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A
s we near the end of this strange year, I want 
to thank our loyal readers, in print and online.  
Our readership this year was the highest it’s 

ever been, and you’ve helped us set new readership 
records on our website and on our social media 
channels. Thank you for the faith you demonstrate in 
our publication.  

I look back and wonder where this year went.  
To me, it seems like March and the introduction of 
COVID-19 into our lives was just days ago.  Possibly 
that might be because we haven’t slowed down 
since.  

As members of the media, when COVID-19 hit, 
we went into fifth gear.  When others went home to 
quarantine, we were considered essential services 
and kept our office open and expanded our hours to 
help keep our readers informed about this new and 
strange disease. 

 Just when we were beginning to understand how 
big COVID might be, there was the death of George 
Floyd, followed by Breonna Taylor, and Black Lives 
Matter was in full steam.  Before we could figure 
out how to breathe, or rest, it was election time and 
we shifted into yet another gear, and pivoted like so 
many other businesses.  

No matter what came our way this year, as 
always, we made sure to keep our focus on how 
to bring you the news from our community’s 
perspective.  We proudly stayed focused on 
delivering for YOU!

New this year is our solutions-driven focus.  More 
than just writing about the issues, we sought out and 
reported on programs that offered solutions to some 
of our community’s greatest problems.  

We found programs that addressed driver’s 
license suspensions, the revolving payday loan cycle, 
and policies that keep people locked up just because 
they’re too poor to afford bail, and not because 
they’ve been found guilty of any crime - these were 
just a few of the issues we found solutions for.  

Providing this type of quality and targeted 
reporting to our readers isn’t cheap.  In fact, it’s 
growing more and more expensive each year.  
However, we continue to provide our paper and all of 
our online coverage to our readers free of charge.  

Help us keep our publication free to our readers in 
2021 by making a one-time or recurring donation to 
The Community Voice.  Now through the end of the 
year, our partner, Report for America, will triple any 
donation you make to them.  

In 2021 we’ll have two Report for America 
reporters on our staff.  While RFA pays half of their 
salary, we’re responsible for raising funds to cover 
the other half of their salary. If 
we can raise $10,000 
this month, thanks to 
RFA’s match, we’ll 
just about have our 
half covered.  

Donations 
must be made 
online, go to 
communityvoiceks.
com and click 
on the DONATE 
button.  

Thanking you 
in advance.

Cover: Byron Harper, of Affricana Art Gallery, was a vendor at a small biz pop-up - story page 19

Our Top Stories on Social MediaYour Donation Can Help Keep Us Free

Claytoonz  by Clay Jones

Top Stories @
www.communityvoicesks.com

Bonita Gooch

• KC's Soul of Santa, Wichita's Illuminations 
+ More Christmas Happenings

• Save Money With Winter Energy 
Resources & Tips, Says Robinson

• Games Offer Pandemic-Inspired Way to 

Shop Black for the Holidays

• House Cleaning: Free Bulky Waste 

Coupons Good Thru Dec. 15 in Sedg. Co.

• New Magnolia Flag Starts Flying in 
Mississippi

• License Plate Readers Being Tested in 
Wichita: Good for Law & Order But How 
About Privacy?

•  Have you been adversely affected by 
Kansas' license suspension system?

•  Kansas City small businesses in the 
Central City Economic Development Sales 
Tax District (CCED) impacted by COVID-19 
can apply for a grant of up to $10,000.

•  How Are You Holding Up?? From our 
cartoonist Claytoonz

•  Have you heard about these new 
members of Congress?
•  Applications are still being accepted for 
the Kansas Eviction Prevention Program.
•  In 2020, most news about our community 
is still limited to crime & sports. But we know 
our community is so much more, and it 
shows consistently in our pages. 

DID YOU KNOW??  This year thanks to the CARES Act, individuals 
can donate up to $300 and deduct the donation from their taxes, 
even if they don’t itemize.  



LEWIS HAMILTON 
TAKING ON RACE 
AFTER RECORD 

EQUALING TITLE WIN 
Lewis Hamilton is to Formula 1 rac-

ing as LeBron James is to basketball or 
Serena Williams is to tennis. (Hamilton 
may be Formula One’s most successful 
driver but after securing a record-
equaling seventh world title last month, 
the Briton said he still had plenty left to 
achieve -- namely making his sport and 
the world “more diverse and inclusive.”

A brilliant drive during a rain-soaked 
Turkish Grand Prix ensured Hamilton 
not only won the race -- for a record-
extending 94th Grand Prix victory 
-- but also equaled Michael Schum-
acher’s tally of seven world titles, the 
one remaining record of the German 
great that the Englishman has not yet 

surpassed.
“Seven World Championships means 

the world to me, I can’t even describe 
how much, but there’s still another 
race we’ve yet to win,” the post read.

“This year I’ve been driven not just 
by my desire to win on the track, but 
by a desire to help push our sport, and 
our world to become more diverse and 
inclusive. I promise you I am not going 
to stop fighting for change. We have a 
long way to go but I will continue to 
push for equality within our sport, and 
within the greater world we live in.

THIS 8-YEAR OLD 
IS EMPOWERING 

BLACK GIRLS WITH 
HER LINE OF DOLLS, 

ACCESSORIES 
AND BOOKS

Eight-year-old Zoe Oli is on a mis-
sion to inspire self-love and confi-
dence in young girls of color with her 
company, Beautiful Curly Me. She has 
created a line of Black dolls with curls 
and braids, hair care products, and 
authored two books, all within the past 
two years. Her company gives 10% back 
to girl empowerment organizations and 
is launching a Gift-A-Doll program this 
holiday season.

At age 6, Zoe, asked her mom why 
her Black doll’s hair was wavy and did 
not have curly hair and braids like 
hers. Her mom quickly found that 
those dolls did not exist in the stores 
and informed Zoe, who immediately 
said, “I want to make them and start a 
business!”

With no toy industry experience, the 
mother-daughter duo worked diligently, 
launching two dolls - Anika with braids 
and Leyla with curls.

Soon, Zoe realized the importance 
of a quality satin sleep cap to keep 
her curls moisturized and so she had 
another big idea.

Zoe’s idea to create Mini & Me 
Sleep bonnet sets for girls and their 
dolls, is an industry first, and 
empowers young 
girls to care for 
their natural curls 
in a fun way. She 
picks out all the 
bold, expressive 
prints herself, 
and the sleep 
caps are made 
in At-
lanta.

BOBBY BROWN’S SON  

BOBBY BROWN, JR., 
DEAD AT AGE 28

Bobby Brown Jr., the 28-year old 
son of singer Bobby Brown, was 
found dead in his home on Nov. 18. 
He reportedly had been experiencing 
flu-like symptoms, but had not tested 
positive for COVID-19.

Police officers who were responding 
to a medical emergency in Brown Jr.’s 
home were the ones who found his 
body. He was pronounced dead at the 
scene. Police believe no foul play was 
involved. 
No drugs 
were 
found at 
the scene 
and they 
will be 
doing a 
toxicol-
ogy test, 
according 
to Los 
Angeles Police Department spokes-
man Jeff Lee.

His father, Bobby Brown, who is 
51-years old, said he and his family 
are “devastated” by his son’s death.

14-YEAR OLD CHEF 
WHO LOST BOTH 
PARENTS DIES 

FROM RARE FORM
 OF CANCER

Ben Watkins, who became a fan 
favorite when he competed on Fox’s 
“MasterChef Junior,” died Nov. 14 at 
age 14 after battling a rare form of 
cancer.

He was diagnosed with Angioma-
toid Fibrous Histiocytoma, a rare soft 
tissue tumor that usually occurs in 
children and young adults.

Both his parents were killed in 
a domestic violence incident in 
September 2017, in which his father 
reportedly shot and killed his mother 
and then himself. 

Ben had a golf-ball-sized 
tumor that grew into a 
grapefruit-sized mass in 
his neck. He underwent 
chemotherapy for 
the tumors on 
his lungs, 
spine, and 
shoulder 
at the Lu- rie 
Children’s Hospital of 
Chicago.
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D
uring his acceptance speech, 
President-elect Joe Biden 
spoke directly to Black Ameri-

cans, and that meant something.  
“The African-American community 

stood up again for me. You’ve always 
had my back, and I’ll have yours,” 
Biden said.  

That was as good as an IOU, and 
key African-American leaders are 
ready to cash in on that promise.  Less 
than month after he was elected, the 
leaders of at least seven civil rights 
organizations have already openly ex-
pressed their concerns and asked for 
private meetings with Biden, to make 
sure he hears their concerns.  

What the leaders are upset about 
is the number of Black Americans 
Biden has made so far to his cabinet.  
They’re concerned White nominees 
have so far dominated the cabinet and 
they want him to appoint Black nomi-
nees to the remaining high-profile 
cabinet posts.  

So far, Biden has announced one 
of the most diverse sets of appoint-
ments ever, but he has reserved the 
“marquee” slots for White candidates.  
Of the “Big Four” cabinet posts – 
Treasury, State, Justice and Defense 
– Whites have already been selected 
for two of them, Secretary of State and 
Treasurer.  

Derrick Johnson, the president of 
the NAACP, is among the civil rights 
officials who said he’s reached out to 

speak personally with Biden so that he 
could express his concerns.  

“We have not had any communica-
tion with the president-
elect, so we have no 
concept of what to 
expect next,” Johnson 
told The Washington 
Post.  

So far, Biden has 
nominated the follow-
ing Black Americans 
to high-level position 
within his administra-
tion.    

Kamala D. Harris 
Vice President-elect  
Let us not forget the 
historic appointment 
of Harris as the first 
female vice president, 
the first Black woman 
and the first Asian 
women to fill the job.

Linda Thomas-
Greenfield, Ambas-
sador to the United Nations.  She is a 
former Foreign Service officer.  

Wally Adeyemo, Deputy Treasury 
Secretary  He is currently president of 
the Obama Foundation  

Cecilia Rouse, Chair of the Council 
of Economic Advisers. Rouse is an 
economist and dean of the Princeton 
School of Public and International 
Affairs at Princeton University.

Cedric Richmond, Adviser to the 

president and director of the White 
House Office of Public Engagement.  
Richmond is currently a congress-
man from New Orleans, LA.  

Symone Sanders and Karine 
Jean-Pierre were appointed to 

his communication team as chief 
spokeswoman for Harris and principal 
deputy press secretary, respectively.  

While these are great positions, 
White officials were given higher 
profil positions such as chief of staff, 
national security advisers and press 
secretary.  Biden has appointed backs 
Blacks to lower-profile positions or in 
“deputy” positions.  

The focus now is on positions 

of Defense Secretary and Attorney 
General.  

But those raising concerns cited 
Biden choosing White officials for top 
jobs at the state and treasury depart-
ments as well as White House posi-

tions including chief of 
staff, national security 
adviser and press sec-
retary. Instead, they 
said, Biden has so 
far largely put Black 
officials in lower-profile 
positions or in jobs that 
include “deputy” in 
the title.

Their focus now is 
on positions including 
defense secretary and 
attorney general. 

“Those of us that 
have had access to ad-
ministrations know the 
difference between first 
tier and second tier,” 
the Rev. Al Sharpton told 
The Washington Post.  

With looming 
Black Lives Matter 

and Justice issues, most of the civil 
rights leaders agree that the position 
of attorney general is one of the most 
important positions in directing how 
these issues will be addressed during 
a Biden administration.  

Some of the names being promoted 
for attorney general are Deval Patrick, 
former Massachusetts governor who 
ran the Justice Department’s Civil 
Rights Division in the Clinton admin-

istration, and Tony West, a former 
associate attorney general during the 
Obama administration. Also being 
supported for the position by civil 
rights leaders is Sen. Doug Jones (D-
Ala.), who lost his bid for reelection 
last month.  Jones is White but has a 
strong civil rights background.  While 
he was U.S. attorney he prosecuted 
Ku Klux Klan members for the 1963 
bombing of a Birmingham church 
where four young Black girls were 
killed.  

The names of Black Americans be-
ing floated for Secretary of Defense are 
Jeh Johnson, a secretary of Homeland 
Security in the Obama administra-
tion, and Lloyd Austin, a retired Army 
general.

Black Americans aren’t the only 
groups disappointed with Biden’s ap-
pointments so far.  The Congressional 
Hispanic Caucus is pushing for more 
representation.  So far Biden has 
appointed Cuban American Alejandro 
Mayorkas to run Homeland Security.  
Chamber members are pleased with 
that appointment but say it doesn’t 
go far enough to reflect the breadth 
of diversity within America’s Latinx 
community.  

Members of the Congressional 
Asian Pacific American Caucus wrote 
a letter to Biden to make sure his ap-
pointments reflected their commu-
nity.  Besides Harris, who is of Asian 
heritage, Biden has appointed Neera 
Tanden, whose parents were from 
India, to lead the Office of Manage-
ment and Budget. 

Biden’s Lack of Black Appointments to Cabinet Level Positions Isn’t Going Over Well 
• So far, at least seven civil rights organizations have called 
for a meeting with the president elect.  

I
f pressure is on Joe Biden to ap-
point more Blacks to his cabinet, 
can you imagine the pressure on 

California Gov. Gavin Newsom to fill 
the Senate seat being vacated by Vice 
President-elect Kamala Harris with 
a Black woman. However, Newsom 
is also getting pressure to appoint a 
Latinx and or a LGBTQ+ candidate to 
replace Harris.  

However, members of the Black 
community feel Harris’ position 
should be filled by a Black female.  

High on their list to replace Harris are 
two current members of congress, 
Rep Barbara Lee, who has represented 
the Oakland community in Congress 
since 1988, and Congressman 
Karen Bass, who represents the 
Los Angeles area and has served in 
Congress since 2011.   

Another possible replacement 
for Harris would be London Breed, 
the mayor of San Francisco.  

Harris was one of three Black 
Americans in the Senate and the 

only Black female.  Other Black mem-
bers of the 100-member body are Cory 
Booker (D-NJ) and Tim Scott (R-SC).  
Carol Moseley Braun was the first and 

only other African-American female 
to serve in the Senate.  In the history 
of America, including two during 
Reconstruction, there have only been 

10 African 
Americans 
who have 
served in the 
Senate.  

Latino ad-
vocacy groups 
are pushing 
hard for the 

appointment.  At 39% of the state’s 
population, Latinos are the largest de-
mographic group in the state.  African 
Americans are just 3% of the state’s 
population, behind Whites and Asian 
Americans.  

LGBTQ+ are underrepresented in 
political positions, including Congress.  
Robert Garcia, the mayor of Long 
Beach, CA, who is openly gay and 
Hispanic, would help Newsom satisfy 
two of the three groups he’s being 
pressured by.    

Jean-Pierre

Sanders

RichmondAdeyemo

Rouse Thomas-Greenfield

Pressure is on to Replace Kamala Harris With a Black Woman 

Bass Breed Lee
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E
lection Day delivered a presiden-
tial victory for the Democratic 
Party and narrowed the partisan 

split in the U.S. House and Senate. But 
it was nevertheless a victory for Re-
publicans in the battle every decade to 
draw state and Congressional districts 
that favor their party.

Beginning in 2021, states will begin 
redrawing electoral boundaries for U.S. 
House districts and state legislative 
districts using the results of the 2020 
Census to determine the partisan com-
position of Congress and statehouses 
through 2030.

Despite national Democratic suc-
cess, the results of state legislative 
elections put Republicans in place to 
be the long-term winners of the elec-
tion of 2020.

LEGISLATIVE CONTROL IS KEY

In most states, the legislature is 
responsible for drawing Congressional 
district boundaries, and it is common 
that the majority party draws the lines 
to give the advantage to its party mem-
bers, a practice called gerrymandering. 
In most of these states, the governor 
can veto legislative maps, but it’s com-
mon to have a governor from the same 
party as dominates the legislature.

In the 2010 elections, Republicans 
gained unified control of 17 of the 30 
legislatures that then had sole district 
mapmaking responsibility. And only 
two of those states, Minnesota and 
Missouri, had Democratic governors. 

All those legislatures, which collectively 
redrew 190 congressional districts, 
helped produce a Congressional map 
that has been widely regarded as a 
pro-Republican gerrymander.

Republican-controlled legislatures 
in North Carolina and Pennsylvania, 
for example, produced maps that 
ultimately awarded Republicans with 
two-thirds of their state’s congressio-
nal seats despite the party capturing 
less than 50% of the statewide vote 
in the next federal election. These 
and similarly gerrymandered state 
maps helped the Republican Party 
maintain their 2010 majority in the 
House of Representatives, although 
Democratic candidates won a 
higher number of votes nationwide 
in 2012.

REPUBLICANS SET TO DOMI-

NATE REDISTRICTING

Republicans continue to domi-
nate statehouses in the wake of 
the 2020 state legislative elections. 
Democrats had hoped to flip parti-
san control of at least one legislative 
chamber in states like North 
Carolina, Pennsylvania, Michigan, 
Minnesota and Texas, where they 
could exert greater control over the 
upcoming redistricting process. But 
they didn’t flip any legislative cham-
bers in their favor – and lost control of 
both chambers of the New Hampshire 
statehouse.

In the 2021 legislative season, 
Republicans will have unified control 
of 20 of the 28 legislatures that retain 
mapmaking responsibility. Democrats 

will control just seven. Power will be 
split only in Minnesota, where Repub-
licans hold the majority in the Senate 
and Democrats control the House.

In seven states, Democrats will 
control the process, which will give 
them a smaller effect on the national 
congressional results. As a result of 
their greater control over district lines, 
Republicans may be advantaged in the 
2022 House elections. But there are 
some forces that could counter the 

possibility of pro-Republican gerry-
mandering – including the states that 
have taken mapmaking power away 
from their partisan legislators.

THE FUTURE OF REDISTRICTING

In 2018, popular referenda in 
Colorado, Michigan and Utah created 
redistricting commissions that are 
independent from the legislatures. 

And in November 2020, Virginia voters 
overwhelmingly approved a ballot 
measure to amend the Constitution to 
create a bipartisan redistricting com-
mission composed of state legislators 
and citizens.

In addition, Democratic governors 
in states where Republicans control 
both legislative chambers, such as 
Kentucky, Louisiana, Wisconsin and 
Pennsylvania, may veto plans that con-
tain egregious partisan gerrymanders 

– which would 
likely throw 
mapmaking 
responsibility to 
the state courts.

There are also 
forces push-
ing to preserve 
more partisan 
redistricting 
processes. On 
Nov. 3, Missouri 
voters narrowly 
approved a pro-
vision that takes 
redistricting out 
of the hands of a 
nonpartisan de-
mographer and 
places it instead 

in the hands of a political commission 
appointed by the governor.

The measure also says districts 
will be drawn according to the rule 
of “one person, one vote” – which 
some believe may mean Missouri will 
draw its districts not based on total 
population, but only on the number 
of eligible voters. That highlights a 

growing controversy about whether 
to count noncitizens and others who 
are ineligible to vote, rather than the 
total population, for the purposes of 
creating electoral districts. Using total 
population is the current method, fol-
lowed since the nation’s founding.

People seeking to battle partisan 
gerrymandering can no longer seek 
help from federal courts, which are 
barred from taking those cases by a 
2019 Supreme Court decision that 
declared federal courts couldn’t review 
claims of partisan gerrymandering.

Republicans may be poised to 
launch another round of partisan 
gerrymandered districts that will last 
another decade, but 2020 is not 2010. 
Fewer states will have legislators draw 
district lines. Democratic governors 
may keep Republican-dominanted 
legislatures in check. Grassroots 
movements and activist groups bat-
tling against partisan gerrymandering 
have attracted high-profile support, 
such as from Eric Holder, a former 
U.S. attorney general in the Obama 
administration.

Opposition to redistricting reforms 
– and specifically the adoption of 
redistricting commissions – may also 
intensify, illustrated by the adoption of 
Amendment 3 in Missouri and chal-
lenges to Michigan’s new redistricting 
commission. 

How these opposing forces will play 
out over the next decade is an open 
question, but we are certain they will 
combine to keep issues of partisan 
gerrymandering in the spotlight for 
the foreseeable future.

T
he email was in my box at 5:20 
p.m.  this evening. It was from 
the Donald, he needs me to 

“support his fight.”  Inside I learned, 
the deadline has been extended but it’s 
my last chance to contribute, because 
President Trump needs me.  That 
was the third, and may not be my last 
appeal from Donald today.  His appeal 
politely asked me for $250, $100, or 
possible a $45 contribution.  

Trump and his campaign have been 
at it daily, several times a day since the 

election, appealing to his base – not 
sure how I got on the list – to help 
fight to take back the stolen election.  
Certainly by now, even Donald Trump 
knows he lost the election and most of 
his crazy half-thought-lawsuits he filed 
across the country, were laughable.  

So what is Trump up to?  He’s rais-
ing money and the more he can keep 
his base roiled up, the more money 
they’ll add to his coffers.  Much of the 
money raised isn’t going toward chal-
lenging election results, but to help set 

the stage for the president’s next act. 
More than half of the money is being 
routed to Trump’s new PAC he started 
shortly after the election.  

He could use money from his new 
PAC, called Save America — for a 
wide range of activities in the coming 
months.  The existence of the PAC was 
uncovered recently by reporters with 
the New York Times.  He could use 
the funds to travel the country and 
stage rallies, which can cost hundreds 
of thousands of dollars. He could 

promote candi-
dates who were 
loyal to him and 
make donations to 
their campaigns. 
And, if he wanted 
to, he could place 
his family mem-
bers and former 
administration 
officials on payroll, 
and continue to 
host lavish events 
at his properties without tripping up 
campaign finance law.

“He has always understood that 

money equals power, and 
now he wants to have a 
bunch of money and it’s 
going to give him a seat at 
the table. That’s what he’s 
doing,” Richard Painter, 
White House ethics lawyer 
for George W. Bush, told 
Politco.

If you think you’ve 
seen the last of Trump 
and that he’ll go quietly 
back to Mar-a-lago, forget 

it.  Trump is busy setting himself up to 
be visible, loud, and powerful for the 
next four years.  

Republicans Didn’t Lose Big in 2020 They Held on to Redistricting Power 
By Robin E Best &
Steve B Lem
The Conversation

What is Trump Really Up To? 





Trump

In 26 states, the legislature draws the boundaries on its own.  In five states, the leg-
islature creates the districts with advice from a non-politcal commission.  Six others 
have an independent commission do the redistricting.  In three states, the legislature 
draws the boundaries, but a commission takes over if lawmakers can’t agree.  Three 
states give the power to a commisson composed of politicians or political appointees.  
Seven states have just one congressional district, so they have no congreessional    
                                                            redistricting.  
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COVID-19

A
merica still hasn’t settled the 
mask war, and now they’re about 
to enter the vaccine war.  

This isn’t a new war in America, 
there’s been a growing distrust for vac-
cines in America for at least a decade.  
This isn’t just a concern of Black 
Americans, although Black Americans’ 
distrust for vaccines is measurably the 
strongest. 

A Gallup poll released in November 
showed 58% of the adults surveyed 
were willing to be vaccinated, up 
from 50% in September. However, an 
October Harris Poll found only 43% 
of Black individuals said they would 
take the vaccine as soon as it becomes 
available.  

The level of mistrust of Black 
Americans of the medical system and 
of vaccines is motivated by genera-
tions of systemic medical racism and 
predatory experimentation on Black 
people, including the often-noted 
Tuskegee Experiment. Considering the 
deep mistrust of Black Americans in 
the country’s medical system, getting 
them to change their minds about 
taking a Covid-19 exam will involve a 
serious undertaking.  

This overall level of mistrust of the 
COVID-19 vaccine must be addressed if 
the country is to reach “herd immu-
nity,” the point at which the virus will 
quit spreading like wildfire.  Infectious 
disease expert Dr. Michael Osterholm 
says herd immunity can be reached 
when at least 60% of the population is 
immune.  With that number, reaching 
herd immunity seems rather attainable, 
however you need to consider that no 
vaccine will be perfectly effective.  

While the Pfizer and Moderna 
vaccines seeking emergency approval 
in America have touted 90%-plus 
efficacy, Dr. Anthony Fauci, director of 
the National Institute of Allergies and 
Infectious Diseases, says he would be 
optimistic with a vaccine that is 75% 
effective. That means at least 80% of 
the U.S. population (60% divided by 
75%) must be vaccinated if the virus 
is to be tamped down to the point 
where enough people will feel safe to 
patronize service establishments and 

travel so the country and economy can 
return to some semblance of normal. 

HARD WORK AHEAD  
How can America possibly convince 

its citizens to take the COVID vaccine?
Given the power of the anti-vaccine 

movement, “we have a lot of work to 
do” to educate said Fauci.  "It's not go-
ing to be easy," he said. "Anyone [who] 
thinks it will be easy is not facing 
reality. It's going to be very difficult." 
Building trust in a new vaccine starts 

with ensuring a transparent, science-
based regulatory process. Despite 
political pressure by the Trump White 
House, career professionals at the 
Food and Drug Administration, backed 
by a few political appointees, have 
taken steps to ensure evidence-based 
review of candidate vaccines in recent 
weeks.

EDUCATIONAL CAMPAIGN     
Fauci said the government has a 

vaccine education program to counter-
act anti-vaccine messages.  Definitely 
it’s something that’s needed but it’s 
difficult to find proof that the program 
exists.  

According to Dr. Saad Omer, direc-
tor of the Yale Institute for Global 
Health, the federal government has 
allocated $250 million for commu-
nication about Covid-19.  The Trump 
administration originally earmarked 
the funds for a Department of Health 
and Human Services advertising cam-
paign to counteract “Covid despair,” 

which has since been canceled. Omer 
hopes that money will be reallocated 
for a program to inform people about 
the vaccine.  Such a campaign was rec-
ommended by the National Academies 
of Science, Engineering and Medi-
cine. Unfortunately, so far there has 
been minimal investment in such a 
campaign and other efforts to increase 
confidence in a vaccine.

According to Omer, who has re-
searched vaccine acceptance in many 

populations and countries, a national 
vaccine communication and education 
campaign needs to fulfill three goals: 
It must restore trust in vaccines, be 
national in scope and — at the same 
time — engage local communities, 
particularly communities of color.

Here are a few strategies that he be-
lieves could help reach the country’s 
immunizations goals.  

*Leverage trusted vaccine endorsers  
In a survey conducted by Omer and 
his colleagues, he found that corona-
virus vaccine endorsed by Dr. Fauci 
increased a willingness to take the vac-
cine among Democrats, Republicans 
and independents. A study conducted 
by the NAACP, found that endorsement 
of the vaccine by Pres. Trump would 
reduce the number of Black Ameri-
cans who would be willing to take the 
vaccine. Omer’s group suggested joint 
bi-partisan endorsements by promi-
nent Republicans and Democrats 
along with prominent scientific leaders 

would go a long way.
*Recognizing that the mistrust by 

ethnic and racial minority groups will 
be difficult to overcome, but must be 
addressed directly. He suggests using 
a similar approach as above, pairing 
a community validator (e.g. a Black 
church leader) with an expert (e.g. 
a Black physician) with roots in the 
same community. Organizations with 
deep roots in the communities (such 
as the NAACP or other Civil Rights 

groups) are also recommended as es-
sential partners in such an effort.  

*Involve health-care providers  
Research consistently identifies health-
care providers as the most trusted 
source of vaccine information, which 
makes them indispensable resources 
for ensuring a high uptake of the Covid 
vaccine.  However, Omer says it’s im-
portant that these providers be trained 
on “evidenced-based technique” for 
effectively communicating with patients 
around this issue.  Some of these 
techniques include “implicit cues,” that 
they expect patients to get vaccinated.  
Communicating social norms by 
implying that most other patients get 
vaccinated or that vaccination is what 
most previous patients have chosen.  
When patients still decline to make 
sure they counsel the patient on the 
consequences of vaccine refusal.  

INCENTIVES AND SANCTIONS

If you can’t convince people to get 
vaccinated through an educational 

campaign, forget about it, and go 
another direction. Incentives and 
sanctions are an intervention strategy 
that can be effective without getting a 
person to change their opinion about 
vaccines.  

Incentive programs provide people 
with monetary or monetary rewards 
for getting the vaccine and sanction 
programs enact monetary or nonmon-
etary penalties for failure to get the 
vaccine.  So far, sanctions have proven 
among the most effective strategies 
for getting people to wear masks.  If 
there’s a sign on a store, restaurant, 
or other place of business that says 
“mask required for entry” – the sanc-
tion – and you want something that’s 
inside enough, you’ll put on the mask 
to enter.  

Sanctions are also a practice used 
in our public-school systems to make 
sure students who don’t have their 
current vaccines aren’t allowed to 
attend school.  It’s highly likely that at 
some point, students will be required 
to have their COVID vaccine in order to 
attend schools.  Similarly, it could be 
expected that employers will require 
their employees to have a COVID 
vaccine in order to come to work or to 
be hired.  

Incentives for getting the COVID 
vaccine, particularly monetary 
incentives, are growing in popularity 
as a concept. 

John K. Delaney, a candidate for 
the 2020 Democratic presidential 
nomination, served as a congress-
man from Maryland from 2013 
to 2019. In a recent editorial in 
The Washington Post, he called for 
a monetary incentive as a way to 
increase the uptake of the CO-
VID vaccine.  As a part of the next 
stimulus package, Delaney proposes 
paying every American $1,500 to get 
vaccinated.  Send proof of vaccina-
tion, receive a $1,500 check.  

“The vaccines are likely to arrive at 
the same moment Washington is, be-
latedly, taking up much-needed stimu-
lus legislation. The timing couldn’t 
be better,” wrote Delaney.  “Money 
would go into Americans’ pockets just 

Now a Vaccine: How Do We Get People to Take It?
By Bonita Gooch
The Community Voice

See VACCINE page  8

With Black American mistrust of the medical system deeply rooted, and others concerned about the speed with which 
these vaccines were produced, it may take incentives like the proposed cash payments to get enough people to take it.  
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when the U.S. economy can begin fully 
reopening with a vaccinated population that 
can go about their daily lives without fear of 
catching the disease or infecting others.”

So, despite the expected price of ap-
proximately $383 billion if every American 
adult over 18 took advantage of the program, 
Delaney says his proposal would be the 
fiscally responsible thing to do, bring the 
economy back, and save lives.  

Economists will point out that any vac-
cine payment scheme will overcompensate, 
since most of those getting the shots  – and 
the money – would have taken the vaccine 
without the incentive.  Others will object that 
a vaccine payment scheme rewards people 
for being unwilling to change their views.  

Both of these objections may be valid, but 
if Congress is going to send out another set 
of stimulus checks, why not get something 
more specific in return, concludes Delaney.  

The question remains: would $1,500 be 
a large enough incentive to get Americans 
to herd immunity? 

Let us know what you think about the effi-
cacy of any of these ideas. You can comment 
at Facebook.com/TheCommunityVoice or at 
www.communityvoiceks.com.  

VACCINE

from page 7



Y
ou may have seen the billboard, 
heard an ad on the radio or your 
favorite podcast, watched an ad 

on television or caught the ad on the 
pages of The Community Voice.  With 
the branded message Facts Not Fear, 
Black brothers and sisters like you, 
even some you might know personally, 
have been delivering culturally 
specific message designed to speak 
specifically to you:   directly to you 
with a very clear message: mask up, 
socially distance and when you’re in 
a small community business, mask 
up.  It’s a step that protects you, other 
customers and the small business 
owner. 

It was an important message 
brought to you by someone who cares 
and because of that the messaging 
catches your attention and makes its 
point loud and clear. 

The group behind the Facts Not 
Fear campaign is the Wichita Black 
Alliance it’s a loosely formed group of 
African American business owners, 

individuals, ministers, professional 
groups, non-profits, educators, civil 
rights organizations, and elected 
officials.  They’re people who have 
been working in 
the community for 
decades.  They saw 
the disproportionate 
impact COVID-19 
was having on the 
African American community and 
came together to see what they could 
do.  The month-long local media 
campaign was part of their answer.  
They needed to get a message across 
to the community in a manner that 
they could relate to and understand. 

Instead of a message here or 
there on social media, just an ad 
in The Community Voice, or on a 
local television station, the goal of 
the group was to reach Black people 
of all ages and interests, in all of 
the unique formats and places they 
receive messages.  More than just 
the traditional media, this unique 
campaign included community 
podcasts, low powered radio and even 
billboards in night clubs.  

“It worked,” says Tijuana Hardwell, 
the Facts Not Fears campaign 
manager. “We’ve heard a lot of 
positive feedback." 

The organization was able to 
implement this extensive campaign 
thanks to a grant from Sedgwick 
County.  The County accepted 
proposals for use of some of their 
CARES Act funding and asked people 
to submit proposals for programming 
that was different than things the 
county was already doing. 

The African American Council of 
Elders – Wichita/Sedgwick County 
applied for the funding on behalf of 
the Alliance.  The proposal was to 
launch a communication campaign 
that spoke specifically to the 
African- American community about 
minimizing their COVID risk.  That 
was definitely something Sedgwick 
County wasn’t doing, so the grant was 

approved. 
The funding took a while to come 

through and by federal rules, all 
CARES Act funding has to be used by 

the end of December, so the 
alliance only had a small 
window to run the campaign.  
Although the campaign will 
not air on some of the large, 
i.e. paid platforms, after the 

first of the year, the Alliance owns the 
media and will continue to use it on 
social media and even as flyers. 

Plus, Hardwell says, a number of 
people were really impressed by the 
campaign, and there’s a possibility 
another funding source might open 
up to run the campaign again. 

Among the many things Hardwell 
and members of the Alliance are 
proud of, was their ability to use 
a substantial number of Black-
owned and small businesses in the 
development and dissemination of the 
campaign.   

“It was overwhelming how much 
business we did with black-owned 
businesses and small businesses,” 
said Hardwell.  

By Bonita Gooch 
The Community Voice

Black Alliance is the Organization Behind the “Facts Not Fear” Ad Campaign
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A
mazon is facing a class-action 
lawsuit that accuses it of 
violating state and federal civil 

rights laws by intentionally working 
harder to protect its managers, 
who are disproportionately White, 
from COVID-19, while not taking 
the same precautions with its 
overwhelmingly Black, Brown, and 
immigrant warehouse workers.

"Its reaction to the pandemic 
subjected those minority workers 
to health threats to which Amazon 
did not subject its 
primarily Caucasian 
management staff," 
according to the 
lawsuit, which was 
filed late last month 
in a federal court in 
New York by Chris 
Smalls, a former 
worker at Amazon's 
fulfillment center in 
Staten Island, New 
York.

Smalls, who is 
Black, was fired by 
Amazon in March 
just hours after 
leading a protest of 
the company's early 
pandemic response.

"We terminated Mr. Smalls for 
putting the health and safety of 
others at risk and violations of 
his terms of his employment. Mr. 
Smalls received multiple warnings 
for violating social distancing guide-
lines. He was also found to have 
had close contact with a diagnosed 
associate with a confirmed case of 
COVID-19 and was asked to remain 
home with pay for 14-days. Despite 
that instruction to stay home with 
pay, he came onsite further put-
ting the teams at risk," Amazon 
spokesperson Lisa Levandowski told 
Business Insider in a statement.

But Smalls claimed in the lawsuit 
that, at the time, Amazon wasn't 

taking employees' temperatures, 
providing PPE, enforcing social dis-
tancing, or following public health 
officials' cleaning guidelines — and 
after his coworker tested positive, 
Smalls claimed he was the one who 
requested paid time off for himself 
and his coworkers to quarantine 
after Amazon failed to act.

Days after firing Smalls, a 
leaked memo obtained by Vice 
News revealed that Amazon's top 
executives had planned to mount 

a PR campaign against Smalls to 
discredit him.

"He's not smart, or articulate, 
and to the extent the press wants to 
focus on us versus him, we will be 
in a much stronger PR position," 
Amazon general counsel David 
Zapolsky wrote in notes sent to 
other top executives, adding that 
there was "general agreement" on 
the strategy, which was devised in a 
meeting attended by CEO Jeff Bezos 
and operations chief Dave Clark, 
according to Vice.

In the lawsuit, Smalls alleged that 
the memo showed "top level Ama-
zon executives, including CEO Jeff 
Bezos, perpetuated the company's 

pervasive discriminatory animus 
against its minority workers."

Smalls claimed in the lawsuit he 
brought a group of workers of color 
to meet with warehouse manage-
ment about the lack of safety 
measures and was blown off, while 
the reception was more positive 
when he returned with a group of 
his White coworkers, leading him to 
believe Amazon was less concerned 
"because the large majority of them 
were African-Americans, Latino 

or immigrants who were 
vulnerable because of their 
recent entry into the United 
States."

Amazon denied that 
its safety measures were 
motivated by race and said 
it values diversity and inclu-
sion, referring Business 
Insider to its official state-
ments on the topic and its 
$27 million in donations to 
racial justice organizations. 
(For comparison, Amazon 
earned that amount in just 
over 30 minutes based on 
its third-quarter earnings).

Amazon faced intense 
backlash from workers, 
across the US and glob-

ally, over its early response to the 
pandemic, including around its sick 
and hazard pay policies as well as 
safety measures — even leading 
one of its top executives to resign.

Amazon started paying work-
ers an extra $2 per hour in March 
as hazard pay, but dropped the 
practice in May, and offers limited 
sick pay beyond a two-week period 
for employees who test positive for 
COVID-19. The company said it has 
taken a variety of steps to limit the 
spread of the virus in its facilities, 
including providing protective gear 

Just in time for the holiday shopping 
season, Oprah is out with her Favorite 

Things list and this year, 50 of the 72 
products selected were created by Black-
owned or -led businesses.  

While O, the Oprah Magazine has 
always believed that Black lives, and 
Black-led businesses, matter, this year, 
she put her name and brand behind 
supporting Black businesses.  

"We've got some fascinating gifts for 
everybody in your life," Oprah says. "Ev-
eryone could use some extra joy. It is my 
hope that this year's list will inspire you 
to express your gratitude for the people 
that matter most. And to support more 
Black-owned businesses all year round."

From Rihanna's million-dollar brand 
to Mented Cosmetics (sponsors of 
The Community Voice’s 2020 Mother 
Daughter Look-a-Like Contest)  to 

delectable treats made by Oprah's own 
family members, the list has an array of 
gifts, that uphold O’s Favorite Things List 
tradition of quality and creativity.  

The items are divided into eight cat-
egories:  stylish finds, cozy gifts, beauty 
gifts, for the home, for the kitchen, for 
the family, for the pets, and gifts for 
foodies.  

Even if you don’t need any of these 
items right now, Oprah encourages 
everyone to learn more about these 
brands in hopes that you’ll share the 
word and purchase from them in the 
future.  

The list can be found online at oprah-
mag.com. Many of the businesses are 
extending extra discounts just for Oprah 
fans and supporters.  

Move fast, several of the items are 
already sold out.  

Amazon Facing Class-Action Lawsuit 
For Endangering Minority Employees

See AMAZON page 10

Business & Technology

Smalls gained media attention after calling for Amazon's 
Staten Island warehouse to be shut down for deep cleaning 
and accusing the corporation of lying about how many 
workers have tested positive for coronavirus.

• In addition to this class-action lawsuit, Amazon is facing multiple investigations 
from regulators over its response to the  pandemic, which has resulted in at least 
19,000 COVID-19 cases.

Oprah Chimes in to Support Black 
Businesses for Holiday Shopping 
• Here’s another way to help you support Black-owned 
businesses this season.  





TELFAR
"These are the hot bags that all the 

Brooklyn gals are wearing," O's creative 
director Adam Glass- man 
says of the list's vegan 
leather Telfar bag. It 
was created by 
Telfar Clemens, 
a Queens native 
who started 
his eponymous 
unisex clothing 
line in 2005 at 
the age of 19. 
The Telfar bag has quickly 
become the "It" bag for celebrities like 
Alexandria Ocasio-Cortez, Solange, and 
Selena Gomez.  Item Featured: Medium 
Shopper, $202 

WRAP LIFE
Arkansas native Nnenna Stella used 

to relax her hair. But after moving to 
Brooklyn in 2014 and discov-
ering a community 
of women that were 
more likely to wear 
their hair natural, 
she founded 
Wrap Life. 
Now, she 
sells stylish, 
authentic Af-

rican headwraps in a 
variety of expressive 
designs.  Item Fea-
tured: Turbanette headbands, Ribbed 
stretch head wrap, Bandies- ribbed self 
tie headbands, from $16.
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R
ecently, small businesses have been 
dealing with the ongoing impact of 
the pandemic, social unrest, and 

environmental events. According to the 
National Bureau of Economic Research, 
between February and April 2020, the 
number of active Black-owned businesses 
declined by 41%, Latinx-owned businesses 
declined by 32%, and Asian-owned busi-
nesses dropped by 25%, versus just 21% for 
the general population. 

Comcast RISE was created to invest in 
the success of these critical businesses by 
providing valuable and practical support. 
Beginning Nov. 24, the application process 
for RISE opened to all Black, Indigenous, 
and People of Color (BIPOC) business own-
ers were open to apply for Comcast RISE.

SUPPORT FOCUS AREAS 

Selected businesses could receive one 
or more of the following business services 
through Effectv, the advertising sales divi-
sion of Comcast, and Comcast Business, 
a leading provider of technology for busi-
nesses of all sizes:

Consulting  Advertising and marketing 
consultations with local Effectv market-
ing, research, and creative teams to gain 
insights on how to grow your business.

Media:  A 
linear TV media 
schedule, over a 
90-day period.

Creative Pro-
duction:  Turn-
key production 
of a 30-second 
TV commercial, 
plus a media 
strategy con-
sultation and 
90-day media placement schedule.

Technology Makeover: Computer equip-
ment and internet, voice and cybersecurity 
services for 12 months, to support business 
recovery while implementing other Com-
cast small business initiatives. (Taxes and 
other fees may still apply for tech makeover 
services.)

Monetary Grant: Coming in 2021

ELIGIBILITY 

Eligible businesses must be BIPOC-
owned, have been in existence at least 
one year, and be located in a state served 
by either Comcast or Effectv.  For tech 
makeover services the company must not 
have more than 25-full-time or part-time 
employees and for the consultation, media 

and creative services, the 
company must not have 
more than 100 full or 
part-time employees.  

APPLICATIONS 

Applications can be 
submitted online at com-
castrise.com.  This is a 
quarterly based program, 
with a rolling submission 
process and recipients are 
chosen until the quarterly 

amount allotted is exhausted.  Applications 
are reviewed based on the qualitative and 
quantitative answers submitted in their 
application. 

Comcast RISE Will Provide Grants and Resources to Black-owned Businesses
for workers, taking their 
temperature before they 
begin work, rolling out on-
site testing in some locations, 
and implementing additional 
cleaning measures.

Still, in October, Amazon 
said that it had identified 
more than 19,000 COVID-19 
cases among its "frontline" 
employees (that analysis 
has not been independently 
verified).

In response to workers' 
concerns and Amazon's firing 
of multiple whistleblowers 
who raised those concerns, 
regulators and lawmak-
ers have initiated multiple 
investigations and inquiries, 
some resulting in fines for 
violations. New York City's 
human rights commissioner 
opened an investigation into 
Smalls' firing, and Reps. 
Rashida Tlaib and Debbie 
Dingell have called for a 
federal investigation into 

health violations at Amazon 
warehouses.

Smalls is being supported 
by the Rev. Jesse Jackson and 
the Rainbow PUSH coalition 
and is being represented 
by successful commercial 
litigation and Atlanta-based 
civil rights firm C.K. Hoffler, 
that has successfully received 
verdicts totaling over $800 
million for victims of negli-
gence, discrimination and 
corporate injustice.  

Meanwhile, Amazon's 
business has skyrocketed 
during the pandemic, lead-
ing it to hire hundreds of 
thousands of workers to meet 
surging demand for online 
shopping. The company blew 
past Wall Street's expectations 
for its third-quarter earnings 
last month, sending its stock 
price up 70% on the year, 
and in the process helping 
Bezos' net worth — most of 
which is tied up in Amazon 
shares — increase by $48 bil-
lion from January to June.

- Business Insider 

AMAZON

from page 9





NOT ALL ARE JOLLY 
THIS HOLIDAY SEASON  

A
mericans’ purchasing power may not 

match up with their hopes for the holi-

day season. 56%of 

Americans feel less 

comfortable making 

household purchases 

this year than they 

did six months ago.

 56% 
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Education12

M
any parents and children in 
America have something in 
common.  It’s their linger-

ing college deduction debt.  
Renee Allen, a law professor, says 

her mother, in her late 50s, is still 
paying off her student loans and 
likely could be for the rest of her 
life.  Despite scholarships, grants 
and working two jobs while in col-
lege, Allen says she still owes more 
than $250,000 for her undergrad 
and law school loans.  She’s 11 
years out of college and a lot of what 
she owes is interest.

“My ability to help my future 
children through school are limited. 
And so the cycle then continues,” 
Allen told NPR’s Ari Shapiro.  

Allen is one of 44 million people 
in America with student debt.  That 
debt totals more than $1.6 trillion.  
That’s less than the total mortgage 
debt in America but higher than 
credit card debt, according to the 
Brookings Institution, a Washington-
based think tank.  

Taking out student loans was 
seen as a good investment, with 
education driving up an individual’s 
long-term earnings.  However, all 
student debt isn’t good. There are 
a number of people who are taking 
out education debt and not seeing 
a positive return.  Those are the 
individuals who are most likely to 
default on their loans.  

For example, students with 

small amounts of debt default in 
disproportionately high num-
bers, mostly because they only 
attended school for a short time 
and never graduated.  They have 
the debt without the degree.

In general, a lot of debt 
hinders an individual’s ability to 
borrow for other things, like buy-
ing a home or investing in their 
own children’s education.  The 
situation is even worse for those 
who default on their loans. 

Defaults negatively impact 
credit ratings, and in turn the 
ability to borrow, and potentially 
the ability to rent an apartment 
or even get a license for some 
professions.  

The Student Debt Problem 

Hefty student debt can hinder your ability to get a home loan or even rent an apartment.

W
hat does the election of Joe 
Biden mean for student 
loan borrowers? 44 million 

Americans carry student loan debt, 
and many of them are struggling with 
repayment in difficult economic times.

If you have student loans, you 
probably have not been paying them 
because the COVID relief package 
approved in the spring included a 
temporary pause on federal student 
loan payments that has been extended 
now through Dec. 31. However, as we 
head into December, the pause has 
not been extended.  

Biden has made a number of 
statements indicating he will push 
for some relief for those with student 
loan debts, but exactly what the new 
president will be able to do depends 
on a lot of factors, one of which is the 
control of the Senate, which is still 
up for grabs until the early January 
Georgia Senate run-off elections.  

EXTENDING PANDEMIC STUDENT 

LOAN RELIEF

There is a possibility that Con-
gress and President Trump could act 
during the lame-duck session (prior 
to Biden’s inauguration) to pass a 
new stimulus bill that would extend 
existing student loan relief, although 
nobody really knows yet whether this 

will happen.  If Congress hasn’t taken 
action, once he takes office, Biden will 
be under enormous pressure to act 
to extend the existing payment pause.   
One Democratic proposal on the table 
is simply to continue that extension 
through next fall. That would give 
Biden and Congress time to work on 
more extensive student debt reform.  

LOAN FORGIVENESS 

More recently, Democratic Senators 
Elizabeth Warren and Chuck Schumer 
introduced a resolution that calls on 
President-elect Joe Biden to simply 
forgive the first $50,000 in federal 
student loan debt for everybody across 
the board. So that would mean com-
pletely erasing student loan debt for 
more than three quarters of borrowers.

Biden has said he would tackle 
loan forgiveness for public servants 
by providing $10,000 of student debt 
relief for every year of service, up to 
five years. That includes working in 
a school, for the government or in a 
nonprofit setting. Student borrowers 
would be automatically enrolled, ac-
cording to his plan, and previous "na-
tional or community service" would 
also allow a borrower to qualify.

It should be done immediately," 
Biden told reporters last week about 
his student loan forgiveness plan.

Student advocacy groups say the ex-
isting Public Service Loan Forgiveness 
program needs sweeping changes. 
A 2019 Government Accountability 
Office report found that the Education 
Department under Sec. Betsy DeVos 
had rejected a staggering 99% of ap-
plications as part of the expanded loan 
forgiveness program.

The updated HEROES Act, passed 
by the Democratic House last fall calls 
for immediate $10,000 forgiveness of 
student loans for private, not federal, 
student loans. It also limits that relief 
to “economically distressed borrow-
ers.” That’s a different, and actually 
more limiting plan that what’s in 
Biden’s campaign plan.  

In several places in his campaign 
proposals, Biden talks about immedi-
ately canceling a minimum $10,000 
in federal loans, not private loans. And 
there's no mention of a means test.

INCOME-BASED REPAYMENT 

PLANS  

President-elect Biden is also offer-
ing a new income-driven repayment 
plan for “undergraduate” student 
loan borrowers that could significantly 
lower their monthly payments. With 
much of the current student loan 
policy discussions revolving around 
student loan forgiveness, Biden’s 

income-based student loan repayment 
plan proposal has been flying under 
the radar.

Thee are several existing income-
driven repayment plans already 
available to borrowers. All of these 
plans – sometimes referred to as 
“IDR” plans for short – allow borrow-
ers to repay their federal student loans 
using a formula that is applied to their 
income.  While each plan is unique, 
the plans all function on a basic level 
in a similar way.  

All of them in some way set your 
monthly student loan payments based 
on your income.  You make those 
payments – typically adjusted annually 
based on your current income – for 
25 years.  After that time frame, the 
remaining balance is forgiven.  For a 
single student loan borrower with a 
family size of two making $40,000 per 
year in Adjusted Gross Income, the 
monthly payments – depending on 
the IDR they select, could range from 
$130 to $395 per month.  

Under Biden’s plan, however, the 
numbers would be dramatically dif-
ferent. That same borrower would pay 
only $62.50 per month.  

According to Biden’s campaign, 
“individuals making $25,000 or less 
per year will not owe any payments” 

on qualifying federal student loans, 
and also won’t accrue any interest 
on those loans — a stark difference 
compared to the existing plans, where 
interest still accrues and payments 
continue for 25 instead of just 20 
years under Bidens plan. 

“Everyone else will pay 5% of their 
discretionary income over $25,000 
toward their loans and unlike the 
currently-available plans, the Biden 
plan would also factor in expenses, 
like housing, food, and utilities. This 
could lower the monthly payments 
even further, and in some cases, pos-
sibly zero out the payments entirely.

EXECUTIVE ORDER VERSUS 

CONGRESSIONAL APPROVAL 

The big question remains what can 
Biden get past Mitch McConnell and 
the Republican-controlled Senate.  
That won’t be an issue if the Georgia 
Senate run-off races in January go the 
way of the Democrats.  If not, Biden 
may have to temper in some ways 
his plans for student loan reform.  
However, Democrats and some legal 
professionals believe Biden can take 
significant action using his power of 
executive order.  

Biden — once he is president — 
could use executive action to extend 

Will Biden or Congress Act on Student Debt Relief?



See DEBT RELIEF page 13
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S
tudent loan debt in the U.S. has 
reached massive levels, and 
students of color are shouldering 

the greatest burden. Black students, 
for instance, are much more likely 
to borrow federal student loans than 
their White classmates.  It’s a burden 
that shines a light on the impacts of 
institutionalized racism and ultimately 
widens the Black wealth gap.  

Student Loan Hero researchers took 
a closer look at the disparities among 
student loan borrowers with an eye to-
ward how higher student debt can lead 
to financial difficulties after college and 
higher rates of student loan default.

The disparities they found were 
mind blowing.  From the very begin-
ning, things start off bad for Black 
students.  

• Only 59.9% of White students 
take out federal loans for college, 
86.6% of Black students have to bor-
row for their education. 

Black students are forced to borrow 
for their education because they come 
from families with lower median 
household incomes.  Even in Black 
families with higher income, the 
families’ net wealth is typically lower 
than that of White households and 
that wealth is more likely tied into 
their family home, an asset that is 
not as liquid and easy to access as the 
stocks and bonds held by many White 
families.  

• Because of these income and 
wealth disparities Black students 
borrow more for college than White 
students.  

Across all school types, 59.5% of 
Black students borrowed more than 
$29,500 for college.  Overall, the aver-
age percentage of students graduating 
with more than $29,500 in loans 
was 35% .Among White and Hispanic 
students, that number was 33.8% and 
31.8%, respectively. Among Asian stu-

dents, that number was significantly 
lower at 18.2%. 

So Black students graduate with 
a higher amount of debt than their 
White or Asian counterparts but 
they earn less than their White and 
Asian counterparts. Even with similar 
qualifications and experiences levels, 
Black college graduates ages 21 to 24 
earn $3.34 less per hour than their 
White peers, reported Jillian Berman 
for MarketWatch.  She cites an analysis 
by the left-leaning Economic Policy 
Institute. 

That higher debt combined with 
lower income is key to the higher loan 
default rates of Black college students.  

• Black student-loan borrowers 
default on their loans at five times the 
rate of White graduates.

(Chart can be found at  https://stu-
dentloanhero.com/featured/student-
loans-black-hispanic-study/)  

Though just six out of every 100 BA 
holders default on their loans, Black 

borrowers 
are much 
more likely 
to default: 
21% of them 
default on 
their loans 
compared 
to just 4% of 
White grads, 
according to 
Brookings. 
Further-
more, Black 
graduates 
with a bach-
elor's degree 
are even 
slightly more 
likely to default — or don't make a 
payment for 270 consecutive days — 
than White college dropouts.

Defaulting on student loans ruins 
credit and can ultimately make the 
American household dream of home-

ownership and accumulated wealth 
impossible to achieve. For historically 
disenfranchised Black Americans, 
student loan debt can exacerbate, 
rather than dismantle, the racial and 
socioeconomic inequities that plague 
the U.S.

The Black Student Loan Problem 
•  Student loans weigh heaviest on Black students. 

the pause on federal student loan pay-
ments, interest, and collections, and 
he would be very likely to do so. Presi-
dent Trump exercised such authority 
in March, before Congress even passed 
the CARES Act. And Trump did so again 
in August to extend that relief (which 
was set to expire in September) to the 
end of the year. Such executive author-
ity will be available to Biden as well, 
and he is likely to use it if necessary. 

Legislation to streamline and im-
prove some of the problems associated 
with the Public Service Loan Forgive-
ness program (such as simplifying the 
program’s requirements so more bor-
rowers can qualify) has had bipartisan 
support during the last several years, 
indicating that additional improve-
ments could be very possible. Similarly, 
both Democrats and Republicans have 
expressed support for simplifying and 
improving Income Based Repayment 
programs, which currently involve 
multiple disparate plans with confusing 
and often-contradictory formulas and 
eligibility criteria.

Even if Biden cannot get full Congres-
sional support for some of these chang-
es, he may have the ability to implement 

improvements through executive action. 
For example, Biden could dramatically 
improve the management of the Public 
Service Loan Forgiveness program. 
He would likely aggressively move his 
administration to resolve many of the 
outstanding lawsuits brought by borrow-
ers against the government regarding 
these programs on terms favorable to 
student loan borrowers.

Biden could also enact new, more 
affordable student loan repayment 
programs, as well. President Obama, 
for instance, created the popular Pay As 
You Earn (PAYE) and Revised Pay As You 
Earn (REPAYE) plans through execu-
tive action, without any Congressional 
involvement. 

One big wildcard is whether student 
loan borrowers can expect widespread 
student loan forgiveness. Some Demo-
crats in Congress have been pushing for 
across-the-board student loan forgive-
ness, ranging from $10,000 to $50,000 
per borrower or more. Sen. Bernie 
Sanders has called for complete student 
loan forgiveness for everyone. But Con-
gressional Republicans have not shown 
any support for widespread student 
loan forgiveness of any kind, other than 
existing programs. So Biden may have 
difficulty getting any such plan through 
a divided Congress.

DEBT RELIEF

from page 12
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D
awn Oliver, co-founder of 
the bail-out nonprofit group 
Operation Liberation, says she 

still receives check-in phone calls every 
couple of weeks from a young man she 
helped bail out of jail about a year ago, 
near the beginning of the group’s work. 

“I’ve never laid eyes on the brother,” 
Oliver said, “but he considers Opera-
tion Liberation his family and we con-
tinue to maintain those relationships 
well after we help them.” 

In their first year, Operation 
Liberation has helped 30 other indi-
viduals bail out of the Jackson County 
Detention Center, helped nearly 10 
others with legal support and fees, 
and expended between $75,000 and 
$85,000 in donations to get people out 
of pretrial detention.

Although the Black community is 
just more than a quarter of Kansas 
City’s population, Black people are 
58% of those incarcerated at the Jack-
son County Detention Center. According 
to data from the Prison Policy Initiative, 
Black felony defendants in urban areas 
are over 25% more likely than White 
defendants to be held in pretrial deten-
tion and Black and Brown defendants 
receive bail amounts that are twice as 
high as bail set for White defendants.

The local racial disparity, as well as 
mass incarceration nationally, inspired 
Operation Liberation to specifically 
target releasing Black people.  

“There's a phrase that says, those 
closest to the harm are closest to the 
solutions,” said Nicole Smith, the other 
co-founder of Operation Liberation, 
who is in charge of the organization’s 

communications and public outreach 
for the completely Black-led organiza-
tion.    

Both Smith and Oliver created 
Operation Liberation after seeing the 
frustration of some of their own family 
members being criminalized by what 
they call the criminal (in)justice system.

“I’ve always been deeply-rooted in 
Black liberation work and community 
organizing and just seeing this void and 
the need for our community is kind of 
what helped push us in this direction,” 
Oliver said.

ABOLISHING THE PRISON SYSTEM

Operation Liberation firmly believes 
that incarceration is never the answer. 
They support completely ending cash 
bail and prison systems. In fact, Smith 
says she is #FreeThemAll.

“We are strict abolitionists,” Oliver 
said. “Prisons and jails are just mod-
ern-day plantations and our oppres-
sors have found ways to monetize our 
bodies and to hold us hostage for profit 
since the abolition of legal slavery.”

The duo notes that most of the 
crimes Operation Liberation frees 
people for are actually crimes of 
survival, such as a speeding ticket 
someone can’t afford to pay, that leads 
to a warrant and an arrest, and other 
nonviolent, low-level offenses.

This is no anomaly. According to a 
study by the MacArthur Foundation, 
75% of those held in pretrial deten-
tion nationally are there for nonviolent 
traffic, property, drug or public order 
offenses who are forced to pay – bail 
-- their way out.  If they can’t afford to 
make bail, they stay in jail until their 
trial, leaving behind their job, children 
and families, and creating more issues 
that can potentially further criminalize 

them.
The national pretrial detention sys-

tem costs $13.6 billion per year, says a 
report by the Prison Policy Initiative. 

“If instead we divested from 
this cash bail system and prisons 
and jails, we could then invest 
in those communal community 
resources that would keep people 
free anyways,” Smith said. “We can 
invest in education, we can invest 
in housing, we can invest in the 
jobs that actually pay you a livable 
wage.”

THE OPERATION LIBERATION 

BAIL OUT PROCESS

Many of the people Operation 
Liberation bails out reach them 
through their bail-out hotline: 
(816) 533-5970. The group also 
has a close relationship with a Black-
owned bail bondsman and the Missouri 
State Public Defenders Office. Both re-
fer individuals to them who are unable 
to come up with the funds for bail.  

The group then posts bail, but 
their work does not end there. A big 
part of Operation Liberation’s work is 
continuing support post-release.  While 
the support provided each individual is 
different, they work closely with family 
members and attorneys to offer as 
much help as possible.

“One of our biggest concerns and 
challenges is making sure that once 
someone is released, that we are not 
putting them in a situation where they 
are closer to harm,” Oliver said. 

So, the group works to secure 
resources for them. Sometimes they’ve 
had to put people in hotels for short 
periods of time, or they’ll pay their rent 
if the person is on house arrest and 
can’t go to work. Sometimes the indi-

viduals need clothes, a ride 
to court or someone to testify 
on their behalf. The group 
also has a social worker who 

helps connect clients with additional 
resources.

“Some folks just really need to know 
that somebody cares,” Oliver said. 
“That has been I think the most shock-
ing part of what I've learned in doing 
this work was the fact that they know 
that somebody is out there that will 
possibly show up for them. It means 
everything to them.”

COMMUNITY SUPPORT

While it’s a huge win for members of 
Operation Liberation to reunite people 
with their families, community work 
is also a huge part of their mission. 
Most recently, the group held a Mutual 
Aid Drive in partnership with Helping 
Others Notice Kings (HONK). They 
were able to provide about 75 people 
struggling with houselessness access 
donated resources like diapers, baby 
wipes, feminine hygiene products, 
food, clothing and PPE. 

“Folks we never met before were 

walking away from the drive saying, we 
love y'all and we were saying it back. It 
just was so uplifting and affirming and 
confirms that we have all we need,” 
Oliver said. “And the more we show 
up for one another, the better off we 
all are.”

Operation Liberation is accepting 
donations to cover bail, wrap-around 
services and mutual aid. Donate to 
their Cash App: $OperationLiberation 
or their PayPal: paypal.me/Operation-
Liberation1.

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice.

W
hen 5th District councilwom-
an Ryana Parks-Shaw found 
out about the life expectancy 

gap between  residents living in certain 
Kansas City ZIP codes, she knew she 
had to do something about it. 

Coming from a healthcare back-

ground, it concerned 
Parks-Shaw that someone 
living in the 64128 (a 
predominantly Black ZIP 
code) has an average life 
expectancy of 69 years, 
but someone living in the 
64113 (a predominantly 
White ZIP code) has an 
average life expectancy 

of 84 years.  Even 
worse, according to a 
the Kansas City Health 
Department, the aver-
age life expectancy 
gap is widening.  

With more than 
25 years in the health-
care industry, which 
included executive 

positions at Truman Medical Center 
and Planned Parenthood, Parks-Shaw 
felt she had the skillset to help address 
the issue. So, in 2018 she decided to 
run for city council.

“I honestly didn't have a lot of 
(campaign) skills going into this, I was 
just really passionate about wanting to 
make a change,” Parks-Shaw said. 

In the 2018 primary, competing 

against four other candidates, Parks-
Shaw received nearly 60% of the votes.  
Connecting with the Greater Kansas City 
Women's Political Caucus, she learned 
that knocking on doors and meeting 
people face to face was an important 
way to gain supporters. 

“The truth of the matter is, I 

Newly Formed KC Bail-Out Group Successful After Its First Year in Action
By Jazzlyn Johnson
The Community Voice 

FROM OUR 

SOLUTIONS DESK    
We don’t just expose problems.  

We also find out what’s being 
done to fix them, whether those 
solutions are working elsewhere, 
and if they can be replicated.

A Year in Review: Meet KC 5th District Councilwoman Ryana Parks-Shaw



By Jazzlyn Johnson
The Community Voice 

See PARKS-SHAW  page 16

Opoeration Liberation Co-founders  
(above) Nicole Smith and (Dawn Oli-
ver with Troy Robinson from HONK at 
Multal Aid Drive Event

Parks-Shaw



Mini-Documentary Series Uncovers KCK’s Hidden Jewels
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R
oger Suggs was tired of all the 
negative talk about Kansas City, 
KS. He felt like his hometown 

was in the shadow of Kansas City, MO, 
and unfairly so. Especially since he 
would so often hear incredible stories 
about KCK community members whose 
stories were rarely shared.   

“I want to let people know that the 
legacy is good here, too,” Suggs said. 

To uplift the community and in-
crease the sense of pride in KCK, Suggs 
filmed and directed a new documen-
tary series about some of the unsung 
stars and heroes of the community.  

The first of the 10-episode “TRUTH 
Mini-Mentary” series premiered Nov. 
17 with a new episode scheduled for 
release each week until January.  Each 
of the  mini-mentaries is from 25 to 45 
minutes 

Toyota’s Entrepreneurial EnTOU-
Rage campaign, created to celebrate 
and support Black entrepreneurs 
through storytelling, provided funding 
for the project.  Toyota’s Kansas City 

Regional Office also 
provided 2020 Toyota 
vehicles to include in 
the series. 

Each episode can be 
viewed on Suggs’ web-
site TruthTheReason.
com for between $5.99 
to  $9.99.  When all the 
episodes are released 
in January, a bundled 
package will be avail-
able for purchase. 

All profits from the 
series will benefit Safe 
House, a community 
program that provides 
homeless students extended-stay hotel 
rooms. Suggs’ goal with this project is 
to raise $15,000 for a down payment 
on a permanent building that Safe 
House can use to provide secure hous-
ing for these students.  

Suggs, who was only introduced to 
documentary filmmaking last year, says 
he was able to quickly fine-tune his 
skills in part due to his background 
with podcasting, music and journal-
ism.  His style of filming is unique. 

You’ll never see Suggs on camera for 
more than a few seconds because he 
wants the focus of the film to be the 
character, their story and the visuals 
of KCK.

Each episode’s story highlights the 
city’s resilience with each person in the 
spotlight just wanting to get their story 
out.  The mini-mentaries focus on sev-
eral business owners, including Gary 
Wilson of Wilson’s Pizza and Grill, and 
Keisha Kay of Keisha’s Kandi Apples. 
Wilson’s film shares his story of endur-

By Jazzlyn Johnson
The Community Voice

knocked on five times the number of 
doors than (other candidates) did, 
because I had the training from this 
women’s organization to show me 
how,” said Parks-Shaw. “Nobody wins 
it alone.”

Parks-Shaw also said her experience 
owning a small business, her two Avon 
makeup stores, helped her with her 
campaign. “I love knocking on doors 

and delivering the Avon books, and that 
was excellent practice for canvassing 
because that’s what it takes -- knocking 
on doors and talking to people about 
my platform,” Parks-Shaw said. 

Before she ran, Parks-Shaw said 
she bought into the misconception that 
elected officials had to have a political 
background.  Now, if someone is think-
ing about running, she’s committed 
to showing others that prior political 
experience and connections isn’t a 
requirement.  

“I’m trying to educate and communi-

cate to people that you don’t have to be 
an attorney and you don’t have to come 
from a lot of money, but you’re going 
to have to work to make it happen,” 
Parks-Shaw said. “I believe that our 
community will move forward and can 
move forward together when we make 
sure that everybody has a seat at the 
table.”

Now, with just over a year in office, 
Parks-Shaw has been busy making an 
impact, staying engaged with the com-
munity and supporting those struggling 
through the pandemic.

To address the life expectancy issue, 
Parks-Shaw has worked with other 
councilmembers on ways to reduce 
blight as a way to create safer neighbor-
hoods. This year, Parks-Shaw secured 
city funding for community liaison 
employees who work to connect neigh-
borhoods to resources, like Christmas 
in October, a nonprofit that helps 
qualifying homeowners with home 
renovations as a way to reduce blight. 
She has also voted in favor of more 
bulky item pickups that would also help 
to reduce blight in neighborhoods.

Together with Councilwoman Melis-
sa Robinson, Parks-Shaw successfully 
presented and got passed Kansas City’s 
Crown Act, a statute that protects Black 
men and women from hair discrimina-
tion.  It’s one of the achievement’s she 
particularly proud of.  

“I think (the Crown Act) has the 
potential to really have the most 
impact for our African-American men 
and women in Kansas City,” Parks-
Shaw said. Parks-Shaw has hosted 
giveaways throughout the year includ-
ing a back-to-school giveaway where 
she positively impacted almost 2,000 
local families and teachers, giving out 

school supplies, food, backpacks and 
sanitary products. 

As a small business owner who also 
owns Krab Kingz Seafood in Kansas 
City, KS, with her husband, Parks-Shaw 
understands the struggles business 
owners faced this year.  For that reason, 
she’s held community events in support 
of small businesses.  

This month, she is hosting a small 
business tour in the 5th District. The 
tour will highlight businesses on the 
city’s website and social media to attract 
holiday customers. For a chance to be 
featured, learn more at Parks-Shaw’s 
Facebook.  

She also collaborated with KC 
BizCare and AltCap in November for the 
Small Business Big Voice Listening Tour 
on issues small businesses are facing 
during the pandemic. The next step for 
councilmembers is to take action in city 
hall to address some of these concerns.  

To stay up to date on KC’s 5th District 
and Parks-Shaw, visit https://www.
facebook.com/RyanaParksShaw4KC/ 
or subscribe to her newsletter: https://
mailchi.mp/1bff29eeae55/year-in-
review-my-first-year-of-service. 

PARKS-SHAW

from page 15





Gary Wilson (left) of Wilson’s Pizza is spotlighted in one of the KCK mini-
documentaries made by Roger Suggs (right).

ance as  the owner of 
a second-generation 
business that is now 
one of two remain-
ing businesses on 
KCK’s once thriving 
Quindaro Blvd.  Kay’s 
story highlights how 
she developed her 
successful business 
from her start selling 
homemade sweets 
like funnel cakes, 
cake cups, cheese-
cake jars and, of 
course, her famous 
caramel apples.

One of the first episodes in the 
series, “Diamond in the Dotte,” is about 
Crayge Lindesay, a KCK-born-and-raised 
award-winning producer and musician 
behind the song “I Got 5 On It,” by Luniz. 
Not many people realize he still lives in 
Wyandotte County. 

Suggs said convincing Lindesay to tell 
his story on camera was difficult at first 
because he’s much more of a behind-
the-scenes person, but when Lindesay 
finally agreed and gave Suggs a 10-minute 

interview, that 10 minutes turned into two 
hours. 
In the documentary, Lindesay credits 

Sumner High School music teacher 
Leon Brady for his mentorship.  Brady 
who taught marching and jazz band had 
experience playing with great artist like 
Ray Charles, Grover Washington and 
Clark Terry, and some of those musicians 
would make their way to Brady’s classes 
where they passed on some knowledge 
and inspired Lindesay to pursue a career 
in music.  

“This is a gritty city with hidden and 
historic jewels,” Suggs said. “A lot of 
times, people who get out are so bitter. 
They don’t want to come back.”

One lesson Suggs hopes viewers take 
away from these stories is to follow their 
dreams.

“The thing for me is about teaching the 
young and motivating them,” Suggs said. 
“When you teach young people to go after 
their passion, then it will keep them out 
of the streets and it may keep them from 
being another statistic.”

Jazzlyn Johnson is a Report for 
America corps member based at 

The Community Voice.
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Alyssa E. Counts
Parents: Trisha & Gary Counts

Trinity Academy

Lashay J. Crosby
Parents: Christina Matias & 

Leonard Crosby
Heights High

Jayden L. N. Earl
Parents: Lisa McDaniel & 

Elgin Earl
Heights High

Kennadi M. Graham
Parents: Tina & Rev. Kevin 

Graham
East High

Sonsyrea A. Guiden
Parents: Teayanise & 

Michael Guiden
West High

Aziya R. Jordan
Parents: Linda Jordan & Chaz 

Calloway
Heights High

Michaela A. D. Lewis
Parents: Angela Greasham & 

Michael Lewis
West High

Zachira R. Robinson
Parents: Arlene & Perry 

Robinson
Heights High

Tayler E. Sullivan
Parents: Nicole Sullivan & 

Michael Bradley
East High

Aunisti Swan
Parents: D’Andrea Hughes &

Aundray Swan
Northeast Magnet

I
n a most unusual year for all, 10 African Ameri-
can high school senior women from the Wichita 
area will be presented virtually to the community 

as they compete in the 2020 Fashionetta Scholar-
ship Gala: “A New Era of Excellence.”  

Unlike years past, these young women, known 
as Pearls, overcame the obstacles of a pandemic 
by virtually participating in workshops, college tours 
and raising money for their higher education. 

Instead of the usual gala banquet, where the 

young women present what they’ve learned through-
out the course of their Fashionetta experience, 
this year the Fashionetta Scholarship Gala will be 
broadcast on Sat., Dec 5, at 6 p.m. on WPS-TV Cox 
Cable Channel 20 and on www.usd259.org/wpstvon-
line. The gala will be re-broadcast on the Facebook 
pages of: Beta Kappa Omega of Alpha Kappa Alpha 
Sorority, Incorporated and Fashionetta Pearls.

This year’s Fashionetta will highlight songs, 
talent and Pearl Expressions, with the Pearls 

competing for top honors and awards in categories 
including scholastic achievement, essay writing, 
community service and talent.  

The Pearl who has earned the highest percent-
age of participation points from all activities will be 
crowned Miss Fashionetta 2020.   

Fashionetta has been a staple event in the 
Wichita area’s African-American community for 37 
years. It is a premier program through which young 
women raise money to supplement their college 

tuition, fees and costs.  
Fashionetta Pearls attend ACT/SAT preparation 

courses and learn about Historically Black Colleges 
and Universities (HBCUs) as well as local and state 
institutions. 

Fashionetta is sponsored by the Beta Kappa 
Omega Chapter of Alpha Kappa Alpha Sorority, 
Inc. and Building Knowledge and Opportunities 
Foundation, Inc.

Fashionetta 2020 Will Survive the Pandemic With Televised Gala 



T
he Rev. Traci Blackmon counts 
each modest contribution to 
an ambitious United Church of 

Christ program aiding people trapped 
by medical debt in Kansas and Okla-
homa as a gospel-infused demand for 
justice.

Indeed, the pastor said, $5.2 mil-
lion in health care debt held by more 
than 3,200 households in these two 
states was forgiven near the Thanks-
giving holiday thanks to UCC con-
gregations. This emancipating stride 
offers recipients an opportunity to 

revise their outlook on life, she said.
For these families, Freedom from 

the onus of impossible debt means 
deferred dreams of owning a car, fin-
ishing school or qualifying for a home 
loan are not fantasy.

“This effort on behalf of the United 
Church of Christ is not solely about 
charity and it is certainly not so we 
can pat ourselves on the back,” said 
Blackmon, associate general minister 
in UCC’s Kansas-Oklahoma confer-
ence. “It is our way of calling attention 
to a justice issue that runs deep in the 
fabric of our United States.”

“The purpose is to sound the alarm 
that we cannot be a country of pros-
perity, a country of more than enough, 

and be silent about those who suffer 
among us. The rising cost of health 
care has made living a healthy life 
prohibitive for too many,” she said.

 United Church of Christ has 40 
congregations in Kansas and 13 in 
Oklahoma with about 7,000 mem-
bers. Collectively, these mostly small 
churches and the UCC national 
ministry raised $40,000 to purchase 
medical debt, sometimes at pennies 
on the dollar, from the New York-
based nonprofit RIP Medical Debt.

IMPACT: 3,234 HOUSEHOLDS

In October, the transaction 
eliminated $5.2 million in health-
related debt in 3,234 households. The 
average amount forgiven in Oklahoma 

and Kansas was $1,612.  
In Kansas, distribution 
included: Sedgwick County, 
$264,000, 117 house-
holds; Dickinson County, 
$93,000, 10 households; 
Finney County, $66,000, 
16 households; Johnson 
County, $63,000, 47 
households; Montgom-
ery County, $53,000, 15 
households.

Qualifying debtors had to earn less 
than two times the federal poverty 
level; in financial hardship, with out-
of-pocket expenses amounting to 5% 
or more of their annual income; or 
facing insolvency, with debts greater 

than assets.
The churches don’t 

know the identity of 
people whose debt was 
erased. RIP Medical 
Debt is responsible 
for sending letters to 
recipients naming the 
congregations and 
organizations that help 
make the forgiveness 

possible.
The letter’s messsage: “No mat-

ter who you are or where you are 
on life’s journey, you are welcome 
here. And most importantly, you are 
beloved by God and your debt has 
been forgiven.”

Churches Liberate Kansas, Oklahoma Residents of $5.2M in Medical Debt
By Tim Carpenter
Kansas Reflector 

Blackmon
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Public and private funds will help transform 
the 316 Hotel at 1011 N. Topeka into a 56-
unit supportive housing complex specifi-

cally aimed at helping vulnerable residents.
Wichita is providing funding support for 

the project that will be owned by HumanKind 
Ministries (formerly InterFaith Ministries). Cur-
rently called the 316 Hotel Project, it will serve 
those who are homeless or experiencing housing 
insecurity.   

“This project addresses multiple community 
needs,” said Wichita Vice Mayor Cindy Claycomb. 
“Our vision is to create a comprehensive resource 
for those in crisis, and in doing so, there is an 
added anticipated benefit of reducing crime for 
the neighborhood.”

The project could be open by early January 

2021. The hotel would ini-
tially be used as a women’s 
shelter while renovations 
are underway. Renovations 
will include facility beau-
tification, converting each 
room into studios, adding 
office spaces for social 
service providers and more. 
It is estimated renovations 
could be complete as early 
as August 2021.

This joint initiative comes 
at a time when Wichita, 
Sedgwick County, the 
business community and the 
nonprofit community are concentrating efforts 
to positively impact local mental health services, 
education, job training, substance abuse assis-
tance and more. 

“It allows us to leverage resources to not only 
provide for the immediate need to de-congregate 

shelter 
as a 
means to 
slow the 
spread of 
COV-
ID-19 but 
to also 
secure a 
long-term 
asset to 
provide 
much 
needed 
support-

ive housing 
for our community,” said Wichita Housing and 
Community Services Director Sally Stang. 

The 316 Project will be owned and operated 
by HumanKind Ministries, which specializes in 
serving populations facing extreme poverty. Today 
their work includes the management of one 

year-round homeless shelter and three emer-
gency shelters. Each year, HK serves between 
1,100–1,500 (unduplicated)homeless men, 
women, and children in these facilities. Addition-
ally, HumanKind offers over 100 affordable and 
safe permanent supportive housing units to help 
low-income and formerly homeless individuals 
and families find stability and self-sufficiency.

The 316 Hotel was put up for sale in early 
2020. The project is being funded with $2 million 
of city project funds in addition to HUD Cares Act 
funding.  Additional private donations have been 
secured. The city was also recently awarded a $1 
million grant from the Department of Justice that 
will provide additional resources to the Broadway 
corridor.

"It is our hope that the permanent hous-
ing solution ... will be the first step in creating 
meaningful partnerships for serving those who 
are homeless and living with mental health or 
substance abuse issues,” said Robyn Chadwick, 
Ascension Via Christi vice president. 

Osband 
Holmes 
Construction
Company

We paint wrought iron fencing
Clean, Brush of Fence

(install cabinet hardware)

1010 N Cleveland • (316) 390-4403 

316 Hotel on Broadway to Become Housing for City’s Most Vulnerable 

In communities across the country, Bank of 
America has been working with local partners 
to provide resources to vulnerable and under-

served communities hardest hit by the coronavi-
rus. In Wichita, which is experiencing a significant 
increase in the number of coronavirus cases, Bank 

• Public/private partnership brings 
affordable housing project to North 
Broadway’s troubled area.  

Bank of America Gives 90,000 Face Masks to Wichita Non-profits  

1The 316 Hotel at 011 N Topeka will become permanent 
affordable housing homeless and housing insecure.

of America is partnering with multiple community 
organizations to provide personal protective equip-
ment, specifically 90,000 face masks.

This donation is part of a nationwide effort by 
Bank of America to imme-
diately distribute millions of 
PPE masks to communities 
disproportionally impacted 
by the coronavirus, includ-
ing communities of color, 
and is connected to the 
bank’s $1 billion, four-year 
commitment of additional 
support to help local com-

munities address economic and racial inequality ac-
celerated by a global pandemic. Nation-wide, Bank 
of America has donated over 15 million masks to 
nonprofit organizations across 91 markets.

Organizations receiving masks in Wichita 
include:  

Atwater Neighborhood Resource Centers, 
Create Create Campaign, Inc. ,
Evergreen Neighborhood Resource Centers,
HumanKind Ministries,  
Salvation Army,  
The Lord’s Diner , 
United Methodist Open Door, and 

Wichita Children’s Home .
“Much of this particular donation will ben-

efit organizations which serve people of color 
throughout south central Kansas, a part of our 
community which has been disproportionately 
affected by the coronavirus,” said Shawn 
Lancelot, Wichita Market President, Bank of 
America.
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A
s winter and cold 
weather approaches, 
small businesses in 

Kansas City that rely on 
outdoor vendor events to 
make money, have fewer 
opportunities to reach 
new clients.

To support those small 
businesses, Dream Mak-
ers Society, a nonprofit 
that helps grassroots or-
ganizations with nonprofit 
development and helps 
organize community 
events, hosted a Black 
Friday Three-Day Pop-Up 
Shop inside the Linwood 
Shopping Center last 
weekend.

The pop-up, which 
went through Small Busi-
ness Saturday, a national 
day dedicated to support-
ing small businesses, 

brought about 20 vendors 
including YoYo Creates, 
Shine Your Light Crystals 
and Diamond’s Gems.

K’Marie Finch, founder 
and president of Dream 
Makers Society, said the 
event was a great way to 
put money back into the 
local community, espe-
cially since many small 
businesses are still strug-
gling to make it through 
the pandemic.

KC Businesses Come Together For a Black Friday Indoor Vendor Event

1. Yohana Oshun, artist and creator of YoYo Creates, sells original 
paintings.
2. Jaraad Punch, a distributor for the new Eleven86 Real Artesian Wa-
ter, says their water is one of the purest on the market, while keeping 
it one of the most affordable. 
3. K’Marie Finch, founder and president of Dream Makers Society, 
was glad the pop-up was a success for local small businesses. “This 
event is about keeping generational wealth in mind and keeping the 

strength of our local community going,” she said. 4. KC OG’s support 
The Community Voice. 5. Robyn Enyiema, life coach and holistic 
healer for Shine Your Light777, and Robert Lee sells healing crystals 
and jewelry. 
6. Byron Harper of Affricana Art Gallery sells bracelets, necklaces and 
African artwork and statues. 7. DSCover UR Dzine sold out of their 
holiday gift baskets, candles, candle melts and stemless wine glasses 
at the pop-up.

By Jazzlyn Johnson
The Community Voice



Photos by The Community Voice 
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Optometric Billing Solutions, the largest 
billing company for optometric clinics in the 
United States, is hiring full-time Insurance 
Billers that are detail-oriented, can learn 
quickly, and retain information. We’re look-
ing for energetic and strategic thinkers with 
solid communication and computer skills. 
Experience in medical/insurance billing is 
preferred but not required. 

Located in North West Wichita, this 
company has been recognized by the Wichi-
ta Business Journal as one of the Best Places 
to Work in Wichita. We offer in-depth 
training, a great work environment, flexible 
hours, paid vacations, medical, dental, and 
vision insurance.

Optometric Billing Solutions provides 
equal employment opportunities (EEO) to 
all employees and applicants for employ-
ment without regard to race, color, religion, 
sex, national origin, age, disability, or genet-
ics. To apply, send your resume to hiring@
obsteam.com.

TCV Classified

The Community Voice, an award-winning 
multi-platform bi-weekly publication seeks a 
Online Reporter to write shorter stories and 
posts for our website and social media plat-
forms.  Good writing skills a must.  Familiarity 
with Adobe Suite a plus.  This is a part-time 
position, 20-30 hours/wk, with potential for 
moving to full-time..  Great position for a col-
lege student, flexible day time hours  This per-
son will work in Wichita, KS.   Send resume, 
and writing samples to gooch@tcvpub.com.

Online Reporter
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Conley, Brenda B., 80, died 
11/21/20.  Service is pending. She is 
survived by: Children; Brandon Trott 
and Angela Conley, Brother and Sisters; 
Edwin, Dudley, Calvene and Sharon
 
Finley, Charles C., 70, died 11/22/20.  
Service is pending. He is survived by: 
Wife; Sherilyn Kay Finley.

Holden, Jerome, 62, died 11/27/20.  
Service was held 12/03/20.  He is 
survived by: Daughter; Shundra Pettis, 
Sister; Patricia Williams, Brothers; 
Harold Williams and Reginald Shamp.

Hood, Robert, 88, died 11/27/20. 
Service was held 12/04/20. He is 
survived by: Wife; Christine Hood and 
Eight Children.

Rhodes, Cynthia R., 59, died 
11/19/20. She is survived by: Daugh-
ter; LaToya Rhodes and Sons; Ronald 
and Gerald Hamilton, Brothers; Ron-
ald, Thomas Jr. and Michael Rhodes, 
and Sister; Brenda Rhodes.  
 
Wright Jr., John K. "Kenny," 75, died 
11/20.  Service was held 11/30/20. He 
is survived by: Wife; Ruby Wright, Son; 
John K. Wright III, Daughters; Jania 
Wright and Jara Stewart, Sisters; Carol 
Smart, Shelia Jones, Vicki Burgin-
Briggs, Tarlena Burgin, and Brother; 
William A. Burgin, Jr.
 

 

Dean, Jimmie, 74, died 11/22/20.  
Service is pending.

Dean, Leota, 71, died 11/15/20. A 
Memorial service of remembrance will 
be announced at a later date.
 
Fields, Willie, 75, died 11/21/20. 
Service is pending.
  
Reed, Sheilo, R., 59, died 11/18/20. 
Service was held 11/28/20. 
 
Warren, Delois, 84, died 11/24/20. 
Service is pending.
 
Whitsett Jr., Toney, 41, died 
11/21/20.  Service is pending.
  
Williams, Jeffery, 53, died 11/25/20.  
Service is pending.

Henderson, Nona, A. 73, died 
11/25/20.  Service is pending.

Hill, Harold, L., 94, died 11/26/20.  
Service is pending.

Jackson, Carol. J., 83, died 11/29/20.  
Service is pending.

Minks, Galen R., 62, died 11/18/20.  
Service is pending.
 
Tankersley, Steven, 66, died 
11/23/20.  Service was held 11/23/20.   

Hailey, Tawana L., 42, died 11/16/20.  
No further details.

Jackson, Eric L., “EMC,” 37, died 
11/18/20.  Service was held 12/01/20.

Wilson Sr., Ben E., 73, died 
11/19/20. Service was held 11/28/20. 

Brown, James, 91, died 11/22/20.  
No further details.

Keeling, Merle, 67, died 11/22/20.  
Service was held 12/03/20.

Thompson, Russell E., 85, died 
11/10/20.  No further details.

Arrington, Avis M. (Thomas), 
67, died 11/16/20. Service was held 
11/28/20.

Cooper, N.C., 80, died 11/18/20.  
Service was held 12/04/20.

Esaw, Darwin J., 55, died 11/20/20.  
Service was held 11/30/20.
 
Roberts Jr., Earnest, 77, died 
11/15/20.  Service was held 11/28/20.

Robinson, Beverly J. (Keith), 83, 
died 11/18/20. Service was held 
11/27/20.

Townsend, Evelyn E. (Sansing), 
93, died 11/17/20. Service was held 
11/27/20.

Thompson, Brittany, 31, died 
11/25/20.  Service was held 12/04/20

Adams, Ann, 88, died 11/15/20. 
Service will be held at 10 a.m. on 
12/05/20 at Watkins Heritage Chapel 
4000 Emanuel Cleaver Blvd. KCMO

Jackson Mortuary

Wichita

Biglow Funeral

Wichita

Peaceful Rest

Topeka

Thatcher Funeral
Kansas City

Old Mission

Wichita

Bowser Johnson

Topeka

Lawrence A. Jones & 
Sons 

Kansas City

Agee, Cecelia, 75, died 11/18/20.  
Service was held 11/28/20.

Bailey Jr., L. T., 79, died 11/19/20. 
Service was held 11/25/20.

Davis, Rosalind E., 74, died 
11/23/20.  Service was held 12/04/20.

Finnell, Gary, 64, died 11/19/20.  
Service was held 11/28/20.

Franklin Jr., Garfield, 59, died 
11/23/20. Service was held 11/29/20.

McClellan Jr., Allen, 82, died 
11/23/20. Service will be held at 11 
a.m. on 12/12/20 at Watkins Heritage 
Chapel, 4000 Emanuel Cleaver Blvd 
KCMO. 

Mosby, Marva J., 57, died 11/15/20.  
Service was held 11/30/20.

Brown, Terry, L., 63, died 11/20/20.  
Service was held 12/04/20. 

Butler, Gertrude, 81, died 11/24/20.  
Service is pending.

Griffin, Susan, H., 67, died 
11/22/20.  Service will be held at 11 
a.m. on 12/05/20 at Duane E. Harvey 
Funeral Chapel.

Guinn Sr., Edward W.L., 78, died 
11/23/20.  Service is pending.

Hill, Louise, 77, died 11/26/20.  Ser-
vice will be held at 2 p.m. on 12/05/20 
at Duane E Harvey Funeral Chapel.

Hunt, Maxine, 91, died 11/18/20.  
Service was held 11/28/20.

Porter, Lenolyia, 83, died 11/24/20.  
Service is pending.

Reed, Benjamin G., 44, died 
11/23/20.  Service will be at 11 a.m. 
on 12/05/20 at Word Of Life Church, 
Peculiar, MO

Zweifel, Jane M., 67, died 11/23/20.  
Service is pending.

Charity Jr., Ernest W., 76. Died 
11/17/20. Service was held 12/02/20.

Coleman, Bobbie, 69, died 11/22/20.  
Service was held 12/03/20.

Coleman Jr., Omer G., 67, died 
11/17/20.  Service was held 12/02/20.

Jones, Voncile N., 93. Died 11/11/20.  
Service was held 11/23/20.

Lewis, Edna L., 101, died 11/14/20.  
Service was held 11/21/20.

McClendon, Kevin A., 56, died 
11/02/20.  Service was held 11/20/20.

Vieger, Kenneth E., 61, died 
11/10/20.  Service was held 11/20/20.

Wooten, Venethia, 89, died 
11/26/20. Service will be held at 10 
a.m. on 12/07/20 at E.S. Eley & Sons 
Funeral Chapel, Inc., 4707 E. Truman 
Road 

Young, Lisa S., 60, died 11/14/20.  
Service was held 11/19/20.

E. S. Eley & Sons

KCMO

Duane E. Harvey

KCMO

Call us at (316) 681-1155 to 
check pricing for memorials
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W
ith police brutality continuing 
to devastate Black families 
and the coronavirus ravishing 

Black America disproportionately, the 
world was driven 
to the significance 
of this year’s June-
teenth more than 
ever before.

And Beyoncé 
knew she wanted to 
release a song on 
that momentous day 
— so she dropped 
“Black Parade,” an 
anthemic jam where 
she proudly sings 
about her heritage, 
hometown and 
returning to her 
African roots.

Months later, the 
song — and others focused on pro-
testing, police brutality and the overall 
Black experience — are taking center 
stage at the 2021 Grammy Awards.

Beyoncé’s “Black Parade” scored 
nominations for two of the top awards: 
song of the year and record of the year. 
The track will also compete for best 
R&B song and best R&B performance.

“There could have been a different 
approach as far as releasing the record 
and capitalizing off of timings of other 
things, but we really wanted to get it 
out during a time where we could all 
remember the feeling and the energy,” 
Derek Dixie, a longtime collaborator 
of Beyoncé’s who co-wrote the song 
with the pop star, said in an interview 
with The Associated Press.

“It’s not always about the money 
and about catching streaming num-
bers and things like that. Sometimes 
it’s just about what it is — which was 
making our people proud.”

“Black Parade” helped Beyoncé 
land nine nominations, making her 
the overall top Grammy contender. 
Dixie earned three Grammy nomina-
tions for co-writing and co-producing 
the song.

For song of the year, “Black 
Parade” will compete with H.E.R.’s 
“I Can’t Breathe,” the R&B singer’s 
track about police brutality.

Lil Baby’s “The Bigger Picture,” a 

protest song he created in the wake 
of the killing of George Floyd, scored 
nominations for best rap song and 
best rap performance. Proceeds from 

the song will support the Black Lives 
Matter movement, Breonna Taylor’s 
attorney, the Bail Project and the Na-
tional Association of Black Journalists.

Anderson Paak also released a song 
on Juneteenth — the holiday that 
commemorates when the last en-
slaved African Americans learned they 
were free — and it’s competing for 
two awards. “Lockdown” is nominated 
for best rap performance and best 
music video.

Country singer Mickey Guyton wrote 
the track “Black Like Me” a year ago 
but released it this year because she 

felt it was extremely relevant. Now, 
it’s nominated for best country solo 
performance, giving the performer her 
first-ever Grammy nomination.

“It’s been so hard in the 
country music community and 
trying to get country music to 
even support my music and for 
me to get a Grammy (nomina-
tion), it just goes to show that 
writing your truth is just the way 
to go,” Guyton told the AP. “And 
not only writing your truth, but 
really bringing your brothers and 
sisters up with you.”

But Guyton admits that 
everyone’s response to her song 
wasn’t warm. It features the 
lyrics, “If you think we live in the 

land of the free / You should 
try to be Black like me."

“I released it and I did get 
people that were very angry. 
There were even radio stations 
that people were like, ‘Get this 
(expletive) off of my radio sta-
tion,’” she said. “I would get people 
writing me messages like, ‘Well, if 
you don’t like it here then leave.’ 
And I’m like, ‘Well, it’s just as much 
my country as it is yours.’”

Guyton added that some “radio 
stations were scared to play (‘Black 
Like Me’) because they were (an-
gering) their listeners because their 
listeners didn’t want to hear that.”

“But I wasn’t writing that song 
for them, I was writing that song 
got the people that understand 

this exact walk that I’m walking," she 
continued. “It’s for them."

Apart from “Black Parade,” Beyoncé 
also earned nominations for her film 
honoring Black art and Black history, 
“Black Is King,” as well as her ode 
to dark- and brown-skinned women, 
“Brown Skin Girl.”

Dixie, who has worked as Beyoncé’s 
music director and has produced, 
engineered and arranged songs for the 
singer, said he’s grateful he’s working 
with an artist who boldly speaks about 
Black pride in her music.

“It’s just good to see that she’s 
willing to put that type of energy out 
and not necessarily be thinking about: 
‘What’s going to guarantee me a No. 
1? What’s going to guarantee me this?' 
It’s a part of our conversation, it’s a 
part of the process, but when it’s nec-
essary to put that art out there, to put 

that energy out there, she’s usually ... 
leading the pack in that regard,” Dixie 
said. “So I’m grateful to be associated 
with her on that path.”

Guyton added that it’s comforting 
to see some many Black musicians re-
flect the current times in their music, 
and she’s grateful to the Grammys for 
acknowledging those kinds of songs.

“It’s so important because so often 
Black people, and Black women 
especially, are getting overlooked and 
constantly get overlooked and you’re 

constantly just trying to get people 
to remember that you’re there,” she 
said. “It feels like we’re seen and I 
don’t think we’ve always felt seen.”

“I use this scenario of going into 
any grocery store — if you go to any 
grocery store ... and you look for hair 
products for someone who is ethnic 
and ... you see an entire aisle full of 
every and any hair product you can 
possibly think for someone that is not 
Black. But whenever it comes to find-
ing hair products for a Black person, 
we’re designated a shelf. And today, 
it doesn't feel like we’re designated a 
shelf.”

The 63rd annual Grammy Awards 
will be broadcast by CBS from Los 
Angeles on Sunday, Jan. 31 — but 
not much else is known about the 
ceremony, one of the many awards 
shows taking place as the coronavirus 

pandemic and its resulting restrictions 
continue.

After 40 years, the show’s longtime 
producer, Ken Ehrlich, has retired 
from the awards, and Ben Winston 
(known for his work on James Cor-
den’s late-night show and “Carpool 
Karaoke”) will be taking over. Trevor 
Noah from “The Daily Show” will host. 
But who will perform — and how — 
are still big questions.

- Mesfin Fekadu, Associated Press 

(L-R) Songs about the Black experience written by country singer Mickey Guyton, Beyonce 
Knowles and H.E.R. landed each of them Grammy nominations.

Amid Black Lives Matter, Grammys Honor the Black Experience

 

T
he Weeknd, the Canadian pop 
star whose “After Hours” is one 
of the biggest albums of the year 

— and who will perform at the Super 
Bowl halftime show in February — 
was spurned entirely by the Grammys, 
receiving zero nominations.  This, 
Variety writes, may "go down as one of 
the most shocking complete shutouts 

in modern Grammy history."

Grammys’ 
Shocking 
Shutout

W
ith modified quarantine 
initiatives, social distanc-
ing practices, and theater 

closures still in place around the 
country, voting bodies like the 
Oscars, Golden Globes, and the 
Screen Actors Guild Awards have 
changed their award program dates. 
The usual January and February 
awards season has been extended 
to as late as April in 2021.  

The Tony Awards have been post-
poned indefinitely until Broadway 
can reopen.  

Jan. 31: Grammys ceremony

Feb. 28: Golden Globe Awards 

ceremony.  New eligibility require-
ments stipulate more lenient en-
trance standards for streaming titles, 
among other changes.

March 7: Critics Choice Awards  
- The ceremony usually takes place 
in mid-January.

March 14: Screen Actors Guild 
Awards ceremony is pushed back by 
two months

April 25: Oscars ceremony - The 
Academy extended its eligibility pe-
riod into early 2021 and pushed back 
the ceremony by two months.   

2021 Awards Season Adjusting for the Pandemic 
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T
he beauty of Black women gained 
broader recognition with the grow-
ing number of them holding popu-

lar beauty titles. The fact was reinforced 
in 2018 when Black women held all of the 

major beauty titles at one time.  
Well, now, the sexy of Black is being 

given the recognition Black women always 
knew it deserved.  For the fourth of the 
last five years, PEOPLE Magazine’s Sexist 
Man Alive is a Black man.  Actor Michael 
B. Jordan has been crowned as 2020’s 
Sexiest Man Alive.

Jordan, known for his critically-ac-
claimed performances in “Fruitvale Sta-
tion,” “Creed” and “Black Panther,” was 
revealed as this year’s winner last month 
on ABC’s “Jimmy Kimmel Live!”

Jordan told the magazine that the 
honor is a “cool feeling.”

The “Black Panther” actor succeeds 
Idris Elba in 2018 and John Legend in 
2019 as PEOPLE’s Sexiest Man Alive. 
Dwayne “The Rock” Johnson took home 
the title in 2016. But you have to go back 
20 years before that to find the previous 
— and first — Black man to be named 
PEOPLE’s Sexiest Man Alive.

That was when Denzel Washington 
broke the awards diversity drought.  While 
Black men may be the “new” sexy, in 
the award’s 35 years, only five men have 
received the honor.   

The 33-year-old Jordan said the women 
in his family are “definitely proud of this 
one.” He credits his entire family for sup-
porting him throughout the years.

“When my grandmother was alive, it 
was something that she collected, and 
then my mom naturally reads it a lot and 
my aunts as well,” Jordan said. “This is 
one that they’re definitely going to have a 
special place for.”

Michael B. Jordan Fourth Black Man in Five 
Years Selected PEOPLE’s ‘Sexiest  Man Alive

Jordan - 2020

Washington - 1996

Johnson - 2016

Legend - 2019

Elba - 2018

P
ope Francis met with NBA 
players at the Vatican last 
week, lauding them as 

“champions” and saying he sup-
ported their work on social justice.

The five players — Marco 
Belinelli, Sterling Brown, Jonathan 
Isaac, Kyle Korver and Anthony 
Tolliver — were joined in the 
delegation by NBA players’ union 
executive director Michele Roberts 
and two other union executives, 
Sherrie Deans and Matteo Zuretti.

Roberts said Francis sought the 
meeting with the players, and that it 
“demonstrates the influence of their 
platforms.” Demands for social and 
racial justice have been paramount 
among players, especially in recent 
months following the deaths of George 
Floyd and Breonna Taylor, among 
others.

The audience was held days before 
a book comes out in which Francis 
supports demands for racial justice, 
specifically the actions taken following 
the killing of George Floyd in Minne-
apolis at the hands of police.  

The union said the players spoke 

about their “individual and collective 
efforts addressing social and economic 
injustice and inequality occurring in 
their communities.” 

Brown, in his remarks to the pope, 
told him about what he, Korver and the 
other Milwaukee Bucks went through 
in the NBA’s restart bubble — par-
ticularly when they decided to sit out 
a playoff game against Orlando in re-
sponse to the shooting of Jacob Blake, 
a Black man, by police in Kenosha, 
Wisconsin.

“It was raw and emotional for our 
team,” Brown told the pope.

Brown sued officials in Milwaukee 

after getting taken to the ground, 
shocked with a Taser and arrested 
during an encounter with police in 
2018, contending in that lawsuit that 
police used excessive force and targeted 
him because he is Black. A settlement 
where Brown would receive $750,000 
plus an admission from the city that 
his civil rights were violated was agreed 
to this month.

“You’re champions,” the pope said. 
“But also giving the example of team-
work, you’ve become a model, giving that 
good example of teamwork but always 
remaining humble ... and preserving 
your own humanity.”

NBA Players Hailed by Pope at Vatican for Demanding Justice



Pope Francis Welcomes NBA Players To The Vatican
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