
I
n the 1940s and ’50s, people 
of color couldn’t use the public 
swimming pool in Garden Center. 

If they went to the movie theater in 
Garden City, Hispanic patrons could 
only sit in the balcony.

A few generations later, Garden 
City School Board member Tim Cruz 
served on the city commission and 
as mayor. He played a role in dealing 
with leaks in the city’s swimming pool, 
known as The Big Pool.

“I had aunts and uncles that, when 
they were little and lived in Garden 
City, they couldn’t even swim at The Big 
Pool,” Cruz said. 

Decades since official segregation 
policies ended, Hispanic residents 

now make up more than half the 
population in Ford, Finney and Seward 
counties.

But you’ll find just one Hispanic 
elected official, in Liberal, on the 
commissions running the three largest 
counties in southwest Kansas or their 
three largest cities. The other 27 are 
white.

Why aren’t more Latino Candidates 
Running for Office?

Today, Cruz says time and money 
stand as the two biggest barriers to 
running for local office.

“You work all day and then you’re 
out campaigning when you’re not 
working,” he said.

Because some meetings take place 

in the middle of the day, Cruz says it’s 
important to have a flexible employer.

Although expenses and time may 
prevent some people from running 
for office, first-generation Hispanic 
Americans may face a different set of 
challenges.

John Mendoza, past state director 
for the League of United Latin Ameri-
can Citizens, says understanding why 
Latinos don’t hold more public offices 
begins with understanding Latino cul-
ture, “which includes understanding 
our religion and our fear of authorities 
that we’ve had to grow up with.”

“I'm a first-generation American,” 
he said. “My parents were always 
afraid of the person knocking at the 

door that it could be someone from 
immigration ready to take them or us 
away.”

But Fort Hays State University political 

science professor Christopher Olds 
cites alternative reasons why Latino 

Three Kansas Counties Are Mostly Hispanic, But Their Elected Officials Mostly Are Not

W
hen it comes to marijuana, 
Kansas is a red state in an 
increasingly green country.

Three of its neighbors — Colora-
do, Oklahoma and Missouri — have 
legalized some form of the drug in 
recent years. Yet Kansas remains one 
of four states in the country without a 
comprehensive medical or recre-
ational marijuana program.

That’s not for lack of trying. The 
Kansas Health Institute reports that 
lawmakers have introduced 18 medi-
cal marijuana bills since 2006. This 
year, one got a hearing at the Capitol.

But law enforcement officers 
representing several of the state’s 
agencies and professional organiza-
tions testified against it. The bill never 
made it to a vote.

“I only ask that you give deference 
to the experience, to the opinions of 
the law enforcement community,” 
said Kirk Thompson, director of the 
Kansas Bureau of Investigation, the 
top law enforcement agency in the 
state. “We’ve seen the negative side of 
this issue.”

Thompson’s statement echoes the 
position of many of the state’s law 
enforcement agencies and organiza-
tions.  They argue that even legaliza-
tion of medical marijuana would 
increase car accidents and violent 
crime and make it easier for foreign 
drug cartels to move weed onto the 
black market.

Law enforcement officers say weed 
is inherently tied to violence, espe-
cially from Mexican cartels. And they 
report an increase in marijuana-relat-
ed traffic stops in Kansas, especially 
since Colorado legalized recreational 
sales of the drug in 2014.

But ultimately, it’s hard to know 
what impact marijuana has on public 
safety in Kansas because the state 
doesn’t collect much of that informa-
tion.

ANECDOTES AND STATISTICS

The federal Drug Enforcement 
Administration publishes data on 
its Cannabis Eradication Program, 
including arrests, number of plants 
seized and the value of assets seized 
in each state.

But the Kansas Bureau of Investiga-
tion doesn’t do the same.

KBI says in 2018, more than 
45% of its crime lab’s blood drug 
tests came back positive for THC. 
In 2013, only 29% of those blood 

tests indicated the presence of THC. 
But the agency doesn’t track the total 
number of marijuana seizures in the 
state, nor does it track the total num-

ber of marijuana 
arrests.

In an email, 
a spokeswoman 
said the agency’s 
statewide crime 
reporting system 
was “extremely 
outdated,” deriving 
statistics from 
police reports that 
don’t distinguish 
which spe-
cific drugs were 
involved in an 
incident.

Kansas Highway Patrol Lt. Chris 
Bauer, who teaches officers to recog-
nize whether drivers have been using 
drugs, said the patrol has noticed an 
increase in drivers being impaired by 
marijuana. The Highway Patrol says 
62% of lab tests of impaired drivers 
in 2018 came back positive for THC. 
Two years earlier, 54% of labs found 
traces of the drug. Yet those tests 

aren’t always a reliable indicator of 
how recently someone used cannabis.

Bauer said many troopers have 
begun getting rid of small amounts 
of marijuana by the side of the road 
during traffic stops, rather than 
arresting and charging everyone for 
possession. Those stops don’t get 
recorded.

“Maybe we don’t want to take 
everybody to jail for a small amount 
of marijuana,” Bauer said. “Jails are 
full. We sort of have to triage what 
we’re doing.”

Kansas Department of Transporta-
tion data shows that drug-related 
traffic collisions have remained at 
about 0.5% of all accidents over the 
past decade, but the agency does not 
collect information on specific drugs.

‘ARROWS IN THEIR QUIVER’

State Sen. David Haley, a former 
prosecutor who co-sponsored the 
medical marijuana bill in the Kansas 
Senate this year, said the state has a 
strong law enforcement lobby. He 
thinks officers want to keep mari-
juana illegal as a pretext to stop and 
search people.

“I think law enforcement wants to 
keep as many arrows, if you will, in 
their quiver,” he said. “I can’t think 
of any other reason that their lobby 

has been so adamant.”
Brian Leininger, another former 

prosecutor who now works as a de-
fense attorney in DUI cases, agrees. 

“Police and other government 
officials have a lot of social capital,” 
he said. “They want the status quo. 
They make their living enforcing the 
drug laws.”

For about five years, Leininger 
served as the general counsel for the 
Kansas Highway Patrol. As a private 
defense attorney, he still speaks with 
police regularly and says officers 
often tell him they oppose the state’s 
marijuana laws but don’t think they 
can speak out publicly.

“All the time, officers tell me and 
other people that ‘it’s really fool-
ish this is illegal. I wish they'd just 
make it legal. It would make my job 
easier,’” Leininger said. “‘Alcoholics 
are violent and dangerous and bad 
drivers. People under the influence of 
marijuana are generally calm.’”

He thinks attitudes will change as 
older officers start retiring and soci-
etal attitudes continue to change.

“As the officers get younger, a 
higher and higher percentage of them 
grew up with marijuana,” he said. 
“Eventually, when 45 of the other 
states have legalized it entirely, maybe 
Kansas will come around.”
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Kansas State News

See COUNTIESpage 20

Why Kansas Cops Don't Want To Legalize Marijuana — Medical or Otherwise
•Kansasremainsoneoffourstatesinthecountrywithouta
comprehensivemedicalorrecreationalmarijuanaprogram.

By  Nomin Ujiyediin
Kansas News Service 

Haley

Thompson

In Ford County/Dodge City, Finney County/Garden City and Seward County/
Liberal more than half the population is Hispanic  

residents don’
— and which candidates win 
Latino votes.

ership vacuum and that there’
no leadership present to bring 
Latinos together
bonds together
to take specific actions, like 
engaging in the community or 
advocating for policy concerns 
with local government,” he 
said.

Latino community doesn’
necessarily equal more Latino 
officials winning elections.

a lot of Latino voters do not fac
tor the identity of the candidate 
in their decision,” Olds said.
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Police Didn’t Hang up 
Phone & Got Caught 
Using Racist Language 

When a Wichita woman called 

about a traffic ticket given to her 
in the speed-trap community of 

Eastborough, she recorded an 
earful. The mayor is “investigating.”      

Mother-Daughter Look-a- 
Like Contest 2019 
Everybody loves The 

Community Voice’s annual contest! 

See the People’s Choice and Top 3 

celebrity-judged winners and their 
prizes on Page 16.  

   

Topeka Marks 65 Years 
Since Brown v. Board 
Integrated Schools  

The city hosted 10 days of events, 
including a new play, lectures, art, 
tours, a movie marathon, a banquet 
and two block parties. But, there’s 
a ways to go to bridge schools’ 
inequality gap: To be continued.

Will Topeka Lawsuit Stop 
Tobacco 21 in Kansas?
T-21 is a nationwide 

movement to raise the age for 
tobacco & vaping to 21, but 
its progress in Kansas may be 
reversed if a recent judgment 
holds up on appeal.

The Case of Albert 
Wilson - Young Black 
Men Beware    

It’s a rape case of he-said-she-

said with questionable evidence 
as to whether there was even 
sex. Outrage is building over the 
conviction of college student Wilson 
and protests are being held.

Our Top 5 Online Stories 

I
f you haven’t been following us on Facebook, checking in regularly 
on our website (www.communityvoiceks.com) or signed up 
to receive our weekly e-blast, you’re missing a lot between 

each bi-weekly issue of “The Community Voice.”  Here’s just 
some of what you missed during the last two weeks. 
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Claytoonz  by Clay Jones

Top Photo Front: Dancer from the Production “DANCE…in Black 
and White…” story page 6.

Can’t Wait to Get Your Hands on 

The Community Voice?
SUBSCRIBE NOW!  

Name

Address

2nd Address

City/State 

Zip code 

Return this form and your payment to:  PO. Box 20804, Wichita, KS  
67208.  Call us directlly at 316-681-1155 to place your order and pay 
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1 year
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Wichita)

 

Upcoming Issues:  6/13 & 6/27

Newlyweds ?

The August 2017 Wedding of Elder Cameron Martin & 
Breanna Gilkey was featured in our 2018 Wedding Section.

2019 
Wedding 
Issue  

Let us Feature YOUR 
Wedding in our

June 13, 2019
Email  or Call
guillory@tcvpub.com
(316) 681-1155  

Deadline:  June 6

• Verlene Mahomes
• A Gift 4U” by Alice S.
• Creations by Melissa – 1156 N Oliver – 
316 259-9127
• Wichita Natural Expo - by  wnhexpo.com
• Alveno McPhaul
• JusJackie – 316- 681-7701
• “God’s Love” by Karen
• Jimmy’s Egg, 7777 E. 21st, Wichita
• Wichita Cheesecake Factory – 701 E. 

Douglas, Wichita
• Shock Shop – 1156 N. Oliver, Wichita - 
Bryce Graham, 316 768-7288
• Ya Ya’s - 8115 E 21st St N, Wichita, KS  
• Newport Grill – 1900 N. Rock Rd, Wichita
• Il Vicino – 2132 Rock Rd. – Wichita
• Roseline’s International - 5025 E 21st St, 
Wichita
• Church’s Chicken - 4780 E 13th, Wichita
• Platinum Promotions

Thanks to Our 2019 Gift Supporters 
for the 2019 Mother/Daughter Gifts
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Herman & Woods

LAWSUIT BLAMES 
TIGER WOODS FOR 
DRUNKEN DRIVER’S 

DEATH
The parents of a drunken driver 

who died in a car crash last year are 
suing Tiger Woods. They blame the 
golfer and his girlfriend for allowing 
their son to drive home from their 
Florida restaurant while intoxicated.

The wrongful death lawsuit says 
Nicholas F. Immesberger was served 
excessive amounts of alcohol before 
the Dec. 10 car crash.

Immesberger worked at The 
Woods restaurant in Jupiter, owned by 
Woods. The golfer’s girlfriend, Erica 
Herman, is general manager.

The lawsuit says the restaurant’s 

employees, managers and owners 
allowed the 24-year-old man to be 
over-served even though they knew he 
was an alcoholic.

Woods’ agent hasn’t responded to 
an email seeking comment.

CHRIS DARDEN WILL 
NO LONGER DEFEND 

NIPSEY HUSSLE’S 
ALLEGED KILLER

Longtime attorney Chris Darden is 
withdrawing his representation of the 
man accused of shooting and killing 
Nipsey Hussle in March.

Darden cited personal reasons in 
an announcement posted on Face-
book, saying that he and his children 
had received death threats after he 
took on the highly publicized case.

“I cannot understand why in 2019 
some people would deny a Black man 
his 6th Amendment right to counsel of 
his choice,” he wrote. 
“Or why defending 
such a man should 
invite threats not 
only against me but 
against my children 
too.”

Darden told the 
Los Angeles Times 

why he took on the case in the first 
place, “I defend poor people — that’s 
all I do. And he’s definitely poor.”

He added that there were some 
similarities between this and his 
most famous case, prosecuting O.J. 
Simpson in his 1995 double murder 
trial for which Simpson was ultimately 
acquitted.

It is unclear who will represent 
Holder now. He is the alleged gunman 
who shot and killed Hussle on March 
31st and wounded two others in the 
parking lot of The Marathon Clothing 
Store.
DJ KHALED RELEASING 
COLLABORATION WITH 

NIPSEY HUSSLE
DJ Khaled is releasing a single with 

Nipsey Hussle that was filmed days 
before Hussle was shot to death.

Khaled announced on Twitter that 
all pro-
ceeds from 
“Higher” 
will be 
donated to 
Hussle’s 
children, 
10-year-old 
Emani and 

2-year-old Kross.
Khaled says he decided to share the 

single after much prayer and with the 
full blessing of Hussle’s family. He says 
the “title of the song reminds us that 
vibrating on a ‘Higher’ level was the 
essence of Nipsey’s soul.”

CHANCE THE RAPPER 
TO PAY FOR YOUR 
GROCERIES FOR A 

YEAR IF HE DIGS YOUR 
DANCE MOVES

Chance the Rapper is banking on 
the ingenuity of his fans and the 
social media dance chal-
lenge craze to help pro-
mote his uptempo new 
single “Groceries” 
with Tisa Korean.

The Chicago 
rapper issued his 
own “Grocer-
ies Chal-
lenge” on 
social me-
dia, dangling 
an offer to 
pay for fans’ 
groceries for 
the next year 

if they win, according to Uproxx.
Chance tweeted. “Yup. I’m pick-

ing the 10 best dance videos posted 
with #Groceries and paying for their 
groceries through next summer, extra 
points if you do it with friends/par-
ents. extra, extra points if you do it at 
work/school.”

As anticipated, the submissions 
have been pouring in from school 
children, moms, families, athletes, 
and everyone in between.  

Social media dance challenges have 
been a thing for a few years. Drake’s 

“In My Feelings” really helped to 
push the craze and City Girls 

also used this approach to 
promote their “Twerk” 
video. Now, Chance The 
Rapper is showing he 
can also bring out the 

fun in advance of 
his new album on 
the way.

Keep those vid-
eos coming while 
there’s still an 
opportunity to get 
fed. Who couldn’t 
use some free 
groceries?

Hussle & Khaled Chance



W
hile adoption by the Missouri 
legislature of a bill prohibit-
ing abortions at eight weeks 

of pregnancy may have gotten a lot of 
national attention, the legislature did 
pass several other less controversial, 
yet well thought out, bills during their 
2019 session which concluded earlier 
this month.  

Here is a summary of some of that 
legislation.  

DEBTORS PRISON 

The legislature passed a bill barring 
people from being put back in jail for 
not paying the costs of their previous 

incarcerations. Counties have charged 
prisoners what are known as "board 
bills" for their stays in jail, which can 
total thousands of dollars. If the person 
does not pay off the board bill, they can 
be required to attend what are known 
as monthly "show-cause" hearings or 
risk additional jail time.

The legislation allows counties to 
use civil means to collect jail debt, but 
counties can no longer be authorized 
to hang the threat of additional jail time 
over defendants for failure to pay. The 
measure does away with the “show-
cause” hearings.

In a Pulitzer Prize-winning series, a 
St. Louis Post-Dispatch reporter wrote 
about an Appleton City, MO, man who 
was charged a $3,150 “board bill” in 
2015 after his 90-day stay in the St. 
Clair County jail.

He was convicted of a misdemeanor 
for violating a protective order. When 
he did not pay the board bill, Richey 
was re-arrested, and he received an ad-
ditional $2,275 bill after serving more 
time in jail.

PRISON SENTENCES

Eliminated mandatory minimum 
prison sentences for some nonvi-

olent offenses, making people already 
serving such sentences eligible for 
parole. In the first ten months, esti-
mates hold that almost 200 individu-
als will be released. After four years, 
this proposal is projected to decrease 
the Missouri prison population by 
925 individuals. 

Mandatory minimums are fixed 
terms that attach a specific number 
of years to particular charges. Those 
convicted under these charges must 
serve a percentage of their mandatory 
prison term. Mandatory minimums 
eliminate judicial discretion and are 
a principal tool of the failed War on 
Drugs.

“HB 192 puts Missouri one step 
closer to restructuring our criminal 
justice system,” said ACLU of Missouri 
Legislative and Policy Director Sara 
Baker. “This legislation supports the 
reform of a system that unfairly targets 
marginalized communities. We will sup-
port continued changes to the justice 
system in Missouri and work for the day 
that our criminal justice system is free 
from racial bias, promotes public safety, 
and respects constitutional liberties.”

TERM LIMITS

Brings to a statewide vote term limits 
for Missouri's lieutenant governor, 
attorney general, secretary of state and 
auditor to serving two, four-year terms 
in office. Similar term limits already ex-
ist for the governor and state treasurer. 

CHILD PROTECTION

Lawmakers passed an overarching 
“child protection” bill, which includes 
11 measures designed to help protect 
children.  The bill started as a measure 
designed to protect minors from sex 
trafficking, and through the process, 
it expanded to include provisions on 
foster home placement, Simon’s Law, 
child support, the Amber Alert system, 
and several others.

The underlying bill is designed to 
address the intersection of commer-
cial sex work and the exploitation of 
children, according to the Republican 
lawmaker.

Under the bill, the definition of 
gang activity would expand to include 
commercial sex trafficking, being under 
the age of 18 years old would be an 
affirmative defense for prostitution, and 

those previously convicted of prostitu-
tion while a minor could have records 
expunged.

Those three changes are designed to 
“give more tools to go after those folks 
who are exploiting our kids and offers 
more protections for kids that find 
themselves caught up in commercial 
sex work.”

The bill allows a prosecuting or 
circuit attorney to convene a review 
panel to investigate the deaths a minor; 
maintains relatives should take priority 
— unless otherwise determined not to 
be in the best interest of the child — 
when it comes to foster care place-
ment of the child, with grandparents 
given first consideration; and permits 
the Department of Health and Senior 
Services to deny an application for a 
child care facility license if the facility’s 
proposed location is within 1,000 feet 
of a registered sexual offender.

The bill also tightens limits on in-
home child-care providers.  State law 
currently limits unlicensed child-care 
providers to supervising four children 
who are not relatives but contains no 
limit on the number of sons, daugh-
ters, nieces, nephews and cousins who 
can also be present.  This bill sets the 
limit at six children, of which no more 
than three could be under the age 2. 
Only relatives eligible to be enrolled in 
elementary or secondary school would 
be exempt from the cap.

MISSOURI LATEST STATE TO 

RESTRICT ABORTION LAWS

Missouri's state legislature joined Alabama and four 
other states passing restrictive and controversial abortion 
bills.  Missouri’s bill will outlaw nearly all abortions at 
eight weeks of pregnancy, including those arising from 
rape or incest.  

The bill, HB 126, includes a so-called "heartbeat" 
ban on abortions as well as a ban on abortions done on 
the basis of the race or sex of a fetus or a diagnosis or 
screening indication of Down Syndrome.

It also changes a parental notification requirement for 
minors seeking abortions in the state. Previously, only 
one parent needed to provide written consent. Under this 
bill, both parents of a minor would need to be notified.

Additionally, the bill includes a "trigger" function, 
meaning if Roe v. Wade -- the landmark 1973 case that 
codified abortion as a protected right nationally -- gets 
overturned, abortion will become illegal in the state.

MISSOURI LAWMAKERS VOTE 

TO EXPAND EXPUNGEMENT FOR 

CRIMES

A bill expanding the list of crimes that could be ex-
punged from a person's record has won final approval in 
the Missouri Legislature.

The legislation adds 
stealing, credit card fraud, 
possession of a forgery 
instrument and prop-
erty damage over $750 
to the list of offenses for 
which people could seek 
expungements.

The legislation follows 
up on a 2016 law that 
allows people to seek ex-

pungements of other nonviolent felony and misdemeanor 
crimes, if they have waited several years after completing 
their sentences.

SB 1, was introduced and championed by Kansas City 
Democratic Sen. Kiki Curls.

FERGUSON ACTIVIST TURNED 

LAWMAKER RESIGNS 

FROM LEGISLATURE

Bruce Franks Jr., a Ferguson activist who became a 
prominent urban voice in Missouri's largely conservative 
Legislature, is giving up his House seat, in part due to 
mental health struggles.

Franks, 34, was first elected in 2016 two years after 
he led protests in Ferguson after the fatal police shooting 
of Michael Brown. Franks was also a leader of 2017 
protests in St. Louis after a White former police officer 
was acquitted of killing a Black suspect.

"I've fought many battles, but none greater than my 
ongoing struggle with anxiety and depression. This year, 
for the first time in my life, I decided to get help. After 
much reflection, I decided to prioritize my health and my 
family above my political ambition."

In January, St. Louis Mayor Lyda Krewson began an 
investigation of a city jobs agency after KMOV-TV reported 
discrepancies in time sheets submitted by Franks, who 
did work there as a 
youth mentor. Franks 
has denied any 
wrongdoing and told 
the St. Louis Post-
Dispatch his resigna-
tion was unrelated to 
the investigation.

Franks filed 
for bankruptcy in 
August.
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 5Missouri State News

A Look at Bills Passed by the Missouri Legislature in 2019

Missouri Briefs

Curls Franks 

Reduction in mandatory minimums is 
expected to lead to the release of 200 
prisoners this year alone.  



T
H

E
 C

O
M

M
U

N
IT

Y
 V

O
IC

E
   

|  
 M

A
Y

 2
3
, 
2
0
1
9

6



Regional

G
arden City Community College 
Trustees voted earlier this 
month to spend $100,000 on 

an independent investigation into 
the exertional heatstroke death of a 
football player last August.

The family and friends of 19-year-
old Braeden Bradforth from Neptune, 
New Jersey, have been calling for an 
independent probe since the teen died 
after a conditioning practice.

Bradforth died on his second 
day in Garden City. At practice, the 
6-foot-3-inch, 300-pound lineman, 
was made to run 36, 50-yard sprints. 
University of Oklahoma Head Trainer 

Scott Anderson, a heat stroke 
expert, said that is too much 
for a lineman, especially on 
just his second day on the 
team. “There has to be a 
progression of activity, you 
just can't throw somebody 
in an intense day one or two 
workouts for instance and 
call that good science of 
sport,” Anderson said.

The decision to pay for 
an independent investiga-
tion comes after enormous 
pressure from the New Jersey 
House delegation. All 12 
representatives signed a letter 
to GCCC President Ryan 
Ruda in April calling for the probe. 
"Our New Jersey community mourns 

Braeden's untimely death," the letter 
said. "An external, independent inves-

tigation offers the only way to assure 
transparency for investigating the past 
while looking ahead to prevent future 
tragedies."

Rep. Chris Smith (R-N.J.) took the 
lead in pushing GCCC for an inde-
pendent investigation. In a statement 
Wednesday, he said he was "cautiously 
optimistic" that the investigation 
will "reveal what happened during 
Braeden Bradforth’s last day and what 
can be done to prevent others from 
suffering the same fate."

GCCC did do an internal investiga-
tion into Bradforth's death but only 
released a summary of that probe. 
The page-and-a-half summary drew 
no conclusions and was unclear about 
who was interviewed.

The summary did say the college 

has taken several steps since the 
teen's death. It's added a trainer, has 
mandated CPR and first aid training 
for all coaches and is developing a 
protocol to recognize and treat heat-
related illnesses. 

This is not the first time GCCC has 
hired an outside firm to conduct an 
investigation. In 2018 the college 
paid a Kansas City law firm $21,000 
to investigate allegations that GCCC's 
former president Herbert Swender 
"had long fostered a hostile work en-
vironment through repeated instances 
of bullying, retaliation and sexual 
harassment," according to the Garden 
City Telegram.

Swender resigned in August but 
stayed on as a consultant through the 
end of 2018.

Garden City Community College Agrees to Outside Probe in Braeden’s Death
By Sam Zeff
Kansas News Service

Topeka Commemorates 65th Anniversary of Brown v. Board of Education

The death of Braeden Bradforth at Garden City 
Community College, featured on the front of 
the Feb. 21 Voice, is finally being investigated.  

I
t has been 65 years since the 
historic decision of Brown v. Board 
of Education. The landmark 1954 

Supreme Court decision ruled that racial 
segregation of students in public schools 
was unconstitutional. Topeka played a 
pivotal role in the decision.

Between May 10 and 19 the 65th 
Anniversary of Brown v Board: An Unfin-
ished Agenda offered Kansans a chance 
to come together in more than 20 
events. The events began on May 10 with 
keynote speaker Carlton Waterhouse of 
Howard University and testimony from 
older Topekans. Other events included: 
“Smoke Behind Closed Doors,” a 
Tyson Williams theatrical production, 
and “DANCE…in Black and White…a 
movement in desegregation” by Steven 
Massey’s Blaque Onyx Artistic Creatives.   

Oral History Day was held at the li-
brary to share 
memories 
of your own 
education 
experience, 
impressions of 
the 1954 Su-
preme Court 
decision and 
its impact and 
your hopes 
going forward.  

Attendees were able to preview 
and have a conversation with Eugene 
Williams about “I Just Want To Testify,” 
KTWU’s documentary about the life and 
times in Topeka leading up to the Brown 
case at the Brown v. Board National 
Historic Site. 

There was a showing of Academy 
Award-winning “BlacKkKlansman” and 
a conversation with its Oscar-winning 
screenwriter Kevin Willmott.

A wrap-up symposium focused on 
community conversations about Tope-
kans’  stories and the future. The Kansas 
African American Affairs Commisssion 
worked with the Kansas State Historical 
Society to release the  Katherine Carper 
Sawyer commemorative trading card. At 
the age of 10 Mrs. Sawyer testified in the 
Brown v. Board case.

The week-long commemora-

tion ended with two block parties, 
a banquet, and bus tours of sites 
related to the 
Brown case.  
The buses were 
wrapped in im-
ages from the 
Brown outdoor 
mural. The city 
hopes to keep 
the images on 
the buses for the 
next two years.

PHOTOS:
1.  (Back) Alonzo Harrison, Pamela Johnson-Betts, (Front) Norma Avery, Marquis Burnett. 2.  NE Johnson County 
NAACP President Fred Jones; James Sawyer, husband of Katherine Carper Sawyer, and Grandson Courtney 
Sawyer, Darcella Goodman, Victor Goode and KAAAC Executive Director Kenya Cox. 3.  City Councilwoman 
Karen Hiller, “Dance... in Black and White director Steven Massey and Glenda Washngton.  4.  A scene from the 
play “Smoke Behind Closed Doors”  5.  Performance from “DANCE... in Black and White.”
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A
fter a tumultuous 2017-18 fiscal 
year, and unflattering organiza-
tional review conducted by an 

outside museum consulting firm,  and 
more than a year without an executive 
director, Ralp Caro has been given the 
task – at least on an interim basis – of 
righting the helm of the struggling 
American Jazz Museum.  

“We have something very special 
with the American Jazz Museum,” 
Caro said in a release. “The Board and 
I feel the gravity of our assignment as 
stewards, educators and preservation-

ists of Kansas City Jazz. We have an 
unwavering com-
mitment to the 
late jazz greats, 
to our surround-
ing neighbor-
hood and to 
our current and 
future visitors."

"Our ultimate 
goal is a model 
that is more self-
sustaining," he 
continued.

Caro replaces Cheptoo Kositany-
Buckner, who 
along with most 
of the mu-
seum’s board of 
directors, stepped 
down in spring 
2018 following 
the release of an 
organizational re-
view conducted by 
Museum Manage-
ment Consultants.  
The MMC report 

included 26 recommendations; chief 
among them was a directive to replace 
the staff and the museum board.    

Caro, who built a career in the 
health care industry and previously 
was COO at Samuel U. Rodgers Health 
Center and CEO of Swope Parkway 
Health Center, brings strong leader-
ship and a degree of credibility to the 
museum.  At the museum, he’s already 
making policy and program changes.  

"Trying to make some order out of 
the chaos. For 18 months, they really 
haven’t had a lot of direction. So my 
charter from the board of directors is 
to stabilize the organization and do no 
harm," Caro told Fox 4 KC.  

Among his first roles will be to find 
a way to balance the Museum’s books.  

"Certainly the money aspect of it 
will continue to be a challenge for the 
museum. I think a lot of that can be 
rectified relative to the programming 
that we instill," Caro said.

 In spring 2018, the Kansas City 
Council voted to allocate $730,000 in 
additional funding to help keep the 
museum open.   

Founded in 1997, the American Jazz 
Museum is located in the 18th and 
Vine Jazz District and is the world’s d 
only museum solely focused on the 
preservation, exhibition and advance-
ment of jazz music.  

P
aseo Blvd, like Auburn 
Avenue in Atlanta, and 125th 
Street in Harlem, exudes a 

rich cultural history.  In Kansas 
City, Paseo Blvd has a 123-year-old 
history that some residents feel is 
worth preserving. 

They weren’t happy with a Kansas 
City Council decision earlier this year 
to rename the street Martin Luther 
King Blvd.  In fact, nearly 3,000 
people were disgruntled enough with 
the change to sign a petition to force a 
vote to reverse the name change. 

The “Save the Paseo” Petition drive, 

filed with the City 
Clerk in April has 
been certified.  Of 
the 2,857 signatures 
submitted, 2,450 were 
validated, well over 
the minimum 1,708 
signatures required 
to bring the issue to 
a vote.  Now it’s up 
to the City Council to 
schedule the question 
for a vote, either dur-
ing the July election 
or in November. 

The effort to name a street in 
Kansas City for Martin Luther King, Jr. 
dates back to 2011 when  Council-
man Jermaine Reed tried to rename 
Prospect Avenue. Reed's effort failed, 
but in 2016, a group of Black clergy 
members  -- led by members of the 
Southern Christian Leadership Confer-
ence of Greater Kansas City - proposed 
the Paseo name change.

Mayor Sly James appointed a task 
force to study the issue.  Their top two 
recommendations were naming the 
new city airport or 63rd St. after King.  

I
n his second State of the Govern-
ment Address, KCK Mayor David 
Alvey ticked off a list of positive 

changes occurring or planned in Wyan-
dotte, but still drove home a message 
about the importance of strengthening 
communities.  

With a theme, “From Our Neighbor-
hoods Up,” Mayor Alvey called on 
the community to “double down on 
neighborhood rejuvenation.” 

Alvey stated the mission of the 
Unified Government is to improve the 
quality of life for citizens and busi-

nesses.
“That quality of life is most directly 

impacted by the quality of neighbor-
hood-based services,” Alvey said.

Finding ways to provide those 
services in an affordable way is the 
challenge. The Unified Government has 
reduced KCK property taxes about 15% 
over the past three years, moving KCK 
from once having the highest property 
tax rate of among the state’s largest 
cities to number 13 out of 25.

“How do we bring necessary ser-
vices to citizens to improve the quality 

of life in a manner that is fiscally sus-
tainable? The answer is to continue to 
broaden and diver-
sify the tax base. We 
must double down 
on neighborhood 
rejuvenation,” Alvey 
stated.

Positive changes 
In Wyandotte Coun-
ty Alvey pointed out 
were:  

Population is 
slowly growing.

Overall crime has decreased 11% 
citywide and as much as 28% in some 

neighborhoods.
New homes are be-

ing built or remodeled 
across the city.

Dozens of once 
vacant, tax delinquent 
homes are being reno-
vated through the Land 
Bank Rehab program 
and sold to citizens.

The $155-million 
Turner Logistics Center 

project will rebuild the I-70/Turner 
Diagonal interchange, add up to 2 
million square feet of distribution/
warehouse space and create 1,800 
new jobs.

The former Indian Springs site is 
moving toward redevelopment as a 
$100-million “Foodie Park.”

The American Royal will break 
ground on its multi-million dollar 
complex in western KCK next year.

The Police Athletic League is serving 
400 kids in the long empty St. Mary’s 
Church downtown.

Hopes Pinned on Caro Helping To Stabilize the American Jazz Museum  
•RalphCaro,arespectedformerChief
ExecutivewithtwoKansasCitycommunity

healthsystems,hasbeenappointedinterim
directoroftheAmericanJazzMuseum.

Caro


Save The Paseo Petition Drive Effort has Adequate Signatures to Force Citizens’ Vote

In His Second State of Government Address Alvey Ticks off List of Positives in KCK

Alvey 

See Paseo page 21

Kansas City

The historic Paseo may be back.  The street name was changed earlier this year to Martin 
Luther King Blvd., but a petition drive could lead to reversal of that vote.  



T
he annual Heartland Wichita 
Black Chamber of Commerce 
Black-and-White Ball, held 

April 27 at the Wichita Marriott, 
included their Business Hall of Fame 
recognition, scholarship awards and 
two special recognitions. 

The Black Business Hall of Fame 
inductees included Donna Wright, 
recognized for her work serving 
as Regional Vice President of the 
MidAmerica Minority Supplier 
Development Council.  The late 
Lorenza Breckenridge Sr., owner and 
operator of Breckco Construction 
Company, was also inducted into 
the Hall.  His  honor was accepted 
by three of his grandsons, Lorenza 
Breckenridge III, Lyndon Brecken-
ridge and Jared Sterling.  

Also honored posthumously was 
George T. Johnson, a Vietnam War 
veteran  who returned home to 
Wichita to a professional business 
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Deltas Host 34th Annual Cotillion Formal Presentation

“E
mpowering Tomorrow’s 
Young Leaders” was the 
theme for the 34th An-

nual Cotillion Scholarship Program 
sponsored by the Kansas City, Missouri, 
Alumnae Chapter of Delta Sigma Theta 
Sorority, Inc. and the Delta Educa-
tional and Economic Development 
Foundation (DEED).  Cotillion is a 
youth development and scholarship 
program for male and female high 
school seniors. The annual program 
is designed to enhance the academic, 
social, cultural, and civic awareness of 
selected high school seniors from the 
greater Kansas City metropolitan area.

The Cotillion season culminated 
in grand style with 23 graduating 
high school seniors being formally 
presented at a black-tie event held on 
April 20 at the Downtown Marriott 
Hotel in Kansas City, Missouri, with 
over 500 guests in attendance. Com-
mentators for the evening were Dawn 
Rattan, owner of EverFit Gym and Chris 
Good, owner of Ruby Jean’s Juicery.  
Music was provided by the James Ward 
Trio Band.

The scholars shared 
their college choices, 
degree programs and 
plans for the future.  
They performed a grand 
waltz and a finale dance 
choreographed by Elaina 
Thomas.  

The evening ended with 
the awarding of more than 
$40,000 in scholarships. 
Each participant who met 
the minimum program 
requirements received a 
$1,000 book scholarship.   
Additional scholarships 
were awarded in the areas 
of:  Essay Competition, 
Highest GPA, Community Service, Ads 
and Ticket Sales.  Lauren Tigner was 
the Top Overall Cotillion Participant 
winner.    MaKynzee Gaddy was the 
Female 1st Runner-Up winner, Latonya 
Mitchell was the Female 2nd Runner-
Up winner. Drake Butler was the Male 
1st Runner-up winner and Kollin Battle 
was the Male 2nd Runner-Up winner.   

PHOTOS:  1. 2019 twenty-three Cotillion participants. 2. Cotillion chairs; Anika Williams, Melanie Miller and Lenore 
Grayer 3. 2019 top Cotillion winners.



Wichita Heartland Black Chamber Hosts Night of Elegance and Awards Banquet

PHOTOS: Attending the 
event were:  KS Rep Gail 
Finney and Gerald Finney 
and 2. Hercules and Fakia 
Finley.  3.  Accepting the 
Hall of Fame recognition 
for Lorenza Breckenridge, 
Sr. are:  Dr. Robert Weems, 
Heartland; grandsons 
Jared Sterling and Lyndon 
Breckenridge III; Greg 
Cole, Heartland president; 
and grandson Lorenza 
Breckenridge III. 4. Junetta 

1

2 3

6

Photos courtesy Delta Sigma Theta

2 3

4 5

Photos by My Pictureman

and entrepreneurial career. 
He successfully established 
Diversified Educational 
Training and Manufacturing 
Company (DETMAC).  John-
son’s honor was accepted by 
his widow, Pam.

Dr. Marche Fleming-Ran-
dle, VP for Diversity and Com-
munity Engagement, Wichita 
State University, received the 
Big Apple Award and Junetta 
Everett, Delta Dental, received 
the Shining Star Award.

Heartland Wichita awarded 
their renewable college 
scholarships. This year’s 
recipients were: Sydney 
Mansaw, Northeast Magnet; 
Dejuan McPhaul, East High; 
Chelsea James, Northeast 
Magnet; MaKayla Knox, East 
High; and Briaja Tucker, 
Northwest High.

1

1

7
Everett, Shining Star honoree; 5. Dr. Marche’ 
Fleming-Randle, Big Apple Award honoree.  
6. Donna Wright, Half of Fame inductee, and 

7.  Pam Johnson, who accepted Half of Fame 
recognition for her late husband, George T. 
Johnson.   
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Six Essential Resume Tips For Job Seekers Over Age 30

W
hen you 
couple the 
fact that un-

employment hit a low 
3.6% in April, and 
the number of U.S. 
companies wanting 
to hire fresh talent 
is at a 12-year high, 
it’s a job seekers’ 
market.

ManpowerGroup’s 
Employment Outlook 
Survey found that 
more than 12,500 
U.S. employers re-
port double-digit job 
forecasts across all 
13 industry sectors 
including transpor-
tation, hospitality, 
retail, and business 
services forecast 
optimistic hiring 
plans.

However, thanks to 
the increasing use 
of automation and 
a growing interest 
from companies in diversity, the way job 
seekers will find the best opportunities 
is shifting. 

WHERE TO LOOK

Tom Gimbel at LaSalle Network 
says that among 5,000 professionals 
the staffing firm surveyed, the top three 
ways they look for employment are 
online job boards, sites like LinkedIn, 
Indeed and Glassdoor, recruiters, and 
networking. 

“While we’ve seen various trends 
pop up in the job-search process,” 
he says, “these traditional methods 
continue to be most the popular and we 
plan to see it remain the same for years 
to come.”

ARTIFICIAL INTELLIGENCE

At many places, AI “bots” focused 
on recruiting efforts are likely going 
to be part of the candidates’ interview 
experience.

Eyal Grayevsky, CEO and cofounder 
of Mya Systems says that in 2019 the 
divide between intelligent, conversa-
tional recruiting bots and basic chatbots 
that follow simple decision trees will 

become a chasm. “Job search 
candidates will gravitate toward 
conversational bots,” he explains, 
“because of their ability to respond 
more knowledgeably and naturally, 
to anticipate candidate needs, and 
to learn and adapt to candidate 
preferences over time.”

GIGS

AI aside, more freelancers are 
finding jobs online and working 
remotely – 67% of freelancers report 
that the amount of work they’ve got-
ten online has increased in the last 
year, and 64% of freelancers found 
work online, up 22 points since 
2014 according to the most recent 
Freelancing in America report. 

These jobs range from tech to ac-
counting, HR to administrative work.

NETWORKING

“The rise of automated job search 
services and matching engines 
means you must become a master 
networker in order to stand out from 
all the other resumes being reviewed 
by machines,” says Tracey Welson-
Rossman CMO of Chariot Solutions 

and founder of TechGirlz. 
“Whether you are a college 
student landing your first job 
or currently employed and 
looking for a new position at 
a different company, using 
your contacts to attach a 
face to that piece of paper is 
one way to break out of the 
pack.”

TEMP-TO-PERMANENT

“A very important stat that 
job seekers should note is 
that the risk of new hires fail-
ing was 50% in 2017,” notes 
Elaine Varelas, managing 
partner at Keystone Part-
ners, “and talent acquisition 
people have been chal-
lenged to fix this expensive 
margin of error.

While they solve for the 
cause, HR is working on 

minimizing risk and the cost associ-
ated with this failure, by moving from 
permanent hires to “temp to perm” roles 
throughout the organization, she says.

“Job seekers need to make sure 
they are comfortable with this kind of 
offer,” Varelas explains, because it often 
doesn’t include holidays, vacation time, 
and most other important full-time em-
ployee benefits. “Key to your success 
in these situations is getting answers 
regarding what factors are considered 
to make the switch to permanent,” she 
recommends. 

If it is based on the economy, there 
most likely won’t be severance if the 
role ends, she points out. If it’s entirely 
based on performance (and most likely 
it will be) what does the organization 
need to see from you in terms of con-
tribution? “Ask, how will my success be 
defined? And, how often will feedback 
be provided?” Varelas suggests.
- Lydia Dishman, FastCompany.

I
n today’s competitive job search, a 
resume with an outdated format or 
with an antiquated writing style is a 

one-way ticket to the “Don’t Interview” 
pile.

YOUR PHONE NUMBER

Make sure your contact information 
includes just one number – preferably 
a cell phone. Replace your cell’s robo-
response with a professional greeting 
in case the call goes to voicemail.

YOUR EMAIL

Hotmail or AOL emails may raise a 
red flag that you are stuck in the 20th 
century. Open a newer account like 
Gmail and update your resume with 
it. This will help you blend in with the 
crowd and keep the hiring manager’s 
mind on your actual experience and 
skills.

YOUR LINKEDIN

With your name, phone number and 
email, be sure to include a link to your 

LinkedIn profile. Show the reader you 
are up to speed on today’s profes-
sional networking. Make sure your 
LinkedIn profile is up to date, that you 
have uploaded a headshot, and that 
the headline, summary and experience 
sections are populated. (See Page 11)

YOUR SUMMARY

Forget an adjective-rich sum-
mary section peppered with several 
industry-related keywords. Make sure 
the reader knows you are ideally suited 
for particular roles by replacing generic 
phrasing with unique details about you. 
Address the requirements from the job 
posting that fit your skills and interest 
you.

YOUR EXPERIENCE

Readers are interested in what 
you’ve done in the last 10 to 15 years; 
forget 1998 unless it’s important.

You can show career progression, 
indicate to the reader you’ve held cer-
tain job titles or worked with companies 

whose names are sure to impress, 
by adding an “Additional Experience” 
section – remove all dates from this 
section and keep it brief – there is no 
need to go into detail about these roles 
as they are likely much less relevant to 
your current career aspirations.

WHITE SPACE

Today’s resumes are likely to be 
read online on big screens and mobile 
devices. In fact your resume may not 
get printed out until the fourth or fifth 
read – if ever.

Resumes written for print just don’t 
translate well on the screen– primarily 
because of too much dense text and 
a lack  of white space – critical to suc-
cessful skimming and online reading.

Keep your paragraphs to two or 
three lines. Put at least half an inch of 
white space between each and every 
phrase or bullet on the page.

- CareerSidekick.com

2019 is a Job-Seeker’s Market - Here’s What to Expect 

Special  2019 Jobs Search Supplement 
THE COMMUNITY VOICE 

For a Job!Looking 

With a 3.6% unemployment rate, companies are work-
ing harder and more creatively to make sure they hire 
the best candidates.
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I
f you are applying for jobs or looking 
for a promotion with your current 
employer, you will almost certainly 

need to demonstrate good communi-
cation skills. Communication skills are 
needed to speak appropriately with a 
wide variety of people 
whilst maintaining 
good eye contact, 
demonstrate a varied 
vocabulary and tailor 
your language to your 
audience, listen 
effectively, present 
your ideas appropri-
ately, write clearly and 
concisely, and work 
well in a group. Many 
of these are essential 
business skills that 
employers seek.

In contrast, poor 
communication skills 
can have a negative 
impact - a poorly de-
livered message may 
result in misunder-
standing, frustration 
and in some cases 
disaster.

Communication 
can be defined as the 

process of understanding and sharing 
meaning. To communicate well is to 
understand, and be understood. This 
can be achieved in the following ways:

Verbally - your voice
Visually - e.g. images, graphs, 

maps, infographics
Non-verbally - e.g. body language, 

eye contact, gestures
Written – e.g. books, websites, 

emails
Listening – Being able to actively 

listen is an important 
communication skill. 
It’s easily overlooked, 
as people tend to focus 
more on what they want 
to say, rather than lis-
tening to what the other 
person is saying.

Knowing when to 
pause to allow the 
other person to talk is 
an important skill. It 
conveys respect and a 
willingness to hear the 
other person’s point of 
view.

Active listening 
skills will help you and 
your colleagues have 
more open and useful 
exchanges, where each 
contributor’s point of 
view is expressed and 
heard. This should lead 
to a more positive work-
ing environment.

Jobs with Staying Power

T
here are career-paths that 
will never become obsolete. 
Although supply and demand 

can fluctuate, there will always be a 
basic need for people in roles such as

•  Teachers 
•  Lawyers 
•  Engineers 
•  Dentists 
•  Doctors 
•  Law 

Enforcement 
•  Accountants 
•  Food and 

Beverage Preparers 
and Servers 

•  Skilled Trades
The skilled trades 

are stable jobs 
that will always 
be needed. And 
not enough young 
people consider 
these options, 
which has led to an 
ongoing shortage of 
trades workers. This 
means numerous opportunities and 
higher wages for many skilled trades. 

The demand for Electricians, 
Welders, Carpenters, Construction 
workers and other trades people will 

be a constant.
If young people want to create 

a powerful career path, one where 
they have the option to be their own 
boss, they can’t go wrong with an 
education that includes technology, 
and business management or 

marketing – along 
with obtaining an 
expertise at one of 
the skilled trades.

This kind of 
cross-disciplinary 
education is going 
to be the key to 
future success. 
An engineer with 
technical wizardry 
may be a genius at 
what they do, but an 
engineer with solid 
technical abilities as 
well as advanced 
communications 
skills is a rock star.

Critical thinking 
and problem solving 

skills also cannot be automated. The 
best paid and most secure jobs will 
go to people with solid analytic and 
interactive abilities.

- Workopolis.com

Long gone are the days of staying 
with one company for life. Today, 
people expect to work for five or 

more different employers throughout 
the course of their careers, and they 
may have as many as 11 different jobs 
by the time they retire.

One option for people looking to 
progress in their careers is going back 
to school to get or finish a certification, 
degree or advanced degree. 

With today’s nontraditional pro-
grams, online courses, and flexible 
schooling options, it is easier than ever 
to go back to school without dropping 
out of the workforce. If you find the 
right university, you can get the educa-
tion you need in a way that fits your 
budget and schedule.

If any of these three signs apply to 
you, then going back to school is the 
best decision you can make for your 
career today:

YOUR SKILLS ARE OUTDATED

Take a look at your current skill set: 
Is it up to snuff, or could it stand some 
updating? Telltale signs that your skills 
are outdated include:

•  Your Job Is Disappearing: Fewer 
and fewer companies are hiring people 
who do what you do. Instead, your 

responsibilities are being automated 
away — or phased out of businesses 
altogether.

•  You’re Still Doing Things the Way 
You Always Have: New tech tools are 
coming out every day — but you don’t 
know how to use any of 
them. 

•  It’s Hard to Keep Up 
with Industry Discus-
sions 

YOU WANT MORE 

RESPONSIBILITY  

But You Can’t 

Seem to Get It

You’ve been angling 
for a promotion for 
years. You constantly 
go above and beyond, 
always taking on ad-
ditional responsibility to 
prove to your supervisor 
that you can handle it.

And yet, you always 
get passed over when a 
new job opens up, your 
manager telling you “It’s 
not time yet.”

If your manager 
isn’t willing to promote 

Three Signs You Should Go Back to School to Advance Your Career 

We All Need Communication Skills

1 Communication          57.9%

2  Organization          56.5%

3  Teamwork          56.4%

4  Always Punctual         55.9%

5  Critical Thinking         55.8%

6  Social Skills         55.8%

7  Creativity         55.0%

8  Interpersonal Communication   55.0%

9  Adaptability      54.9%

10  Friendly Personality     54.6%

Top 10 Most In-Demand Soft Skills
(Based on % of members with skill who were hired into a new job)

you even after you’ve demonstrated 
your ability to do the job, it’s generally 
because they’re worried about your 
leadership skills. 

Heading back to school 
helps in two ways: First, it allows 

you to take classes specifically designed 
to boost your leadership skills in your 
field. Second, it also shows you’re a 
self-starter who takes initiative — in 
other words, the perfect candidate for a 
leadership role.

If it seems like promotions always go 
to outside candidates instead of existing 
employees, credentials may also be a 
factor. The external candidates just have 
better resumes. This, too, is something 
you can address by going back to school 
and earning an advanced degree.

YOUR INDUSTRY DOESN’T FULFILL 

YOU ANYMORE

Your job isn’t as exciting as it used 
to be — that’s why you’re itching to 
advance. But before deciding a promo-
tion is all you need, take a look at the 
industry as a whole. Do you still want to 
be in this field? 

If your whole industry has you burnt 
out, it’s time to make a massive career 
move and change your field. With the 
majority of jobs requiring a college edu-
cation, it is likely that potential employers 
will be looking for your credentials. Going 
back to school gives you the degree 
you’ll need to catch the right attention, 
plus the crucial foundational knowledge 
that will allow you to hit the ground run-
ning when you make the transition.

Is going back to school is the right 
choice for you? If it is, the next step is 
finding the school or program that meets 
your needs. 

- Recruiter.com

Beyond a salary boost, an advanced degree could be a bargaining chip in the promotion 
process. In general, hiring managers offer higher entry-level salaries and more promotion 
opportunities on average to those with higher education.







Skilled trades are stable jobs 
that will always be needed.  
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What is LinkedIn & Why Should You Use It?
M

aybe you’ve heard the word 
“LinkedIn,” but what is it? Put 
simply, LinkedIn.com is a social 

network for professionals. It’s like Face-
book for your career.

Though one of the most popular 
social platforms today, many people still 
have no idea what LinkedIn is supposed 
to be used for or how they might benefit. 
A BRIEF INTRO

Whether you’re a marketing 
executive, a shop owner or a first-year 
college student, LinkedIn is for anybody 
interested in new opportunities to grow 
their careers.

You can think of LinkedIn as the high-
tech version of going to a networking 
event where you meet other profes-
sionals, talk about what you do and 
exchange business cards. 

On LinkedIn, you network by adding 
people as “connections,” similar to how 
you’d make a friend request on Face-
book. You talk via private message (or 
available contact information) and you 
have all of your professional experience 
and achievements laid out in a neatly 
organized profile to show off to other 
users.

LinkedIn is similar to Facebook in 
terms of its layout and features. 

MAIN FEATURES

HOME: This is your news feed, 
showing recent posts from your con-
nections. 

PROFILE: Your profile shows 
your name, your photo, your location, 
your occupation and more right at the 
top. Below that, you have the ability to 
customize various different sections 
like a short summary, work experience, 
education and other sections similarly 
to how you might create a traditional 
resume or CV.

MY NETWORK: Here you’ll find 
a list of all the professionals you’re con-
nected with on LinkedIn. You also have 
options to add contacts, find people you 
may know and find alumni.

JOBS: Jobs are posted on LinkedIn 
everyday by employers, and LinkedIn 
recommends specific jobs to you based 
on your current information, including 
your location and optional job prefer-
ences to get tailored job listings.

INTERESTS: These include 
company pages, groups according to lo-
cation or interest, LinkedIn’s SlideShare 
platform for slideshow publishing and 
LinkedIn’s Lynda platform for educa-
tional purposes.

SEARCH BAR: LinkedIn has a 
powerful search feature that allows you 
to filter results. Click “Advanced” beside 
the search bar to find specific profes-
sionals, companies, jobs and more.

MESSAGES: Talk with other 
professionals one on one.

NOTIFICATIONS: This feature 
lets you know when you’ve been 
endorsed by someone, invited to join 
something or welcomed to check out a 
post you might be interested in.

PENDING INVITATIONS: Other 
professionals can invite you to connect 
with them.

These are the main features for a 

basic account, but you might even be 
interested in using LinkedIn’s Business 
Services and/or Premium account 
upgrades, which allow users to post 
jobs, take advantage of talent solutions, 
advertise on the platform and expand 
your sales strategy to include social 
sales on LinkedIn.

WHAT YOU CAN USE IT FOR 
• Find and apply to jobs. Linke-
dIn is one of the best places to look for 
job postings online. You’ll always get 
recommendations about jobs you may 
be interested in, and you can use the 
search bar to seek specific positions.
•  Get back in touch. You can use 
the My Network section to find old col-

leagues, teachers, people you went to 
school with and anyone else worth hav-
ing in your professional network. Con-
nect your email to sync your contacts.
•  Use your profile as your re-

sume. Your LinkedIn profile basically 
represents a more complete and inter-
active resume. You can include it as a 
link in an email or cover letter when you 
apply to jobs. Some job websites will 
even connect to your LinkedIn profile 

to import your information. If you need 
to build a resume outside of LinkedIn, 
there are apps for that.
•  Find and connect with new 
professionals locally or internation-
ally who may be able to help with your 
professional endeavors. 
•  Participate in groups. A great 
way to build connections is to join 
groups based on your interests or 
profession. 

• Blog about what 

you know. LinkedIn’s platform 
allows users to publish blog posts that 
also show up on your profile, which in-
creases your credibility in fields relevant 
to your professional experience.
• Apps. LinkedIn’s mobile apps can 
keep you connected on the go. Linke-
dIn’s mobile page offers its main apps 
for free with other specialized apps for 
job search, SlideShare, Linked Learning 
and premium accounts. 

- Daniel Nations, Lifewire.com
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Job Search Stalled? Try a Staffing Agency

T
he job search process is tiring. 
Not only does it take a lot of 
time, it can wear you out putting 

your self-worth on the line every 
time you apply for a job, only to be 
rejected. 

That’s where staffing agencies 
come in.  A staffing agency works on 
behalf of a company to find temporary 
employees for positions the company 
needs filled immediately. The agency 
is responsible for posting jobs, vetting 
candidates, and eventually hiring 
employees. 

Staffing agencies can be your 
golden ticket to employment. Here’s 
why:

YOU CAN WORK TEMPORARILY 
WHILE STILL JOB SEARCHING.

Even if you don’t see the position 
you hold during a temp job as your 
life’s calling, it can provide a valuable 
source of income while you continue 
the job search. Also, you can specify 
to the staffing agency that you 
would prefer jobs with lower time 
commitments, so you can use the 
extra time to continue the application 

process.

YOUR TEMP JOB MAY ACTUALLY 
LEAD TO EMPLOYMENT.

For some companies, hiring 
employees who are temporary at first 
is a way of vetting them before taking 
them on as a permanent fixture. 
In addition, some companies hire 
staffing agencies to fill permanent 
positions from the get-go. 
But don’t expect a temp 
job to automatically turn 
into a full-time gig. If 
you realize you want to 
work permanently at the 
company you’ve been 
temping for, try to clarify 
that with management 
early on. Additionally, it’s 
important to make clear 
your skills and drive.  
“You have to show them 
every day why you’d be 
an awesome asset to 
their team,” advises Rob 
Paone, career coach and 
founder of careerdreaming.
com. 

SKILL-BUILDING 
OPPORTUNITIES.

Temp jobs can be a valuable 
opportunity to quickly build resume-
boosting skills. Those skills can 
leverage you into your next, 
permanent job. Make sure to match 
the agency you work with to the type 
of skills you’d like to build. 

STAFFING AGENCIES OFTEN 
HAVE FASTER TURNAROUND 
TIMES THAN REGULAR JOBS.

While it may take weeks to 
even hear back about an interview 
after sending in an application to a 
company itself, temping agencies 
speedily and efficiently get positions 
filled.  

THE CONTACTS YOU MAKE, YOU 
CAN KEEP.

Working temporarily can help 
you make contacts in a company 
or an industry. Even if you’re 
somewhere for a short time, make 
it your mission to network with 
employees at the company. Even if 
the company doesn’t have any open 
positions, your colleagues may have 
insider knowledge about open jobs 
elsewhere. 

YOU CAN FLEXIBLY 
EXPLORE DIFFERENT WORK 
ENVIRONMENTS

Perhaps it’s been difficult to find 
a job because you’re not quite sure 
what the right job is for you. Working 
with a staffing agency can expose 
you to many jobs and industries in a 
short time. This can help clarify and 
focus your job application process, 
and you can speak from experience 
about what you really love about 
working in that industry.

- Glassdoor.com

H
iring managers want 
to know if you’ll be 
a good fit, but they 

also want to know if you’re 
likely to leave to start a 
family or retire in the near 
future – but asking anything 
intended to get information 
about a person’s status in a 
protected class — age, race, 
religion, pregnancy, etc. — is 
technically illegal. 

Often, both interviewers 
and interviewees don’t 
realize that questions have 
veered into murky territory. 
Here are eight questions to 
avoid answering.

ARE YOU MARRIED?
Anything that fishes 

for information about a 
candidate’s family plans 
(marriage, engagement, and child 
planning) is technically illegal 
because it falls under pregnancy 
discrimination. It can often seem 
like a hiring manager is just making 
pleasant conversation and trying 
to get to know you better, but job 
applicants are not obligated to 
disclose any personal information. 
This could also be a subtle way to 

question someone about their sexual 
orientation — another protected class 
in many states.

HOW OLD ARE YOU?
Lots of applications stipulate that 

employees have to be over 18, and 
that’s fine—ensuring their workers 
are not minors is within a company’s 
rights. But this question becomes 
problematic with more mature 

candidates, because it’s illegal to 
discriminate against anyone over 
40 on the basis of age. If anyone 
asks, decline to respond and use the 
opportunity to emphasize experience. 

WHEN DID YOU GRADUATE?
This is a not-so-sly way to 

calculate someone’s age. (Feel 
free to nix the graduation year from 
your resume, too.) If the interviewer 

presses for a reply, you might give 
him the date and then ask how that 
applies to your candidacy. 

HOW’S YOUR HEALTH?
If it’s a physically demanding job, 
employers have a right to ask 
about specific physical abilities. For 
example: “This job requires lifting 
packages up to 30 pounds.” But 
anything that isn’t directly related to 

tasks you’ll be performing on the job 

is personal information that you don’t 

have to reveal.

WHAT RELIGION ARE YOU? DO 
YOU OBSERVE ANY RELIGIOUS 

HOLIDAYS?
It’s illegal to discuss your religion 

in an interview, even if it will affect 
your need to take time off. Just say, 
“I prefer not to discuss my religion, 
but I can assure you that it will not 

interfere with doing this job.”

HAVE YOU EVER BEEN 

ARRESTED?
It’s not illegal to ask if you’ve 

ever been convicted of a crime, but 
they can’t ask about your arrest 
record. That said, it is not illegal 
for a concerned hiring manager to 
research arrest records online. If 

you know they’ll be looking into your 
background, this constitutes a rare 
instance where an interviewee should 
volunteer incriminating information.

WHAT COUNTRY ARE YOU FROM?
As long as you’re authorized to 

work in the country where the job 
is located — a question they are 
allowed to ask — employers can’t 
dig into where you’re from because 
nationality discrimination is illegal. 
And, they can’t ask if English is your 
first language.
DO YOU LIKE TO DRINK 

SOCIALLY?
It’s actually illegal to ask this in 

order to protect people who might 
answer “No.” Under the Americans 
with Disabilities Act of 1990, 
recovering alcoholics don’t have to 
reveal any information that might 
hint at their status. It’s also illegal to 
question job applicants about when 
they last used illegal drugs, although 
asking if you’re currently using illegal 
drugs is permissible.

- MentalFloss.com

For more info, visit eeoc.gov. 
For more illegal questions, visit www.

betterteam.com/illegal-interview-questions

Eight Questions That Are Illegal to Ask You in Job Interviews

Staffing agencies are using technology to effectively recruit and manage candidates. 
These technologies offer features such as integration with email platforms and 
maintains candidate databases. This reduces recruitment time, improves placement 
quality, and strengthens relationships with clients. 

Illegal job interview questions solicit information from job candidates that could be 
used to discriminate against them. Asking questions about a candidate's race, reli-
gion, age or marital status could open up a company to a discrimination lawsuit.
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Boost Your Game on Social 
Media But Watch Out
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J
ob seekers have long known 
the importance of cleaning up 
their social media activity when 

ithey’re searching for a job, but in 
2019 social media activity will take 
on a new level of importance in job 
search and career advancement.

In 2018, a Jobvite survey of 
recruiters showed that 77% of 
recruiters are using LinkedIn to 
source and screen candidates, 
63% are using Facebook, and 25% 
are using Instagram. In addition, 
companies are starting to use 
software that scans and scores social 
media profiles and activity to match 
candidates to openings.

The good news for job seekers 
is that in this tight labor market 
companies are using social media 
to proactively find candidates 
that might not fit the 
mold of a traditional 
applicant for the 
position. Engaging 
in conversations and 
communities around 
passions could put a 
job seeker on the radar for a position 

they would not have been deemed 
“qualified” for in years past. Being 
authentic and a bit more transparent 
could now be in their favor.

The bad news for job seekers 
is that the temptation to cross the 
line into vulgar, violent, and other 
negative conversations online is 
at an all-time high. While being 
passionate about a cause could 
create a connection point with a 
company, displaying rude behavior 
could get them ruled out for a 
position as software is also evolving 
to screen social media interactions 
for red-flag behaviors.

The bottom line? Job seekers 
who create profiles that connect 
with their audience and build their 
visibility through thought leadership 

and engagement 
in communities 

of interest will 
now have more 
opportunity to 
be found and 
stand out from the 

competition.
- CareerSherpa.net





investment of time rather than money.

LOW-INVESTMENT BUSINESS 

IDEAS

Content Provider: Sites like Fiverr 
offer a great opportunity for writers, 
editors, photographers, artists and 
videomakers to book gigs from busi-
nesses with an assortment of content 
needs. The amount of money one can 

generate will vary greatly on a person’s 
drive and talent. 

Personal Creations: You can sell 
your works of art with an investment of 
nothing more than art supplies and your 
own time. Platforms like Etsy, eBay and 
Amazon cater to creators and make it 
easy to turn a profit from your work.
In-Home Services: Services 
don’t cost you any money up-front 
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HCC is accepting applications for the following:

In Atchison, KS

• Associate Degree Nursing Instructor 
   (MSN/RN required)
• Practical Nursing Instructor (BSN/RN required)
• Diesel Instructor
• Electrical Technology Instructor
• Industrial Welding Technology Instructor

 In Highland, KS

• Campus Counselor (Master’s required)
• Criminal Justice Instructor (Master’s required)

All positions are full-time with benefits. Request appli-
cation packet(s) from humanresources@highlandcc.edu 
or 785-442-6144. EOE

GENERAL RESOURCES
CareerBuilder.com
Indeed.com
Job.com
GlassDoor.com
LinkedIn.com
Monster.com
SimplyHired.com

KANSAS

KansasWorks.com 
Workforce-KS.com 

Visit their offices in several 
cities in Kansas for in-person 
help, or use the sites to search 
job listings by county, and 
explore job training, resume 
writing, career planning, unem-
ployment info, and resources 
for older job seekers, young 
adults and military veterans 
joining the civilian workforce. 
There are currently more than 
41,000 job openings posted 
to KansasWorks.com from 
around the state. Employers 
can also login to view resumes 
that job seekers have posted 

to the site.

KCVA.ks.gov/kanvet/employ-
ment-resources

This site focuses on re-
sources for military veterans. 

WSUTech.edu
Do you need a certificate to 

boost your game or training for 
a new career path? You might 
check out the new offerings 
from WSU Tech’s programs 
and campuses. 

www.DOL.KS.gov/home/job-
services 

This site is hosted by the 
Kansas Department of Labor 
and includes a link to job open-
ings with the state govern-
ment.

www.DCF.KS.gov/Agency/
Pages/EmploymentwithDis-
abilities.aspx

Disabled Kansans who 
work may have to navigate a 
number of regulations, but this 
site can help.

KANSAS CITY 

WorkforcePartnership.com 
This site is partnered 

with KansasWorks.com and 
offers resources for Johnson, 
Leavenworth and Wyandotte 
counties.

Jobs.MO.gov
This site is hosted by the 

Missouri Division of Workforce 
Development and offers 
resources from training to job 
listings.

KCJobs.com
This site lists jobs in metro-

area KC.

AbilityKC.org/Services/Em-
ploymentServices

This site offers guidance to 
handicapped job seekers in 
the KC area.

START YOUR OWN 
BUSINESS

Portal.Kansas.gov/Business
This site is Kansas’ one-

stop resource for the paper-
work to build and maintain a 
business in the state.

www.KCSourcelink.com
This site offers guidance 

and funding possibilities for 
entrepreneurs.

www.SOS.MO.gov/Business/
Outreach/starting_steps

The Missouri Secretary of 
State’s site offers a how-to list 
to meet the state’s business 
requirements.

www.SBA.gov/offices/dis-
trict/ks/wichita
www.SBA.gov/offices/dis-
trict/mo/kansas-city

The U.S. Small Business 
Administration can offer guid-
ance on setting up your busi-
ness and obtaining contracts.

Youtube.com
Youtube offers an amazing 

number of instructional videos 
for starting a business. Just 
start searching.

D
o you dream of starting your own 
business? But of course, there 
are dozens of obstacles that may 

keep you from actually doing that. You 
might not have enough motivation or 
time to actually see the work through; or 
you might not even have a solid idea to 
begin with - yet.

But where most people get stopped 
cold is their realization that it takes 
money to start a business - money they 
don’t have.

Still, consider: There are loans, 
grants, and other fundraising options, 
like crowdfunding, available to get you 
what you need; so money is not a good 
excuse not to start a business. And, 
beyond that, there are certain types of 
businesses you can start with almost 
no cash.

WHERE TO START

Your first step is to explore what it 
takes to formally “start” a business, and 
which of those items cost money.

Planning. You’ll need to come up with 
a business plan and financial model, of 
course, but you can do this on your own, 
for free.

Business license. If you’re plan-
ning on creating a partnership, LLC or 
corporation, you’ll need to file some 
paperwork - but it probably won’t cost 
you more than a few hundred dollars, 
depending on what licensing you need. 
The Small Business Administration has 
plenty of resources to help you figure 

out what you need, how to obtain it and 
how much it will cost.

A domain name. You’ll need to 
invest in your online brand early on; 
while I suggest going as professional 
as possible, you could also use a bare-
bones approach to launch, if yours is a 
minimum viable product. Often, a catchy 
domain name is all you need to define 
your brand at the start, and one can be 
bought for as little as $10 (if you can find 
one that isn’t taken!). I use GoDaddy to 
buy domains.

A website. Website builders these 
days are free and intuitive to use. You 
won’t expend anything but time to build 
your first site. I recommend starting 
simple with a widely-used free-version 
website platform, like Wordpress or Wix.

Marketing. While marketing has a 
reputation for being very expensive, 
there are actually a ton of really effective 
tactics that can be performed with only 
an investment of your time. Social media 
marketing, SEO and content marketing 
all fit within this category - and, honestly, 
those are really all you need. 

Equipment. Equipment, offices and 
other tangible assets are cash killers, 
but not all businesses need them. Some 
businesses don’t require any of these 
things, as I’ll explain shortly.

Products. Finally, all businesses need 
to sell something, which usually means 
some up-front investing. However, many 
services can be performed with an 

Can’t Find a Job?  Start a Business With Almost No Money?
need a physical headquarters for your 
business. For example, you could start 
a service for babysitting, dog-walking, or 
landscaping.

Repair or Skill-Based 
Services: Use your skilled labor as 
your main revenue driver. If you’re a 
handyman, cater to homeowners who 
don’t know much about home repairs. 
Just like in-home services, these types 
of gigs don’t require you to have a physi-
cal establishment and don’t require you 
to invest in anything except for the tools 
or equipment you need.

Resale: You acquire products and 
sell them to other people. You can use 
dropshipping or wholesaling to acquire 
these goods. With dropshipping, you 
ship directly from the manufacturer (and 
turn a lower profit), and there’s almost 
no startup cash. With wholesaling, you’ll 
need more money and space up-front, 
but you’ll end up with more control and 
more money.

Consulting: Think about the industry 
you’re in, and how much you’ve been 
able to learn in that time. Up-and-coming 
professionals, or startup business own-
ers will likely be glad to pay you for your 
expertise. Consulting is a service that 
costs only time to produce but can be 
highly valuable as a career opportunity.

Micropreneurship: You can piece 
together your own mini-business through 
shared-economy opportunities. For 
example, you could drive for a service 
like Uber, or rent your home out through 
AirBnB or find similar services that make 
use of what you’ve already got. After 
you start earning revenue, your lack 
of startup capital will become less of a 
problem and you can reinvest the profits 
or use them to start a bigger business.

JOB-HUNTING RESOURCES

There are thousands of low-cost start up business ideas that can make you a 
more than comfortable living, read this story to learn just a few.  

because they’re intangible 
goods. If you’re working 
in people’s own homes or 
neighborhoods, you won’t 
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16 2019 Mother-Daughter Winners

L
aDonna 
Battles a 
customer 

service rep. and 
her daughter, 
Nia, a 10th grade 
student, live in 
Kansas City, MO.

What do the 
two of you 
enjoy doing 
together and 
why?  I don't like 
doing it but when 
we work out 
together.  I like that she wants 
me to be healthy and is willing to 
help me do better. She is a really 
tough trainer/coach! She doesn't 
let me cheat, give up, or half do 
it when I say I can't.  She will do 
whatever she needs to get me 
through it.

We go to a lot of dance perfor-
mances like Alvin Ailey. 

We also attend a lot of events 
at the Kauffman Center, the Folly, 
and the GEM theater.

 Besides your looks, how 
are you two alike?  We both 
love God, sleep, good food, and 
music!  

She's very active in church, 

working in 
the youth department and praise 
dancing, just like I was at her 
age.

Neither of us like getting up in 
the morning. She's done several 
reports about school starting 
later.  Whereas I keep trying to 
convince my job that if I could 
just come in at 10 a.m. instead 
of 8 a.m., I'd be much more 
productive.

Name some of the qualities 
you see in your daughter that 
you passed down to her? 
A desire to help people, which 
I think also, comes from my 
mother, a missionary.  I seem 

to have gotten the same trait, 
helping others any way I can.  
Nia does the same - helping 
friends cope, with homework, 
and just trying to inspire them to 
be better. 

If you don't think you're 
much alike, tell us how you 
differ.  I am more extroverted 
where she is more of the quiet 
observer.

She loves sweets especially 
ice cream, and me - not so much

What is your fondest 
memory of your mother?  

Racing against each other to 
finish the same book.  We are 
reading “Becoming” by Michelle 
Obama next.

 Whenever we spend quality 
time together like when we went 
to St. Louis, MO to see Madea's 
Farewell Tour for my 16th Birthday.

The best advice from your 
mother?  Love and help people 
if you can without looking for 
payback.

I  find my self saying, "Oh, 
I'm turning into my mother 
when I ..."  When I answer the 
phone and people don't know I'm 
not her.

T
heresa Lee-
Covington is a 
correctional facil-

ity supervisor and her 
daughter, Char’Maine 
Lee, is an Advanced 
Medical Support Assis-
tant at Leavenworth VA 
Medical Center. They 
both live in Leaven-
worth. 

What is your fondest 
memory of your 
mother? The day she 
told me and my sister 
that she was pregnant and it 
was another girl. 

The best advice from your 
mother? Never give up, no 
matter how tough things may 
seem.  Always remember this 
is only a test and God always 
has me. Continue to keep my 
faith in God and remember that 
family is always here for me. 
She loves me no matter what I 
do and that she is always here 
for me. 
 I  find my self saying, "Oh, 
I'm turning into my mother 
when I ...” find myself scolding 
my son, drinking tea, the way I 
dress at times. My personality 

mim-
ics my 
mom at times especially when 
someone says something crazy 
to me and I give them a crazy 
look. Haha, I sound like my 
mom on the phone which is 
pretty crazy, too. 

Things we enjoy together:  
1. Praise Dance - It has really 
brought us closer to see how 
creative she has become 
through worshipping with the 
movements and music. 2. 
Shopping - Even if we say 
we don't have the money, we 
always pull from our "secret 
stash" 3. Pedicures & Mani-

cures- Need I 
say more!

How we are 
alike?  Both 
of us are U.S. 
Army veterans, 
have a love 
for caring for 
elderly, and will 
give the shirt 
off of our backs 
for our family/
friends, enjoy 
the simple 
things in life, 

of all the daughters we are the 
most alike.

Qualities passed on to your 
daughter. The ability to stand 
strong (firm) when facing life's 
challenges with grace, beauty, 
and style. Overcoming what 
people have to say about any 
situation, standing still and 
listening to our inner voices and 
being lead by the spirit. Being 
true to ourself, by rediscover-
ing ourself and loving the best 
skin we are in. Standing strong 
and finishing what you start no 
matter the outcome, God is in 
control. My strength, my love, 
my Charli.

P
atricia 
“Cookie” 
Mc-

Cullough of 
Kansas City,  is in 
supply manage-
ment for GSA 
and her daughter 
Danielle Stegall 
from Overland 
Park,  is a Finan-
cial Service Rep. 

What is your 
fondest memory 
of your mother? 
My fondest 
memory with 
my mother is when we went on 
a road trip to St. Louis to see 
Beyoncé!  

The best advice from your 
mother?  The best advice I’ve 
received from my mother is to 
always be myself and do what-
ever makes me happy in life!

I  find my self saying, "Oh, 
I'm turning into my mother 
when I ..."  When I’m at work 
and I have placed things in a 
certain spot, a certain way and 

some- one either moves it 
or miss places it. I never knew 
how annoying it could be until it 
started happening to me. 

What do the two of you enjoy 
doing together and why? We 
enjoy shopping, traveling, going 
out for a meal and she (Danielle) 
is always willing to go with me 
wherever I ask her anytime.  
She is awesome in this way. 

Besides your looks, 
how are you two alike? 
Organization skills, our 
pickiness with food choices, 
our personalities are similar 
if we are together at an 
event and I am ready to 
leave she is usually ready 
as well before I can even 
say anything.  Once we 
leave and I tell her why I 
was ready to go, it is almost 
always the same reason 
she was ready to go. 

Name some of the 
qualities you see in your 
daughter that you passed 

down to her. I have to have 
thing a certain way whether it is 
food or clothing, hair, she has to 
as well.  She is focused on life 
experiences and loves a chal-
lenge  She is always learning 
new things and striving for more.  
Being resilient and positive 
thinking, also being resourceful.  
She has determination and is 
very persistent.  Danielle is very 
sociable she has an outgoing 
personality.  I am so that person 
as well.

1st Place

2nd Place 3rd Place

L
arissa Sooter is 
a Service Writer/
Admin and her 

daughter Jessica 
Sooter is a Jackson 
County Sheriff’s 
Deputy K9 Handler.  
The mother and 
daughter duo live in 
Independence, MO. 

What do the two 

of you enjoy doing 
together and why? 
We enjoy doing 
everything together, 
going on vacations, 
shopping, eating dinner, just 
hanging out. We enjoy it 
because we have always been 
so close.

Besides your looks, how are 

you two alike?  We are both 
loud, outgoing and the life of 
the party. She is my Mini Me.

Name some of the qualities 
you see in your daughter 
that you passed down to 
her? Her facial expressions, 
attitude, work ethic, deter-
mination, love for animals, 

gratitude, 
love for 
fam-
ily and 
friends, beauty, and her willing-
ness to always help others 
when needed.

Where you don't think 
you're much alike, tell us 
how you differ. She will be 
the first to speak her mind 
before me.

What is your fondest memo-
ry of your mother?  My mom 
is my best friend, we make 
so many memories together 

they are all my 
favorite! I would 
have to say my 
favorite memories 
we make are our 
vacations we 
take! We go on at 
least one vacation 
a year, usually 
out of the country 
and she always 
makes it a blast!

The best advice 
from your moth-
er?  That no mat-
ter what kind of 

rough time I am going through 
she will always have my back 
and be my best friend! My 
mom has also always taught 
me to be a strong independent 
individual!

I  find my self saying, "Oh, 
I'm turning into my mother 
when I ..."  We both have 
a hard time hiding our facial 
expressions! It doesn’t have 
to come out of our mouths 
to know exactly what we 
are thinking! I am literally a 
younger version of my mom!

People’s 

Choice



 



•Thankstoeveryonewhoenteredthisyear,thosewhovotedonlineforourPeople’sChoiceAwardandtoourcelebrityjudgeswhopickedourotherwinnersfromatoughgroupofcompetitors.
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Wichita

A
rtists like the late Hattie Mc-
Daniel and Gordon Parks got 
their start here in Kansas and an 

organization in Northeast Wichita may 
help produce more performers like 
those greats.  The Northeast Wichita 
Performing Arts Conservatory or NEW-
PAC is looking to grow and expand the 
minds of the youth, and to preserve 
the dignity of the classical arts; and 
they are doing it all at an affordable 
rate. 

With sum-
mer gearing up, 
NEWPAC offers 
a great opportu-
nity to keep youth 
engaged and 
productive.

NEWPAC, 
located inside the 
Urban Prepara-
tory Academy at 
2821 E. 24th St. 
N., offers lessons 
in piano, voice, 
dance, drama, 

even percussion and strings.  Depend-
ing on the program, children as young 
as age three are able to participate.  
Adults are also welcome.  Percus-
sion and piano lessons start at $20 
per lesson and are billed monthly in 
advance.  Dance and drama lessons 
begin at $45 for the month with sev-
eral weekly rehearsals included. 

NEWPAC is open for instruction on 
Monday, Wednesday, Thursday and 
Saturday from 2:30 to 6:30 p.m. and 
on Saturdays from 10 a.m. to 4 p.m.

NEWPAC, which opened last year, 
is led by one of Wichita’s very own 
renaissance women, Sharon Ingram. 
Her career and knowledge spans 54 
years, and she is continuing with her 
purpose of having a positive impact 
on youth.  A team of experienced 
instructors and performers joins her.  
Teaching dance is Kimberly Davis, 
who ran Karar Dance for several 
years prior to joining the team.  Sheila 
Kinnard, a USD 259 drama instructor 
and talented actor, teaches drama.  

Adrienne DeGraftenreed teaches both 
drama and dance, and William Lynch 
teaches percussions.  With a team of 
high quality instructors, students will 
be prepared to compete at the col-
legiate level.

Ingram is quick to point out the 
benefits of the arts.  Correlation has 
shown that participating in the arts 
helps students master other subjects 
like reading, math and social studies.  
Participation even garners higher 
assessment scores in standardized test 

like the ACT and SAT.
“I don’t even know how you can 

live without the arts,” said Ingram.  
The nonprofit organizations website 

and Facebook page are full of helpful 
information, and the administrative 
staff is friendly and able to assist with 
all inquiries.  Contact NEWPAC for 
more information on how you and 
the community can support this rich 
endeavor. 

Plans are in motion to showcase 
student talent very soon.

NEWPAC to Revive the Arts in Northeast Wichita
By Natania Watie
The Community Voice

Students enrolled in NEWPAC, 2821 E 24th,  will be learning 1.  piano, 2. percussion and 3. dance.  NEWPAC is 
lead by Sharon Ingram and instructors include: dance teacher Kimberly Davis; drama teacher Sheila Kinnard; 
dance & drama teacher Adrienne DeGraftenreed; and percussion teacher Billy Lynch.

A
bout 20 years ago, more than 
85,000 Wichita utility customers 
signed a petition against Western 

Resources, the corporate forerunner 
of Westar, because of rate disparities. 
Wichita electricity consumers paid 
more for electricity than Kansas Power 
and Light (KPL) consumers in Topeka.

Former Wichita Mayor Bob Knight, 
led the effort, telling a business 
newspaper, "You cannot advance as a 
community until your utilities are in 
good shape," he says. "This is an issue 
that's not going away." 

The current Westar debacle reveals 
how foreseeing Knight was. If we don’t 
wrestle some authority away from 
Westar right now, it will continue hiking 
prices and running roughshod over our 
property rights. This power company 
has too much power over our lives.

I introduced a bill last session 
requiring utility companies to follow 
a permit process governed by the 
Kansas Corporation Commission (KCC) 
before placing transmission poles or 
transformers on homeowner property. 
House Republican leadership and 
Westar lobbyists blocked it.

So, despite the fact that Westar 
has agreed to remove some of those 
monstrous transmission towers in my 
district in Wichita, the utility isn’t sorry 
about what they’ve done. In fact, they 
plan to do it again -- next time, possibly 
in your neighbor-
hood.

I did some re-
search.

In the late 1990s, 
Wichita customers’ 
rates were roughly 
22% higher than 
rates paid in Topeka 
and parts of Johnson 

County. The response from the utility 
at the time? Take it up with the Kansas 
Corporation Commission (KCC).

"The KCC is responsible for the 
rates," said then-Western Resources 
spokeswoman Kim Gronniger in a 
newspaper article.  Although Wichita 
rates were higher than Topeka, both 
were still below the national average, 
she said.

The KCC recommended that the 
utility use some of its merger savings to 
reduce customer rates.

Another article said then-Western 
Resources President 
David Wittig was so 
upset that Wichita 
customers had the 
temerity to chal-
lenge unfair rates, he 
threatened in a letter 
to shareholders that 
“Western might walk 
away from” a pro-

posed merger with KCP&L, a scenario 
that could “mean higher rates for KGE 
(southern Kansas area) customers." 

Wittig also accused Mayor Knight 
of lying about Western Resources and 
threatened to leave Wichita and move 
its headquarters and most of its 800 
employees.

Wittig was basically saying, “You’re 
going to eat these higher utility rates 
and like it.”

Does this sound like an organization 
operating in the public interest?

Well, all these years later, this 
company has placed 105-foot poles 
in people’s front yards. This company 
empaneled a “community” commit-
tee to look at solutions and excluded 
Wichita homeowners directly affected 
by the poles.  This company also wants 
to punish homeowners with fees for 
installing solar panels on their homes.

Westar wants to “crush home solar 
to maintain” a monopoly over energy.

Westar can operate this way because 
they enjoy quasi-government powers 
such as Eminent Domain – the power 
to seize your property.

They’re a monopoly and they’ve been 
acting like it.

But now, after a fight, we have their 
attention. Let’s make the most of this 
opportunity and begin paring back the 
power – literally – that they have over 
us and too often wield against us. I’m 
asking everyone to weigh-in and call 
or write the KCC and ask them to stand 
up for us!

History should be our guide here. 
Some 20 years ago, we were in the 
same spot with Westar. Mayor Knight 
was right. This problem isn’t going 
away.

If the best predictor of future behav-
ior is past behavior, then it should be 
more than abundantly clear that our 
fight is not over.

It’s just beginning.

Let’s Begin Paring Back the Power - Literally - Westar Has Over Us
By KS Rep Gail Finney
Guest Columnist
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P
astor Robert Johnson has fond 
memories of growing up in a 
small town in Alabama, among 

them is his memory of a special 
community-based program for 
graduates.  Dressed in their caps and 
gowns, graduates from the three-area 
high schools would gather at Orange 
Chapel Church for this special but in-
spirational “Baccalaureate” ceremo-
ny.  To Johnson, it seemed as though 
all the members of the community 
who had a hand in helping him get to 
this milestone in his life, were there to 
cheer him on.       

“We looked forward as much to 
the Baccalaureate Ceremony as we 
did our school’s graduation,” recalled 
Johnson. 

Needless to say, the simple but 
significant program made such an 
impression on his life, that it was 
something Johnson, the senior pas-
tor at Saint Mark United Methodist 
Church in Wichita, had hoped to pass 
on to others.     Johnson, who’s been 

in Wichita for just two years, says he 
quickly realized Wichita had the kind 
of strong community structure where 
a program like this would work. 

“Being connected and rooted in a 
strong community is a key for success 
for young people,” said Johnson.  
“Nothing keeps someone grounded 
better than if they can remember 
where they come from.” 

Johnson believes a program like 
the inaugural Greater Wichita Citywide 
Celebration for Graduates will be 
the kind of event that will help keep 
Wichita’s young people grounded in 
the strong principles they grew up on. 

The citywide celebration will be 
held on Sun., June 2, 4 p.m. at Saint 
Mark Church, 1525 N. Lorraine.    
Graduates are to wear their caps 
and gown.  They’ll jointly enter the 
sanctuary in a beautiful processional 
reflecting the diverse school colors of 
area schools, but there will be a unify-
ing sense of community. 

More than overly religious, Johnson 
said the program will be inspirational.  
The keynote speaker for this year’s 
ceremony will be Dr. Marche Fleming-

Randle, Wichita State 
University vice presi-
dent for Diversity and 
Community Engage-
ment.  Fleming-Randle 
is well-known for 
delivering entertaining, 
thought-provoking and 
inspirational speeches.   

While the program is 
open to students of all 
races and denomina-
tions, Fleming-Randle’s 
message should 
resonate well with young 
students of color. 

It’s the kind of mes-
sage “our” students 
need to hear, but they 
may not hear at their 
school graduation,” said Johnson. 

In addition to the keynote speech, 
the ceremony will include a special 
featured artist, recognition from City 
and State official and a performance 
by the ARISE Community Choir.    

Following the formal program, 
guests will convene in the Saint Mark 
Family Life Center for a dessert and 

photo reception.  There will be a 
photo booth for the graduates to take 
pictures with their family and friends.  
The photos will be uploaded to Event-
brite for everyone to share. 

Participation in the program is 
open to all area graduates, from those 
receiving high school to advanced 
degrees.  For planning purposes, 
graduates are asked to register online 

at Eventbrite, search “citywide gradu-
ation celebration.” 

Along with Saint Mark, the Citywide 
Celebration for Graduates is co-hosted 
by The City of Wichita Division of 
Diversity and Community Engagement, 
Newman University, Wichita State 
University, Real Men Real Heroes, and 
the Wichita Ministerial League.  

11 AM - 9 PM

THURSDAY SPECIAL 5$
3 Chicken Tenders w/ 1 Side & Drink

DAILY SPECIAL 6.99$
6pc. Small Catfish Steaks

EVERYDAY:

FRESH BUFFALO 
  FISH RIBS

FRESH-COOKED 
    PORK RINDS

CORNBREAD

MAC & CHZ

GREENS

TURKEY
LEGS & WINGSw/ 1 Side & Drink

MONDAY SPECIAL 7$
Whole Catfish Dinner w/ 2 Sides & Drink

TUESDAY SPECIAL 5$
Catfish Nuggets w/ 1 Side & Drink

WEDNESDAY SPECIAL 5$
2pc. Catfish Steaks w/ 1 Side & Drink

New & Pre-Owned All Makes & Models

10625 E. Kellogg Dr.
Mon-Sat 11AM-8PM
Tuesday by appt. only

PHONE: 316-681-6900

CELL: 316-641-4210

albkash50@icloud.com
www.OrrNissanofWichita.com

“Big” Al Holmes 
MASTER SALES AGENT 

Citywide Celebration for Graduates Should Provide Inspiration Appropriate for a Milestone Moment 
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S
pelman College took home the 
championship title and a $75,000 
institutional grant at the 30th an-

nual Honda Campus All-Star Challenge 
(HCASC) National Championship Tour-
nament, America's premier academic 
competition for HBCUs. Hosted on the 
Honda campus in Torrance, CA, HCASC 
is the only program of its kind and 
provides a national stage for high-
achieving HBCU students to advance 
their dreams. Each year, Honda awards 
more than $350,000 in institutional 
grants to participating HBCUs in ad-

dition to providing travel, meals and 
accommodations for the 48 teams.

In a two-game sweep against Florida 
A&M University, the Spelman team 
demonstrated superior academic 
prowess, gameplay and teamwork by 
accurately answering questions about 
history, science, literature, religion, 
the arts and pop culture. Runner-up 
Florida A&M University was awarded 
a $30,000 grant, while the third and 
fourth place finishers – Jackson State 
University and Morehouse College – 
received $20,000 each.

The winning team was coached by Daniel Bascelli and includes Jessika 
Agyepong, Maati McKinney, Naomi Steplight, and team captain Ariana 
Benson.   

Spelman College Wins 30th Annual 
Honda Campus All-Star Challenge 
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Robert J. Bethea, Jr. Funerals & Cremations
615 W. Maple, Wichita 

(On the Southwest Corner of Maple and Sycamore)

316-201-1660
rjbetheafunerals.com

“Choosing a funeral home requires a great deal of trust, 
and I’m honored with everyone who has entrusted 

Bethea’s Funeral Home 
with caring for your dearly beloved.” 

- Robert J. Bethea, Jr.

Bethea’s Funerals and Cremations 
continues to serve your family and loved ones 

during their time of transition.  

A Season of New Beginnings at

Saint Matthew 
Christian Methodist Episcopal

Church

Come Join Us for
Everyone is Welcome!

Our Mission: Renewing Spiritually, Numeri-
cally & Financially as We Build God’s Kingdom.

Rev. Dr. 
Patricia A. Havis,

Pastor
Sunday School - 9:00 a.m.  

Sunday Worship - 10:30 a.m.
Bible Study - Thursdays 6:30 p.m.

841 N. Cleveland, Wichita / 316-500-7871

science professor Christopher Olds cites alternative 
reasons why Latino residents don’t seek office — 
and which candidates win Latino votes.

“It could be, in part, a leadership vacuum and 
that there’s no leadership present to bring Latinos 
together, foster closer bonds together, and lead 
people to take specific actions, like engaging in the 
community or advocating for policy concerns with 
local government,” he said.

The presence of a large Latino community doesn’t 
necessarily equal more Latino officials winning elec-
tions.

“That’s not the case, because a lot of Latino voters 
do not factor the identity of the candidate in their 
decision,” Olds said.

COUNTIES

from page 4
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Green, Darryl Eugene, 56, died 
5/9/19.  Service is pending.  He is sur-
vived by: sisters; Cherie Price, Brenda 
Thompson, Anita Green-Morgan, 
Lenora, Bridget & Jacqueline Green 
and brothers; Cornell Lamon , Walter 
Green III.

Jester, Saundra “Kay” Kayne, 
57, died 5/6/19.  Service was held 
5/18/19at Greater New Testament 
Baptist Church.   She is survived by: 
daughter; Carethia Jester, sisters; Shir-
ley Golston, Alice Jester, Lynne Jester, 
Shelly Jester and Geniva Golston, 
brother; Charles Nero.

Rolfe, Lilly May, 85, died 5/7/19.  
Service was held 5/16/19 at Jackson 
Mortuary Chapel.  She is survived by: 
god son; Steven Espinoza.  

Maples, Della, 62, died 5/16/19.  
Service is pending for 5/16/19.

Williams, Melvyn Lee, 77, died 
5/14/19.  Service was held 5/22/19 
at Jackson Mortuary Chapel.  He is 
survived by:  spouse; Emma Jean Hill-
Williams, daughters; Veeas Williams-

Campbell and Rupree Williams-Knight, 
son, Derrick Williams, step-daughters; 
Cheryln Hamilton, Angela Holden, 
Katie Parks, Jeanne Taylor and many 
brothers and sisters.

Walker, Nelson Lavon, 74, 
died 5/15/19.  Service will be held 
5/23/19, 1:00 pm at St. Mary Mission-
ary Baptist Church.  He is survived by: 
Nelson Walker Jr., Stephanie Mitchell, 
Kevin Walker and Kimberly Wilkins.

Schwindt, James William, 89, died 
5/16/19.  Service is pending.  He is 
survived by: son; Harold, Schwindt.

Harvey, John Junior, 73, died 
5/14/19.  Service was held 5/18/19 at 
Mt Zion Baptist Church.

Hudspeth, Frances Nadine, 85, 
died 5/8/19.  A graveside service was 
held 5/13/19 at Old Mission Cemetery.

Jones, Audrey, 
49, died 5/12/19. A 
graveside service will 

be held 5/21/19, 12 p.m. at Lakeview 
Cemetery.

McCune, Patsy M , 95, died 
5/16/19. No further details.

Patterson, Sherita, 
31, died 5/13/19.  Ser-
vice will be held 5/24/19 
at 11 a.m. at Greater 

Faith Ministries.

Hernandez, Martha, 60, died 
5/18/19.  No further details.

Merritt, Michael, newborn, died 
5/8/19.  Service was held 5/12/19.

Simpson, Brandon, 37, died 
5/7/19.  Service was held 5/18/19 at 
New Jerusalem Baptist Church.

Stewart, Austin, 36, died 5/4/19.  
No further details.

Baker, Winton, 67, died 05/14/19.  
No further details.

Clark, Grace, 83, died 05/13/19. No 
further details.

Lyons, Kylo, C., 35, died 05/12/19.  
No further details

Jackson, Josephine Marie, 90 died 
5/10/19.  Service was held 5/16/19 at 
First A.M.E. Church.

Jones, Ted Stanley, 72, died 
5/4/19.  Service was held 5/11/19 at 
Mt. Carmel Church of God in Christ.

Guess, Wendell Michael, 20, died 
5/4/19.  Service was held 5/11/19 at 
Mt Zion Baptist Church.

McElwee, Judith Carol, 62, died 
5/2/19.  Service was held 5/10/19 at 
First A.M.E. Church.

Morris, 
Barbara 
Lou, 
78, died 
5/1/19.  
Visita-
tion was 
5/7/19, 

5-8 p.m. at Thatcher’s Funeral Chapel.

Richardson, III, Paul Frederick, 
69, died 5/12/19.  Service was held 
5/18/19 at St. Peter CME Church.

Smith, Marian Ernestine, 82, died 
5/7/19.  Service was held 5/14/19 at 
Allen Chapel A.M.E. Church.

Kearse, Albert Major Thomas, 
73, died 5/6/19.  Visitation was held 
5/18/19, 9am -11am at Bowser John-
son Funeral Chapel

Quinn, Sr., Mark Anthony, 51, died 
5/13/19.  Service was held 5/21/19 at 
True Vine Missionary Baptist Church.

Jackson
Mortuary

Wichita

Biglow Funeral

Wichita

Central Avenue

Wichita

Old Mission

Wichita

R J Bethea

Wichita

Thatcher Funeral

Kansas City

Bowser Johnson

Topeka

PUBLIC NOTICE

2019-2024 Consolidated Plan
2019-2020 Annual Action Plan

Public Comment Period
Notice of Public Hearing

The City of Wichita has developed a 5-year Consol-
idated Plan to identify community needs and spending 
priorities for funds received from the U.S. Department 
of Housing and Urban Development to benefit low and 
moderate income citizens, for the period beginning July 
1, 2019 and ending June 30, 2024.  The City has also de-
veloped the 2019-2020 First Program Year Annual Action 
Plan, which identifies activities to be funded and undertak-
en during the program year.  

The Consolidated Plan and Annual Action Plan are    
now available for public review and comment.  

The proposed plans will be available from May 10, 2019 
through June 9, 2019:

• City Hall, all Neighborhood Resource Centers, 
the Central Library, the Ford Rockwell, Lionel Alford, 
Westlink, and Maya Angelou branch libraries.  

It will also be available at the City of Wichita’s Housing 
and Community Services Department:

10th Floor of City Hall, 455 N. Main, Wichita, Kansas, 
67202.  The proposed plan can be reviewed online at 
http://www.wichita.gov/Housing/Pages/default.aspx.

Comments regarding the plan may be submitted 
through June 9, 2019 to:  City of Wichita, Housing and 
Community Services Department, 455 N. Main, 10th 
Floor, Wichita, Kansas, 67202, by telephone to 316-462-
3734, or by e-mail to mstanberry@wichita.gov.  

There will be a public hearing on this matter during the 
City Council Meeting on Tuesday, June 11, 2019, at 9:00 
AM.  Oral comments can be made at the meeting.  Indi-
viduals who require auxiliary aids and services for effective 
communication with City of Wichita personnel should 
contact the Office of the City Manager, 316-268-2468 as 
soon as possible, but no later than 48 hours before the 
scheduled event or appearance.

E-MAIL US FOR PRICING FOR 

MEMORIALS @ 

ADCOPY@TCVPUB.COM 

OR CALL  316 681-1155

“WE TRAVEL THE FINAL JOURNEY WITH YOU”

2703 East Centra l - Wichita, KS
Here for you at 316-652-7397 & centra lavenuefs@yahoo.com

Their third choice was renaming Paseo.  
Not all Black leaders supported the change, 
but somehow opposition to the name 
changed was poised as racially motivated. 

After several months of inaction, the 
City Council voted to change the name 
without getting required input from nearby 
residents.  Of course, residents objected, 

pointing out their position was not consid-
ered or even asked for.

Despite the White citizens often fea-
tured in the media as opposing the change, 
many Black residents signed the petition. 

As a candidate for mayor, Councilwom-
an Alissia Canady told KCUR she allowed 
her campaign office to be a place where 
people could sign the petition. 

“It would be interesting when people of 
color would come in and it would almost 

be like they were sneaking in there to sign 
it because they didn’t want to be assumed 
that they weren’t supportive of Dr. King,” 
Canady told KCUR. 

Canady says the concerns she heard 
most were about the process involved 
in the approval of the change. It became 
about race, she said, because race was 
used to motivate several of the council 
members to support the name change. 

PASEO

from page 7
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22 Across the State

MANHATTAN, KS
Fri. & Sat., June 14-15 
Juneteenth Jazz & Soul Festival

Fri, 6:30 p.m. – 9 p.m.
Sat, 7 a.m. - 9 p.m.
Free 
Larry Norvell Band Shell
1101 Fremont Street; Manhattan, 

Kansas
Celebrate the 30th year of June-

teenth. Opening the celebration on 
Friday, is Manhattan's own JahVelle 
Rhone & Fly Rythum followed by one 
of the most sought after musicians and 
arrangers in the country, saxophonist 
Donald Hayes.

Saturday night, Amber “Flutienasti-
ness” Underwood will open for two-time 
Stellar Award winner Kirk Whalum! 

Saturday enjoy a 5k run/walk, com-
munity unity walk, zumba, yoga, BBQ & 
Soul Food cook-off, car wash competi-
tion, vendor booths, food trucks, and 
much, much more. 

This free, family friendly 
event is for everyone 

- tickets are not 
required!

JUNCTION CITY
Sat., June 8
Juneteenth in the Park

Heritage Park, W. 6th St.
10 a.m.
Motorcycle & Car Show, 
Juneteenth Got Talent Show, 3 p.m. 

and Youth Essay & Artwork Contest
Hosted by Junction City Juneteenth 

Community Association

KCMO
Sat., June 1 
Juneteenth Cultural Parade

Noon 
Staging at Grove Park Pool, 18th & 

Benton.   - Kansas City
The parade proceeds down Benton to 

18th and then down 18th to the Historic 
Jazz District, ending at 18th & MLK 

Sat., June 8
Juneteenth Celebration at The 
Nelson - Atkins Museum of Art

4525 Oak St, Kansas City, MO
10 a.m. - 4 p.m.  

Preopening Music  10 -10:30 a.m. 
Pianist Elijah Thomas 

10:30–11:30 a.m.
Opening Program 
Kirkwood Hall, Plaza Level, Nelson-

Atkins Building

11:45 a.m.–12:15 p.m. 
The Kansas City Boys Choir & The 

Kansas City Girls’ Choir

Noon–1 p.m. & 1:15–2 p.m.
Noguchi Court, Bloch Building
Live Music – Joe Straws Jr.  & 

Caliph Stigler Jr.

12:30-1, 1:30–2 p.m.
American Galleries Rotunda, Nelson-

Atkins Building
Story Telling by Buffalo Soldiers

11:45 a.m.–12:30 p.m.
Atkins Auditorium
Stinson McClendon Documentary 

Film, “BOUT IT” and Q&A

12:45–1:30 p.m.
Bloch Lobby
Jazz flautist Amber Underwood  

    1:45–2:15 p.m
Gallery L3, Bloch Building
Spoken Word: Poets Natasha Ria-El 

Scari, Aisha Sharif, and Glenn North.

1:45–2:15 p.m.
Atkins Auditorium

Kansas City Friends of Alvin 
Ailey

Enjoy a dance performance 
inspired by the “30 Americans” exhibi-
tion choreographed by Tyrone Aiken.

2:15–2:45 p.m. 
Kirkwood Hall, Plaza Level, 

Nelson-Atkins Building
The Charlie Parker Memorial Foun-

dation Jazz Ensemble

2:30–3:15 p.m.
Bloch Lobby
Finale Review
DJ Joe Straws, Nikol Straws, and 

De Barker perform with dancers for a 
Kansas City 2-Step showcase.

3:15–4 p.m.
Bloch Lobby
Dance to Live Music by Charlotte 

Fletcher & Soigné with Lee Langston

10 a.m.-4 p.m. 
Bloch Lobby
Artist Demonstrations by:
Gullah Basket Weavers
Anthony High
Clarissa Knighten
Nedra Bonds
Charles “Swavy” Jones

2–3:30 p.m.
Noguchi Court, Bloch Building
Race Project KC
Talk to high school students about the 

Race Project KC initiative and discuss 
how the themes relate to Kansas City’s 
past and present.

ONGOING ACTIVITIES 
10 a.m. - 4 p.m.
Lens 2, Bloch Building
Art Activities Create a paper North 

Star quilt collage. Add your personal 
touch to a special Juneteenth coloring 
page created by local artist Michael 
Toombs.

Classroom 4, Nelson-Atkins Building 
Black Archives of Mid-America in 

Kansas City: - View display featuring 
Jerome Berry’s Super Soul Sista comic 
book.

Bloch Lobby
Kansas City Center for Inclusion 

and Kansas City Anti-Violence Project 
Meet & Greet

Classroom 5, Nelson-Atkins Building
Traveling Trunk of Black Inventors 

& Innovators
Explore African American innovations 

on display plus a live stream of Alvin 
Ailey performance in Atkins Auditorium.

Sat., June 15 
JuneteenthKC “Fortifying Lega-
cies” Festival

Noon -10 p.m.
18th and Vine Jazz District, KCMO
Enjoy the official Juneteenth KC festi-

val celebration featuring KC's best local 
live entertainment while enjoying free 
activities and fun for the entire family!! 

Over 75 local/regional retail vendors 
and nonprofit vendors premiering their 
products and services.  Vendor deadline 
is May 31. Contact 816-673-0004 for 
more details!!

Sat, June 15
Juneteenth KC #RYVS/YOUTH-
preneurs of KC

5-– 10 p.m.
Black Archives of MidAmerica 
1722 E. 17th Terr. 
While you’re enjoying Juneteenth 

KC, make sure to find your way into the 
Black Archives to see their exhibit and 
to check out the products being offered 
by budding Youthpreneurs of KC.  

Wed., June 19 
6:30 p.m.

“Let’s Talk” International Day 
of Drumming and Healing 

Unity Temple on the Plaza, 707 W. 
47th, KCMO 

8:30 p.m.
$10 donation 
Performance will utilize the music from 

areas of West Africa. Everyone welcome.

TOPEKA
Mon., June 3 

Juneteenth Unity Walk & Flag 
Raising.  

11:35 a.m.
Kansas State Capitol 
300 SW 10th (South Lawn)
Topeka will join Juneteenth commit-

tees across the country in raising their Ju-
neteenth Celebration flag at noon.  This 
special unified commemoration is being 
held as part of the National 400 Years of 
Slavery recognition.  A short program will 
help make this a memorable event.  

Sat., June 15
6th Annual Topeka Family and 
Friends Juneteenth Celebration 

12 to 8 p.m.
Hillcrest Community Center 
1800 SE 21st   
 Come celebrate Juneteenth in Topeka 

with a day of fun and cultural activities.  
The emcees for the day will be Eugene 
Williams executive director of KTWU and 
WIBW multimedia journalist Deneisha 
Richards. History of Juneteenth will be 
given by genealogy librarian Sherry 
Camp and there will be live music enter-
tainment, presentations, spoken-word, 
vendors, raffles, food trucks, KidZone 
and more.

WICHITA  
Sat., June 14 - Sat., June 22 
Juneteenth ICT 2019

Juneteenth ICT armbands are avail-
able for $5 for ages 8 and older and $3 
for ages 7 and under. Purchase your 
armbands at United Vybez Cultural & 
More, T.O.P.S Steaks and Hoagies, WSU 
Office of Diversity and Inclusion.

Armbands serve as entry to all events 
for the week except the Wichita Natural 
Hair Expo.

Fri., June 14 – Sun., June 16 
Days of Service Painting the 

Antoine Carr Basketball Court 
McAdam’s Park, 1329 E 16th St N
9 a.m. - 6 p.m. 
Sponsored by Sherwin Williams

Sat, June 15
4th Annual Wichita 

Natural Hair Expo
12 – 5 p.m.
Wichita State University 

Eugene Hughes Metroplex, 
5015 E.29th St. N.

Tickets: $5 – $40  @ www.
wnhexpo.com

The Wichita Natural Hair 
Expo is the ultimate natural 
hair affair in central Kansas! 
The WNHE aims to educate, 
inspire, and empower all 

who seek to wear their hair in its natural 
textured state. The 4th Annual Wichita 
Natural Hair Expo will feature a variety 
of workshops focused on hair care, 
self-love, fitness and other topics. In 
addition to workshops, there will be live 
demonstrations, exhibitors, giveaways, 
entertainment and lots more!

Sun., June 16 
Father’s Day Recognition
2 p.m.  
Nominate fathers for recogni-

tion at the following link https://
wichitastate.co1.qualtrics.com/jfe/form/
SV_0MybO6V697UU7at. The top ten 
men will be recognized at the program. 
This event is invite only.  Sponsored by 
The Center

Wed., June 19 
Redefining Blackness 
6 p.m. 
CAC Theater, Wichita State Univ.
Evening of spoken word, drumming 

circles, Juneteenth History told by the Af-
rican American Council of Elders Wichita/
SouthCentral Kansas. 

7:15 pm 
Juneteenth Keynote Speaker Pastor 

Dr. Michael W. Waters.
 In partnership with the 400 Years of 

African American History Commission.

Fri., June 21 
Sounds of Juneteenth ICT 
6 – 9 p.m. 
McAdams Park, 1329 E 16th St. 
Featuring musical guests, spoken 

word, food court and beer garden. (Bring 
your lawn chairs).

Sat., June 22 
Parade and Park Celebration
10 a.m. 
Parade starts @17th & Hillside and 

goes down 17th to McAdams Park
Sponsored by Wichita State University 

Office of Diversity and Inclusion

10 a.m.
Juneteenth ICT Senior Break-

fast 
McAdams Gym 
Sponsored by Westar Energy 

Smooth Jazz saxophonist Kirk Whalum 
will close out Manhattan’s Juneteenth 
Jazz and Soul Festival.  

Parades are a big part of Juneteenth.  Check 
out the Kansas City parade on Sat., June 1, and 

Wichita parade Sat., June 22.  



is moved this year due to construction on the new baseball stadium.  
This year you’ll find the festival at 215 S. Broadway.  

PICKS BY THE DAY

Fri., May 31  The regulars return, the Sundown Parade gets 
underway at 6:30 p.m. and the Opening Night Fireworks will be 
simulcast on KEYN 103.7.  

Sat., June 1  Looking to do some unique shopping? Check out the 
Strawberry Swing Indie Craft Fair  showcasing high 
quality handmade goods.  www.thestrawberryswing.
com for more details.  

Hot Air Balloons If you’re in awe of hot air 
balloons like we are, Fri., May 31,  thru Sun., June 2, 
you can catch then on the lawn area south of the old 
library with a launch at 6:30 p.m. and the 8:30 p.m. 
glow.  There is also a big launch on Sat. morning, June 
1 at 7 a.m.  

Sun., June 2 Young Lions Ninja Warrior Obstacle 
Course from noon to 4 p.m.  It’s a one mile and 
ten obstacles course for youth ages 5-17.  Run, 
jump, crawl, climb and swing through the fund and 
challenging obstacles.  Register a youth for this event at 
wichitariverfest.com.  

Sun., June 2 more fun on the river with Kayak 
Rides from 5-8:30 p.m.  They depart from new River 
Vista location.  

Mon., June 3  Gospelfest  6 – 9:30 p.m., Kennedy 
Plaza, north side of Century II.  

Wed., June 5  Make a splash in a variety of water 
inflatables on Kennedy Plaza at the Wet n’ Wild Splash 
Part from 5-7:30 p.m., The Highland Dairy Ice Cream 
Social will be along Douglas Avenue  from 6:30 – 8 
p.m.  The concert for the evening features Brooklyn-
born rapper Talib Kweli, who rose to fame as half of 
the group BlackStar.  

Thurs., June 6 is Throwback Thursday.  If you 
didn’t buy a button this year, find an old one – it’s 

good for admission today.  Cajun Fest if from 5 – 8:30 p.m. with a tasty 
Cajun meal including dessert available for $10.  Trombone Shorty & 
Orleans Ave are the main stage act.  

Riverfest Classic Car Show is inside the Bob Brown Expo Hall in 
Century II on Fri., June 7 from 11 a.m. – 10p.m. and Sat., June 8 from 
11 a.m. – 8 p.m.  On Saturday, also move over to Century II Exhibition 
Hall to also check out the Midwest Super Car show, a display of low 
riders, custom cars and bicycles.  

Sat., June 8 the festival closes out with the Capitol Federal 
Fireworks Finale, simulcast again on 103.7. KEYN.
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t's back! One of KC's greatest annual music events on 18th & 
Vine!  Get your tickets today for the 6th Annual Jazz Walk of 
Fame recognition and concert on Sat., June 1, It’s a two-part 

event with a concert featuring Grammy-nominated, platinum-
selling superstar Oleta Adams, along with one of the most amazing 
voices in contemporary soul, Grammy-nominated Raheem 
DeVaughn.  Tickets to the concert, which begins at 7 p.m., are 
$50 available on Eventbrite or visit americanjazzwalkoffame.com

Be sure to arrive by 6 p.m. for the unveiling and induction of 
legends onto the Jazz Walk of Fame outside the Jazz Museum.  Re-
ceiving the bronze medallion this year will be:  Oleta Adams, Leon 
Brady, Harry Belafonte, Dr. Nathan Davis and Quincy Jones.

The greatest jazz musicians have come from Kansas City, have 
played in Kansas City, or have been inspired by musicians with Kan-

Oleta Adams and Raheem Devaughn 
Featured Artists at Jazz Walk of Fame

RIVERFEST, from page 24

Devaughn Adams





sas City roots. The American Jazz Walk of Fame honors those talented 
musicians and celebrates this great Kansas City tradition.

www.communitiyvoiceks.com
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I
f you’ve limited your time at Wichita’s 
annual party on the river to an 
annual trip to the Sundown Parade, 

a trip to the food court, and Gospelfest, 
this year might be your best year to 
reach out and engage more than ever 
before.  

Okay, Gospelfest will be extra 
special this year with the "Queen of 
Contemporary Gospel Music" 
Yolanda Adams headlining, 
but every day the festival 
has plenty of ways for 
people – young and 
old – to engage.  

Here are a few 
of our picks.

DAILY FUN 

Cox Kids’ 
Corner is back 
on the Hyatt Lawn 
with lots to do 
every day.  Kids 
can check out 
Make-Do-See, 

hands on construction projects, science 
experiments and dance moves.  There 
are also horse rides offered by Hope in 
the Valley Equine Rescue.   

Paddle Boats  Enjoy a free ride 
Mon. – Thurs., from 5 – 8:30 p.m., due 
to the fireworks, Saturdays schedules 
are abbreviated and mostly during the 
day.  Sunday 1-10 p.m.  This year the 
paddle boat launch further extends the 

Riverfest footprint, with the launch 
site on the West side of the 

river and north of Douglas 
along the shore in front 
of the new River Vista 
apartments.  

Wagonmasters 
River Tour are 
available for those 
who prefer to 

enjoy the river 
with a little less 

F
rom over a century of obscurity, Wichita’s very first 
amusement park emerges back into the spotlight in a mini-
documentary by filmmaker Sara J. Harmon. 

Wonderland Park was located on Ackerman Island, a 
sandbar in the middle of the Arkansas River, from 1906 to 1918. 
It headlined in the newspapers as “Wichita’s Coney 
Island” to compare its grandeur to New York City’s 
amusement park scene. 

Harmon became intrigued with Wonderland Park 
when a co-worker 
mentioned it to her. 
“I thought she was 
joking!” says Harmon, 
“but, when she showed 
me photos on Google, I 
was instantly intrigued.”

Harmon’s mini-
documentary “For 
Your Amusement: The 
Wonderland Park on 

Ackerman Island” will screen in Ackerman’s Backyard during 
Riverfest on Tuesday, Thursday and Saturday evening from 7:30 
-8 p.m.  Additional screening are scheduled June 1, 1 p.m.  at 
the Wichita Advanced Public Library and at Senior Wednesday, 
June 26, 1:30 p.m. at Exploration Place.

Before Joyland…Before Kiddieland…There Was Wonderland!

More Ways For the Family to Enjoy Wichita Riverfest 
exertion.  The tours depart from 
Ackerman’s Backyard, along the river 
behind Century II.  

Daily on-site entertainment 
includes: the Paul Bunyan Lumberjack 
Show featuring log rolling, wood 

chopping axe-throwing and climbing; 
the Phlox Kansas fire performers; and 
the Last Carnival,  a circus troupe from 
Lawrence, KS, that amazes us with their 
feats of strength and agility.  All acts are 
in Ackerman’s Garden.  The Last Carnival 

is 6:30 daily and Phlox is at 9 p.m.  The 
Lumberjack Show time varies daily.  

Carnival Rides  -- The carnival that’s 
usually in town during the festival

 See RIVERFEST page 23

Filmmaker Sara Harmon’s mini-documentary about Wichita’s Wonderland Park will be 
screened in Ackerman’s Backyard during Riverfest.  



•Thisyear,Wichita’s10-daypartyontheRiverruns
May31-June7.

Yolanda Adams will headline this year’s Gospelfest.

   


