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L
ast week, I began by thanking our loyal 
readers, in print and online, for helping us 
reach our highest readership level of our 25 

year history.  I also asked you to consider donating 
to The Community Voice to help keep us free to 
read and to help us pay our share of the salary of 
our two full-time reporters who work with us through 
a program Report for America.

Many of you came through and 
contributed.  Towards our year-end 
goal of $10,000, we’re one-third of 
the way there.  If we reach out goal, 
thanks to a special gift that triples 
your donations, we will be close to 
raising the money we need to pay 
our 2021 share of the salaries of 
our Report for America reporters. 

With that in mind, I’m asking 
those of you who have not 
donated to consider doing so.  
However, I’m also asking those 
of you who have given and 
those who haven’t to consider giving 
to other organizations in our community.

This year was tough for many of our community 
organizations.  Those who depend heavily on 
fundraising fell short.  Those who depend on 
fundraising through community events, such as 
dinners,  , festivals, tastings, etc, find themselves in 
a terrible position and they need your support also. 

Think back to the events you’ve enjoyed in the 

past and missed out on in 202 due to COVID-19.  
Those are the organizations you should consider 
supporting.  Give were your fill inclined to, but I 
encourage you to give. 

Here’s a little extra benefit that might encourage 
you to stretch your giving budget this year.   

This year, the government recognized the need 
for giving would likely be much larger this year, so 
they included a tax deduction for donations in the 

CARES Act.  This year -- and so far 
for this year only --  you can take up 
to a tax deduction for up to $300 in 
charitable giving, even if you don’t 
itemize. 

In the past, only the super-
wealthy made enough to itemize their 
deductions and see a direct benefit from 
their charitable giving.  This year, that 
benefit applies to you, no matter how 
little you earn. 

So, there’s something extra in giving 
available for you this year. 

With that in mind, once again I 
encourage you to consider donating to The 

Community Voice and to other small organizations 
that can use your help. 

I’ve made my list, writing my checks, and putting 
them in the mail to arrive in time for the holiday. If I 
get busy and forget, I know I have until Dec. 31 to 
take advantage of the tax deduction. 

Cover: Simone Williams’ impressive hair is attracting global attention - story page 3

Our Top Stories on Social MediaYour Donation Can Help Us and Others

Claytoonz  by Clay Jones

Top Stories @
www.communityvoicesks.com

Bonita Gooch

HAPPY HOLIDAYS!!!  This is our last paper of 2020.   We’ll take a few days 

off to spend time with our families and then we’ll be back in the office planning on 

ways to make The Community Voice even better in 2021.  Our next paper isn’t until  

Jan. 7.  However, if you need us in the meantime, our office will be open daily, with 

some reduced hours.  

• After A Pandemic Delay, Kansas Is 
Changing How It Teaches Reading With 
Dyslexic Students In Mind

• Lawsuit Filed In Death Of Kansas College 
Football Player

• Black Girls Rock: 8-year Old CEO 
Empowers Other Young Black Girls

• Your Donation Can Help Keep Us Free

• The Black Student Loan Problem

• Will Biden or Congress Act on Student 
Debt Relief?

• Now a Vaccine: How Do We Get People to 
Take It?

• Help us celebrate The Community Voice’s 
25th anniversary by donating.

• "Kansas City doesn't need more racists," said 
protesters outside of city hall this morning.

• The Community Voice: Kansas Eviction 
Prevention Crisis ...

• Kansas Eviction Prevention Program leaves 
woman in tears afraid of eviction.  

• Black Girls Rock: 8-year-old CEO Empowers 
Other Young Black Girls - Zoe Oli, 8, is the 
owner of Beautiful Curly Me.  
• 20% OFF PARDONS!!! "Get Well, Rudy," what 
a great extra touch.

• Although the Black community is just more 
than a quarter of Kansas City’s population, 
Black people are 58% of those incarcerated 
at the Jackson County Detention Center.
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SIMONE WILLIAMS 
BREAKS GUINNESS 

WORLD RECORD FOR 
LARGEST AFRO

Simone Williams' hair-raising 
experience, nine years in the 
making, has earned her quite a 
distinction.

The 32-year-old Brooklyn 
fashion designer has just bro-
ken the Guinness World Record 
for largest afro (female) -- with 
voluminous locks that reach over 
8 inches tall and nearly 9 inches 
wide. Her afro is 4 feet and 10 
inches in circumference.

Williams says that her hair has 
always attracted a lot of  
attention.

"When my hair is fully 
styled and big and volumi-
nous I get a lot of  stares, 
a lot of  comments, lots of  
compliments," Williams 
told Guinness in its news 
release. "I want to think 
that everything is positive, 
but there are some people 
who stare like they have 
no idea what's going on or 
what they're looking at."

She told Guinness that she was 
inspired by Aevin Dugas, another 
American who previously held the 
world record for eight years.

Williams told CNN that her 
hair regimen is pretty low-mainte-
nance: she deep conditions once 
a week and makes sure to avoid as 
much manipulation as possible. 

And while it's an incredible 
achievement, the journey to lov-
ing her natural hair was a process. 
Williams began embracing her 
afro nine years ago, when she was 
23, after previously straightening 
and perming her hair for years.

Since Williams has received the 

record, she says that she's been 
contacted by people all over the 
world who consider her to be an 
inspiration.  

WOMEN’S HALL 

OF FAME HONORS 

ARETHA FRANKLIN, 

MORRISON, LACKS
“Queen of  

Soul” Aretha 
Franklin and 
Nobel laure-
ate and “Be-
loved” author 
Toni Mor-
rison were 
inducted into 
the National 
Women’s Hall 
of  Fame Dec. 
17 as part of  
a posthumous 
class of  Black 
honorees that 
also includes 
Henrietta 
Lacks, whose 
cells were 
widely used 

in biomedical research; Barbara 
Hillary, the first Black woman 
to travel to both the North and 
South Poles, and civil rights activ-
ists Barbara Rose Johns Powell 
and Mary Church Terrell.

TYLER PERRY 
DONATES $100,000 TO 
THE LEGAL FUND FOR 

KENNETH WALKER, 
BREONNA TAYLOR’S 

BOYFRIEND
Kenneth Walker—the boy-

friend of  Breonna Taylor—is 
being sued by one of  the police 
officers who murdered Taylor.

It has been ten months since 
26-year-old Breonna Taylor was 
senselessly murdered by members 
of  the Louisville Metro Police 
Department and individuals 
are rallying around her loved 
ones as they continue their 
path towards healing and 
justice. Amongst those who 
have extended help is enter-
tainment mogul Tyler Perry. 
According to 11 Alive, Perry 
made a huge contribution to 
a legal defense fund set up for 

Walker.
During the unwarranted, no-

knock raid that took place on 
March 13, Walker opened fire and 
struck officer Jonathan Mattingly 
and was eventually charged with 
attempted murder. Following the 
dismissal of  the charge, Mattingly 
filed a lawsuit against Walker in 
October. A GoFundMe Page was 
launched to cover Walker’s legal 
fees. After the GoFundMe page 
amassed just $500 over the span 
of  a few weeks, Perry decided to 
donate $100,000 to ensure that 
Kenneth can move forward with 
fighting for justice. Perry’s contri-
bution pushed the fundraiser well 
past its $100,000 goal.

Williams

Franklin

Lacks

Morrison Tayler & Walker
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P
resident-elect Joe Biden and 
Vice President-elect Kamala 
Harris met virtually with civil 

rights leaders who were not necessarily 
pleased with the president-elect’s ap-
pointments to his cabinet to that date.  

Biden assured in his victory speech 
on Nov. 7, promising his adminis-
tration would "look like America." 
The Rev. Al Sharpton, leader of the 
National People’s Network, said about 
the meeting, "We want to make sure 
promises made is promises kept."

The meeting, described in a press 
release from the leaders as a discus-
sion on "racial equity, social justice, 
and increased diversity in the Biden-
Harris Cabinet," included the heads of 
seven of the nation's most prominent 
civil rights organizations, including the 

NAACP, the National Urban League 
and the National Action Network, 
led by Sharpton. The call was 
scheduled for one hour but lasted 
for nearly two.

The group discussed a wide 
range of topics, from stressing 
a diverse cabinet to issues that 
advocates felt should be at the 
forefront in the Biden adminis-
tration. Those included civil and 
voting rights as well as health 
disparities.

"Their job is to push me," 
Biden said in an interview with 
CNN prior to the meeting. "My job 
is to keep my commitment and 
make the decisions."

Leaders of the civil rights groups 
spoke positively of the meeting but 

said their satisfaction ultimately will 
be determined by the president's 
choices.

Johnson told ABC News Chief White 
House Correspondent Jonathan Karl 
and Political Director Rick Klein that 

the relationship between the civil 
rights groups are very different from 
the relationship these groups had 
with President Donald Trump.

"We are in a different posture with 
this administration. It's not adver-
sarial. It is open for dialog," Johnson 
said. "And many of us who walk into 
the room have prior communications 
or relationship with the president-
elect."

"I'm not going to tell, you know, 
exactly what I'm gonna do in any de-
partment. But I promise you, it'll be 
the single most diverse cabinet based 
on race, color, based on gender, that's 
ever existed in the United States of 
America," Biden told reporters last 

week during a press conference in 
Wilmington, DE.

J
ust days after his meeting with civil 
rights leaders, President-elect Biden 
nominated retired four-star U.S. 

Army General Lloyd Austin to serve as 
Secretary of Defense, Congresswoman 
Marcia Fudge (D-OH) to serve as Sec-
retary of Housing and Urban Develop-
ment, and Susan Rice to lead the White 
House Domestic Policy Council.

AUSTIN

If confirmed, Austin would be the 
first African American to lead the 
Department of Defense. In nominat-
ing Austin, President-elect Biden cited 
Austin’s 41-year “distinguished and 
trailblazing career” in the United States 
Army.  Austin has over and over broken 
barriers for African Americans in the 
US military. He was the first African-
American general to be in charge of an 
Army division. He rose to head Cent-
com, the Central Command (i.e. the 
Middle East), and was the first Black 
officer to be a regional commander. 

He succeeded James Mattis as Cent-
com commander. Mattis also became 
a secretary of defense, under Trump. 
Austin may face challenges during 
the confirmation process because as 
a former military officer – like Mattis 
– he’ll need a congressional waiver to 

assume the position, and because some 
Democrats wanted Michele Flournoy 
to be nominated to be the first female 
Defense Secretary.

FUDGE

Fudge, a former chair of the 
Congressional Black Caucus, was just 
elected to a seventh term representing 
a majority Black district that includes 
parts of Cleveland and Akron. A long-
time member of the House Agriculture 
Committee and a fierce advocate for 
food stamps, Fudge was originally dis-
cussed to become agriculture secretary. 
South Carolina Rep. Jim Clyburn, the 
No. 3 House Democrat who gave Biden 
a key nod of support in the primaries, 
had strongly backed her.

President-elect Biden announced 
that he would instead nominate former 
Agriculture Secretary Tom Vilsack to 

that position for a second time, despite 
concerns that during his earlier term 
Vilsack unfairly ousted Shirley Sherrod, 
a civil-rights icon in Georgia who was 
the former Georgia State Director of 
Rural Development for the USDA.

Biden noted that Fudge will be the 
first woman to lead HUD in more than 
40 years.

“She’s going to lead our charge to 
make housing more affordable and 
accessible,” he said. “We have to be 
able to build wealth in communities of 
color.”

RICE 

Susan Rice was selected to lead the 
White House Domestic Policy Council. 
Rice previously served as President 
Barack Obama's National Security 
Advisor and as U.S. Ambassador to the 
United Nations. Rice will lead what the 

Biden 
transition 
called a 
“newly 
empow-
ered” 
Domestic 
Policy 
Council 
after a ca-

A
sians, Hispanics, Native 
Americans and LBGTQ rep-
resented in Biden Cabinet 

Not just African Americans, 
but all communities of color and 
underrepresented communities are 
pressuring President-elect Biden 
for a seat at the table.  

Native Americans are urging 
Biden to make history by selecting 
one of their own to lead the power-
ful agency that oversees the na-
tion’s tribes, setting up one of sev-
eral looming tests of Biden’s pledge 
to have a Cabinet representative 
of Americans. Dozens of tribal of-
ficials are pushing for the selection 
of Rep. Deb Haaland, D-N.M., and 
Native American Caucus 
co-chair to become the 
first Native American 
secretary of Interior. 

The Interior Depart-
ment deals with nearly 
600 federally recognized 
tribes but also manages 

public lands stretching over nearly 
20% of the United States, includ-
ing oil and gas leasing on them. 
That makes the agency critical to 
Biden’s pledge to launch ambitious 
programs controlling climate-
destroying fossil fuel emissions.

Last week, Biden gave a nod 
to the LBGTQ community with the 
nomination of former South Bend, 
IN, mayor Pete Buttigieg to lead the 
U.S. Transportation Department, 
a sprawling federal agency that 
oversees the nation's airlines, high-
ways and transit systems. Buttigieg 
would also make history as the first 
openly LGBTQ Cabinet secretary 
to be approved by the Senate.  

Biden and Civil Rights Leaders Meet on Cabinet Diversity 

IAl Sharpton was among seven civil rights leaders who met with President-elect Joe 
Biden earilier this month to express their concerns about the lack of Black members 
to his cabinet.  

Biden Taps Austin, Fudge & Rice

Even Broader Diversity in Biden Cabinet 

reer spent largely in foreign policy. 
Biden had considered choosing 

her as his nominee for secretary of 
state but, among other concerns, 
was aware that she would face a 
difficult road to Senate confirma-
tion. Instead, he’s given her a staff 
job that does not require a Senate 

vote. Rice continues to face opposi-
tion from some Republicans over 
controversial talking points she 
delivered after the attack on the 
U.S. consulate in Benghazi, Libya, 
in 2011, and over the unmasking 
of Trump National Security Adviser 
Michael Flynn in 2016.

Austin Fudge Rice ButtigiegHaaland
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R
epublicans are trying to beat Democrats 
at their game by encouraging absentee 
voting and activating a strong door-to-

door campaign.  
Georgians, and Americans, all understand 

what’s at stake in the 
Jan. 5 runoff elections 
that pits incumbent 
Republican Sens. 
Kelly Loeffler and 
David Perdue against 
Democrats Raphael 
Warnock and Jon 
Ossoff.  So it’s not 
amazing both parties 
have pumped millions 
of fundraising dollars 
into the state.  How-
ever this time, the Re-
publicans, stunned by 
the close victory of Joe 
Biden in Georgia, are 
trying to beat Democrats 
at their own game.  

Even though ahead of the November elec-
tion, the Republican message was mail-in 
ballots are a major source of election fraud, 
Georgia Republicans are encouraging mail-in 
voting and early voting. 

“In Georgia we never know what the 
weather is going to be like Jan. 5, so vote as 
early as you can,” said Eric Johnson, an out-
side adviser to Loeffler’s campaign. 

Georgia Secretary of State Brad Raffensperg-

er announced in November that more than 
762,000 absentee ballots have been requested 
for the runoffs, also marking a record. The 
state allows voters to cast ballots by mail 
without providing a reason for not doing so in 

person.
For the race, the early voting period kicked 

off Dec. 14 with record-breaking crowds and 
continues to Jan. 1.  Election officials in Rich-
mond County, which includes Augusta, said 

that one of the county’s major 
voting centers recorded 2,022 
in-person voters by 5 p.m., 
marking a single-day record for 
early voting.  

Stealing another play from 
the Democrats’ book, Repub-
licans are increasing their 
ground game.  

Club for Growth is just one 
of the Republican organiza-
tions on the ground working 
in Georgia ahead of the runoff.   
The organization that advocates 
for fiscal conservatism plans to 
spend more than $10 million 
on its special election efforts. It 

is paying more than 250 people to 
knock doors in the state, includ-

ing during the holiday season, with a goal of 
reaching 1 million homes.

“We’re up against a machine that goes door-
to-door.  They are better at grassroots efforts 
than Republicans are,” said Raffensperger.”

V
andals tore down a Black Lives Matter banner 
and sign from two historic Black churches in 
downtown Washington and set the banner 

ablaze as nighttime clashes Saturday between pro-
Donald Trump supporters and counterdemonstrators 
erupted into violence and arrests.

Police on Sunday said they were investigating the 
incidents at the Asbury United Methodist Church and 
Metropolitan A.M.E. Church as potential hate crimes, 
which one religious leader likened to a cross burning.

“This weekend, we saw forces of hate seeking to 
use destruction and intimidation to tear us apart,” Dis-
trict of Columbia Mayor Muriel Bowser said Sunday. 
“We will not let that happen.”

A video posted on Twitter showed a group of men 
appearing to take down a BLM sign at the Metro-
politan A.M.E. Church as others in the crowd shout, 
“Whose streets? Our streets.” Another video showed 
people pouring an accelerant on a BLM banner and 
setting it ablaze in the street as others cheered and 
cursed antifa. Someone walks up about a minute later 
and uses a fire extinguisher to put out the flames.

“For me it was reminiscent of cross burnings. 
Seeing this act on video made me both indignant and 
determined to fight the evil that has reared its ugly 
head.” the Rev. Dr. Ianther M. Mills, the senior pastor 
at Asbury church said in a statement Sunday

Leaders of the Black Lives Matter organization 
decried the attacks on the churches, partly faulting po-
lice for allowing White supremacists to “run rampant.”

Associated Press

Georgia Senate Runoff Shattering Records

Voters in Georgia are already voting early for the Jan. 5 runoff election for U.S. Sen-
ate, which could give Dems two more seats for a 48-50-2 balance against Republi-
cans and independents.



Proud Boys Deface 
Historic Black Churches 
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LAW ENFORCEMENT TRAINING 

Numerous recommendations in the area of Law Enforcement 
Training, suggested better trained police officers could make for 
fairer more just officers.  Recommendations included: 
• Increasing and improving social equity and anti-bias training for 
officers.
• Increasing diversity on the staff In the Kansas Law Enforcement 
Training Center staff.
• Require officers promoted to supervisor to take supervisor’s 
training.  

All three of these recommendations could be implemented by 
state agencies. 

LEO CERTIFICATION AND STANDARDS 
• Prohibit fired officers from being hired at different law enforce-
ment agencies.
• Require psychological testing of officers, performed by a 
licensed professional, before certification.

Both of these actions will require legislative actions.

RECRUITMENT, RETENTION AND PROMOTION   
• Create plans to recruit officers that reflect the communities 
being policed.
• Encourage promotion and retention of underrepresented groups 
so that command structures represent the community being 
served.
• Explore options around increasing officer pay, including salary 
enhancements tied to degree attainment for law enforcement 
officers.

All three of these recommendations can be addressed on a 
local level

ACCOUNTABILITY 
•Review and revise policies and training on use of force.

   “Authorize only the minimal amount of force necessary to 
protect citizen and officer safety that is proportional to the incident, 
that brings an unlawful situation safely and effectively under 
control, and that preserves the constitutional and human rights of 
the individual.”
• Implement evidence-based practices related to the use of dash-

board cameras and body-worn cameras.
• Law enforcement agencies should review and consider the 

Bureau of Justice Assistance’s Body Worn Camera Toolkit to assist 
in implementing BWCs. 25
• Address clear and uniform labeling of law enforcement vehicles.

“When performing traffic enforcement, law enforcement 
vehicles should be uniformly labeled and clearly identifiable by 
members of the public, unless the law enforcement agency be-
lieves that marking the vehicle would be a danger or detriment to 
officer or community safety.”

All accountability measures can be addressed locally.

DATA COLLECTION 
Improving the collection of law enforcement data can enable 

agencies and communities to evaluate the impact of policing prac-
tices and increase police accountability.  Without adequate data, it 
will be hard to prove racial injustice so this was a major recom-
mendation of the commission that would have to be addressed by 
the legislature. 
• Funding should be allocated for the collection of pull-over or 
stop data from all law enforcement agencies within the state, simi-
lar to the program in place in North Carolina. 
• Funding should go to development of a web-based data collec-
tion portal, so smaller agencies would not have to invest in new 
data collection software. 
• A state agency should be identified to collect and analyze pull-
over and stop data in addition to any citation data that is currently 
collected. 

PUBLIC DEFENSE 
The U.S. Supreme Court has held that the state is obligated to 

ensure all indigent defendants are provided with effective assis-
tance of counsel.   Concerns around a lack of statewide standards 
for the provision of defense services, along with high caseloads 
and limited resources, continue to pose challenges for indigent de-
fense.  Commission’s specific recommendations in this area were:  
• Expand public defender’s offices. 
• Fund public defenders on par with local prosecutor’s offices.

Action required by the Legislature is required on Public 

Defense issues.   

JUSTICE SYSTEM 
Recommendations in the area of justice re-

form were among the strongest in the report.  
• Adopt recommendations from the Pretrial Justice Reform Task 
Force.

A Pretrial Justice Reform Task Force report to the Kansas Su-
preme Court was issued in November and related mostly to  bail, 
bond, and other pretrial justice issues. An article on that report 
“Can’t Make Bail, You’ll Sit in Jail,” was in the Nov. 6. 2020 issue of 
The Community Voice.  
• Require that defendants be fairly represented at bond hearings.
• Driver’s licenses should not be suspended for failure to pay fines 
and fees.
• Adopt recommendations from the proposed federal JUSTICE Act 
and/or Justice in Policing Act elated to no-knock warrants.
• Require reporting on where and why no-knock warrants are 
used.
• Ban no-knock warrants in drug cases at the local and state level.
• The Legislature should continue to research and review civil as-
set forfeiture and recommend a process that builds public trust.
• Study and address technical probation violations.

Technical probation violations, often related to drug use, are 
driving incarceration rates in the state of Kansas. 
•Enforce laws that a court cannot strike a juror based on race by 
prohibiting practices that imply racial bias (Batson v. Kentucky, 
476 U.S. 79 (1986)), such as clothing or body language, to create a 
more diverse, representative, and balanced jury. 

All of these justice system reforms would require legislative 
action.

SCHOOL RESOURCE OFFICERS 
The Commissioners didn’t appear  fond of SROs  

• Explore alternatives to SROs, such as counselors.
• Revise training requirements for SROs to include implicit bias 
training and ongoing requirements.
• Evidence-based programs, such as restorative justice practices, 
should be utilized along with or instead of SROs in school districts 
experiencing conflict.

These SRO are actions that can be implemented locally..
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Kelly’s Commission on Racial Equity and Justice Releases Recommendations

Under Justice System Reform, the commission reommended ending suspen-
sion of Kansas driver’s license for failure to pay fines and fees, and a number 
of promising reforms that could positively impact Black, Brown and poor 
Kansasns.  

G
ov. Laura Kelly announced that her Commission on Racial 
Equity and Justice has released to the public their initial 
report on law enforcement and policing in Kansas.  The 

report includes more than 60 recommendations on ways that 
state agencies, the Legislature, and local governments can take 
action to improve racial equity around law enforcement and 
policing in the state of Kansas. 

The recommendations address topics including law enforce-
ment training, accountability, data collection, and behavioral 
health.

In June of 2020, Governor Laura Kelly signed Executive 
Order No. 20-48, establishing the Commission and task-
ing them with studying issues of racial equity and justice in 
Kansas.  The Commissioners began their work focusing on law 

enforcement and policing.  Per the order, the Commission is 
to analyze racial equity and justice in the context of various 
systems in Kansas, such as mental health, education, housing, 
and economic opportunity. The commission’s second report is 
due by July 1, 2021.  

Over the past five months, the Commission met with dozens 
of stakeholders, community members, and law enforcement 
professionals across the state during 26 learning sessions, 
and collected input for recommendations on improving law 
enforcement interactions with the communities they serve.

The commission’s recommendations were divided into 
11 areas with most areas including actions that could be 
addressed by local government, by a state agency or requiring 
legislative action.  

HERE AREA JUST A FEW OF THEIR RECOMMENDATIONS  
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E
arlier this month, the U.S. 
Supreme Court declined 
to consider an appeal 

by Kansas to reinstate a law 
requiring new voters to prove 
their citizenship.

U.S. District Judge Julie 

Robinson ruled the law 
unconstitutional in 2018 
following a trial in which 
former Kansas Secretary of 

State Kris Kobach failed to prove 
claims of widespread voter fraud. 
Robinson also held Kobach in 
contempt of court, made him go 
back to law school, and ordered 
the state to pay American Civil 

Liberties Union 
legal fees.

Between 2013 
and 2016, the 
proof of citizenship 
requirement 
blocked at least 
30,000 legal 
Kansas voters 
from attempting to 
register to vote.

“Kansas voters 
can breathe a sigh 
of relief,” said Lauren Bonds, 
ACLU of Kansas legal director. 
“After years of litigation, we 
finally have a binding court 
decision blocking Kansas’s 
suppressive documentary proof 
of citizenship requirement. 
We are eager to build on this 
victory and make voting more 
accessible to Kansans.”

The law required voters to 
present a birth certificate or 
other form of verification when 
they registered. Other measures 

included in the law, such as 
the requirement to display 
photo identification at the polls, 
remain intact.

Current Secretary of State 
Scott Schwab said his office 
will work with the attorney 
general and legislative leaders 
to consider potential changes to 
the 2013 law, which won nearly 
unanimous approval from the 
Legislature. Gov. Laura Kelly, as 
a state senator, voted in support 
of the law.

The goal, Schwab said, is 
to find a constitutional way to 
ensure the integrity of the poll 
books.

“I really think it’s best to 
let us put our thoughts into 
what’s appropriate and come 
up with something again that’s 
consensus,” Schwab said.

Kansas Republican Party 
chairman Mike Kuckelman 
says it “makes sense to keep 
elections tightly controlled.” 

Kansas Reflector reported as 

part of the Battle for the Ballot 
series before the November 
election that political leaders 
like Kobach and President 
Donald Trump use the myth 
of voter fraud to justify laws 
like the proof of citizenship 
requirement to make it more 
difficult to vote. Research 
and court records show voter 
fraud is extraordinarily rare, 
but Kobach and Trump have 
influenced public opinion by 
frequently repeating debunked 
claims.

Kansas Republican Party 
Chairman Mike Kuckelman said 
it still is important to protect the 
integrity of Kansas elections.

“My house has never been 
burglarized. I still lock my doors,” 
Kuckelman said. “Regardless of 
what level of fraud you anticipate, 
it still make sense to keep 
elections tightly controlled. It 
makes absolute sense.”

Proof of Citizenship to Vote is Finally Behind Kansans 
Sherman Smith 
Kansas Reflector

Defense of a proof-of-citizenship voting law pushed by former KS Secretary 
of State Kobach (left) was struck down by U.S. District Judge Julie 
Robinson (right), failed to get heard by the U.S. Supreme Court.  
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Paid for by the Sedgwick Co. Democratic Party - Joseph Shepard, Chair; Beckie Jenek, Treasurer.

‘Happy Holidays from All of Us
& Thanks for Your Support!’

- South Central Kansas Democrats -

Rep. 
TOM 

SAWYER

Dist. 95
Wichita

Rep.-Elect 
STEPHANIE 

BYERS

Dist. 86
Wichita

Rep. 
GAIL 

FINNEY

Dist. 84
Wichita

Rep. 
K.C. 

OHAEBOSIM

Dist. 89
Wichita

Sen. 
MARY 
WARE

Dist. 25
Wichita

Sen. 
OLETHA 
FAUST-

GOUDEAU

Dist. 29
Wichita

Rep. 
JIM 

WARD

Dist. 86
Wichita State BOE 

BETTY 
ARNOLD

Dist. 8
Wichita

Rep. Dr.
PONKA-WE 
VICTORS

Dist. 103
Wichita Rep. 

JOHN 
CARMICHAEL

Dist. 92
Wichita

Rep. 
JASON

PROBST

Dist. 102
Hutch-
inson

Rep. 
STEPHANIE 

YEAGER

Dist. 96
Wichita

Rep. 
HENRY 

HELGERSON

Dist. 83
Wichita

Rep. 
TIM 

HODGE

Dist. 72
Newton

Rep. 
ELIZABETH 

BISHOP

Dist. 88
Wichita
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10 Business & Technology

I
t’s time to get real and professional 
about Zoom and other online 
calls.  Even with the possibility of 

an end to the COVID-19 pandemic by 
mid-2021, it appears Zoom calls are 
a new way of life that won’t go away 
anytime in the near future.  

So, if you’ve been limping along just 
dealing with the poor quality of your 
Zoom calls, and your shadowy appear-
ance in them, it’s time to get serious 
about improving the quality of your 
appearance on Zoom, starting with the 
lighting.  

Lighting is a particular problem 
for people of color, especially Black 
people who are well pigmented.  With-
out proper lighting, you look more 
like a dark blob than a real human.  
If you’re Zooming with family, that 
might work, but for regular business 
and professional calls, interviews and 
even dating calls, you need to work on 
your lighting and your appearance.  

It's particularly hard to get good 
light on Zoom calls.  The program 
doesn’t have a low light mode nor are 
there any of those filters that so many 
people are using to make their social 
media photos look near perfect.  So 
what are you do do?

We’ve dug deep and found some of 
the best tips on lighting we could get 
for your online calls, most of them 
from professional videographers.  
Here are a few of the tips we found.  

CAMERA 

First, start with a good camera. 
The cameras on your Android or 

IOS device are capable of handling the 
demands of a Zoom meeting.  Con-
sider using your front-facing camera, 
instead of your rear facing camera, 
because that camera is, generally 
speaking, far superior to the rear-
facing hardware, so it’s going to have 
an easier time with the video aspect of 
your meeting.  

The problem with using your front-
facing camera is you won't be able 
to see what's going on, so unless you 
have the ability to plug your mobile 
device into an external monitor, you 
might need to strategically place a 
mirror behind your phone so you can 
see everyone. 

The cameras on laptops and desk 

tops are notoriously low resolution.  
So, you might consider purchasing 
an external webcam to attach to your 
device.  Early on in the pandemic, 
there was a big run on webcams and 
they were in short supply.  Now the de-
mand has cleared up and you should 
be able to get a fairly decent external 
webcam for under $100 and a more 
professional quality device 
for $200 or less.  

USE EXTERNAL LIGHTS 

If you can’t afford a new 
webcam or the one you 
purchased still isn’t provid-
ing you enough lighting, 
consider adding external 
lights.  Go with LED lights, 
not incandescent bults.  
Why? Because LED light is 
more video-friendly and 
because they don’t give off 
as much heat and the last 
thing you want is lighting 
that causes you to sweat.  

As for fluorescent (or 
CF) bulbs, their coloration 
tends to cast people in 
a very unflattering light. 
So grab any kind of LED 
you can. And if you have 
it, make it a 5-6K daylight 
bulb. If you opt to go the 3K 
soft or warm 
light glow, the 
light will cast too 
much amber on 
you. You want as 
white a light as 
you can get. 

Always place 
the lighting in 
front of you, 
not behind you.  
Whether its 
natural light – 
the window – or 
from a lamp, 
light behind 
you because 
the camera 
will expose for 
the light and 
make you into 
a silhouette. In-
stead, flip it, and 
face the window 

or lighting in front of you.  
A few of the professionals suggest 

three lights, preferably identical. Place 
one light directly in front of you, one 
at around 45-degrees to the left and 
one 45-degrees to the right.  Make 
sure to place all lights behind your 
camera--otherwise they can bleed too 
much light into the lens.

If you have the budget for it, a ring 
light is a perfect solution. Not only will 
it generate plenty of light, it'll give your 
eyes that flattering circle of light to 
make them pop. We just purchased a 
new video camera with a built-in ring 
lighting.  It’s the best of both worlds, a 
better camera and additional lighting.  

If at all possible, make sure the 
lights point down from above, 
not directly at you, because they 
can be too harsh, or from below, 
because they'll create sinister and 
unflattering shadows. However, 
avoid overhead lighting, that’s not 
a good look for anyone, too many 
shadows. Also avoid lighting from 
below, its kind of creepy.

If you’re using multiple lights, 
your bulbs should match.  That 
keeps you from having “Shady 
Face,” that is where half of their 
face is shaded or blocked in some 
way. 

Here’s another great tip:  Set 
up near a wall and place your 
external light close to the wall in 
front of you because the wall will 
bounce the light from the lamp 
back onto your face. That kind 
of glow is more flattering than 
direct light. 

Similarly, if you have a fairly 
hard light, think 
about bouncing 
that light against 
another surface 
instead of direct-
ing it at you. All 
that requires is 
aiming the light 
at a wall next to 
you, for example, 
which then forces 
the light to re-aim, 
or bounce toward 
you, which makes 
it less strong.

A simple piece 
of white poster 
board can help to 
bounce and soften 
harsh lighting 
and also to fill 
in shadows. You 
can do the same 
thing with a white 

poster board or a piece of fabric that 
you pin into a frame or tack on to a 
board.

Ideally, the white surface should 
be a bit lower than your face — and 
lower than the camera (and of course 
behind the camera so it's not seen.) 
This isn't going to create a huge 
amount of light on your face, but it 
can help to re-direct other light back 
on to you, and create a softer halo 
effect.

USE NATURAL LIGHTING

If you don't have access to spare 
LED lights and lighting fixtures, you 
can always count on Mother Nature. 
Find a room in your house that allows 
as much natural lighting as possible. 
North lighting is good, so take your 
Zoom calls near a north-facing win-
dow. Look for shadows. 

Natural light is great, unless it’s 
too strong. If shadows on the wall are 
sharp, you might need to dampen the 
light a bit.  Many things can serve as 
curtains to help dampen harsh light.  
Try shower curtains, printer paper, 
pillow cases, or a bedsheet.

If you don't have an internal room 
with good light, maybe you can take 
your end of the meeting outdoors – 
weather permitting  

If you live in an area that is relative-
ly peaceful, this is always an option. 
Just make sure to not place anything 
in the background of the video that 
could give away your location. If you're 
creative enough, you can make an 
outdoor meeting look quite profes-
sional, and the added bonus of all 
that natural lighting should make you 
look quite good. However, Becker says 
to steer clear of shirts that are bright 
white or dark black because they look 
like a "blob" on camera.

CLOTHING 

Here’s a final tip, particularly for 
people of color, you can defeat all of 
the lighting tips we just discussed by 
wearing white.  Depending on where 
your camera focuses, your camera 
may likely adjust for the lighter 
white clothing and then not provide 
enough lighting for your face.  You 
don’t necessarily have to wear black, 
but step down from pure white and 
too bright.

Zoom Lighting Tips, Especially for People of Color 

PERSPECTIVE

Here's the biggest no-no: Get 
rid of what people call "wide-angle 
face." The cameras on smartphones 
and webcams are wide-angle. So 
if you get too close to it, you will 
look distorted. In other words, step 
back from the camera. "The closer 
you are to a wide-angle, the more 
distorted you are."

EYE LEVEL

Don't have the webcam looking 
up at you, because that will turn 
you into "Look up my nostrils dude." 
While some people recommend 
having the camera look down at 
you, professional photographer 
Larry Becker doesn't buy it. "Eye to 
eye contact is the best connection." 
Look at that camera directly, straight 

ahead.  How to do that when the 
webcam is physically below your 
eye? Stack a bunch of books under 
your laptop until you see the web-

cam eye to eye. 

SOUND

While we just told you to step 
away and not be so close, don't be 
so far away that the microphone 
won't hear you. For improved audio, 
you might consider buying an exter-
nal microphone.  You can pick up a 
microphone that plugs into the USB 
port of your laptop for $20 and up.  
In Zoom, you can go into general 
settings and adjust the audio, to 
pick your accessory mic instead of 
the mic from the webcam. 

A Few More Tips 





PHOTO:  Consider improving your camera quality by 
purchasing an external webcam.  This one has a built 
in light to give your a double level of improvement in 
the quality of your appearance online.  
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SEASONS
GREETINGS

Gwendolyn D. Davis
Attorney & Counselor at Law

Wishes You

Here for You! Contact Me at

316-688-5777
GDDavisLaw@AOL.com

The Law Office of Oneil Davis
5017 E. 21st Street - Wichita

From
Season’s Greetings

Curtis Whitten, CEO
316 689-6850

250 N Rock Road STE 360 • Wichita

Happy Holidays

Warm & Safe Holiday Greetings from
President & IT Director Milton Reagans

Happy Holidays
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Wichita • Kansas City • Houston
Our Mission:
Provide professional construction services that form 
relationships built on trust and teamwork, creating both 
a partnership with our clients and successful projects.

Dale G. Diggs, Jr.

Chief Executive Officer

Derrick Diggs 
LEED AP
President

KERRY DUNN
BROKER  +  OWNER

Kerry@NHExcel.com

316-990-7293

MERRY CHRISTMAS & THANK YOU

[ Wishing You the Best for 2021 >

Is 2021 your year? 
Call Kerry today and let’s talk about your Next Home!

Let’s make 2021 a year for community empowerment. 
Look out for these exciting programs, 

geared to help you make the best real estate decisions:

-  F R E E  H O M E  B U Y E R  S E M I N A R S  -
-  F R E E  H O M E  S E L L E R  S E M I N A R S  -

-  C R E D I T  R E P A I R  S E R V I C E S  -

Jump start your Real Estate career 
with the NextHome Day One Program. 

One-on-one coaching designed to help new agents sell 
12 homes in their first year! #whosnext

NextHomeExcel.com

+

+

+
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N
IH-funded COVID-19 home test 
is first to receive over-the-coun-
ter authorization from FDA

The U.S. Food and Drug Admin-
istration issued an emergency use 
authorization (EUA) for the first over-
the-counter) fully at-home diagnostic 
test for COVID-19. The Ellume CO-
VID-19 Home Test is a rapid test that 
detects fragments of proteins of the 
SARS-CoV-2 virus from a nasal swab 
sample from any individual 2 years of 
age or older. The results are available 
in 15 to 20 minutes.  

Users can share real-time results 
from the test — selling for ap-

proximately $30 — with healthcare 
professionals, employers, and schools 
for efficient COVID-19 tracking. El-
lume plans to scale-up manufacturing 
to deliver millions of home tests per 
month in 2021.

The announcement of the first fully 
at-home OTC COVID-19 diagnostic test 
follows last month’s authorization of 
the first prescription COVID-19 test for 
home use and last week’s announce-
ment of the first non-prescription test 
system, in which a lab processes the 
self-collected sample. 

“Today’s authorization is a major 
milestone in diagnostic testing for 

COVID-19. By authorizing a test for 
over- the-counter use, the FDA allows 
it to be sold in places like drug stores, 
where a patient can buy it, swab their 
nose, run the test and find out their 
results in as little as 20 minutes,” said 
FDA Commissioner Stephen M. Hahn, 
M.D. “As we continue to authorize 
additional tests for home use, we are 
helping expand Americans’ access 
to testing, reducing the burden on 
laboratories and test supplies, and 
giving Americans more testing options 
from the comfort and safety of their 
own homes.”

The FDA reminds patients that all 

tests can experience false negative and 
false positive results. Individuals 
with positive results should self-
isolate and seek additional care from 
their health care provider. Individu-
als who test negative and experi-
ence COVID-like symptoms should 
follow up with their health 
care provider as negative 
results do not preclude 
an individual from SARS-
CoV-2 infection.

L
isterine Antiseptic currently only 
claims to kill germs that cause 
bad breath, but researchers 

have recently found the mouthwash 
is highly effective at “inactivating” 
human coronavirus.  

In a recent test, even at the low-
est contact time of 30 seconds, the 
mouthwash inactivated greater than 
99.99% of human coronavirus in 

solution.  
Because the mouthwash and 

hydrogen peroxide oral rinses in the 
study are widely available and easy 
to use, "I would recommend the use 
of the rinses on top of wearing mask 
and social distancing. This could 
add a layer of protection for yourself 
and others," lead study author Craig 
Meyers, PhD, professor of microbiol-
ogy and immunology and obstetrics 
and gynecology, Penn State College 
of Medicine in Hershey, Pennsylva-
nia, told Medscape Medical News.

Meyers and colleagues found that 
efficacy aligned with duration of time 
the cell cultures were exposed to 
each mouthwash or rinse product. 
Although it varied, the products 
required at least 30 seconds to kill 
most of the virus. Waiting 1 or 2 
minutes tended to fortify results.

"This study adds to and further 
confirms the recently published evi-
dence from virologists in Germany 
that mouthwashes can inactivate 
the virus that causes COVID-19 in a 
test tube," Valerie O'Donnell, PhD, 

co-director of the Systems Immunity 
Research Institute of Cardiff Univer-
sity, Cardiff, Wales, said when asked 
to comment on the study.

"While this is great to see, what is 
still lacking is in vivo (performed or 
taking place in a living organism) ev-
idence, since we know the virus will 
be continually shed in the mouth," 
O'Donnell said. "So, the question 
now becomes, by how much could 
mouthwashes reduce viral load in 
the oropharynx of infected people, 
and if so, then for how long?"

Meyers noted that studies of 
people positive for COVID-19 using 
each product would be informative. 
It remains unknown, for example, if 
swishing, gargling, and/or spit-
ting out mouthwash would add or 
decrease the efficacy demonstrated 
in the lab.

Listerine Antiseptic led the list 
of most effective mouthwashes for 
inactivating the coronavirus.

The study was published in the 
Journal of Medical Virology.

T
o the naked eye, 
there’s no discernible 
difference between the 

potentially life-saving liquid 
inside a COVID-19 vaccine 
vial and any other clear 
liquid. 

In fact, not even trained 
personnel tasked with 
administering the vaccine 
will be able to test on the 
spot if the liquid contains 
the authentic mRNA vaccine. 
The technology needed to 
make these observations in 
the field simply doesn’t exist, 
says Nikos Passas, professor of 
criminology and criminal justice at 

Northeastern.
As public health officials begin 

widespread distribution of the long-
awaited vaccines, ensuring that vac-

cines are authentic could emerge as 
an important issue. If the first round 
of doses are scarce—and despera-
tion for a quick COVID-19 solution is 

strong—counterfeiters could attempt 
to capitalize on the opportunity, Pas-
sas says.

FDA Approves New Over-the Counter COVID-19 Home Test



Rinse and Repeat? Mouthwash Might Mitigate COVID-19 Spread
By Damian McNamara
Medscape



How to Spot a Counterfeit COVID-19 Vaccine 
By Emily Anderson
Northeastern University

Avoiding COVID-19 Fake Vaccines

T
he Department of Homeland 
Security, which is playing a large 
role in overseeing quality con-

trol, published a list of guidelines to 
help consumers avoid fake vaccines: 

Always consult a licensed medical 
professional to obtain a COVID-19 
vaccine or treatment.

Make sure your doctor has been 
approved to administer the vaccine.

Do not buy COVID-19 vaccines or 
treatments over the internet.

Do not buy COVID-19 vaccines 

or treatments through an online 
pharmacy.

Ignore unsolicited offers for vac-
cinations and miracle treatments or 
cures.

Don’t respond to text messages, 
emails or calls about vaccines and 
treatments.

Be wary of ads for vaccines and 
treatments on social media.

Any suspicious activity can be 
reported to: covid19investigations@
dhs.gov.

See VACCINE page 21



Beware: Counterfeiters could attempt to capitalize on opportunity, warns Dr. Fauci.
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316-265-8511 / 2924 E. Douglas / Wichita

The Restoration/Knox Center, Inc.

“Working to 
Make a Difference 
in Our Community”

• Drug & 
Alcohol 

Treatment

• Anger 
Management

• Mental Health
Services

• Adults & 
Adolescents

• All Insurance 
Accepted

• Gov’t Funding 
for Qualifying 

Individuals

• Community 
Service 

Opportunities

Our office is temporarily closed, until further notice, 
due to the restrictions in the city of Wichita. 

Please call our office to schedule your virtual appointment.
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Be Blessed 
&

Stay Safe
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A
s the new COVID-19 vaccines 
begin to roll out, we’re sure you 
have thousands of questions.  

Here are the some of the questions 
we’re most curious about and answers 
we were able to find during our deep 
dig.   

How will the rest of 

us get vaccinated?
When the vaccine is more 

widely available, shots will 
be handed out similarly to 
flu shots — through clinics 
and pharmacies. 

It’s likely that when 
the general public starts 
getting vaccinated in April, 
shots will be scheduled 
through doctors’ offices, 
CVS, Walgreens and other 
pharmacies — the same 
way people get flu shots. 
However, final plans will 
depend on what other 
vaccines besides Pfizer’s 
and Moderna’s have been 
approved. 

Can I choose which vaccine 
I get?

This depends on a number of 
factors, including the supply in your 
area at the time you’re vaccinated and 
whether certain vaccines are found to 
be more effective in certain popula-
tions, such as older adults. At first, the 
only choice will be Pfizer’s vaccine, 
though Moderna’s could become 
available within weeks. 

How long will it take to 
work?

You won’t get the full protection 
from the Pfizer-BioNTech vaccine 
until about a week after the second 
dose, based on clinical trial data. The 
researchers found that the vaccine’s 
protection started to emerge about 
ten days after the first dose, but it only 
reached 52% efficacy, according to 
a report in the New England Journal 
of Medicine. A week after the second 
dose, the efficacy rose to 95%.

Will it hurt? What are the 
side effects?

The injection into your arm won’t 
feel different than any other vaccine, 
but the rate of short-lived side effects 
does appear higher than a flu shot. 
Tens of thousands of people have 
already received the vaccines, and 

none of them have reported any seri-
ous health problems. The side effects, 
which can resemble the symptoms 
of Covid-19, last about a day and 
appear more likely after the second 
dose. Early reports from vaccine trials 

suggest some people might need to 
take a day off from work because they 
feel lousy after receiving the second 
dose. In the Pfizer study, about half 
developed fatigue. Other side effects 
occurred in at least 25 to 33% of 
patients, sometimes more, including 
headaches, chills and muscle pain.

While these experiences aren’t 
pleasant, they are a good sign that 
your own immune system is mounting 
a potent response to the vaccine that 
will provide long-lasting immunity. 

If I have allergies, should I 
be concerned?

People with severe allergies who 
have experienced anaphylaxis in the 
past should talk to their doctors about 
how to safely get the vaccine and what 
precautions to take. Although severe 
reactions to vaccines are rare, two 
health care workers had anaphylaxis 
after receiving the vaccine on the first 
day it became available in Britain. 
Both workers, who had a history of 
severe reactions, were treated and 
have recovered. (Anaphylaxis can be 
life-threatening, with impaired breath-
ing and drops in blood pressure that 
usually occur within minutes or even 
seconds after exposure to a food, 
medicine or substance like latex.) For 
now, British authorities have said the 

vaccine should not be given to anyone 
who has ever had an anaphylactic 
reaction, but U.S. health experts have 
said such warnings are premature be-
cause severe reactions can be treated 
or prevented with medications. 

What will happen if serious 
side effects crop up after the 
vaccine is rolled out?

Once a vaccine starts to reach large 
numbers of people, it’s possible (and 
not uncommon) for a small number 
of severe “adverse events” to occur. 
Many existing vaccines, including 
the flu shot, also can cause rare 
complications, including Guillain–
Barré syndrome, seizures and sudden 
unexplained death. While this sounds 
frightening, the risk is minuscule 
when considered over the millions of 
people who are safely vaccinated each 
year, and some of these complications 
can be triggered by the virus itself. 
Health officials will investigate each 
event to see if it’s simply coincidence 
— or if it could have been caused by 
the vaccine. While everyone should be 
prepared to hear about these reports, 
they should not be a cause for worry 
or prompt you to delay getting the 
vaccine. Your risk of severe complica-
tions from Covid-19 is far higher than 
your risk of complications from the 
vaccine. 

I had Covid-19 already. Do I 
need the vaccine?

It’s safe, and probably even benefi-
cial, for anyone who has had Covid to 

get the vaccine at some point, experts 
said. Although people who have con-
tracted the virus do have immunity, 
it is too soon to know how long it 
lasts. So for now, it makes sense for 
them to get the shot. The question 

is when. Some members of the 
C.D.C. advisory committee have 
suggested people who have had 
Covid in the past 90 days should 
be toward the back of the line. 

What about women who 
are pregnant or breast-
feeding?
Pregnant and breastfeeding 
women should consult with their 
obstetricians and pediatricians 
about whether to get the vaccine. 
The Pfizer vaccine has not been 
tested in pregnant women or in 
those who were breastfeeding, 
and federal health officials have 
not issued any specific guidance, 
other than allowing these women 
to be vaccinated if they choose. 
(The American College of 
Obstetricians and Gynecologists 
issued practice guidelines to 

help women.) Does the vaccine 

affect fertility or miscarriage 

risk?
A false claim has been circulat-

ing online that the new vaccine will 
threaten women’s fertility by harming 
the placenta. Here’s why it’s not true.

The claim stems from the fact that 
the vaccines from Pfizer and Moderna 
cause our immune systems to make 
antibodies to something called a 
“spike” protein on the coronavirus. 
The false warnings about fertility are 
based on the claim that these antibod-
ies could also attack a similar protein 

that is made in the placenta during 
pregnancy, called syncytin. In reality, 
the spike protein and syncytin are 
similar only in one very small region, 
and there’s no reason to believe 
antibodies that can grab onto spike 
proteins would lock onto syncytin.

What’s more, the human body 
generates its own supply of spike 
antibodies when it fights off the coro-
navirus, and there’s no sign that these 
antibodies attack the placenta. If they 
did, you’d expect that women who got 
Covid-19 would suffer miscarriages. 
But a number of studies show that Co-
vid-19 does not trigger miscarriages. 
doctors talk about vaccination.)

When will vaccines be 
available for children?

So far, no coronavirus vaccine has 
been approved for children. New 
vaccines are typically tested on adults 
before researchers launch trials on 
children, and coronavirus vaccine 
developers are following this protocol. 
In September, Pfizer and BioNTech 
began studying their vaccine on 
children as young as 12. Moderna fol-
lowed suit in December. If these trials 
yield good results, the companies will 
recruit younger children. The FDA 

will then have to review these results 
before the vaccines can get emergency 
authorization. 

Why weren’t children 
included in the early studies?

Vaccines are typically tested on 
adults first in the interest of safety. 

What if I forget to take the 
second dose on time?

Both the vaccines from Pfizer-
BioNTech and from Moderna have 

Q & A: What You Might Like to Know About the COVID-19 Vaccine

P
ublic health officials estimate that 70% to 75% of the population 
needs to be vaccinated before people can start moving freely in 
society again. If things go well, life could get a lot better by late 

spring and early summer. “It depends on the uptake of the vaccine 
and the level of infection in the community,” Dr. Fauci said.

Featured Question?

WHEN CAN WE START SAFELY DOING 
NORMAL THINGS, LIKE GOING TO THE 
MOVIES OR THE THEATER?

Pfizer and Moderna have vaccines ready for use; it is estimated that 70 to 75% of the 
population needs to be vaccinated before people can start moving freely in society again.

See Q & A page 21
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L
ast week,  a group of Black 
student-athletes at Historically 
Black Colleges and Universities 

filed a class action lawsuit against the 
National Collegiate Athletic Association 
alleging the organization’s Academic 
Performance Program (APP) is inten-
tionally discriminatory 
toward and punishes 
Black student-athletes 
at HBCUs.

The plaintiffs, J’ta 
Freeman, Austin 
Dasent and Troyce 
Manassa, allege the 
NCAA’s APP is based 
on a formula that 
includes metrics the 
NCAA knew would 
discriminate against 
Black student-athletes 
at HBCUs. The suit 
goes on to say the 
APP’s postseason bans 

represent a pattern of intentional dis-
crimination against student-athletes 
at HBCUs.

According to HBCU Gameday, the 
APP requires teams to hit specific 
academic benchmarks using a metric 
called the Academic Progress Rate 

(APR) and the Graduation Success 
Rate (GSR). Punishment for failing to 
hit the benchmarks can range from 
cutting the number of practices a 
team can have to a postseason ban.

The suit states the benchmarks put 
HBCU athletes 

at a disadvantage because the mission 
of HBCUs has always been to give low-
income, first generation and at-risk 
students an opportunity at a higher 
education.  The lawsuit alleges that the 
NCAA knew when they implemented 

the program that it would undermine 
HBCUs’ efforts to meet their mission 
to serve a historically underserved 
Black community, including Black 

HBCU Student Athletes File Discrimination Lawsuit Against NCAA 

See NCAA page  21

The lawsuit aims to hold the NCAA accountable for discriminatory 
policies in academic standards that penalize disadvantaged student-
athletes.
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D
arrion Cockrell, who had a 
rough child-
hood and 

became a gang mem-
ber before he turned 
10 years old, turned 
his life around and 
has now been named 
as Missouri’s 2020 
Teacher of the Year.

As a child, Cockrell 
said he took education 
for granted and joined a gang when he 
thought he had no other choice.

“We were just already in it because 
of our family,” he told Good Morning 
America. “I didn’t care about books. 
I had to go home and figure out what 
I was eating. I had to figure out if my 
lights were going to be on.”

He didn’t have a stable home then, 
and ended up transferring between 
a foster center and some relatives. 
When his grandmother lost custody 
of him, his counselor, principal, and 
teachers fought in court to let him 
stay at school.

Eventually, his 7th-grade football 
coach and his wife took him into their 
home, where he lived until graduating 
from high school. A few years later, he 
earned a degree from the University of 
Missouri-St. Louis in 2013

Cockrell went on to become a 
physical education teacher at Lind-
bergh Schools’ Crestwood Elementary 
(St. Louis) and this year was selected 
by a committee of his peers and edu-
cation partners across the state as the 
2021 Missouri Teacher of the Year. He 
becomes the 52nd Missouri Teacher 
of the Year since the program’s incep-
tion in 1957, and is the first male 
to capture the state’s top education 
award since 2015.

“As a physical educator, I have the 
unique opportunity to prepare my 
students both mentally and physically 
by teaching them the building blocks 
of fitness and health,” Cockrell said. 
“Combining a fun atmosphere with 
music, fitness and healthy life skills 
has truly become a recipe for success 
in my classroom.”

Affectionately known as “Mr. 

DC” to students, staff and families 
throughout the 
district, Cockrell has 
taught at Crestwood 
since 2015, where 
one of his many 
highlights has been 
the implementation 
of the “Crest-Fit” 
training program. 
“Crest-Fit,” a com-
bination of CrossFit 

and Crestwood Elementary, is a health 
and fitness program that started with 
his students, progressed to a weekly 
after-school workout activity for teach-
ers, and culminated weeks later with 
parental involvement. One particular 
workout, styled after a popular dance, 
spread to multiple schools throughout 
the community and tallied thousands 
of views on social media.

Like many educators, during 
the early stages of the COVID-19 
pandemic in March 2020, Cockrell 
took his talents to the virtual realm by 
creating fun, instructional, high-ener-
gy videos from his basement to help 
students stay motivated and active 
during remote learning. In addition 
to providing 5- to 30-minute exercise 
sessions for his students, he shared 
inspiring messages, incorporated 
his family into his live sessions and 
provided opportunities for families to 
work out together.

In addition to creating the Crest-Fit 
program, Cockrell started the “Dads’ 
Club Open Gym,” a weekly event for 
local fathers to play basketball in the 
evening. He is also an active member 
of Crestwood’s diversity committee 
and the Lindbergh district’s strategic 
planning team.

“Mr. DC is loved by all,” said Dr. 
Jodi Oliver, Cockrell’s principal from 
August 2015 through June 2020. “Stu-
dents look up to him and see him as a 
facilitator to their learning in physical 
education and as someone who will 
guide them to make the best possible 
personal decisions. He naturally 
builds relationships by showing his 
fun and silly demeanor, which makes 
him such a relatable person.”

Former Gang Member Wins Missouri’s 
2020 Teacher of the Year Award

Cockrell
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two doses, with the booster shot 
coming a few weeks after the first. 
Pfizer-BioNTech’s second dose comes 
three weeks after the first, and Mod-
erna’s comes four weeks later. The 
second dose provides a potent boost 
that gives people strong, long-lasting 
immunity.

If for some reason you fail to get 
the second shot precisely three weeks 
after the first, you don’t have to start 
all over again with another two-dose 

regimen. “The second dose can be 
picked up at any time after the first. 
No need to start the series over,” said 
Dr. Paul Offit, a professor at the Uni-
versity of Pennsylvania and a member 
of the F.D.A.’s vaccine advisory panel.

And while the two leading vaccines 
include a second dose, some future 
vaccine candidates may only require 
one dose. Johnson & Johnson, for 
example, is expecting data in January 
that will show whether its experimen-
tal vaccine works after a single dose. 

Will my employer require 
vaccinations?

Employers do have the right to 

compel their workers to be vac-
cinated once a vaccine is formally 
approved. Many hospital systems, for 
example, require annual flu shots. 
But employees can seek exemptions 
based on medical reasons or religious 
beliefs. In such cases, employers are 
supposed to provide a “reasonable 
accommodation” — with a corona-
virus vaccine, for example, a worker 
might be allowed to work if they wear 
a mask, or to work from home. 

How will we know when 
things are getting better?

The test positivity rate in your com-
munity will be an indicator of how 

Q & A
from page 18

student-athletes, because a study 
that compared HBCUs to similarly re-
sourced non-HBCUs, which concluded 
race—rather than resources—was a 
predictor of APP penalties.

“These policies aren’t mere 
shortcomings – when more than 80% 
of postseason bans are meted out 
to HBCUs, and when an HBCU is 43 
times more likely to be banned than 
a predominantly white institution, we 
cannot ignore these data are actively 
harming Black student-athletes,” said 
Je Yon Jung, senior attorney at May 
Lightfoot Law and co-counsel on the 
case.

“Instead of implementing a solution 
to fairly address student eligibility and 
graduation rates, the NCAA knowingly 
exacerbated racial disparities, even go-
ing so far as to worsen the inequity be-
tween HBCUs and their predominantly 
white counterparts,” said Elizabeth 
Fegan, partner and managing member 
of FeganScott, another law firm repre-
senting the plaintiffs. 

Manassa and Dasent both played 
at Savannah State University dur-
ing its time in the MEAC. Both were 
members of the 2016-17 team that 
was ineligible for postseason play. Both 
players claim they were unaware of 
SSU’s postseason ban when they com-
mitted to playing that season.

Manassa was a senior that season. 
He told NPR that the team’s ineligibil-
ity for postseason play had a direct 
impact on he and his teammates. 

“It caused me a lot of emotional 
distress,” Manassa said. “Just knowing 
that we could’ve done something, 
knowing I could’ve had that opportu-
nity. Also knowing I could’ve achieved 
some milestones, like [scoring] 1,000 
points [for his career]. I finished with 
900 and something. Just [not being 
able to] perform on the big stage. It 
was just a bummer for me overall.” 

The suit aims to hold the NCAA 
accountable for the APP’s discrimina-
tory policies, alleging that the post-
season bans deny players opportunity 
to compete with their peers and 
receive media coverage, which affects 
their career trajectory and lucrative 
post-college benefits.

Further, the suit maintains that 
the bans interfere with the contracts 
formed between institutions and 
their athletes, arguing that players 
are prevented from receiving the full 
benefits of their contracts and the 
athletes and schools cannot access 
the greater publicity and revenue 
from highly publicized events.

“The time of reckoning for the 
NCAA is long overdue,” said Fegan. 
“The NCAA has engaged in decades 
of lip service and failed ‘reforms’ to 
the APP, all without acknowledging 
that the system is acting just as it 
was intended – to the detriment of 
Black student-athletes. For too long 
the NCAA has relied on its constitu-
tion and bylaws to act as a façade for 
equity, and it’s time that it actually 
carries out the ‘fair and level’ playing 
field that it so heartily espouses.”

The suit seeks compensation and 
punitive damages on behalf of all 
Black student-athletes who partici-
pated in Division I NCAA sports at 
HBCUs from 2010 to present and 
who were injured through the imple-
mentation of the APP program.

NCAA
from page 19



“The problem we have is a clear 
mismatch in supply and demand,” he 
says. “Whenever you have this kind 
of asymmetry, you can expect illicit 
markets to pop up.” 

To fight the trade of counterfeit 
vaccines and other medicines and 
supplies, Passas and a team of 

researchers are analyzing global trade 
networks and collaborating with phar-
maceutical companies, banks, and 
law enforcement worldwide on how to 
ensure quality control and stop the il-
licit flow of potentially ineffective—or 
even fatal—fakes.

Initially, the U.S. military is oversee-
ing the vaccine’s supply chain and 
facilitate shipping across the country. 

“Where the military is involved, 
there’s an assurance that the vac-

cines will be authentic,” says Amiji, 
university distinguished professor 
of pharmaceutical sciences and 
chemical engineering. “But once the 
product gets beyond that scale, once 
the military becomes less involved, 
the concern for counterfeits becomes 
more pronounced.” 

As of right now, the U.S. military is 
only expected to help distribute vac-
cines in the early phases. Afterwards, 
healthcare providers, pharmaceutical 

companies, and shipping companies 
will have a greater role in overseeing 
distribution and administration of the 
vaccines. 

A less coordinated effort could ex-
pose breaches in the supply chain for 
counterfeit peddlers to capitalize on, 
Amiji explains. “People are going to 
be looking for cheaper alternatives.”

In the worst-case scenario, a coun-
terfeit vaccine could directly harm a 
person. For example, the water used 

in the fake vaccine liquid could be 
contaminated with something unsafe 
for humans, Amiji says. 

But even if the counterfeit vaccine 
doesn’t cause direct complications, 
it still won’t prevent COVID-19, and 
that could provide people with a false 
sense of security, Amiji says. People 
might engage in unsafe behaviors 
under the assumption that they’re 
protected from COVID-19. 

VACCINE
from page 15



things are going. This number is the 
percentage of overall tests given in a 
community that come back positive. 
The lower the number, the fewer new 
cases and the less likely you are to 
cross paths with someone who has 
the virus. “The best number is zero,” 
Dr. Fauci said. “It’s never going to be 
zero, but anywhere close to that is 
great.” 

When can we start safely 
doing normal things, like 
going to the movies or the 
theater?

Public health officials estimate that 
70 to 75% of the population needs 

to be vaccinated before people can 
start moving freely in society again. 
If things go well, life could get a lot 
better by late spring and early sum-
mer. “It depends on the uptake of the 
vaccine and the level of infection in 
the community,” Dr. Fauci said.

Given the surveys so far show-
ing significant public reluctance to 
get vaccinated, however, it may take 
awhile to see widespread community 
protection, he said: “If it turns out 
that only 50% get vaccinated, then it’s 
going to take much, much longer to 
get back to the kind of normality that 
we’d like to see.”
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R
ay Counce has served as a 
firefighter at the Kansas City 
Fire Department for a little over 

10 years and could tell you countless 
stories of racism and discrimination at 
the department.

“There’s so many things that have 
happened, where do you start?” 
Counce said. 

At a station with just one other 
Black firefighter, Counce said manage-
ment’s treatment of Black firefighters 
versus White firefighters was much 
different. 

“I’ve heard about instances of White 
firefighters throwing around racial 
slurs,” Counce said. “It’s so many 
things that go on in this department 
that you don’t think of when you apply 

for a job like this.”
The Kansas City Star released a 

year-long investigation looking into 
rampant racial discrimination and 
lack of diversity in KCFD. They found 

stories similar to Counce’s, including 
a White firefighter throwing a rope 
around a Black firefighter’s neck, and 
fellow firefighters abandoning a Black 
firefighter under a collapsing wall.

“I think the reason why it's coming 
to light now is people are tired of it. 
You’ve got some of the younger guys 
in there that really won't stand for a 
lot of this stuff,” Counce said. “They 

want a change because they see the 
injustices, they’re blatant and in your 
face and it’s not fair.”

After the investigation was 
revealed, city officials demanded 
accountability in the department at a 
city council meeting Dec. 10. At the 
meeting, Fire Chief Donna Lake also 
addressed the racial discrimination 
and how the department is improv-
ing its minority recruitment efforts. 

“While, what I represent is 
important to young women who may 
consider joining this profession, it is 
equally important to the young peo-

ple of color, that they see representa-
tion of Black, Latinx and other groups 

within our ranks and know that they 
are strongly sought, fully welcomed 
and distinctly valued as members of 
this service,” said Lake, who is the 
first female fire chief at KCFD. “It is 
my responsibility to ensure that this 
commitment is kept in every corner 
of this organization, and respected in 
every aspect of our work.”

Lake said their current cadet class 
is the most diverse class they’ve ever 
had, but even those numbers are 
concerning. Out of the 33 students in 
the class, 45% are people of color or 
women, but there are only six Black 
students.

But the Kansas City Star discovered 
unfair, racially biased promotions and 
placements, creating overwhelmingly 
White stations and ranks.

O
n Kansas City’s new city 
manager Brian Platt’s first day, 
protesters gathered at city hall 

demanding he be fired after it was 
revealed that he and eight Jersey City, 
New Jersey, city officials were accused 
of racial discrimination in a lawsuit 
filed earlier this year.

“Kansas City already has too many 
racists,” the protesters said.

The hiring of Platt, the only White 
candidate among the four finalist for 
the KCMO city manager’s position, was 
finalized last week. Mayor Quinton 
Lucas was the only Black member of 
the city council who voted in favor of 
Platt’s appointment. The councilmem-
bers voting against Platt felt a person 
of color should be selected for the job. 

The now dismissed lawsuit included 
10 city employee plaintiffs who said 
the city discriminated against them 
based on race and age, and that they 
were illegally transferred or demoted 
as a part of the recreation depart-

ment’s reorganization initiative, while 
many White employees were not. 

One of the plaintiffs, Frank Gilmore, 
said on Twitter that Platt was part of 
systemic racism that targeted Black 
and Brown workers causing them 
to lose their jobs, while their White 
counterparts received promotions. Of 
those transferred, 
Gilmore said all but 
one was Black.  

The plaintiffs 
claimed many of 
those who were 
transferred, had 
previously made 
complaints of 
racial discrimina-
tion within the 
department. The 
plaintiffs also claim 
that the reorganiza-
tion would create 
a hostile work 
environment for 
African-American 
employees.

“Part of the 

people in this group have already 
made complaints about certain issues 
in this department based on race and 
other protected classes,” Desha Jack-
son, the attorney who filed the lawsuit, 
said to the Jersey Journal. “… They’re 
being moved because they expressed 
and did what they did. It is more about 

politics and suppressing them because 
they made these statements.” 

The fact that Platt did not disclose 
the lawsuit during the hiring process 
rubbed Gloria Boehm, one of the pro-
testers, the wrong way. “Nothing has 
been right about it,” said Boehm. 

Councilwoman Melissa Robinson, 

while not accusing Platt of rac-
ism, wanted his appointment 
to be delayed until the lawsuit 
was fully vetted. She tweeted 
last week, “If Black Lives Matter 
in Kansas City, we should want 
to know what happened to the 

Black Lives in Jersey City. I will find 
out the facts. It will take me a week. I 
am committed to the protection of all 
workers and dismantling systemic rac-
ism within the City of Kansas City."

In a letter from the Jersey City 
council, councilmembers said the 
racist accusations against Platt, who 
served as the city’s business adminis-
trator, were untrue. 

“Brian has been a champion of the 
many diverse communities in Jersey 
City,” the letter said.  The council-
members went on to cite Platt’s com-
munity supportive activities, includ-
ing:  marching alongside Black Lives 
Matter protesters this year, enacting 
police reforms, including changes to 
use-of-force policies and initiatives 
in support of minority- and women-
owned businesses.   

Robinson said she stands behind 
her statement and is looking further 
into the lawsuit.

KCFD Responds to Patterns of Racial Discrimination in Department
By Jazzlyn Johnson
The Community Voice 

New City Manager Starts Amid Racial Discrimination Accusations
By Jazzlyn Johnson
The Community Voice 

Jazzlyn Johnson is a Report for 
America corps member based at The 

Community Voice covering Kansas 
City’s African-American community.

Protesters voiced opposition to new KC City Manager Brian 
Platt, who was named in a discrimination lawsuit in his previ-
ous city.

Lack of diversity and rampant discrimination are longtime problems in KC’s 
Fire Dept., according to an investigation by the Kansas City Star. Local lead-
ers have now pledged their own investigation into the allegations.

See KCFD page 26

Platt
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W
hen Rosilyn Temple’s phone 
rings, informing her of an-
other Kansas City homicide, 

it doesn’t matter what time it is. Even 
if it’s in the middle of the night, she 
will get up, get ready and drive to the 
scene. When Temple arrives, she looks 
for the mother because it’s a position 
she has been in herself when her own 
son was killed in 2011. 

“I needed a mother that experi-
enced the same thing that I experi-
enced. I needed someone that felt my 
pain,” Temple said. “And I knew I had 
to do something in this community to 
make a difference.”

Since then, she has supported fami-
lies and mothers who lost loved ones 
from homicide, guided them through 
processes with funeral homes, led 
them to counseling sessions, called 
weekly to check in on them and 
provided other resources through her 
position as the executive director of 
the nonprofit KC Mothers in Charge, a 
local chapter of the national Mothers 
in Charge group.

“I’ve never done anything in my life 

that felt so right,” she said.
The Kansas City Police Department 

helps fund KC Mothers in Charge for 
their collaboration with them and the 
group also receives federal grants and 
personal donations.

BUSIER THAN EVER

While the pandemic stopped 
Temple from going in person to ho-
micide scenes for a few months, she 
and other volunteers continued calling 
families and giving any support they 
could at a distance. But since June, 
Temple has returned to the scenes in 
person, masked up.

Last year, KC Mothers in Charge 
visited 88 homicide scenes, provided 
110 grief counseling sessions and 
made more than 5,000 support calls 
to families. 

But this year, Temple has been 
busier than ever. While Temple said 
it’s normal for Kansas City to see about 
100 homicides in a year, this year has 
been out of the ordinary. Kansas City 
has seen 170 homicides as of Dec. 10.

“I've been doing this for seven 
years, but it has blown me away this 
year,” Temple said. “I have never seen 
it like this. We have got to do some-
thing and we need help.”

About 104 of those 170 victims of 
homicide were Black males and 18 
of them were Black women, making 
Black people 70% of the victims, while 
African Americans make up only 25% 
of Kansas Citys  population. 

Outraged by the disproportionate 
number of Black homicide victims, 
Temple said people of color need to 
start coming together. 

“We have to protest not killing each 
other,” Temple said. “We have to start 
standing together just like the protests 
when murders (by police) happen.”

Jackson County Prosecutor Jean 
Peters Baker said violence is high for a 
lot of reasons, but the biggest reason is 
systematic disinvestment in minority 
communities. “We need opportuni-
ties that everyone has, like jobs and 
education,” Peters Baker said during 
a recent webinar about gun violence 
in Kansas City. “It’s not a lack of hope, 
it’s a lack of opportunity.”

Temple says it also comes from 
trauma, the lack of mental health sup-
port and the lack of knowledge of how 
to deal with conflicts. That’s why KC 
Mothers in Charge focuses on not only 
guiding families to therapy, but also 
works on violence prevention through 
prisons and community outreach.

VIOLENCE PREVENTION LED BY 

MOTHERS

The organiza-
tion KC Mothers 
in Charge is 
comprised of 
about 25 core 
mothers who 
have lost a child 
or family mem-
ber to homicide.  
The members 
actively share 
their stories in 
hopes it will 
make someone 
think twice about 
committing a 
violent act. 

Latrice Murray, 
KC Mothers in 
Charge’s out-
reach specialist, 
lost her son in 
2009, just before 
the group began. 
For the last four 
years, she has 
been involved 

with community outreach events, 
prison visits and making check-in 
phone calls to families, knowing first-
hand how important they are.

“(Latrice) is more than dedicated to 
the cause,” said Temple. 

Last year, the core mothers shared 
their stories about losing a loved one 
and how it affected their families with 
more than 200 inmates 
and parolees from the 
United States Penitentiary 
in Leavenworth and the 
Western Missouri Cor-
rectional Center.

 Temple has seen first-
hand how her story and 
other core mothers’ sto-
ries have changed some 
of the inmates’ mindsets. 
Some of them have told 
her she reminded them 
of their own mother, 
allowing for them to see 
the pain they may have 
caused their victims’ 
families.

HOPE AND HEALING

Understanding how 
confusing the criminal 
justice system can be, 
KC Mothers in charge 
hold monthly Hope and 
Healing meetings that 
give a chance for families 
to ask law enforcement 
questions they may 
have about the process. 
Previous meetings have 
included a crime scene 
lab, judges, detec-
tives and Peters 
Baker has even 
visited.

“It’s all about 
bridging the gap 
between families, 
law enforcement 
and the com-
munity,” Temple 
said.

During Hope 
and Healing 
meetings, fami-
lies also have the 
opportunity for group grief counseling 
to share their grief and receive support 
from others.

While KC Mothers in Charge has 
been primarily focused on help-
ing families who lost a loved one to 

homicide, next year, the group will 
work with social workers to support 
victims of nonfatal shootings. Social 
workers will give the KC Mothers in 
Charge referrals and the group will 
offer counseling for them.

KC Mothers in Charge are asking for 
volunteers to help make their weekly 
check in calls with families and they’re 

looking for other core mothers to join 
the group.  For more info on how to 
get involved, call (816) 606-8118 or 
email: admin@kcmothersincharge.
org. To donate, visit their website: 
www.kcmothersincharge.org. 

KC Mothers of Homicide Victims Unite to Help Other Mothers  
• As Kansas City sees 170 homicides, support group for 
victims of homicide says, “We need help.”

By Jazzlyn Johnson
The Community Voice 



The KC Mothers in Charge support group has 
been busier than ever this year, as KC marked 170 
homicides. Exec. Dir. Rosilyn Temple (TOP) and 
outreach specialist Latrice Murray (MIDDLE) are 
seeking more volunteers and Core Mothers.
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T
wo houses will be constructed on 
adjacent vacant lots in Northeast 
Wichita to provide shelter - and 

to help change the lives of those who 
live there. 

Efforts to raise $1.4 million for the 
Nehemiah Village project is in the early 
stages and no construction schedule 
has been 
announced, 
but the vision 
for the homes 
has been fully 
conceived and 
planted in the 
heart of the 
project’s lead 
sponsors, the 
pastors and 
members of 
Saint Mark 
United Meth-
odist Church 

in Northeast Wichita.  
Future occupants of the houses 

will be formerly incarcerated people, 
with each two-story house able to 
accommodate up to 10 clients, plus 
two administrators. The houses won’t 
be co-ed, but there is a possibility one 
house will be for men, the other for 
women, according to Pastor Robert G. 
Johnson, senior pastor of Saint Mark 
United Methodist Church, 1525 N. 

Lorraine.
Saint Mark UMC acquired the lots 

as donations from former members of 
the congregation who had lived in the 
houses.  The lots located on East 14th 
Street between Hillside and Lorraine, 
are located just south of Saint Mark.

For decades, Saint Mark UMC has 
had an active and dedicated prison 
ministry. Nehemiah Village will be 
an evolution of that ministry, helping 
inmates after their 
release so they 
don’t reoffend and 

return to prison, Pastor Johnson said. 
“They’re already here,” Pastor 

Johnson said of formerly incarcerated 
people living in the 67214 ZIP code 
area where the houses will be built. 
Re-entry housing is seen as a tool to 
combat recidivism rates that are higher 
in 67214 than in other part of the city. 

Wichita City Councilmember Bran-
don Johnson - no relation to Pastor 
Johnson - represents that neighbor-

hood on the city council. He said he’s 
heard no complaints about the project. 

WORKING MEN OF CHRIST

Spencer Lindsay was one of those 
inmates touched by Saint Mark UMC’s 
decades-long prison ministry, Pastor 
Johnson said.

After Lindsay was released in 2011, 
he incorporated a non-profit, Working 

MERRY CHRISTMAS 

from All the Administration & Staff 

of Loving Touch Home Health.

1631 E. 17th Street N. + Wichita + 316-269-3368  

www.LovingTouchHHC.com

“One of the real joys of the Holiday Season is the opportunity to 

say Thank You & we wish you all the very best for the New Year.”  

Saint Mark UMC Partnering to Build Nehemiah Village 

By Mary Clarkin
The Community Voice 

• Two 5,000 sq. ft. homes will will provide temporary shelter 
and help turn around the lives of the formerly incarcerated.  

Nehemiah Village wil consist of two identical, 5,000 sq ft. homes to be used to 
help the incarcarated safely  and successfully eenter the community.

See NEHEMIAH page 26



Out of 210 captains, 20 are Black. Out 
of 32 battalion chiefs, two are Black, and 
out of the seven deputy chiefs, one is 
Black. In addition, less than 10% of the 
more than 1,200 firefighters are women

Counce has seen it himself. The 
firefighters working at inner-city stations 
are predominately White, which he said 
is a result of the “Good Ol’ Boy” system 
within the department.

“When you’re a kid or adult in 
the inner city, all you see is White 
firefighters,” Counce said. “It’s so hard to 
get into those stations and I would have 
loved to work in those stations because I 
know the community in those areas.”

Although the department has tried 
recruiting in a number of different ways 
to improve those numbers, like through 
KCPS, offering mentoring with current 
firefighters, opportunities for high school 
students to receive an EMS license and 
scholarship opportunities, Lake said 
recruitment has remained a challenge.

Councilwoman Ryana Parks-Shaw said 
the numbers were unacceptable and that 
the fire department should reflect the 
community it serves. “We need out of 
the box thinking to increase diversity (at 

KCFD),” she said.
Brian Platt, the new city manager who 

began work this week despite accusations 
against him of racial discrimination at 
his previous job as the Jersey City, New 
Jersey, business administrator, created 
a six-point plan for KCFD to address the 
discrimination and the lack of diversity.

The plan includes full investigations 
into all of the accusations from the 
article, the development of a zero-
tolerance policy for discriminatory 
behaviors, allocating more resources 
to expand diversity recruitment 
and retention efforts, prevention of 
retribution or retaliation to those filing 
complaints, and the creation of a new 
equity and diversity officer to report 
directly to the city manager to oversee 
the implementation and compliance of 
the plan.

Despite the department’s new 
plan, Counce said he has not heard 
anything from his station addressing the 
investigation or the new changes, making 
him feel not too optimistic that the 
environment will change.

“I wish that by now someone in 
management would address the problem, 
but I think they’re waiting for it to blow 
over and then it’ll be business as usual,” 
Counce said. “I have no faith that the 
department will make any real changes.”

KCFD

from page 23
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iMen of Christ Inc., which promotes 
Biblical studies among inmates and 
also housing for those released from 
incarceration. Working Men of Christ 
currently operates seven discipleship 
houses for reentering citizens in 
Kansas, and one in Missouri, said 
Lindsay.  

Saint Mark UMC is the partner with 
Working Men of Christ for one of the 
discipleship houses, the House of Paul, 
in the 700 block of North Piatt Street. 

“I met him (Spencer Lindsay) and I 
loved what he was doing,” said Pastor 
Johnson, who came to Saint Mark UMC 
four years ago. The church became 
the faith community for the residents 
of the House of Paul, and church 
members helped renovate the house.

The church had those vacant lots 
and there was a need for more re-entry 
housing in 67214 so the church board 
approved pursuit of the vision, Pastor 
Johnson said.

Architectural services were donated 

and they 
showed there 
was enough 
land to 
accommodate 
two houses 
of a little over 
5,000 square 
feet each. 
The two-story 
houses each 
would have 
a basement 
and would 
be similar 
in appearance. Floorplans include a 
prayer room and a game room in each 
house. There also would be a gathering 
space in a courtyard between the 
houses, and a parking garage would be 
on the premises, too. 

Plans are to construct both houses 
at the same time.  

“We like that name because it is 
about rebuilding,” Pastor Johnson 
said of Nehemiah.  “It was after the 
Bablylonialn Captivity in the Bible and 
the Jews were sent back to Jerusalem, 

with the work of 
rebuilding the walls, 
and rebuilding the 
temple and rebuilding 
the city,” he said.

Nehemiah Village is 
about “the rebuilding 
of lives,” he said.

One house will 
be called the House 
of Possibilities, the 
other, the House 
of Transformation 
-  names inspired by 
Saint Mark UMC’s 

own vision to be a “community of 
possibilities and transformation.”

PARTNERS

In addition to Saint Mark UMC and 
Working Men of Christ, other partners 
behind Nehemiah Village are Wichita 
State University Shocker Neighborhood 
Commitment and the Mennonite 
Central Committee of the Central 
States Region. Pastor Johnson also 
counts City Councilmember Johnson 
in the network of advocates for the 
project. 

The proximity of the Nehemiah 
Village to WSU - within walking 
distance - will help bolster the job 
skills training and education of the 
former inmates. Pathways to a degree 
or employment are envisioned. 

The connection to WSU is “huge,” 
Working Men of Christ’s Lindsay said. 
“Education is the way to freedom 
from poverty,” he said. “And being in 
a community where there’s a church 
across the street (Saint Mark UMC), 
that’s big,” he said.

“I am a big supporter of criminal 
justice reform efforts and initiatives 
that acknowledge the humanity in 
our brothers and sisters returning 
to society after serving time,” 
Councilmember Johnson said in a 
statement. “The reality of it is that 
if we do not find ways to connect 
individuals returning to society with 
stable and affordable housing, job 
training and living wage employment, 
and some form of mentorship; then 
we are unfortunately more likely to see 
repeated behaviors,” he said.

The mission of Nehemiah Village 

is to help “return and restore” to 
the community those who have 
been incarcerated, with communal 
housing as a means of that service. 
The help will range from safe housing, 
counseling and mentoring to a path 
toward employment and their own 
home ownership.

ZOOM MEETINGS

Pastor Johnson said Zoom meetings 
are planned in December to provide 
public viewings of the plans for 
Nehemiah Village. Initially, donors can 
contribute to the project through the 
church or through Working Men of 
Christ, he said, but a separate 501c3 
nonprofit entity will be established 
for Nehemiah Village. The fundraising 
strategy also includes seeking 
corporate donations.

The “comprehensive development” 
for Nehemiah Village “is leaps and 
bounds better,” Councilman Johnson 
noted, than the scenario of a released 
inmate returning to society with his 
“only home opportunity being a 
slumlord rental with no supportive 
services or guidance.”

NEHEMIAH

from page 25



W
ichita native and Civil 
Rights icon Ronald Walters 
may soon be honored by 

the naming of a new Wichita branch 
library in his honor.  The Wichita 
Library Board, charged as the 
Naming Advisory Committee, voted 
to recommend naming the branch 
in honor of Walters.  However, the 
final decision is up to the Wichita 
City Council, who will take a final 
vote on the branch name at their 
Jan. 5 meeting.  

Nationally, Walters was known 
as an author, speaker and scholar, 
but in Wichita he is best known 
as the Wichita Branch NAACP 
Youth Council member who, at 
age 20, helped organize and lead 
the Dockum Drug Store sit-in in 
July 1958.  The sit-in led to the 
desegregation of drugstores in 
Wichita, more than 18 months 
before the more widely publicized 
Greensboro sit-in, which began in 
February 1960.  

During his professional career, 
Walters served as a professor 
and chair of the Political Science 
Department at Howard University, 
assistant professor and chair of 

Afro-American Studies at Brandeis 
University, and assistant professor 
of political science at Syracuse 
University.  

In the 1980s, Walters served 
as campaign 
manager 
and political 
consultant for 
Jesse Jackson’s 
runs for 
president of the 
United States.  
He also served 
as the senior 
policy staff 
member for 
congressmen 
Charles Diggs 
Jr. and William 
Gray.

Walters died in 2010 at age 72.  
The new branch library will be 

located at 4195 E. Harry, on an 
out parcel of the old Wichita Mall.  
The branch replaces the Linwood 
Park Branch Library located in 
that park’s recreation center.  The 
branch is expected to open in 
February.  

When asked to help name the 

library, the Library Board turned 
to the community surrounding 
the branch for suggestions.  They 
received 70 names, which the board 
narrowed to their five top choices.  

Then, using an 
online survey, 
they received 
community 
input on 
the top five 
names.  
Names up 
for final 
consideration 
in addition to 
Walters were; 

Ad Astra  
-- the Kansas 
State motto, 

Carl Brewer 
– former Wichita Mayor 

Cynthia Berner – former director 
of libraries for the City of Wichita 

Meadowlark – the state bird 
and the name of the neighborhood 
surround the branch.  The site 
is also the location of the former 
Meadowlark Drive-In.    

Walters Recommended Name for New Wichita Branch Library 

Walters



The Board of Directors of Saint Mark 
UMC has brought into the vision 
of Nehemiah Village said Robert 
Johnson, Senior Pastor of Saint 
Mark UMC..
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K
wanzaa is an African-

American holiday, conceived 

of and started in 1966 by 

“US,” a cultural organization led 

by Dr. Maulana Karenga. Over 50 

years later, communities around 

the country and throughout the 

world celebrate this iconic holiday, 

which encourages Africans and our 

communities throughout the diaspora 

to focus on, embrace and internalize 

the Nguzo Saba (Seven Principles) 

of Kwanzaa. The seven principles, 

or Nguzo Saba are a set of ideals 

created by Dr. Maulana Karenga. 

Kwanzaa is celebrated from 

December 26 – January 1.  Each day 

of Kwanzaa emphasizes a different 

principle of the Nguzo Saba.

Dec. 26  
Umoja (oo-MOE-jah) Unity

To strive for and maintain unity 

in the family, community, nation and 

race.

Dec. 27 
Kujichagulia (koo-jee-
cha-goo-LEE-ah) 
Self Determination

To define ourselves, name 
ourselves, create for ourselves 

and speak for ourselves.

Dec. 28 
Ujima (oo-JEE-mah) 
Collective Work & Responsibility

To build and maintain our com-

munity together and to make our 

Brother's and sister's problems, our 

problems and to solve them together.

Dec. 29 
Ujamaa (oo-JAH-mah)  
Cooperative Economics

To build and maintain our own 

stores, shops and other businesses 

and to profit from them.
Dec. 30  
Nia (nee-AH) Purpose

To make as our collective vocation 

the building and developing of our 

community in order to restore our 

people to their 

traditional greatness.

Dec. 31 
Kuumba (koo-OOM-bah) 
Creativity

To do always as much as we can, 

in the way that we can, in order to 

leave our community more beautiful 

than when we inherited it.

Jan. 1 
Imani (ee-MAH-nee) Faith

To believe with all our hearts in 

our parents, our teachers, our lead-

ers, our people and the righteous-

ness and victory of our struggle.

T
he Kansas City Black United 
Front’s (KCBUF) celebration of 
Kwanzaa has been a community 

institution for 39 consecutive years and 
the group wasn’t about to let a pandemic 
get in their way.  In fact, this year, thanks 
to technology, the celebration will have 
an even broader reach, with the celebra-
tion connecting with Black United Front 
Chapters across the country during 
several nights of the celebration.  Each 
evening’s celebration will begin at 7 p.m.  

However, before you turn your atten-
tion to the nightly Kwanzaa program-
ming, KCBUF is inviting everyone to 
connect in a socially distant way for a 
new pandemic style Kwanzaa kick-off 
event – the Kwanzaa Motorcade. The 
motorcade will take place on Sat., Dec 
26, with lineup at 3:30 p.m. and the 
motorcade beginning promptly at 4 p.m.  

The cars will assemble in the parking 
lot west of The Paseo on the south side 
of 18th Street and will travel through the 
urban core south to 75th Street and then 
back to the starting point.

The Theme for Kwanzaa 2020 is “Tell 
Them We Are Rising.  

“These words from Richard Wright 
capture the resilience Black people have 
displayed throughout what has been a 
challenging year,” stated Kwanzaa Coor-
dinator Jawanza Hardy. . We have held 
on to our identity and our history in the 
face of this global pandemic. In these 
difficult times we know that coming 
together in a unified manner is the only 
way we will achieve our liberation.”

Here's the lineup for the nightly 
Kwanzaa celebration.  

Dec. 26, Umoja (Unity) – The 
first night of Kwanzaa will be hosted by 
the Kansas City chapter of the National 
Black United Front and the Traditional 
Music Society. TMS is an organization 
that has provided African arts and cul-
ture to disadvantaged younth in Kansas 
City’s urban core. Their program will 
feature their main ensemble, Soundz of 
Africa, displaying authentic music and 
dance from the great Mali Empire. The 
Traditional Music Society is under the 
directorship of Bird Fleming and Ima 
Terri Brown, choreographer. In addition 
to the TMS performance, the Charles 
Miller Black Liberation Award will be 
presented to Darryl Chamberlain. Darryl 

is the founder of the A Flat Orchestra, 
a group he started a few years ago 
designed to provide urban youth an op-
portunity to learn music and how to play 
instruments.

Dec. 27, Kujichagulia (Self-

Determination) – The host will be 
the Houston chapter of the National 
Black United Front. NBUF-Houston is 
a founding chapter of the organization 
serving the people since 1980. "Beyond 
The Mask, Serving The People In A 
Time Of Crisis" is the subtheme for the 
night.  The chapter will highlight some 
of the work that they have been doing 
as examples of serving the people. Kofi 
Taharka is the local chair as well as the 
national chair of NBUF.

Dec. 28, Ujima (Collective 

Work and Responsibility) – The host 
will be the Westmoreland, VA, chapter 
of the National Black United Front. The 
chapter was formed four years ago by 
former members of the Washington, 
D.C. chapter. The evening’s program 
will consist of presentations from local 
organizers on their community work 
and will include a divine message from 
Babalawo, an Ifa priest. 

Dec. 29, Ujamaa (Coopera-

tive Economics) – This night will be 
hosted by the Buy Black Empowerment 
Initiative. The program will consist 
of a panel discussion featuring three 
local Black business owners. They will 
discuss topics such as what it takes to be 
a successful entrepreneur, overcoming 
barriers to Blacks business ownership 
and other entrepreneurship issues. The 
panel will provide valuable information 
to those who are in business and those 
who are contemplating becoming an 
entrepreneur. It will also provide an op-
portunity to expose young people to the 
possibilities of entrepreneurship. 

Dec. 30, Nia (Purpose) – The 
host for this evening’s program will be 
the KC Melting Pot Theater. KC Melting 
Pot Theatre began in 2013 as a vision 
of its founder and Executive Direc-
tor Harvey Williams to use theater to 
educate and uplift Black communities to 
understand the rich contributions that 
African Americans make to

E
very year since 2002, the 
Wichita African American 
Council of Elders have opened 

the Kwanzaa Celebration week with 
their annual celebration on Day One, 
Umoja, with a community gathering 
that included a Kuumba (Creativ-
ity) Salad luncheon. This year, 
due to COVID-19, the event will be 
held online, for a “bring your own 
“Kuumba Salad” event, on Sat., Dec. 
26, at 1 p.m. 

“We come together to remember 
and celebrate the brilliance of our 
ancestors and our community,” 
says Elder Michelle Arm-
bruster.  

This year, the Kwanzaa celebra-
tion is jointly sponsored with the 
Wichita Branch NAACP and will in-
clude as the special guest Mwalimu 
Wesley Kabaila, Los Angeles, CA.  

Kabaila is the former Vice Chair 
of the US Organization which cre-
ated Kwanzaa, founder of Simba 
Wachanga, the youth movement of 

the Us Organization, and found-
ing member of the National Black 
Council of Elders.

At the event, several Elders will 
be honored, new Elders will be 
enstooled, and new Scribes will be 
welcomed, including:  New Elders:  
Rev. Carl Kirkendall, Rev. Michelle 

Armbruster, Bernadette Howard, Dr. 
Charles Coleman, Lorenza Brecken-
ridge, Howard Kendall, Galen Vesey, 
and Larry Dennis.  New Associate 
Elders will be Rev. William and Dr. 
Michelle Vann, and new Scribes to 
be enstooled are Aonya Kendricks 
Barnett and Antar Gholar.

Founded in April 2001 and with 
a present membership of over 60 
African-American senior citizens 
and others, members of the African 
American Council of Elders ~ 
Wichita/Sedgwick County have as 
their mission “to provide wisdom, 
guidance, support and encourage-
ment to all community organizations 
and members diligently working 
toward solutions to the many prob-
lems that continue to exist in our 
communities.” 

You can connect to the cel-
ebration on Facebook Live or via 
Zoom using the following infor-
mation:  https://us02Web.zoom.
US/J/86520817586.  Meeting ID: 

Kansas City Kwanzaa Federal Goes National  
About Kwanzaa 



Wichita KWANZAA 2020 Also a Virtual Celebration!



The 2019 Kuumba Salad event was 
held in person; the 2020 event will 
be virtual.

See KANSAS CITY page 29

Pot Theatre began in 2013 as a vision of its 
founder and Executive Director Harvey Wil-
liams to use theater to educate and uplift Black 
communities to understand the rich contribu-
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the American theater landscape. For the 2020 
Kwanzaa program, KCMPT is spotlighting the 
artist Khrystal Coppage.  Khrystal is a singer/
song writer.  She has produced several record-
ings under her stage name Khrystal.

Dec. 31, Kuumba (Creativity) – This 
night of Kwanzaa will be hosted by the Ameri-
can Jazz Museum, located in the historic 18th 
& Vine Jazz District.   The evening’s program 
will feature a 25-minute documentary on the 

history of Black migration to Kansas City and its 
subsequent contribution to the city’s culture in 
the early 1900’s. The movie will be followed by 
jazz performances from local musicians.  

Jan. 1, Imani (Faith) – The seventh day 
of Kwanzaa will be hosted by the Ankhsgiving 
Collective of Queens, New York. Their program 
will consist of African dance and drumming, a 
youth panel, conscious hip hop and video clips 
of their work. There will also be a presentation 
by motivational speaker Ryan Harvey.

The link for access to the week-long events 
is twitch.tv/nbufkc. For more information, call 
816-866-3025 or email nbufkc@gmail.com.

KANSAS CITY

from page 28

I
njoy Fountain, 
who made a na-
tional name for 

herself as a standout 
on “The Voice,” 
and Roy Moye III, a 
talented performer 
who came to many 
Wichitans’ attention 
when he took the 
stage with Common at Wichita’s Riverfest, are 
two of the talented musical stars who will be 

featured 
when 
Wichita 
Music 
Theater 
presents 
a Holiday 
Special 
to air on 
KPTS sev-

eral times this upcoming weekend.  Reminiscent 
of the Andy Williams, Perry Como or Muppets 

Injoy and Roy Part of Christmas Television Special to Air on KPTS 
specials of the past, the pro-
gram brings together a talented 
group of local performers and 
some Broadway standouts who 
will entertain you from the 
warmth of your living room, 
in a specially choreographed 
and highly produced one-hour 

special.  
This is such a quality produc-

tion, you’ld think you were 
watching national program.  
But you may recognize some of 
the scenes from Botanica and 
the lights of Illuminations.  The 
show airs several times, which 

is good, you might want to see 
this one at least twice.  Times 
are:  Thurs., Dec. 17, at 7 p.m. 
and again on Mon., Dec. 21 
at 9 p.m. and three times on 
Christmas Eve., noon and 8 
p.m. on KPTS 8.2 and 7 p.m. on 
KPTS 8.1.

Fountain Moye



Learn More About the 
Traditions of Kwanzaa 
& How to Celebrate it 
As Shared  by professional storyteller 
Mwalimu Tasleem  .... Learn 

10$

Audio CD

Who started Kwanzaa •  When Kwanzaa began
The meaning of the 7 principles (Nguzo Saba)
A story told about each principle 
The Meaning of the 7 Symbols
Jazz & African music & music by African-
       American Artist
How to decorate and dress for Kwanzaa
The proper way to light the candles
The materials you will need
Can White people celebrate Kwanzaa & more  Call  or text 316.390.5519 to order

Audio CDs available to checkout at all Wichita Pubic Libraries
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n America, and especially in 
Kansas, Judge Gregory Waller was 
a rare commodity. He was a rare 

African-American judge, something 
that even today, in America, there are 
too few of.  He passed away on Dec. 2 
of natural causes.  

Judge Waller served 21 years as a 
District Court Judge, and during those 
years, only two other Black judges ever 
served on the bench.  When he retired 
in 2015, he was one of the longest 
serving judges in Sedgwick County.  

“I never heard him talk about it as 
some sort of mission he had, but I 
know he was proud to be on the bench 

and represent an underrepresented 
population of the community,” said 
Waller’s colleague and friend, District 
Attorney Marc Bennett.  “It was not lost 
on him to be one of the few African-
American judges on the court.”  

Bennett’s relationship with Waller 
dated back to his time as a prosecutor. 
So did his relationship with former 
District Attorney Nola Foulston, who 
was Waller’s boss when he served as 
a Sedgwick County Assistant District 
Attorney from 1975 - 1993.  Foulston 
remembers Waller as “someone who 
liked to fix things. He was a skilled 
prosecutor, who was willing to take on 

hard cases,” said Foulston.  
As a judge, one of Waller’s most 

high profile cases was the trial of 
Dennis Rader, also known as the BTK 
Killer, who admitted in court to Waller, 
that he had “Bound, Tortured, and 
Killed” 10 victims.  

In relation to Rader’s plea in the 
case, Bennett stated, rarely does 
the judge take center stage unless 
they do something wrong.  But this 
was a time where Judge Waller took 
center stage, because, he said, “‘I 
need more facts’ and drew out the 
information from Rader… He did a 
masterful job of it.” 

Waller was 
born in nearby 
Hutchinson, 
KS, in 1948, 
and lived there 
with his parents 
and three 
siblings – two 
brothers and a 
sister – until he 
left for college 
at Washburn 
University.  
He’d completed 
two years at 
Hutchinson 
Community Col-
lege receiving an 

Associate of Arts in pre-law studies in 
1968 and at Washburn completed his 
bachelor of arts in history and politi-
cal science, graduating with honors 
in 1970.  He graduated law school in 
1972.  

Judge Waller loved family and after 
college began a family of his own.  He 

married Dr. Mary Waller in 1974 and 
together they had five children.  He 
and Mary were happy together until 
she passed away.  He later married his 
second wife Darla and they were each 

other’s best friends.  
Judge Waller loved sports, music, 

antiques and old vehicles, but he es-
pecially loved history.  He was an avid 
lover of shows about history, history 
books and he spent hours researching 
his own family history.  

As his grandson Jordan McGuire 
said, “he was kind and intelligent.”  

A viewing open to the public will 
be held on Dec. 19, from 1- 5 p.m. 
at Jackson Mortuary, Wichita, KS.  
Due to COVID-19, a celebration of 
Judge Waller’s life will be held at a 
later date.  

In lieu of flowers, the family asks 
that you consider making a dona-
tion to the Judge Gregory L. Waller 
Memorial Fund.  Funds donated 
will be used to assist students with 
educational expenses, children and 
families in need, and children with 
autism through CASA, Corner-
stones of Care, Guadalupe Clinic, 
Hutchinson High School, Hutchin-
son Junior College and Washburn 
University.  

Donations can be made payable 
to:  
Judge Gregory L. Waller Memorial 

Fund, Southwest National Bank, 225 
S. Towne East Mall Dr., Wichita, KS 
67207.  

www.Greater Wichita Ministerial League.com
Phone: 405-306-1279 + Mail: PO Box 8280, Wichita, KS 67208

UPDATES AT FACEBOOK.COM/TGWML

If not us then who? If not now then when

ISAIAH 6:8

Also I heard the voice of the lord, saying, 

“Whom shall I send, and who will go for us?” 

Then I said, “Here am I, send me.” 

Dorinda Clark Cole

Evangelist

Rev. Dr. C. Richard Kirkendoll

President, GWML

Judge Waller Remembered as Humble, Determined and Kind 

Judge Waller
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Baker, Kenneth L., 85, died 
12/05/20.  Service was held 12/11/20. 
He is survived by: Children; Yolanda R. 
Baker, Shaundra D. Jones, Rhonda L. 
Black & Christopher M. Baker.

Barnes, Louise D., 79, died 
11/29/20.  Service was held 12/15/20.  
She is survived by: Children; Carmen 
Corr, Marcetia L. Crawford and Scotty 
Smith.

Fields, Rev. James W., 83, died 
12/08/20. Service will be held at 1 
p.m. on 12/19/20 at St. James Mis-
sionary Baptist Church, 1350 N Ash.  
He is survived by: Wife; Mary Fields, 
Children; Ronald Fields, Sherman 
Fields, Shawnda Fields-Johnson, 
Brothers and Sisters; Rosetta Polite, 
Bobbie Bryant, Carl Fields and Fannie 
Austin. 

Huggins, Jeremy T., 40, died 
12/02/20.  Service was held 12/18/20.  
He is survived by: Mother; Linda Yates, 
Father; Phillip Huggins, Son; Jordan 
Huggins, Sister; Monique King, Broth-
ers; Phillip L. Huggins and Cody Hug-
gins Special Sister; Shertha Hightower, 
Special Brother; Delbert Carter.

Johnson, Brother Thomas "T.H." 
H., 88, died 12/07/20.  Service was 
held 12/19/20.  He is survived by: 
Wife; Maggie L. Johnson, Children; 
Crystal Johnson-Turner & Cathi Wil-
son, Brothers & Sisters; Elouise Tyiska, 
Ben Johnson, John Morrison, Levonne 
Hamidou & Van Groggs Jr.

Jones, Clyde C., 94, died 12/08/20.  
Service was held 12/14/20.  He is sur-
vived by: Wife; Jo Ella Jones, Daughter; 
Susan Jones-Jameson. 

LaBroi-Smith, Gloria J., 63, died 
12/05/20.  Service was held 12/13/20.   
She is survived by: Two Children; Lia 
LaBroi-Goss & Les LaBroi, Brother & 
Sisters; Geneva Gatlin, Juanita White & 
Milford Gatlin.

Patterson, Lewis J., 82, died 
12/10/20.  Service is pending. He is 
survived by:  Wife; Sandra B. Simms-
Patterson, Children; Adrian Patterson, 
Tracy Tucker, Terry Lynn Knox, Daryn  
Simms, Daymond  Simms, Ernestina 
Patterson, Sheila Patterson, Dennis 
Patterson and Gregory Patterson, Sis-

ters & Brother; Joyce Tymony, Patricia 
Crenshaw and Jimmy Adams.

Phelps, Leroy, 82, died 12/10/20.  
Service was held 12/18/20.   He is 
survived by: Children; Anthony Phelps, 
Lymon Phelps, Cynthia Chambers, 
Siblings; Audre Baker, Willie Phelps & 
Helen Phelps-Wilson. 

Phillips, Barnard, 55, died 
12/11/20. No further details.

Ramsey, Euzelia M., 79, died 
12/05/20.  Service was held 12/12/20.  
She is survived by: Children; Brenda 
Parker & Daniel Parker, Special Son; 
Anthony McIntyre, Special Daughter; 
Joyce McIntyre, Brothers; Willie Parker 
Jr. & Jessie Parker.

Spiller Sr., Jimmie L., 76, died 
12/04/20. Service was held 12/15/20.  
Service was held 12/15/20.  He is 
survived by: Children; Jimmie Lee 
Spiller Jr. & Harold Spiller, Brothers & 
Sisters; Daisy Ramsey, Bessie Griffin 
and Claudine Dixon.

Tucker, Kevin, 60, died 12/01/20.  
Service was held 12/02/20. He is 
survived by:  Children; Nathan Tucker, 
Nickole Tucker, Keynon Tucker, Geneva 
Tucker, Sara McDaniel, Anita Chua, Er-
ick Tucker, Brother; Vernon Anderson, 
Sister; Carole Davis.

Waller, Judge Gregory L., 72, died 
12/02/20.  No service details.  He is 
survived by: Wife; Darla, Daughters; 
Rickae Stack, Re'gan McGuire , Robyn 
Waller, and Ryann Mulondayi, Sons; 
Richard Waller & De'Marcus McCrary, 
Sister; Sandra Dawson & Brother; 
Stanley Waller.

Washington, DaYante 
"Day-Day" J., 16, died 
11/28/20.  Service was 
held 12/11/20.  He is 
survived by: Parents; 
Greg Buggs Jr. & Delia 
Rosenstiel, Brothers & 
Sisters; Destyni & Juanita 
Buggs, Deon Buggs, Oc-
tavia Rosentiel-Smith, 
Cain Fanning, Chrishelle 
McIntyre, Elrecus Nolan Jr. 
and Christian McFerren.

Yarbrough, Cecial, 81, 
died 12/06/20.  Service 
was held 12/16/20.   
Survived by: Children; 

Denise Fields, Brenda Yarbrough- Rus-
sell, Terry & Troy Yarbrough, Broth-
ers & Sisters Kate L. Ward & Joseph 
Gonzaque.

Edmondson, Robert L., 90, died 
12/10/20.  Service was held 12/18/20.

Elder, Isabelle, 86, died 12/09/20. 
No further details.

Gonzalez, Rosalio C., 90, died 
12/09/20. No further details.

Haworth, "Baby" Michael, new-
born, died 12/09/20.  Service was 
held 12/15/20.

Jones, Stacey L., 47, died 12/03/20 
No further details.

Mendoza, "Baby" DaLeyza, new-
born, died 12/12/20.  No further 
details.

Quigley, Angela M., 33, died 
12/04/20.  Service was held 12/15/20.

Arie, Floyd W., 92, died 12/03/20. No 
further details.

Denny, Jon F., 76, died 12/06/20.  No 
further details 

Grayson, Cortez, 48, died 11/26/20. 
Service was held 12/05/20.

Guesby Sr., Alfred F., 81, died 
12/02/20.  Service was held 12/10/20.

McGee, Sharon A., 53, died 
11/20/20.  No further details.

Lemons, LaVonna S. (Gilbert), 77, 
died 11/26/20.  Service was 12/04/20. 

Littlejohn, Janet E. (Dawson), 
78, died 11/27/20.  Service was held 
12/05/20.

Nixon, Beverly A. (Smith), 85, died 
12/02/20.  Service was held 12/12/20.

Sexton Jr., Albert, 62, died 12/05/20.  
No further details.

Stewart Jr., Albert "Doc", 80, died 
12/05/20.  Service was held 12/18/20.

Trueblood, Christopher A., 42, died 
11/30/20.  Service was held 12/12/20.

Bias, Minnie B. (Jordan), 76, died 
12/05/20.  Service was held 12/12/20.

Hill, Maurine L., 91, died 11/18/20.  
Service was held 12/08/20.

Taylor Jr., Clarence E., 86, died 
12/04/20.  No funeral details.

Washington Sr., Willie C., 91, died 
11/24/20. Service was held 12/07/20.

Barnes, Clara M., 72, died 12/07/20. 
Service was held 12/19/20.
Black, Lee A., 77, died 12/04/20.  
Service was held 12/12/20.

Black, Alberta, 76, died 12/04/20.  
Service was held 12/11/20.

Edwards, Deacon Anthony W., 58, 
died 12/11/20.  Service will be at 12 
p.m. on 12/21/20 at Duane E. Harvey 
Funeral Home.

Barton Sr., Lavoska, 86, died 
12/28/20.  No further details.

Clark Sr., Felix R., 56, died 
12/02/20. Service was held 12/12/20.

Dean, Gerald L., 64, died 12/02/20.  
Service was held 12/11/20.

Lund, Edward W., 76, died 12/06/20.  
Service was held 12/17/20.
 
Mitchell, Jaclyn D., 37, died 
11/30/20. Service was held 12/12/20.

Smith, Darlinda D., 58, died 
12/01/20.  Service was held 12/11/20.

Swindell, Inez, 91, died 12/01/20.  
Service was held 12/10/20.  She is 
survived by: Brother; LeRoy Brown, 
Sister; Essie Gainous 

Jackson Mortuary

Wichita

Biglow Funeral

Wichita

Old Mission

Wichita

Northern Star

Wichita/Kansas City

Peaceful Rest

Topeka

Thatcher Funeral
Kansas City

E. S. Eley & Sons

KCMO

Duane E. Harvey

KCMO

Other
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Jackson
Mortuary

Ramsey, Lucy, C.
Stewart, Nina, L.
Thomas, William, J.
Lipsey, William, H.
Dunn, Ziatez
Briley, William C.
Jones, Sr., A. J.
Davis, Randy
Olivier, Mabel
Medley, Soren R.
Sellers, Verla
Windom, McKenzie R.
Guice, Gregory
Carter, Selena
Mitchell, Dorothy
Smith-Spencer, Michael
Pilshaw, Samuel
Lyons, Saundra K.
Wright, James
Martin, Sr., W. D.
Cottner, Seantella G.
Williams, Dasie May
Billingsley, Ida Bell
Hutton, Debra Louise
McRae, Eric
Wilson, III, Charlie
Taylor, Robert Lee
Raya, Janice
Brown, Christina L.
Henderson, Mikah L.
Dempsey, Clarie
Bowser, Doris M.
Turk, William
Fields, Myra
Howard, Gary Darnell
Black, Marjorie Evelyn
Fisher, Pamela
Abernathy, Alfred, G.
Williams, Devonn
Thomas, Carrie
Wilson, Janet
Randall, Katherine
Mosley, Barbara
Verge, Pastor Elisha U.
Holt, Amare’ Viaj
Hopkins, Merle Lee
Green, Jr.. Andrew
Hogan, Marcus Eugene
Woodard, Bernard
Whitmore, Donald Lee
Carter, JaSaundra L.
Bailey, Irene Chambers
Huff, Sidney L.

Baker, Marjorie Lou
Hardy, Leonia
Jackson, Charles
Glass, Beatrice
Grey, Dorain Lee
Anderson, Annie Pearl
Carr, Sr., Timothy A.
Johnson, Carolyn
Keel, Rural
Rolfe Sr., Leroy
Tucker, James
Thomas, Henry Lee
Williams, Tony
Alford, Sandra Dee
Clayton, Lois
Houston, Willie R.
Williams, Eleanie
May, Clinton
Pondexter-Burrell, Betty
Bugett, Linda
Johnson, Corean
Martin, Delois
Tucker, Joanna
Thomas, Maurice Jean
Profit Sr., Ted
Houston, Pernella
Thomas, Jimmy Lee
Taylor, Bruce Dewayne
Walker, Elmer
Champion, Ruth
Buffaloe, Diane
Edwards, Vincent  L.
Corner, Earnest
Lewis, Keith
Barber, Carlton
Harris, Berry T.
Shepard, Betty
Garrett, Marvin E.
Tucker Sr., Calvin
James, Gary L.
Ammons, Cora M.
Brooks, Johnnie Paul
Cole, John
Turner, Katherine
McRae, Mary G.
Washington, Katherine
Williams, Karen J.
Edwards, Keith
McClendon, Jr, Bennie J.
Armstrong, Carlton
Brown, Timothy
Taylor, Vivian
Maples, Jerry D.

The Jackson 
Family & Staff

May the warmth of 

beautiful memories 

gently fill the lonely 
places in your heart.  

Thinking of you 

and your family during 

this holiday season.

Serving the Wichita  Community for over 90 years.

1125 E. 13th, Wichita KS 67214
Phone: (316) 262-5431 

Fax: (316) 262-6038 

Email: jmortuary1926@gmail.com

Website: www.thejacksonmortuary.com

Bradford, Robert E.
Simpson, Roy M.
Rice, Gerald
Heard, Linda Dianne
Calip, Bennie
McCarrell, James
Tucker, Virgie Lee
McPherson, Willie T.
Washington, Juan S.
Ogbuzno, Longinus
Ransom, Alysha
Gunter, Debbie M.
Johnson, Margaret
Sain, III, Marcus
Thompson, Pamela
Duckins, Alethea
Gillespie, Freddie Jean
Garcia, Brianne N.
Howard Sr., John W.
Donaldson, Legend L.
Pete, Paul
Marks Sr., Jimmie Olen
Walker, Barbara
Johnson, Bobbie Jean
Trotter, Thelma Ann
Bonebrake, Roger C.
Moore, Dorothy
Jones, Desiree R.
Miles, Corene
Nyurabukire, Olive
Anderson, Freddie L.
Garnes, Mary
Marks, Kristena
Randolph, Cleveland
Hodges, Linda
Ford Lorene Vesey
Gray, Walter, J.
Jenkins, Leroy
Swanigan, Louis
Hardeman, Wesley
Maples, Anthony
Lewis, Chad Eldwin
Bennett Jr., Alfred
Baker, Durna Ann
Washington, Cecil R.
Drinkwine, Scherry
Taylor, Teresa
Steele, Renea
Terrell, Shirley
Tolliver-Byrd, Geraldine
Canada, Maurice
Merriweather, Lucille
Beasley, Jerry
Dotson, Edith V.
Johnson, Valerie
Inlow, Eugenia
Wright, Eula Jean
Wright, Aaron Willard
Lee, Edna M.
Smith, Georgia

Noble, Rosie
Hockett, Dasiy  D.
Bullock, Pamela
Wright Sr., John Hugh
Daughtery, Grady Lee
Loghry, Marsha
Phillips, Zebedee
Glass, Harold
Bell Sr., Jerry Lee
Price, Supt. George
Bell, Patricia Ann
Brown, Robert Elbert
Richard, Clyde
Daniels, Diana
Bell, Maurice
Williams, Betty Ann
Maloney, Richard
Hayes, Deborah L.
Gladney, Norma J.
Ford, Johnnie Lee
Foster, Shirley A.
Pryor, Betty
Tezvant, David W.
Roberson, Ralph
Jones, Charles B.
Amaro, Gloria Deann
Aubrey, Jerlene
Jones, Hester Gipson
Robertson, Jr. Thomas
Blackman, Andrew
Brown, Jessie
Lewis, John Ray
Parker, Leslie Jonelle
Waters, Chrisitan
McClellan, Dwayne E.
Burkhalter, Julie
Jones, Saul
Moore, Henry L.
Montes, Bertha A.
Robinson, Harold R.
Taylor, LaSandra
Cornwell, Robert
Marshall, Carl
Poggi, Edith
Mallory, Julius
Pruitt Sr. Hubert Ray
Bealer, Jahmaz
James III, Stephen Ray
Kinard, Michael R.
Vann, Virginia Nadine
Baker, Patrick M.
Carter, Wilbur
Martin, Murdeen
Hawkins, Wilda
Graham, Nita Kay
Collier, Doris
Burton, Vernal Harold
Adams, James
Collins, Carolyn Ann
Miller, Mary

Harris, Troy
Roberson, Nancy
Davis, Albert A.
Gleissner, Kathryn
Toney Jr., Isaac
Blue, John
Terrell, Lary
Smith, Tonya C.
Dixon, Adrian
Ponds, Jack
Hollie, William S.
Martin, Fred Green
Fry, Marilou
Rippatoe, Lynell
Jordon, Imogene P.
London, Charles
Pridgett, Shuri
Caw, Betty J.
Materre, Oscar
Guinn, Dorothy
Chaney, Ernestine
Jones, Helen
Wills, Kerry
Anderson, June
Reed, Sheilo
Hoy, Levember
Rhodes, Cynthia R.
Miller, Betty
Conley, Brenda B.
Wright, John
Finley, Charles
Holden, Jerome
Hood, Robert Alfred
Barnes, Louise Doris
Roberts, Barbara
Tucker, Kevin
Huggins, Jeremy
Spiller, Jimmie
Waller, Judge Gregory
Yarbrough, Cecial
Smith, Gloria
Baker, Kenneth Lee
Ramsey, Euzella
Washington, Da’Yante 
Johnson, Bro. Thomas
Jones, Clyde
Fields, Rev. James W.
Patterson, Lewis
Wren, Shirley
Phelps, Leroy
Phillips, Bernard
Green, Vanessa
Calhoun, Donald
Hooks, Mary


