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I
t really was a great 
day.  

It began with news 
feeds of Donald and 
Melania once and for 
all leaving the People’s 
House 

Followed by the 
inaugural and the historic 
swearing in of the first 
woman, first Black, and 
first Asian-American as 
vice-president.  Followed 
by the swearing in of 
what appeared to be the 
return of a “true leader” 
for America.  

Still, the discovery, the 
star born that day, was 22-year-
old Amanda Gorman.  It’s  fairly 
unanimous, the star of the day 
was the National Youth Poet 
Laureate, who recited her original 
poem, “The Hill We Climb.”  
Smoke about the need for Pres. 
Biden to give a speech that would 
unite the country, well, Gorman 
delivered, with the speech she 
says she finished penning just 
after supporters of former Pres. 
Donald Trump stormed the U.S. 
Capitol on Jan. 6.  

“I’m not going to in any way 
gloss over what we’ve seen over 
the past few weeks and, dare I 
say, the past few years. But what 
I really aspire to do in the poem 
is to be able to use my words 
to envision a way in which our 

country can still come together 
and can still heal,” she said. “It’s 
doing that in a way that is not 
erasing or neglecting the harsh 
truths I think America needs to 
reconcile with.”

During the week before the 
inauguration, Gorman told The 
Washington Post book critic Ron 
Charles, “My hope is that my 
poem will represent a moment 
of unity for our country,” and that 
“with my words, I’ll be able to 
speak to a new chapter and era 
for our nation.”[32

A little about Gorman: she 
grew up in Los Angeles, and as 
she said in her poem, was raised 
by a single mother.  She attended 
a private school from K-12, 
and began writing in her teens; 
because she had a slight speech 

impediment, she 
found writing helped 
her express herself.  

As a senior, she 
received a Milken 
Family Foundation 
college scholarship 
and studied sociology 
at Harvard College. 
While at Harvard, she 
was chosen from five 
finalists to become 
the first person 
named national youth 
poet laureate in April 
2017.  At Harvard, 
she majored in 
Sociology.

Her ability to create a feeling 
of unity whilst reminding us of 
the past America we must never 
forget is truly astounding. 

“While democracy can be 
periodically delayed, it can never 
be permanently defeated,” she 
recited at the inauguration. “We 
will not march back to what 
was but move to what shall be. 
A country that is bruised, but 
whole, benevolent, but bold, 
fierce and free.”

Gorman’s conclusion to 
the poem is a call to action 
for every American. “We will 
raise this wounded world into 
a wondrous one...There is 
always light, if only we’re brave 
enough to see it. If only we’re 
brave enough to be it.”

Cover: DAngela Muhwezi-Hall and Deborah Gladney of QuickHire - See story page 16

Our Top Stories on 
communityvoiceks.com

Claytoonz  by Clay Jones



Acknowledging the Star of the Inaugural  

• Three WyCo Police Officers Charged in Hit 
and Run, Another Charged After Hiring a 
Prostitute
• Rinse and Repeat? Mouthwash Might 
Mitigate COVID-19 Spread
• Local Residents Provide Thoughts on 
Receiving Vaccine
• Harris Team Was Blindsided by VP-elect's 
Vogue Cover
• Seven Movies for Streaming During King 
Holiday

Top Stories @ Social Media
•  They don't like powerful Black women.
• Should Donald 1. Resign, 2. Be removed via 
the 25th Amendment, 3. Be impeached, 4. 
Exiled to Russia?
•  Wichita State Product VanVleet Putting Up 
Big Numbers for Toronto.
• Breece Hall is one of 3 finalists for the 2020 
Doak Walker Award.
•  Important lesson learned on Jan. 6, 2021. 
Building a wall is a total waste of money - but 
now Mexico will pay for it.
•  WE FOUND ONE!! There's been an ongoing 
debate - at least at our office - on whether 
any Black people participated in the riot.
•  We're looking for LOVE COUPLES. 
Successful couples we want you to tell us 
how you started and how you maintain your 
relationships.
• More than 50 Cent and Lil Wayne and 
this brotha in a hoodie during the Capitol 
invasion, it appears Trump had a lot more 
support from Black men than most of us 
would believe.
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SHOWTIME ORDERS 
‘FIRST LADIES’ 
SERIES WITH 

VIOLA DAVIS AS 
MICHELLE OBAMA

Showtime has issued a first-season 
order for hour-long drama “First 
Ladies,” which is set to star Viola Davis 
as former First Lady Michelle Obama. 
The news comes around five months 
after Variety first reported the project 
was in development. 

“First Ladies” will peel back the 
curtain on the personal and political 

lives of 
First La-
dies from 
through-
out his-
tory, with 
season 
one focus-
ing on 
Eleanor 
Roosevelt, 
Betty 
Ford and 
Michelle 
Obama. 

The se-
ries, which 
hails from 

Showtime and Lionsgate Television, 
will turn its lens on the East Wing 
of the White House, as opposed to 
the West, where many of history’s 
most impactful and world changing 
decisions have been hidden from 
view, made by America’s charismatic, 
complex and dynamic First Ladies.

Davis’ TV schedule is set to clear 
up in May, as her five-year, six-season 
stint on “How to Get Away with Mur-
der” comes to an end. No air date has 
been announced.

ROBIN ROBERTS 
PRESENTS: MAHALIA
The life of Mahalia Jackson, one 

of the greatest gospel singers of all 
time, is coming to the small screen in 
“Robin Roberts Presents: Mahalia.”

Produced by Roberts and directed 
by Tony Award 
winner Kenny 
Leon, the film 
stars Grammy 
Award-winning 
actress Danielle 
Brooks in the 
lead role as the 
legendary gospel 
singer focusing 
on her civil rights 

activism.  
The first trailer of the project was 

released on Dr. Martin Luther King 
Jr. Day to coincide with Jackson’s 
connection to King and the “I Have A 
Dream” speech.  

Mahalia Jackson is known as one 
of the first superstars of gospel music 
and was coined the "Queen of Gospel." 
Jackson often lent her powerful voice 
to the Civil Rights Movement. She sang 
at the 1963 March on Washington at 
the request of King and she also sang 
at his funeral in 1968. 

An exact airdate is not known, but 
the GMA host said we can expect the 
film sometime in April. The movie is 
part of a four-picture deal that Robin 
Roberts signed with Lifetime including 
last year’s “The Clark Sisters: First 
Ladies of Gospel,” which became 

Lifetime’s highest-rated original movie 
since 2016.

MATTEL UNVEILS A 
MAYA ANGELOU 

BARBIE DOLL 
As part of Barbie’s “Inspiring 

Women” doll series, Mattel has just 
released a doll in honor of world-
renowned poet, writer, and activist 
Maya Angelou. Since the series began 
in 2018, Angelou is now the 10th 
honoree to join 
the collection. Her 
doll stands among 
the ranks of nine 
other female role 
models, in the 
likenesses of amaz-
ing women such 
as Ella Fitzgerald, 
Susan B. Anthony, 
and Rosa Parks.

“The Inspiring 
Women Series pays 
tribute to incred-
ible heroines of 
their time; coura-
geous women who 
took risks, changed 
rules and paved the 
way for generations 

of girls to dream bigger than ever 
before,” the company states. “[The] 
Maya Angelou Barbie doll is being 
presented to honor the history and 
impact of Dr. Maya Angelou's activism, 
work, and achievements.”

Sculpted in Angelou’s likeness, the 
doll wears a floor-length floral pat-
terned dress and matching headwrap 
— one of the late author’s signature 
looks. It also holds a miniature replica 
of her best-selling autobiography “I 

Know Why The Caged 
Bird Sings.” This beau-
tiful collector’s edition 
doll is the latest in 
a series of efforts by 
the Barbie franchise 
to honor female role 
models and include a 
wide variety of diversity 
in their toy lineup.

The Maya Angelou 
doll is available for 
purchase on the Bar-
bie website and from 
other retailers, such as 
Amazon and Target — 
though it is currently 
sold out (as of publica-
tion) due to popular 
demand. Cost $29.99

Davis

Obama Brooks & Jackson



M
ore than just the center of 
Kansas Jayhawk Country, 
Douglas County – county 

seat Lawrence – is among the state's 
most liberal counties.  In a sea of red 
Kansas counties, Douglas County is 
consistently blue, and its recent politics 
reflects it.  

After years of overcrowding in the 
Douglas County jail and approval of 
a $30 million bond issue to fund the 
jail's expansion, in November, Douglas 
County voters elected a slate of new 
candidates who ran on a platform 
opposing the jail expansion.  This 
included two county commissioners, 
Shannon Reid and Shannon Portillo; 
a sheriff, Jay Armbrister; and a district 
attorney, Suzanne Valdez. 

This fall, in an unassuming Zoom 
meeting, Douglas County's commission 
rescinded the expansion plan county 
officials had pushed for five years. 
Now, instead of plans to expand its jail, 
Douglas County finds itself in a unique 
position for a Kansas county.  Instead 
of the more prevalent build-it-and-fill-it 
approach to criminal justice, Douglas 
County is now weighing ways to de-
crease its jail population.  

Approaches being considered 
include decriminalizing some offenses, 
expanding available alternatives to jail 
and addressing racism within its crimi-
nal justice system.  While expansion is 
off the table, another proposal would 
reconfigure the existing jail to slightly 
increase its capacity.

THE PROBLEM

After years of overcrowding, the 
jail's average daily population peaked 
in 2017 before decreasing slightly 
in both 2018 and in 2019, when the 
daily average settled in at 219 in a 
186-bed facility.  Since the pandemic 
hit in March, a slowdown in arrests 
has driven the jail population down 
even further.  Since spring, the jail oc-
cupancy has rarely risen above 140.   

Despite a low current jail popula-
tion, Douglas County criminal justice 
officials say the incoming officeholders 
have decisions and policy changes to 

make ahead of a spike that may logi-
cally occur once the courts reopen and 
if bookings increase. 

"We want to continue to stress … 
that doomsday is coming," says Mike 
Brouwer, the county's criminal justice 
coordinator. "I wish I could tell you we 
have found the magic answer to our 
problems. I (am) afraid the continued 
reduction of the jail population is more 
about luck than our efforts at this 
point."

While many Kansas counties, 
including Sedgwick County, deal with 
the challenges of having enough space 
to house their jail populations and 
the quandaries of mental health and 
addiction, with expansion off the table, 
those concerns are coming to a head in 
Douglas County.  

Here are the three questions officials 
will likely have to answer as they work 
to better the Douglas County criminal 
justice system.  

FIND OUT WHAT'S DRIVING 

JAIL'S POPULATION

Since 2015, the leading organiza-
tion in the jail's opposition campaign, 
Justice Matters, has asked the county's 
Criminal Justice Coordinating Council, 
an umbrella group of officials and 
stakeholders, to undergo a study on 
drivers of the jail's population by the 
Vera Institute of Justice, a national 
nonprofit that studies the criminal 
justice system. To their frustration, the 
CJCC never picked it up. Justice Matters 
leaders say it should be the first thing 
new leaders undertake.  

"The priority is to encourage the 
new DA and Sheriff, as well as the new 
County Commission, to work with 
Vera on an unbiased and compre-
hensive study of the Criminal Justice 
System and the use of the jail facility in 
Douglas County," wrote Brent Hoffman, 
co-president of Justice Matters, in an 
email. 

While none of them noted it as their 
top priority, all four incoming office-
holders said they support the study's 
undertaking. And both Armbrister 
and Valdez said they are dedicated to 
providing the data necessary for the 
study. Armbrister just wants to make 
it clear that Vera is "not unbiased. … 
There is no situation in which they 

would say … (we) need 
a larger jail." 

But Brouwer says he 
feels he already has a 
pretty good handle on the 
drivers of the jail's pre-
pandemic overburdened 
population: slow case 
processing, for which he 
knows the solutions. 

What he isn't sure 
about is why the number 
of annual bookings at 
the Douglas County jail 
decreased in 2018 and 
again in 2019, when it hit 
its lowest since 2001. 

"If I could have 2019's 
booking rate for the next 
10 years, that would go 
a long way to solving 
our problem," Brouwer 
says. "And until we figure 
out why the booking 
numbers were so low in 
2019, we can't replicate 
it." 

INCREASE CAPACITY 

BY  

RECONFIGURE EXIST-

ING JAIL SPACE

When the county 
commission passed 
a nearly $30 mil-
lion package to fund 
the jail expansion in 
January, they already 
had $9 million in their 
pocket dedicated to jail 
improvements.

With the jail expansion 
repealed, Armbrister 
hopes to use this money to retrofit the 
jail's minimum-security units and work-
release unit into higher security units. 
Currently, about 70 beds in the jail are 
not behind a locking door. 

"If we don't have persons who fit the 
criteria to be not behind a (locked) 
door, our jail is functionally full much, 
much lower," Armbrister says. Pre-
pandemic, the jail was functionally full 
at around 150; implementing corona-
virus precautions at the jail decreased 
this to around 130. 

His plan would increase the jail's 
capacity without increasing the number 

of beds.
"Picture a large house and … you 

want to take the theater out and make 
another bedroom out of it," Armbrister 
says. This is what he would like to see 
done with the facility's 40-bed open-air 
work-release unit — "shelled" into 
individual units.

The county commission would need 
to approve this use of funds, and sup-
port on the commission appears strong 
initially.

"Shifting the low security to higher 
security makes sense, as we're hoping 
to see fewer folks who would qualify 
for low security or work release in the 

jail in the future," Portillo wrote in an 
emailed response.

REFORM/TRANSFORM THE 

SYSTEM?

The change would help the county 
take on more prisoners but it wouldn't 
solve the problem of more people 
coming into the system or for making 
the criminal justice system fairer. 
Incoming officials have different priori-
ties when it comes to solutions to keep 
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By Celia Hack
Special to 
The Community Voice

Justice Report

Saying ‘No’ to Building New Jail Started a Fresh Look at Justice

Portillo Armbrister

Valdez
Reid

See COUNTY page 12

A special project of 
The Community Voice 

Here are a few of the 
reform issues we’ll take a 
deep dive into during this 
series:  

* DRIVER’S LICENSE SUS-

PENSION REFORM

* PUBLIC DEFENDER IM-

PROVEMENTS

* SENTENCING REFORM

• POLICE REFORM
• JUDICIAL SELECTION 
REFORM

• MARIJUANA AND DRUG 
LAW REFORMS

PHOTOS: Against growing citizen protest, Doug-
las County, (Lawrence) KS was about to begin 
construction on a $30 million jail expansion, until 
they voted in a slate of new anti-expansion county 
officials.  The result could be a fresh look at what 
justice could look like.
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A
mong Pres. Joe Biden’s first 
actions was signing an order 
to advance racial equity and 

support for underserved communities. 
The 46th president had pledged to do 
his part in the fight against systemic 
racism in America. 

Susan Rice, Biden’s choice to helm 
the Domestic Policy Council, will lead 
his administration’s efforts to advance 
racial equity as well as work for the 
advancement of other underserved 
communities like LGBTQ persons and 
people with disabilities.

The order will apparently jump-
start a host of government initiatives.

The president said he wants all 
federal agencies to review equity in 
their programs and actions. With the 
executive order, Biden demanded that 
the Office of Management and Budget 
analyze whether federal dollars are 
equitably distributed in communities 

of color.
Biden signed an executive order 

to rescind the 1776 Commission, 
a somewhat controversial panel 
formed by the Trump administra-
tion apparently to challenge the New 
York Times’s Pulitzer Prize-winning 
1619 Project, which was developed 
into a school curriculum about the 
origins of the slave trade. Accord-
ing to Biden’s transition team, the 
new president said the commission 
“sought to erase America’s history of 
racial injustice.”

Biden will also revoke Trump’s ex-
ecutive order limiting federal agencies 
from implementing diversity training. 
He also signed an executive order 
that defines equity as the “consistent 
and systematic fair, just and impartial 
treatment of all individuals,” accord-
ing to the transition team.

Among the other “equity-related” 

executive actions taken by the presi-
dent was ordering that non-citizens 
count in the U.S. Census.

That order reverses Trump’s order 
last summer prohibiting the Census 
Bureau from counting undocumented 
Americans.

The Biden administration said 
Trump’s order violates the U.S. 
Constitution.

“It is inconsistent with our na-
tion’s history and our commitment 
to representative democracy,” The 
White House noted. “President Biden 
will ensure that the Census Bureau 
has time to complete an accurate 
population count for each state and 
he will then present to Congress 
an apportionment that is fair and 
accurate, so federal resources are 
efficiently and fairly distributed for 
the next decade.”

The president also moved to protect 

workers from discrimination, and he 
called on Congress to grant perma-
nent status and a path to citizenship 
to Dreamers. In keeping with another 
campaign promise, Biden also signed 
an order to end the Trump-imposed 
travel ban on individuals from Muslim 
countries.

He ordered the U.S. State Depart-
ment to restart visa applications for 
affected countries.

Biden also ordered the immediate 
stoppage of funds toward a border 
wall with Mexico.

The Associated Press 

P
resident Joe Biden is moving 
swiftly to dismantle Donald 
Trump’s legacy. On his first 

day in office, he signed a  series of 
executive actions that reverse course 
on immigration, climate change, 
racial equity and the handling of the 
coronavirus pandemic.

The new president signed the or-
ders just hours after taking the oath of 

office at the Capitol, pivoting quickly 
from his pared-down inauguration 
ceremony to enacting his agenda. With 
the stroke of a pen, Biden ordered 
a halt to the construction of Trump’s 
U.S.-Mexico border wall, ended the 
ban on travel from some Muslim-
majority countries, declared his intent 
to rejoin the Paris Climate Accord and 
the World Health Organization and 

revoked the approval of the Keystone 
XL oil pipeline, aides said.

The 15 executive actions and two 
directives amount to an attempt to 
rewind the last four years of federal 
policies with striking speed. Only two 
recent presidents signed executive 
actions on their first day in office — 
and each signed just one. But Biden, 
facing the debilitating coronavirus 

pandemic, a damaged economy and 
a riven electorate, was intent on 
demonstrating a sense of urgency 
and competence that he argues has 
been missing under his Republican 
predecessor.

The combination of executive 
orders, memoranda, directives and 
letters Biden signed on Day One 
included:

• Launching a “100 Days Mask-
ing Challenge,” asking the American 
public to do “their patriotic duty” 
by wearing face masks and institut-
ing a mask mandate requiring face 
coverings and physical distancing 
on federal property and by federal 
employees and contractors.

• Creating the position of federal 

On Day One, Biden Acts to Rescind Many Trump Policies 

On Day One Biden’s Signs Racial Equity Orders  

See ORDERS page 12

On his first day in office, President Joe Biden signed 15 executive actions and 
two directives as a way to rewind the last four years of federal policies with 
striking speed.  

Kamala Harris (left) took the oath of office as vice president of the United States just minutes before Joe Biden (right) took the oath as president on Jan. 20. 
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A
s he left office, President 
Donald Trump's job approval 
marks were on a downward 

spiral, led by sinking support 
among his Republican base, fol-
lowing the riot at the Capitol and 
subsequent impeachment.

In a new poll from the Pew 
Research Center, only 29% of 
Americans said they approve of 
how Trump is handling his job – 
the lowest of his tumultuous 
presidency and down 9% 
points from August. Sixty-
eight percent said they 
disapprove of his job 
performance.

Driving the decline, 
only 60% of Re-

publicans and voters 
who lean Republican 
approve of Trump's job 
performance, the poll 
found, a drop from 
77% in August. 
Trump's positive 

marks from Democrats – already 
near rock bottom – dropped one 
percentage point to 4% from 5%.

The poll, conducted Jan. 8 to 12 
– one day before Trump's impeach-

ment – surveyed 5,360 U.S. adults, 
including 4,040 who said they 
voted in the presidential election.

Throughout his presidency, 
Trump's job rating has remained 

relatively stable – never 
surpassing 45% 

or dropping 
below 36% – 

before the 
current 
nosedive.

R
appers Lil Wayne and Kodak 
Black, Death Row Records 
co-founder Harry-O, and former 

Detroit Mayor Kwame Kilpatrick were 
among the more than 100 people 
granted pardons or commutations by 
former President Donald Trump in the 
hours before he left office.  

Lil Wayne received a full presidential 
pardon and Kodak Black received a 
commutation.  Last month Lil Wayne 
pleaded guilty to felony gun possession 
and faced up to 10 years in prison. The 
singer/songwriter/producer, whose real 
name is Wayne Michael Carter Jr., was 
found carrying a gold-plated handgun 
in his luggage on a private flight to 

South Florida. 
Trump also granted 

pardons to 73 people, 
including former White 
House chief strategist Steve 
Bannon, who has pleaded 
not guilty to charges of 
defrauding donors, as well 
as ex-Uber and Google 
self-driving-car engineer 
Anthony Levandowski, 
who pleaded guilty to stealing 
trade secrets. 

Some pardons allegedly come with a 
price tag of $2 million, The New York 
Times reported.  

Trump commuted the sentences of 

an additional 70 
people. The commutations include 
one for singer/songwriter Bill K. Kapri, 
better known as Kodak Black. He was 
sentenced to 46 months in prison for 
making a false statement on a federal 

P
resident-elect Joe Biden is 
proposing a $1.9 trillion plan to 
expand coronavirus vaccina-

tions, help individuals and jump-start 
the economy. The plan, which would 
require congressional approval, is 
packed with proposals on health care, 
education, labor and cybersecurity. 
Here’s a look at what’s in it:

CONTAINING THE VIRUS

— A $20 billion national program 
would establish community vaccina-
tion centers across the U.S. and send 
mobile units to remote communities. 
Medicaid patients would have their 
costs covered by the federal govern-
ment, and the administration says it 
will take steps to ensure all people in 
the U.S. can receive the vaccine for 
free, regardless of their immigration 
status.

— An additional $50 billion 
would expand testing efforts and help 
schools and governments implement 
routine testing. Other efforts would 
focus on developing better treatments 
for COVID-19 and improving efforts 
to identify and track new strains of the 
virus.

INDIVIDUALS AND WORKERS

— Stimulus checks of $1,400 per 
person in addition to the $600 checks 
Congress approved in December. By 
bringing payments to $2,000 — an 
amount Democrats previously called 
for — the administration says it will 
help families meet basic needs and 
support local businesses.

— A temporary boost in unemploy-
ment benefits and a moratorium on 
evictions and foreclosures would be 
extended through September.

— The federal minimum wage 
would be raised to $15 per hour from 
the current rate of $7.25 per hour.

— An emergency measure requir-
ing employers to provide paid sick 
leave would be reinstated. The admin-
istration is urging Congress to keep 
the requirement through Sept. 30 and 
expand it to federal employees.

— The child care tax credit would 
be expanded for a year, to cover half 
the cost of child care up to $4,000 
for one child and $8,000 for two or 
more for families making less than 
$125,000 a year. Families making be-
tween $125,000 and $400,000 would 
get a partial credit.

— $15 billion in federal grants to 
help states subsidize child care for 
low-income families, along with a $25 
billion fund to help child care centers 
in danger of closing.

SCHOOLS

— $130 billion for K-12 schools to 
help them reopen safely. The money 
is meant to help reach Biden’s goal of 
having a majority of the nation’s K-8 
schools open within his first 100 days 
in the White House. Schools could use 
the funding to cover a variety of costs, 
including the purchase of masks and 
other protective equipment, upgrades 
to ventilation systems and staffing 
for school nurses. Schools would be 

expected to use the funding to help 
students who fell behind on academics 
during the pandemic, and on efforts 
to meet students’ mental health needs. 
A portion of the funding would go to 
education equity grants to help with 
challenges caused by the pandemic.

— Public colleges and universi-
ties would get $35 billion to cover 
pandemic-related expenses and to 
steer funding to students as emergency 
grants. An additional $5 billion would 
go to governors to support programs 
helping students who were hit hardest 
by the pandemic.

SMALL BUSINESS

— $15 billion in grants to more 
than 1 million small businesses that 
have been hit hard by the pandemic, 
as well as other assistance.

STATE AND LOCAL GOVERNMENT

— $350 billion in emergency 
funding for state, local and territo-
rial governments to help front-line 
workers.

— $20 billion in aid to public 
transit agencies.

CYBERSECURITY

— $9 billion to modernize 
information technology systems at 
federal agencies, motivated by recent 
cybersecurity attacks that penetrated 
multiple agencies.

— $690 million to boost federal 
cybersecurity monitoring efforts and 
$200 million to hire hundreds of new 
cybersecurity experts.

Associated Press

Trump Commutes Sentences of Kwame, Harry-O and Kodak Black, Pardons Lil’ Wayne 

document when trying to 
procure firearms from a federally 
licensed firearms dealer and has 
served nearly half of his sentence. 
Wayne's sentencing hearing had 
been scheduled for Jan. 28.

Trump commuted the sentence 
of Michael “Harry-O” Harris, the 
man who funded the start of Death 
Row Records despite serving a life 
sentence in California state prison at 
the time.  In 1988, he was arrested 
and charged with running a cocaine 
trafficking empire out of Los Ange-
les, alongside members of the Cali 
Cartel. Federal authorities say the 
drug business raked in hundreds 
of millions in profits and operated 
from coast to coast. 

Former Detroit Mayor Kwame 
Kilpatrick, who has served more 

than seven years of a 28-year prison 
sentence for corruption crimes, was 
released from federal prison Jan. 
20 after President Donald Trump 
commuted his sentence, a Bureau of 
Prisons spokesman told The Associ-
ated Press.

The White House said prominent 
members of the Detroit community 
had supported the 50-year-old Dem-
ocrat's commutation and noted: 
“During his incarceration, Mr. 
Kilpatrick has taught public speak-
ing classes and has led Bible Study 
groups with his fellow inmates.”

Kilpatrick's sentence was reduced 
but his 24 felony convictions still 
stand. He is still on the hook for 
$195,000 owed to the Internal 
Revenue Service and $1.5 million 
to Detroit.

Here's What's in Biden’s Stimulus Plan  



Trump Leaves White House a Pariah 





Lil Wayne Harry O Black Kilpatrick
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f you’ve ever taken out a payday 
loan in Kansas, you know exactly 
how high the fees and interest 

rates are.  If you’re like most Kansans, 
you pay on the loans for weeks, 
months and even years, and barely 
reduce the principal balance.  Loaded 
up front with fees and interest rates, 
these loans have trapped too many 
Kansans in a cycle of debt.  That’s why 
a group of grassroots organizations is 
finally taking positive steps in hopes of 
reforming Kansas’ payday loan rules 
and regulations.  

This year, the organization Kansans 
for Payday Loan Reform plans to take 
on the issue of payday loan reform by 
introducing a bill for consideration by 
the Kansas Legislature.  Their plan is 
to ask for a major shift in what’s con-
sidered fair lending and for changes 
in Kansas regulations that allow 
companies to charge 391% annual 
percentage rate.  

Kanas’ Current Law 

Currently, the maximum payday 
loan in Kansas is $500 with a repay-
ment term of between 7 and 30 days. 
Lenders can charge no more than 
15% of the amount of the loan. De-
pending upon the term and amount of 
the loan, 15% of the amount financed, 
for just 14 days use of the funds,  
calculates to a much higher Annual 
Percentage Rate (APR). In fact, the 
APR for a $100 payday loan, with a 
finance charge of 15% and a term of 
14 days, is 391.07%.  

These rates are outrageously 
excessive when compared to bank 
loans that can charge from 2% to 
4% APR for people with good credit, 
and 8% to 10% APR for people with 
moderately good credit.  Payday loan 
rates are even outrageous compared 
to credit card rates that can often 
run between 14% to 22% APR.  
However, in most cases, people who 
take out payday loans don’t qualify 
for traditional forms of credit - that’s 
why Kansans for Payday Loan are 
not pushing for the total elimination 
of these alternative loan products, 
but for the reform of the laws that 
regulate them.  

High on their list of wanted reforms 
are increasing the length of these 
loans and allowing individuals to 

make installment payments over 
months, not weeks.  While the bill 
they hope to introduce this year is 
still being drafted, it will most likely 
cap payday loan interest rates at 36% 
APR and it will require installment 
payments as opposed to the current 
balloon payments, where the total loan 
amount is due at one time.  

“These installment payments will 
allow individuals to pay back the loan 
over a four-to-six month period, so 
they don’t have to pay back the entire 
amount at one time,” said Marlee 
Carpenter, with Bright and Carpenter 
consulting, a lobbying firm helping 
to grow legislative support for payday 
loan reform.  

Nationally, there is a big move-
ment to reform payday loan policies.  
Kansans for Payday Loan hopes to 
model their proposed bill after legisla-
tion passed recently in both Ohio and 
Virginia. In Virginia for example, 
legislation changed references from 
payday loans to "short-term loans." 
The measure also capped the interest 
and fees that may be charged under 
a short-term loan at an annual rate 
of 36%, plus a maintenance fee. Ad-
ditionally, it increases the maximum 
amount of such loans from $500 to 
$2,500.

With the backdrop of a global pan-
demic, Carpenter said the bill would 
be beneficial to many struggling with 
their finances.

“There are folks that have been 
unemployed, or have had some 
health issues — and so they may 
be in need of some of these loans, 
that they have not had to make use 
of before,” she said. “So, we think 
that capping interest rates and 
allowing installment payments will 
allow some of those folks to get out 
of the cycle of debt, and be more 
productive citizens and taxpayers in 
the state.” 

Advancing the bill to eventual 
passage will be no easy task. Payday 
loan reform efforts in Kansas date 
back to the 1930s. 

“There’s a lot of opposition 
that has been very successful for 
decades,” said Steve Schiffelbein, 
co-chair of Topeka JUMP, an orga-
nization working in concert with 
the grassroots movement. “But, it’s 
something that’s critical, and even 
important now with people strug-

gling financially during the 
COVID-19 pandemic.” 

Kansans for Payday Loan 
Reform organizer Shanaé 
Calhoun said the move-
ment is very vocal about 
their position with payday 
loan reform. 

“We’re interacting with 
lawmakers, and having a 
conversation about this 
issue,” she said. “We’ve 
been building support 
across the state with orga-
nizations and faith commu-
nities since August 2019. 
They’ve been educated on 
this issue, and have been 
telling stories from their 
local communities about 
how people are impacted 
— and are now ready to 
mobilize, and be actively 
involved in seeking reform.”

Even with about 24 organizations 
working as part of the grassroots col-
laborative, Calhoun says more support 
is needed.  

The opposition has longstanding 
relationships with lawmakers, but 
Calhoun said the grassroots movement 
has the “social and moral argument” 
on their side, as well as the “research 
on our side that reform is the way to 

go.” 
“They are well-organized to main-

tain the status quo,” she said of the 
opposition. “That’s really what we’re 
up against.”

Added Carpenter: “The opposition 
would support business-as-usual. And 
we do not want payday loans to be 
business as usual. Reform is needed 
so it is not business-as-usual.”

Carpenter said because of the 
unpredictability of the pandemic, as 
well as the legislative process, that 

there is no firm timeline for passage 
of the bill. But “our hope is that it 
does pass this legislative session,” 
she said, adding that she’s hopeful 
the bill will be introduced into com-
mittee this week. 

“We are very encouraged by our 
discussions with legislatures,” she 
said. “We think the time is right to 
put some of these provisions in place. 
And, so we’re very encouraged that 
this is the session where the bill is 
passed.” 

Grassroots Movement Takes Aim at Payday Loan Reform
By Matt Resnick
The Community Voice



With well developed and friendly marketing campaigns, individuals often don’t initially 
understand how costly payday loans can be.  

Payday loan locations are disproportionately located in poorer communities throughout Kansas



T
he first of the year, twenty state raised their 
minimum wage rates – some by pennies, oth-
ers by a dollar or  more – as part of previously 

scheduled efforts to adjust for cost-of-living gains 
or to ratchet up towards goals like a $15-an-hour 
minimum pay – Kansas wasn’t among them.  In fact, 
Kansas is among the 20 U.S. states that continue to 
have a minimum wage either equal to or below the 
federal minimum wage of $7.25 per hour.  

As the cost of living has significantly increased 
year-over-year, the value of the federal minimum wage 
in real dollars has consistently decreased.  I fact, the 
value of the federal minimum wage peaked in 1968 
when it was $1.60, which would be worth about $12 
in 2020 dollars.  

In Missouri, the minimum wage rose from $7.85 
to $8.60 an hour – the first of five annual increase 
that will take it the state’s minimum wage to $12 and 
hour by 2023.  

 Again this year, Kansas legislators have introduced 
bills to increase Kansas’ minimum wage.   Rep. Jim 
Ward (D-Wichita) filed House Bill 2022, which 
would raise the minimum wage from $7.25 per hour 
to $11 in 2020 and then to $15 in 2021.  For work-

ers who receive tips and gratuities, the wage would 
go from $2.14 to $2.63 and then to $3.13 in 2021.  

LOOKING BEYOND A 
STATE INCREASE

If Kansas can’t get a minimum rate bill passed, 
there may be hope on the federal level.  Pres. Joe 
Biden campaigned on raising the minimum wage to 
$15 per hour.  Finally with Democrats in control of 
the house, the senate and the oval office, a federal 
minimum wage increase might actual become law.  

The federal government hasn’t raised the mini-
mum wage since 2009.

In addition to Democratic control in Washington, 
the COVID-19 pandemic may also help garner sup-
port for tan increase.  Workers’ needs are greater 
during an economic downturn because, with so many 
people jobless, they have little bargaining power and 
employers are able to keep wages low, said Ben Zip-
perer, an economist at the Economic Policy Institute, 
a progressive think tank.

Minimum wage workers are typically younger and 
predominantly have jobs in the leisure and hospitality 
sector, federal data show. These service-heavy busi-

nesses have been rocked through-
out the pandemic as public 
health and safety measures have 
triggered closures of restaurants, 
hotels and entertainment venues.

“We have lots of low-wage, 
service workers who are working 
through the Covid crisis, many of 
whom are in jobs with a greater 
risk of transmission,” said Ken 
Jacobs, chair of the Center for 
Labor Research and Education at 
the University of California-Berke-
ley. “This will be a very welcome 
boost for them. As well, a lot of 
families are struggling right now 
in this crisis.”

As the pandemic has raged on, 
housing and food insecurity have 
risen and incomes have fallen. 
And it’s been lower-wage workers 
who have suffered the brunt of the 
economic fallout.

BUSINESS INTERESTS 
PUSH BACK

At the same time, some legisla-
tors and business organizations 
have called for a pause on sched-
uled minimum wage hikes, and 
pushing back on approving others 
citing the burden on small busi-
nesses that are already struggling.

It goes without saying the local 

neighborhood stores and businesses with razor-thin 
profits have the greatest potential for being negatively 
impacted by an increase in minimum wage, while 
major corporations can more easily absorb the 
costs.  This is especially true during a pandemic 
which many small businesses are struggling with the 
economic downturn created by the pandemic.  

During his announcement of the “American 
Rescue Plan,” President-elect Joe Biden pushed for 
the minimum wage in the United States to be raised 
to at least $15 an hour.

BIDEN’S PUSH TO END POVERTY 

Biden has made increasing the minimum wage 
a core part of his $1.9 trillion stimulus package.  
He says raising the minimum wage to $15 an hour 
would help lift millions of Americans out of poverty.  
It’s part of his bigger package of extended unemploy-
ment insurance, rent relief, food assistance, keeping 
essential frontline workers on the job, and aid to 
small businesses

Biden stressed that no person working 40 hours a 
week should be living “below the poverty line.”

“That’s what it means, if you work for less than 
$15 an hour and work 40 hours a week, you’re liv-
ing in poverty,” he said.

During her confirmation hearing and in respond 
to concerns from Republican lawmakers, Treasury 
Secretary nominee Janet Yellen said that a $15 mini-
mum wage increase would not have any significant 
effects on the job market, responding to concerns 
from Republican lawmakers.

But Yellen said that economic literature has 
shown that a minimum wage increase will only have 
minimal effects on job loss, overall benefitting the 

economy.
“Researchers often look at what happens if one 

state raises its minimum wage and a neighboring 
state leaves it alone to see how businesses fare in 
the two different places with different treatments, 
and the findings are that job loss is very minimal, if 
anything,” Yellen said. 

Biden’s focus remain on eliminating poverty in 
America.  He believes his economic package will 
significantly decrease poverty in America.  

“That’s 5 million children lifted out of poverty if 
we move. Our plan will reduce poverty in the Black 
community by one third, reduce poverty in the 
Hispanic community by almost 40%, said Biden.  
“People tell me that’s going to be hard to pay. Florida 
just passed it, as divided as that state is, they just 
passed it. The rest of the country is ready to move 
as well.”

A higher minimum wage has also been discovered 
to decrease earning discrepancies between Black 
and white workers, MacGilvary added.

POVERTY COSTS GOVERNMENTS 

The nation’s low minimum wage could be costing 
the federal government more than $100 billion a 
year, a UC Berkeley Labor Center study published 
Thursday finds.

“When their incomes don’t go up but their 
expenses do, they have to turn to the safety net 
programs to fill in that gap,” said study co-author 
Jenifer MacGillvary. 

The reliance on safety nets has been exacerbated 
by the COVID-19 pandemic, MacGillvary added. She 
said service workers making minimum wage are 
often those exposed to the highest COVID-19 risk.
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Raising the Minimum Wage is Getting Attention 

 

•If Kansas doesn’t increase the minimum wage, pay attention, Biden is pushing 
hard for an increase in the federal minimum wage. 

Missouri is already in the first step of a program to increase it’s minimum wage to $12 by 2023, but 
Kansas’ minimum wage has remained stagnant at $7.25 since 2009.  The minimum hourly wage for a 
person raising a family of four to rise above poverty level is currently $12.37. 



I
t was April 3, 2020, when Kansas 
City news outlets broke the story, 
“19 Coronavirus Cases Reported 

at KC Rehab Center.”  It was the early 
days of what we now know would 
become a deadly pandemic, and most 
Americans still couldn’t wrap their 
heads around just how deadly this 
disease might be. However, day-by-day, 
as the report of COVID-19 positive 
cases, and deaths at Riverbend Post 
Acute Rehabilitation in Kansas City, KS, 
began to accumulate, area residents 
grew concerned.  

Just one week after the initial 
report, the death toll at the Medicare/
Medicaid-approved facility had reached 
10 with 92 confirmed cases. Then 
110, next 119 confirmed cases, 25 of 
them staff, in the 135-bed facility.  The 
death toll went up too.  By April 23, 
just 20 days after the first cases were 
reported, the death told at Riverbend 
had reached 27, most of them the 
city’s most vulnerable and the poor.

With 37 deaths to date, Riverbend 
turned out to be Kansas’ second-
largest COVID-19 cluster, second 
only to 39 deaths at Garden Terrace 
in Overland Park, another Medicare/
Medicaid-approved facility.  

Now, the family members of many 
of those who died at Riverbend have 
filed lawsuits against California-based 
Ensign Group, the facility operator, 
alleging negligence by the facility’s staff 
and management.

Among the African-American 
residents at Riverbend who died were 
Iola Mae Herviey on April 5; Johnny 
James Dale Jr., April 7; and Okey Long, 
April 17.

“I wish we had a chance to see each 
other before you went to heaven but 
I know I’ll see you again one day,” 
Dale’s daughter, Christy Jackson, wrote 
in an online tribute to her father, who 
died at 60.

The obituary for Long, 87, noted he 
was an ordained minister but also had 
various other roles throughout life: 
barber, bus driver, maintenance man, 

salesman.
Herviey “was most happy when 

people were at the house playing cards, 
drinking, playing music and dancing,” 
said the obituary for the 93-year-old 
woman, who had nine children. 

Visiting his mother at Riverbend, 
Darryll Fortune said he would walk 
down the halls and see nameplates 
on the doors of folks he remembered 
as a superintendent or a teacher at a 
school, local business people, names 
that stood for something in a town 
everyone called KCK.

There “was a whole community 
there of people who grew up in Kansas 
City, Kansas,” Fortune said. “And 
because they were… didn't have great 
economics or, poor, I'll put it that way, 
Riverbend and other similar places 
was their only option.”

Surviving relatives of Dale, Long 
and Herviey are among plaintiffs in 
lawsuits against Riverbend

Rachel Stahle, a nursing home 
abuse and neglect attorney with Dollar, 
Burns, Becker & Hershewe, Kansas 
City, Missouri, has filed seven lawsuits 
against Riverbend, with four of the 
seven cases involving African Ameri-
cans who died. She said she’s aware 
of at least seven other cases that have 
been filed against Riverbend, and other 
attorneys have cases that are expected 
to be filed soon.  

At the heart of the Riverbend cases 
are the conditions in the nursing 
home and alleged negligence by staff 
and management. A report based on 
data collected from April 22 to May 
1 and available online at the Kansas 
Department for Aging and Disability 
Services, provides a glimpse into what 
was happening in Riverbend. Staff was 
not wearing personal protective equip-
ment as recommended by the Centers 
for Disease Control and Prevention 
and COVID-positive residents were not 
restricted to their rooms, the investiga-
tion found. 

“We now have 61 confirmed cases 
with 7 deaths,” a Riverbend nurse 
wrote in an email to a former boss 
who was employed in public health.  
“Majority of clinical staff has quit, 
housekeeping department has quit. ... 

Wyandotte County has not been help-
ful in assisting us with this. The Kansas 
Dept. of Health has not been able to 
help us. We are in a complete crisis.”

The Dept. of Aging report also notes 
that in an April 22 interview, the then-
administrator at Riverbend, indicated 
he suspected the COVID-19 death 
toll was actually higher than the 32 
linked to the virus by that date, “since 
many residents died with symptoms 
for COVID-19, but were not confirmed 
as COVID-19 positive prior to their 
death, but more residents had died 
with COVID-19 symptoms that had not 
been tested.”

While lawsuits have been filed 
against other Kansas nursing home 
facilities, including lawsuits against 
Catholic Care Center in Bel Aire with 
19 COVID-19-related resident deaths, 

the Riverbend 
lawsuits are 
precedent set-
ting.  The Riv-
erbend litigation 
was in the pipeline early on, with the 
Long case - Stahle is attorney for the 
Long family - filed in April. The case 
started in Wyandotte County District 
Court and was transferred to federal 
court. That court remanded it back to 
Wyandotte County District Court, as 
desired by the Long family.

As of mid-January, none of the 
Riverbend cases have reached the trial 
stage.

Initially, Kansas did not track 
COVID-19-related deaths by race.  
However, since the state began tracking 
race, according to a Kaiser Family 
Foundation report the percentage of 

Afri-
can-Americans who have died from 
COVID-19 is approximately equal to 
the percentage of their race in the 
state’s population. The same report 
showed that in 30 states the percent-
age of African-Americans dying from 
COVID-19 exceeded the percentage of 
that race in that state.

According to the Kansas Depart-
ment of Health and Environment, 181 
African-Americans were among the 
state’s overall 3,525 fatalities from the 
virus as of Jan. 18, 2021.

The Kansas News Service contrib-

uted to this article.
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Black Residents Who Fell Victim to COVID-19 Could Influence the Pandemic’s Legacy in Court 
By Mary Clarkin and 
Bonita Gooch
The Community Voice 

Long James



PHOTOS: (Above) Kansas City, Kansas native Iola Mae 
Herviey in 2010 with her sons Donald, Jerry, Darryll and 
Rene. Darryll said there were a lot of members of KCK’s 
Black community living at Riverbend. “…because they 
were … poor ... Riverbend and other similar places was 
their only option.”  (Right)  Riverbend residents Okey 
Long, 87, died April 17 and James Dale Jr., 60, died April 
7 from COVID-19.  Their families are among those filing 
suit against Riverbend for neligence. (Courtesy Photos)  
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I
ndividuals considered obese are 
at a greater risk of developing a 
severe case of COVID-19, accord-

ing to recent studies. 
A study published by the University 

of North Carolina at Chapel Hill found 
that obese people with COVID-19 were 
nearly 75% more likely than people 
of a healthy weight to be hospitalized 
and placed in intensive care, and 
48% more likely to die. Additionally, 
researchers have found that obese 
people diagnosed with COVID are 
113% more likely to be hospitalized 
than those not obese. 

Obesity is almost universally defined 
as having a body mass index (BMI) 
of 30 or greater. Severe obesity is a 
BMI of 40 or greater. Issues linked 
to obesity include, and exacerbated 
by COVID-19, include decreased lung 
capacity and impaired lung function. 

"A constellation of physiological 
and social factors drives those grim 
numbers," according to an article 
by sciencemag.org. "The biology of 

obesity includes impaired immunity, 
chronic inflammation, and blood 
that’s prone to clot, all of which can 
worsen COVID-19. And because 
obesity is so stigmatized, 
people with obesity may 
avoid medical care.”

Obesity is linked to other 
diseases considered to be 
independent risk factors of 
severe COVID — such as 
heart and lung disease and 
diabetes. 

“They are also prone 
to metabolic syndrome, 
in which blood sugar 
levels, fat levels, or both 
are unhealthy and blood 
pressure may be high,” the 
article noted, pointing to a 
Tulane University study of 
287 COVID-19 patients that 
found “metabolic syndrome 
itself substantially increased 
the risks of ICU admission, 
ventilation, and death.” 

It’s also important to 
note that younger adults 
who are obese are not 

immune to severe COVID-19, as those 
types of cases have afflicted many 
people in their 20s, 30s, and 40s. 

Obesity Greatly Increases Risk of Severe COVID
By Mark Resnick
The Community Voice 
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A
fter Kansas City saw a nearly 50% 
drop in COVID-19 cases for ages 
18-29, Mayor Quinton Lucas 

announced he will extend closing times 
for bars and restaurants from 10 p.m. 
to midnight starting Jan. 13, following 
suit with other cities in the region.

Restaurants and bars will still have 
the same rules as before like enforcing 
social distancing and mask wear-
ing and filling no more than 50% of 
building capacity. There is also still a 
10-person limit for indoor gatherings.

While pleased with the decreased 
hospitalization and infection rates, 
Lucas said Kansas City is still in the 
middle of a health crisis, so he ex-
tended the state of emergency to May 1. 

Kansas City Director of Health Rex 
Archer said he wanted to remind 
people that there are vaccines coming, 
despite the slow roll-out. 

“We’d be lucky if we can give one 
dose to every 500 that should be getting 
it for a while,” he said. “It’s going to 

take a while before the doses 
come in.”

In the meantime, Archer 
suggests filling out the vaccine 
survey so you can be contacted 
when it is available for you based 
on Missouri’s vaccination plan. 

Here is a list of online places 
to respond to the survey based 
on where you live or veteran’s 
status:

• KCMOHealth
Department COVID-19 Vaccine 
Sign-up: https://hipaa.jotform.
com/210117358088152 

• JacksonCountyCOVID-19
Vaccine Sign-up: https://form.jotform.
com/203524953651153 

• VAHospitalCOVID-19
Vaccine Sign-up hotline for Veterans: 
816-922-2619 

• UG-KCKCOVID-19Vaccine
Sign-up: https://us.openforms.com/
Form/2f2bcc68-3b6a-450b-9007-
d39819db6572 

• JohnsonCounty,Ks.
COVID-19 Vaccine Sign-up-Phase 
2 only: https://redcap.jocogov.org/

surveys/?s=8KWLNLWWHL 
Lucas also announced that Kansas 

City is collaborating with Hope Faith 
Homeless Assistance Campus and a 
local hotel to provide hotel rooms 
to houseless people in Kansas 
City. Hope Faith is helping families 
move in and connecting them to 
resources. The program will run 
through April. 

If you or someone you know 
needs emergency shelter, please call 
816-471-HOPE.

New Kansas City COVID-19 Guidelines 
And Area Vaccine Sign up Information

Lucas

K
ansasGov.LauraKellyhasgiven
the green light for Phase 2 of 
COVID-19 vaccine distribution. 

Phase 2 is set to include any individual 
65-and-older, comprising approxi-
mately 1 million Kansans. 

“After moving quickly to vaccinate 
close to 130,000 frontline health 
care workers and Kansas seniors, my 
administration has worked with local 
health departments and providers to 
prepare to move Kansas into Phase 2,” 
Gov.Kellysaid.

Kelly said it's important to remem-
ber that the rate of vaccinations is 

dependent upon the number of doses 
received from the federal government. 
Federal supply, however, remains low. 
The next weekly supply of new first 
doses is set at 45,000, so not everyone 
eligible for Phase 2 will be able to 
receive an immediate vaccination. 

"We use every tool available to 
make vaccine delivery transparent, 
efficient, and fast in order to reach as 
manyKansansaspossible,"Gov.Kelly
noted.

GovernorKellyisaskingforpa-
tience during this time of low supply. 
Priorotitized populations are asked to 
contact local health department re-
garding further details of inoculation. 

For those wanting to view key met-
rics related to COVID-19 vaccinations 

in Kansas, a dashboard can be viewed 
at www.kansasvaccine.gov/158/Data. 
The State of Kansas is slated to launch 
a "Find my Vaccine" mapping tool in 
the near future. The tool will allow 
Kansans to track down sites that are 
offering vaccines administration in 
their communities.  

Sedgwick County Health Depart-
ment is finalizing the sign-up process 
for Phase II vaccinations for persons 
65 and older. Currently, there is not a 
sign-up or waiting list for Phase II vac-
cinations.  However, more information 
will coming soon on how residents 
will sign-up as the supply of vaccines 
becomeavailable.Updatedinforma-
tion will be available at https://www.
sedgwickcounty.org/covid-19/vaccine-

Kansas Enters Phase 2 of COVID-19 Vaccination Distribution 
By Matthew Resnick
The Community Voice 

information/. 

PHASE 2 GUIDELINES:

•Personsaged65
and older

•High-contactcriti-
cal workers necessary to 
maintain systems, assets, 
and activities that are 
vital to the state security, 
the economy or public 
health, or who interact 
with large numbers of contacts and job-
related COVID-19 exposure. COVID-19 
risk is associated with the likelihood 
of infecting oneself or spreading the 
virus. Factors that increase risk include 
proximity, type of contact, duration of 
contacts and challenges to implement 
protective measures. This includes:

•Firefighters,policeofficers,first
responders, and correction officers

•Grocerystoreworkersandfood
services

•K-12andchildcareworkers,
including teachers, custodians, drivers, 

& other staff
•Foodprocess-

ing, including meat 
processing plants

•Large-scale
aviation manufactur-
ing plants

•Transportation
workers

•Workersin
retail, agriculture, 

supply of critical services or materials 
forCOVID-19response,theU.S.Postal
Service, and Department of motor 
vehicles

•Thoselivingorworkingin
licensed congregate settings and other 
special care or congregate environ-
ments where social distancing is not 
possible, including:

•Homelessshelters
•Congregatechildcareinstitutions
•Emergencysheltersorsafehouses
•Correctionsfacilities
•Behavioralhealthinstitutions 

Kelly

Thanks to all supporters of The Community Voice

By Jazzlyn Johnson
The Community Voice 
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the jail population low. While some plan 
to expand and grow existing alternative 
to incarceration programs, others see 
a need to bring about more structural 
changes.

Valdez has plans to grow many of the 
systems already in place. This includes 
the drug court and behavioral health 
court, which serve as alternatives to 
incarceration for nonviolent drug 
offenders and those who suffer from 
serious mental illness. Between them, 
28 people have graduated from the 
programs. By speeding up the process 
to admit defendants into these specialty 
courts, creating a set of clear guidelines 
for who qualifies and allowing people in 
“as a rule rather than exception,” Valdez 
believes the courts can grow to their full 
potential.  

 Making the pretrial release and 
diversion programs more robust is Val-
dez’s other priority. The pretrial release 
program attempts to reduce incarcera-
tion rates for those unable to pay bond 
by instead monitoring defendants as they 
await trial outside of the jail, while diver-
sion is typically used to avoid convicting 
a person charged with a lower-level 

crime. 
Expanding these programs is espe-

cially important for 18 to 24-year-olds, 
who are legally tried as adults but “are 
still very vulnerable to engaging in 
poor judgment,” Valdez said. She wants 
to increase the likelihood that young 
adults, if they are brought to court, will 
be held accountable without necessarily 
being incarcerated — a similar philoso-
phy with which juveniles are typically 
treated. 

“That’s a vulnerable age group, of 
especially young Black males, young 
marginalized members of our commu-
nity. Those are the ones we worry about. 
And that makes sense to me, because I 
have kids that age,” Valdez said. She’d 
like to see this population targeted for 
pretrial release, diversion opportunities 
or even restorative justice services.

Meanwhile, the two incoming county 
commissioners see a criminal justice 
system that requires large-scale change. 
Both Shannon Reid and Shannon Porti-
llo listed bringing a public defender's of-
fice to Douglas County as a top priority. 
Reid included looking "at every available 
opportunity to stop requesting cash bail" 
as another, a sentiment Portillo echoed 
in the past. Doing so, Reid wrote in an 
emailed response, would allow "more 

folks (to) return to their lives after an 
arrest and maintain their stability, and 
their health, while their case proceeds 
through local courts."

Valdez believes further research 
and data analysis is required to decide 
"whether a public defender would be 
able to … make a difference or not" in 
Douglas County, and what policy will be 
used to request bail for violent offenses. 

Kansas sheriffs across the state must 
deal with mental health issues as a factor 
in managing the capacities of their jails, 
B. Cole Presley of the Kansas Sheriff’s 
Association told The Kansas Leadership 
Center Journal this past fall. But most 
see jail expansion as a solution to be im-
plemented side-by-side with substance 
abuse and mental health resources.

Sedgwick County, while a few steps 
behind Douglas County, is one of the 
other counties in Kansas working to 
prioritize substance abuse and mental 
health issues over jail expansion, ac-
cording to Sheriff Jeff Easter.

In rejecting the jail expansion, Doug-
las County is charting a new path on 
criminal justice in the state: they have no 
choice but to reduce their incarcerated 
population. But just how far they’ll go is 
something the rest of the state could be 
watching and learning from. 

COUNTY
from page 4



Covid-19 Response Coordinator, 
reporting directly to the 
president. To fill the position, 
Biden has chosen Jeff Zients, a 
former director of the National 
Economic Council in the Obama 
administration who is best 
known for his role in fixing the 
HealthCare.gov website after its 
disastrous rollout.

• Reversing the Trump 
administration’s move to 
withdraw from the World Health 
Organization, which the Biden 
transition team called “an entity 
that is critical to coordinating 
the international response 
to COVID-19, advancing 
preparedness for future 
epidemics and pandemics, 
and improving the health of all 
people.”

• Reestablishing the National 
Security Council’s global health 
security team, which was 
disbanded under Trump.

• Asking the Centers for 
Disease Control and Prevention 
and other agencies to extend 

federal eviction and foreclosure 
moratoriums until at least 
March 31 and calling on 
Congress to provide more 
assistance to renters.

• Asking the Department of 
Education to extend the pause 
on interest and payments for 
federal student loans until at 
least September 30.

• Terminating the national 
emergency declaration Trump 
used to divert federal funds 
toward construction of border 
barriers. Biden’s proclamation 
pauses wall construction 
projects “to allow a close review 
of the legality of the funding and 
contracting methods used, and 
to determine the best way to 
redirect funds that were diverted 
by the prior Administration to 
fund wall construction,” his 
transition team said.

• Repealing the Trump 
administration’s interior 
immigration enforcement order 
that sought to strip federal 
funds from so-called "sanctuary 
cities.”

The Associated Press

ORDERS
from page 5
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F
rom local restaurants to major corporations, 
companies that are successfully navigating the 
Covid-19 pandemic and ensuing recession have 

often pivoted to a business model that’s conducive 
to short-term survival, and long-term resilience and 
growth. Not all pivots, however, result in good business 
performance. 

WHAT DOES PIVOTING MEAN?
Prior to the pandemic, “Pivoting” was a familiar word 

in the startup world.  When a company’s first busi-
ness model wasn’t working, a wise CEO and team 
might pivot to plan B.  But pivoting didn’t always mean 
desperation, it was often a tool to discover additional 
growth — growth a company might otherwise have 
overlooked. 

But pivoting isn’t always good.  According to an 
article from Harvard Business Review, three condi-
tions are necessary for a successful pivot during the 
pandemic.  

FIRST, pivots must align the firm with one or more of 
the long-term trends intensified by the pandemic. For 
instance, if social distancing remains the rule for the 
near future, the casual dating platform Tinder will need 
to follow competitors Bumble and Facebook Dating in 
offering video dating.

SECOND, a pivot must be a lateral extension of the 
firm’s existing capabilities, cementing — not undermin-
ing — its strategic intent.  If you’re a manufacturing 
company, pivoting to manufacturing a pandemic-need-
ed supply would make sense, but moving into manufac-
turing and you’re a service related business isn’t lateral 
extension of your firm’s existing capabilities.  

Christina Long, president and CEO of Create Cam-
paign, a nonprofit organization in Wichita that works to 
support minority entrepreneurs, says there are dangers 
to chasing some of the hottest new market opportuni-
ties being created by the pandemic, especially if it’s a 
new area for the business owner.

“PPE is a hot item that people are trying to score” 
funding to produce, Long says. “And while it's great 
to be in a position to service those immediate needs, 
reaching out into areas that you have no past perfor-
mance, and you have no understanding of the business 
model, just because you see the opportunity” is risky at 
best.

And just because something is a good idea during a 
pandemic doesn’t mean its success will last once the 
emergency is over. Simply surviving the pandemic will 
be a success story for many entrepreneurs, she says. 

THIRD, pivots must offer a sustainable path to profit-
ability, one that preserves and enhances brand value in 
the mind of the consumer. 

P
erfect Output, a veteran-owned and Black-owned com-
pany that provides other businesses with office supplies, 
printing supplies, printing equipment and training for how 

to use that equipment, was in a unique position than many other 
local businesses during the COVID-19 lockdown early last year.

Because most of Perfect Output’s clients are essential busi-
nesses, many of which are healthcare providers, Perfect Output 
still had a base of customers who were in need of the products 
they provided.   

“We definitely had to make it a point to reach out to our 
customers and see how they were doing and let them know 
that we're still operating and that we're here to support them,” 
said Farrah Walker, owner and CEO of Perfect Output. “That 
definitely helped maintain our business.”

But their 
immediate 
concern was 
how they 
were going to 
continue to 
provide their 
services while 
preventing 
the spread of 
the virus and 
keeping their 

clients and staff safe 
as possible.

Perfect Output 
staff began working 
from home when the 
lockdown first took 
place and are now 
slowly coming back to 
the office at staggered 
times. While Walker 
said it is the best op-
tion safety-wise, she 
does miss the face-to-
face excitement and 
collaboration with the 
rest of the staff.

To further reduce 
face-to-face contact, Perfect Output started selling their prod-
ucts online, which Walker said proved to be a great strategy for 
them. 

“That allowed us to continue to thrive,” Walker said.
Walker said she wishes they would have spent more time 

looking into programs available to assist small businesses. Now, 
she’s making sure she and/or members of her team take advan-
tage of available webinars, and she’s assigned a staff member to 
explore and find other resources that might help the organiza-
tion grow. 

She encourages other small businesses to not get discour-
aged if they have little luck with assistance.

“Tomorrow’s always a new day,” 
she said. “Though there might not 
be an opportunity for you today, def-
initely take a look tomorrow and see 
if there are some small-business-
assistance programs out there.”

Small Business Success Story #1: Perfect Output
By Jazzlyn Johnson
The Community Voice How Did Perfect Output Pivot?  

• Shifted to selling digitally 
• Placed increased importance on 
safety 
• Communicated with customers 
• Implemented remote and stag-

gered work schedules  

Perfect Ouput, LLC 
• 9200 Indian Creek Pkwy, Suite 400
• Overland Park, KS 66210
• 913-317-8400
• www.perfectoutput.com 

Shift, Pivot & Thrive 

Succeeding in Business in a Pandemic 
A special section to The Community Voice • January 2021

How Businesses Have 
Successfully Pivoted 
During the Pandemic

LEFT: When the pandemic hit, Farrah 
Walker and her employees began 
working at home, shifting to sell-
ing digitally, and placing increased 
emphasis in safety for the sake of her 
employees and customers.  





S
hifts and pivots are part of the rhythm of business ownership. Independent business 
owners have to innovate in areas where franchises already have a model to follow. They 
shift into a new marketing strategy; pivot to work in balance with changing business 

models. If you shift and pivot often enough, in time it becomes a dance.
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H
istorically, economic slumps 
involving significant numbers of 
layoffs have spawned surges in 

entrepreneurial activity as furloughed 
workers use their unexpected free time 

to develop and launch businesses that 
had only been percolating in their 
minds or their garages. 

In places such as Sedgwick County, 
where 7.6% of workers were still 
unemployed as of November, slightly 
more than the national average, en-
trepreneurship represents a path for 
laid-off workers to take the initiative in 
launching new careers. It also provides 
a route for pandemic-stricken firms 
to innovate toward survival by quickly 
taking advantage of new market 
opportunities or to pivot away from of-
ferings rendered unviable by changing 
circumstances. 

Past downturns, The New York 
Times reported, have produced 
American companies that went on to 
develop high profiles: Airbnb, Disney, 
General Motors, Hewlett-Packard, 
Microsoft, Slack, Uber and Venmo, 
among others.

“Downturns or challenging times 
are seen as good times to start a 
business for two reasons,” Rashmi 
Menon, entrepreneur in residence at 
the University of Michigan’s Zell Lurie 
Institute for Entrepreneurial Studies, 
told the Times. “One is, there is less 
competition for resources. The second 
reason is that whatever changes we 
face, positive or negative, bring up 
new customer needs. And customer 
needs are at the core of any business.” 

Workers might also have more 
free time to try new ideas when out 
of work, and a major event like a 
pandemic can free companies from 
constraints that have kept them from 
finding ways to create new products 
or tweak their offerings. It’s an ex-
ample of how leadership opportuni-
ties can surface even during the most 
difficult times, providing a chance for 
anyone to lead at any time.

Mixed data on whether more entre-
preneurship is happening

So are efforts by government, lenders 
and communities to help spur new busi-
ness ideas during the pandemic having an 
impact? Economic analysts say that while 
2020 has seen a surge in entrepreneurial 
activity in response to the pandemic, it’s 
not yet showing up in some traditional 
metrics.

Data provided by the Kansas Secretary 
of State’s office showed there were 8,467 
articles of incorporation filed between 
March 1 and July 7. That’s down slightly 
from the 8,594 filings through the same 
period the year before and slightly more 
than the 8,456 in 2018. It was more than 
500 above the 7,962 filings in 2017.

The numbers aren’t higher, eco-
nomic analysts say, because a lot of the 
entrepreneurial activity is happening in 
the form of pivots by existing companies 
and not necessarily through new-business 
startups. In addition, the state doesn’t 
require sole proprietors to file articles of 
incorporation.

On a national level, the third quarter of 
the year saw the number of applications 
for employer identification numbers ex-
plode compared with the second quarter, 
according to the U.S. Census Bureau. 
Nationwide, entrepreneurs filed 1.5 mil-
lion applications, a 77.4% increase over 
the second quarter.

The figure for the Midwest Region, 
which includes Kansas, was even higher: 
88%. The number of applications for 
high-propensity applications – or those 
companies considered most likely to 
transform into businesses with a payroll – 
grew by 92%.

As the Poynter Institute pointed out, 
filing for a new employer ID number does 
not equal actual new businesses. It just 
means that somebody is thinking seriously 
enough about starting a business that 
they started the paperwork. They may be 
doing it because interest rates are low 
or because there is a large pool of great 
employees potentially available.

But it’s easy to see from such figures 
that entrepreneurship isn’t a path out of 
unemployment for most Americans. The 
ranks of the jobless nationwide, while on 
the decline from earlier in the year, still 
hit nearly 11 million nationally in October 
and more than 80,000 in Kansas. 

While a select few will carve their own 
path out of the pandemic, most workers 
will need to weather the storm through 
some combination of savings and unem-
ployment benefits until the labor market 
recovers further.

Bad Times Often Good for New Businesses

• Is the middle of a 
pandemic a good time to 
start a business?

By Stan Finger
Wichita Journalism Collaborative
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T
he pandemic has brought chal-
lenges to all businesses. Through 
it all, members of the Forbes 

Magazine Communications team have 
identified several themes that have 
enabled small businesses to adapt.

Here’s how small business owners 
have shifted — or should shift — to 
keep moving forward during the global 
pandemic.

Small businesses have had to 
shift to selling digitally.

Because of social distancing regula-
tions, many small businesses couldn’t 
physically remain open and had to 
switch to digital solutions quickly. 
This included figuring out how to sell 
on their websites, marketplaces and 
social media, along with relying on 
third-party delivery apps. 

For some businesses, the work to 
evolve their digital capabilities is still 
underway, while others have seen this 
as a critical lifeline to keep their doors 
open as consumers turn to purchase 
more online. As the dust settles and 
the new normal develops, these digital 
channels are likely to stick based on 
consumer sentiment.  Evaluation of 
these new channels will be vital for 
businesses to either further expand 
them or eliminate ones that don’t of-
fer a solid return on investment.

Small businesses have placed 
increased importance on safety.

Business owners have taken on the 

responsibility of keeping their em-
ployees and customers safe — a huge 
undertaking given that 58.9 million 
people work for small businesses in 
the U.S. Owners have been faced with 
the monumental task of managing the 
varying and evolving levels of regula-
tions for reopening, social distancing 
and personal protective equipment 
(PPE), while also navigating con-
sumer perceptions about health and 
safety. Finding ways to budget for and 
forecast what supplies are needed is 
another layer to their already long list 
of responsibilities.

Cash flow has become a critical 
factor for success.

Major fluctuations in sales and 
profits are making managing cash flow 
that much harder. Reduced customer 
demand in many areas and additional 
investments in digital channels and 
new accommodations — even with 
loans and relief grants — are impact-
ing businesses’ cash flow, margins and 
the ability to stay open and grow. In 
addition to carefully managing cash 
flow, many small businesses have had 
to start offering touchless payment 
options, which typically means a shift 
in technology and higher fees for the 
business owner.

Small business owners are 
feeling the impact on a 
personal level.

Speaking with many business 

owners across the country, Normal 
stress levels have escalated, resulting 
in many business owners feeling 
time-starved and overwhelmed as 
they work to make the right deci-
sions for themselves, their families, 
their employees and their busi-
nesses.

Communicating with 
customers has become more 
critical than ever.

Frequent, clear communication 
with customers on all channels 
is more important than ever as 
customers seek out critical informa-
tion, like whether or not a business 
is open and what that business is 
doing to adapt to Covid-19 protocols. 
It’s important for small businesses 
to take inventory of how customers 
search for information about their 
business — on social media, their 
website, even their voicemail or 
physical signage — and make sure 
those channels communicate critical 
updates. This will help set expectations 
for customers and provide a positive 
customer experience, keeping them 
coming back.

Business owners have had to 
figure out how to pivot their 
business models.

Owners have had to assess if their 
existing business model is still valid or 
if they’ll need to change what they sell, 
how they sell it and to whom they sell. 

With so many obstacles facing small 
business owners, how do they know 
where to focus? Here are the group’s 
top seven tips for small business own-
ers as they move forward without a 
clear end to the pandemic:
• Work with your lender or accoun-
tant to source grants, loans and other 
relief options.
• Continuously look for new revenue 
streams, whether it’s finding new 
markets for your product or new ideas 
to reimagine your expertise.
• Reach out to suppliers and inquire 
about small business programs, dis-
counts and trials to save money.
• Seek resources for the digital shift, 
and identify your unique needs in 

reaching your customers.
• Continue to listen to your customers 
and your community, and seek poten-
tial partnerships with other businesses 
in your area.
• Reevaluate your business plan and 
business model: What’s changed? 
What’s needed, and what’s not?
• Dig into your budget, and get control 
of your cash flow. Review any new 
expenses that are the result of pivoting 
your business. Rework your budget, and 
develop a plan for the unknown.

- Forbes Communications Council, a 
community for executives in success-

ful public relations, media strategy, 
creative and advertising agencies. 

What Small Businesses Are (Or Should Be) Doing To Survive The Pandemic

Small Business Success #2: Precise Operations Management

Successful small businesses are fighting to keep customers and finding new 
ways to stay innovative and grow.

By Jazzlyn Johnson
The Community Voice 

LEFT:  Janet Lockridge’s busi-
ness-disaster-planning company 
had to pivot during the pandem-
ic when safety services were the 
first thing businesses cut.  

• Added new service 
• Added new revenue source  

Precise Operations Management 
• info@preciseoperations.com
• 816-269-0363
• 913-219-3964

How Did Precise Operations 
Management Pivot?

N
o one saw the COVID-19 
shutdown coming and most 
businesses did not have plans 

in place to bounce back.
Janet Lockridge and her business, 

Precise Operations Management 
(POM), work to ensure businesses 
are prepared for unforeseen disas-
ters through planning and training, 
while making sure their clients’ 
employees are safe from injuries and 
illnesses.

“If businesses had taken continu-
ity planning more seriously, then we 
would not be in the predicament that 
we’re in,” Lockridge said.

POM began in 2013 after Lockridge 
realized some businesses needed help 
with documenting work practices and 
safety procedures. 

But when the shutdown hit and 
many businesses cut budgets, Lock-
ridge saw safety departments were 
the first to go -- a huge part of her 
business. 

AAfter all of POM’s clients 
canceled their safety training classes 
during the shutdown, Lockridge was 
concerned her business was not 
going to make it. Despite those can-
celations, she found ways to pivot.

Lockridge began focusing on 
creating a construction division, 
something she has always wanted to 
do, but never had the time to get off 

the ground. 
Now that Lockridge has been able to 

focus on construction, POM has made 
bids on construction projects and 
hired women and minority-owned 
businesses and tradesmen to do 
those jobs. 

“I’m super excited and very 

optimistic for this new construction 
division that we started and we’ve 
subsequently started hiring employees 

and we’re doing jobs and trying to 
position ourselves to get more jobs,” 
Lockridge said.

Innovation and creativity are 
strategies Lockridge said other 
small businesses must keep in 
mind to succeed. She said one way 
to do that is to develop continuity 
plans now. 

She suggests deciding if there is 
a product or service to offer online 
and planning how marketing and 
outreach would change as a result 
of a potential disruption of busi-
ness operations. 
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T
he phone rang at 4 a.m. on 
the West Coast, rousing Angela 
Muhwezi-Hall from a dead sleep. 

Normally, calls at such times are bad 
news. 

But this was opportunity calling.
“Now is the time that we have to 

start working on QuickHire,” her 
sister, Deborah Gladney, announced 
from Wichita.

QuickHire was a concept the sisters 
had been chewing on for years: a way 
to make it easier for skilled trade and 
service industry workers to find and 
apply for jobs. 

As the COVID-19 pandemic 
prompted the closings of restaurants 
and other service businesses around 
the country last March, millions of 
skilled workers found themselves 
without work. While there are many 
job-hunting apps available these 
days, many skilled trade and service 
industry jobs aren’t posted on online 
job boards.

“Our parents came to America over 
30 years ago,” Muhwezi-Hall says. 
“And it was those skilled trade, service 
industry jobs that supported our fam-
ily of seven. And both myself and Deb-
orah have had experiences in these 
types of positions and, while times 
have changed, the process of getting 
a lot of these jobs has not changed at 
all. You may have to physically walk to 
their brick and mortar location, just to 
know if they're even hiring. And they 
may hand you a paper application to 
complete.”

Responding to needs has always 
been the mother of entrepreneurship, 
officials say. That commonly is the 
result of coming at a problem or issue 
from a new direction or with a new 
product. 

But the pandemic hasn’t just forced 
people to think outside the box, says 
Jeremy Hill, director of the Center for 
Economic Development and Business 
Research at Wichita State. In many 
ways, he says, it has destroyed the box.

“The Great Recession was cyclical,” 
Hill says. “This one is going to be 

structural. We’ve destroyed 
several industries, de-
stroyed certain practices 
that will never come back” 
because of how things 
had to be done during the 
pandemic.

“The only way to 
be successful is to be 
dynamic going forward,” 
Hill says.

Their app launched 
publicly on Sept. 1 on the 
iOS App Store and Google 
Play store, billing itself as 
an online marketplace for 
skilled trade jobs. It has 
attracted 1,500 users to date, 
garnered national media attention and 
caught the eye of employers.

“A number of large enterprises have 
reached out to us wanting to be added 
to our platform, as well as other me-
dia outlets who would like to feature 
QuickHire,” Gladney says.

The sisters didn’t let their lack of 
knowledge stop them from launching 
their dream. 

“We don’t have tech backgrounds, 
we’re not based in Silicon Valley, we 
didn’t speak the tech/venture capital 
language, we didn’t know how to get 
people to use our product,” Gladney 
says. “We just didn’t know.”

They also didn’t know where to 
find financing. They scraped together 
$50,000 of their own money to start 
QuickHire.

“As children of immigrants and 

wives to first-generation college gradu-
ates, this is a lot of money and risk for 
us,” Gladney says. “When you invest 
that type of money, you have no option 
but to push onward. Also, we've been 
very in tune with our customers. Busi-
nesses wanted this so bad and people 
were having a tough time finding jobs. 
We know the capital and investors will 
come as long as we stay focused on 
creating value for society.”

New Business Success Story #1:  QuikHire 
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By Stan Finger
Wichita Journalism Collaborative



Wichita sisters Angela Muhwezi-Hall, left and Deborah Gladney, right, took advantage of a 
need in the economic downturn and co-created the app QuickHire.
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O
ne local example that has blos-
somed during the pandemic 
is Greatness Vodka, a corn-

based flavored vodka developed by 
Troy Brooks of Wichita. Brooks was 
celebrating his birthday in San Diego a 
couple of years ago, sipping a French 
vanilla vodka he’d been eager to try, 
and he found himself thinking, “This 
would be really cool if I had my own 
brand.”

He came home and dove into 
research, where he quickly discovered 
how much he didn’t know.

“I didn't really know what I was 
doing,” Brooks says. “I didn't know 
what I was looking for. I (had) never 
done any of this before. It just became 
something I would research at night 
and work really hard at throughout the 
day.”

At the time, he was selling cars for a 
living and saving every dollar he could 
toward his dream venture. His research 
led him down a path driven by what he 
didn’t like in vodka. So many flavored 
vodkas he had tried “tasted like medi-
cine,” he says. He also wanted a vodka 
with a smooth finish.

“Most people don’t like vodka 
because of the bite afterwards that it 
has,” Brooks says. “I knew if we want 
to be successful, we need to create 
something that tastes good as well as it 
needs to be smooth.”

He tinkered with recipes for the 
vodka until he found a combination of 

peach and cherry that left 
him saying “This is it.” A 
buddy who owns a distillery 
in Florida agreed to produce 
it for him.

And then the pandemic 
hit, just as production was 
about to begin. Brooks 
wrestled with whether to 
move forward, because he 
was an unknown pitch-
ing a brand-new product 
to distributors. Without 
distributors, you can’t get the 
product to bars, restaurants 
and liquor stores.

“Bars are closing down,” 
Brooks says. “Clubs are clos-
ing down. Restaurants aren't 
the same. They have to really 
take a chance on you.”

Brooks decided to push 
ahead anyway. His research 
showed that companies that 
stayed aggressive during the 
Great Depression emerged 
stronger. It showed him something else 
that was even more important.

“In a great economy, the wine and 
spirits industry does great,” he says. 
“But in a bad economy, it flourishes.” 
(Alcohol sales have surged by more 
than 20% during the pandemic, ac-
cording to Nielsen market data.)

It’s a persistent pattern: hard liquor 
sales soared in the recessions of 2001 
and 2008, even as beer sales stayed flat 
or fell off, the trade publication Craft 
Brewing Business reported.

Brooks found a distributor, began 

an intense promotional campaign on 
social media, and sold 1,000 bottles 
in the first week. The second shipment 
was sold out before it arrived and 
most of the third shipment was sold 
out prior to arrival as well – in Wichita 
alone. Demand continues to be strong 
and Brooks is looking to expand into 
other markets.

“It's been growing really, really, re-
ally fast,” Brooks says.

For now, the goal is to continue to 
grow demand and develop additional 
flavors. But the response tells Brooks 
he was right to listen to his instincts 

and take the risk despite the upheaval 
created by the pandemic. Responding 
to needs has always been the mother 
of entrepreneurship, officials say. That 
commonly is the result of coming at a 
problem or issue from a new direction 
or with a new product. 

But the pandemic hasn’t just 
forced people to think outside the 
box, says Jeremy Hill, director of the 
Center for Economic Development 
and Business Research at Wichita 
State. In many ways, he says, it has 
destroyed the box.

“The Great Recession was cyclical,” 

Hill says. “This one is going to be 
structural. We’ve destroyed several 
industries, destroyed certain practices 
that will never come back” because of 
how things had to be done during the 
pandemic.

“The only way to be successful is to 
be dynamic going forward,” Hill says.

This story was produced as part 
of the Wichita Journalism Collabora-
tive, a partnership of seven media 
companies, including The Community 
Voice, working together to bring timely 
and accurate news and information 
to Kansans.

New Business Success Story:  Brooks Vodka 
By Stan Finger 
Wichita Journalism Collaborative 



L
eslie Fleuranges was on the cusp 
of achieving her dream, opening 
a pet hotel in Topeka.

Six years in the making, Fleuranges 
was set to open Tender Loving Care 
Pet Nursing Hotel in April, but the 
global pandemic struck, putting a dent 
in her plans.

Pet care companies were deemed 
essential businesses, so luckily, or at 
least she thought, Fleurenges was still 
able to open.  However, due to the 
pandemic, the level of business she’d 

projected didn’t manifest.  She fell 
short of her income projections but 
her fixed overhead costs  -- like her 
construction loan -- were ongoing.  

In an interview with KSNT News, 
Fleuranges discussed all the money 
she had invested into the building, and 
the pending mortgage she was on the 
hook for. 

Wisely, she began looking for avail-
able assistance and came across Small 
Business loans and even grant pro-
gram through the federal, state and 
her local city government.    The City 
had a $10,000 small businesses grant 

and the state was offering a $20,000 
grant, both of which would have been 
a “business saver.” 

 “Do you know what $10,000 can 
mean to a new business? Everything," 
she said in the KSNT interview. 

When Fleuranges checked the 
program qualifications, she met them 
all except she had to be able to show a 
loss of income from the previous year.  
Last year, she was just in the planning 
and development stages, but had been 
investing significantly in her business.  
That didn’t matter, she needed to show 
income, so she didn’t qualify for any 

of the grants. 
“I’ve called Sen. (Jerry) Moran’s 

office, I’ve spoken to Aaron Mays 
with the county, I’ve spoken to 
the city manager, I’ve spoken to 
the Greater Topeka Partnership, 
what can we do?” she said in the 
interview.

Sen. Moran’s team told Fleurang-
es her story is part of a greater issue 
that needs to be resolved.  

WORD OF WISDOM: to other new 
businesses,  for NOW, a lot of the 
pandemic business assistance grants 
may not be available to you.  

Some New Businesses May Struggle to Qualify for Pandemic Support 
By Matt Resnick
The Community Voice

Flueranges and Murphy


Troy Brooks of Greatness Vodka is another new entrepreneur who decided to take advantage of a pandemic trend -- drinking.
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M
ark Daniels and Grace Free-
man, owners of the Wichita 
Cheesecake Company, have 

choreographed a thriving business by 
continuing to shift and pivot to meet 
the needs of their growing and chang-
ing clientele, even in the midst of the 
COVID-19 pandemic.

 Located in front of the former 
Union Station building at 701 E. Doug-
las in Wichita, the business offers 30-
plus flavors of cheesecake — in sizes 
from single-serving minis to 10-inch 
rounds that serve 14 to16. There isn’t 
much room for dine-in traffic in 
their small outparcel location, even 
with additional outdoor seating in 
warmer weather.

  “We were negotiating to move 
into a larger space before COVID 
hit,” Freeman said. “It was a great 
location close to our current 
space. Now, I’m glad we didn’t get 
it. Now we’re looking at a space 
just one block away, [to move] as 

soon as business picks up again.” 
Daniels adds, “Thankfully we didn’t 

have any high overhead [when the 
pandemic hit].”

  Supplying cheesecakes for local 
restaurants had been a staple revenue 
source for the business, until all but 
one closed due to COVID. “But that 
one [restaurant] that’s still open has 
increased its orders, that’s been a nice 
surprise,” Freeman noted. 

The couple remains optimistic the 
volume of their restaurant business 
will eventually return and even grow, 
as more restaurants reopen and their 
traffic picks up.  

  People still place orders for spe-

cial events such as weddings, office 
parties and birthdays. Even though 
the numbers (attending these 
events) are smaller, people still 
want it to feel like a celebration. 

  There has definitely been a 
shift in the rhythm of the business 
since COVID. 

Of course, their walk-in busi-
ness dropped as well, so they 
creatively pivoted, increasing the 
focus on their delivery business.   

“We knew people were still go-
ing to want our product,” Daniels 
said. “We were already using Deliv-
ery.com and Wichita-to-Go, but we 
added more third-party platforms, 

such as GrubHub and Door-
Dash. We brought them all in.”  

    Another profitable shift was 
adding the mini-cheesecakes to 
the delivery menu. “We had never 
done that before, but people seem 
to like it,” Freeman said. The mini- 
cheesecakes are available in boxes 
of six or 12, in all the same flavors 
as the larger cakes. Sometimes 
people first taste the mini then call 

to order full-sized cakes. 
  Their shifts and pivots paid off.      
  “Our revenues are about the same 

[as pre-COVID], just from different 
sources,” Daniels said. “Of course, we 
had hoped for an increase.”

Daniels and Freeman are staying 
flexible to make other changes.  

“We’ve worked on improving our 

ability to make contact-free deliveries 
for people who are concerned about 
that,” Daniels said. “Sometimes when 
it’s a little warm, people will sit on the 
patio” outside the store.

   The Wichita Cheesecake Company 
is open Monday through Saturday, 
from 10 a.m. to 6 p.m.

Success Story #3:  Wichita Cheesecake Company  

Sh
ift, P

ivo
t, Th

rive

By Carlota Ponds
The Community Voice 

When the pandemic hit, most of Mark (above) and Grace’s wholesale customers 
closed down, requiring them to shift strategies to survive.

How did Wichita Cheesecake 
Company Pivot?

• Expanded delivery channels 

• Diversified offering of delivery products

Wichita Cheesecake Company
• 701 E. Douglas, Unit E , Wichita
• (316) 358-9494
• www.wichitacheesecakecompany.com 
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Full Circle 
Success:

Rhone Returns to Direct WSU Support Project That 

Gave Her and Others an Educational Lifeline

A real-life demonstration of how TRiO Student 
Support Services helps give first-generation and 
low-income students a great start, former program 
participant, now “Dr.” Linda F. Rhone, has returned 
to lead the program. She and her team are provid-
ing students the same kind of support that she says 
helped nourish her desire to 
achieve in life.

In the late 1970s, after 
graduating from Wichita 
North High, Rhone entered 
Wichita State University. 
Her parents divorced when 
she was young and she was 
raised by a single mother.  
No one in her family had 
attended college, and her 
upbringing had done little 
to provide her a frame of 
reference for pursuing a col-
lege degree. She just knew 
in her heart that it was time 
for someone from her family 
to earn a degree.

TRiO Student Support 
Services, named Operations 
Success in the late 1970s, 
threw Linda a lifeline soon 
after she began her journey 
at WSU. She believes God 
used OS/SSS to prepare 
her to be the educator he 
called her to be. Through 
OS/SSS, she was mentored 
by Dr. James Rhatigan, vice 
president for Student Affairs, 
Dr. Deema deSilva, director 
of OS/SSS, Ms. Deltha Q. 
Colvin, associate vice presi-
dent for Special Programs, 
and Mr. Larry Ramos, then 
professional academic advi-
sor now, director of Talent 
Search. It was these individuals 
who became vested in seeing 
her complete her degree.

After completing her degree in General Studies 
(Social Sciences), Rhone worked in the field of educa-
tion and pursued her graduate degrees.  She earned 
a Master’s Degree in the Social Foundations of Edu-
cation from California State University—Los Angeles, 
studied for a Doctor of Education Degree in Adult 
Education at Northern Illinois University, studied for 
a Philosophy degree in the Foundations of Education 
at the University of Kansas, and earned a Doctor of 
Education degree in Curriculum and Instruction/Cul-
tural Foundations of Education

from West Virginia University.

Rhone’s tenure in education extends over 33 
years, a journey that has given her the privilege to 
live in Texas, Missouri, California, Wyoming, Illinois, 
and West Virginia. She has served in roles such as: 
K-12 teacher, private school interim administrator, 
community college social sciences instructor, teacher 
education assistant professor, teacher candidate 
placement coordinator, teacher education supervisor, 

grant writer, principal investigator, and lead research 
assistant. She presents frequently at national and 
international academic conferences.

In addition to her role as director of TRiO Student 
Support Services, Rhone is an education social justice 

educator at Friends Univer-
sity, where she has written 
curriculum/courses and 
continues to teach gradu-
ate workshops.  For more 
than a decade, Rhone has 
taught preservice, novice, 
and veteran teachers as they 
learn social justice practices 
that will help every student 
in their classroom develop 
a voice.

In every role, Linda uses 
her platform to promote 
social justice and address the 
issues of racism, classism, 
violence against vulnerable 
populations, lack of health 
care for those with limited-
income, race and mass 
incarceration, childhood 
trauma, adult trauma, and 
many other issues as they 
relate to marginalization 
and oppression.

With grants from the 
Kansas Health Foundation 
and the Gerber Institute 
for Catholic Studies Rhone 
extended both of her 
dissertations studies by es-
tablishing a university and 
public-school partnership. 
The Wichita Teacher Inquiry 
Group was the name of this 
partnership designed to 
“lessen systemic, cultural, 

direct, and indirect bullying 
behavior at school, in com-

munities, and in the workplace.” At the University of 
Kansas, Rhone was lead research assistant on a $1 
million federal grant using Professional Develop-
ment Schools as a vehicle for critical multicultural 
education.

Rhone’s other higher education initiatives in-
cluded Service Learning and a Teacher Education 
Partnership to bring pre-service teachers and Job 
Corps students together for one-on-one tutoring 
and to lessen racial and socioeconomic barriers.

Linda is in the middle of writing a memoir discuss-
ing her survival of childhood trauma and starting 
another book on social justice practices. She hopes to 
release both books this year.

Linda acknowledges the love, patience and guid-
ance of her mother Irene Strong Rhone who she 
adores and her sibling Marva Joyce Rhone. They 
are her Sheroes. Her mother, age 81, worked for 40 
years, 30 of those at Beech Aircraft and has been 
retired for 19 years. Linda thanks God for all she has 
been blessed with, especially her mother, who made 

many sacrifices 
so that Linda 
could further her 
education.

Marva Joyce, 
Linda’s sibling, 
lived in Los 
Angeles for three 
decades where 
she worked as an 
entrepreneur, ac-
tress and model. 
It was a tough 
career choice, 
but God opened 
doors, and con-
tinues to open 
doors for her. 

It takes a vil-
lage to support 
most single 
parents to suc-
cessfully raise 
their children. 
Irene gives 
recognition for 
family members 
and friends who 
played a part in 
her village. Fam-
ily members in-
clude: Pat Polite 
and her former 
late husband, 
Robert James 
Polite, Velma 
Lewis, Velma 
Walker, and the 
Leo Vaughn 
Family, as well 
as friends, Clara 
Hooks, Olivia 
Manual, Elnora 
Monroe, the late 
Doris Hen-
derson, Esther 
Raybon, Wilma 
Mathenia, Mary 
Hill, the late 
Frances White 
and Lois Triplett 
that provided 
her with unlim-
ited love and 
support.

Linda defines success much differently today than 
she ever thought she would. For her, success is not 
a matter of the accumulation of college or university 
degrees, a newer SUV, and/or a larger home. She 
defines success as an understanding of self, hav-
ing peace with God, and becoming one’s best self. 
Among those that Linda believes exemplifies the kind 
of humility, authenticity and dignity she admires are: 
Dr. Fleming-Randle, Vice President for Military, Veter-
ans and First Responders and Chief Diversity Officer; 
Ms. Kaye Monk-Morgan, Vice President for Strategic 
Engagement and Planning; and Ms. Deltha Q. Colvin, 
Associate Vice President for Special Programs.

Dr. Linda F. Rhone

Irene Strong Rhone

Marva Joyce Rhone
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W
hen the Wichita school 
board reevaluated district 
learning models on Jan. 11, 

the families at Gordon Parks Academy 
(GPA) had already submitted their 
preferences for online or in-person 
schooling this semester.

“We figured that we would have a 
lot of parents wanting to come back 
face-to-face, and we were surprised 
that there were not that many,” said 
Principal LaTonia Kennedy.

Parents of just 25 of the roughly 
350-student GPA, ranging from pre-k  
to eighth grade, opted for in-person 
learning this spring. Kennedy said 
that’s a testament to just how well 
her teachers are adapting to remote 
instruction. 

With so many people concerned 
about whether students are adapting 
to online learning, they need to see 
just how well GPA is responding to 
the demands of learning in the midst 
of a pandemic.  

Asked to give her students and staff 
a letter grade for their first-semester 
performance, Kennedy didn’t hesitate 
for a second.

“You know I’m going to give them 
an A,” she said. “And it’s because 
we’re still here. We’re still doing it. 
They’re still being educated.”

VILLAGE MENTALITY 

From interactive Bitmoji class-
rooms to virtual zoo field trips and 
online tutoring sessions that double as 
social hours, the students and teach-
ers of Gordon Parks Academy (GPA) 
have had to get creative this semester 
to preserve their sense of community.

Bonds run deep at the north-
Wichita magnet school, which serves 
a diverse student body.

“We have kids who’ve been here 
since they were in kindergarten, so 
there’s this sense of family with our 
students and our teachers and our 
staff,” said Kennedy.

Middle school students spent the 
entire first semester learning online. 
Parents of roughly half of GPA’s 

elementary-aged students had already 
opted for remote learning when the 
Wichita Board of Education voted 
in late November to move all K-5 
students online.

And families have risen to the 
occasion, Kennedy said, adopting an 
all-hands-on-deck approach when 
parents can’t stay home to supervise 
their children.

“This is like a village mentality, but 
there are younger siblings and older 
siblings that are able to help at home 
because mom is having to work,” 
Kennedy said.

Many grandparents have stepped 
in to help, she said, and the Boys & 
Girls Club, a GPA community partner, 
has opened up some of its rooms 
during the school day for remote 
learners whose parents have to work 
in-person.

“Never did we think that we would 
be having to educate our children in a 
remote world and they would have to 
know how to maneuver, but students 
are more adjustable and flexible to 
technology because they are a tech-
nology generation,” Kennedy said.

CONNECTING WITH STUDENTS  

Cory McCracken teaches technol-
ogy classes, including robotics and 
engineering, to GPA students from 
kindergarten to eighth grade.

“Interesting, challenging, reward-
ing, frustrating — I mean, you could 
use just about any adjective you’d like 
to describe this year,” McCracken 
said.

He starts most classes off with a 

Gordon Parks Academy Teachers, 
Students Rate “A” in Online Learning  
By Matthew Kelly
Wichita Journalism Collaborative

See ACADEMY page 26

Kennedy
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Kansas City

W
hen Sheryl Ferguson, leader 
of activist group It’s Time 4 
Justice, heard about 26-year-

old Cameron Lamb’s death by Kansas 
City Police Department officers in 
2019, it ignited her continuous fight 
for justice.

Her daughter and Lamb had been 
high school sweethearts and best 
friends, even after high school.

“Cameron was an extremely re-
spectful young man. If a uniformed of-
ficer would have shown up, he would 
have done everything to comply,” said 
Ferguson.

KCPD officer Eric DeValkenaere 
shot and killed Lamb in Dec. 2019 
after a high speed chase. The shoot-
ing occurred while Lamb was in his 
vehicle in his driveway. According to 
court documents DeValkenaere said 
he saw Lamb pull out a gun and point 
it at another officer, Troy Schwalm. 
Schwalm said he did not see a gun in 
Lamb’s hands.

A Jackson County grand jury has 
since indicted DeValkenaere, charging 
him with first-degree involuntary man-
slaughter and armed criminal action.

In officer-involved shootings like 
Lamb’s, KCPD officers are allowed 
48 hours before writing a formal 
statement. During that time officers 
are allowed to review evidence, and 
their attorneys are allowed at the 
crime scene. These policies protecting 
officers are covered under a contract 
negotiated by the Board of Police 
Commissioners and the Kansas City 
Fraternal Order of Police, the local 
police union.

Ferguson and It’s Time 4 Justice 
have protested for months for in-
creased accountability, and created a 
petition demanding civilian oversight 
of the contract negotiations.

While police unions advocate for 
better pay and working conditions for 
officers, they also decide disciplinary 
policies for when police kill civilians.

“The making of police unions, in a 
way, started off with good intentions, 
but it turned into something that was 
absolutely horrendous,” said Rachel 
Hudson, a local activist with the Miller 
Dream, an activist group advocating 
for police accountability. “It’s like a 
fraternity – brothers are going to ride 
with their brothers. They protect their 
own.”

The contract expires at the end of 

the month, and activists like 
Ferguson and Hudson want 
provisions like the 48-hour 
waiting period eliminated. 
Negotiations, however, are 
done behind closed doors, 
making it difficult for any 
public input.

More than 130 other po-
lice agencies in the nation 
prevent investigators from 
immediately interviewing 
officers after an incident, 
according to research by 
Campaign Zero, a nonprofit 
group working to end po-
lice violence.

Those waiting periods 
allow officers to collude 
and give a consistent story, 
wrote Samuel Walker, pro-
fessor at the University of Nebraska’s 
School of Criminology and Criminal 
Justice, in a 2015 study.

“That’s not the kind of protection 
that ought to be given to public of-
ficials who have the kinds of powers 
that police officers have,” Carl Takei, 
a senior attorney with the American 
Civil Liberties Union, told Bloomberg 
Law. “It’s certainly not a protection 
that we afford to any regular citizen 

accused of shooting somebody.”
Advocates of the 48-hour waiting 

period say traumatic incidents affect 
memory. Therefore, two full sleep 
cycles are required for an accurate 
recollection of events. But Walker 
wrote that psychological literature 
does not support that argument. Some 
studies have even found that stress 
may enhance memory.

“Even if the science underlying 

waiting periods were valid, police 
unions and their advocates apply 
waiting periods in an inconsistent, 
hypocritical, and self-serving man-
ner,” wrote Walker. “They do not, for 
example, extend the privilege of de-
layed investigations to crime victims, 
witnesses, or suspected criminals, 
groups who presumably would have 
flawed memories because of their 

FOP Contract: An Obstacle to Police Accountability
By Jazzlyn Johnson
The Community Voice

After a plainclothes officer shot and killed Cameron Lamb, pictured with his three chil-
dren, as he sat in his car in his driveway, the officer took advantage of the 48-hour wait-
ing period allowed in the union contract before filing his report.  It’s a contract policy 
community members would like to see tossed.  

K
ansas City activist groups have 
long called for the Kansas City, 
Missouri, Police Department to 

obtain body cameras. Last summer, in 
the midst of Black Lives Matter protests, 
KCPD received a $2.5 million donation 
to cover the costs of the body cameras 
from the Kansas City-based DeBruce 
Foundation. 

Since then, activist groups have ques-
tioned KCPD’s strategy of implementing 
body cameras, with the primary focus 
on accountability. Criminal justice 
experts say success with body cameras 
depends on the policies implemented 
for how they’re used.   

KCPD announced Jan. 13 that they 
have deployed 340 body cameras 
since November, and plan to deploy an 
additional 475 by March, which would 

cover the entire department. 
A task force comprised of community 

members and local prosecutors have 
been meeting to help develop KCPD’s 
body camera policy. Discussion has 
centered on when the camera should 
be turned on, how long the department 
should archive footage. Additionally, 
considerations for releasing footage are 
among the policies being also being dis-
cussed. Prior to finalizing, the Board of 
Police Commissioners will review and 
vote on the drafted policy in February.

For the body cameras already 
deployed, KCPD spokesperson Jake 
Becchina said officers are temporar-
ily following the policies outlined for 
dash cameras. KCPD’s body cameras 
automatically turn on when an officer’s 
vehicle’s lights turn activate. The officer 

is also responsible for turning on their 
body camera when they make contact 
with someone. 

Becchina said officers have a respon-
sibility to turn on their cameras, and 
if not, he said they would have to have 
justification for why they did not. 

There is no way for officers to delete 
the footage or edit it. The footage taken 
on the camera also automatically up-
loads to a cloud system when they pull 
into their station.  

“We are responsible to be account-
able to the public and the public 
deserves to have officers held account-
able,” Becchina said. “We hope they see 
this as added accountability.”

Osha White, an officer who has been 
with the department for five years, said 
the body cameras are an added layer of 

safety for her and other citizens. 
“You have that third person that’s 

there now and there won’t be that 
unknown,” White said. “I think it’ll 

strengthen (community) relationships 
with the police department. There’s 
someone who’s watching us all the time 
now.”

Kansas City Police Department to be Fully Equipped with Body Cameras by Spring 

 KCPD received a $2.5 million donation to cover the costs of the body cam-
eras; now they just need a fair policy to insure their fair and equitable use. 



See OBSTACLE page 26
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W
yandotte County District 
Attorney Mark Dupree 
announced filing criminal 

charges against four Wyandotte County 
law enforcement officers Jan. 13.

Three of the charges stemmed 
from a sheriff officer’s involvement in 
a December 2019 hit-and-run crash 
in a Unified Government vehicle, with 
charges filed against the driver and 
two officers charged with trying to 
cover up the crash. The fourth officer 
was charged with trying to “knowingly 
hire a person selling sexual relations.”

Wyandotte County Sheriff’s Office 
Investigator Michael Simmons Jr. was 
charged with leaving the scene of the 
December crash.  Former Kansas City, 
Kansas, Police Department Detective 

Sarah Panjeda and Andrew Carver, a 
major in the Wyandotte County Sher-
iff’s Office, both face two counts of at-
tempting to obstruct the investigation.

Dupree said that prosecutors allege 
that Simmons was driving on Inter-
state 70 when the crash occurred. 
When officials began to investigate 
how the crash happened and who 
was driving, Dupree said the other 
officers “in some way obstructed that 
investigation.”

All three will appear in court next 
month. 

KCKPD Officer Travis Toms faces a 
Class A misdemeanor charge of buying 
sexual relations in a Nov. 16, 2020, 
incident. Dupree said Toms was in 
uniform at the time.

While Dupree maintains most law 
enforcement officers in Wyandotte 
County are honorable, he said Unified 

Government officials will not allow 
behavior that destroys residents trust.

Nikki Richardson, lead organizer 
for Justice for Wyandotte and advocate 
for victims of police brutality, sees 
firsthand the effects of police miscon-
duct that destroys trust.

“There are so many people in 
Wyandotte County who have been 
victimized by law enforcement with no 
sign of hope for justice or retribu-
tion,” Richardson said. “It brings me 
pure happiness to see this level of 
accountability.”

Dupree also announced at the 
press conference that the Community 
Integrity Unit is now up and running 
with a working hotline that Wyandotte 
County community members can 
report police misconduct: 913-573-
8100. Complaints will then be inves-
tigated by investigators in the District 

Attorney’s Office.
Members of Metro Organiza-

tion for Racial and Economic 
Equity (MORE2), an organization 
focused on racial equity work 
have rallied for more than a year 
to see this type of unit in Kansas 
City, Kansas. 

“After years of accusations 
of deep impropriety, corrup-
tion, and criminal activity by law 
enforcement officers within the 
Kansas City, Kansas, Police De-
partment, the community will see 
a solution,” said Lora McDonald, 
executive director of MORE2 in a 
statement.

"Our hope is that the community 
sees that regardless of who you are or 
what position you hold or what title you 
hold, that no one is above the law," Du-
pree said at the press conference. "And 

all of us should be held accountable for 
the actions we take."

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice covering 
Kansas City’s African-American 

community.

Three WyCo Police Officers Charged in Hit and Run, Another Charged After Hiring a Prostitute

E
victions in Jackson County have 
been suspended until Jan. 24. 
Jackson County Presiding Judge 

Dale Young signed an order Jan. 11 
stopping all eviction summons, hear-
ings, and writs related to evictions.

“This recent social and political 
unrest has combined with the societal 
stress associated with the ongoing 
spread of COVID-19, and has created 
a current circumstance in which the 
risks court personnel face in simply 
carrying out their duties is high,” the 
order stated.

The order comes after protesters 
with KC Tenants disrupted more than 

322 online evictions in early January 
during their campaign, “Zero Evic-
tion January.” While the group says 
the order is a victory, they say it is not 
sufficient and they will continue their 
work toward a full eviction morato-
rium with no end date. 

“KC Tenants will not rest until 
all our neighbors are securely 
housed,” said a statement from KC 
Tenants. “Every eviction is an act of 
violence. Sometimes, that violence 
takes place in a courtroom or on a 
WebEx conference line. Sometimes 
it’s mundane, every day, bureaucratic 
violence.”

L
ast fall, Kansas City protesters 
set up “The People’s City” on 
the grounds of KCMO City Hall, 

proclaiming they would camp out 
until their demands were met.  

The protest was motivated by a 
video on social media of a Kansas 
City police officer arresting, and 
pushing his knee into the back of 
Deja Stallings. Stallings, nine-months 
pregnant, was forced to the ground. 
Their demands included a 50% 
reduction in KCPD’s $273 million 

budget, and a reinvestment of those 
funds into resources that support 
Kansas City’s Black community. 
Those demands included education, 
healthcare and housing.

Three weeks after the Oct. 2 
occupancy began, a ceasefire was 
reached. Kansas City’s relatively 
temperate fall weather was forecast 
to 31 degrees overnight, COVID-19 
cases began to spike, and talks were 
underway with city councilmem-
bers.

“Ultimately, this is only the 
beginning,” said a statement 
from the group. “If we do not 
see the changes we want, if 
our communities continue 
not being served and well-
resourced, we guarantee we 
will be back.”

The group of activists from 
the People’s City have contin-
ued protests every Friday at 
KCPD headquarters, continu-
ing to push their demands. 

As for the occupation on 
35th and Prospect, Troy Rob-
ertson, leader of Helping Oth-
ers Notice Kings (HONK) has 
continued to feed the home-
less and provide clothing, and 
is no longer camping. His 
continued demands include 
requiring KCPD to enact a 

$25,000 reward for the arrest of 
corrupt and abusive officers. Addi-
tional demands are a “three strikes” 
rule for officers, a 30% increase in 
the hiring of Black officers at KCPD, 
and an end to cash bail. 

Kansas City previously experienced 
an “occupation” in 2011, when the 
Occupy Kansas City group occupied 
Penn Valley Park, in solidarity with 
Occupy Wall Street - a movement 
protesting economic inequalities.

By Jazzlyn Johnson
The Community Voice

What Happened to the Occupation at City Hall?



Judge Orders KCMO Eviction Moratorium

Although they closed down “The People’s City,” erected on city hall grounds last 
fall, a group of activists continues to protest at KCPD headquarters each Friday.

It only took a few days of KC Tenants’ “Zero Eviction January” protests 
before Jackson County Presiding Judge Dale Young ordered a stop to evic-
tions in Jackson County.  



District Attorney Mark Dupree filed 
charges against three Wyandotte County 
Sheriff’s Officers and one KCKPD officer.
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Wichita News

A 
new program to assist Wichitans 
with back-rent and overdue 
utility payments will soon be a 

reality. 
The Emergency Rental Assistance 

Program will assist eligible individu-
als in three-month increments, for 
a maximum of 12 months. Wichita 
Housing Director Sally Stang said she 
expects the city to receive at least $12 
million in federal funds as part of 
the economic stimulus bill passed by 
Congress in December.   

In order to qualify for the program, 
individuals must have been adversely 
impacted by the COVID-19 pandemic. 
Examples of this include job loss, 
work-hourly reduction, reduction in 
tips, additional childcare due to re-
mote learning, and medical expenses. 

As for back-rent, Stang said in 

order to qualify an individual must be 
in rental arrears and have received 
a late-notice - not necessarily an 
eviction-notice, but a demand-to-pay. 
Rental arrears is considered to be 
when one or more payments have 
been missed where regular payments 
are contractually required. 

During a Jan. 14 press conference, 
Stang said the rollout of the plan is 
still very much in the works.

“We’re really looking to collaborate 
with many of our partners in the com-
munity,” Stang said. “We’ve reached 
out to United Way 211, and Workforce 
Allegiance. We’re trying to get into the 
courthouse, we’re having conversa-
tions with Kansas Legal Services, and 
our neighborhood resource centers, 
so we can make sure that people who 
are eligible for this program know 
about it, and assist them to apply.” 

Stang referred to the program as a 
“work-in-progress,” but that they’re 

working to get money out quickly. 
“We are strategizing at the moment 

with our IT Departments to develop 
an online application,” she said. “And 
with our finance department to set 
up the systems that are necessary to 
make these payments, and to be able 
to make them 
quickly.

Stang noted 
that local juris-
dictions can have 
their funds re-
captured on the 
final day of the 
fiscal year (Sept. 
30) if they’re not 
utilizing them. 

“And then 
they [unused 
funds] are to be 
redistributed to 
jurisdictions that 
are using them,” 

she said. “If we can master this, and 
get as much of this resource out in 
the community, there is absolutely a 
chance we could get more [funding].”

Summed up Stang: "So we’re very 
excited. It is a project we are working 

on every single day, but we can’t wait 
to start helping families get out of this 
cycle."

Editor's note: Money for the pro-
gram is being administered to each 
state by the U.S. Department of Trea-

sury, with the amount 
dependent on popula-
tion. Kansas will receive 
a baseline amount of 
$200 million. Addition-
ally, legislation passed 
on Dec. 27 provides 
45% of that allocation 
be made available to 
local governments with 
a population of 200,000 
or greater. In Kansas, 
that represents only 
three local governments 
— Johnson County, 
Sedgwick County, and 
the City of Wichita.

W
ith last year’s protests and 
uprisings, then this year’s 
riot at the capitol, more 

Americans are choosing to purchase 
firearms to protect themselves and 
their loved ones. Among them are 
women, and Black women.  Earlier 
this month we shared the story of the 
Pink Posse, a Kansas City-based group 
of Black female gun owners.  

Now, we share the story about an 
online Black female gun group, the 
Black Gun Initiative.  Although the 
group organizer Marlisha Kearney is 
Wichita based, the online presence of 
the group allows more Black women 
a way to organize around safe firearm 
ownership.  The group, organized 
last June, group has only been 
around since last June, has about 70 
members who ask questions and give 
tips about owning firearms just about 
every day.  The group does not yet 
meet in person, but Kearney hopes 
sometime in the future they will be 

able to organize in-person Black Girl 
Gun Initiative activities.

Kearny, who is also an NRA certified 
pistol instructor, reminds the group 
members and all firearm members of 
the importance of gun safety, includ-
ing de-escalation.

“With everything going on, I think 
people should also know that a 
firearm is not always the first form of 
defense,” said Kearney.  

She said in some cases, you can de-
escalate a 
situa-
tion by 
removing 
yourself 
and walk-
ing away. 

“And 
that comes 
from train-
ing and 
just having 
the right 
attitude 
when 
carrying a 

firearm,” Kearney said. “The attitude 
of a person can change the outcome 
of a confrontation or conflict in a 
split second. People have to develop a 
mindset to understand that not every 
conflict is a gun situation.”

When Kearney started training to 
become an instructor, she didn’t see 
any other Black women who were 
trainers, at least not in Kansas. That’s 
why she targets other Black women 
to give them the space to converse 

and learn about guns 
from someone who looks 
like them, in an inclusive 
environment.

“If you can see her, you 
can definitely be her,” she 
said.

Kearney’s firearm train-
ing business is offering 
virtual and in-person 
gun safety classes. She’s 
offering her next virtual 
gun safety seminar cover-
ing how to safely handle, 
store, and clean a firearm 
Feb. 7 at 3 p.m. for $15. 

I
nmates at the Sedgwick County 
Jail now have access to tablet 
computers they can use for 

education, entertainment and staying 
in touch with family.

The jail started using the tablets 
provided by jail communications firm 
Securus Technologies in November. 
The devices include a number of 
free options, such as books and 
educational materials. The company 
charges $5 a month for access to 
premium services like making calls 
and downloading songs or movies.

“It’s stuff we couldn’t even imagine 
to offer before. It’s very exciting for 
us to have,” jail administrator Col. 
Jared Schechter said.

Securus said the tablets are being 

used at more than two dozen Kansas 
jails that it works with. The devices 
are provided to detention facilities 
free, and the company makes money 
off the subscription fees and by sell-
ing media to inmates. The detention 
facilities receive a commission on the 
purchases.

Officials said the tablets operate 
on a secure wireless network that 
Securus installed at the jail that 
doesn’t offer inmates regular Internet 
access. The tablets can be checked 
out for a couple hours at a time.

Schechter said about 500 inmates 
— or about one-third of the jail’s popu-
lation — subscribed to the $5 a month 
premium service within the first week 
the tablets were available.

New City Program to Provide Emergency Rent and Utility Assistance 

Online Gun Group For Women Teaches Importance of Gun Safety and Training

By Matt Resnick
The Community Voice

By Jazzlyn Johnson
The Community Voice

You do not need to have a gun to 
attend. To find out more, visit www.
anomalyfirearmstraining.com. 

To join Black Girl Gun Initia-
tive, visit: www.facebook.com/
groups/1631528670345468. 

Sedgwick County Jail Inmates 
Have Access to Tablet Computers







Low income housing such as the French Quarters

Kearney
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recent traumatic experiences.”
Since George Floyd’s death, police unions 

with policies like the 48-hour waiting 
period have faced increased scrutiny, and 
activists have worked to dismantle them.

Washington, D.C., removed disciplin-
ary procedures from their police union 
agreements last year. Now, D.C.’s mayor 
and police chief have the power to rewrite 
disciplinary procedures for police officers.

It’s an outcome that Ferguson is doubtful 
will come to Kansas City this year.

She predicts the FOP and Board of Police 
Commissioners will push through the con-

tract with no changes.
“And I don't necessarily have faith in our 

current system to make the changes that are 
needed to make Kansas City more secure, 
but we’re not giving up,” Ferguson said. 
“So, whereas we might not be able to get it 
done this year, it's going to happen. We will 
not rest until the provisions that make it 
okay to kill Black men are gone.”

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice covering 
Kansas City’s African-American 

community.
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short activity to get students engaged. The 
younger kids particularly enjoy scavenger 
hunts, when they have 30 seconds to a minute 
to find something in their house that fits their 
teacher’s prompt

“Whether you’re teaching social studies, 
science, English — it doesn’t matter what 
you’re teaching. If you don’t have a relation-
ship with a kid, they’re not going to learn,” 
McCracken said.

Michelle Haenggi, who teaches math to GPA 
middle schoolers, said that to teach effectively 
in the midst of the stress of a global pandemic, 
it’s important to meet students halfway.

She requests that they turn their cameras on 
every day during class, but as long as students 
are responding verbally and actively participat-
ing in class, she gives them some leeway.

“It’s about making them feel comfortable 
in the classroom and keeping them engaged 
without making them turn on their camera 
every day. Let them have their quiet non-partic-
ipation day once in a while,” Haenggi said.

Like many of her students, Haenggi misses 
the classroom. “I personally think that math is 
no fun to teach online,” Haenggi said. “I love 
math, but this is not the way I’d want to teach 
it.” Still, she’s gone above and beyond to make 
sure her students are equipped for learning, 
even hand-delivering compasses and protrac-
tors to students’ houses when they don’t have 
their own.

And she was impressed by her students’ 
results when GPA conducted diagnostic testing 
for core subjects in December.

“I am excited because I have a handful of 
students that will be moving out of their inter-
vention classes and into the just regular math 
class,” Haenggi said. “To me, then, they are 
still progressing. They are still making those 
gains that we want them to make.”

McCracken’s robotics classes have been 
forced to rely on programming virtual robots 
this year. Underwhelming as that may be for 
students with hands-on experience, he said 
some kids who have been intimidated by 
robotics in years past like the new format.

“It’s a little more inviting to them as far 
as, okay, it’s not as daunting as it looked like 
in-person,” McCracken said.

“I was speaking with one of my eighth 
graders last night who really had no interest in 
my competitive robotics class, and now he’s all 
about getting back in the building now so that 
he can work with somebody to build a robot 
and now he can program it.”

SOCIAL CONNECTIONS 

They’re also still finding time to foster the 
friendships they’ve developed at GPA. When 
they don’t have pressing questions, students 
have taken to using Haenggi’s bi-weekly online 
tutoring sessions as social events.

“Students come in — sometimes not 
even for tutoring. They just come in to chat,”  
Haenggi said. “They come in to see who else is 
there. It’s an open place for them to just come 
and hang out online for an hour with friends 
or teachers and just talk about whatever they 
need to.”

That socializing is critically important for 
the tight-knit GPA community, which has 
grown together through the years. 

Last May, in addition to a socially distanced 
graduation ceremony for eighth graders, 
teachers and staff paraded through the neigh-
borhood in decorated cars as families stood 
outside waving.

“It was very emotional, but we just needed 
to see their faces probably just as much as they 
needed to see ours,” Kennedy said.

This story was produced as part of 
the Wichita Journalism Collaborative, a 
partnership of seven media companies, 
including The Community Voice, working 
together to bring timely and accurate news 
and information to Kansans.

ACADEMY

from page 22



These notices shall satisfy two separate but 
related procedural requirements for activities to 
be undertaken by the City of Wichita.

REQUEST FOR RELEASE OF FUNDS
On or after February 9, 2021, the City of 

Wichita will submit a request to the U.S. De-
partment of Housing and Urban Development 
(HUD) for the release of funds in the Public 
Housing Capital Fund Program, Community 
Development Block Grant program, Commu-
nity Development Block Grant Section 108 
Loan (loan repayments) and HOME Investment 
Partnership Program, authorized respectively 
under the United States Housing Act of 1937, 
the Housing and Community Development 
Act of the 1974, and the Cranston-Gonzalez 
National Affordable Housing Act to undertake 
the following project:

Project Title: Significant rehabilitation of 
McLean Manor, Greenway Manor, Rosa 
Gragg and Bernice Hutcherson. 

Purpose: The properties currently belong to 
the City of Wichita Housing Authority (WHA) 
and will convert to HUD’s Rental Assistance 
Demonstration (RAD) pilot initiative in June 
2021. After conversion, the properties will be 
known as Wichita RAD Senior LLC. The RAD 
developer will perform substantial rehabilitation 
on each of the properties to alleviate capital 
needs. The WHA could not afford to make the 
capital improvements without provisions to 
recapitalize with financing products and private 
partnerships under the RAD pilot initiative. 

Project Locations: McLean Manor – 2627 W. 
9th Street, Wichita KS 67203. Greenway Manor 
– 315 N. Riverview, Wichita KS 67203. Rosa 
Gragg – 520 W. 25th Street, Wichita KS 67204. 
Bernice Hutcherson – 2020 N. Wellington Place, 
Wichita KS 67203.

Duration/Time: It is anticipated the proposed 
project will begin rehabilitation in June 2021, 
and end rehabilitation in 2023. 
Estimated Cost: It is estimated this project will 
utilize $3,678,108.00 of these HUD program 
funds.

FINDING OF NO SIGNIFICANT IMPACT
The City of Wichita has determined that the 

project will have no significant impact on the 
human environment.  Therefore, an Environ-
mental Impact Statement under the National 
Environmental Policy Act of 1969 (NEPA) is 
not required.  Additional project information is 
contained in the Environmental Review Records 
(ERR) on file at the City of Wichita Housing and 
Community Services Department. The ERR 
is available for viewing online at https://www.
wichita.gov/Housing/Pages/default.aspx and may 
be examined or printed. Due to COVID-19, 
City of Wichita offices are not open to the pub-
lic except on the first floor of City Hall, located 

at 455 N. Main Street in Wichita Kansas. City 
staff encourage interested parties to view the 
ERR online.

 
PUBLIC COMMENTS

Any individual, group, or agency may submit 
written comments on the Environmental Review 
Records (ERR) to the City of Wichita.  Those 
comments should be addressed to Brad Snapp, 
Housing and Community Services Department; 
455 N. Main Street – 10th Floor, Wichita, KS 
67202, or via email to: bsnapp@wichita.gov.  All 
comments received by February 8, 2021, will 
be considered by the City of Wichita prior to 
authorizing submission of a request for release 
of funds.  The ERR will be available for viewing 
and copying online at https://www.wichita.gov/
Housing/Pages/default.aspx.  

ENVIRONMENTAL CERTIFICATION
The City of Wichita certifies to HUD that 

Robert Layton in his capacity as the Wichita City 
Manager consents to accept the jurisdiction of 
the Federal Courts if an action is brought to en-
force responsibilities in relation to the environ-
mental review process and that these respon-
sibilities have been satisfied.  HUD’s approval 
of the certification satisfies its responsibilities 
under the National Environmental Policy Act, 
and related laws and authorities and allows the 
City of Wichita to use HUD program funds.

OBJECTIONS TO RELEASE OF FUNDS
HUD will accept objections to its release of 

funds and the City of Wichita’s certification for 
a period of fifteen days following the anticipat-
ed submission date or its actual receipt of the 
request (whichever is later) only if they are on 
one of the following bases: (a) the certification 
was not executed by the Certifying Officer 
of the City of Wichita; (b) the City of Wichita 
has omitted a step or failed to make a decision 
or finding required by HUD regulations at 24 
CFR part 58; (c) the grant recipient or other 
participants in the development process have 
committed funds, incurred costs or undertak-
en activities not authorized by 24 CFR Part 58 
before approval of a release of funds by HUD; 
or (d) another Federal agency acting pursuant to 
40 CFR Part 1504 has submitted a written find-
ing that the project is unsatisfactory from the 
standpoint of environmental quality.  Objections 
must be prepared and submitted in accordance 
with the required procedures (24 CFR Part 58, 
Sec. 58.76) and shall be emailed to

 CPD_COVID-19OEE-KC@hud.gov and to: 
Director, Office of Public Housing, Room 200, 
400 State Avenue, Kansas City, Kansas 66101. 
Objections may also be sent via email to: dana.
buckner@hud.gov and frances.m.cleary@hud.
gov. Potential objectors should contact HUD to 
verify the actual last day of the objection period.

Robert Layton
Wichita City Manager

Published in the Community Voice on Thursday, January 21, 
2021

NOTICE OF FINDING OF NO SIGNIFICANT IMPACT AND 
NOTICE OF INTENT TO REQUEST RELEASE OF FUNDS

January 21, 2021
City of Wichita

455 N. Main Street – 10th Floor
Wichita KS 67202

316.462.3721
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W
ichita-area Sunrise Chris-
tian Academy features two 
of the top 16 basketball 

recruits in America, Kennedy Chandler 

and Kendall Brown. Their loaded 
roster is also supplied with top-50 
prospects Zach Clemence and Jaden 
Akins. 

  In the latest CBS Sports poll, 
Sunrise Christian Academy -- a high 
school prep powerhouse -- is ranked 
No. 3 in the country. 

  Star guard Chandler will be suiting 
up for the Tennessee Volunteers next 

season. A five-star prospect, Chandler 
is ranked by ESPN as the nation's top 
point guard in the Class of 2021, and 
the No. 10 overall player in the class. 

  The 6-foot-1, 170-pound dynamo 
selected the Vols over a host of suitors 
in hot pursuit, including the likes of 
Kansas, Kentucky, Duke, and North 
Carolina. Originally hailing from 
Memphis, Chandler transferred to 

Wichita-area Sunrise Christian 
Academy for his senior campaign, 
helping the school to a 7-1 record to 
start the season. 

    Chandler shined over the sum-
mer at the high-profile Nike Elite 
Youth League Peach Jam, leading his 
MOKAN Elite squad to the champi-
onship. As a junior last season at 
Briarcrest Christian in Eads, TN, 
Chandler averaged 22 points, 4.3 
assists, and 2.5 steals per contest. 
Prior to transferring to Sunrise, 
Chandler was named the state of 
Tennessee's Mr. Basketball in back-
to-back seasons as a sophomore and 
junior.

  Brown, a 6-foot-7, 200-pound 
small forward, is ranked No. 16 na-

tionally by Rivals Hoops. The five-star 
recruit tallied 19 scholarship offers, 
eventually signing a national-letter-of-
intent with the Baylor Bears. 

D
espite posting mammoth 
numbers this season, 
Wichita native and Iowa State 

University star sophomore running 

back Breece Hall was edged out by 
Alabama's Najee Harris for the il-
lustrious Doak Walker Award.

Announced Thurs., Jan. 7, the 
award goes to the nation's top run-
ning back. 

While their schedules differed, 
Hall rushed for 
more yards, 
1,572 to Harris' 
1,387, and 
averaged more 
rushing yards 
per game than 
Harris — 131 
to 125. Harris 
bested Hall 
in rushing 
touchdowns — 
24 to 21, and 
averaged slightly 
more yards per 
carry (6.1 to 
5.6). 

Hall, a Wichita High School NW 
product, also proved to be more of a 
workhouse back than Harris, with 50 
more carries (279 to 229). He also 
finished with more 100-plus rushing 
yard performances than Harris (nine 
to six), including a stretch of eight in 
a row. 

One has to question whether an 
SEC-Alabama bias exists in relation 
to major postseason accolades, as it 
seems many of those awards go to 
Alabama players. Bama wide receiver 
DeVonta Smith secured the Heisman 
Trophy, while Bama QB Mac Jones 
finished third in the voting. Addition-
ally, Harris concluded fifth in the 
Heisman voting, and Hall sixth.

Harris, a senior will be out of the 
picture next year, a Hall with a second 
standout season, and a junior status, 
might be more difficult to ignore.  
That is, unless Alabama, or the fa-
vored SEC, has its way once again.  

F
ormer Wichita State University 
star point guard Fred VanVleet 
is having a big season on the 

hardwood for the Toronto Raptors. 
VanVleet is averaging 21 points, 

5.8 assists, 4.5 rebounds, and 1.3 
steals per game for the struggling 
Raptors (2-8). Additionally, VanVleet 
is shooting 45% from the field, and 
39% from 3-point land. Against the 
Celtics Jan. 4, VanVleet dropped in 
a season-high 
35 points, 
to go along 
with eight 
rebounds. 
He followed 
up four days 
later with a 34 
point, seven 
assist effort 
against the 
Kings. 

After playing 
an integral role 
in the Raptors 
championship 
run last sea-

son, VanVleet was richly rewarded, 
inking a four-year, $85 million deal. 

Graduating from Wichita State 
in 2016, VanVleet was a key reserve 
as a freshman during the Shock-
ers 2013 NCAA Tournament final 
four run. As a sophomore, VanVleet 
starred as Wichita State reeled off 35 
consecutive victories. VanVleet was 
then tabbed nationally as a Third-
team All-American. He finished as 
Wichita State's all-time leader in 
assists (637) and steals (225).

Wichita State Product VanVleet 
Putting up Big Numbers for Toronto 
By Matt Resnick
The Community Voice

Former WSU point guard is having a big season with the 
Toronot Raptors.  Good thing he’s being richly rewarded.  

Wichita's Hall Edged out for Doak Walker Award

Despite bettering Alabama’s Najee Harris’ stats in at least 
six areas, Wichita Northeast High graduate Breece Hall was 
edged out for the presitigious Doak Walker Award.  

Sunrise Christian Academy Blue Chip Prospects Taking Talents to Next Level
By Matt Resnick
The Community Voice

  Clemence, a 6-foot-10 power 
forward, is the No. 35-ranked player 
in the 2021 class, and has committed 
to the Kansas Jayhawks. A four-star 
combo guard, the 6-foot-3, 175-pound 
Akins has committed to the Michigan 
State Spartans. Akins is ranked No. 48 
overall in the Class of 2021.

  Also on the Sunrise roster is 
Gradey Dick, Rivals Hoops' No. 33 
ranked player out of the Class of 2022. 
The 6-foot-7, 195-pound small for-
ward is thought to be leaning to KU.

SUNRISE’S POWERHOUSE ORIGINS
Sunrise Christian, a small school of 

about 550 students, was founded to 
focus on academic and strong moral 
value in 1983.  Located in Northeast 
Wichita, it wasn’t until about 10 years 

ago that the school began growing its 
basketball program under the tutelage 
of coach Kyle Lindsted, who’s father 
was the school’s founder.  

As a prep program, the school 
doesn’t compete as part of the Kansas 
High School Athletic Association, which 
frees them up an many ways to focus 
on basketball almost 24/7, 365 days 
per year.  The players are limited by 
practice-hour constraints or by the 500-
mile travel boundaries.  They compete 
against other high-level prep schools, 
the kind of preparation that really helps 
the players develop their skills. 

With that kind of developmental 
program, its with little surprise that 
the school has produced 76 Division 
1 players. 





Chandler Brown



By Matt Resnick
The Community Voice



I
t was last September when Histori-
cally Black College and University 
Jackson State University announced 

former two-star pro Deion Sanders as 
their head football coach.  Well, Sand-
ers made his first appearance last week 
at the Southwestern Athletic Conference 
(SWAC) media day, and of course, he 
had lots to say.  

So far, it appears Coach Prime is 
attracting an above average class of 
standouts.  His coaching team – that 
many had hoped with be stacked with 
other former pros – seems impressive, 

but not filled with the standout names 
many had hoped for.  

Prime spent a lot of time talking 
about leveling the playing field for 
HBCUs that are consistently lacking in 
funding. 

 “The playing field is horrible,” Sand-
ers said. “It’s not a level playing field. 
It’s unacceptable. Thank God that God 
called me to change the game, to open 
their eyes, to open the door. Not just for 
Jackson State, but for everybody.”

When asked what he thinks of his 
team, Prime said, “I know what I see on 

paper. I know what I've seen in shorts. 
I don't know what we have in pads.”  
The teams spring practice began the 
next day.  

Back in November, Sanders an-
nounced that he had recruited his son, 
Shedeur, a quarterback, to play for 
Jackson State. Sanders is a three-star 
quarterback who played out of Trinity 
Christian School in Texas. Jackson State 
University football Coach Deion Sanders 
will now have two sons playing for him 
next season.  Shedeur had originally 
committed to Florida Atlantic University.  

His son Shilo Sanders 
is transferring to Jackson 
State from the University of 
South Carolina.   A fresh-
man defensive back, Shilo 
Sanders had 32 tackles this 
season for the Gamecocks. 
Shilo Sanders will have at 
least two years of eligibility 
at Jackson State

Both have played for their 
father, who was an assistant 
coach at Trinity Christian 
School in Cedar Hill, Texas.
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Coach Deion Sanders Has Lots to Say at His First SWAC Media Day 

Deion Sanders (center), in his first season as 
coach at Jackson State University, is joined by 
his sons as players.  



T
hree-Part Dramatic Series Kicks 
Off PBS Black History Program-
ming:  PBS Kansas has stepped 

it up a notch this year with a great 
lineup of Black history programming 
that kicks off on Sunday, Jan. 31.

THE LONG SONG
Jan. 31 – 9 p.m.  /  Feb. 7 – 9 
p.m.  /  Feb. 14 – 9 p.m.

Set during the final days of slavery 
in 19th century Jamaica, this three-
part miniseries follows the strong-

willed, young slave July on a planta-
tion owned by her unpleasant mistress 
Caroline Mortimer. When a charming 
new arrival to the island, Robert 
Goodwin, becomes the new overseer, 
July and Caroline are both intrigued 
by his seemingly revolutionary deter-
mination to improve the plantation for 
the slaves and mistress alike.

Feb. 5 – Noon

Africa’s Great Civilizations
Henry Gates, Jr. explores the 

dynamism of 19th-century Africa, the 
“scramble” by European powers for 
its riches, and the defiant and success-
ful stand of uncolonized Ethiopia.

Feb. 8 – 8 p.m.

Goin’ Back to T-Town
Hear the extraordinary history 

of Greenwood, a successful Black 
community in segregated Tulsa. In a 
nostalgic celebration of old-fashioned 
neighborhood life, Black residents 
of “T-Town” relive their community’s 

remarkable rise and ultimate decline. 

Feb. 8 – 9 p.m.

Independent Lens – Women in 
Blue

Under the leadership of the Minne-
apolis Police Department’s first female 
chief, women officers seek gender eq-
uity, redefining what it means to protect 
and serve. But a fatal shooting and a 
new male chief imperil their progress. 

Feb. 11 – 10:30 p.m.

The Good Road - Nairobi, 
Kenya: The Power of Story

The Good road explores the impact 
storytelling can have on the youth 
of underprivileged communities in 
Nairobi, Kenya. 

Feb. 13 – 11 p.m.

Austin City Limits - Allen 
Toussaint: New Orleans Legend

“Austin City Limits” continues its 
longstanding tradition of showcasing 
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W
ith each year since it was 
designated as a holiday in 
1983, Martin Luther King Jr. 

Day has carried new yet immovable 
significance. It did so the year follow-
ing Rodney King’s 1991 assault. It did 
so in the years following the deaths of 
Oscar Grant, Trayvon Martin, Michael 
Brown and Freddie Gray. And now, fol-
lowing the past year’s deaths of Repre-
sentative John Lewis and the Rev. C.T. 
Vivian, the killings of Breonna Taylor 
and George Floyd, the arrival of the 
summer’s Black Lives Matter protests, 
the November presidential election 
and this month’s storming of the Capi-
tol by a pro-Trump mob, the holiday 
carries that much more meaning. In 
our government, in our elections, and 
in our law enforcement the signs of 
racism still lurk.

Rather than enumerate already 
venerated civil rights films like Ava 
DuVernay’s “Selma” and Agnès Varda’s 
“Black Panthers,” unquestionably 
important works, this list compiles 
streaming titles from this year and 
last that not only speak to King’s 
racial justice legacy, but also to the 
continued and immediate struggle 
for voting rights and equal treatment 
under the law.

Seven Movies for Streaming 
During King Holiday

If you’ve already seen “Selma” and 
“Black Panther” numerous times, 
here are a few suggestions for at-
home movie viewing that might help 
connect you and your family around 
the King Holiday celebration.  These 
are all relatively new films, all with a 

theme around racial justice.    
‘Time’ on Amazon

For 18 years Fox Rich filmed 
thousands of home videos for her 
imprisoned husband Rob. Because 
of her involvement (as the getaway 
driver) in a robbery conducted by her 
husband and his cousin in 1997, Rich 
served three-and-a-half years while 
the court sentenced Rob to 60 years 
in prison. This touching 81-minute 
film in Black and White documents 
the moments Rob lost with his six 
children and wife.   Bradley explores 
not only how the prison industrial 
complex defrauds Black citizens of 
much more than time, but also how 
one woman remained undaunted in 
her mission to free her husband.
‘One Night in Miami’ on 
Amazon.

Directed by Regina King and 
adapted from the play by the same 
name, this movies is loosely based on 
a true event, involves four prominent 
Black cultural figures in the 1960s ’s 
-- Jim Brown (Aldis Hodge), Cassius 
Clay (Eli Goree), Sam Cooke (Leslie 
Odom Jr.), and Malcolm X (Kingsley 
Ben-Adir) — who met in a Miami 
hotel room after Clay’s 1964 victory 
over Sonny Liston. Each actor delivers 
enjoyable one-liners that come off as 
genuine. And the dialogue they speak 
regarding the pathways for racial 
justice is as heartfelt as it is powerful. 
‘MLK/FBI’ on demand.

You may think you know a lot 
about King, but Sam Pollard’s “MLK/
FBI” reveals just how much his life 
was traced by the FBI.  The film is 

a complicated portrayal of the 
civil rights hero, that for some 
may redefine his humanity.  
More than about his powerful 
speeches, this movie explores 
rumors about King having 
multiple affairs and questionable 
tactics of F.B.I. counterintelli-
gence are explored.  
‘Mangrove’ on Amazon.

All though “Mangrove” is a 
British film, the civil rights nar-
rative still resonants. The movie 
is about the Mangrove Nine, a 
group of West Indian protesters 
put on trial in 1970 for inciting a 
riot. Directed by Steve McQueen, 
the film spotlights cracks in the 
British justice system. 
‘John Lewis: Good 
Trouble’ on HBO Max.

Congressman John Lewis’s 
saying “Get in good trouble, 
necessary trouble,” inspires the 
title of Dawn Porter’s documen-
tary about the civil rights icon. 
The film covers Lewis’s major 
accomplishments — being the 
youngest speaker at the 1963 
March on Washington; leading 
the 1965 march across the Edmund 
Pettus Bridge in Selma, Ala.; and 
being elected to Congress — while 
conveying his lifelong dedication to 
nonviolent resistance. 
‘Da 5 Bloods’ on Netflix

This Spike Lee film is about four 
Black war veterans returning to 
Vietnam to recover the remains of 
Stormin’ Norman (Chadwick Bose-
man), their fallen commander, and 

the C.I.A. gold they left buried.  Paul 
(Delroy Lindo), the drama’s tragic 
lead who never recovered from losing 
Norman, lends voice to the generation 
of Black men forced into watching 
their friends die in a thankless war, 
only to return home to find civil rights 
leaders killed as well. “Da 5 Bloods” 
concludes with a Black Lives Matter 
chant.
‘All In: The Fight for De-

mocracy’ on Amazon 
Stacey Abrams may have been 

the architect of the recent victory 
of Joe Biden Raphael Warnock and 
Jon Ossoff in Georgia, but her work 
began long before the 2020 election.  
In this documentary Abrams laid 
the groundwork to fight decades of 
voter disenfranchisement in Georgia, 
and how those efforts reverberated 
beyond the state.

Movies to Stream in Celebration of Martin Luther King Jr.

PHOTOS:  1. Shaun Parkes as Frank Crichlow and Letitia Wright as Altheia Jones-
LeCointe in “Mangrove,” part of the director Steve McQueen’s “Small Axe” anthol-
ogy. 2. Stacey Abrams working a phone bank in a scene from “All In: The Fight for 
Democracy,” a documentary about combating voter suppression. 3. “One Night in 
Miami” on Amazon, directed by Regina King.

PBS Kansas Kicks Off Black History Programming Jan. 31 
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best of original American mu-
sic. Musical styles range from 
contemporary and traditional 
pop to rock, country, blues, 
bluegrass, Latin, folk, roots 
and more. 

Feb. 15 – 8 p.m.

American Experience – 

Voice of Freedom
Explore the fascinating life 

of celebrated singer Marian 
Anderson. In 1939, after being 
barred from performing at Constitution Hall 
because she was Black, she triumphed at the 
Lincoln Memorial in what became a landmark 
moment inf American History. 

Feb. 16 – 7 p.m. (Repeats on 2/17/21 at 
Noon)

Finding Your Roots – Write My Name in 
the Book of Life

Henry Louis Gates, Jr. helps musician Phar-
rell Williams and filmmaker Kasi Lemmons 
uncover extraordinary rare first-person ac-
counts of their enslaved ancestors. 

Feb. 16 – 8 p.m.

Black Church: This is Our Story, This is Our 
Song – Episode 1

Henry Louis Gates Jr. explores the roots of 

African American religion beginning with the 
trans-Atlantic slave trade and the extraordinary 
ways enslaved Africans preserved and adapted 
faith practices from the brutality of slavery to 
emancipation.
AND

Feb. 23 – 8 p.m.

Black Church: This is Our Story, This is Our 
Song – Episode 2

Discover how the Black church expanded 
its reach to address social inequality and 
minister to those in need, from the Jim Crow 
South to the heroic phase of the civil rights 
movement, and the Black church’s role in the 
present. 

Feb. 19 - 9 p.m.

Driving While 

Black
Discover how 

the advent of the 
automobile brought 
new freedoms 
and new perils for 
African Americans 
on the road in this 
deep look into the 
dynamics of race, 
space and mobil-
ity in America over 
time. 

Feb. 22 – 9 p.m.

Independent Lens 

– Mr. Soul!
Celebrate “SOUL,” 

the public television 
variety show that 
shared Black culture 
with the nation. Ellis 
Haizlip developed 
“SOUL!” in 1968 as 
one of the first plat-
forms to promote 
the vibrancy of the 
Black Arts Move-
ments. Its impact 
continues to this day. 
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Wanted:  Couples in L    ve 
We’re looking for couples with a love that 

works, to  feature as one of our “Love 

Couples” in our THURS., FEB. 4 

ISSUE.

WHO: This annual edition is always a great 
read, and works because it features all kinds of 
couples:  young, old and in-between.   This isn’t a 
who’s the cutest couple, the richest couple, or the 
most powerful couple issue.  It’s all about couples 
who have a great relationship, no matter how 
unique.  

HOW: You can submit 
your own name, or 
nominate someone you 
know.  The deadline 
for submissions is 
Mon., Jan. 25 Just 
go online to our 
website and click on 
submissions.  

Individuals selected will 

receive a brief questionnaire 

to complete and are required 

to submit a quality photo of 

themselves.  A person from 

our staff will follow up for 

additional information.  The 

time commitment is nominal.

PSST!!!! This is 
something nice for 
couples to share.    

Call:  (316) 681-1155 for more 

information

www.communityvoiceks.com

Set during the final days of slavery in 19th century Jamaica,  The 
Long Song, a  three-part miniseries fkicks of Black History month 
on Sun., Jan. 31 on Wichita’s PBS Kansas.
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Jackson
Mortuary

Wichita

Bradley, Dorothy M., 77, died 
01/12/21.  Service will be held at 11 
a.m. on 01/2621 at Jackson Mortuary 
Chapel, 1125 E. 13th. No further details.

Chism, James, 94, died 01/08/21. 
Service will be held at 2 p.m. on 
01/23/21 at Lakeview Cemetery. He is 
survived by: Wife; Geraldine Chism, 
Daughter; Terry Stewart, Son; Dr. 
James Chism.

Engler, Norma G., 67, died 
01/05/21.  Service was held 01/19/21. 
She is survived by: Son; Damian 
Brown, Brothers & Sisters; Maxine 
Magness, Aaron McCray, John McCray.

Faust, Jr. Howard R., 68, died 
01/03/21.  Service was held 01/15/21.  
He is survived by: Fiancee; Doris Clay, 
Sisters & Brothers; Oletha Faust-
Goudeau, Gladys Tsimonjela, Brain 
Faust, Freddie Foust.

Gallagher, Eva M., 97, died 
01/11/21. No service details.  She is 
survived by: Children; Sherry Shields, 
Nettie Hill, India Burnett, Endeania 
Alston, Cornell Gallagher, George Gal-
lagher, Kenneth Gallagher.  

Gilkey, Tina R., 58, died 01/08/21.  
Service was held 01/19/21.  She is 
survived by: Children; LaSeka Hervey 
& Alexis Gilkey, Brothers & Sister; 
Pamela Berry, Allen Gilkey, Bishop 
Mark Gilkey.

Griffin, Robert, 70, died 01/13/21.  
No service details.  He is survived by: 
Wife; Carroll Griffin, Children; Quency 
Griffin, Stepchildren; Donita, Robert, 
Charles, Donald and Marcy Bibbs, 
Brothers & Sisters; Charlotte Davis, 
Clinton and Paul Griffin, Julie Reynolds.

James-Moore, Vivian, 67, died 
01/05/21.  Service will be held at 11 
a.m. on 01/23/21 at  St. Mark Cathe-
dral Church of God in Christ, 1018 N. 
Dellrose.  She is survived by; Children; 
Tuanne James-Gilkey, LaTrice Reese & 
Darrius Gilkey, Sr., Sisters & Brothers; 
Minnie L. James, Mandy Lee Boose, 
Calvin,  Johnny James.

Johnson, Carnell "Billy," 69, died 
01/08/21. Service was held 01/22/21.  
He is survived by: Wife; Marie Walker, 
Children; Redina Burris, Theresa 
Dewberry, Shamako Wilson, Step-Chil-

dren; Leonard Smith, Quinton Smith, 
Rachel Smith & Charles Smith. Broth-
ers & Sisters; Nathaniel Johnson Jr., 
Theauther Johnson, Sylvester Johnson, 
Willie Willis.

Milton, Otis G., 83, died 01/10/21.  
Service was held 01/21/21.  He is sur-
vived by: Wife; Betty Milton, Children; 
Rodney, Gabbye & Harlan Milton, 
Sisters; Linda Lee, Vernetta Williams, 
Shirley & Kathy Williams  Brother; 
Odell Williams. 

Moore, Winston K., 60, died 
01/06/21.  Service was held 01/20/21. 
She is survived by: Wife; Patricia 
Moore, Father; James Moore, Chil-
dren; Winston Moore Jr., Tameka 
Saunders & Rikki Jones, Brothers & 
Sisters; Sherri Cameron, Jamie Moore,  
Reginald Moore.

Nance, Marcia A., 66, died 01/04/21.  
Service was held 01/14/21.  She is 
survived by: Daughter; Tracye Nance, 
Mother; Connie Nance, Sisters; Sonya & 
Anita Nance,  Brother; Stafford Nance.

Powell, Kathleen, 72, died 01/08/21.  
Service will be held at 2 p.m. on 
01/27/20 at Indian Southern Baptist, 
1550 E. Denker. She is survived by: 
Husband; Tyrone  Powell, Son; James 
Thomas, Sister; Freda Parker.

Rambo, Willa, 91, died 01/02/21.  
Service was held 01/13/21.  She is 
survived by: Daughter; Rowonna  
(BJ) Carley, Stepdaughters; Tomma 
R. Rambo, Norvel K. Terrell, Sons; 
Charles L. Rambo, Kenneth D. Rambo, 
Willard E. Rambo.

Simpson, Kenneth W., 54, died 
01/14/21. No service details.  He is 
survived by: Mother; Barbara Williams, 
Children; Kylah, Kenneth Jr., Jasmine 
and Sa'Ryah Simpson, Brother; 
Lamont Porter, Sisters; Sherry John-
son, Karen Alexander.

Williams, Bette, 95, died 01/12/21.  
Service was held 01/20/21.  She is 
survived by: Son Stan Williams, Step-
daughter; Joan Woodson,

Williams, Lonnie, 46, died 01/12/21. 
No service details. He is survived by: 
Wife; Rebecca Williams, Mother; Shirley 
Williams, Children; Lauren,  Joseph 
Williams, Kelly Jorden, James  Williams, 
Rachael Noyes, Dillon Noyes & Angela 
Barker, Sister; Crystal  McKellops.

Woodberry, Samuel, 88, died 
01/05/21.  Service was held 01/21/21. 

He is survived by: Children; Patty Gail 
Riley, Sondra McGill, Sandra Ammons, 
Samuel Woodberry, Jr., Steve Wood-
berry, Gregory Richardson.

Echols, Sr., Terry, 61, died 01/06/21.  
Service was held 01/13/21.

Montgomery, Carletta L., 58, died 
01/01/21.  Service was held 01/15/21.

Smith, Rasheed, 31, died 01/06/21.  
Service was held 01/14/21.

Nash, Marvin C., died 01/06/21.  No 
further details.

Garcia, Roberto, 62, died 01/08/21.  
Service was held 01/14/21.

Jackson, Donald W., 74, died 
01/12/21. No further detail.

Smith, Tom, 75, died 01/08/21.  No 
further details. 

Jackson, Myronta C., 29 (KCK), died 
01/09/21. Service was held 01/18/21.

Lynch, Darrin H., 51, (KCMO) died 
01/10/21.  Service will be held at 2 
p.m. on 01/24/21 at Metropolitan 
Baptist Temple, 853 Washington Blvd.  

Rollen, Sharrod, 26, died 01/01/21.  
Service was held 01/16/21.

Sims, Nicholas T., 26, died 
01/01/21.  Service was held 01/09/21.

Nichols, Marla C. (Lee), 63, died 
12/29/21.  Service was held 01/07/21. 

Sarpy, Clyde J., 84, died 01/05/21.  
Service was held 01/15/21.  

Wheeler, Bealta E., 66, died 
01/11/21.  Service was held 01/16/21.

Wright, Wilma L., 65, died 01/11/21. 
No service details.

Whayne, Mary E., 93, died 01/03/21.  
Service was held 01/14/21.

Clemmons, Iris Z., (Mahone), 98, 
died 01/11/21.  Service was held 
01/16/21.

Cobbins Jr., John W., 68, died 
01/06/21.  Service was held 01/15/21.

Featherston, Vernon L., 63, died 
01/06/21.  Service was held 01/16/21.

Forte', Diantha E., (Richardson), 72, 
died 01/06/21.  Service was held 
01/16/21.

Henderson, William E., 70, died 
12/29/20.  Service was held 01/21/21.

Roberson Sr., Terry J., 64, died 
12/24/20.  Service was held 01/11/21.

Briggs, Vearesta B., 73, died 01/13/21.  
Service will be held at 2 p.m. on 
01/23/21 at Duane E. Harvey Funeral 
Directors Chapel.  

Dancy, Re'alidee, infant, died 
01/06/21.  Service was held 01/20/21.

Gunn, Norma, 65, died 01/03/21. 
Service was held 01/16/21.

McCrary, Rita F., 63, died 01/10/21. 
Service was held 01/19/21.

Miller, Emma, 88, died 01/06/21.  No 
service details.
 
Mitchell, Sandra 77, died 01/08/21. 
Service 
was held 
01/23/21. 

Taylor, 
Melvin R., 
87, died 
01/12/21.  
No service 
details.

Williams, 
James 
84, died 
01/14/21. 
No service 
details.  

Burtin, Bessie L., 71, died 01/08/21.  
Service was held 01/19/21.

Downs Jr., Richard L., 59, died 
01/02/21.  No service details,

Edwards II, Richard L., 32, died 
01/16/21.  No service details.

Jones, Barbara E., 81, died 
01/12/21. Service will be held at 1 
p.m. on 01/23/21 at E.S. Eley & Sons 
Funeral Chapel, 4707 E. Truman

Simpson, Mollie, 94, died 01/06/21. 
Service was held 01/14/21.

Smith, Clara J., 63, died 01/11/21. 
Service was held 01/17/21.

Anderson, Constance, 70, died 
01/09/21.  Service was held 01/23/21.

Bonner Sr., Alex, C. 90, died 
01/11/21.  Service was held 01/20/21.

Dixon Sr., Harold J., 87, died 
01/09/21.  Service was held 01/22/21.

Isaac, Louis, 88, died 01/07/21.  
Service was held 01/22/21.

Jones, Harvey, F., 97, died 01/15/21.  
Service was held 01/23/21.

Ruff, Kim, 52, died 01/06/21.  Ser-
vice was held 01/23/21.

Spencer, Joy, 50, died 01/09/21.  
Service will be held at 12 p.m. on 
01/30/21 at Guiding Star Missionary 
Baptist Church, 3035 N 37th, KCK

Young, Jr., Audraft, A., 55, died 
01/11/21.  Service was held 01/18/21.

Old Mission

Wichita

Biglow Funeral

Wichita

RJ Bethea

Wichita

Northern Star

Kansas City & Wichita

Thatcher Funeral
Kansas City

Peaceful Rest

Topeka

Bowser-Johnson

Topeka

Duane E Harvey

KCMO

E S Eley & Sons

KCMO

Lawrence Jones & Sons 
Kansas City
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