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Feature  

The Case of Albert Wilson: Young Black Men Beware  

W
ho 
knows of a young Black 
man who has been ac-
cused of rape by a White 

woman?  A better question might be 
who does not know of a young Black 
man accused of rape by a White 
woman?

Long before the case of Albert 
Wilson became the latest standard-
bearer for injustice in Kansas’ African 
American community, most people 
were aware of similar charges and 
similar convictions.  But like most 
instances in Black communities, 
there’s a tipping point that moves the 
community. 

Albert Wilson is Kansas’ Michael 
Brown.  Well not quite.  Kansans 
haven’t taken to the streets to protests, 
in fact, they’ve done very little if any-
thing to organize. But at least people 
are finally talking about a situation 
that needs to be addressed. 

ALLBERT WILSON CASE

In case you’re not familiar with 
Wilson’s case, make sure you go to 
www.freealbertwilson.com  to thor-
oughly understand what happened to 
this young man, who was a commu-
nity college graduate, who had just 
transferred to the University of Kansas.  
Wilson had never had any interac-
tion with the law, but today he finds 
himself sentenced to serve 12 years in 
jail for raping a 16-year-old White girl 
he met in a bar just off KU’s campus. 

The incident happened in Sep-
tember 2016.   It was Family Day 
Weekend, and the young soon to be 
“victim” was visiting her cousin on 
campus.  While Wilson and the girl 
were standing in line to go into the 
dance area of the bar, they stuck up 
a conversation.  When they finally 
make it into the “Boom Boom Room” 
the girl pulls Albert by the hand an 
onto the dance floor where things got 
pretty intimate.  “Kisses, hugs, and 
grinds, what was later classified as an 
assault on the dance floor.   

Video cameras captured most of 
the action, even the two leaving the 

bar hand-in-hand, heading towards 
Wilson’s apartment which is just a 
few blocks away.  Within 15 to 20 
minutes later, they are seen heading 

back to the club, where they part 
ways. 

TWO ACCOUNTS

There are two completely different 
accounts of what happened during 
that short time frame.  The “victim” 
says she was raped.  Wilson says they 
didn’t even have sex.  Not the next day, 
but the next month, she contacted the 
Lawrence Police Department to report 
being raped. 

It took the police a year to charge 
Wilson with rape and until January 
2019 for the case to come to trial.  
Like we said earlier Wilson was found 
guilty and sentenced to serve 12 years 
in prison. 

So, people are talking.  Everyone 
has seen enough TV law shows to 
know their needs to be DNA: they only 
found some of his saliva, no semen.  
So, it comes down to his word against 
hers.  This is clearly a case of injus-
tice.   Well, not exactly.

LEGAL GROUNDS

We checked with a couple of 
prosecuting attorneys.  They point to a 
broad definition of rape in Kansas.

According to Kansas statutes, rape 
is knowingly engaging in sex with a 
victim who does not consent.  The vic-
tim must be overcome by force or fear 
or incapacitated, which includes be-
ing unconscious or inebriated enough 
to be “incapable of giving consent. 

Judge Sally Pokorny, who presided 
over the case, ordered Wilson bound 
over on rape charges citing the girl 
being to incapacitated to consent, and 
that because he was larger than her 
and drunk, she would not be able to 
get away from him, i.e., force. 

Video from the club and the girl’s 
testimony was used to establish her 
drunken incapacitated status.    

CREDIBILITY, PLAUSIBILITY, AND 

CULPABILITY

Still, Wilson maintains that in the 
estimated five minutes they were 
probably in his house, they did not 
have sex, while the girl says they did. 

David Haley, a Kansas Senator and 

attorney, says it’s sad, ‘the manner in 
which they devalued, undermined and 
discredited one of the parties position 
in the case and gave credit to the 
other who is equally culpable in this,” 
Haley said. 

“It’s our society that is on trial 
here,” said Haley.  “Our society is 
guilty of looking at race as a deter-
mining factor to decide credibility, 
plausibility, and culpability. 

 By credibility, Haley said, “Are we 
going to believe his story over hers? 

Plausibility: can I believe you had 
this young girl at your house on your 
bed, and instead of having sex with 
her you decided to go back to the club 
to find out what your friend was call-
ing and texting you about. 

Culpability – who do you blame?   
Who is responsible here? 

Obviously, the judge and the jury 
bought the girls story over Wilson’s.

GROWING FOCUS ON 

CAMPUS RAPE

For a while now, college campuses 
have had a problem with rape and 
sexual aggression. In the midst of the 
#metoo movement, there’s a growing 
demand for college administrators to 
take on the issue. 

Nationally, younger people are at 
the highest risk of sexual violence.  
More than 50% of sexual assault 
victims are less than 30-years-old and 
20% - 25% of college women will be 
the victim of  forced sex during their 
time in college.

 College is a carefree time for 
students where they grow and explore 
and two of the things they explore are 
sex and alcohol, which don’t mix well 
when it comes to sexual assault.   Ac-
cording to alcohol.org, 43% of sexual 
assault events involve alcohol use by 
the victim and 69% involve alcohol 
use by the perpetrator.

While the incidence rate of rap 
is high, only 25% of cases are even 
reported. Maybe we can just conclude 
that Wilson came out on the bad end 
of reporting odds. 

RACISM IN RAPE

As college campuses begin to 
respond to their problem with rape 
and sexual assault, it turns out Black 

men are dis-
proportionately 
charged in 
these cases.

In a 2017 At-
lantic Magazine 
article, “The 
Question of 
Race in Cam-
pus Sexual-
Assault Cases,” 
the author asks 
the question, 
“Is the system 
biased against 
men of color?”

While the 
Office for Civil 
Rights (OCR), 
which regulates 
how colleges 
respond to 
sexual assault, 
collects a lot of 
data on race, 
it does not re-
quire colleges 
and universities 
to document 
the race of the accused and accuser 
in sexual-assault complaints. So there 
isn’t any compiled data.  But an OCR 
investigator told the Atlantic reporter 
he’s concerned that there isn’t any 
more concern about what he sees as 
a disproportionate number of Black, 
minority and foreign men charged in 
college rape cases. 

In a 2015 Harvard Law Review 
article, Harvard Professor Janet Hal-
ley wrote, “American racial history 
is laced with vendetta-like scandals 
in which Black men are accused of 
sexually assaulting White women,” 
followed eventually by the revela-
tion “that the accused men were not 
wrongdoers at all.” She writes that 
“morning-after remorse can make sex 
that seemed like a good idea at the 
time look really alarming in retro-
spect; and the general social disadvan-
tage that Black men continue to carry 
in our culture can make it easier for 
everyone in the adjudicative process 
to put the blame on them.”

Back in the Atlantic article, another 

Ivy League 
law professor 
who has been involved in sexual-
assault policy said, “Nobody wants to 
talk about it.” He said students are 
pushing their boundaries and that 
many hook up with a partner of a dif-
ferent ethnicity for the first time. But 
then, “if there is any kind of perceived 
injury—emotional or physical—when 
you cross racial lines, there’s likely to 
be more animus. It needs to be talked 
about and hasn’t been.”

So maybe it wasn’t the odds that got 
to Wilson after all.  Maybe it was just 
plain racism. 

WHAT CAN BE LEARNED?

We asked Wichita Pastor Jermaine 
Pennington, who’s worked with situ-
ations of human trafficking, which 
often have sexuality and the sex trade 
at its roots, how can we reduce the 
number of Black men charged in rape 
cases, particularly those involving 
White women/girls?

 “There are real conversations we 

By Bonita Gooch
The Community Voice 

See RAPE page 31

(PHOTOS) Folks are talking about the 
case of Albert Wilson, a young black 
college student, with his future ahead 
of him, has been sentenced to serve 
12 years in jail for rape and Judge 
Sally Pokorny who refused to lower his 
sentence.  
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Community Leaders Say 
Westar Fund Does Little 
for Those Most Impacted 

After Wichita’s African-American 

community called out Westar for 

installing 105-ft poles in people’s 

yards, the utility set up a scholarship 

and non-profit fund, but is it enough?      

Mother-Daughter Look-a-
Like Contest is Here
Do you look like your mom? 

The Community Voice’s annual 

contest is almost ready for judging. 

Entry deadline is April 26 & online 

voting runs May 1 - May 14. Winners 

will be in our May 23 newspaper. 

Visit http://ow.ly/TdSV50rgyjU

 

KCMO Expungement 
Day to Clear Records 
This community project 

has received such overwhelming 

response that no more apps are 

being accepted for now, but you can 
learn more about expunging criminal 
records at http://ow.ly/juI750rgEzT

Cancer-Causing Baby 
Powder & Black Women
As sales of Johnson & 

Johnson Baby Powder fell in the 
’90s, the company marketed it to 
Black women while knowing it could 
cause cancer due to asbestos, say 
newly exposed memos.

Nothing Saved? 
Here’s Your Do-or-Die 
Retirement Plan    

Even if you’re closing in on 

retirement, you can still save some 

money. This is just one of the articles 

in our 2019 Financial Freedom 

special issue. Get beyond savings 
accounts at communityvoiceks.com.

Our Top 5 Online Stories 

I
f you haven’t been following us on Facebook, checking in regularly 
on our website (www.communityvoiceks.com) or signed up 
to receive our weekly e-blast, you’re missing a lot between 

each bi-weekly issue of “The Community Voice.”  Here’s just 
some of what you missed during the last two weeks. 

41

2

3

5



Claytoonz  by Clay Jones

Top Photo Front : Marvin Robinson worked for decades to save 
Quindaro site.  See story page 13
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The Community Voice?
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Let Our Ads Work for You 
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May 9 • May 23 • June 9
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WHITE SUPREMACIST 
SET TO BE EXECUTED IN 
TEXAS FOR LYNCHING 
OF BLACK MAN TWO 

DECADES AGO
John William King, 44, is set to be 

executed April 24 in Texas for his role 
in the brutal murder of James Byrd Jr.

King has sat on death row for the 
past two decades waiting to die for 
targeting Byrd in a gruesome hate 
crime that rocked America.

The modern-day lynching happened 
in the early morning hours of June 
7, 1998, when King and his friends, 
Shawn Berry, 23, and Lawrence 
Russell Brewer, 31, beat the father of 
three after offering him a ride home 

from a 
party. 
They 
then 
chained 
49-year-
old Byrd 
to the 
back of 
a pick 
up truck 
by his 

ankles and dragged his body for near-
ly 3 miles along a secluded dirt road 
outside Jasper. Brewer was executed 
in 2011 and Berry was sentenced to 
life in prison at the conclusion of his 
trial in 1999,

Byrd was alive for at least two 
miles, holding his head to protect 
it, before he hit an exposed culvert, 
tearing his right arm, neck, and head 
from his body, Newsweek reports. His 
remains were dumped in front of a 
black church, left to be discovered on 
Sunday morning.

PRINCE: THREE YEARS 
AFTER HIS DEATH, 

ESTATE REMAINS IN 
LIMBO

Three years after the death of 
music icon Prince Rogers Nelson 
at age 57, his massive estate, 
believed to be worth hundreds of mil-
lions, remains in limbo as it is “still 
unsettled, still not officially valued 
and still not disbursed to the heirs, 
his six siblings,” USA Today writes.

An army of lawyers have spent 
the past three years “racking 
up bills, arguing with each other, 
arguing with the heirs, arguing with 

consultants hired to advise on various 
estate matters, and filing blizzards of 
documents and paperwork with the 
Carver County probate court, which 
has made little progress in its mission 
to sort all this,”  the report states.

According to newly filed court 
documents, Prince’s heirs claim 
administrators have spent $45 million 
on probate-related administrative 
expenses, including $10 million in 
legal fees. They also claim the estate 
still owes $31 million in unpaid taxes 
that continues to collect interest.

Prince’s six siblings are trying to 
take more control over the estate and 

have filed a petition 
to limit the power 

of Comerica 
Bank & Trust, 

which 
was put 
in place 
by the 
court to 
admin-
ister the 
estate.

Com-
erica is 

demanding the court deny the petition 
and not limit their power saying it will 
hinder their ability to settle financial 
matters and close the estate.

April 21 marked the 3rd anniversary 
of Prince’s death.

ASHANTI, CIARA, H.E.R. 
TO HONOR MOMS ON 
VH1 MOTHER’S DAY 

SPECIAL
VH1’s annual 

Dear Mama: A 
Love Letter to 
Mom returns May 
6 with special 
performances 
and tributes 
from artists 
including Ashanti 
and H.E.R. Both 
will take the 
stage to sing and 
shout out their 
mothers who 
have shaped 
their massive 
career success.

Ciara, on 
behalf of #SeeHer, 
will honor deserv-

ing moms who have helped spread 
the group’s mission of increasing 
representation of women and girls 
in advertising and media, Billboard 
reports.

Dear Mama: A Love Letter to Mom 
will take place at The Theatre at the 
Ace Hotel in downtown Los Angeles 
and will air at 10 p.m. ET/PT on VH1.

KEVIN HUNTER IS 
OFFICIALLY GONE 
FROM ‘THE WENDY 
WILLIAMS SHOW’

Wendy Williams‘ soon to be ex-
husband, Kevin Hunter, has become 
an ex-producer on Williams TV show, 
according to a TMZ report.

As reported, the show and Hunter 
were in negotiations for him to leave 
and now he’s out. It seems there were 
no issues with his job duties, but due 
to the issues in their relationship, 
Williams was suffering from distress 
because of his presence on set, the 
site also reported.

“Kevin Hunter is no longer an ex-
ecutive producer on ‘The Wendy Wil-
liams Show,’” is the official comment 
from the show’s spokesperson.

Ashanti

Ciara

H.E.R.
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L
ed by Kamala Harris in the Sen-
ate, Democrats have submit-
ted a proposal to make rental 

housing more affordable for struggling 
households at a time when renters’ 
wages have remained stagnant and 
housing costs have increased rapidly. 
The Rent Relief Act creates a new tax 
credit for renters who spend at least 
30% of their gross 
income on rent and 
utilities.  It provides 
the credit to more 
working families 
by including those 
earning up to 
$100,000, ensures 
that those with 
the greatest need 
see a benefit by 
making the credit refundable, adjusts 
the credit to help families more easily 
afford rent in high-cost areas, assists 
families living in government-subsi-

dized housing, and allows taxpayers to 
receive the benefits monthly to better 
help pay bills when they are due..

A recent report from the National 
Low Income Housing Coalition found: 
“11 million renter households are 
severely housing cost-burdened, 
paying more than half of their limited 
incomes on rent. The vast majority of 

them have extremely 
low incomes, and 
most are seniors, 
people with dis-
abilities, or people 
in the low-wage 
labor force. With 
more than half of 
their limited incomes 
going to keep roofs 
over their heads, they 

are forced to make impossible choices 
between paying rent and buying gro-
ceries, seeing a doctor, or saving for 
college or a rainy day.”

D
emocrats – as well as a lot of 
Americans – were not very 
pleased by the GOP’s 2017 tax 

relief plan that mostly benefited corpo-
rations and the wealthy.  Now, ahead of 
the 2020 elections, the Democrats have 
proposed an exhaustive list of tax relief 
plans, mostly designed to benefit low- 
and middle-income tax payers.  

According to a March poll from the 
Pew Research Center, Americans’ top 
complaint about the tax system remains 
the “feeling that some corporations 
don’t pay their fair share.” So, no 
wonder many of the  2020 presidential 
candidates have released their own 
tax-relief proposals, covering everything 
from eliminating $50,000 in student 
loan debt (Elizabeth Warren); using 
higher estate and inheritance taxes to pay 
for government-funded “baby bonds” 
savings accounts (Cory Booker); to a 
renter’s tax credit (Kamala Harris).  

WORKING FAMILIES TAX RELIEF 
ACT

Senate Democrats have rallied 
around the Working Families Tax Relief 
Act (WFTRA) that would help stabilize 

families’ finances by significantly ex-
panding the Earned Income Tax Credit 
(EITC) and more modestly boosting the 
Child Tax Credit (CTC). 

While the measure is not the most 
ambitious tax idea Democrats have put 
forward this year, it relies on several ex-
isting plans that may fall well within the 
comfort zone of voters. The EITC and 
the CTC tax credits combined, already 
lift more families out of poverty than 
any other program outside of Social Se-
curity. That achievement is due, in large 
part, to the refundable nature of the 
credits: low-income people can receive 
the credits even if they do not owe any 
income taxes.

By far, this proposal has gained the 
broadest range of support with nearly 
every Democratic senator signing on as 
a co-sponsor – including every senator 
now running for president.  

For those unfamiliar, the EITC is a 
tax credit that is a benefit for working 
people with low to moderate income.  
EITC reduces the amount of tax owed 
and because it’s a fully refundable tax 
credit, it often results in a refund for 

low- and moderate-income filers.   
The largest benefit goes to families 

with children, with only a limited ben-
efit for families without children.  

Roughly speaking, WFTRA would 
increase the EITC for families with 
children by about 25% and quadruple 
the credit for workers without children 
living at home (often referred to as 
the credit for “childless workers,” 
although some recipients are parents 
of nonresident children or parents of 
children too old to qualify them for the 
credit). The bill also would broaden 
the income range over which childless 
workers could receive a credit so they’d 
be treated much like workers with one 
child. Age limits would be expanded 
from 25 – 64 to 19 – 67. All these ideas 
have been included in previous versions 
of legislation to expand the EITC.

WHAT ABOUT THE CHILD TAX 
CREDIT?

The current tax code provides a tax 
credit of $2,000 per child under age 
17.  Currently, CTCs are not fully refund-
able.  If a family doesn’t owe any taxes, 
they can only receive $1400 of this tax 

credit as a refund, with only a $500 
refund for the CTC on children who 
are ages 17 and 18, 19 to 24-year-olds 
who are full times students and older 
dependents.  

With respect to the CTC, the bill 
would allow families to receive the full 
$2,000 credit for each child unless 
their income exceeded $200,000 (mar-

ried couples) or $150,000 (single par-
ents) - at which point the credit begins 
to phase out. Families with children un-
der age six would also get an additional 
$1,000 young child tax credit. The CTC 
would be made fully refundable, mean-
ing that the entire credit would be paid 
to tax filers, regardless of whether they 
had earnings.

Democrats Propose an Exhaustive List of  Low- and Middle-Income Tax Relief Plans 

S
en. Elizabeth Warren has 
unveiled a student loan forgive-
ness proposal she claims will 

cancel up to $50,000 of debt for more 
than 42 million Americans. That's in 
addition to her plan for free college tu-
ition at two and four-year institutions.

Together, those initiatives would 
cost $1.25 trillion over a decade, ac-
cording to her team, covered by her 
"ultra-millionaire tax" — an annual 
2% tax on wealth above $50 million 
and a 1% tax on wealth more than 
$1 billion.

Warren's proposal would cancel 
$50,000 in student loan debt for 
Americans with household income 
below $100,000, as well as "substan-
tial" debt cancellation for everyone 
with household income between 
$100,000 and $250,000. Those with 
household incomes topping $250,000 
wouldn't receive any loan forgive-
ness.

A major goal of the plan is to 
reduce the wealth gap between 
minorities and whites. Her campaign 

also believes it will buoy the economy 
by increasing home-buy-
ing rates and allowing for 
more business creation.

The Democratic 
presidential candidate's 
plan claims it would assist 
more than 95% of Ameri-
cans with student loans 
to pay off, and eliminate 
all debt of more than 75% 
of Americans, according 
to a Brandeis University study of 
the proposal cited by the campaign. 
To make the process as painless 
as possible, student debt owned by 
the government would be canceled 
automatically after an analysis of bor-
rowers’ income and outstanding debt, 
Warren said. Private student loan 
debt would be “eligible for cancella-
tion” as well, but in those cases, “the 
federal government will work with 
borrowers and the holders of this 
debt to provide relief,” she said. 

But under Warren's higher educa-
tion proposals, many students would 

already have less debt or none at all. 
She wants to provide 
free undergraduate 
tuition at all two-year 
and four-year public 
institutions, as well as 
boost federal grants 
to help students with 
other college-related 
costs like books and 
room and board. Her 
proposal would invest 

an additional $100 billion over the 
next decade in Pell Grants, too.

On top of that, Warren hopes to 
create a fund with a minimum of $50 
billion to help historically black col-
leges and universities and minority-
serving institutions; prohibit “public 
colleges from considering citizenship 
status or criminal history in admis-
sions decisions”; give additional funds 
to states that substantially improve 
enrollment and graduation rates for 
lower-income students and students 
of color; and eventually cut for-profit 
colleges off from federal money.

Harris Proposes Rental Housing Tax Credit 



Warren Reveals Student Loan Forgiveness Proposal 

Harris




Warren

Democrats are very ambitious about putting tax relief proposals on the table 
to help low to middle income households.  While a lot of proposals are on the 
table, the Working Family Tax Relief Act has the broadest level of support.  In 
the stories below, Kamala Harris proposes a renter’s tax credit and Elizabeth 
Warren proposes forgiving your student loans. 
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Kansas

R
uslan Ivanov loved being a 
public defender. What he didn’t 
love was the way his work 

constantly followed him — at home, 
with friends and family, even 
on vacation.

On one trip to Colorado, he 
stood in front of a breathtak-
ing mountain view. And started 
thinking about a case.

“I thought about, ‘I need to 
do something. Is there some-
thing that I forgot? Is there 
something that I’m missing?’” 
he said. “I still thought about 
the individuals that I encoun-
tered and their life situations 
… too much of that is maybe 
detrimental in one’s job as an 
attorney.”

From 2015 to 2018, Ivanov 
was an attorney for the Kansas 
State Board of Indigents’ 
Defense Services, the state 
agency that provides criminal 
defense to people who can’t af-

ford their own lawyers.  He worked in 
Wichita and Topeka, mostly handling 
drug cases, assaults, thefts and weap-
ons possession.

The job was an invaluable legal 
education, Ivanov said, but not one he 

could keep doing forever. He typically 
juggled between 60 and 90 cases at 
once and sometimes worked seven 
days a week.  Often, he had to track 
down and interview witnesses himself, 
a task typically performed by an 

investigator — but his office only had 
one investigator between two dozen 
attorneys.

 “The caseload is large,” he said. 
“If you’re preparing for particular 
hearings, you may be thinking about 
several of them, all at the same time.”

Ivanov ended up quitting in early 
2018, along with 22 of his colleagues 
who left the agency that fiscal year.

That’s a resignation rate of 24%, 
the highest the Board of Indigents’ 
Defense Services has seen since its 
creation in 1982, said the agency’s 
executive director, Pat Scalia. She 
told state lawmakers in February that 
several public defender offices had to 
stop taking new cases because they 
were so overwhelmed. To hire and 
retain staff, she argued, the agency 
desperately needs more money.

“The agency is in crisis,” she said. 
“I’m asking that the salaries of public 
defenders be adjusted to match the 
pay scale that is now in place by our 
sister state of Missouri.”

LOW SALARIES

Scalia asked lawmakers for 

an additional $498,547 in next year’s 
budget to fund public defender 
salaries, saying the money would “get 
our current staff close” to Missouri 
salaries.

Currently, Kansas public defenders 
with 10 or fewer years of experi-
ence make a maximum of $59,850 
a year.  When they reach 20 years of 
experience, they make $68,665.  Chief 
defenders make $78,750.

Salaries for defenders in Missouri 
start at $46,992 but increase to more 
than $70,000 after a few years of 
experience.

Private attorneys, meanwhile, can 
charge hundreds of dollars an hour.

Blair Loving, a former public de-
fender now in private practice, said he 
didn’t feel underpaid while working at 
the Western Regional Public Defender 
Office in Garden City. But his new job 
allows him more control over how 
much money he makes and when. 

“Regardless of how quickly and 
how successfully I completed the 

By Nomin Ujiyediin
Kansas News Service

One In Four Kansas Public Defenders Quit Last Year, Leaving Agency ‘In Crisis’

Twenty-two of Kansas' 93 public defenders quit in fiscal year 2018, leaving behind 
high caseloads, low salaries and poor benefits.

I
n a Kansas Legislative session that 
lacked a lot of big issues, a final 
decision on Medicaid Expansion 

looms large among the remaining 
issues to be decided when the Kansas 
Legislature returns to Topeka on May 
1 for its wrapup session.

With busloads of pro-Medicaid 
Expansion people scheduled to be on 
hand for the legislators return, the 
scene is set for a grassroots show-
down.  However, action – or lack 
thereof – by KS Gov. Laura Kelly may 
have helped set the scene for the KS 
Senate to vote favorably on expansion, 
despite the opposition of Sen. Majority 
Leader Susan Wagle.

Before leaving on their three-week 
break, the Legislature passed a bill 
allowing the Farm Bureau’s financial 
services division to sell health plans 
that aren’t regulated by the federal 
government of the Kansas Insurance 
Department. 

Noting that many of their members 
were priced out of the insurance 
market, the Farm Bureau lobbied 
heavily for the bill that they said would 
help lower their members’ insurance 
cost by as much as 30%.  Unlike plans 
that fall under the Affordable Care 
Act, commonly called Obamacare, 
the Farm Bureau plans won’t have to 
cover pre-existing conditions or they 
could charge more for covering them. 
They also won’t have to cover the 
ACA’s list of “essential health benefits,” 
like prescription drugs, maternity 
care and mental health.

The bill was sent to Kelly for her 
signature.  She had three options, veto 
the bill, sign it, or do nothing.  Kansas 
law allows bills to become law if the 
governor doesn’t sign them within 10 
days.  

Kelly opted to allow the bill to 
become law without her signature, 
and she hopes her lack of action will 

help gain Republican support for 
Medicaid Expansion, an issue that was 
a centerpiece of the election that put 
her in office.  

Before they adjourned for a three-
week break, the Kansas House passed 
House Bill 2066, a bill to expand 
Medicaid under the provisions of 
the federal Affordable Care Act, on a 
vote 69-54.  The bill was amended to 
require expansion enrollees to pay 
a $25 individual monthly fee (up to 
$100 per month for households) and 
provides for suspension of enrollees’ 
coverage following three consecutive 
calendar months of nonpayment of 
the fee.  

The amended bill also include a 
provision that prohibits coverage 
or reimbursement for any abortion 
services.  

Before they left for break, the 
Kansas Senate managed to get around 
their leadership’s opposition to bring 

a Medicaid Expansion measure to the 
floor.  They’re scheduled 
to take up the measure 
when they return to 
Topeka, May 1.  

“Today Governor 
Kelly made a personally 
difficult choice in the 
spirit of compromise. 
By refusing to succumb 
to political obstruction-
ism, she has paved the 
way for lawmakers to 
advance a comprehensive healthcare 
solution that will benefit our entire 
state,” said Farm Bureau President 
Rich Felts in response to Kelly’s deci-
sion to let the bill become law.  

In a statement outlining her 
reservations with the legislation, Kelly 
said it is “fundamentally wrong” to 
deny coverage to anyone because 
of a pre-existing condition. She said 
she was also troubled that only two 

other states have implemented similar 
legislation.

But Kelly said she 
believes govern-
ing “demands a 
relentless pursuit of 
common ground.” 
She said support-
ers of the bill put 
it forward because 
health care costs 
too much. Farmers 
and ranchers also 

face challenges from declining farm 
revenue, severe weather and a global 
trade war, she said.

The political arms of the Ameri-
can Cancer Society, American Lung 
Association, MS Society and other 
groups all opposed the bill. Insurance 
companies also opposed it, saying 
it would be impossible for them to 
compete with unregulated plans. 

Gov. Kelly Allows Unregulated Health Plans; Sets Stage for Medicaid Expansion Showdown May 1

Gov. Kelly

See DEFENDERS page 31
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Missouri

L
ess than 90 days into the official 
campaign an-
nouncement for 

Better Together, the 
drive to consolidate St. 
Louis City and County 
governments into 
one new Metro City, 
press conferences and 
charges of dishon-
esty are already taking 
place.  

Last week, a group 
of about 35 Black 
elected officials from St. Louis and St. 
Louis County denounced the Better 
Together city-county merger proposal 

and called for John Gaskin III, presi-
dent of the county 
NAACP, to resign.

The group 
came together 
after Gaskin’s 
appearance at 
an event billed 
as endorsement 
of the merger 
by his -- the St. 
Louis County – 
NAACP chapter. 
Gaskin’s speech 

embraced the merger as a way to end 
racial segregation and improve the 
lives of black people. But he did not 

disclose his full-time employment with 
the campaign pushing the merger 
until questions from a Post-Dispatch 
reporter after his remarks.

Gaskin, 26, in November was 
elected as the youngest leader in the 
branch’s 75 years. Exactly how his 
NAACP Chapter came to endorse Better 
Together remains unclear.  

Gaskin’s dual role drew immediate 
scorn from area leaders and accusa-
tions that Better Together was buying 
Black support for the merger plan.  

“We condemn this, we’re asking 
for his resignation and also account-
ability,” said James McGee, mayor of 
Vinita Park at the press conference.  

Opposition of Black elected officials 
to consolidation does not come as a 
surprise.  The Greater St. Louis League 
of Municipalities has come out pub-
licly against Better Together.  

“It’s no surprise the opposition to 
the Better Together proposal continues 
to come from politicians who are 
comfortable maintaining the status 
quo,” wrote Ed Rhode, a spokesman 
for the merger campaign Unite STL.

However, opposition by Black 
officials goes beyond maintaining the 
status quo.  St. Louis County Council 
member Hazel Erby said Black leaders 
believe Better Together intentionally 
seeks to eliminate Black representa-

tion in government.
“We will never, ever again be 

relegated to the back of the political 
bus,” she said.

While Gaskin says the county NAACP 
supports Better Together, Adophus 
Pruitt, president of the city NAACP says 
his group has not yet made a final 
decision on whether or not to support 
Better Together.  "We are in the middle 
of assessing our position on Better 
Together. One piece we are concerned 
about is the criminal justice system 
plan. Right now, we don't see how 
merging the 21st & 22nd judicial 
circuits would help Black voters and 
judges," said Pruitt.

I
t’s time to start paying attention 
since all voters in Missouri will 
have a say in what appears to be 

an upcoming November 2020 vote to 
consolidate the City of St. Louis and St. 
Louis County into a new government 
structure for Missouri – a Metro City.  

Since the proposal creates a new 
form of government, the State of 
Missouri constitution will require the 
issue be put to a vote of all Missouri-
ans.  So Kansas Citians, pay attention, 
it appears you will have a say in decid-
ing the future of St. Louis and the St. 
Louis region.  

The campaign in support of the new 
Metro City is called “Better Together” 
and they’re promoting a vision of “a 
just and prosperous St. Louis region.” 

THE CONCEPT ORIGINS

In spring 2017, a citizen-led City-
County Governance Task Force was 
formed to provide an independent 
perspective and offer recommenda-
tions on how St. Louis area might 
address its fragmented structure 
of governance.  The area consist of 
nearly 100 different municipalities 
with separate governing bodies, police 
forces, courts and government plan-
ning and licensing structures.  

Certainly, a unified government 
would save money and address issues 
of safety and crime.  In addition, by 
working together, instead of against 

each other, certainly the entire district 
would benefit from the positive 
results.  From the outset of its work 
in 2013, Better Together has sought 
to inspire the public by speaking in 
optimistic terms about its goals for 
a stronger, more unified and more 
equitable St. Louis.

This appeal is further emphasized 
through Better Together’s  “Reimagine 
STL” theme.   

“Imagine a world-class city we can 
all be proud to call home that com-
petes on a national and an internation-
al stage,” the task force’s report says. 
“Imagine a safer, more prosperous, 
more secure city that takes care of ev-
eryone equitably and where everyone 
has the opportunity to achieve.”

Better Together’s proposal is cer-
tainly positive, but like earlier reports 
released by the Ferguson Commission 
and Washington University’s For The 
Sake Of All project (now Health Equity 
Works), it also gets tough and honest. 

In some places the tone of the task 
force’s report is nothing short of men-
acing, as in this warning: “The status 
quo is a recipe for stagnation, decline, 
and widening disparities within our 
region.”

HOW IT WILL WORK 

As proposed, the new metropolitan 
city would be made up of the current 
City of St. Louis and St. Louis County.  

Instead of a mayor for St. Louis and 
all of the other municipalities in the 
county and St. Louis County executive 
the new Metro City would be governed 
by an elected Metro Mayor.  

Voters would elect a 33-member 
metro council, whose members repre-
sent districts drawn by a nonpartisan 
expert and initially approved by the 
St. Louis County Council and St. Louis 
Board of Alderman. 

Better Together would reduce the 
number of elected officials from 670 
in the 89 municipalities, to one 
mayor and a 33-member council 
elected from each 
municipal district.  
There would be 
one police force, 
one court, and 
one consolidated 
planning, zoning 
and licensing 
process.  

The task force’s plan is ambitious 
and complex. It already faces opposi-
tion from the Municipal League of 
Metro St. Louis and others who op-
pose a statewide vote and worry about 
forfeiting local control.

SAVING ST. LOUIS FROM DEFAULT 

Any conversation about consolida-
tion must address the near hopeless 
financial situation St. Louis is in.  At 
present the city barely manages to pay 

its bills, even with $175 million in tax 
receipts each  year.  One goal of Bet-
ter Together is to spare St. Louis City 
from defaulting, ultimately leading to 
bankruptcy.

“If the city goes bankrupt, the 
people of Washington, 

Springfield and 
everywhere 

else will 
have to 

pay for 
it,” 

said John Hancock, with Hancock & 
Prouty, the firm running Unite STL — 
the campaign for Better Together.

He compared the situation to that 
of Detroit, Mich., which declared 
bankruptcy in 2013. It took $200 
million from the taxpayers of the rest 
of the state to recover.

TAX DOLLAR SAVINGS 

Michael Wrighton, Unite STL's 
chairman, says the merger would 

also financially benefit everyone in the 
region.

The organization knows that if 
enough voters believe Metro City is 
simply a mechanism for siphoning 
their tax money to bail out the City of 
St. Louis or a distant suburb without 
being accountable for how that money 
is spent, its prospects are sunk. So, 
from its inception Better Together 
has been transparent regarding the 
fact that its work is not only about 
civic ideals, but about tax dollars and 
where they might be saved. 

The cost saving figures Better 
Together offers up are impressive: 
an eventual operating surplus for 

the combined Metro City of around 
$250 million a year, even with an 

initial property tax that’s lower than 
the current St. Louis County rate. To 
put $250 million in perspective, it’s 
about half the size of the City of St. 
Louis’s main operating fund. 

Better Together says the new Metro 
City could gradually phase out the 
present city’s 1% earnings tax and 
still use the proceeds to pay off the 
city’s roughly $700 million in debt, 
including pension liabilities, over 
seven years.

IMPROVED POLICE AND COURTS

Better Together cites criminal jus-

All of Missouri Will Vote on Change to Metro St. 

Black Officials, Even NAACP Divided on Better Together 

Gaskin

See ST LOUIS page 31
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Business & Technology

1972 11.2 9.4 5.2
1973 9.9 9.5 4.9
1974 13.1 9.5 7.2
1975 15.4 14.1 8.2
1976 14.3 13.2 7.8
1977 15.1 12.8 6.4
1978 13.9 11.8 6.0
1979 13.1 11.7 6.0
1980 15.3 12.9 7.2
1981 17.2 14.6 8.5
1982 20.9 17.3 10.8
1983 21.2 17.5 8.3
1984 17.3 15.0 7.3
1985 15.8 14.3 7.0
1986 15.1 13.7 6.6
1987 14.0 12.1 5.7
1988 12.7 11.0 5.3
1989 11.9 11.0 5.4
1990 12.4 10.5 6.3
1991 12.9 11.9 7.3
1992 14.7 13.5 7.4
1993 14.1 11.7 6.5
1994 13.1 9.9 5.5
1995 11.1 9.7 5.6
1996 10.7 10.0 5.4
1997 10.8 9.4 4.7
1998 9.5 7.7 4.4
1999 8.7 7.4 4.0
2000 8.2 7.0 3.9
2001 10.1 7.7 5.7
2002 11.3 9.7 6.0
2003 11.5 10.1 5.7
2004 11.0 9.7 5.4
2005 10.9 9.1 4.9
2006 9.5 8.3 4.4
2007 9.0 7.6 5.0
2008 12.1 8.4 7.3
2009 16.1 12.7 9.9
2010 16.8 15.2 7.3
2011 16.5 14.6 8.5
2012 14.5 13.3 7.9
2013 13.9 11.9 5.6
2014 12.0 10.8 5.6
2015 10.3 9.1 5.0
2016 8.9 7.6 4.7
2017 8.0 7.0 4.1
2018 8.0 7.0 4.1

Richard Nixon $2.00 min. wage 

Gerald Ford Recession 

Jimmy Carter

Ronald Regan

George H.W. Bush

Bill Clinton

George W. Bush, 9/11 attack

Barack Obama

Donald Trump

Black Unemployment Rate 

Year
High 
Rate

Low 
Rate 

U.S. 
Rate 
All

Recession

$3.35 min. wage

Recession

Desert Storm

Welfare reform 

$5.85 min. wage

War on Terror

Katrina 

$6.55 min wage, Financial Crisis

$7.25 min. wage

I
n May 2018, even if you didn’t feel 
it in your personal world, Black 
History was made. For the first time 

since the federal government began 
breaking down the county’s unemploy-
ment numbers by race, the unemploy-
ment rate for Black Americans fell 
below 6.0% to 5.9%.  

In fact, Black Americans expe-
rienced a year of record-breaking 
low-unemployment in 2018 with the 
rate staying below 7.0% from Febru-
ary through Jan. 2019 when the rate 
peeked again at 7.0%  Prior to hitting 
an unemployment rate of 7.0 in 2017, 
the unemployment rate had not been 
that low for Black Americans since 
April 2000 – a full 17 years.  

Trump has spent months boasting 
that unemployment has fallen during 
his presidency, pointing to the numbers 

as proof his policies are benefiting 
all Americans and to try to deflect the 
accusations of racism and bigotry that 
surround him and his administration. 

Trump’s claims about the Black 
unemployment rate are somewhat 
misleading. While it’s undeniable that 
the rate has hit a new low, it is also true 
that Black unemployment began declin-
ing during the Obama administration 
and has been falling steadily for the past 
several years.

Obama took office at the height of 
a financial crisis, banks and car 
companies were nearly

 bankrupt and there was a big hous-
ing bust.  Because of these factors, 
unemployment rates for all Americans 
raced up.  During Obama’s first year 
in office, the Black unemployment rate 
peaked at 16.1% but by the time he left 
office, he had cut that number in half to 
7.8%.  Certainly the Obama administra-
tion has to be given credit for such a 
rapid economic turnaround.  

Previously, it took 15 years – twice 
Obama’s eight – to have a similar 50% 
reduction in Black unemployment.  In 
1984, under Ronald Reagan, Black 
unemployment hovered around 16%.  It 
took through the George H.W. Bush and 
to near end of the he Clinton admin-
istration (1999) for the rate to reach 
7.7%.  

Trump hasn’t reversed the Obama 
gains, but that doesn’t mean he can 

claim full credit for them either.
More importantly, Black unem-

ployment is still higher than White 
unemployment, and higher than the 
unemployment rates of other racial 
groups. And while these most recent 
numbers mean the unemployment gap 
between Blacks and Whites has nar-
rowed to the lowest point since it began 
being measured, the difference suggests 
that there’s still a lot more to be done.

Just looking at the Black unemploy-
ment rate tells an incomplete story

The Black Unemployment Rate:  Should We Celebrate?
Juston White, executive director of 
the Boys & Girls Clubs of South Central 
Kansas since 2014 has resigned after 
accepting a new position as execu-
tive director with the non-profit KVC 
Hospitals.  White 
will continue 
serving at the 
Boys & Girls 
Club through 
May 20.  KVC is 
opening a new 
acute/inpatient 
psychiatric hos-
pital in Wichita 
serving children in crisis.  White has a 
background in mental health services.  

U.S. Army Maj. Gen. Donna 
Martin has 
been installed 
as the first 
woman Com-
mander of 
Fort Leonard 
Wood, located 
in the Missouri 
Ozarks.  Martin, 
53, is only the third African American 
to hold the position in the installation’s 
78-year history.  The installation, which 
began as a mall basic training post has 
evolved into a premier Army Center 
of Excellence that trains about 82,000 
military and civilians each year. 

The Kansas Bar 
Association 
has announced 
Atty Robert J. 
Moody as one 
of their 2019 
distinguished 
honorees.  
Moody, an as-
sociate in the Wichita office of Martin 
Pringle & Associates, is the recipient 
of the organization’s Diversity Award.   
This year’s recipients will be recog-
nized at a luncheon on Fri., June 21 at 
the Capitol Plaza Hotel and Convention 
Center, Topeka 

Send us Your On the Move 
Announcements  

On the 
Move

White

See CELEBRATE page 10

Martin

Moody

Though unemployment rate for Blacks are at an historical low, it’s still higher 
than other ethnic groups. Why is that?
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CELEBRATE

from page 9
Historically, Black unemployment rates 

have typically been much higher than that 
of other groups, and often double that of 
Whites.

That pattern largely held true in May 
2018, with the 5.9 unemployment rate 
for Blacks remained higher than that of 
Hispanics (4.%), Asians (2.1%), and 
Whites (3.5%).

The reasons for the Black-White 
employment gap are complicated, and 

research suggests that there’s no 
single cause. A common argument 
is that the effects of racial bias 
and discrimination play a role in 
hiring, causing African Americans 
to be passed over for jobs. Others 
point to the differences in educa-
tion levels between white and 
Black people as a factor, although 
studies have shown that Black 
college graduates have the same 
chance of getting a job as a White 
person with less education.

Meanwhile, a June 2017 paper 
released by the Federal Reserve 
found that Black and Hispanic 

Americans are more likely to lose jobs 
than Whites, leaving more of them at least 
temporarily unemployed.

There’s also the issue of exactly how 
many African Americans might be missed 
in the unemployment numbers altogether. 
The BLS figures usually focus on those 
who are not employed but are looking 
for work, a number that does not include 
those who have stopped seeking employ-
ment. Unemployment numbers also fail to 
count incarcerated people, and it is likely 
that Black unemployment in particu-
lar would be much higher if they were 
included.

All these factors mean it’s probably best 
to be happy with our gains, but to recog-
nize how we still drag behind. As Janelle 
Jones, an analyst with the Economic Policy 
Institute told another reporter, “We don’t 
get to set a very low bar for economic suc-
cess for Black workers and then applaud 
ourselves when we reach it.”

WOMAN-OWNED BUSINESSES 
WORKSHOPS PLANNED AT 

MILFORD LAKE
The Kansas Small Business Development Center is 

sponsoring a day of workshops for Woman-Owned Busi-
ness on Fri., May 3, from 8:30 a.m. – 4 p.m. at the Milford 
Lake Conference Center at Acorns Resort, 3710 Farnum 
Creed Rd, Milford KS.   Registration is $25.  Lunch is not 
included.  

Topics to be covered include Financing your Business, 
Brand Management/Marketing, How to Get Certified as a 
Woman-Owned Business, and Government Contracting.  

Registration can be made online at washburnsmallbusi-
ness.com.  Registration can be made at the door, however 
credit card payments will not be accepted, cash or check 
only.  

KANSAS DEPARTMENT OF 
COMMERCE HOSTING 2019 SMALL 

BUSINESS PROCUREMENT DAY
Small businesses will have an opportunity to connect with 

federal agency buyers and contracting officers to determine 
contracting and procurement opportunities at Small Busi-
ness Procurement Day to be held Tues., May 7, from 9 a.m. 
– 3 p.m. at the Capitol Plaza Hotel in Topeka, KS.

There will also be a one-on-one Agency-Vendor Engage-
ment Session and training session to learn about resources 
that will be helpful to the growth and development of small 

businesses in Organizations planning to attend the event 
include Ft. Riley Contracting Command, Whiteman Air 
Force Base 509th Contracting Squadron, Kansas Army and 
Air National Guard, McConnell Air Force Base, the Kansas 
Department of Commerce, MICC Office of Small Business 
Programs, City of Topeka, U.S. Department of Agriculture, 
GSA Department of Small Business and the Small Business 
Administration.  This is a free event.  

UMKC SPONSORING ANNUAL 
MIDWEST  SYMPOSIUM ON 

SOCIAL ENTREPRENEURSHIP
Over the last two decades, there has been a significantly 

expanding interest and initiatives in social entrepreneur-
ship—businesses designed to develop, fund and imple-
ment solutions to social, cultural, or environmental 
issues.   The Seventh Annual Midwest Symposium will bring 
together a great team of national and local experts on 
social entrepreneurship for a one-day symposium which 
will be held on Mon., May 13, at the Kaufman Foundation 
Conference Ctr., 4801 Rockhill Rd, Kansas City, MO.  

Business practitioners, educators, funders, and others 
interested in sharing and shaping the practice of social 
entrepreneurship can participate in workshops organized 
in three tracks:
•InnovativeApproachestoSocialEntrepreneurship;
•SocialEntrepreneurshipbyNonprofitOrganizations;and
•OrganizationalandTransactionStructuresforSocial

Impact.
 A luncheon plenary panel session will feature 

examples of initiatives designed to build Commu-
nities of Practice in Social Entrepreneurship and 
interactive discussions with the panelists.

Registration for the conference is $85 and 
includes breakfast and lunch.  Register online at 
https://law.umkc.edu/mwse/schedule/. 



T
he Black Community Fund (BCF) 
of Greater Kansas City hosted 
a reception to honor retiring 

Board members, Rev. Jimmie L. Banks, 
Chairman and G. Lawrence Blankin-
ship, Jr., Chairman Emeritus. The 
reception, held earlier this year at the 
American Jazz Museum drew a capacity 
crowd.   Sheilahn Davis-Wyatt, newly 
elected BCF chair, served as MC for the 
evening and music was provided by 
Blair Bryant and the B2 Experience.  

BCF, an affiliate of the Greater 
Kansas City Community Foundation, 
was established in 1983 with a one 
million dollar endowment from the 
Hall Family Foundation.  Its mission 
is to provide support and leadership 
to enhance socio-economic aspects of 
African-American communities in the 
Greater Kansas City area. Both Banks 
and Blankinship were founding BCF 
board members.  

Since its inception, BCF has 
awarded more than $4.5 million 
to more than 200 nonprofit 
organizations addressing critical 
community needs. In 2010, BCF 
launched an academic scholar-
ship program. Students receive a 
minimum of $5,000 and commit 
to 16 hours of community ser-
vice. Eighty-four students make 
up BCF's college-going pipeline, 

and they have a presence in 33 U.S. 
institutions from historically black 
colleges and universities to Ivy League 
institutions.  

At the reception, Davis-Wyatt an-
nounced the naming of BCF’s Scholar-
ship Fund after Banks and Blankinship.  

A special guest at the reception was 
Bill Hall, director of the Hall Founda-
tion.  The BCF was started under his 
leadership after a suggestion was made 
by Clark Wescoe, a Kansas Community 
Fund Foundation Board member and 
former University of Kansas Chancellor. 

The community is invited and 
encouraged to support BCF’s efforts 
to provide young people with the 
resources necessary to pursue their 
dreams and enhance greater Kansas 
City Black Community Fund Grants.  
Donations can be made online at  
https://www.growyourgiving.org/about/
black-community-fund.

Banks and Blankinship Retire from 
Black Community Fund Board

Rev. Jimmie L. Banks, Bill Hall, G. 
Lawrence Blankinship
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M
en should check themselves during 
April for Testicular Cancer Awareness 
Month. It’s the most common form of 

cancer among men between 15 and 35 years old.
It has one of the highest survival rates, if 

found early. That’s what makes prevention 
techniques and overall awareness critically 
important, says the American Cancer Society. 

This year in the U.S., more than 9,000 
men will be diagnosed with testicular cancer, 
according to the American Cancer Society. An 
estimated 400 will die from it.

It may not sound like a lot, but nearly all 
those men’s lives could have been saved by 
early detection.

If the cancer is caught at an early stage, 
before it spreads, the survival rate is almost 
100%, but if caught at a late stage the rate 
drops to less than 75%.

Doctors recommend men perform regular 
monthly self-exams of their testicles. If they 
feel any unusual bumps or lumps, they 
should see a doctor as soon as possible.

RISK FACTORS 

A risk factor is anything that changes your 
chance of developing a disease — some 
risk factors can be controlled like diet and 
lifestyle, while others, like age or family 
history, cannot.  A few risk factors that make 
men more likely to develop testicular cancer 
include:
•Anundescendedtesticle–whenoneor
both testicles fail to move from the belly into 
the scrotum before birth.
•Familyhistoryoftesticularcancer—hav-
ing a father or brother with testicular cancer.
•HIVinfection.
•Carcinomainsituofthetesticle—acon-
dition in which cells look abnormal under a 
microscope but have not spread outside of 
where they are formed.
•Previouscaseoftesticularcancer.
•Age—abouthalfofalltesticularcancers
occur in men ages 20 to 34.
•Races/ethnicities–testicularcanceris4to
5 times more common in White men than 
African-American or Asian-American men.

CANCER & SEXUAL HEALTH

Patientsandhealthcareprovidersoften
don’t talk about how cancer treatment will 
affect a person’s sex life and mental health. 
Erectile problems caused by anxiety and 
stress are more common in young healthy 

men.
Learn about the treatments you will be 

receiving and ask your healthcare provider:
When will it be OK to have sex?
Are there any types of sex I should avoid?
What safety measures do I need to take, 

and for how long?
What birth control is best for me and how 

long should I use it?
Howmighteachtreatmentaffectmysex

life?
It is important to have open and honest 

conversations with your partner to make sure 
your feelings are expressed. Making your 
partner part of finding a solution will bring 
you closer together.

TREATMENTS & SEXUAL HEALTH

Testicular cancer is not contagious and it 
cannot be transmitted via sexual intercourse 
- but patients receiving chemotherapy are 
strongly recommend to use condoms during 
and shortly after treatments. You do not 

Young Men: You Are Most Likely 
to Develop Testicular Cancer 

F
our times in my life, I’ve sat across from a doctor and 
heard the words you never want to hear: “Keith, you 
have cancer.”

The first time, it was testicular cancer. The second time 
it was kidney, followed shortly thereafter by thyroid. And in 
2011, I was diagnosed with prostate cancer.

I’ve spent many of my 59 years fighting cancer in one 
form or another. And now, three years after successfully 
completing my most recent treatment, I’m determined to 
make my battle even more meaningful.

I share my story daily, 
it seems, with friends, 
coworkers and even 
strangers I meet at the 
coffee shop or grocery 
store – all in the hopes 
that they’ll be motivated 
to put their health, and 
themselves, first.

My best piece of 
advice? Schedule 
regular checkups with 

your primary care doctors, and don’t be afraid to ask for a 
referral or second opinion if something doesn’t seem right. 
You absolutely must be your own best advocate: know 
what tests are recommended for your gender, your age 
and ethnicity. It is also important to understand your family 
history of cancer and the risk factors for the disease. 

For example, if you’re African-American, like I am, or 
have an immediate blood relative with cancer, you’re at a 
higher risk. 

And by the time you’re 40— especially if you’re African-
American or have a first-degree relative with the disease — 
you should begin to have discussions about the appropriate 
screening protocols with your doctor.

In the fight against all types of cancers, Cancer Treat-
ment Centers of America recommends the following:

•Maintain a healthy weight and make an effort to exercise 
most days of the week — and yes, walking counts.

•If you’re a smoker, stop smoking or consult a health 
care professional for strategies to help you quit.

•Follow recommended screening guidelines for your 
age, gender and family history — and if cancer runs in your 
family, ask your doctor about your options for genetic test-
ing. CTCA also offers these helpful tips to help decipher the 
three “R’s” of cancer prevention: risk factors, recommenda-
tions and rationale. And of course, be sure to ask your 
doctor what’s appropriate for you, as guidelines change 
from time to time.

In short, you can’t let your fear of the unknown keep 
you from getting regular checkups — or from investigating 
something that doesn’t seem quite right. Take it from me: If 
you have all of the information and listen to your body, you 
can start fighting sooner.

My Advice: Get Regular 
Checkups & Know Your 
Family’s Medical History

See CANCER page 12

By Keith Rogers
QueenCreekIndependent.com 

Rogers



April is Testicular Cancer Month 



want to pass any chemo drugs to 
your partner via semen, says The 
Testicular Cancer Resource Center, 
thetcrc.org.

Regarding surgery, many men 
worry that losing one testicle will 

affect their ability to have sex or will 
make them sterile or impotent. The 
operation to remove just one testicle, 
called an inguinal orchiectomy (IO), 
does not make a patient impotent and 
seldom interferes with fertility. 

To avoid complications like a hernia, 
it’s advised to wait a couple of weeks 
after surgery before attempting sex.

Surgery to remove the retroperitoneal 

lymph nodes (RPLND) will not alter a 
man’s ability to have an erection or an 
orgasm, but the operation can cause 
infertility because it can interfere with 
ejaculation. 

Radiation therapy should not hinder 
sex, but can interfere with sperm pro-
duction. Usually the effect is temporary, 
and most patients regain their fertility 
within a matter of months. Men who 

receive chemotherapy continue to func-
tion sexually, although some anticancer 
drugs interfere with sperm production. 

Some men recover the ability to 
ejaculate without treatment, while oth-
ers may be helped by medication in an 
effort to regain their fertility. Most, how-
ever, will simply have dry ejaculations.

Sex drive among testicular cancer 
survivors ranges from regular to having 

to go on hormonal therapies to re-
establish desire. 

Keep your patient-doctor communi-
cation lines open, before and after any 
treatments. If you feel different, or just 
out of whack, let your doctor know. 
They cannot read your mind, and they 
definitely cannot diagnose anything if 
you do not tell them that something is 
wrong.
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A
pril is STD Awareness Month, 
and this year it coincides with a 
frightening increase in sexu-

ally transmitted diseases and infections 
around the country, including Kansas 
and Missouri.

Kansas’ rate for the three predomi-
nant STDs — chlamydia, syphilis and 
gonorrhea — averaged 6.3 cases per 
1,000 population in 2017, up from 4.7 
in 2012, according to data from the Kan-
sas Department of Health and Environ-
ment reported by Kansas Health Matters. 
The rate ranges from 0 in Comanche 
County to 12.9 in Wyandotte County.

Over the last year, Kansas City, Mo., 
experienced a 71% increase in syphilis 
cases, the city government says. In 
Missouri as a whole, the total number 
of syphilis patients jumped from 425 in 
2012 to 1,896 cases last year — accord-
ing to a Kaiser Health News analysis of 
new state health data.

The Centers for Disease Control and 
Prevention (CDC) estimates that there 
are approximately 19 million new STD 
infections each year—almost half of 
them among young people ages 15 to 
24.3 The cost of STDs to the U.S. health 
care system is estimated to be as much 
as $15.9 billion annually.

MOST CASES UNDIAGNOSED

Because many cases of STDs go 
undiagnosed—and some common viral 
infections, such as human papillomavi-
rus (HPV) and genital herpes, are not 
reported to CDC at all—the reported 
cases of chlamydia, gonorrhea, and 
syphilis represent only a fraction of the 
true burden of STDs in the United States, 
says KansasHealthMatters.com.

While the diseases are treatable with 
antibiotics, they can cause severe health 
effects, including infertility, ectopic 
pregnancies and stillbirth in infants, if 
untreated.

CDC estimates 
that undiagnosed 
and untreated 
STDs cause at 
least 24,000 
women in the 
United States each 
year to become 
infertile.

TESTING IS EASY

Testing is key 
to stopping the 
spread of STDs 
because many 
people don’t 
realize they are 
infected. Most 
cases of chla-
mydia, gonorrhea 
and syphilis go 
undiagnosed and 
untreated, says 
the Centers for 
Disease Control 
and Prevention. 

With syphilis, 
for example, the 
disease mimics 
many other dis-
eases. A person 
thinks they have 
something else. It often starts with a 
single painless lesion that goes away.

It’s recommended that anyone who’s 
sexually active be tested annually for any 
STD.

Testing is available at county health 
departments for low or no cost.

Those who test positive for an STD 
can receive treatment at the health 
department. Hepatitis C or HIV patients 
are referred to a Federally Qualified 
Health Center.

RISK FACTORS 

Chlamydia mostly affects young 
people ages 15 to 24, and is widespread 

throughout Kansas.  A total of 13,549 
cases were reported in 2017, appearing 
in all but two counties.

Gonorrhea is concentrated in more 
densely populated areas and is associ-
ated with higher rates of drug use and 
multiple partners. A total of 4,545 cases 
of gonorrhea were reported in Kansas in 
2017, with the highest incidence being 
in Sedgwick County (1,309), followed 
by Wyandotte County (622), Shawnee 
County (596) and Johnson County 
(581). 

Gonorrhea has become resistant to 
all but one class of antibiotic, according 
to the CDC.

Syphilis 
is episodic, 

with risk factors that vary depending on 
when and where the outbreak occurs. 
During the past 10 years, it has occurred 
predominantly among gay men, but 
in more recent years it has appeared 
among heterosexual meth users. Kansas 
saw 330 cases of early syphilis in 2017.

EVERY PERSON MATTERS

“The average person during their in-
fectious period will infect anywhere from 
three to 10 people,” said Jennifer Vande-
Velde, director of the KDHE Bureau of 
Disease Control and Prevention.

The Neosho County (Kan.) Health 
Department experienced 15 cases of 

syphilis in 2017 versus just one in 2016. 
Officials there are working to educate 
their area about STDs, sharing informa-
tion through local college visits and posts 
on Facebook. 

They say reducing the risk of STDs 
includes abstinence and using condoms, 
even for those who believe their relation-
ship is monogamous.

“You may think you’re sleeping with 
one person, but that one person may 
have just slept with 20,” said Teresa Starr, 
health administrator for Neosho County.

Sources: Jonna Lorenz for the 
The Topeka Capital-Journal; Kan-
sasHealthMatters.com; KCUR.
org; KCTV5.com

STDs Like Syphilis & Chlamydia Are on a Scary Comeback
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Kansas City

A 
large crowd of more than 250 
people gathered for a special 
program celebrating the des-

ignation of the Quindaro Townsite as 
a National Commemorative Site.  The 
event, was held Tues., April 23 at the  
Quindaro Overlook Structure, 3507 
N 27th St. in Kansas City, KS, which 
overlooks the new National Com-
memorate Site.  

In attendance were many of the 
individuals who worked tirelessly to 
help the designation a reality.  

“I want to thank all of you who 
have joined together today to mark 

an important moment in our history. 
I offer a special thanks to all those 
who made this moment possible. All 
of those from our community who 
made it their mission to preserve this 
inheritance who fought to preserve 
this site,” said Unified Government 
Mayor/CEO, David Alvey.

After remarks, Senator Pat Roberts 
and EPA Regional Administrator, Jim 
Gulliford, unveiled the sign officially 
honoring the Quindaro Townsite as a 
National Commemorative Site.  Also 
in attendance were Congresswoman 
Sharice Davids and Congressman 

Emanuel Cleaver.  
The event was sponsored by the 

Wyandotte County Unified Govern-
ment, Freedom’s Frontier National 
Heritage Area and 
the Kansas City, Kan-
sas Convention and 
Visitors Bureau.

Quindaro was 
founded by aboli-
tionists in the 1850s 
and became a Free 
State port of entry 
and stop on the Un-
derground Railroad. 

The town provided a route for slaves 
to escape from Missouri and helped 
stop slavery from spreading west. 
Quindaro was 

abandoned and became overgrown, 
but was rediscovered during an 
archaeological dig in the 1980s.

New National Designation for Quindaro Townsite Celebrated 

PHOTOS: 1.  Marvin Robinson has been a leader in the effort to preserve and protect the Quindaro Townsite.  
2. Presentation of the Colors by  Wyandotte County Sheriff Color Guard. 3. Program participants and commu-
nity leaders involved in the Quindaro Townsite prservation efforts pose for a photo with the plaque unveiled 
at the ceremony.  4. Congressman Emanuel Cleaver addresses the crowd. 5.  Congresswoman Sharice 
Davids was also in attendance. 6. District Court Judge Tony Martinez was among those in attendance.

Photos by Dignified Digital

A 
new poll has Councilman 
Quinton Lucas leading 
Councilwoman Jolie Justus in 

the 2019 mayoral race, with many 
voters remaining undecided.

The poll, conducted by Reming-
ton Research Group, was conducted 
on April 17 and 18.

Among likely voters, 38% 
said they would vote for 
Lucas if the election were 
held the day of the poll, 
while 31% said they would 
vote for Justus, with 31% 
still undecided.

Lucas’ move up in the 
poll may just reflection a 
unification of the Black 

vote.  In the April 2 election, Lucas 
received 18% of the vote, with the 
two other Black candidates:  Alissia 
Canady receiving 13% and Jermaine 
Reed receiving 6% of the vote.  
Their 19%, plus Lucas’18% come 
very close to his poll number.  

There was definitely a divide 

among White and African-American 
voters in the poll, with 27% of 
White voters and 66% of African-
American voters saying they would 
vote for Lucas. 42% of White voters 
and 8% of African-American voters 
would cast their votes for Justus.

The favorability ratings were 
roughly the same 
for each candi-
date, with 50% 
of voters having 
a favorable opin-
ion of Lucas and 
47% having a 
favorable opinion 
of Justus.

New Poll: Lucas Leads Justus in Mayor’s 
Race With Many Voters Still Undecided

Lucas Justus
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T
he Annual Urban Kids Fishing 
Derby allows kids, and even some 
parents, learn about the joy of 

fishing, being out in nature, and for 
some winning a prize.  This year, this free 
Saturday fishing excursion will be held 
on May 18, 8 a.m. – noon, at Kansas City 
Kansas Community College Pond, 7250 
State Avenue in Kansas City, Kansas  and 
on June 15, 8:30 a.m. – noon, at Spring 
Valley Park, 27th Woodland in Kansas City 
Kansas City, MO.  

The Kids Derby is for youngsters 
be- tween the ages of 

4 to16.  All youth 
participants must be 

accompanied by a parent 
or guardian. Registered 

participants must bring 
their own pole, bait, and bucket 

to take home their catch. 
There will be loaner poles, 

which must be returned, available for 
those who need one.  

If you are interested in having your 
youngsters participate, go to www.ur-
bankidsfish.com and sign up, if you have 
any questions call us at 913-334-5177. 
Registration forms will also be on site, 
but remember, this event is limited to the 
first 250 kids and release must be signed.

The young anglers who have the win-
ning catches will receive gifts and other 
outstanding prizes. For the biggest fish 
there will be a $100 prize. Parts of the 
derby will be filmed for an upcoming 
segment on Urban American Outdoors TV 
with host Wayne Hubbard.

Urban American Outdoors TV (UAOTV) 
and the Kansas City Missouri Parks &, Rec 
are host of this event.  They’re partners 
include KPRS, Gates Bar-BQ, F.A.C.T.S 
Tutoring Services, NPS Healthy Park 
Healthy People. 

Urban Kids Fishing Derby Accepting Applications  
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T
wenty-two Vietnam veterans 
received their Vietnam Era Vet-
erans Medallion and certificate 

from the Kansas Commission on Veter-
ans Affairs during a special ceremony 
held on April 2, 2019.  The program 
and recognition ceremony was a 
special coordinated by the Kansas 
City Kansas Branch NAACP Veterans 

Committee.  
In 2009, the Kansas Legislature 

approved the Vietnam Era Veterans 
Medallion Program as a way to thank 
the men and women who served 
during that era, but knowledge of the 
program had been slow to reach those 
vets.  So, the KCK-NAACP under took 
an effort to make sure veterans of 

color received this special thanks for 
their service.  

Members of the NAACP’s Veterans 
Committee manned booths at special 
events, used community connections, 
reached out to community organiza-
tions and churches and even solicited 
the support of The Community Voice 
in an effort spread the word about 

the program.  Committee members 
also helped the vets complete the 
forms necessary to receive their 
medal, made sure they had valid and 
acceptable proof of service, then 
collected the applications and mailed 
them as a group to the Kansas Com-
mission on Veterans Affairs.  

Impressed by their efforts, Eric 
Rohleder, interim deputy director of 
the Kansas Veterans Service, attended 
the ceremony to personally pres-
ent the vets their medallions and 
certificates.  

The ceremony was followed by a lite 
meal and shared military stories.  

Kansas Vets Receive Their Vietnam Veterans Medallion 

Vietnam era veterans, family of some of the deceased veterans honored, Eric Rohleder, interim deputy director of 
the Kansas Veteran’s Service and members of the Kansas City, KS Branch NAACP gathered for a photo after their 
medallion presentation ceremony.   

Jerry J. Avery, Jr.   Navy
Robert W. Banks,   Navy
Thomas B. Brown  Army
Kenneth W. Cage            Air Force 
Connie L. Carr    Marine Corps 
John H. Daniels   Army 
Johnnie L. Foster                   Army
Ernest B. Galbearth           Air Force 
Herman W. Hercey  Army 
Vernie C. Hughes   Navy
Arthur L. Jackson   Army

Carl R. Jackson   Army 
Renwick L. Jones   Army 
Aaron L. Mabon   Army 
Michael A. McCallop Navy
Gerald A. McIntosh  Army 
Tyrone S. Montague  Army 
Dwayne J. Perkins  Army
Fredrick D. Reid   Army
Clarence I Robinson  Army
Daniel E. Ward      Marine Corps 
Quinton L. Zenon   Navy

Veterans Receiving Their Medal

H
igh school students from 
the five USD 500 Public 
High Schools are invited to 

participate in the 8th Annual Senator 
David Haley Wyandotte County Youth 
Policy Debate to be held on Sat., May 
11 from 5 to 8 p.m. at Kansas City 
Community College Upper Jewel.  

The event, the brain child of and 
sponsored by KS Sen. David Haley 
who is an experienced and talented 
extemporaneous speaker.  Haley 
says he started the event to encour-
age young people to be able to think 
on their feet when confronted with 
an issue, to be able to take a stand 
on an issues and to deliver convinc-
ing dialogue.  

While the event has a category 
for experienced debaters, Haley 
says he’s particularly encouraged by 
the opportunity participation in the 
program gives those without debate 
experience.  

Students compete on two levels, 
those with and without debate expe-
rience.  Within those categories that 
compete either as an individual or 
as part of a two-member team.  

The competition follows the rules 
of debate with students given the 
topic, with participants randomly as-
signed to develop either a pro or con 
position on the issues.  

Potential 2019 debate topics 
include:  higher taxes for the wealth, 
concealed carry, climate change, 
prison reform, supporting impov-
erished communities, reparations, 

shared parenting vs equal parenting, 
and Medicaid expansion.  

Participants compete for cash 
prizes.  With the winner(s) in each 
category taking home a financial 
reward.  

For outsiders, Haley says attending 
the event, “makes for good afternoon 
theater.  To watch them argue points 
they don’t believe in with a straight 

and earnest face… it’s amaz-
ing.”

To register, students should 
email kay.mercer@senate.
ks.gov.  When you register, 
indicate whether you’re an 
experienced debater, your 
grade level, the school you 
attend and whether you want 
to participate in the individual 
or duo category.  

F
amilies of fallen victims, the 
Wyandotte County community 
and officials will come together 

on Mon., April 29, from 4:30 – 8 
p.m. for a lite dinner, program, and 
candle lighting service in recogni-
tion of the lives lost to homicide in 
2018.  The event will be held at Forest 
Grove Baptist Church, 1417 N. 9th St., 
Kansas City, Kansas. The event is free 
and open to the public.

The Crime Awareness Coordinat-
ing Effort (CACE.), a program of 
Friends of Yates, will hold this 20th 
Annual Memorial/Candle Lighting 
Service & Forum in recognition of 
National Crime Victims’ Rights Week. 
This year’s memorial service will 
remember the 40 victims of homicide, 
serve as a support system for victims’ 
families, and educate the Wyandotte 
County community on the progress 
made to diminish the threat of vio-
lence throughout the community.  

The evening begins with a light din-
ner from 4:30 -6:45 p.m., followed by 
the program from 6 to 8 p.m.  

This year’s guest panelist will 
include: District Attorney Mark Du-
pree; Deputy District Attorney Karen 

Wittman; a representative from the  
KCK Police Department; Sgt. Robert 
Rome, WYCO Sheriff’s Department; 
Mr. Damon Daniel, President, AdHoc 
Group Against Crime;  Kristen Czugala, 
Program Supervisor, KCKPD Victim 
Services Unit;  Lindy Russell, Victim/
Witness Coordinator, WYCO District 
Atty.’s Office; and Rebbecca Johnson, 
Program Director, Friends of Yates 
Inc.

In addition, KCKPD Homicide 
Detectives will be onsite to speak with 
families and community members 
regarding open homicide cases. 

The Service is co-sponsored by the 
Kansas City Kansas Police Depart-
ment’s Victim Services Unit, along with 
the Wyandotte County Office of the 
District Attorney’s Victim Assistance 
Program.

Other Program Participants will 
include Ms. LaDora Lattimore, Friends 
of Yates, Executive Director/CEO, 
Mrs. Rosalyn Brown, Friends of Yates, 
incoming Executive Director/CEO, 
Ms. Kristen Czugala, KCKPD, Victim 
Services Unit, and Ms. Sharon Gauna, 
office of the District Attorney, Victims 
Assistance Program.

Participants/Audience Wanted for 
Annual Haley Youth Policy Debate May 11



Again this year, area high 
school youth will be able to 
participate in impromptu de-
bates on current issues and 
compete for cash prizes and 
scholarships at the Senator 
Haley Youth Policy Debate.

Memorial/Candle Lighting Service 
And Crime Victims’ Rights Forum
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Let’s Give Them Our Support  
Kansas City, KS

B’s BBQ & Soulfood
(9143) 258-5289
2110 N 18th St

Gates on State Ave.
(913)621-1134
1026 State Ave

John’s Java & Jazz
(913) 232-8000
2003 ½ N 5th 

J’s  Fish & Chicken
(913) 233-0203
3012 N 27th 

Jone’s Bar BQ
(913) 788-5005
6706 Kaw Dr.

Ms R’s Café
(913) 371-7611
720 Quindaro Blvd

NaNa’s Kitchen
(913) 400-2075
7355 Leavenworth Road

Wilson’s Pizza & Grill
(913) 621-4066
1801 Quindaro Blvd

Johnson County 

Geaux Catering
(816) 878-9798
5832 Johnson Dr.
Mission, KS, 66202

Gates on State Line
(913)383-1752 
2001 W 103rd Terrace
Leawood, KS 66206

Jumpin Catfish Restaurant
(913) 829-3474
1861 S. Ridgeview Road
Olathe, KS 66062

Kansas City Cupcake 
(913) 217-7921
5038 Lamar Ave. 
Mission, KS 

Kansas City, MO

Bayou on the Vine
(816) 599-7812
1601 E. 18th

Big Momma’s Bakery & Cafe
(816) 765-0800
4707 Bannister Rd Ste. B.

Blue Nile Ethiopian
(816) 283-0900
20 E 5th, St.

“OUR” EATSA Guide to Black-owned Restaurants  

A
t The Community Voice, we’re all about supporting Black-owned businesses.  While I don’t 
need the services some Black businesses offer -- say an architect or an engineer -- there’s 
one thing I need each and every day, and that’s a meal.  If you’re like a lot of Americans, you 

eat a lot of your meals at restaurants.  
It was with that thought in mind that we gathered the information on these pages and included 

it at no charge to any of these restaurants.  We want to encourage and make it easy for you to 
spend some of your dining dollars at t Black-owned restaurant.  We kept hearing, “I don’t know 
where any of them (Black restaurants) are?”  We’ll now you know.  

We worked on this list for several months, and even though we tried hard, we’re certain this is 
not a complete list.  All we can say to those we missed is, stay in touch, keep up with The Com-
munity Voice, you never know when we’ll do this again.  

In case you lose this list,we plan to get this list posted on our website 
www.communityvoiceks.com.  We’ll keep it there through the summer or fall.  
Finally, beyond Black restaurants we ask you to make it a habit to intention-
ally find ways to support other Black businesses as well.  Ujamaa 

Bonita Gooch
Editor-in-Chief 
The Community Voice 

Charlie D’s Seafood & 
Chicken
(816) 942-3474
3123 Swope Parkway

Charlie D’s Seafood & 
Chicken
(816) 942-3000
600 E 99th

Delta Trenz Soul Food
(816) 326-8942
4200 E. 35th 

Double M Market
(816) 469-7078
5749 Prospect Ave

Gates on Emanuel Cleaver
(816) 531-7522
1325 Emanuel Cleaver II Blvd.

Gates on Main St.
(816)753-0828
3205 Main St

Gates on Brooklyn Ave.
(816)483-3880
1221 Brooklyn Ave

Gates on East 40 Hwy.
(816)353-5880
10440 E US Hwy 40
Independence, MO 64055

Jazzy B’s Diner
(816) 272-0654

1803 NE Colbern Rd
Lee Summit, MO 64086

King’s Table Soul Food 
(816) 444-0779
5032 Prospect 

LC’s Bar BQ
(816) 923-4484
5800 Blue Parkway

Niece’s Restaurant
(816) 444-6006
6441 Troost Ave.

Peachtree Cafe’teria 
(816) 214-5098
2128 E. 12th St, 

Peachtree Buffett
(816) 923-0099
6800 Eastwood Trafficway
Ruby Jean’s Juciery
(816) 321-1440
3000 Troost

Smaxx
(816) 921-1161
1827 Vine St.

Vision Enterprises 
Unlimited Catering
(816) 985-5572
E-mail angela@veunlimed.com

Junction City

Cynthia’s One Bite 
Delight
(785) 223-0223
360 Grant Ave.

Negril Caribbean 
Restaurant
(785) 238-1086

127 W 7th

Salina

Auntie Rita’s Jamaican 
Cuisine
(785) 502-5145
1315 S. Santa Fe, 

Bogeys
(785) 823-8066

1417 S. 9th

Wichita

Berneal’s Carry-Out
(316) 618-1500
2409 E. 13th

Fish & More
(316) 461-7978
2021 S. Oliver

Frye Homestyle Comfort Food
(316) 691-9180
2724 E Central

Geno’s Bar B Q
(316) 744-1497
140 S. Oliver
Kechi, KS 67067

Georgio’s 
(316) 282-4989
13th & Hydraulic

Jodee B’s Catering
(316) 806-8782

Korine’s Soul Food
(316) 239-7080
1412 E 9th

P & P Pizza
(316) 265-9930
1901 E 21

Pam’s Wings
(316) 295-4540
3928 E 13th

Popeye’s Louisiana Kitchen
(316) 682-6567
1350 N Hillside St

Popeye’s Louisiana Kitchen
(316) 269-4322
1211 S Broadway

Popeye’s Louisiana Kitchen
(316) 260-9555
1623 S Seneca St

Popeye’s Louisiana Kitchen
(316) 440-4580
4232 W Central Ave

Popeye’s Louisiana Kitchen
(316) 425-2394
3131 N Rock Rd

Sorrel’s Jamacian Food, 
(316) 794-6252
3090 W 13th 

This is it: Soul & Southern
(316) 413-9151

1714 Wassall St

U Hungry Food Truck
(810) 210-2592
Every Mon. - WSU
Every Tues- Downtown Pop-Up Park

Wichita Cheesecake Company
(316) 358-9494

701 E. Douglas, Suite 1

Learn more about our 4 

FEATURED RESTAURANTS 

Pages 16 & 17

RESTAURANT LISTINGS 
CONTINUE PAGE 17
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1601 E. 18th St., KCMO 
(316) 599-7812 
Facebook:  bayouonthevine
Proprietor: Sharekka Byrd backed up by a whole flock of Byrds 
(mom, dad, her sister Shayna and Sharekka’s future hubby) 
Cuisine:  Louisiana Cajun 
Hours:  11 a.m. -9 p.m., Mon. - Thurs. , 11 a.m. - 11 p.m., Fri., and 4 
p.m. - 11 p.m. Sat. 
Opened:  Aug. 2016 
 

S
harekka, a graduate of the L’eole Culinary School, tried 
other professions, but she knew cooking and the restaurant 
business was her calling.  So when her dad, a successful 

entrepreneur in his own right, told her a former restaurant spot in 
KC’s historic 18th and Vice area was available, it was on.  The 
former restaurant featured Cajun cuisine and Sharekka decided to 
maintain the concept, but with her own twist on the menu. 

The restaurant received a lot of national attention when just a few 
months after they opened, they were featured on Chef Gordon Ram-
say's “24 Hours to Hell and Back,” a reality television show where 
the Chef comes in and redesigns the store interior and the menu. 

“It was a good experience,” says Sharekaa, but she admits she 
really wasn’t prepared for how over the top the day would be.  Yes, 
the remodel takes place in 24-hours.  The interior, redone in mint 
green and purple is a classy remake with a much better homage to 
the spirit of New Orleans.  They've kept the entire interior redesign, 
but not all of the menu makeovers stuck.  Before the show, they 
had a buffet.  Sharekka, says that’s one thing that she was glad to 
see go.

The restaurant’s simple one-page menu may not be extensive, 
but it full of great Cajun favorites including Catfish New Orleans, 

of course, Gumbo, and Shrimp and Grits that 
are to die for.  Another favorite is their wings, 
they come with several sauce options, but the 
caramel sauce is by far the favorite of their 

regular customers. 
This is defi-

nitely a place 
with regular 
customers.  
Happy hour 
with good 
drinks keeps 
bringing them 
back.  The 
after-work 
crowd starts 
wandering in 
the beginning 
as early as 
4 p.m. – that 
when happy 
hour starts.   
The happy 
hour menu 
offers discounted prices 
on several appetizers and 
drinks.  On Friday and 
Saturday night, there’s 
live music, so get there 
early or you’ll have a 
hard time finding a seat.  
Overall, this a great place 
for food, drinks, and live 
entertainment.  

Bayou on the Vine 

707 E Bannister Rd, Kansas City, MO 
(816) 765-0800
www.bigmommaskc.com
Proprietor: Joyce Brown 
Cuisine:  Delicious made from scratch bakery items, breakfast 

and lunch sandwiches 
Hours:  7 a.m. – 3 p.m. , Mon. – Sat. 
Opened:  At this location since Sept. 2018, plus 5 years in Ray-

town and 5 years in Crown Center

If you go into Big Momma’s looking for a big momma baking in 
the kitchen covered in flower and kneading the heck out of some 
dough, you’ll be disappointed.  However, what you won’t be 

disappointed in is the quality of their fresh 
baked goods.  

Owner Joyce Brown is a petite woman, 
and you have to wonder how she stays 

that way with so many delicious goodies around.  While she’s small 
in size, she has a big warm smile and an equally warm personal-
ity.  One of the things she likes most about being in the restaurant 
business is getting to know the customers.  

The restaurant’s signature item is their cinnamon rolls.  In 2004, 
Joyce and her sister opened their first restaurant in Raytown, with 
Big Momma’s– her sister’s mother-n-law’s -- recipe.  Today they sell 
the rolls in three sizes: mini momma,  little momma, and the plate 
sized big momma. The rolls come with your choice of toppings: 
vanilla, caramel, milk chocolate, or raisin and pecan.  

Over the years, they expanded their list of sweets to include 
lemon bars, brownies, cookies and an assorted variety of pound 
cakes.  A new addition, a sweet potato bar, has become one of their 

best sellers.    
Another big seller are their home 

made dinner rolls.  They sale them by 
the half dozen or dozen. The orders 
for their rolls really 
stack 
up 

for the holidays.  It’s best to place your roll order in advance.  
To supplement their bakery items, Joyce added sandwiches, all 

served on their homemade bread or rolls.  For breakfast they offer 
breakfast sandwiches on toast, with egg and your choice of meat:  
sausage, bacon or ham.  They also serve sausage on homemade 
biscuits.  

Lunch sandwiches are your choice of meat (beef, ham, turkey or 
chicken salad), cheese, vegetables and dressing.  They also offer 
homemade soup, served with one of their homemade rolls. While 
all of their soups are good, the chicken pot pie soup has quite a 
reputation.  

Big Momma’s Bakery Cafe 





PHOTOS:  (Clockwise) Bayou on the Vine is located in the his-
toric 18th and Vine Entertainment District.  Proprietor Sharekka 
Byrd with one of the best mixologist in town.  Their cajun menu 
includes greats dishes like this -- shrimp and grits.  They pride 
themselves on providing great customer service.  

PHOTOS:  (L-R) Proprietor Joyce Brown greats customers 
with a warm smile.  Still their signature item, the company 
makes cinnamon rolls in three sizes: little, medium and 
Big Momma size.  The brightly decorated restaurant is im-
maculate. They also sell breakfast and lunch sandwiches, 

like this chicken 
salad, on their 
homemade bread.  
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140 S. Oliver St, Kechi, KS  (61st and 
Oliver)
(316) 744-1497 
www.facebookcom/genos-bar-bq
Proprietor: Betty Washington  
Cuisine:  Delicious smoked Bar BQ and sides
Hours:  Fri. 5 p.m. – 8 p.m.   Sat., 12 noon – 7 p.m.   
Opened:  1994

G
eno Washington was a grill master, always 
cooking in his back yard for family and friends.  
In 1980, when he and his wife Beatty decided 

to move their family from Northeast Wichita to Kechi, 
he spotted a place that he thought would make a 
great place for a restaurant.   It took him 14 years to 
make the move, but Geno’s Bar-BA finally opened in 
1994.

He and Betty 
were both school 
teachers, so the 
restaurant always 
operated with 
part-time hours.  
Initially, they were 
open Thursday 
and Fridays after 
work, Saturdays 
and Sundays.  A 
few years later, 
they moved across 

the parking lot to their current location.  It was an 
old house in relatively poor condition.  Geno, an art 
teacher, had the vision to put the house together, 
and the result is a beautifully eclectic, yet quaint res-

taurant with feelings of grandma’s home.  The small 
facility has a maximum seating capacity of 50 or less. 

Over the years, a great deal of the couple's business 
has come from northern Sedgwick County sub-
urbs – Park City, Valley Center, Bellaire, and Kechi.  
Recently, Betty says she starting to see a few more 
faces of color driving up from Wichita. 

Geno passed away in 2012, and Betty wasn’t sure 
if she was going to reopen the restaurant.  She was 
retired and had plenty of time on her hands, so she 
decided to keep Geno’s dream alive.  Five months 
after his death she was back open.  Their kids grew 
up working in the restaurant.  Now it’s her grandkids, 
nieces, and nephews that help her keep the restau-
rant going. 

You know 
you have a 

good product when you’re only open 10 hours a week, 
but you can still manage to attract and maintain and 
loyal customer base.  Recently, the restaurant was 
recognized by Bestthingsks.com as one of 10 Best 
barbecue joints in Kansas. 

Geno’s menu includes the typical barbecue 
selection:  Brisket, ribs, ham, turkey, links, and pork 
served as either a sandwich, dinner, order or by the 
pound.  Dinners come with your choice of two sides:  
coleslaw, beans, potato salad or chips.  And I promise 
you, the prices can’t be beat.  

Geno’s Bar-BQ

701 E. Douglas, Suite #1, Wichita, KS.  
(316)  358-9494
www.wichitacheesecakecompany.com
Proprietors: Mark Daniels and Grace Freeman
Cuisine:  35 varieties of cheesecake, by the slice or the whole cake  
Hours:  10 a.m. – 6 p.m., Mon- Fri., and 10 a.m. – 8 p.m. Saturday  
Opening:  May 3

W
hen you can’t find what you want, 
make it yourself.  Grace Freeman 
and her family always loved 

cheesecake.  She got tired of eating store 
bought or frozen cheesecakes and started 
making her own.  Now, what started as an 
effort to satisfy her own desire for good 
cheesecake has turned into a business. 

When she started dating Mark, a foodie 
who loves watching the Food Network, 
Grace saw a demonstration for making 
a flavored cheesecake.  She tried the 
recipe and the rest is history.  From one 
innovative twist has developed 35 different 
varieties of cheesecakes and counting. 

Mark and Grace started Wichita Cheese-
cake Company in 2017.  They’ve grown 
the business through word of mouth, 
entering trade shows, fundraising and 
other community events where people 

could either test taste or buy their product.  They’ve had booths at 
Tuesdays on the Terrace at Wichita Botanica, the Wichita Bridal 
Show and most recently Death By Chocolate where they won 
the Judges Choice Award with their milk chocolate blood orange 
cheesecake. 

“They told us it was 
the best thing they’d 
put in their mouth that 
night,” said Grace. 

They also grew 
their business selling 
cheesecakes to other 
restaurants and they 

developed a steady customer base that way. 
Now the couple is ready to open their own restaurant on May 3 

in one of the kiosks in front of Union Station, the old train station in 
downtown Wichita. The small space will have little if any space to 

sit down and eat, mostly the location will be grab and go.  
However, during better weather people can sit outside at 
one of the tables on the patio. 

The couple will be selling cheesecakes by the slice or 
whole cheesecake in a variety of sizes, 6, 8, 9, or 10” 
cakes.  Mini cheesecakes will be pre-packaged as samplers 
of 6 to 8 cheesecakes.  Choosing, for now, to focus strictly 
on their cheesecakes, the only other item available at the 
restaurant will be hot and cold coffee and water.  

Wichita Cheesecake 
Company

PHOTOS:  (L-R) Proprietors Grace Freeman and Mark 
Daniels will open their first restaurant next month spe-
cializing in so far 35 varieites of cheesecake.  If you like 
cheeecake, you’ll love Wichita Cheesecake’s variety, 
whole or by the slice.  Their restaurant is located down 
town in a kiosk in front of Union Station.  You can sit 
outside, enjoy the weather and people watch.  

PHOTOS:  (L-R) You’ll find Geno’s in this darling 
country style home just south of 61st and Oliver.  
Since her husband Geno passed away, Betty 
Washington has run the restaurant with the help of 
her grandchildren, nieces and nephews.  The menu 
is just good barbecue, like this beef and links with a 

few sides.  





Leavenworth 

Black Belt Bar B Q 
(food Truck – Fairfield Inn
(913) 351-2558

Topeka

Cora Lee’s Mobile 
Kitchen
(785) 730-3700
3245 SW Topeka Blvd
G’s Catering  & Cheesecake 
(785) 232-9032

Nanny’s Soul Food 
(785) 233-3322
1000 SE 21st

Paradise Donuts
(785) 783-8200

1620 SW 6th Ave

Lawrence

Crystal’s Spot
(785) 550-3424

704 Massachusetts St

Look for these listings soon online 
at www.communityvoiceks.com

RESTAURANT 
LISTINGS
Continued from  Page 15 



W
ichita born and raised Keith 
James was sworn in as 
mayor of the City of West 

Palm Beach, FL, earlier this month.  
Keith won the seat over two oppo-
nents, gaining over 50% of the vote 
and avoiding a run off.  

“Who I am now begins with 
where I come from, and that’s 
Wichita, KS, the son of a single 
teenage mother,” said James in a 
campaign video.  The video features 
his mother Patricia Jones who was 

full of accolades on her son who was a brilliant student who went on to 
graduate from Harvard.  

As a young Attorney, 
James moved to West 
Palm Beach, where he 
became the first African-
American to become a 
partner in a major law 
firm.  His extensive ca-
reer and volunteerism in 
the Palm Beach County 
area led him to run for 
the West Palm Beach 

City Council.  He was elected to the 
council in 2011 and again in 2015.  

During his campaign, James led 
from the beginning as the first to qual-
ify, with the top fundraising amount, 
honorable endorsements including 
the Palm Beach Posts, and communi-
ty-wide support. During his campaign 
he put forth plans for: Neighborhoods 
First Initiative, homelessness, public 
safety, clean water supply, budget-
ing and taxes and West Palm Beach 
neighborhoods. 
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Wichita

D
istrict 1 Councilmem-
ber Brandon Johnson 
has called for Evergy 

(formerly Westar) to replace 
most of the 105 ft. metal 
transmission poles installed 
last fall in Northeast Wichita 
with wooden poles that “blend 
better into the community and 
deliver the same quality of 
service.”

Last fall, members of 
the community – including 
Johnson – were surprised 
when Evergy began installing 
the new transmission line in 
Northeast Wichita, replace the 
old 65 ft. wooden polls with 
105 ft. and much wider metal 
poles.  Instead of installing the 
poles in the easements outside 
the sidewalks, the poles were 

installed on individual property, often 
dwarfing the small Northeast Wichita 
homes.  

Johnson joined Don Sherman, 
Evergy’s vice-president for community 

relations, and key Westar project 
managers at a press conference held 
shortly after the lines were installed, 
as a way to provide community 
members more information on the 
process. It was at that meeting that 
Evergy committed to making the situ-
ation right.   

The company’s right turned out 
to be paying some of the property 
owners more for the easement pur-

chased on their site.  
Earlier this month, 
after working with a 
board of 14 people 
who live, work and/
or serve in District 
1, Westar announced 
a $1 million fund to 
be used exclusively 
in 67208, 
67214, 
67219 for 
college 
scholarships 
and funding 
non-profit 
organiza-
tions.  

In an 
article 
published in 
the April 11, 
Community 
Voice, KS 
Rep. Gail 
Finney 
although 

pleased with the 
donation expressed concern that the 
donated money did little to directly 
help those who were most impacted 
by the installation of the poles.  

Obviously, Johnson was not pleased 
with the $1 million grant as the solu-
tion.  No amount of money, he said, 
would take away from the “unsightly 
look and feel of these monstrosities.”  

“In speaking with the residents 
throughout this ordeal, it was clear 

that everyone believed those would be 
wooden poles,” said Johnson.  “The 
metal poles are the genesis of the is-
sue and are unique to a neighborhood 
setting.  Removing the metal poles 
is a more permanent solution to this 
Evergy created problem.”

Over the past several months, John-
son says he has seen several different 

kinds of poles around the city that 
he feels would be more amicable for 
Northeast Wichita.  

Finney has also called for the metal 
poles to be replaced with wooden 
ones.  

Evergy purchased and paid home-
owners for the land on which the 
poles were installed.  Homeowners 
who opposed the sale were ultimately 
forced to agree to the installation by 

the courts through a process called 
eminent domain.  

Reportedly, after community 
members voiced concern about the 
poles and how homeowners felt 
misled by Evergy representatives 
about the size and type of poles that 
would be installed, Evergy did go back 
and increase the payout to some of 

the homeowners and in some cases 
purchased the homes.  

In support of Evergy’s efforts 
made to date, Johnson said, “it is still 
noteworthy that the company did not 
have to legally do any of the additional 
work they are doing, but many in the 
community would prefer a change 
with the poles.”

Johnson Calls for Westar to Replace Poles; Protest Planned 

A protest at the annual ‘ meeting 
for Evergy, Inc. the parent company of 
Westar is planned at 9:30 a.m. on Tues., 
May 7. at 4025 N. Toben in Wichita.  The 
meeting begins at 10 a.m., so the earlier 
time will have protesters on site for the 
stockholders’ arrival.  

WHY PROTEST?  
According to organizers, the protest is 

being called in response to the installa-
tion of the large metal transmission lines 
in a residential area of Northeast Wichita.  
The protest is also being called in protest 
of a new demand charge on residential 
solar users.  

Since the protest was called, Evergy 
reached an agreement to eliminate the 
demand charge for customers with exist-
ing solar installations.  Westar customers 
with solar installations prior to October 
1, 2018, and KCP&L customers with 
installations prior to December 20, 2018, 
will be grandfathered into the old rate and 
not subject to the mandatory demand 
charges. 

We’re not sure that will satisfy all solar 
energy protestors, but the situation with 
the poles, still persist.  

Toben is located off 37th St. N, 
between Rock and Webb.  

Wichita Native Sworn in as Mayor of West Palm Beach, Florida
Evening Employment 
Assistance at the 
Angelou Library 

Thanks to a grant, the Wichita 
Public libraries is now offering a 
new after hours computer lab at 
the Maya Angelou Branch Library, 
3051 E. 21st St. N., Wichita.  

The lab is available Monday 
and Thursday evenings from 6 to 
9 p.m.  

Library technology training 
staff are available to assist with 
resumes, online job applications, 
and internet research. The service 
is FREE!

Johnson

The metal pole base of the metal transmission lines installed 

in Northeast Wichita residential area dwarf the small houses.  

Poles extended 105 feet in the air were installed in the bases. 

  

(L) A young Keith James as Wichitans might remem-
ber him and (R) Mayor Keith James.  

Westar Protest Planned for May 7 
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CITY OF WICHITA 
SUMMER ACTIVITY 

CAMPS
Registration is already underway for 

the Wichita Parks and Recreation Summer 
Activity Camps.  Again this year, the City is 
offering both their Summer of Discovery 
Camps and the lower budget version Sum-
mer Activity Camps.  

The camps begin May 28 and run 
through Aug.  2.  Besides a few more 
activities and longer hours, both camps 
offer basically the same services, with 
field trips, an array of onsite activities and 
quality supervision.  The camps are open 
to youth ages 6-12.  

Summer Activity Camps are offered at 
Colvin, Evergreen and Lynette Woodard 
Recreation Centers.  The camp ends July 
26 at Woodard.    The fee per week for 
Colvin and Evergreen is $40 per week and 
$30 per week for Woodard.  Colvin and 
Evergreen hours are 10 a.m. – 5 p.m. 
daily.  Woodard hours are Noon to 5 p.m.  

Space is limited so contact the center 
you want to attend soon to schedule an 
enrollment appointment.  

This year, Summer of Discovery loca-
tions are at Edgemoor, Lindwood and 
Orchard Recreation Centers.  Hours are 
7 a.m. – 6 p.m. Monday – Friday and the 
registration fee is $115.  Space for these 
full-day camps go quickly, so sign up soon 
to guarantee your child’s spot.  

WOMEN AT WORK 
MAGIC CAMP 

This camp for teen girls ages 14-18 will 
be held June 17-21.  A hands on learning 
camp, participants will Participants in 
MAGIC Camp will gain greater self-

confidence, self-esteem and a “can-do” 
attitude as they are exposed to various 
industry opportunities. They will meet and 
interact with women business owners and 
construction workers; as well as partici-
pate in a number of hands-on activities 
& supervised field trips.  Registration is 
open through May 15.  To register or for 
more information call (316) 303-8057 or 
email jathomas@wichita.gov.  

GRIOTS CULTURAL 
ARTS CAMP 

The Wichita Griots – the storytellers 
– are back this year with their one week 
cultural arts camp July 8-13. At the camp, 
students explore cultural and creative arts 
including dancing, drumming, poetry, 
African dance, and arts and crafts.  The 
camp runs from 9 a.m. – 5 p.m. daily at 
Urban Preparatory Academy, 2821 E. 24th 
St. N., Wichita.  Registration is $30 per 
child, and $20 for each additional sibling.  
For more information, go to wichitagriots.
org or call 641-4488 or 682-1909.  Reg-
istra-

tion is open through June 15.

CAMP DESTINATION 
INNOVATION PROGRAM 

FOR TEENS 
EXPLORES STEM & 

ENTREPRENEURSHIP 
Camp Destination Innovation is a 

summer camp dedicated to showing high 
school students career paths in STEM and 
entrepreneurship.  With an incredible 
partner network, we are exposing young 
people to Wichita's best and brightest 
entrepreneurs, mentors and companies 
so these teens can learn how to create 
their own scalable businesses.

This year, the camp for teens ages 
14 to 18 will be held June 4-28, Mon-
day – Friday, 9 a.m. – 3p.m. all for just 
$25.00.  The camp meets on the Wichita 
State University campus.  To register, go to 
campdestinationinnovation.com.

WICHITA SUMMER YOUTH ACTIVITIES 

•Ifyou’restilltryingtolineupaffordableandcreativeop-

tionstokeepyouchildrenengagedthissummer,herearea
fewactivitiesforyoutoconsider 

More Summer Activities 
page 31
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Best Role Models Yet20

Dr. Marche’ Fleming-Randle
Vice President for Diversity and Community Engagement
Wichita State University

What kind of child were you?  
I was always inquisitive, curious, and 
eager to learn new things and figure 
out how things work.  Fortunately for 
me, I had teachers and parents who 
understood that through providing 
additional challenges, this inquisitive 
spirit could be nurtured and devel-
oped.  I was very fortunate to have the 
proper support system at home and at 
school to avoid this type of pitfall. 

How did you find your way 
to a career in higher educa-
tion? I was truly inspired by some 

of my teachers from early on and 
was therefore motivated to pursue 
early childhood education.  My career 
in teaching actually started with me 
teaching Kindergarten.  When I de-
cided to make the transition to higher 
education, I didn’t always have the 
same support that I had experienced 
in K-12, so my motivation changed to 
that of still wanting to assist others, 
but this time because I didn’t want 
others to experience the same frustra-
tions that I had experienced from 
having limited support.    

Who was your work 
role-model, mentor, 
coach or sponsor  
and what is the best 
advice/help they 
gave you? I’ve had 
several role-models and mentors 
throughout my journey of becoming 
a university vice-president, but none 
have been more influential than my 
parents, James Fleming Sr. and 
Walter Mary Fleming.  Both of my 
parents are from Alabama and lived 
in Birmingham during the height of 
the Civil Rights Movement.  In fact, 
they were members of 16th Street 
Baptist Church during the time it 
was bombed by Klan members on 
Sept.15, 1963. Being that close to 
the pain and struggles of the Civil 
Rights Movement, they instilled in 
me (a) to never let the blood, sweat, 
and tears of the movement go in 
vain; (b) to utilize education as 
means of fighting oppression and 
racial apartheid; and (c) to use my 
voice as a weapon to advocate for 
those lacking the resources, voice, or 
capacity to advocate for themselves.  
My mother became ill while I was 
completing my doctorate degree, 
and I worked tirelessly to make sure 
that I completed the process prior to 
her transition.  While she isn’t  here 
in physical form to see all that I have 
accomplished since then, I know that 

she is smiling from heaven, and I am 
proud that her light can continue to 
shine through my accomplishments! 

Certainly you had to make 
some tough career decisions 
along the way.  Tell us about 
one of them. The one thing I tell 
anyone who admires my position is 
that you see the glory, but you don’t 
know the story.  It is important to let 
others know that nothing comes with-
out hard work and without obstacles..  
As an African American female, even 

with a Ph.D., I’ve dealt 
with racism, sexism, and 
various other isms that 
have cast doubt on my 
abilities. I never stopped 
believing in myself and 
never allowed myself to 
get too discouraged to 
keep pressing on.  

The one skill I 

have that helps 
me the most in my 
current position 
is?  Transparency is 
my most valuable trait with regards 
to making me effective in my current 
role.  I have found that having open 
dialogue and all pertinent information 
on the table is a small discomfort in 
comparison to the discomfort and 
hurt that comes on the back end from 
hiding information, not providing the 
necessary information, or just flat out 
not telling the truth.  

What is your advice for 

others looking to pursue a 
degree in higher education? 
My advice for those looking to pursue 
a degree in higher education is to 
be prepared for the unexpected.  Be 
certain that you truly have passion 
and love for this type of work, because 
it is not a 40-hour-per week gig, and 
no two hours are the same, much 
less any two days.  In order to commit 
to a career in higher education and 
to execute effectively, you must truly 
love it, understand why you do it, and 
understand that this work is bigger 
than any one individual. 

Two things people don’t 
know about me are that:

1) I played the roulette wheel at 

Harrah’s with Ice 
Cube and took a 
picture!

2) I met Grace 
Jones in an Air-
port in Germany!

Top item on 
your bucket 
list?  

 Travel to 
Ipanema, Brazi.,l 
for vacation for 
30 days and to 
help hold Deanna 

Carrithers and Kevin Harrison on 
graduation day for their successful 
completion of their doctorates.  

Your go to way to relax?  
 I listen to Prince all day with my 

loving husband Aron Randle by my 
side eating Garrett Popcorn!

What you learned after 

graduation that they never 
taught you in classes?  

1) Racism continues despite status, 
education, job title, or income, so 
prepare strategies to deal with it on 
each level as you climb.

2) Discrimination as a byproduct of 
racism will cause frustration but be-
lieve in yourself and never stop work-
ing to achieve your goals.  Overcom-
ing discrimination is nothing new, so I 
constantly remind myself of the violent 
discrimination that others have had to 
endure, and I use this as motivation to 
keep moving forward.

3)Most importantly, I have learned 
how to create a legacy.  My goal is to 
leave a legacy of Ph.D.’s in vari-
ous fields, and the groundwork has 
already been laid.   

D
r. Marché Fleming-Randle was 
born in Birmingham, Alabama 
to James and Walter Mary 

Fleming and was raised abroad. She is 
the first African American Female Vice 
President for Diversity and Community 
Engagement in the 123-year history of 
Wichita State University.  Dr. Fleming-
Randle earned an associate’s degree in 
science from the University Maryland, 
bachelor’s degree in Elementary 
Education and master’s degree in Adult 
and Continuing Education from Kansas 
State University, and her doctorate in 
Educational Leadership from Nova 
Southeastern University.

Dr. Fleming-Randle’s career at WSU  
began in June 2007 as the Assistant 
Dean for the Fairmount College of 
Liberal Arts and Sciences. 

In November 2015, she was appoint-
ed as the Assistant to the President for 
Diversity by WSU President John Bardo 
and in August 2017 she was promoted 
to Vice President for Diversity and 
Community Engagement.  In this role, 
she serves as the Chief Diversity Of-
ficer, oversees the President’s Diversity 
Council and other university depart-
ments, monitors institutional equity 
and compliance issues, and serves 
as the university liaison for community 

engagement.
Her research and academic interests 

include mental health, child and youth 
programs and educational leadership 
and diversity.  She has published a 
myriad of articles related to diversity, 
gender issues and mental health topics. 
She has also published handbooks on 
the Gumbo Analysis of Diversity, Martin 
Luther King Jr. and Black Women: 
Love, Lust and Loss and she has co-
authored articles with fellow peers in 
her field of study.  In addition, she is a 
motivational speaker, student advocate 
and public figure.

Dr. Fleming-Randle has received a 
number of awards and honors. She was 
the recipient of the U.S. Department of 
Education’s MLK Drum Major Innova-
tion Service Award, WSU’s Excellence 
in Teaching Award, Wichita Urban Pro-
fessionals’ Mentor of the Year Award, 
Wichita Business Journal’s Leaders 
in Diversity Award, the Sigma Gamma 
Rho Community Service Award, and 
she was named Who’s Who Among 
America’s college professors. She also 
received WSU’s Office of Diversity and 
Inclusion Phenomenal Woman Award 
and TRIO Disability Support Services’ 
Lighthouse Award for Faculty of the 
Year.



A
t least once a year, we tap the minds of high achievers and 
they provide our readers with high quality information they 
rarely have access to.  It’s rare to get access to this kind of 

information from individuals at the top of their field and we get 
them to open up and share in very personal and profound ways.   

This year we selected women in higher education  a tough and 
political field.  

Surprisingly, African -American women are doing exception-
ally rare in the field of higher education, but making it to the 
highest level isn’t with its challenges.  

These women have learned how to side step land mines placed 

in their way, how to recover when you fail to avoid the mine, how 
to gain respect in the midst of racism, sexism and other isms, 
and how to still go home and give your family your all.  Whew!!

The personal advise these ladies share is worth millions, plus 
we get them to share advise their mentors gave them. 

If you’re a young woman, or man, hoping to make it to the top 
of your profession, don’t miss an opportunity to learn from these 
ladies.    If you’re struggling in your career, at a crossroads, or 
almost ready to give up ... FIND TIME TO READ THIS SECTION. 

Parents and grandparents, we suggest strongly recommending 
this section to your millennial as a must read and if they don’t 

like reading and old fuddy duddy newspaper, show it to them on-
line.That might make it a little more palatable.  All issues of  The 
Community Voice are always online @ www.communityvoiceks.
com. 

Finally, we want to thank these ladies for taking the time out 
of their busy schedule to participate with us this year. They all 
recognize the importance of helping others along the way.   

Millennials Trying to Move Up In Your Career: READ THIS SECTION

The Community Voice Team
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Dr. Tyjaun Lee
President 
Penn Valley & Maple Woods Campuses
Metropolitan Community College

What kind of child were 
you? 
I was hard headed, I was a 
defender of my cousins, and I 
was always the leader.

How did you find your 
way to a career in higher 
education? 
I had two mentors who were in upper 
level administration. 

Who was your work role-mod-
el, mentor, coach or sponsor 
and how did you connect, and 
what is the best advice/help 
they gave you.
My work role model was Jerry Sue 
Thornton. She was an unapologetic 
leader and committed to student suc-
cess.  Her best advice was to be myself 
and focus on the student.

Certainly you had to make 
some tough career decisions 
along the way.  Tell us about 
one of them and how you 
found your way through to a 
positive (or negative) conclu-
sion.  (Sharing downs are also 
helpful to others, just like you 

learned from them, so can 
others?)
I left my friends and cheerleaders to ac-
cept this position. It was difficult to move 
across the country by myself with no 
family and only one friend who was also 
moving to Kansas City Missouri. 

The one skill I have that helps 
me the most in my current 
position is? Emotional intelligence

How do you gain respect for 
you and your work? Treat others 
as I want to be treated.

What is your advice for others 
looking to pursue a degree in 
higher education?  Get a terminal 
degree

  
Two things people don’t know 
about you? I watch Ellen before 
work and I say, be kind to one another 

before leaving the house.

Top item on your bucket list?    
I don’t have a bucket list. I live my life as 
day one… 

Your go to way to relax?  I travel 
to the beach.

What you learned after gradua-
tion that they never taught you 
in classes?  Everybody doesn’t have 
common sense.

D
r. Tyjaun A. Lee serves as the 
campus president of Penn Val-
ley & Maple Woods campuses 

at Metropolitan Community College. 
She is responsible for all campus 
operations including the Heath Sci-
ences Institute, which encompasses 
over thirteen health sciences pro-
grams. She is also responsible for all 
academic and student services on the 
Penn Valley Campus. Prior to arriving 
at MCC Penn Valley, she served as 
Vice President for Student Services at 
Prince George’s Community College.  
In that role, she was responsible 
for managing administrative units, 
programs and student services includ-
ing recruitment, enrollment, student 
development, retention, marketing, 
athletics, and the coordination of 
the operational oversight of auxiliary 
services for students.  

Dr. Lee served as Associate Vice 
President of Enrollment Management 
and Student Services at Tidewater 
Community College in Norfolk, VA, 
where she provided strategic college-
wide guidance and execution for all 
activities related to enrollment and 
student services. 

Currently, she serves on the 

Broadway Westport Council, which 
oversees the community development 
projects around the campus. She is a 
recent inductee in the Black Achievers 
of Kansas City.  She also served as 
past president for the National Council 
on Student Development and is a 
member of the American Association 
of Community Colleges – Pathways 
Commission. 

Dr. Lee has been nationally 
recognized with awards and appoint-
ments for her exceptional leader-
ship capabilities and her work with 
underrepresented and underprivileged 
students. Lee considers this work near 
and dear to her heart as she is the 
product of a single parent home and a 
first-generation college student.  Lee 
serves on the Academic, Student, and 
Community Development commis-
sion. She is also an active member of 
the National Association of Student 
Personnel Administrators. 

A Cleveland native, she completed 
her undergraduate and graduate 
programs at Ohio University in 
Athens, Ohio, where she received her 
Doctorate in Educational Leadership, 
with an emphasis in higher education 
administration. 

Dr. Kimberly Beatty
Chancellor 
Metropolitan Community College

What kind of child were you?  

If you were to ask my mother, she 
would say, as an only child that I was 
spoiled. I was always outgoing from the 
beginning. As an only child, I always 
wanted to have people around, so my 
house became the “hang out” for the 
neighborhood.

How did you find your way 
to a career in higher educa-
tion? I really fell into it accidentally. I 
majored in English because I wanted 

to go to law school. When I did not do 
well on the LSAT, I went to work for one 
summer and realized that a bachelor’s 
degree was not enough. Somehow, my 
car meandered back to Morgan State, 
where I learned they had a graduate 
assistantship waiting for me. With a full 
ride for graduate school, I completed my 
MA in English and started teaching my 
last year of graduate school and never 
stopped. 

Who was your work role-

model, mentor, coach 
or sponsor and how did 
you connect, and what 
is the best advice/help 
they gave you. I have many 
mentors, both men and women, 
but all in higher education. 
I can single one mentor out 
who always couples her advice with, “I 
tell you this because your goal is to be 
better than me.” In other words, take the 
wisdom, and start achieving milestones 
earlier so that you can reap the benefits 
earlier.

Certainly you had to make 
some tough career decisions 
along the way.  Tell us about 
one of them and how you 
found your way through.  Two in-
stances come to mind. The first instance 
occurred when I was transitioning from 
being a faculty member to a dean. I 
was teaching at a community college 
in Southern California making about 
$93,000 when considering my base 
salary, overload teaching, and summer 
teaching. I was offered the opportunity 
to be a Dean at Tidewater Community 
College in Southeastern Virginia for 
$71,000.000. 

With this being such a big pay cut 
and the job coming with much more 
responsibility, I did not want to take it. 
However, I had to see the forest for the 
tress—this is a long game. I knew that 
the administrative experience would put 
me on a path to sit in the seat I have 
now. While at Tidewater, I had a great 
boss who supported and encouraged 

me going back to graduate school to 
get my doctorate degree. I received my 
degree eight years ago. In 8 years, I 
have gone from being a dean to chan-
cellor where I have more than tripled 
my salary.

The second experience occurred 
right after receiving my doctorate. I was 
(and still am) a solid academic; how-
ever.  While I was being groomed for the 
next level at my institution, I was passed 
over. Because I knew the individual, I 
was at peace with it, but the atmosphere 
became very toxic. I was interviewing 
all over the country and unable to land 
anything! One day, I receive a call from 
my mentor regarding an Associate Vice 
Chancellor position at Tarrant County 
College in Fort Worth, Texas. The posi-
tion sounded great except it was on the 
student affairs side of the house. 

Many people advised me not to 
take the position because the student 
services side of the house is saturated 
with African Americans, but there are 
not enough African Americans on the 
academic side of the house. It was at 
this point that I could really see myself in 
my current role, and I knew that having 
experience with both sides of the house 
would benefit me in the long-run—and 
so it has! My ability to leverage all of 

these experiences has, in my opinion, 
strengthened my leadership as chancel-
lor.

The one skill I have that helps 
me the most in my current 
position is? I have the ability to 
connect with people. By listening closely 
to people and their needs, I am able to 
make connections from their experience 
or needs to those of the college or task 
at hand.

How do you gain respect for 
you and your work? Results—
they speak form themselves.

What is your advice for others 
looking to pursue a degree in 
higher education?  Work hard. 

D
r. Kimberly Beatty began her 
tenure as Metropolitan Commu-
nity College’s eighth chancellor 

on July 1, 2017. She came to MCC 
from Houston Community College, 
the nation’s fourth-largest community 
college system, where she served 
as vice chancellor for instructional 
services and chief academic officer.

As the first African-American leader 
in the 103-year history of Metropolitan 
Community College, and the only 
African-American CEO in the Missouri 
community college system, “I live and 
walk in the truth of who I am each 
day,” Dr. Beatty says.

A champion of access and equity, 
she is devoted to the community 
college mission of providing access to 
higher education for all.

At Metropolitan Community Col-
lege, Dr. Beatty finalized and restruc-
tured the college’s five-year strategic 
plan; authored a new vision statement 

for the college and a new shared 
governance model; and is leading 
the college community through an 
organizational realignment.

A three-time graduate of Morgan 
State University in Baltimore, Dr. 
Beatty received a B.A. in English, 
an M.A. in English, and an Ed.D. in 
higher education, with a specialization 
in community college leadership. She 
brought to MCC 28 years of teaching 
and administrative experience in 
higher education, including 21 years 
of progressive leadership experience 
at community colleges in California, 
Virginia and Texas. She has also 
served as a tenured associate profes-
sor in English.

Dr. Beatty has served on a number 
of boards at the state and national 
levels. She is married to Kelvin Beatty 
and they are proud parents of three 
sons, Kelvin Jr., Michael and Ian. They 
also have five grandsons.

See BEATTY page 22
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What kind of child were you?  I 
was definitely a leader, very competitive, 
and a little bossy!
How did you find your way to 
a career in higher education? 
I always knew that I wanted to go to 
college, and making good grades was my 
ticket!  I received a full ride to Benedict 
College, an HBCU, in Columbia, SC.  I 
majored in Media Arts with a minor in 
Political Science, and graduated Magna 
Cum Laude.

Who was your work role-model, 
mentor, coach or sponsor  and 
what is the best advice/help 
they gave you?

My earliest role models were my 
parents, David and Armelia Chaney.  They 
taught me the importance of going to work 
every day, being on-time, and doing my 
best, even when it’s not acknowledged.  
Later on, I worked for a woman named 
Katie Givens, and she taught me a lot 
about managing people and adopting 
a transparent philosophy, meaning: 

“communicating with my staff 
regularly so that nothing is ever a 
surprise, especially when it comes 
to performance evaluations.”
Certainly you had to 
make some tough career 
decisions along the way.  
Tell us about one of them.  
I once worked for a company that 
had dynamic mission and vision 
and, overall, did exceptional work 
in the community.  However, behind 
the scenes, it was a mess and very 
unethical.  
I stayed there for a long time, 
thinking I could evoke change if 
I maintained my character and 
showed them a different point of 
view.  This, however, made me 
a target.  I invested a lot of time, 
passion, and hard work, and I didn’t 
want to be a quitter…. 
Unfortunately, I had to make the 
decision to leave because things 

were concretely stagnate.  But God 
is faithful!  He allowed me to move 
on to something else that was just as 
meaningful, surrounded by great people.
The one skill I have that helps 
me the most in my current 
position is? 

My experience in workforce 
development.
How do you gain respect for 
you and your work?

I believe I gain respect by being 
knowledgeable and proving to be an 
“expert” in my field where my colleagues 
come to me and trust my judgement.  In 
addition, I let God lead me and He gives 
me favor.
What is your advice for others 
looking to pursue a degree in 
higher education?  

GO FOR IT!  If you have the will 
and the drive, all things are possible… 
including getting the money needed to 
pursue that degree.  Being a lifelong 
learner is essential to staying sharp 
and expanding our minds to new ideas, 
opportunities, and possibilities.  
Two things people don’t know 
about you?

1) I’m tom-boyish!  I love being 
“girly” and dressing up, but I’m just as 
comfortable in a t-shirt and basketball 
shorts!

2) I’m in the process, along with 
my family, of establishing the Chaney 
Legacy Foundation.  This non-profit will 
be service-oriented and will educate 
and promote legacies within our family 
to include music and the arts, religious 
enrichment, education, and health 
initiatives.

Top item on your bucket list?  
Go to the Essence Festival in New 

Orleans and attend ALL the events (or 
most of them)
Your go to way to relax?  

I love playing Candy Crush, Pet 
Rescue (games), and watching 
HALLMARK!... Although, the best way for 
me to truly relax is to get away… and I’m 
in love with Destin, Florida.
What you learned after 
graduation that they never 
taught you in classes?  

I would say… the importance of 
networking.  Often times it really is “who 
you know, not what you know”.  That’s 
not meant to be pessimistic for those who 
work hard because hard work pays off; 
but it may take longer when there’s no 
connection.

A dynamic and respected leader in 
Workforce Development, Aletra 
Chaney-Profit provides tools for 

employment success to students at 
Butler Community College. In this role, 
fostering employer relationships, linking 
students to employment and work 
experience, offering career guidance and 
championing departmental graduates are 
her focal points. 

Prior to becoming the Communications 
Director, Aletra served as the Training 
Program Director, leveraging resources 
to provide demand-driven workforce 
solutions. Aletra believes in building 
a robust community by empowering 
others to realize their full potential by 
utilizing career pathways to build a skilled 
workforce. 

While building her career in Workforce 

Development, Aletra served as the One 
Stop Director covering a six county 
region. In addition to managing the 
day-to-day operations of the system, 
Aletra was responsible for implementing 
new processes using a customer 
focused approach to enhance service 
delivery. In this role, Aletra developed 
and strengthened new and existing 
relationships with community and core 
partners. 

Aletra's passion for service to the 
community was sparked at a young age 
after growing up in a home of community 
leaders. Aletra's background, including 
television editing and producing, she has 
always maintained an emphasis on serving 
the greater good.  She is the president 
of the Chaney Legacy Foundation and a 
member of Alpha Kappa Alpha Sorority.

Aletra Chaney-Profit
Director of Career Services   
Butler Community College



Don’t give up, if it were easy, everyone 
would do it!
Two things people don’t know 
about you? This is really difficult to 
answer because I am very transparent. 
However, I would say people don’t realize 
the level of vulnerability I have in this 

position.
Top item on your bucket list?  
Travel the world.
Your go to way to relax?  Get in my 
garden or cook a fabulous meal.

What you learned after gradua-
tion that they never taught you in 
classes?  No one is going to GIVE you 
anything. You have to work hard for suc-
cess (how every you define that) in life.

BEATTY

from page 21

OTHER AFRICAN AMERICAN WOMEN STANDOUTS 

IN HIGHER EDUCATION

DR. DEANGELA BURNS-WALLACE
Vice Provost for Undergraduate Studies

Kansas University

CHRISTINA HICKS MCGEE, MBA, SPHR, SHRM-SCP 

Chief Human Resources Officer 
Kansas City Kansas Community College

DR. CHERYL GRICE

Director of Strategic Relations

Kansas State University

SUSAN B. WILSON, PH.D.

Vice Chancellor, Division of Inclusion & Diversity

University of Missouri-Kansas City





 23

W
O

M
E

N
A

P
R

IL
 2

5
, 2

0
1
9   |     T

H
E

 C
O

M
M

U
N

IT
Y

 V
O

IC
E

Bridget Locke
Director of Strategic Communications   
Park University

Dr. Gloria Walker
VP, Finance & Administration& Chief Financial Officer  
Cowley College

What kind of child were you? 
I was never shy, per se, but I was an 
introvert who loved to read. As the young-
est of two, I’m sure I was a brat to my 
sister—but not intentionally. I asked a lot 
of questions and was naturally curious.  

I was also a reluctant leader. Eventu-
ally, I broke out of my shell and took on 
more leadership roles, but I was more 
comfortable in the background. Because 
I read a lot, I grew to become a strong, 
persuasive communicator. Others saw 

that as a leadership strength.

How did you find your way to a 
career in higher education? 

In 2013, I left a career in the insurance 
industry after 14 years; I was looking for 
an opportunity to manage and realized 
that wouldn’t be happening within the 
organization I’d spent the majority of my 
career in. A nearby institution was hiring, 
and valued my skill set—so I left the insur-
ance company and became a higher ed 
professional. 

Who was your work role-
model, mentor, coach or 
sponsor  and what is the best 
advice/help they gave you? 
My role model was (and still is) a 
communications guru named Joyce 
Richards. She hired me for my first 
communications job. She was good at her 
role and was tough to please … but in a 
way that made you better. She taught me 
four lessons that have stuck with me:

1) “There are examples out there.” – I 
once came to her to discuss an assign-
ment I hadn’t completed. Rather than 
allow me to lean on her expertise for 
direction, she simply said, “There are 
examples out there,” and redirected me to 
find my own way through my confusion. 
She was a little annoyed with me at the 
time, but in hindsight, it was the best thing 
she could have said. It taught me to be 
self-sufficient and to try to find the answer 
for myself before saying, “I don’t know 
what to do.”

2) “Give 120%, then at the end of the 
day, you’re square.” – I struggled with 
work/life balance early in my career (and 
still don’t have it mastered), and she 
taught me to be fully present and account-
able on the clock … but to do my best to 
leave work at work and to enjoy my family 
and loved ones once I made it home. At 
the end of the day, go home and give your 
loved ones as much energy as you give 
your career.

3) “Trust your gut.” You 
know the right answer, most 
of the time…but even if you 
make a choice that wasn’t 
the best course of action, 
you’ll survive and learn from 
the experience.

4) “Listen, assess, then 
recommend.” As a younger 
professional, I would use 
language that lacked 
confidence and seemed self-
defeating. My mentor taught 
me to replace phrases like, 
“What if we …” and “What do you think 
about …” to “I recommend you…” and 
“Based on my experience, I believe it 
would be best to…”    

Certainly you had to make some 
tough career decisions along 
the way.  Tell us about one of 
them and how you found your 
way through. I once left a lucrative 
job because I didn’t feel valued or heard. 
At the time, I believed I was in a position 
to start my own business with what I’d 
learned in the industry. I wasn’t ready, 
though; because I hadn’t built a strong 
enough client base or marketed myself 

well, my business 
failed and I wound 
up returning to the 
job I’d left. It was 
humbling, but I 
learned resilience 
and recognized the 
importance of not 
burning bridges.  

The one skill 
I have that 
helps me the 
most in my 
current posi-

tion is?  As a communications director, 
it’s important to have a knack for writing. 
I do lots of it and I enjoy creating things 
that move people to action or improve 
understanding. Still, I am humble enough 
to try to constantly improve my writing. 
My mantra: Everyone needs an editor. 
Including editors.  

How do you gain respect for 
you and your work?

First and foremost, it is important to be 
consistent. You simply have to keep your 
word, meet deadlines, understand what 

B
ridget Locke currently serves as 
director of strategic communica-
tions within the Office of University 

Engagement at Park University. This 
appointment was effective July 1, 2018.

Locke, who previously served as 
manager of strategic communications, 
began her career at Park in April 2016 
as a development and marketing writer. 
In her current role, Locke is charged with 
developing and executing strategic com-
munications that promote the University, 
including a comprehensive communica-
tion plan for the Office of the President, 
and delivers communications pieces to 
other units of the University. In addition, 
she is responsible for the communica-
tions elements of Park’s major public 
and internal programs, and collaborates 
with the University’s special events team 

in the planning and coordination of key 
programs and events.

Prior to joining Park University, Locke 
was the major gifts manager for United 
Way of Greater Kansas City. She has 
also served as the assistant director 
of enrollment services and marketing 
manager at Donnelly College in Kansas 
City, Kan., and in various roles at Assur-
ant Employee Benefits in Kansas City, 
Mo., including a stint as the corporate 
communications and community rela-
tions specialist.

Locke earned a Bachelor of Arts 
degree in communications and human 
development from the University of 
Saint Mary in Leavenworth, Kan., and 
in December 2018, earned a Master of 
Arts in Communication and Leadership 
from Park.

What kind of child were you? 
I was a leader and studious. My 

mother called me a book-worm. 

How did you find your way to a 
career in higher education? 

Through my husband’s career as an 
intercollegiate basketball coach and him 
moving from the University of Houston 
basketball program to Midland College’s 
basketball program as an assistant 
coach. After being in Midland,Texas 

about six months the Director of Ac-
counting and Business Services position 
opened. I set my thoughts on how I 
could stay employed when my husband 
decides to take another basketball 
position somewhere else. So, I asked 
the Vice President of Business Affair to 
mentor me and teach me how to run a 
college. He did, and every position my 
husband took after Midland College 
gave me the opportunity to go up the 

ranks in higher education administra-
tion. At South Florida Community 
College, I got the Executive Director 
of Accounting and Financial and two 
years later I was promoted to Vice 
President for Financial Services. I 
took a Financial Controller position at 
Houston Community College, and within 
two years, I was promoted to the Vice 
Chancellor of Finance and Administra-
tion of the entire district.  

Who was your work role-mod-
el, mentor, coach or sponsor 
and how did you connect, and 
what is the best advice/help 
they gave you. Mr. Robert Phillips 
was my role model and mentor. He was 
a Certified Public Accountant as I was 
the Vice President of Business Affairs.  
At South Florida Community College, 
Dr. Catherine Cornelius took me under 
her wings. She was the second female 
to become a college president in the 
state of Florida. 

She was tough as nails but I learned 
to appreciate everything she taught me 
about leadership. The third role-model 
and mentor that entered my life was Dr. 
Adena Loston, currently President of St. 
Phillips College in the Alamo College 
district. She taught me that everything 
I do in higher education is political. 
She taught me valuable lessons about 
being at the top of an organization, 
how to handle numerous situations and 
how to protect myself as an executive 

administrator.  

Certainly you had 
to make some 
tough career deci-
sions along the 
way.  Tell us about 
one of them and 
how you found 
your way through. It 
turned out that I got better 
opportunities each time 
we moved. I was out of 
work for at least a year 
before being hired by the 
higher institution.

One of the most defining moments in 
my career was when I decided to leave 
Houston Community College after serv-
ing close to nine years in the second in 
command position. But, I learnt that my 
faith, believes, and life as a Christian 
cannot be compromised for the sake of 
pleasing people, and my allegiance was 
to the Lord God I serve. So, I decided to 
resign from the college and my position 
as the Vice Chancellor of Finance and 
Administration when my supervisor, 
CEO, asked me to do something that 
was unethical and against college policy. 

The CEO wanted 
absolute authority 
and loyalty to her 
from me. I could not 
be the person God 
wants me to be if 
I continued under 
that supervisor. And 
since the CEO was 
newly hired, I could 
not go to the Board 
of Trustees, so I 
decided to leave. 
Years later, the 

CEO retaliated and tried to defame my 
character by writing a negative article 
about me, but in the end the CEO was 
fired, and died, and one of the members 
of board of trustees was indicted, con-
victed, and sent to prison. I prevailed in 
getting an even a better position at the 
local university as the Executive Vice 
President and Chief Operating Officer.  
I left that position to get my doctorate 
degree.  

So, it turned out the way the Lord 
wanted it to, and I never compromise 
my moral compass and ethics. So, the 

See WALKER page 24

See LOCKE page 24

D
r. Gloria Walker is a Doctor of 
Education from Northeastern 
University (Boston) with a con-

centration in Higher Education Admin-
istration. Prior to earning her doctoral 
degree, she served over twenty years 
in senior to executive level manage-
ment in higher education. 

Dr. Walker served as Executive 
Vice President and Chief Operating 
Officer at Texas Southern Univer-
sity. She is subject-matter expert 
in performance-based budgeting in 
higher education. She has overseen 
a $300+ million annual operating 
budget, and have managed budgets 
for federal, state, or local grant and 
student financial aid in excess of $70 
million, annually, and has overseen 
in excess of $600 million in a Capital 
Improvement Program.  

Dr. Walker has a Bachelor’s of 

Business Administration in Account-
ing from University of Houston and 
a Master’s of Business Administra-
tion in Finance from the University 
of St. Thomas. She has numerous 
professional affiliations including 
American Institute of Certified Public 
Accountants, Texas State Board of 
Public Accountancy, National Assn. of 
College & University Business Officers 
(NACUBO), Community College 
Business Officers (CCBO), and listed 
in numerous Who’s Who Publications. 
Locally, Dr. Walker serves on the 
board of Habitat for Humanities – Ark 
City, and Big Brother Big Sister – 
Cowley County, and member of Rotary 
International – Ark City Chapter.

Dr. Walker and her husband of 
36 years, George have two children, 
daughter - Lauren and son - Jordan. 
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lessons learnt was to always be transpar-
ent, ethical, and trustworthy. It pays off in 
the end; no matter how people may want 
to hurt you or ruin your career.
 The one skill I have that helps 
me the most in my current po-
sition is?  My people and relation-
ship building skills. These skills have 
helped me to be an influencer, and 
garner trust from others. My leader-
ships align with being a transforma-
tional, servant, and participatory leader. 
I have developed various leadership 
attributes and abilities, which I utilize in 
my approach to work.  My approach to 
performing my job responsibilities cen-
ters on  strengthening the institution, 
and its employees and students. I am 
energetic, enthusiastic and passion-
ate about meeting the mission of the 
institution, and serving others. Through 
transformational leadership, my interac-
tions are to intentionally engage the 
institution’s communities in the process 
of developing shared vision, and 
decision-making. Through participatory 
leadership, I build consensus among 
my colleagues - senior leadership 
and subordinates. Through servant 
leadership, I foster creativity, innova-
tion, collaboration, and ownership in 
others when developing approaches, 
strategies, and solutions for conducting 
the institution’s business of delivering 
education to multiple communities and 
society.  

I am highly visible and trustworthy.  I 

treat others with respect and care, and 
develop people to be sensitive to the 
needs of others as they perform their 
job duties and responsibilities.
How do you gain respect for 
you and your work?

By being a great leader. Addition-
ally, by producing great work using 
the knowledge I have learned, and 
experiences and skills I have obtained 
throughout my career. By becoming a 
subject matter expertise in the higher 
education finance arena, and being 
trustworthy; doing what I say I am 
going to do. By treating other swith 
respect and making sure they feel 
valued.
What is your advice for others 
looking to pursue a degree in 
higher education?  

Dream big and follow your dream 
and aspiration. Trust God to get you 
where you want to be. Do you part in 
working hard to achieve the degree 
seeking goals you set for yourself. Build 
good relationships with others, and be 
sensitive to other persons needs. Do 
not give up and do not let anyone steal 
your joy of doing what you want to do 
and what God wants you to do.
Two things people don’t know 
about you? I collect cookbooks and 
love to cook, and love to read about 
history and Civil War era in particular. 
Top item on your bucket list? 

Get another master degree or go to 
law school. 
 Your go to way to relax?

Watch intercollegiate football and 
basketball, read, and cook. 

people need to know, and continually 
learn. 

It’s important for all people to feel as 
if their perspective has been heard and 
represented. Sometimes that means 
speaking truth to power or going 
against the grain to be sure communi-
cations and access to information are 
fair and balanced. Maintaining a sense 
of personal integrity – particularly as a 
person of color in spaces where there 
may not always be equal representa-
tion of people of color – is personally 
important. I believe to be respected, 
you must be authentic. 

I recognize that I am never above 
reproach, and know there is always 
more to learn. I need to constantly 
sharpen my skills and learn from others 
around me. I believe people who are 
constantly trying to evolve and grow 
gain the trust of their peers.
What is your advice for 
others looking to pursue a 
degree in higher education?  

Love people and love learning. In 
higher education, the mission to make 
education accessible to more people 
should always be paramount. If you 
make that your true north, everything 
else that comes with working in higher 
ed falls into place. 
Two things people don’t know 
about you? 1) I am a pretty good 
impressionist! Cartoon characters, 80s 
pop stars, British television hosts … 
2) My favorite place on the planet is 
the public library. 
Top item on your bucket list?  

To become a famous novelist.
Your go to way to relax?  
Hearty laughter, moving music and 
intentional prayer soothes my soul. 
That said, I’m not above the occasional 
glass of white wine …
What you learned after gradu-
ation that they never taught 
you in classes?  

In many cases, people don’t care 
how much you know; they want to 
know how much you care. Learn 
constantly, but lead with love. It covers 
a multitude of sins and will open more 
doors than your degree.

LOCKE, 
from page 23

WALKER, 
from page 23
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Church

A
rchbishop Wilton Gregory 
promised Catholics he 
would "rebuild your 

trust" after earlier this month 
Pope Francis named him the 
new archbishop of Washington, 
D.C., the archdiocese that has 
become the epicenter of the 
clergy sex abuse crisis in the 
U.S.

Gregory, 71, the archbishop 
of Atlanta, is a moderate and 
the first African American to 
lead the Washington arch-
diocese. He replaces Cardinal 
Donald Wuerl, who resigned 
last year after a Pennsylvania 
grand jury accused him of 
covering up the abuse.

Gregory headed the U.S. 
bishops’ conference when it 
adopted a "zero-tolerance" 
abuse policy in 2002 to 
respond to the first wave of the 
scandal. He has run the Atlanta 

archdiocese since 2005 and is 
seen as a pastor very much in 
line with Francis' progressive 
vision of the church.

"This is obviously a mo-
ment fraught with challenges 
throughout our entire Catholic 
Church, certainly, but nowhere 
more so than in this local 
faith community," Gregory 
said at a news conference in 
Washington.  “And as in any 
family, challenges can only 
be overcome by a firmly 
articulated resolve and 
commitment to do better, to 
know Christ better, to love 
Christ better, to serve Christ 
better. I would be naive not 
to acknowledge the unique 
task that awaits us."

It is the third major move 
by Francis to reshape the 
U.S. hierarchy, which over 
the previous two papacies 

took on a conservative tilt. 
Francis began elevating more 
moderate pastors in 2014.

While relatively small, the 
Washington archdiocese has 
always punched above its 
weight given its location in the 
nation's capital. Its archbish-
ops traditionally are made 
cardinals, meaning Gregory 
could become the first African-
American cardinal.

Robert J. Bethea, Jr. Funerals & Cremations
615 W. Maple, Wichita 

(On the Southwest Corner of Maple and Sycamore)

316-201-1660
rjbetheafunerals.com

“Choosing a funeral home requires a great deal of trust, 
and I’m honored with everyone who has entrusted 

Bethea’s Funeral Home 
with caring for your dearly beloved.” 

- Robert J. Bethea, Jr.

Bethea’s Funerals and Cremations 
continues to serve your family and loved ones 

during their time of transition.  

Atlanta’s Archbishop Named to Heal DC Archdiocese 



Archbishop Gregory

T
he crowdfunding campaign to raise 
money for three African American 
churches gutted by arson in Louisi-

ana was working steadily in its first week 
in early April but donations surged after 
flames engulfed the roof of Notre Dame 
cathedral in Paris and the outcry provoked 
a conversation about the disparate reac-
tions to the tragedies.

Nearly $1 
billion had been 
pledged to the 
Notre Dame 
rebuilding effort 
within hours 
of the April 15 
blaze. The mas-
sive attention 
focused on the 
French landmark 
prompted Megan 
Romer to take 
note and tweet: 
"My heart is 
broken over the 
loss of Notre Dame. The Catholic Church is 
also one of the world's wealthiest entities. If 
you are going to donate money to rebuild a 
church this week, I implore you to make it 
the Black churches in St. Landry Parish."

GoFundMe spokeswoman Aja Shepherd 
confirmed in an email that giving to the 
destroyed Louisiana churches increased 
Tuesday after Romer's tweet and a challenge 
from freelance journalist Yashar Ali to his 
nearly 400,000 Twitter followers.

Other online reminders of the Black 
churches' plight followed.

Donations that totaled about $300,000 
nearly a week into the campaign surged 
to $1.5 million by Wednesday night. As of 
Monday, the campaign had exceeded it’s 
$1.8 million goal, raising more than $2.15 
million.  

The money is to be distributed equally 
among the three century-old churches to 
help them recover from the fires intention-
ally set from March 26 to April 4. White 
suspect Holden Matthews, 21, has been 
charged with arson and hate crimes.

Among the calls for more giving to the 
Black churches, there was concern that 
they were already being forgotten as flames 
leapt from the roof of Notre Dame.

"It's terrible what happened to Notre 

Dame. ... But, 3 Black churches in LA were 
purposely burnt down b/c of hate. Let's 
not forget to be even more outraged about 
that," Twitter user Joe Boyd wrote.

Native American Terrell Johnson, a 
19-year-old Columbia University student 
and member of the Assiniboine Tribe, won-
dered: "Why are we not as worried about 
these sites being hurt that are historic to 

our minority groups, rather than majority 
groups?"

"It shows how little we are valued. 
These Black churches, the mosque, Native 
American sites, they are not as valued as 
Catholicism or Christianity in that aspect, 
and it's frustrating," Johnson said in a 
Wednesday interview.

But journalist Thomas Chatterton Wil-
liams, in a series of tweets, took issue with 
the notion that concern about Notre Dame 
could be boiled down to a matter of race.

"It's a tragedy when Black churches + 
mosques are bombed, burned or vandal-
ized, but of course the world pays more 
attention to an 800-year-old architectural 
masterpiece in the heart of a city everyone 
visits! That's not white supremacy, and 
nonwhites who love Paris aren't dupes," 
he wrote.

The Rev. Roderick Greer of St. John's 
Cathedral, an Episcopal place of worship in 
Denver, acknowledges that Notre Dame has 
higher visibility as a cultural, artistic and re-
ligious landmark than the three rural church 
buildings in Louisiana's St. Landry Parish.

Still, in an interview, he questioned 
whether White Americans would pay as 
much attention even if the fire happened 
at high-profile Black churches, such as 

Emanuel African Methodist Episcopal 
Church in Charleston, South Carolina, 
Ebenezer Baptist in Atlanta or Birmingham, 
Alabama's 16th Street Baptist Church.

"Even if Mother Emmanuel or Ebenezer 
or 16th Street Baptist Church went up in 
flames, do White Americans, in particular, 
have the same emotional and visceral 
connections that they have to Notre Dame, 
which is on another continent?" said Greer. 
"That's such a telling commentary on the 
white American imagination that support 
for Black churches lost to arson surged 
only in the wake of a historic European 
cathedral fire."

The Rev. Mason Jack, an officer with the 
Seventh District Missionary Baptist Associa-
tion, which includes the burned churches, 
said Wednesday he was grateful for the 
surge in donations. He acknowledged that 
the Notre Dame fire raised consciousness 
about the Louisiana fires but downplayed 
any concerns that Black churches were 
being overshadowed or forgotten.

He said publicity surrounding all of the 
fires helped increase awareness of the need 
in Louisiana. "Maybe, for some, it was an 
awakening for them to bring healing and 
restoration," he said.

Associated Press

After Notre Dame, Support for 
Torched Black Churches Swells
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Coleman-Jackson, Ja’Laysia, New-
born, died 04/05/19. Memorial service 
was held 04/19/19 at Jackson Mortuary 
Chapel.  She is survived by:  Mother; 
Ja'Niesha Coleman,  Brother; Ja'Kavion 
Lee Coleman-Jackson, and Aunt; Breanda 
R. Mitchell.

Kates, Mary, R.  85, died 04/10/19.  
Service was held 04/17/19 at Tabernacle 
Bible Church.  She is survived by: Sons; 
Ronald Eugene Kates, Michael Harold 
Kates Sr, Richard Dale Kates and Daugh-
ters: Sheryl Lee Debnam (Jones), Terrye 
Lynn Kates-Asher 

Noble, LaVon, G., 68, died 04/11/19.  
He was a retired Cessna Aircraft employee 
& US Army National Guard Reserves. 
Service was held 04/20/19 at New Hope 
Missionary Baptist Church.  He is survived 
by: Wife; Elaine Noble, Son; Adrian Noble, 
Brothers; Coy Sr., Vernon, Roger & Melvin 
Noble, Sisters; Rosetta Finney, Alphada 
Becker & Melva Fullbright

Smith, Gloria, 79, died 04/20/19.  Ser-
vice will be held at 11 a.m. on 04/27/19 
at St. Andrews Missionary Baptist Church, 
3901 E. 25th She is survived by: Son; 
Terry Lamar Smith, Sisters;  Joyce Marie 
Davis, Margaret Elaine Williams

Washington, Billy, M., 76, died 
04/22/19. Service will be held 05/01/19 at 
11 a.m. at Tabernacle Bible Church,  1817 
N. Volutsia.  He is survived by: Wife; Ann 
Washington, Daughters; Marsha Williams 
and April Albert-Morgan (Lewis), Sister; 
Katheryn Washington, Brothers; Kenneth 
Washington and Juan Washington.

Arias, Vilma, 51, died 03/31/19.  
Service was held 04/12/19 at St Mary’s 
Cathedral of the Immaculate Conception

Belcher, Dylan R, 29, died 04/01/19.  
Service was held 04/06/19 at Glenville 
Baptist Church.

Hunt, Tonisha, M.  34, died 04/03/19.  
Service was held 04/13/19 at R J Bethea, 
Jr. Funeral & Cremations

Hutton, Marquez, L., 23 died 04/1/19.  
Service was held 04/13/19 at New Jerusa-
lem Baptist Church

Marzett, Jr., Henry F., 64, died 
04/10/19.  Service was held 04/19/19 at R 
J Bethea, Jr. Funeral & Cremations

Wylie, David, A., 72, died 04/08/19.  No 
service details 

 
Gasper, William, 78, died 
4/19/19.  Service was held 
4/26/19 at Biglow Funeral 
Home Chapel.

 Meade, Angela, K.  32, died 
04/17/19.  No service details

 Phillips, Espanola, 73, died 
04/11/19.  Service was held 
04/18/19 at Greater New Testa-
ment Baptist Church.

 Smith, Jack, G.  71, died 
04/07/19.  No service details

Barbee, Ruth, 98, died 04/06/19.  No 
service details

Gimson, William, A.,  75, died 
04/10/19.  Service was held 04/22/19 at 
Old Mission Mortuary Chapel

Shull, Mary, L.,  73, died 04/08/19.  
Service was held 04/22/19 at University 
United Methodist Church.

Sullivan, Pauline, F. 94, died 04/20/19. 
Service will be held at 11 a.m. on 
04/26/19 at Old Mission Mortuary Chapel

Tole, Glendle, R.  86, died 04/12/19.  
Service was held 04.20/19 at Faith Baptist 
Church

Weide, Thomas, 75, died 04/11/19.  
Service was held 04/15/19 at Old Mission 
Mortuary Chapel

Gurden, Ardrua, B.  75, died -4/14/19.  
Service will be held on 04/27/19 at 10 
a.m. at Mount Carmel Missionary Baoptist 
Church, 610 SE Lime St., Topeka

Shorter, (Clark) Rosie, M.,  83, died 
04/07/19.  Service was held 04/20/19 at 
Victory Bible Church, Lawrence.

Turnage (Coleman), Linda K.,  
58, died 04/02/19.  Service was held 
04/16/19 at Emmanuel Temple Church of 
God in Christ, Topeka. 

Beasley, (Chandler) Bessie, 88, died 
04/01/19.  Service was held 04/20/19 at 
Stranger’s Rest Baptist Church, KCK

Block, (Jones) Vanilla, 91 died 
04/11/19.  Service was held 04/20/19 at 
Eighth Street Baptist Church, KCK

Hooks, Jr., Solomon, H., 78 died 
04/06/19.  Service was held 04/20/19 at 
Metropolitan Baptist Temple, KCK.

Howard (Latting), Letticia, A. 66, died 
03/29/19.  Service was held 04/13/19 at 
Greater Pentecostal Temple, KCK

Madison, Randolph, K., 74, died 
04/07/19.  Service was held 04/13/19 at 
Trinity AME Church, KCK

Pitchlyn, Harold, W. 76, died 04/04/19.  
Service was held 04/13/19 at Thatcher’s 
Funeral Chapel

Hughes, Edwin, M. 97, died 04/21/19.  
No service details

Johnson, Rosie, L.  95, died -4/13/19.  
Service was held 04/19/19 at Asbury Mt. 
Olive Church.

Webb, Robert, D. 63 died 04/11/19.  
Service was held 04/20/19 at Bowser 
Johnson Funeral Chapel

Wilkins, Toni, A.  64, died -4/17/19.  
Service was held 04/25/19 at Bowser 
Funeral Chapel.

Thomas, Freddie L., 65, died 
03/29/19.  Service was held 04/10/19 at 
Ward Chapel AME Church

Jackson
Mortuary

Wichita

R J Bethea

Wichita

Biglow Funeral

Wichita

Old Mission

Wichita

Thatcher Funeral

Kansas City

Peaceful Rest

Topeka

E-MAIL US FOR PRICING FOR 

MEMORIALS @  ADCOPY@TCVPUB.COM 

OR CALL US AT

(316) 681-1155

Bowser-Johnson

Topeka

Johnson Cremation & 
Funeral

Junction City

“WE TRAVEL THE FINAL JOURNEY WITH YOU”

2703 East Centra l - Wichita, KS
Here for you at 316-652-7397 & centra lavenuefs@yahoo.com
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Education

C
ollege students aren’t necessarily 
known as early risers, but on Tues-
day morning Nia Page, a junior at 

Spelman College in Atlanta, made sure 
she was up well before 9 a.m.

That’s because her school was giving 
out tickets on a first-come first-serve 
basis beginning at 9:30 for an advanced 
screening of Beyoncé’s Homecoming 
documentary, which debuted Wednesday 

on Netflix. 
“It should be really exciting,” said 

Page, the rising student government 
president at Spelman, a prestigious 
Black women’s college.

The film chronicles the making of 
Beyoncé’s Coachella performance last 
year, which was a celebration of Histori-
cally Black Colleges and Universities. 
The production included marching band 
performances in the style you’d encoun-
ter at a football game featuring an HBCU 
team and step team routines reminiscent 
of those you might see performed by a 
black Greek letter organization.

The mega-star followed up the per-
formance by announcing a scholarship, 
called the Homecoming Scholars Award 
Program, that provided $25,000 to four 
students at four different 
HBCUs. The singer reportedly hoped that 
both her performance and the scholar-
ship would inspire more students to 
enroll at HBCUs.

“I always dreamed of going to an 
HBCU,” the star — who was 16 when 
her group Destiny’s Child signed its first 
record deal — tells viewers during the 
documentary. “My college was Destiny’s 
Child. My college was traveling around 

the world and life was my teacher.”
It’s difficult to tease out Beyoncé’s 

role in any student’s decision to enroll 
at a given college, but her decision to 
highlight HBCUs certainly had an impact. 
When eagle-eyed Spelman students 
spotted their school’s T-shirt hanging on 
a rack near Beyoncé as she prepared 
for Coachella, the event “basically went 
viral on Spelman’s campus,” Page said. 

“We were very, very proud of that, we 
loved it.”

In addition to creating buzz on HBCU 
campuses, Beyoncé’s performance may 
have also had an impact on prospective 
students’ decision-making. Page said 
that when she spoke to high school 
seniors last year who were considering 
Spelman as part of an admitted students 
program, “I heard Coachella brought 
up a lot.”

“We welcome the opportunity to 
join in the celebration of the invaluable 
contributions and distinct culture of 
historically Black colleges and universi-
ties,” Spelman’s president, Mary Schmidt 
Campbell, said of Tuesday night’s 
screening.

It’s perhaps too early and complicated 
to tell if there’s been a Beyoncé-bump 
in enrollment at these schools. But her 
performance comes as part of a broader 
increase in enrollment at HBCUs over 
the past few years. The uptick is a result 
of a variety of factors, including, experts 
say, more cultural and political appre-
ciation for the schools.

That includes prominent politicians 
like U.S. Sen. Kamala Harris, a California 
Democrat running for president and 

Was There a Beyoncé Bump in Applications to Black Colleges?

T
heir motto, "A mind is a terrible 
thing to waste." Is one of the 
most widely recognized slogans 

in advertising history, is backed up by 
slightly lesser-known slogan, "they're 
not asking for a handout, just a hand."

Building off of these campaigns, by 
2008, the United Negro College Fund 
had become so well known that the 
organization shifted from using its full 
name to just using its initials.  

From the televised annual "Lou 
Rawls Parade of Stars" which aired 
from 1960 to 2006, we all learned 
the term Historically Black University 
or College (HBCU) and that there 
were 101 such institutions in the 
United States.  What some of us may 
have missed is that UNCF only rep-
resented 39 HBCUs, those that were 
private versus public institutions.  

Many HBCUs were formed and 
funded by religious groups seeking 
to help elevate the general education 

and well-being of African Americans. 
Another group of Black colleges are 
land-grant colleges funded under 
the U.S. Morrill Act of 1890 that gave 
federally controlled land to states for 
them to sell, raise funds, establish 
and endow colleges with a focus on 
teaching practical agriculture, sci-
ence, military science and engineer-
ing skills.  

UNCF has represented private 
colleges since 1944.  In 1987, the 
Thurgood Marshall College Fund 

(TMCF) was formed to represent 47 
public HBCUs, medical schools, and 
law schools. Both organizations focus 
on awarding scholarships, provid-
ing financial support to its HBCU 
members and serving as an advocate 
for the importance of minority educa-
tion, the TMCF focus is high achieving 
students at its member colleges. 

In tight competitive world of 
fundraising, the two often go head-
to-head.  TMCF was formed with 
financial support from Miller Brewing 
Company, Sony Music, the NBA, and 
Reebok.  In addition, they have cur-
rent partnerships with Fedex, Wells 
Fargo and the Black McDonalds 
operators.  Both organizations also 
manage endowed scholarship funds 
established by outside organizations.  
For example both have scholarship 
programs with the Walton Family/
Walmart and both have scholarship 
programs with the Koch Brothers.  

In 2014, with a $25 million grant, 
Koch Industries, Inc., and the Charles 
Koch Foundation started the UNCF/
Koch Scholars Program offering 
scholarships, mentorship, aca-
demic and professional support and 
networking opportunities to talented 
undergraduate African American 
students.

Two years later Charles Koch, Koch 
Industries and the Koch Foundation 
partnered with TMCF via a $25.6 
million grant for a project to bring 

together students and faculty from 
with community members to study 
and collect data about problems in 
criminal justice, education, and en-
trepreneurship and formulate locally 
informed solutions to them.

UNCF took a big hit from their 
association with Koch.  For 11 years, 
the American Federation of State, 
County and Municipal Employees 
AFSCME had supported a scholarship 
program with UNCF but they discon-
tinued the program after UNCF joined 
forces with Koch.  According to an 
AFSCME spokesman, the union had 
typically provided between $50,000 
and $60,000 to the program each 
year, with additional money coming 
from the union’s local affiliates. All 
told, the contributions amount to 
“hundreds of thousands” of dollars 
annually, he said.

While UNCF and TMCF separate 
HBCUs the National Association for 

Equal Opportunity 
in Higher Education 
(NAFEO) serves as an 
umbrella organiza-
tion of the nation’s 
HBCUs and Predomi-
nantly Black Institutions 
(PBIs). Founded in 
1969, NAFEO is the only 

membership association of its kind, 
representing the presidents and chan-
cellors of the diverse black colleges 
and universities: public, private and 
land-grant, two-year, four-year, gradu-
ate and professional, historically and 
predominantly black colleges and 
universities.

UNCF, TMCF and NAFEO is a three 
legged stool working separately, but 
together, to further the cause of our 
nation’s Historically Black Colleges 
and Universities.  

More Than United Negro College Fund: The 
HBCU College Division and Unification  

•ThedocumentaryaboutherCoachellaperformanceisnowonNetflix Stacey Abrams, who narrowly lost the 
race for Georgia governor, highlight-
ing their experiences at HBCUs on the 
campaign trail and looking to their 
alumni communities for political sup-

port. In addition, movies like Jordan 
Peele’s “Us,” which features promi-
nent references to Howard University, 
are also putting the spotlight on these 
schools.

Total fall enrollment at HBCUs 
ticked up about 2% between the 2016 
and 2017 academic years, even as 
college enrollment overall declined.

Beyoncé’ says in the documentary about her Coachella performance that she 
dreamed of attending a historically black college. 

(Photo by Larry Busacca/Getty Images for Coachella )
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H
ennessy's commitment to drive more diversity in corporate leadership just 
got a major boost with the announcement of the Hennessy Fellows graduate 
program. Hennessy has committed $10 million dollars over the next 10 years 

to the Thurgood Marshall College Fund (TMCF) – a national organization dedicated 
to promoting educational excellence among students attending Historically Black 
Colleges and Universities (HBCU). 

Hennessy Fellows is a groundbreaking graduate scholarship initiative designed to 
equip the next generation of African American leaders through financial assistance, 
access to training and professional development experiences, and real-world skill 
application.  The program is now accepting applicants for Fall 2019 at tmcf.org/HFP 

Last year, only 8.6% of Fortune 500 board seats were held by African American 
executives.  In addition, most scholarships focus on undergraduate education, mak-
ing post-grad level degrees less attainable to those who rely on scholarships and 
financial assistance.

"The immediate goal of the Hennessy Fellows program is to create a pipeline of 
highly qualified talent over the next 10 years and help prepare these future leaders 
for success," said Giles Woodyer, Senior Vice President, Hennessy US.

Following a thorough application process, the Hennessy Fellows program selects 
ten high-achieving, high-potential graduate students per year and offers them a one-
of-a-kind opportunity. Recipients will be awarded financial assistance towards col-
legiate graduate level education programs, as well as curated corporate development 
experiences, including training forums and networking to enhance the exchange of 
ideas, and provide direct exposure to the inter-relatedness of corporate, social and 
economic systems.

The program is open to students enrolled in accredited HBCU or PBI Graduate 
programs, and offers the following:

1:1 executive coaching 
Up to $20,000 per academic year
$10,000 annual stipend for other educational expenses
Opportunity to compete for a community-related project grant up to $10,000
Access to online training forums, boot camps, networking events and professional 

development experiences.

Hennessy Makes Multi-Million Dollar 
Commitment to Scholarship Initiative 

Watermark Book Foundation 
Supports Books and Authors for 
Wichita Title One Students 
As a 40-year-old locally-owned book store,  Watermark Books & Café has wit-

nessed firsthand how valuable it is for a child to meet and connect with authors. 
As a result, they’ve  formed the Authors in Schools Foundation, in conjunction 

with the Wichita Community Foundation and USD 259, with the express aim of 
providing author experiences and books to children in low-income areas of Wichita.

To achieve this, the Foundation’s focus is to target Title 1 schools in the Wichita 
School district. Title 1 schools have large concentrations of low-income students and 
receive supplemental funds to assist in meeting student's educational goals. In the 
Wichita School District, 56 percent of all schools qualify as Title 1.

We want every child to go home with a book after such a special experience.    
In a trial run of the Authors-in-Schools, Watermark Books & Cafe was able to 

provide 229 signed books at a greatly reduced cost to students at Jefferson Elemen-
tary, a school with a large percentage of immigrants, who attended a presentation by 
popular children’s author Nick Bruel.

Tonya Davis, Jefferson Elementary librarian said: "I went in and shared the refu-
gee inspiration of the book to each class. It was awesome! Everything was perfect 
and it just felt like he had a true purpose being there. It was truly appreciated beyond 
measure. I've never seen some of those kids' eyes light up like they did!"

To help fund the program, Watermark employees will ask customers if they would 
like to “round up” their purchase. Any funds collected will be donated directly to the 
Authors- in- Schools foundation at the Wichita Community Foundation.

Contribution can also be made directly to the fund. Online donations can be made 
at https://wichitacf.org/donate. Under the “Other Fund” heading, select Authors- in- 
Schools. All donations made directly through the website are tax deductible. Dona-
tions may also be made in person at Watermark Books.
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A 
celebration is brewing in Topeka 
for the 65th anniversary of the 
Brown v. Board of Education 

case, in which the United States 
Supreme Court handed down the 
decision to end legal segregation in 
America’s public school system on 
May 17, 1954.

Ten days of events are planned, includ-
ing a block party with music and food, a 
stage play, a dance concert, a documen-
tary film, bus tours, symposiums, and an 
African-American film marathon.

Though previous attempts had been 
made to break segregation, this one 
started in 1950 when the National 

Association for the 
Advancement of 
Colored People 
asked a group of 
African-American 
parents – which 
included Topeka 
resident Oliver 
Brown – to at-
tempt to enroll 

their children in all-white schools, 
with the expectation that they would be 
turned away. 

Brown’s third-grade daughter 
Linda was forced to travel a significant 
distance to elementary school due to 
racial segregation, and was barred 
from enrollment at Sumner Elemen-
tary, near the family home. 

Brown attempted to enroll Linda at 
the White school as part of the NAACP 
plan. The strategy was for the civil 
rights group to file a lawsuit on behalf 
of 13 families in different states.

With Brown’s name happening to 
be alphabetically at the top of the list of 
plaintiffs, the case would come to be 

known as Brown v. Board of Educa-
tion and be taken to the Supreme 
Court. The lead attorney working on 
behalf of the plaintiffs was Thurgood 
Marshall, who would later be named a 
Supreme Court justice.

Oliver Brown died in 1961. Linda 
Brown remained active as a public 
speaker and consultant until her death 
in early 2018. Linda Brown’s mother, 
Leola Brown Montgomery, is still alive 
at this writing at age 98.

Here’s a list of the planned Brown 
anniversary activities.  

Fri., May 10   
8:30 a.m. - 2 p.m. Brown v. Board 

1954: Hear our Voices - Carlton Wa-
terhouse, Keynote Symposium featuring 
community members directly involved in 
the Brown v. Board case, with a look back 
and a look forward. Student Art Exhibit. 
Topeka Performing Arts Center (TPAC), 
214 SE 8th.  FREE

7 p.m.  Smoke Behind Closed Doors A 
new play by Tyson Williams at Topeka High, 
Hoehner Auditorium, 800 SW 10th. Tickets 
$15 www.smokebehindcloseddoors.com

Sat., May 11   
3 p.m. and 4:30 p.m.  Art and 

Cultures: A Mural Tour bus tours from 
Topeka High, Free
7 p.m. Smoke Behind Closed Doors A 
new play by Tyson Williams at Topeka 
High, Hoehner Auditorium, 800 SW 
10th Tickets $15 www.smokebehind-
closeddoors.com

Sun., May 12   
3 p.m. DANCE ... in Black and White – 

a Movement in Desegregation New Steven 
Massey Dance. Student Art in Lobby. Topeka 
Performing Arts Center (TPAC) 214 SE 8th. 
Tickets $10 from TPAC or Ticketmaster.

Mon., May 13
9 a.m. – 9 p.m. Oral Histories Day 

Topeka and Shawnee County Public 
Library, 1515 SW 10th. FREE 

Tues., May 14              
10 a.m. - 7 p.m. Art Gallery Day 

Exhibit from the museum’s permanent 
collection which engage viewers with 
notions of freedom of expression and civil 
liberty. Mulvane Art Museum, 1700 SW 
Jewell. FREE

11 a.m. Unanimous - Dr. Brett Beatty 
Gallery talk reflecting on how the Brown v 
Board decision affected our ideas of free-
dom and civil rights. Mulvane Art Museum, 
1700 SW Jewell. FREE

12 p.m.-2:30 p.m. Art and Cultures: 
A Mural Tour bus tour from Mulvane Art 
Museum, Washburn Campus, 1700 SW 
Jewell. FREE

Wed., May 15  
9 a.m. - 5 p.m. Brown v. Board 

Day Exhibits, ranger talks, student art, 
self-guided citywide Brown to Brown tours. 
Brown v. Board National Historic Site, 
1515 SE Monroe. Free

5:30 – 8:00 p.m. I Just Want to Tes-
tify Preview and discussion of a new KTWU 
documentary, capturing the experiences of 
the Topeka community as integration was 
implemented. Brown v. Board National 
Historic Site, 1515 SE Monroe. FREE

Thur., May 16
10 a.m. – 7 p.m.  Brown v. Board 

Film Day at Jayhawk Theatre 
All Day: Student Art on Display
10:00 a.m. Daughters of the Dust
1:00 p.m. The Learning Tree
3:00 p.m. Lean on Me
5:00 p.m. The Marva Collins Story
7:00 p.m. BlacKkKlansman 
9:00 p.m. Academy Award-winning 

screenwriter Kevin Willmott film talk af-
ter BlacKkKlansman, Jayhawk Theatre, 
720 SW Jackson. FREE

Fri., May 17
8:30 a.m. - 4 p.m. Brown v. Board 

2019: Real Talk, Next Steps – Ruben 
West, Keynote. Full community conversa-
tion with testimony, showcasing of com-
munity efforts and roundtable visioning 
participation for all. Topeka First United 
Methodist Church, 600 SW Topeka. FREE

5 p.m. - 10 p.m.  Brown v. Board 
65th Anniversary Celebration Music, 
Spoken Word, Food Trucks, Brown v. 
Board outdoor mural, 1424 SE Monroe. 
FREE

7 p.m. - 9 p.m.  A Brown Celebra-
tion & Concert on the Block w/ Curtis 
Pitts, community rejuvenator Bring lawn 
chairs and snacks. Faith & Hard Works 
Ministry, 809 SE 12th St. FREE (indepen-
dent event)

6 p.m. Banquet at Washburn Uni-
versity Speaker Shannon LaNier, author of 
“Jefferson’s Children,” w/ honorees state  
Sen. Anthony Hensley  & Brown mural art-
ist Michael Young. RSVP by May 8; tickets 

$35 each. Thomp-
son Alumni Center, 
1701 SW Jewell. 
Visit http://ow.ly/
QqdT50rJ2No

Sat., May 18
11 a.m., 1 

p.m., 2:30 p.m. 
Brown v Board 
65th History Tours 

bus tours from Brown v. Board National 
Historic Site, 1515 SE Monroe. FREE

Sun., May 19 
1 p.m. Brown v Board 65th History 

Tours bus tours from Brown v. Board 
National Historic Site, FREE

The 65th Anniversary of Brown v. 
Board: An Unfinished Agenda is made 
possible by Brown v Board Sumner 
Legacy Trust with thanks to primary 
partners Brown v. Board National 
Historic Site and Freedoms Frontier Na-
tional Heritage Area, all of the partners 
above and the Kansas African American 
Advisory Committee and AARP. Visit 
bvbsumnerlegacy.org.



Arts & Culture

Topeka to Celebrate 65 Years of Brown v. Board

Linda Brown Willmott

Monroe Elementary, the Brown v. Board National Historic Site
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Birmingham, Alabama attorney Robert Norris helps injured claimants, nationwide, collect cash benefits from Asbestos Trusts. “No representation is made 
that the quality of legal services to be performed is greater than the quality of legal services performed by other lawyers.”

Frontier Chemical
Special trusts have been set up by vendors and suppliers of the Frontier 

Chemical plant to pay asbestos victims:
If you ever worked at the Frontier Chemical plant before 1982 you may have been exposed to 

asbestos - and not even know it. You could be entitled to multiple cash settlements without going to court, 
filing a lawsuit, or even leaving your house.

Lung Cancer • Other Cancers

If you ever worked at the Frontier Chemical plant, and have been diagnosed with Lung Cancer 

(even if you are a smoker) - or Esophageal, Laryngeal, Pharyngeal, Stomach, Colon, Rectal Cancer or 

Mesothelioma, or know someone who died from one of these cancers, call

1-800-478-9578
Free Claims

 Analysis

www.getnorris.com/asb

Nationwide Service
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cases, that’s what I was going to get,” 
he said. “There’s no incentive for 
public defenders other than their 
personal conscience and their affinity 
for their clients.”

LARGE CASELOADS

There were no measures of perfor-
mance, Loving said. In an email, the 
executive director of the agency said 
she doesn’t keep track of how many 
cases end in acquittals, plea deals, 
convictions, dismissals or other types 
of outcomes.

Nor are there safety checks, Loving 
said, for possibly missing important 
information due to distraction or 
sleep deprivation.

 “The defendants themselves are 
very much impacted,” she said, “by 

the fact that there aren’t enough at-
torneys to go around.”

It’s common for public defender 
agencies to rely on contracts with 
private attorneys to fill in the gaps. 
“There is a risk and a great concern,” 
she said, “that they might not either be 
equipped with the right competencies, 
or that the system doesn’t give them 
that opportunity.”

According to an annual report 
to lawmakers, the Kansas Board of 
Indigents’ Defense Services assigns 
cases to private counsel when public 
defenders have a conflict of inter-
est, or when an area of the state is 
so sparsely populated “it is not cost 
effective to open a public defender 
office.”  A map shows that only 25 of 
the state’s 105 counties had full-time 
public defenders available last year.

Out of more than 31,000 cases in 
fiscal year 2018, the agency handed 
almost 15,000 to private attorneys 

who were paid $70 an hour.
There isn’t much reason for de-

fenders to stay after the early stages of 
their career, said Loving, “I knew that 
there was really no opportunity for 
advancement other than punching a 
clock for a certain number of years,” 
he said. 

More than a year after he left, 
Loving’s old office still hasn’t hired 
someone new. Instead, it relies on a 
contract with a private attorney.

“That kind of money is perfect for 
a brand new attorney with no wife and 
no kids and no mortgage,” he said. 
“They’ve got to fix their budget so that 
it incentivizes people with experience, 
not just brand-new law students.”

Nomin Ujiyediin is a reporter for 
the Kansas News Service, a collabora-
tion of KCUR, Kansas Public Radio, 
KMUW and High Plains Public Radio 
covering health, education and poli-
tics.  ksnewsservice.org.

DEFENDERS

from page 6
tice reform as a top priority of 
unification.  Thanks to Ferguson, 
virtually everyone in America knows 
about problems with policing in 
small St. Louis towns and of cities 
that use their police departments 
and courts as sources of income and 
off of the Backs of poor and minority 
residents.  

Under the proposed Metro City 
concept, the City would have one 
“accredited” police department and 
70 plus municipal courts would 
consolidate to one.

 “We really do believe one police 
department will make it easier to 
police the city,” Hancock said, “and 
St.  Louis County has one of the 
best (police departments) in the 
country.” 

Hancock said anyone driving from 
Franklin County to Lambert Inter-
national Airport now drives through 
more than 15 departments along the 
way with each of these municipalities 
having their own courts.  

OPPOSITION 

One of the biggest push backs of 
the plan is that there would need to 
be a statewide vote, meaning voters 
in Kansas City, Rolla and Springfield 
could decide the fate of the St. Louis 
region.

Recently, area mayors formed 
their own group, with their own 
plan, in opposition to Better To-
gether.  

As mentioned above, St. Louis 
County local police departments 
will consolidate into one metro-
police department. Many of those 
departments are not on board with 
the idea.

ST LOUIS

from page 7





WICHITA PUBLIC SCHOOLS OFFERS MANY 
PROGRAMS TO SUPPORT 

STUDENTS OVER THE SUMMER
Wichita Public Schools offers many programs during the summer some by 

open enrollment, others by invitation for students who need help bridging the 
summer learning gap.  Open programs include original and recovery high 
school credit, summer latchkey programs and  summer food program.  

High school summer school enrollment, which allows high school stu-
dents to make up credit or take original credit for P.E., financial literacy and 
government, will start April 15. The classes can be taken in person at North, 
or online, with the exception of P.E. This popular program has been offered 
for many years.

There are other opportunities for students to make up credits in order to 
graduate or continue with their classmates during the summer. New this year 
WPS will have a Summer Learning Center offered in July at West High School 
and Chester Lewis Learning Academy for students who need a little more time 
completing their credits.

The summer food program, which provides free breakfast and lunch to 
any child 18 or younger, will be available starting May 29. More information 
will be posted at www.usd259.org/summerfood.

USD 259 LATCHKEY OFFERS 
AFFORDABLE SUMMER CAMP OPTION 

The Wichita Public Schools Summer Latchkey Program offers an afford-
able full or part summer camp options with hours based on your need.  
Parents can contract for from three to five days per week, six plus, or four to 
six hours per day, however priority is given to families requesting the most 
days and hours.  The cost is $12 per day for 4-6 hours, $10/day reduced pay, 
and $16/day for 6plus hours, $14/day reduced pay.  Camp runs May 28 – 
July 26.  Starting hours vary by location, but are between 6:30 and 7 a.m.  All 
locations close at 6 p.m.  

The camps are directed by certified teachers and provide an opportunity 
to participate in a variety of activities ranging from arts and crafts, outdoor 

play, free choice activity time, organized game time and field trips.
The Latchkey program is offered at 20 Wichita Schools.  North and east 

locations include:  Riverside, Jackson, college Hill, and Horace Mann.  For a 
complete list of locations 

The WPS summer latchkey has begun registration at elementary schools 
that host the program.  Parents can find out more information at their 
elementary school or at www.usd259.org/latchkey.

SUMMER CAMP PROMOTES LITERACY AND 
ENTREPRENEURSHIP FOR 
ELEMENTARY STUDENTS

Storytime Village Inc. will host a four-week summer camp, title LEAP, 
which stands for literacy, entrepreneurship, and the arts project. LEAP is a 
rigorous program that teaches 3rd and 4th –grade students to become self-
published authors. The program will take place June 3- 28, 2019.

Storytime Village’s LEAP Summer Camp provides students with an opportu-
nity to write and sell their own “best-selling” children’s books, practice their 
writing and literacy skills while exploring the book-selling and self-publish-
ing industries. Through a partnership with Arts Partners and the Wichita 
State University Creative Writing program, the summer camp guides students 
through all phases of book development: writing, illustration, publishing, 
marketing, and selling. Students are also inspired by community speakers 
and a variety of learning field trips.

Each student will complete the program with an original children’s picture 
book to sell. All proceeds from student book sales go directly to the youth 
participants.

What: LEAP Summer Camp- An adventure in reading, writing, illustration, 
and book publishing.

When: June 3-28, 2019. 9 am – 4 pm, Monday – Friday.
Where: Urban Preparatory Academy, 2821 E 24th Street N., Wichita, KS 

67214
Cost: $200 (include light breakfast, lunch, and snack daily). Visit www.

storytimevillage.org to register.

SUMMER SCHOOL CLASSES AT 
URBAN PREPARATORY ACADEMY

Urban Preparatory Academy, 2821 E. 24th N. will hold summer classes for 
area youth, K-8.  Classes will be from 8:30 a.m. to 12:30 p.m., Monday thru 
Thursday.  For more information on enrollment and start date contact Mrs. 

More Wichita Summer Activities 
From page 19

must have with our Black boys,” said 
Pennington who has two sons.  Just like 
he’ll have a conversation with his boys 
when they start to drive about Driving 
While Black and how to interact with the 
police. He’ll make sure they know, they 
need to protect themselves in other ways. 

Pennington says he’ll make sure 
his boys understand that how they are 
demonized and portrayed is not a coinci-
dence.  Bottom line, what his grandmoth-
er told him still holds true.  “We can’t do 
what they do.” 

“Here again, there is certainly a need 
for us to continue to address this mind-
set, that in some ways our proximity to 
Whiteness signifies you’ve made it,” said 
Pennington.  “This becomes a fatal error.  
Not that we need segregation, there are 
just things we need to be more conscious 
of.   We have to be conscious they’re not 
playing by the same rules we are.”

RAPE

from page 4

KC, Topeka, 
Salina, J.C., 

Send us your 
summer 
activities 

press@tcvpub.com
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