credit card debt. The idea 
is that you can transfer your credit 
card balance (debt) from one high-
interest card to a different card with 
a lower interest rate (or no interest 
at all). The catch? The low-interest-
rate period typically ends after a year 
or so. If you don’t pay off your debt 
during this time, you’ll start paying 
high interest again — or, you’ll search 
for another balance transfer card, 
getting stuck in a cycle of opening 
and closing accounts that can nega-
tively impact your credit score. (Also, 
keep in mind that you may have to 
pay a 3–5% fee just to transfer the 
balance.)

The bottom line? Credit cards 
can be a useful financial tool, so long 
as you use them carefully. Paying 
your balance in full each month might 
seem obvious, but it’s surprisingly 
hard to do when faced with life’s finan-
cial challenges.

Scam Or Not: 
Should You Pay For Credit Repair?

7 Tips for Getting the Most Out of Your Credit Card



T
here is nothing that a credit repair company can do that you can’t do yourself for free. Here are the steps to review-
ing and repairing your credit on your own.

Seek assistance from a credit counselor or financial coach. Credit is only a small portion of your 
financial picture. if you don’t address all of your financial habits, you will find yourself in the same cycle. These profes-

sionals can assist you in re-establishing a positive credit history and building your credit.

Review your credit reports. You are entitled to one free credit report by each bureau each year. Simply visit 
their websites (Equifax, Transunion, Experian) to request your copy.

Dispute any incorrect information on your report through the bureaus’ sites. Each site allows you to 
dispute incorrect information on your report and can answer any frequently asked questions that you may have. 
You may also check the status of your dispute on their sites as well.

Track your credit score. In addition to free credit monitoring sites like Credit Karma and Credit Sesame, 
banks are now offering free credit score monitoring. Contact your bank to find out more.

Learn from your mistakes. It’s ok to have made mistakes with your finances; however, the key is learning 
from them and not making those mistakes again.

How to Repair Your Own Credit



Soar Tip #1

Make A Habit 
of Checking 
Statements

You might check your ac-
counts whenever you feel like 
it, but that’s a bad habit that you 
need to stop.   When you have a 
credit card, you must be aware 
that identity theft or fraud can 
happen to anyone.  So, check all 
your payments regularly and al-
ways be aware of every transac-
tion made with your credit card. 





FINANCIAL FREEDOM TIP #2:  

Invest in residential real estate – 
Many millionaires use real estate 
investing or selling real estate 
to create additional income.  I 
recommend taking a course to obtain 
a real estate license to help you 
find bargain properties to fix and 
flip or rent.  Realtors get access to 
properties before they are placed on 
the public market, and if you hustle, 
you can find great deals to flip or 
rent without competing for offers.  
If you’re young and want to be a 
billionaire by doing this, you can.  I 
know a billionaire who started off 
investing in real estate after working 
as a grocery store bag boy, and later 
a store manager out of college.  
If only I knew then what I know 
now…?

FINANCIAL FREEDOM TIP #3:  
Perform Seasonal Work Side Hustle 
– Work on your own or for a local 
company part-time, especially 
seasonal work, to create a second 
source of income.  During summers, 
tax season, Christmas, and after 

kids go back to school in the fall, 
employers are always looking for 
people to fill jobs part-time.  There 
are lucrative opportunities to perform 
home maintenance jobs including 
mowing lawns, clearing snow, painting 
houses, power washing (clean) decks 
and siding, and etc.

FINANCIAL FREEDOM TIP #4:  I 
recently read an article by author 
Tom Corley related to a study of 
millionaires, and it indicated that 
most gain wealth by creating multiple 
income streams. When I read it I said 
to myself, “What the heck, he’s spot 
on.”  I did that and it surely helped on 
my journey!

Given today’s business climate 
anyone who thinks they can rely solely 
on their company or the kindness 
of their boss to take care of their 
financial needs for life is mistaken.  
Your future is in your hands. Don’t 
rely solely on your employer to be 
there when you need help.   Diversify 
your income stream to earn more 
money and invest more to secure your 
financial future.

Anyone can be a rain maker once 
they know how.   Remember to go out 
there and Make It Rain!
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MILLIONS

from page F1
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A
ccording to data from Goldman 
Sachs over the past 140 years, 
U.S. stocks averaged 10-year 

returns of 9.2%, or to put it in dollars 
and cents, if you invested $1,000 a 
year for 10 years, or $84 a month, 
you’d turn that $10,000 investment 
into $17,000 within a decade.

But here in the US, not everyone 
believes the stock market is such a 
sure thing or is able to invest.

Research shows there are fewer 
African Americans investing than 
Whites.

“61% of Whites participate in the 
stock market whereas 28% of African 
Americans participate in the stock 
market, so almost double,” said Yosef 
Bonaparte, an economics professor at 

CU Denver who focuses on investing 
in the stock market.

He lists three reasons why people 
of color, particularly Black people, 
choose not to invest.

“The triangle is financial literacy, 
social risk, and the environment. 
White people in their house, they talk 
about investment. In the African-
American community, they’re less 
likely to talk about investment be-
cause they have other things, struggle, 
food, safety, health, education, other 
problems they have. They don’t have 
the luxury to talk about investments,” 
said Bonaparte.

Another reason there are fewer 
Blacks in the stock market: many 
of America’s lowest-paying jobs are 

filled by African Americans and other 
people of color. Those jobs are less 
likely to come with a 401k, the retire-
ment savings plan through which most 
Americans do their investing.

All of these reasons lead to a fi-
nancial gap between Black and White 
investors.

“I hate that it is that way,” said Ter-
rington Myles.

For Myles, the struggle is personal. 
He is a wealth adviser with a major 
investment firm, and he’s Black. He 
says there is a fear of investing and 
it’s just not something talked about in 
Black homes.

“Family members have had that 
experience working with advisers that 
didn’t have their best interests at heart 
or there’s just an education gap. If 
we’re not having those discussions at 
the dinner table and we’re not talking 
about it and you don’t see it,” he said.

There’s also another issue: Myles 
doesn’t see many people who look 
like him in the business.

“Financial advisers, on any given 
day, if you have 10, you’re probably 
going to get one of color. 10% might 

even be a little bit high,” said Myles.
Research shows that having 

someone who looks like you and has 
shared life experiences lead to more 
trust. And trust is key when it comes 
to finances.

L
ook, i used to be about as risk-
averse with my money as it gets. 
To say i had stock market fear 

would be putting it lightly. Stocks over-
whelmed and confused me. i always 
heard people say to invest, but i felt 
like i just got more and more confused 
every time i tried. it seemed like every 
financial article relied on other financial 
terms, and when i tried to look up all 
the terms, the definitions were all just 
OTHER financial terms, and I would get 
scared and give up every time.

From talks with friends, this is actu-
ally a step further than they ever took. 
They tell me they were so scared of 
the stock market they have never even 
bothered to do research. it’s too risky! 
They say. or i don’t know how. (which 
really means i don’t know how and i 
don’t want to learn).

Finally, i broke down and read a 
bunch of books and got it. now that i 
have educated myself about the stock 
market and improved my money mind-
set, i’m excited to invest. i put about 
75% of the money i save into invest-
ments every month. i am prepared for 
anything to happen!

here’s how to feel less fear every 
time you invest:

GET OVER STOCK MARKET FEAR BY 

LEARNING HOW TO INVEST

every time i tried to invest in stocks, i 
would get completely overwhelmed and 

discouraged. however, once i got the 
hang of it, it’s SuPeR easy. The lingo 
and financial terms are really confusing 
- but the concept of investing is really 
simple in itself.

you don’t have to learn every little 
thing about the market, but you need to 
have a basic knowledge and under-
standing. once you learn this, you will 
get over your stock market fear and 
become a successful investor.

YOU DON'T NEED TO KNOW AS 

MUCH AS YOU THINK YOU DO

i know i just said you need to 
educate yourself. But you don’t need to 
stress out and learn every single thing 
about every single company in the mar-
ket. There’s a sneaky little thing called 
an index fund that allows average folks 
like us to just make one stock purchase 
and have a diversified portfolio.

Warren Buffett, the richest and most 
famous investor of all time, gives out 
the advice frequently that the average 
investor not only doesn’t need to learn 
every in and out of every company 
but shouldn’t waste their time. Buffett 
suggests simple index fund investments 
for all.

if you’re a total newbie and have no 
idea what that even means, check out 
the box about index fund investing on 
page 19.  

People sometimes think that you 
have to know a lot about a lot of com-
panies to determine what to invest in, 
but this is not true. That is way too hard 
and it’s something very few people have 

time for.  
investing in individual stocks is 

why people think investing is “risky” 
and “hard.” investing in index funds is 
neither risky nor hard.

YOU HAVE THE MONEY TO INVEST

Another reason people don’t invest 
is that they don’t believe they have the 
money. in fact, 55% of Americans think 
they don't have enough money to invest.

Well, guess what - you don’t really 
need much money! Some stocks you 
can buy for quite cheap.

And it’s not about how 
much they cost you now, it’s all 
about the Roi. even if a stock 
seems expensive, you cannot 
let that stop you from buying it. 
it’s all about the future return 
on investment that stock would 
give you.

if you legitimately don’t 
have the money, then learn 
new habits to continue to 
save. Save up until you can 
afford the stock that you want. 
until then, learn more about 
investing to help get rid of your 
fear of the stock market.

understand the stock mar-
ket WiLL go down - but time 
resolves all issues

The stock market has 
crashed in the past and will 
crash in the future. Do not let 
this scare you! here’s a picture of the 
stock market:

Just looks like a nice, steady line go-

ing up ... right? Well, take a look closer! 
This line clearly includes the great 
depression of the 1930s and the 2008 
recession! in the grand scheme of time, 
they just look like little blips on the radar.

every single time the stock market 
has crashed, it has come back up again.

if you’re investing and have another 
20 years to let that money grow (aka 
you’re under 40 years old) then you can 
afford to use time as a buffer. Time will 
be on your side.

if you have about 10 years until re-
tirement, it might be safer for you to put 

more of your money into bonds and not 
stocks. They have a slower growth rate 
but are generally more stable. either 

way, don't let stock market fear prevent 
you from investing and building wealth.

INVESTING IS NOT GAMBLING

investing is not gambling, it's 
investing! if i told you i was making 
an investment in my son’s future, you 
would assume i am paying for college or 
doing something worthwhile to help him 
succeed. if i told you i was investing in 
my health, you would probably assume 
i bought a gym membership. investing 
in our future and investing in our health 
sound like positive things.

yet, when we say we are investing our 
money in stocks, everyone assumes it is 
gambling. That is simply not true!

Black America:  It’s Time to Get Over Your Fear of the Stock Market
•  Black Americans aren’t investing in the 

stock market, and it's costing them

Soar Tip #2

Challenge What You Already Know About 
Money With New Information

you may already have your preconceived notions about handling 
your savings and earning more money. While it can sometimes be good 
to be self-assured, you may be restricting yourself to what you know. 
For instance, there may be practical ways of investing with no money, 
but you have no means of learning how since your current knowledge is 
limited. 

Read personal finance blogs to enrich what you already know 
about money. This way, you can easily adapt to the economy’s current 
conditions as you build your savings and invest in your personal 
security.



How to Get Over Your Stock Market Fear
By Kelsey Yeager
CleaverGirlFinance.com
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B
y Investopedia's definition, “an 
index fund is a type of mutual 
fund with a portfolio constructed 

to match or track the components of a 
market index, such as the Standard & 
Poor's 500 Index."

In plain English, this means that an 
index fund can be set up to buy all the 
same stocks within a specific index like, 
say, the S&P 500; this means you will be 
invested in every single one of the 500 
companies that make up the S&P 500.

Or you can purchase a total market 
index fund that invests your money 
in equal ratios across the entire stock 

market based on a total market index 
that measures the investment return of 
the overall stock market.

The key difference between an index 
fund and a mutual fund is that while 
an index fund simply tracks indexes, a 
mutual fund is based on stock holdings 
that are selected by a portfolio manager 
or fund manager who actively manages 
the mutual fund and charges you a fee 
for doing so.

How index funds work

An index fund works by following 
all of the stocks within a particular 
index. The fund is essentially passively 

managed based on the composition of a 
particular index. There are many differ-
ent index funds that follow many of the 
numerous index funds available in the 
market today.

wHat is tHe advantage of 

investing in index funds?

When you are looking to invest in 
index funds, the positives can easily 
stand out. 

Lower costs

A portfolio manager or fund manager 
does not actively manage index funds. As 
a result, there are no high annual fees 

passed on to investors. Most index funds 
have really low expense ratios of less 
than 0.05% of the fund's assets (paid to 
brokerage firms) which means you keep 
more of your returns in your pocket 
which can grow towards your retirement.

returns foLLow tHe market

Outperforming the stock market is 
the goal and promise that many fund 
managers make with the funds they 
select and manage. With index funds, 
you know what you are getting as you are 
simply tracking an index, so if the index 
rises 10% then your index fund will also 
rise 10% if the index declines 5%, then 

your index fund will also decline 5%.
Why is this a benefit? Well, based on a 

study done by Standard and Poors, "The 
majority of managers underperformed 
the benchmark.”

diversification

By investing in a US total market in-
dex fund your money is invested across 
the entire US stock market. Now, how's 
that for diversification? As an investor, 
you never want to have all your money in 
one single investment. The whole idea is 
to build buffers and minimize risk and 
index funds can help do this.

B
ased on Bank of America’s 
research, millennials are more 
financially savvy than we give 

them credit. They are actively seeking 
ways to experience FIRE (Financial 
Independence Retire Early). Here are a 
few financial influencers who are target-
ing millennials with financial advice 
over Instagram, but no matter what age 
you are, if you’re ready to improve your 
financial knowledge consider checking 
out a couple of the bloggers to up your 
financial literacy game.  

asH exantus: @iamasHcasH

Ash Exantus, aka Ash Cash “The 
Financial 
Motiva-
tor,” is the 
author of 
numerous 
books, 
including 
“The Wake 

Up Call: Financial Inspiration Learned 
from 4:44 + 
A Step by Step 
Guide on How 
to Implement 
Each Financial 
Principle” 
and “Making 
Sense of Kanye 
(West): A Spiri-
tual Guide to Financial Freedom, Peace, 
Love, and Happiness.” Exantus’s energy 
combined with his financial expertise 
excites everyone who listens to his per-
sonal finance and credit strategies.

“I blend psychology and personal 
finance with music, pop culture and 
relevant news to help people manage 
their money better in order to live the life 
that they want,” shares Exantus.

antHony copeman: @

sHarestv

Anthony Copeman, a certified finan-

cial education instructor and founder 
of Financial Lituation, is the creator of 
$hares TV. $hares is an animated series 
dedicated to helping millennials make 
money work for them. The animated les-
sons are not only informative, but they 
are also funny and entertaining. $hares 
TV uses original music and gives differ-

ent money tips via weekly episodes on 
Instagram. Each episode shares money 
tips based on the characters’ individual 
storyline and experience.

“I believe that our mindset is the pri-
mary currency for building wealth and 
money is second,” explains copeman. 
“through my animated series, I help 

viewers start the journey toward financial 
freedom through mindset, movement, 
money, and maintenance.”

If you love animated television shows 
and movies, you will love learning about 
money with Copeman’s animated series 
on Instagram at @SharesTV..

Index Fund Investing: How It Works 

Two Black Millennial Financial Experts to Follow  





Soar Tip #3

Know Your Net Worth  

People don’t go around thinking about their net worth, which typically 
describes the total value of your assets. however, reviewing your net 
worth can come in handy in the future as it can help you identify areas 
in your spending that can be cut off. 

Beyond your assets, it reveals your liabilities, allowing you to 
determine where you want to be financially and consider aspects in 
your life that you can improve. you can even improve your net worth 
by investing in home renovations that boost your home’s resale value, 
which you can leverage someday when you’re looking to settle down 
into a new and better home for your family.
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W
ichita State university is lo-
cated in the heart of Wichita’s 
near-northeast Wichita com-

munity.  originally, the university up on 
the hill, for decades, WSu has been 
the university in the middle of Wichita’s 
Black community.  

Past university administrations ig-
nored their surrounding neighborhood, 
but a few years ago after an especially 
brutal rape and murder too close to 
the campus for the university to ignore, 
the university began reaching out to its 
neighbors.  initially, they reached south 
to the Fairmount neighborhood, but 
quietly, the university has expanded its 
outreach and programming to include 
10 distinct surrounding communi-
ties, which they now call the Shocker 
neighborhoods. 

The university has made a Shocker 
neighborhood Commitment, a promise 
from Wichita State to empower neigh-
borhood residents and organizations 
to partner together to provide mutual 
growth and prosperity. That empower-
ment will come through engagement 
that includes providing resources, 
scholarships, academic support 
programs, mentoring and additional 
enrichment programs for neighborhood 
students.  

more than just an assignment to one 
person, the Shocker neighborhood 
Commitment involves, staff, university 
administrators and student support.  At 
the forefront is university Vice President 
for Strategic engagement and 
Planning Kaye monk-morgan 
and naquela Pack, director 
of engagement for Strategic 
engagement and Planning.  

“We want students who live 
in Shocker neighborhood to 
matriculate to Wichita State in 
higher numbers, and we want 
to be a school of choice for 
them, not the school up the 
street,” monk-morgan said. 
“We’re working really hard on 
creating opportunities for 
that.”

monk-morgan said 
that in fall 2021, the 
Shocker neighborhood 
commitment will provide 
neighborhood students 
who graduate with the 
opportunity to access the 
Shocker Promise Scholar-
ship, which is a need-based, 
four-year scholarship. 
Students who participate in 
the commitment will also have 
access to academic support 
programs, mentoring and intense 
work on career readiness.

“We’re really just trying to be 

intentional about how we’re provid-
ing service and who we partner with,” 
monk-morgan said.

She said that in the future, there will 
also be additional initiatives that will 
bring together resources and amenities 
for the campus community, innovation 
Campus partners and the communities 
that surround Wichita State.

Wichita State is also partnering with 
united Way for the Shocker neighbor-
hood commitment. 

“We have agreed that we will have 
a prolonged campaign with united 
Way that will include faculty, staff and 
students,” monk-morgan said. “The 
resources that Wichita State provides 
to united Way will go directly to those 
entities that are within Shocker neigh-
borhood boundaries.” 

Director of the Public Policy and 
management Center (PPmC) misty 
Bruckner was vital in getting the Shock-
er neighborhood coalition launched. 
in 2015, the PPmC took the lead on 
writing a grant to the Kansas health 
Foundation for community engage-
ment that focused on the Fairmount 
neighborhood.  

“Community development work is 
hard work, and it requires everyone 
to be committed to the big picture,” 
Bruckner said. “The relationships and 
trust between Wichita State and the 
community will continue to build and 
there will be more opportunities for 
the community to get involved with the 
university.”

Wichita State Builds Connection and Commitment 
To Shocker (Surrounding) Neighborhoods 



Boundaries for the Shock neighborhood 
are central on the south, I-135 on the west, 
Hwy 96 on the north and oliver to the east.  
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•  General Education classes 

for only $125*

• Most classes begin June 7

For more info visit friends.edu/summer-voice or call 316-295-5300

*$75 technology fee per course

SUMMER
with Friends2021

Accredited by the Higher Learning Commission and a member of the North Central Association, 

230 S. LaSalle Street, Suite 7-500, Chicago, IL 60604; www.ncahlc.org; 1-800-621-7440.

• View schedule online
• Most classes offered fully online

APPLY TODAY!

O
n Thurs., April 15, the 74th 
anniversary of Jackie Robin-
son breaking the color line to 

become the first Black man to play 
in Major League Baseball, a group of 
about 100 baseball fans and commu-
nity leaders gathered for the unveiling 
of a life-sized sculpture of the legend-
ary hero.  

The statute is part of a complete 
renovation of the north end of McAd-
ams Park in Wichita, which has been 
underway for several years.  

The area is home to League 42, a 
community baseball program with 
a focus on serving inner-city and 
low-income youth. League 42 takes its 
name from Robinson, who wore the 
number 42.  So, the new statue is a 
nod to the league’s namesake, but also 
meant as an inspiration to the players, 
many of whom, like Robinson, came 
from scrappy beginnings but will go on 
to thrive.  

The statue, designed by Derby sculp-
tor John Parsons, features the slugger 
with his bat laying gently on his right 
shoulder, wearing his Dodgers uniform 

– emblazoned with 
his number 42 – 
and a wide, friendly 
smile.  The statue is 
located along 17th 
Street in the newly 
constructed Jackie 
Robinson Pavilion, 
which features eight 
drawings by local 
artist Ella Baccus.  
She drew her inspi-
ration for the draw-
ings from the book 
“Jackie’s Nine: Jackie 
Robinson’s Values to 
Live By,” written by 
his daughter Sharon 
Robinson.  Each of 
the panels represents 
one of those values.  

Reconstruction 
of the area also in-
cludes a redesign of 
17th Street that runs 
along the north side 
of the Park.  Although not part of the 
most recent construction, anyone who 

hasn’t been to the area in a 
while might be surprised by 
the League 42 facility, which 

W
hen the pandemic hit, 
leaders everywhere were 
affected and forced to make 

decisions without a framework to 
follow. Brandon Martin, UMKC vice 
chancellor and athletic director, was 
one of those leaders.

So, at the beginning of the pan-
demic he started to journal, tracking 
the decisions he was making 

including ways he and his team were 
staying connected to fans and do-
nors, and how they were continuing 
to add value to the athletic depart-

ment. 
After Martin filled his journal 

with 78 pages of notes, he began 
interviewing his peers in the industry 
to see how they were leading in this 
period of unknowns. He reached out 
to Big 12 Conference Commissioner 
Bob Bowlsby, NCAA Senior Vice 

President of Inclusion Derrick 
Gragg, and Auburn 
University Director 
of Athletics Allen 
Greene, 

Martin turned his 
notes and inter-
views into a book 
called “Leading in 
the Unknown: A New 
Paradigm for Leaders in 

League 42 Unveils Statue of Jackie Robinson and Plans for Further Construction 

1: Jackie Robinson statue at McAdams Park was de-
signed by sculptor John Parsons. 2, 3, 4: Ella Baccus 
was the artist commissioned to do the paintings. 
5: Wichita Mayor Brandon Whipple  addresses the group.  

UMKC Vice Chancellor and Athletic Director Releases 
Book to Impact Leaders During Adverse Times
By Jazzlyn Johnson
The Community Voice

See UMKC page 23
Martin

See LEAGUE page 23
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16 Kansas City News

F
or the past year, the Unified Gov-
ernment’s county administrator 
has been slowly but strategically 

working on hiring a new police chief 
for the Kansas City Kansas Police De-
partment.  This spring, County Admin-
istrator Doug Bach finally narrowed 
the applicants to four and introduced 
them to the community. 

Finally, it looks like what has been 
more than a year-long process may be 
coming to an end. 

During the past year, Bach, who 
is charged with appointing the new 
police chief, held numerous meetings 
with community organizations and 
created community surveys to hear 
what Wyandotte County residents want 
the new police chief to prioritize and 
where KCKPD needs to improve.

“I hope everyone understands that 
this is not a decision I take lightly,” 

said Bach in a presentation about 
the future of KCKPD.  “It’s one that I 
feel is a large part of my responsibil-
ity - making the right choice for our 
community.”

A TROUBLED DEPARTMENT

Since 2019, Michael York has 
served as the interim police chief, 
but he plans on retiring at the end of 
this year.  York stepped in as interim 
after former Police Chief Terry Zeigler 
retired, amid protesters’ demands for 
his firing due to his close connection 
to former KCKPD Detective Roger 
Golubski.  For years, Zeigler was the 
partner of Golubski, who is accused 
of misconduct and sexually assaulting 
several women in Wyandotte County.

Under York, community trust in the 
department has continued to dwindle 
as more victims of police misconduct 
continue to come forward.

“We know multiple women who 
have been raped and/or sexually 
harassed by law enforcement and 

there needs to be an indictment of 
all responsible,” said Kiku Brooks, 
chairperson on the MORE2 Board of 
Directors in a statement. “We look 
forward to a new chief who represents 
the interests of the broad community, 
not the interests of a few in uniform.”

COMMUNITY INPUT

Bach has received responses more 
than 200 responses to a survey he put 
out request Wyandotte citizens input 
on improving KCKPD.  An overwhelm-
ing number of the respondents wanted 
to see more transparency within the 
department and a greater prioritiza-
tion on diversity and inclusion.  In 
addition, more than 60% of respon-
dents wanted to see the new police 
chief prioritize improving community 
relations.

Bach said many of the interview 
questions he asked candidates came 
from conversations with community 
leaders and the survey results.

After Bach narrowed down the pool 

of 20 candidates, 
the top four 
participated in an 
assessment cen-
ter of simulated 
exercises in high-
stress situations 
and interviews 
with neighbor-
hood groups, the 
police union and 
a Blue-Ribbon 
Committee with 
public represen-
tatives including 
District Attorney 
Mark Dupree, 

Salem Mis-
sionary Baptist 
Church Senior Pastor Rev. Tony Carter 
and Rachel Jefferson, executive direc-
tor of  Groundwork NRG.

Members of the Unified Govern-
ment Commission also publicly inter-
viewed the final candidates last week.

THE FINAL FOUR

The first candidate interviewed 
was Vince Davenport, associate 
deputy director U.S. Department of 
Justice Bureau of Justice Assistance, 

Meet the Finalists:  WyCo One Step Closer to Appointing New Police Chief
By Jazzlyn Johnson
The Community Voice

KC Parks Board Approves Renaming Stretch of Road 
to Dr. Martin Luther King Jr. Boulevard

See WYCO page 18

A
fter three years of debate and 
conversations about the best 
way to honor Dr. martin Luther 

King Jr. in Kansas City, the Kansas 
City Board of Parks and Recreation 
voted unanimously April 13 to 
rename the stretch of roads along 
Brush Creek to Dr. martin Luther 
King Jr. Boulevard.

“This renaming does not simply 
honor Dr. martin Luther King Jr, 
it also honors the many Kansas 
Citians who were involved in the 
civil rights movement in the 1950s 
and the 1960s,” said Jack holland, 
KC Parks board president. “it took a 
great deal of courage to be a part of 
that and we are all grateful for all of 
those Kansas Citians efforts.”

The street signs will appear on the 
five-mile stretch, that now is called 
Volker Boulevard, Swope Parkway 
and Blue Parkway, in the next couple 

of weeks.
in 2019, city council voted to 

rename The Paseo to Dr. martin 
Luther King Jr. Boulevard, but there 
was a great deal of debate over the 
change as the signs went up, with 
residents upset by their lack of in-
volvement in the renaming decision.  
in response, a petition drive was 
mounted to bring the renaming to a 

vote and nearly 70% of Kansas City 
voters overturned the renaming.  The 
vote to rescind the naming of The 
Paseo to martin Luther King, Jr. Blvd. 
drew national attention.

mayor Quinton Lucas directed the 
KC Board of Parks and Recreation to 

See MLK page 18

By Jazzlyn Johnson
The Community Voice

Austin Davenport

Oakman Waldeck
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T
his June, 500 Kansas City 
students living east of Troost 
Avenue will have the chance to 

participate in summer employment 
and internship opportunities avail-
able through the Working for youth 
program. 

The program is a collaborative 
between hire KC, entrepreneurship 
KC, KC Common Good and other lo-
cal youth organizations for students 
ages 14 to 18 to go through a work 
readiness program, explore career 
options and receive job training 
through internships. 

Students will work about 120 
hours and have a chance at receiv-
ing class credit and up to a $1,200 
stipend for participating in the 
program.

At a press conference announc-
ing the program, mayor Quinton 
Lucas said the program is targeting 
those youth most impacted by vio-
lent crime and challenges from the 
pandemic, many of whom live east 
of Troost Avenue. Lucas added that 
the mayor’s office will host internship 
opportunities through the program.

“This year in Kansas City is a 
particularly violent one,” Lucas said. 
“We need to do more to invest in our 
young people every day.”

Working for youth was modeled 
after a similar program in omaha 
called Step up, which began in 
2008 to expand opportunities for 
historically marginalized youth in the 
area. Their work resulted in a 74% 
decrease in violent crime and a 27% 
increase in high school graduation 
rates.

“young people need the oppor-
tunity to thrive, and we’re the key to 
their success. Together, we can ad-
dress the root causes of violence to 
instill hope and ensure a successful 
future for every young person in the 
Kansas City region. There’s never 
been a more critical time to unite in 
support of the next generation,” said 
KC Common Good president Klassie 
Alcine.

Whitney Bartelli with Commu-
nity America Credit union, said the 
internship program is a great step 
forward. 

“We all recognize the importance 
of tapping into more diverse and 
emerging talent pools that's going to 
benefit the future of our city,” Bartelli 
said. “And we're going to have a 

more inclusive workforce in the 
future because of it.”

Community America Credit union 
partners with Working for youth by 
providing financial literacy training 
and bank accounts for participants, 

Working for youth is still in need 
of funding, volunteers and employ-
ers. Those businesses located 
east of Troost are encouraged to 
participate, giving greater access 
to employment for students living in 
the area. 

“Curbing violent crime requires 
more than just law enforcement-
related solutions and we all have a 
role to play. We ask the business 
community to step up to provide 
summer internship opportunities for 
students who want and need them,” 
Lucas said.

employers can either provide an 
internship opportunity for students 
or financially sponsor an eight-week 
youth employment and mentorship 
opportunity at the cost of $2,000 per 
participant.

Registration is now open for both 
employers and youth. To register or 
donate, visit www.WorkingForyouth.
org. 

Jazzlyn Johnson is a Report 
for America corps member 

which provides national leadership 
in criminal justice policy and training 
for state and local law enforcement. 
Davenport also served in KCKPD for 
25 years, where he held increasingly 
responsible positions including as-
sistant police chief, director of police 
training and commander of the Com-
munity Policing Unit.

Davenport discussed the impor-
tance of the department reflecting 
the community it serves and that 
everyone should have a seat at the 
table. He said one goal he would 
achieve is creating the Chief’s Com-
mittee on Safety and Inclusion to 
involve the community in developing 
policy and strategy.

“When we develop policies, we 
need to have community members 
from all walks of life,” said Daven-
port.

The second candidate, Pamela 

Waldeck is currently KCKPD deputy 
police chief and director of the Bu-
reau of Operations. She started her 
career at KCKPD in 1997 and worked 
her way up through the ranks, serv-
ing also as captain and assistant chief 
of police.  Waldeck also works in the 
community with youth programs: as 
a board member of the Sunflower 
House child advocacy center, and as 
a  liaison to the Enough is Enough 
violence awareness campaign with 
KCK Public Schools.

Some of her objectives as police 
chief are to increase transparency, 
community engagement and com-
munity policing and implement foot 
patrols, which she said would build 
relationships and foster trust. To 
increase diversity within the depart-
ment, Waldeck said her goal as 
chief would be to hire two full-time 
recruiters.

“They'll have the time by being 
full-time recruiters to cultivate those 
relationships and get in the churches 
and get in the community centers 

and really make a difference and 
make an impact,” Waldeck said.

Karl Oakman, the third can-
didate, currently works as deputy 
chief at the Kansas City, Missouri 
Police Department, where he has 
worked for nearly 30 years. He has 
worked with the department and the 
community to create several youth 
engagement programs, which he said 
have helped bridge the gap, build 
trust and set up young people for a 
career in law enforcement.

One objective Oakman said he’d 
achieve as chief is removing initial 
obstacles in the hiring process as a 
way to increase representation in the 
department. At KCPD, he implement-
ed a program called Open Testing, 
which allowed those in the com-
munity to take the police academy 
test if they had their driver’s license, 
removing the initial hurdle of trying 
to find their social security card or 
other paperwork, also eliminating 
long processing times. Oakman said 
the first time KCPD did Open Testing, 

Correction 68th Annual Debutante Ball

(L) Ms. Debutante: Emily Ervin was incorrectly identified.  
(R) Bria Evans, who tied for Miss Debutante 1st 
Runner-Up, was not pictured.

WYCO

from page 16

Internship Program Focusing on Employing 
Youth East of Troost in Need of Partners

gather ideas from the public on how to 
appropriately honor Dr. King in Kansas 
City. Through a series of community 
forums, he board heard from hundreds 
of community members.

“What we’re largely seeing this time, is 
a process done right,” said Lucas. 

At a press conference following the 
street renaming approval, many of the 
board members expressed how hopeful 
they were that the renaming could - in 
the example of Martin Luther King Jr. 
Boulevards across the country - signify 
unity.

“Fifty-three years ago, Dr. King was 
slain and we still are seeing Black men 

slain in a very similar manner,” said 
Chris Goode, KC Parks board commis-
sioner. “This isn’t just another street 
name. This isn’t just a green piece of 
material that will adorn our boulevard. 
This is a moment for us to come along-
side of each other. A moment for us to 
bridge the divide that has long existed in 
this city between White people and Black 
people.”

Holland said the board is committed 
to the beautification of the route. “We 
are hopeful it lives up to the honor that 
it gives today and confident it will,” he 
said. 

“This is a celebration and this is a 
story that’s not just about one boule-
vard,” Lucas said, “it’s about Kansas City 
keeping up its commitment.”

MLK

from page 16

they had the highest minority represen-
tation in a training class.

“There are people that cannot wait 
eight to nine months to get hired for a 
job, so we have to look at that process 
and figure out how to reduce that pro-
cessing time, while maintaining all the 
requirements to be a police officer,” he 
said. “It can be done, but you just have 
to put the effort in and think outside the 
box and be innovative.”

The last candidate, Rich Austin, has 
served as chief of police at the Milton, 
GA, Police Department in the Atlanta 
area since 2017. Prior to working at 
the Milton Police Department, Austin 
served for 25 years at the Charlotte-
Mecklenburg (NC) Police Department, 
where he worked in a variety of com-
mand roles including area commander 
and internal affairs commander.

Austin said that as chief he would 
ensure new hires were people of 

integrity through intensive background 
investigations and to instill a strong dis-
ciplinary framework within the police 
department. Also, a strong proponent of 
keeping communication open between 
the community and the department, he 
said he would implement a board with 
members representing all communities 
to hear any concerns.

“Studies show time and time again, 
diverse teams are stronger teams,” 
Austin said. “We need to ensure teams 
within the police department are 
diverse. We also need to ensure that the 
command staff are also reflective of the 
community that we're serving. By doing 
that, we are an overall stronger agency 
and a culturally competent agency.”

Bach will continue interviewing the 
candidates and considering feedback 
from the community and city officials. 
He has said he will announce the new 
police chief in May.





By Jazzlyn Johnson
The Community Voice
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T
he Wichita (KS) Chapter of The 
Links, Inc., an affiliate of the 
national Links, Inc., organization, 

sponsored Beautillion XLVI, “Hamilton 
to Harris, We Rise Up.” The 2021 virtual 
presentation was held  April 10 and 
viewed on Cox Cable channel 20  and 
Wichita Facebook page.  

Edward James Peeples took home the 
title of Mr. Beautillion. Peebles also took 
home an award as Mr. Arts and a Scho-
lastic award for his 3.50 GPA.  Peeples is 
the son of Aletra Chaney-Profit, Edward 
Peeples Sr. and Cameo Profit. 

Antonio Rankin III was 1st runner-up. 

He received additional awards for 
Mr. Gentleman and Scholastic with a 
GPA of 3.66 and the Spirit AeroSys-
tems award. He’s a senior at Wichita 
Heights and the son of Antonio 
Rankin II and Staci L. Ellis Rankin

The 2nd runner up, Joshua Sand-
ers, also received  awards for Mr. Ris-
ing Star & Personality and for Mr. GPA 
with a 3.96 GPA. Sanders received 
the Spirit AeroSystems scholarship 
award along with the Youth Horizons 
scholarship. Sanders is a senior at Derby 
High School and the son of Catrina Butler 
and Mario Sanders. 

Other awards given were: Mr. Resilient 
- Wesley Adkins; Mr. Industrious - Jalen 
Beadles; Mr. Brotherhood - Joziah Hill; 

Mr. Charismatic - Derion Hubbard; Mr. 
Cooperation - Isaiah Monk; Mr. Determi-
nation - Greg Phillips; Mr. Perseverance - 
Majestic Winfrey-Reed.  Scholastic Awards 
went to: Majestic Winfrey Reed, GPA 3.00;  

Joziah Hill, GPA 3.10; Isaiah 
Monk, GPA 3.12; Derion 
Hubbard, GPA of 3.46; 
Runner-up to Mr. GPA, 
Wesley Adkins, GPA 3.75.

Community Scholar-
ship Awards given were:  
The James & Marva White 
Memorial “Faith” Scholar-
ship winner was Scholar 

Jalen Beadles; The Spirit AeroSystems 
Award additional winner was Isaiah 
Monk; and an additional winner of the 
Youth Horizons Scholarship was Isaiah 
Monk.

A 
lawsuit filed last week by the 
American Civil Liberties Union 
of Kansas and Kansas Appleseed 

Center for Law and Justice alleges the 
Wichita Police Department’s use of a 
gang list has disproportionately harmed 
communities of color.

According to the lawsuit, criteria 
to be added to the list are “vague and 
broad and encompass a wide range of 
innocuous, innocent and constitutionally 
protected behavior.” Actions that could 
land you on the list — as outlined in 
Kansas Statute — include wearing a 
criminal street gang’s color, associating 
with criminal street gang members or 
frequenting a particular criminal street 
gang’s area.

Committing or even being charged 
with a crime is not a prerequisite to be 
placed on this list, said Teresa Woody, 
litigation director for Kansas Appleseed. 
However, the legal and personal con-
sequences — which include intensive 
surveillance, traffic stops, and increased 
bail — are often felt lifelong, she said.

“They are targeting communities of 
people, most of whom have nothing to 
do with gang violence or street gangs, 
and many of whom have never even 
been suspected of a crime,” Woody said. 
“They’re up on the list with all these 
really horrible repercussions for their 
lives.”

The ACLU and Kansas Appleseed, 
along with several individual and 
group plaintiffs, assert the gang list is 
unconstitutional and violates community 
members’ First, Fourth and Fourteenth 
Amendment rights. The 
class-action suit chal-
lenges the “unchecked 
and far-reaching” 
Kansas law and Wichita 
police policy, and calls 
on Wichita to cease any 
current or future use of 
the list.

According to Kansas 
Appleseed, Wichita is the 
only municipal police 
department in the state 
currently using such a 
database. WPD did not 
immediately respond to 
a request for comment.

The complaint says 
the police department’s gang list is 
discriminatory toward Black and Latino 
residents, with both Black and Browns 
disproportionately represented on the list.  

Once identified by police as gang 
members, people are placed on the list 
without notice or opportunity to chal-
lenge, the lawsuit says. The gang list and 
locations designated as gang territory are 
not available to the public, per Kansas 
statute.

The only circumstance in which 
Wichita police policy calls for some form 

of notice is when a juvenile qualifies as a 
gang member or associate under criteria 
in Kansas law. Woody said children as 
young as 12 years old, possibly younger, 
have been designated gang members by 

Wichita police.
Once an individual is placed on the 

list, they remain designated as active 
or associate for a minimum of three 
years. If after three years there is no 
documented activity, the individual’s 
status will change to inactive. However, 
the name will remain on the list, and 
if the individual meets any of the initial 
criteria, the three-year period starts over.

“We’ve heard there are entire busi-
nesses and entire parts of neighbor-
hoods where people can’t go, because 

if they do, they will be flagged either for 
inclusion on the database, or they will 
be reassessed as active on the database,” 
said Sharon Brett, legal director for the 
ACLU of Kansas. “So it has these sorts of 

deep implications for 
people’s First Amend-
ment rights to associate 
with people and to 
express oneself.”

When they’re on the 
list, individuals can face 
future legal difficulties 
or personal hurdles, 
plaintiffs said. Kansas 
law mandates judges 
set cash bail for those 
on the gang list at a 
minimum of $50,000. 
Exceptions may be 
given if the court deter-
mines the defendant is 
not likely to re-offend, 

but in those cases, they must submit to 
intensive pretrial supervision.
REPEATED HARASSMENT

Even for those who never come 
into contact with law enforcement, the 
placement on the list can affect career 
outcomes. The alleged gang affiliation 
may come up on a background check 
because the police department contracts 
with entities like the Kansas Bureau of 
Investigation, Woody said.

One of the named plaintiffs, a 26-year-
old Black man, was placed on the list 

in 2015 when he was 18. He said the des-
ignation came up in background check, 
and he was denied employment for it.

A common thread among all named 
plaintiffs is that they allege consistent 
and frequent surveillance, harassment 
and targeting by police for minor traffic 
infractions.

“I have gotten pulled over so many 
times with police using the gang list as an 
excuse to search my car — never receiv-
ing a ticket but constantly harassed,” said 
Dante Bristow, a youth leader of Progeny, 
an organization focused on reimagining 
the juvenile justice system in Kansas.

Progeny joined as a plaintiff in the 
class action lawsuit because the ban 
hinders its ability to carry out its mission. 
Members could face consequences for 
even associating with one another.

Another plaintiff, a 45-year-old Black 
man, has been on the list since 1997 
when he was 22. He said he has been 
continuously listed as active on the gang 
list since then because he gathers with 
friends who are also on the list.

“Having an unverified and inacces-
sible gang list speaks volumes about the 
racial profiling, targeting and harassment 
of Black and brown people in our com-
munity,” said Kristen Powell and NyKia 
Gatson, Progeny youth leaders. “If we 
continue to refuse to address lists such 
as the gang list, then we are refusing to 
address the legalized racism in our own 
community.”

Lawsuit Alleges Wichita Police Unfairly Target Minorities With Gang List
By Noah Taborda
The Kansas Reflector

Lead plaintiffs say that a Gang List is used by the Wichita police 
department to “unlawfully track, surveil, prosecute, and punish large 
swaths” of communities of color in the city. 



Peeples Named Mr. Beautillion in One-Hour Virtual Program

Peeples

Rankin Sanders
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A
ccording to Feed-
ing America’s annual 
Map the Meal Gap, in 

Sedgwick County 13% of 
the population experiences 
food insecurity, a rate that is 
slightly higher than the na-
tional rate of 10.5% in 2019.  
However, with the loss of 
4,000 jobs in the Wichita area 
in the midst of COVID-19, it’s 
reasonable to assume that 
level of food insecurity has 
probably increased. 

Hoping to help minimize 
this gap, Tajahnae Stocker 
took it upon herself to 
provide relief for low-income 
neighborhoods across 
Wichita by establishing 
the ICT Community Fridge 
Project. The project places 
working refrigerators at sites 
across the city that are stocked 
with groceries by members of the 
community.  Anyone from the com-
munity can participate in the project 
by placing food in or taking food from 
the refrigerators. 

For individuals in need of food, the 
Fridge Project doesn’t require verifi-
cation of income or any paperwork.  
Community fridges are meant to help 
people fill the gaps for their food in-
secure households and neighbors that 
are not being addressed by the state.

“The ICT Community Fridge Project 
is rooted in food liberation and 
providing healthy, fresh foods in the 
community with an emphasis on food 
desert areas,” Stocker said.

Food deserts are urban communi-
ties 
where 
there 
aren’t 
enough 
afford-
able 
quality 
grocery 
stores in 
the area.  
Accord-
ing to a 
report 
from the 
United 

States Department of Agriculture, 
areas with higher levels of poverty are 
more likely to be food deserts. Focus-
ing on impoverished communities 
specifically, Stocker hopes that these 
fridges will only be temporary until 
these areas can get a grocery store 
they need.

Growing up, Stocker experienced 
what it was like to live in a food desert 
and has personally dealt with not hav-
ing access to resources.

“I wanted to provide a solution 
to these areas especially around 
Wichita State University,” Stocker 
said. “I wanted to remind Wichita that 
our community extends beyond our 
wealthy neighborhoods and students.”

As the first fridge site, Stocker 

selected a loca-
tion with a great 
deal of need, 
Wichita’s down-
town homeless 
community.  
She reached 
an agreement 
and placed the 
fridge down-
town at Dead 

Center Vintage, 
626 E Douglas Ave.  This location is at 
the center of Wichita and gives those 

with 
insecure 
housing 
an op-
portunity 
to have 
access 
to the 
food they 
need.

With 
the help 
of her 
com-
munity, 

Stocker was able to establish four ad-
ditional fridge locations: CHD Boxing 
Club, 2505 E. Ninth St.; The Restora-
tion Knox Center, 2924 E. Douglas 
Ave.; Wichita High School South, 701 
W. 33rd St S.; and Leslie Coffee Co., 
930 W. Douglas, Suite A.

Located in a hand-built shelter 
outside of the building, the fridge lo-
cated at Knox Center is one of the first 
fridges available 24/7.  The host site 
offers various services the community 
can take advantage of as well, includ-

ing mental health services, addiction/
recovery and anger management. The 
fridge located at South High is also 
24/7 to help students in the surround-
ing area have access to food whenever 
they need.

Each location accepts different 
items based on community need.  For 
example, at the downtown location 
the homeless community benefits 
from Gatorade, water, snacks such 
as nuts, snackables, applesauce and 
other easy-to-eat meals.  Another 
location in a neighborhood needs 
groceries to feed families, such as 
milk, eggs, produce and canned 
goods. Some unacceptable items are 
home-made foods, moldy or expired 
foods, and raw meat/seafoods.

In order to get the fridge filled, 
Stocker relies solely on the commu-
nity through contributions and has 
a GoFundMe ($ictfreefood) to help 
raise money for the project which will 
go towards food, fridges, and paying 
local artists to paint the fridge.

ICT Community Fridge A No-Strings Project Feeding Those in Need
By Ashley Coria
Guest Contributor Check Out Wichita 

Free Food Guide

S
till in need of food to help get you 
through periods of lack, check 

out the Facebook Group: Wichita Free 
Food Guide.  Started during the pan-
demic, Wichitan Connie hedly, and her 
1,000 members share information on 
free food resources in the community.  
if you need food or have food to share, 

this is a group to belong to.  

See FRIDGE page 23

this fridge located at Knox center, 2924 E Douglas, is one of the 
first fridges available 24/7.



I
n the 18 years since 
Julius Thomas III left 
Wichita State University 

with his degree in Musical 
Theater, the young man 
– originally from Gary, 
IN – has experienced a 
lot, performed a lot, seen 
the world, and grown 
into a seasoned male lead 
able to capture audiences 
with his performances in 
leading roles like his latest 
gig, the starring role in a 
national touring company 
of “Hamilton.”  

Yes, he’s been Alexan-
der Hamilton, and even 
Barry Gordy, in the touring 
company of “Motown,” 
but he’s never forgotten 
Wichita and Wichita’s Mu-
sic Theater, where he got 
his start. So as his first live role since 
closing down Hamilton at the start of 
the pandemic, he chose to return to 
his musical theater roots to entertain 
the local fans as the lead in “Smokey 
Joe’s Café - In Concert” the, the inau-
gural production of Music Theater’s 
50th anniversary season.   

“Smoky Joe’s Café - In Concert” 
pays tribute to some of the greatest 
Black recording artists of the 1950s 
and ’60s.  This tune-filled blast from 
the past plays April 28 - May 2 at the 

Capitol Federal Amphitheater in Ando-
ver and it features nine of the brightest 
young singers currently working on 
stage and in the recording studios. In 
addition to Thomas, the audience will 
enjoy performances by talented per-
formers from such Broadway shows 
as “Hamilton,” “Motown,” “The 
Scottsboro Boys,” “Sister Act,” and 
“Beautiful: The Carole King Musical.”  

The list of talented performers 
includes Erin Elizabeth Clemons from 
the Broadway and national companies 

of Hamilton.  Other artists include 
Isaiah Bailey, Edwin Bates, Tristen 
Buettel, Allamiece Carolyn Gooper, 
Robert H. Fowler, Susan O'Dea, and 
Ernie Pruneda.

Smokey Joe’s Café, a fast-moving 
concert, features songs written by 
Jerry Leiber and Mike Stoller, who 
created hit tunes for some of the 
greatest recording artists of the era.  
After writing for blues artists like 
Jimmy Witherspoon and Little Esther, 
Leiber and Stoller had a substantial 

R&B hit with Charles Brown's 1951 
recording of “Hard Times.*

Their big break came when R&B 
songwriter and promoter Johnny Otis 
invited them to try writing a song for 
one of his clients, “Big Mama” Thorn-
ton, who badly needed a hit. In 15 
minutes they wrote the classic “Hound 
Dog,” and her 1952 recording made a 
strong impression on the R&B charts.

Other great songs followed, includ-
ing “Searchin',”  “Young Blood,” 

*Yakety Yak," “Charlie 
Brown,” and “Poison 
Ivy,” for new artists 
like the Coasters. 
“Kansas City” was cre-
ated for Wilbert Harri-
son, and “Love Potion 
#9” for The Clovers. 
For Ben E. King they 
wrote “There Goes My 
Baby," “Stand By Me,” 
and “Spanish Harlem, 
and “On Broadway” 
became a hit for both 
George Benson and 
the Drifters. 

Thirty-five of these 
classic rock’n’roIl 
tunes will be featured 
in six outdoor 
concerts in Andover.  
All evening perfor-
mances begin at 8 
p.m. and the Sunday 

matinee begins at 2 p.m. One hour 
before each show, a guest performer 
will entertain, including (on different 
nights) Roy Moye III, lnjoy Fountain, 
and Emily Orr.

“Music theater of Wichita gave me 
my first job as a theater performer 
and now they’re giving me my first job 
as an assistant director,” said Thomas.  
“They fostered me and set me up for 
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P
ublic art will play a major 
role in creating a positive first 
impression for visitors in the 

New Terminal at Kansas City Interna-
tional Airport, which is now under 
construction. After two rounds of 
successful calls for artists, the City of 
Kansas City, Missouri’s One Percent 
for Art program is seeking to com-
mission professional visual artists to 
create wall-based artworks for the 
New Terminal at KCI Airport. 

The $5.65 million budget for new 
commissioned public artworks is the 
largest One Percent for Art project in 

Kansas City history with opportuni-
ties for 27 individual artists and new 
artworks for public display in the New 
Terminal and Parking Garage at KCI. 

For this third Call for Artists, the 
project team seeks to commission 
professional visual artists from the 
Kansas City area and surrounding 
counties in Missouri and Kansas to 
create wall-based works of art for the 
terminal’s concourses. Artists living 
outside of these counties who can 
demonstrate significant ties to Kansas 
City and/or Kansas City International 
Airport in their Letter of Interest are 

also eligible to apply.  
Wall-based artworks may include 

(but are not limited to) tradition-
ally framed drawings, paintings, 
photography, textiles, mosaic or 
tile wall hangings, mixed-media 
or assemblage, digital art displays, 
artwork utilizing electricity or digital 
components, relief or wall-mounted 
sculptural works. 

To view and apply for the Call 
for Artists for the Concourses, visit 
BuildKCI.com/call-for-artists. The ap-
plication deadline is June 18, 2021. 

Interested artists should attend 

or watch the recordings of Artists 
Information Sessions prior to apply-
ing to the Request for Proposals. They 
may register for Artist Info sessions at 
https://bit.ly/32EkjcU. 

Recently, the Municipal Art Com-
mission selected four artworks from 
the first Call for Artists that, pending 
City Council approval, will be created 
for locations such as the check-in hall 
ceiling and the escalator and retail 
areas. The final round of judging for 
the second Call for Artists will take 
place in May. 

Work is advancing quickly on the 
$1.5 billion terminal and parking 
garage at Kansas City International 

Airport. The Build KCI project will 
replace the aging three-terminal com-
plex with a single, modern terminal 
and 6,000-space garage that will 
improve the traveling experience for 
residents and visitors. Public art will 
be a significant part of this experi-
ence.  

To learn more about the Build KCI 
public art plans, visit Public Art Pro-
gram - Build KCI. View the art location 
heat map here. For information about 
the KCMO One Percent for Art program 
visit KCMO.gov/art. More details of 
the whole New Terminal project are 
available at BuildKCI.com and on social 
media at @BuildKCI. 

Local Call for Artists Issued for KCMO’s Largest Public Infrastructure Project
• More opportunities for local artists at KCI’s new terminal through One Percent for Art.



Hamilton Lead Returns for Music Theater Co-directing & Starring Role 

See HAMILTON page 22

(Above) Julius Thomas III who plays Hamilton in the national touring company of Ham-
ilton, is assistant director of Wichita Music Theater’s season debut Smokey Joe’s Cafe 
-- the Concert, which pays tribute to some of the greatest Black recording artist of the 
1950s and ‘60s. Also staring in the production are (Top Right) Robert Fowler, Isaiah Bai-
ley, Ernie Pruneda, Edwin Bates, (Bottom Right ) Erin Clemons, Susan O'Dea, Altamiece 
Cooper, and Tristen Buettel.
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success in so many ways, and I’m glad 
to be back here for this first production 
in their 50th Anniversary season.  as an 
assistant director,” said Thomas.  “They 
fostered me and set me up for success in 
so many ways, and I’m glad to be back 
here for this first production in their 
50th Anniversary season.  

As assistant, Thomas is working with 
MTWichita artistic director Brian J. 
Marcum.  The live onstage band will be 
led by Thomas W. Douglas, who initially 
came to 
Wichita in 
1999 to 
perform in 
“Ain't Mis-
behavin’” 
and who 
has now 
been the 
company's 
musical 

director and conductor for 20 years.
The atmosphere around the concert 

will be festive and lively, with food 
trucks, pre-show entertainment, and 
adult beverages by Shaken and Stirred 
Bartending.

For the safety of performers, musi-
cians, and audiences, and in accordance 
with stipulations by the performing 
unions, audiences will be required to 
observe social distancing and to wear 
masks.

For tickets or more information about 
“Smokey Joe's Cafe - In Concert,” visit 
MTWichita.org or call (316) 265-3107.

Carllineum Experiences Presents:

The Stage Play

“MaMa”
Sunday, May 9, 2021

 2-6 PM
Crown Uptown Theater  • 3207 E Douglas

Reserve Your Table 
NOW!

Phone Max: (316) 612-7696

Dinner: 2-4 p.m.

Curtain: 4:30 p.m.

$20 
Youth

$30 
Adult

For more info

Contact: Carla Jackson-Patton (316) 347-9945

HAMILTON

from page 21





“Our first day launching 
the GoFundMe we made our 
goal and by the second day 
we doubled it,” said Stocker 
“I have received so much 
love and support from the 
community.”

In the month of March, 
the project raised a total of 
$7,079.58 from community 
contributions, which all 
goe toward restocking the 
fridges.

Beyond making a cash 
donation, there are many 
ways community member 
can help the project. Such 
as cleaning the fridge and 
removing old food weekly, 
creating pre-made meals 

such as sandwiches or 
soups, buying food and 
placing it in the one of the 
fridges, posting flyers about 
the program and spreading 
the word on social media.

“The fridge is designed to 
be community sustained,” 
Stocker said. “This means 
we all clean, we all donate 
(if we can) and we all take.”

To help assist local artists, 
Stocker created a way for 
artists to publicize their 
work and get paid.  She 
commissioned artists to 
paint the refrigerators and 
to build decorative enclo-
sures for the fridges. 

“It was truly an honor to 
contribute to such an amaz-
ing cause,” said artists Kylie 
Macias.
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Baker, Audrey M., 84, died 
04/04/21.  Service is pending.  She is 
survived by: Children; Sherry Conner 
& Freda Davis, Brother; Willie Max 
Phelps, Sister; Helen Phelps-Wilson.

McIntosh Jr., Quantin L., 19, 
died 04/06/21.  Service was held 
04/17/21.  He is survived by: Father; 
Quantin McIntosh Sr. & Mother; 
Jamikka Burkley, Brothers  & Sisters; 
Quaniya McIntosh, Aerica McIntosh 
and Rubien Thomas-McIntosh.

Norwood, Galen, 63, died 
04/17/21.  No further details.

Poncil, Edward, 86, died 
04/09/21.  No further details.

Thomas, Glenda, 70, died 
04/17/21.  No further details.

Wesley, Bryant K.  63, died 
04/02/21.  Service was held 04/10/21.  
He is survived by: Mother; Ida Louise 
Wesley, Sons; Raymond, Cameron, 
Jeremey, Sisters: Toletha Dean & 
Salondra Harper. 

Wilson, Vernon L., 92, died 
04/09/21. Service was held 04/20/21.  
He is survived by: Sons; Todd Wilson & 
Jerome Wilson, Daughter; Mary Jones.

Winslow, Leola M., 88, died 
04/06/21. No further details.

Bell, Jerome D., 49, died 
04/05/21. Service was held 04/10/21.

Graves, Monica, 42, died 
04/16/21.  No service details.

Lathrop, Clarence B., 71, died 
04/06/21. Service was held 04/16/21.

Loyd, Jewel L., 82, died 04/12/21.  
No service details.

Washington, Booker T., 43, died 
04/01/21.  Service was held 04/17/21.

Seavey, David, 66, died 04/04/21.  
No service details.

Terrell, Catherine, 97, died 
04/10/21. Service was held 04/16/21.

Armbrust, Frances, 81, died 
04/05/21. No service details.

Florentin, Cindy L, 61, died 

04/03/21. Service was held 04/08/21.
Grant Sr., Anthony R., 60, died 
04/02/21. No service details. 

Twitchell – Purdy, Mattie, 37, 
died 04/05/21.  No service details.

Ortiz-Zuniga, Santiago, 99, 
died 04/13/21. No service details.

Johnson, Robert Bruce, 82, 
died 04/04/21. Service was held 
04/15/21.

Hicks, Harold J. "Pops," 76, 
died 03/29/21. Service was held 
04/17/21.

Swindall, Ethel D., 66, died 
03/31/21. Service was held 04/07/21.

Wright Sr., Lawrence G., 88, 
died 04/15/21.  No service details. 

Baker, Erma L. (Chaffin), 80, 
died 03/28/21. Service was held 
04/17/21.

Harris Jr., Michael J., 30, died 

03/28/21. Service was held 04/17/21.

Hobson, Darryl M., 59, died 
04/01/21. Service was held 04/10/21.

Long, George G., 73, died 
03/28/21. Service was held 04/16/21.

Sanders Jr. Mark, 97, died 
04/10/21.  Service was held 04/24/21. 

Gray, Randall E., 67, died 
04/02/21. Service was held 04/17/21.

Hall, Olivia D., 88, died 
04/06/21. Service was held 04/14/21.

Sheridan, Mia R., 22, died 
04/01/21. Service was held 04/10/21.

Adams, Gregory L., 67, died 
04/12/21. Service was held 04/24/21.

Buggs, Rickey, 64, died 04/09/21. 
Service will be held on 05/01/21 at 
12 p.m. at Lawrence A. Jones & Sons 
Funeral Chapels, 1800 E Linwood 
Blvd, KCMO.

Carlock Jr., Hoyl N., 78, died 
04/02/21. Service was held 04/23/21.

Graham, Karen L., 64, died 
04/12/21. Service was held 04/20/21.

Jones Sr., Charles, 80, died 
04/10/21. Service was held 04/22/21.

McBride, W. Eugene, 76, died 
04/14/21.  Service was held 04/24/21.

Miller, Nicole R., 53, died 
04/05/21. Service was held 04/23/21.

Smith, Fred, 96, died 04/19/21.  
No service details.

Smith, Marvin, 49, died 
04/10/21. Service was held 04/23/21.

Tillman, Joseph "Kojak", 64, 
died 04/11/21. Service was held 
04/22/21.

Carrillo, Pedro, 63, died 
03/26/21. Service was held 04/06/21.

Grigsby, Charles R., 67, died 
04/05/21. Service was held 04/17/21.

Holly Sr., Allen, 65, died 
04/14/21.  Service was held 04/24/21.

Stewart, Tequila, 44, died 
04/14/21. Service was held 04/20/21.  

Old Mission

Wichita

Duane E. Harvey

KCMO

Thatcher Funeral
KCMO

E. S. Eley & Sons

KCMO

Biglow Funeral

Wichita

Central Avenue

Wichita

Jackson
Mortuary

Wichita

Lawrence A. Jones         
& Sons 
KCMO

Bowser- Johnson
Topeka

Northern Star

Wichita & Kansas City

includes a refreshment 
center and restrooms.  

Under construction, just 
across 17th Street, is a new 
10,500 square-foot facility 
that will house the league 
offices, an indoor baseball 
training/community center 
and a learning center that 
will provide after-school 
tutoring in reading and 
math.  

The league strives to 
keep participation af-
fordable by keeping the 
registration at only $30 
per player or family of 
siblings.  That fee provides 
each player with a full 
uniform, baseball glove 

if needed, and additional 
playing equipment such 
as catcher’s gear, bats and 
balls.  

The registration fee 
doesn’t come close to 
covering the program’s 
operating cost of about 
$200,000 per year.  Most 
of the league’s funds are 
generated from donations.  
Financial donations can 
be made on the league’s 
website league42.org.  

In addition, the league 
constantly needs coaches 
and team ambassadors.  To 
volunteer or for additional 
info, email league42wich-
ita@gmail.com or call 
(316) 655-1028.

The 2021 League 42 
season got underway on 
April 19.

LEAGUE

from page 15

Athletics.”
“It's a book of reflection, a 

book of challenge and per-
spective, opportunity and also 
evolution,” Martin said.  “We've 
had to grow through this period. 
We've had to evolve and really 
change our perspective and 
mindset as it pertains to leader-
ship.”

While the book is primarily 
targeted for leaders in intercol-
legiate athletics, he says his 
book was designed to impact 
leaders in all sectors, regardless 
of industry. 

“Everyone is a leader in some 
form. Whether you're a leader 
in your home, at a company, 
at an athletic department, an 

institution -- my hope is that this 
book forces people to reflect in 
the ways that they lead and once 
they do the reflection, that they 
apply it,” Martin said. 

Of the many lessons in the 
book, readers will learn what 
Martin identifies as keys to 
becoming a good leader: over-
communication, understanding 
yourself and your strengths, 
empathy and making sure the 
needs of the team is prioritized 
over the needs of the leader.

“I want this book to be 
impactful to folks, regardless 
of industry, race or geographic 
location,” Martin said. “And 
hopefully this book will motivate 
people to be better leaders.”

To purchase the book and 
learn more about Martin, visit 
DocBrandonMartin.com. 

UMKC

from page 15




FRIDGE

from page 20
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